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Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


chlftcfc, ctY«h_ 3TtT QVm HMiciM 

( -<b\[U<h 3frr TjftrajPJT £wm) 

^ -1 T, 2005 

^vT.OT. 1217.—MMfR, TJ(1<£KI ferft 

^TFPTT 1946 ( 1946 Mo 25) 

V 4TCT6 %TM T TfecT *TRT 5 ^t^T-RKT (l ) "SRI TT^rT ^T 

‘5T J Tt 7 T %Rc^TPM M< c tvK% 1 J^ (^) STftRJMMT 

M. 50913/^2/2004/^ 24 2005 5RTMTRT%TeT 

IFM TOR oRt t^nRl ^ TRIM JHK % ell Ha I ifft % MMM **¥ 
^T«f TO ^RT T^TH, f^TFT-TTCHI^elH ^sf STMTTO RTReTT 
M. 579/2002, f^Rt 9M*H sTTM 7Tt3TR^T, ^<'ll3>et*rl 3TRP4 
HIHdl M. 206/TfteW$iMH/03 3 felTRMT 

MT, Tf TRTfacT 3RRRTT % 3R#7FT % f^ ft^TT 

WPPfT % TRRMf TlfeRff 3TR 3rfij«blA<U M7T fq«TK 
%TvT TPM-MT MRcft 11 

[Mb 228/13/2005-TT^-II], 
^PfR, MMT M^TM 


MINISTRY OF PERSONNEL, PUBLIC 
GRIEVANCES AND PENSIONS 

(Department of Personnel and Training) 

New Delhi, the 1st April, 2005 

S. 0.1217. —In exercise of the powers conferred by 
Sub-section (1) of Section 5 read with Section 6 of the 
Delhi Special Police Establishment Act, 1946 (Act No. 25 
of 1946),the Central Government in compliance with'the" 
State Government of Kerala. Home (J) Department, vide 
Notification No. 50913/J2/2004/Home dated 24-1-2005, 
hereby extends the powers and jurisdiction of the 
members of the Delhi Special Police Establishment to the 
whole of Hie State of Kerala for investigation of offences 
involved in Crime No. 579/2002 registered at North 
Paur Police Station. Emakiilam District relating to 
missing of Shyam Kumar w hich was renumbered as Crime 
No. 206/CR/EKM/03 of Crime Branch C1D. Emakulam, 

[No. 228/13/2005-AVD-II] 
SHUBHA THAKUR. Under Secy. 


1020 GL‘2005 — | 


( 3501 ) 
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5 3Tihrl, 2005 

1218.— 

PJTWSlfafWT, 1946 (l946^^#m^o 25) ^tVRT6 
% TTT^T T ffe?f *IKT 5 ^T-mUT (1) ^lf=Kl4f «FT 'SPfPT 

^K<9^ <1^*4 ^rKchK % f^MPT &KI "RptNf 

14-10-2004 6/^.^31^.-515/2004-9245 

% « 3 *nf WhRi 3 <r*n W&S ^ w\ 

01-07-2004^t2004^TT.^. 253, 2004^^.1*. 
W 314 2004 ^ TT.^.TT, wm 470 % 4T*T*T ^UftcT 

3TT^T^?r «jfacPTf 

IsJIShH 31TjRf % H1M<^ ^3Tf%trfiT7RTT^^^‘3^TH 
U^rTf^T (\M\^ TOh 1860 (1860^1 

3lfaf^-si^45y 414, 34 3?ft 120 73% 

3f#T ^5f 16-01 -2004 ^T^TTHcTT W^\ 03/2004 (2004 

^T *ft.3TR. ^PTeTI W&X 158) ^T sfrt f%ir tjtt 3TOWf %t 
3^l u ll 3^ <T^TT 33xT ^onq^K f%TT PIT 1%^1 3PP 

3TPPPf % dP^priy % %[T fqevfl ^felM U$TTW % P^Fff 

%) ^rf^fpf sfft 3rfa<*>lftc1l PH ftwu ^l«3S UP Pt 
PvpftF I 

[Po 228/85/2004-p^-Il^ 
^*TT ^TfT, 3TPU pfpp 
New Delhi, the 5tli April, 2005 

S. 0.1218.—In exercise of the powers conferred by 
Sub-section (1) of Section 5 read with Section 6 of the 
Delhi Special Police Establishment Act 1946 (Act No. 25 
of 1946). the Central Government with the consent of 
State Government of Jharkhand vide Home Department 
Notification No. 6/CBI-515/2004-9245 dated 14-10-2004 
and in the light of order passed by the Jharkhand High 
Court in ABA No. 253 of 2004, ABA No. 314 of 2004 and 
ABANo. 470 of 2004 dated 1-7-2004, hereby extends the 
powers and jurisdiction of the members of the Delhi Special 
Police Establishment to the whole of the State of Jharkhand 
for investigation in the Tatisihvav Police Station, District 
Ranchi Case No. 03/2004 (G.R. * Case No. 158 of 2004), 
dated 16-1 -2004 under sections 406,409,414.34 and 120-B 
of the Indian Penal Code. 1860 (Act No. 45 of 1860) 
regarding irregularity of supply of food grains to the 
persons living below poverty line, abetment and 
conspiracy of the offences committed and any other 
offences in the aforesaid transaction. 

[No. 228/85/2004-A VD-II] 
_ SHUBHATHAKUR, Under Secy. 

(Tnrcg favtm) 


01 -07-1994H7I 3Tfa3J^RT WTT. 33/94-Tft.TJ. (Hr^ff*) % 
Crcni^Tf Vlfqfl‘i)’'OTT'5Fit T T'OT77t'gl7'^ t>d^5KI JffrfHcl 
fill!, *Ahi 37fttPiq*l, 1962 ®F>t OT7T 9 % 37H T f?T%OT ; T100% 
Pinicil-^O OTt ill'll % fciv, 111 H fal"TK *1 

''73HT, OTt^tUl'IK 7^77=7 Ntf'Pl OTTHT^I 

[771.77. IV/16/29/2005-%.H.%OT-44h'I-*)-3 ] 
37T7. STTJOTT 

MINISTRY OF FINANCE 
(Department of Revenue) 

(OFFICE OF THE COMMISSIONER OF CUSTOMS 
AND CENTRAL EXCISE) 

Hyderabad, llie 8tli February', 2005 
NO. 1/2005-CUS (NT) 

S. O. 1219 .—In exercise of the powers delegated 
to me under Section 9 of the Customs Act, 1962 vide 
Notification No. 33/94-Cus (NT) dated 1-7-1994 or the 
Ministry of Finance, Department of Revenue, New Delhi. 
I hereby declare-GADDAPOTHARAM VILLAGE 
linnaram Mandal, Medak District as a W AREHOUSNG 
STATION under Section 9 of the Customs Act. 1962 FOR 
THE LIMITED PURPOSE OF setting up of 100% Export 
Oriented Units (EOU) only. 

l<C. No. IV/16/29/2005-CXs. TECH. 3] 
R. J. BELEY, Commissioner 


^NK, 17^, 2005 
2/2005-iftm ( T!7T. A ) 

TFiT.OT. 1220.—'gft fqn qqicnq, U'Jiw fq*n‘i, 

% HhTT ^77 aifalwi, 1962 OTl OT7I 9 % 3777977 tsjr! fTTHTOT 
01 -07-1994 ^aTf^HT WIT. 33/94-#.^. C’ i r7tfT 1 T7)’% 
■SRI 77977 <i(=kim! OT7 yq|<i 977^ ^nr iiu^ski Tftftn wql'Jii'l % 
R-10, til HI !(Jc"=6 37fafW7, 1962OTlOT7T9%3777 I f77%9c1100% 

: OTl TOTHHT % %tr. tni^SIMldKH W777 % 
1TIFT, Pn-lK*! ‘Is'h 1%^ ^ HT$FTI7 
mIThcI ct>70l 17 I 


[7ft.7T. IV/16/29/2005-%.^.7p^-W#?7r-3 ] 
3TK. 75t. 31T^T 


Hyderabad, tlie 17tli March. 2005 
No. 2/2005-CUS (NT) 


( Him HOT ^3tht 71 ^ ^)3tFJOTT OTT qimtcaq ) 

lOTT, 8 TT^Tt, 2005 

■H12WI 1 /2005-tiIhi Ht. ) 

'3TT.OT. 1219.—"gflfOTH -h^icth, TFTT^ fq^n, Rictii 
% 77791 '?F^7 37{Npi'HH, 1962 ot) OT7T 9 % Hici'Id OTI7T 


S. O. 1220 . —In exercise of the powers delegated 
to me under Section 9 of the Customs Act. 1962 vide 
Notification No. 33/94-Cus (NT) dated 1-7-1994 of the 
Ministry of Finance, Department of Revenue. New Delhi. 
I hereby declare-CHETLAPOTARAM VILLAGE OF 
GADDAPOTHARAM PANCHAYAT. linnaram Mandal. 
Medak District as a WAREHOUSNG STATION under 
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Section 9 of the Customs Act, 1962 FOR THE LIMITED 
PURPOSE OF setting up of 100% Export Oriented Units 
(EOU)only. 

[C. No. IV/16/29/2005-CX. TECH. 3] 

R. J. BELEY, Commissioner 

( TORfcTO; OTTJTO, i-sQ'H RF7TR RJcTO 3JFJ3RTHTO ) 

TOFJT, 1 3T$cT, 2005 

R, 1/2005-RtRTRJeTO (TTTO A ) 

TO.OT. 1221.—RtTO’^^TOf^m, 1962TOtTOTM52 
% 73^ (it) % cT^cT TOTR 77TTOTT, iTO ftTOR 

TO? feTOTOi Rfa7fTOT7R3TO 33/94-FftET (R^TZt) fRTOTO 
■RTOH - 1994 % TTRrT ?rf°K14T TOT TOTRT TOT^ fR ^ 

TOTO fR5T, TOJTOT, <*chis ^crTO, RcTR^JTT, 

TO ^f?TTO TOTfTOT TOT^ % ^R^*T 3 TTtTO ^JTOTO * 

3Tf^TfWT TOt TOTT 9 % nUc! TTTORH TOTO % fTO^ TOt 

TO^Tfe 3 TTTR RldMMI $ fTTO T^TOt sMpTTO 

'Hi Cl Midi, Ri'SK’Jl 3 -^<?M ( ) ^tHhCI °h<Cll ^ I 

[TOT. R. TO (16) ^H/48/2004/Rt2] 

TOFrT fast, 3TR[TOT 

OFFICE OF THE COMMISSIONER 
CENTRAL EXCISE, JAIPUR-1 

Jaipur, the 1st April, 2005 
NO. 1/2005-CUS (NT) 

S. O. 1221. —In exercise of the powers conferred 
by Notification No. 33/94-Customs (NT), dated the. 1st 
July. 1994. by die Government of India, Ministry of Finance, 
Department of Revenue, New Delhi, issued under clause 
(a) of Section 152 of Customs Act, 1962 I. Jayant Misra, 
Commissioner of Central Excise, Jaipur-1, hereby declare, 
RIICO Industrial Area, Sotanala, situated in Village— 
Sotanala, Teh. Behror. Distt. Alwar, in the State of 
Rajasthan to be warehousing station under Section 9 of 
the Customs Act, 1962 for the purpose of setting up 100% 
E.O.U. 

[C. No. V( 16) EOU/48/2004/Pt.] 
JAY ANT MISRA, Commissioner 

11 RT^, 2005 

(RTR) 

TOT.3R. 1222. — RRcfPT R£FR ^#TRR, 1899 (1899 
TOT 2) TOt TOTT 9 TOt TO-TOTT (1.) % 7sh^ (73) TTR7T 
RfTOITO TOT RRTR TOTR 1|R, %^TR tKR/K Rtl RSJ<| HM< TOTR^R 


^KhTUm fd., fqcnl TOt RT^ cfbt TOTfe fTTORT efRM RTR 
TOTR Rt TOR rjt Refect TO 13 ! ^erro TORT TOFt TOt TOJRfcT 
^eft i?, *Tt TOR fi'lH RTTT fTOR TOT% TOc^t RTR RTO ^jTK Rlcii^ 
TO7fe R7TT cTR3 TOR % RRTT RTO % HrW, RR-RR TOR3 TOR 
% 00000001 ^ 00010407 TOTTOt RTOT wt WTR^f TO 

toto 7 % TOgrtro fWtro rt-mRcicI-iIh-rt rtot totttot 
R*TTOT( 2011)-XXII WR^TO7%R^RRT^t I 

[R. 7/2005-WRTOT./R. 33/8/2005-Ir.TO. ] 
TOT. *9N£I, TORT RfTO 

ORDER 

New Delhi, the 11th March, 2005 
(STAMPS) 

S. O. 1222 .—In exercise of the powers conferred 
by clause (b) of Sub-section (1) of Section 9 of the Indian 
Stamp Act, 1899 (2 of 1899), the Central Govcmmenthercby 
permits Power Finance Corporation Limited, New' Delhi to 
pay consolidated stamp duty of rupees three crorc eighty 
five lakh five thousand nine hundred only chargeable on 
account of the stamp duty on 7% Unsecured Redeemable 
Non-Convertible Non Cumulative Taxable Bonds (2011 )- 
XXII Series in the nature of Debentures bearing distinctive 
numbers from 00000001 to 00010407 of rupees ten lakh 
each aggregating to rupees one thousand forty crorc 
seventy lakh only, to be issued by the said Corporation. 

[No. 7/2005-ST AMP/F. No. 33/8/2005-ST] 
R. G. CHHABRA, Under Secy. 

forop 15 RT^, 2005 

(OT) 

TOT.TOT. 1223. —TORffa TOR TOfafTOR, 1899 (1899 
TOT 2) TOt RRT 9 R?) TO-TOT (l) % (73) TOT 

?li°KlH) TOTOlRTO^ ^R, TOTOTRTTOT TTcTRTOT^ RTR7 TOfTOR 
TORrftro PerfH^S, Irovft R7t RTT TOT TOT3 TOTTT TTOT TOT 
TO RtTTF TOR TO RRfTOT 7TOTO TORT TOTO TO TO^nfci 
y^M TOcft R, ^5Tt "3TO SKI 1TOR TOT TOT1— 

(TO) RT3 TO TOTte, TOR^ TTT73, cfH TOUT TOR TO 77RTI 
RTO % TO^TTO RR TOUT TOR % 00000001 R 
00009923 RTO TOt TF5TT TO^ TOTORt TO 

RTOR^’ 6 3Tfit?RT TO^TfeT fTOtTO, 

RT RTOft TOT TOtTO TOTORTTOT (^JTsTeTT-l) 

TO^ 

(^) W Rt TO7te, #TTRt TOTOR TOTTT % RRTT 
TJyTO % TOTOTO RR RTOT TOR % 00000001 R 
00002845 RTO TOi ftfRTO WTT TO 

6 TOR7f?JR ftRtTO, 
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RR%R ( *pieTT-I) R* 

7RR ^JeT % <W J I RRrI % | 

[R. 8/2005-^RR/R7T. R, 33/10/2005-fR.R7. ] 
3TR. Rfr T5RT5T, 3RT Rf%R 

ORDER 

New Delhi, the 15tli March, 2005 
(STAMPS) 

S, O. 1223 .—In exercise of the powers conferred 
by clause (b) of Sub-section (1) of Section 9 of the Indian 
Stamp Act, 1899 (2 of 1899), the Central Government hereby 
permits Power Finance Corporation Limited, New Delhi to 
pay consolidated stamp duly of rupees four lakh seventy 
two thousand four hundred sixteen only chargeable on 
account of the stamp duty on— 

(a) 6%Unsecured Redeemable Non-Convertible 
Non Cumulative Taxable Infrastructure Bonds 
(Series-1) in the nature of Debentures bearing 
distinctive numb ers from (XKX)0001 to 0(X)09923 
of rupees ten thousand each aggregating to 
rupees nine crore ninety two lakh thirty 
thousand only; and 

(b) 6%Unsecured Redeemable Non-Convertible 
Non Cumulative Taxable Infrastructure Bonds 
(Series-1)- in the nature of Debentures bearing 
distinctive numbers from 00000001 to 0(X)02845 
of rupees ten thousand each aggregating to 
rupees two crore eighty four lakh fifty 
thousand only, 

to be issued by the said Corporation. 

[No. 8/2005-STAMP/F. No. 33/10/20005-ST] 
R.G. CHHABRA, Under Secy. 


3u i 

15^, 2005 

(m) 

RTT.31T, 1224 .—RTcfrfrTRR 3Tf^ 1899 (1899 
R7T 2) RRT 9 Tt TT-RRI (l ) % 7^ (13) ^RT RRR 
7TTTTT TTRRfrf TRt ^ H Ma q£l<r, RRTR STRJtfhT 

eTR3, 3T3TTf^R 

RRv^riAPtxn RR 3TRTRR^ R>t stjrRt 

# RR?[ cfRT'gRT ~rtR fRRt rtr ^ 

RR7TI R^RTt <Tv<j£ eTRI TR 7>^TR TR^t % Ml 
% 4^<+hT<mU-22( 4264643 

RR/3 3TR112083 Rfe AilfHlell^ ) %7R 

w4tl 

[R. 9/2005-7RR/RR R. 33/12/2005-fR.R7. ] 
3TR. TRR^T, 3TR7 RtfRR 


ORDER 

New Delhi, the -15lli March. 2005 
(STAMPS) 

S. 0.1224.—In exercise of the powers conferred by 
clause (b) of Sub-section (l) of Section 9 of (he Indian 
Stamp Act, 1899 (2 of 1899), the Central Government 
hereby penults Industrial Development Bank of India. 
Mumbai to pay consolidated stamp duty of rupees ten 
crore ninety four lakh eighteen thousand one hundred 
fifty only chargeable on account of the stamp duty on 
bonds in the nature of promissory notes described as IDB f 
Flexibonds-22 (4264643 bonds hi physical form and 112083 
bonds in the demat criali/cd form) aggregating to mpccs 
two thousand one hundred eight crore thirty six lakh thirty 
thousand only, to be issued by the said Bank. 

[No. 9/2005-STAMP/F. No. 33/12/2005-ST | 
R. G. CHHABRA, Under Secy. 
( uRy efrr ) 

^ 24 R?4, 2005 

(3TTW) 

RtT.OT. 1225 R^RTRRRT R7t% frT 

RRR7R 1962 %fRRR6. 

% rtr Rfer srrrr ^TfrrfwT, i96i r^ rrt 3.5 Rrt rr-rrt 
( 1 ) % 71^ (iii) % %TR7 1-4-2002 iRRT^ 

31-3-2005 (1^7% TUld'i ft RR^f 

TT-9/24, RRcT ftfR, fte#-110057 fiHfftfUd TTcff % 37#7 

ftrNWcTR, Riftfa 3TRRT 3TR TTTRT Rt 3RftTR7 7R 7^ 

TJRRTR ( cT^TT 

RRcftf : — 

(i) Rjfrffet -hmcj’I 3R% 3RJRRTRRvft-R>eTTRtR7 fel^ 
7RT(ff RT Td W RT^RT I 

(ii) . ftra rr? % trt ftra Tf % fftR 1 rr% friR 

f^RT RT T^T %, 3T^hfel 'H , lcJ r 1 3T^R^TPT 

1961 

Tf mi 35 ^T-^RT (1 ) % 3RJRTTT 

T^FT f^RT 1 Nl %, % fr* <HH-l) el<31 hORiRT 

34R TTRT RR Tt "QR7 RfrT 3TTR7R RRrT 

3TRRR 3TT^?T/3TRRR (^) TT 3TR Tt 

ftcKuj) ^TfeeT RTt frrfsi R7) 372RT ^R4 
TR 3TRRJ^HTR^fhfr4^90 % RRR, 

RRTRT T^Rf I 

(iii) 3i^4lR;a ^MOi^R^^rfrR (ii) 3RR 

RRT cRR % RfSt RR^TT ^ "QR7 RRTRRR 
RtRT^TRTtRT: — 

(RT) 441HftinR/Rifel c hl i l 3TJRRH 

RIR^nf RRT35 R7t^R-RRT (1) (iii) % 
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OTtFTcT q%ft qM q% % f% *qT5T t, % f% 

’Hmo-i £KT qrq qq Trf^T fqfqfite qq?l ^TT I 

(T5)^ qqTpTcT q7T^ 1% 'fe 7 n T T 7 TT ^qq 

f%R7#fe7%T OTJHqFT 3 OTJHqpT % 

f%qil 

118/2005/qqq. 203/26/2004- 

OT.qr.fq-ii] 

ftfq f*TF, 3TqT^rf% 

(CENTRAL BOARD OF DIRECT TAX) 

New Delhi, the 24th March, 2005 

INCOME-TAX 

S. 0. 1225.—It is hereby notified for general 
information that the organization The Mother’s Institute 
of Research, A-9/24, Vasant Vihar, New Delhi-110057 has 
been approved by the Central Government for the 
purposes of clause (iii) of sub-section (1) of Section 35 of 
the Income Tax Act, 1961, read with rule 6 of the Income 
Tax Rules, 1962 for the period from 14-2002 to 31-3-2005 
under the category, university college or other institution’, 
partly engaged in research activities (and not as a scientific 
research association’ existing solely for research) subject 
to the following conditions :— 

6) The approved organization shall maintain 
separate accounts for its research activities. 

(ii) For each of the financial years for which the _ 
approval is being given, the approved 
organization shall submit a copy of its audited 
Income and Expenditure account in respect of 
the research activities for which it has been 
approved under sub-section (1) of Section 35 
of Income Tax Act, 1961 to the Commissioner 
of Income-tax/Director of Income-tax 
(Exemptions) havingjurisdiction, onorbefore 
the due date of filling of return of income or 
within 90 days from the date of this 
notification, whichever expires later. 

(iii) The approved organisation shall also enclose 
with the Income and Expenditure account 
referred to in paragraph (ii) above, a certificate 
from the auditor:— 

(a) Specifying the amount received by the 
organization for social science/statistical 
research in respect of which the donors are 
eligible to claim deduction under clause (iii) of 
sub-section (1) of Section 35. 

(b) Certifying that the expenditure incurred was 
for research in social science/statistical 
research. 

[Notification No. 118/2005/F. No. 203/26/2004-ITA-II] 

NIDHI SINGH, Under Secy. 


M fc^cnl, 24 '*rr4, 2005 

(3TOT) 

qq.3TT. 1226.—% f% 

1962%fWT6 

%7qq qfeq OTqqq arfqfqqq, 1961 ^ qm 35 qft^q-qRT 
(1) % (iii) % %%% fqqfqT 1-4-2002 3 fetich 
31-3-2005 W%f%TT T TOT ^P^d W for# 

% 

M f%#rfecr qicff % 

qqqi 3pq%qT, ^ OTfqqT ^q ^ OTJHqpT M1 <=+v el I h) (TT^T 
q % 14 %Tfqq7 1 4 qt OTjq vft % f% 

i?) wj\ i?, % OTtfqq qqqf % : — 

(0 at qqqq oth 3Fjqqn % f% 

wf qq w-w %n i 

(ii) 1% qqf % f% % % f% f% 

OTjqfqq fqqT ^TT T^T "t, ’HMd-l OTpFTqFT 

writ Ptf ^qqqq qfqfwr, 1961 

qft qRT 35 % ^q-qRT (1) % 
qqrq f%T qqr t, % TRq T 0 ^% c%t qffftrr 

3TFT 7T P 4T ^rq 7% % qq7 qfh 3Tf%TR % qieT 

OTqqq qpjqq/OTqqq fqqqqr (qp) qh ^qq qq 
PqcK'Jll qTf%T q% % fqfq qrt 3}qqT qFTt 
^3h%^qrq7l1qfq^ 90fqqf%qmr,^hqiq 
w<r q%T 1 

(iii) spjqffei TPT^q^rjqq% (ii) ^ ^fc'viPoa 3TR 
qqr oqq 7% % qrq c%t qftejqr 73 qqr qqrwq 
qt3T^cT%qT : — 

(q7) WTlf%Tf%R/qif%qflq 3TJRqpTf%%%q R 
qrrqKrf qm 35 % ^q-qm (1) % % (iii) % 
q^qft qq qrqj q% % f% qiq % f% 
Trqm^njqTqr qqqiqT fqfqf^ qq^ it ■ 

(T3) qr qqifqq iq % fq/qi qqr oqq 

f%Tq/fiiRsqql^ ^r^qqiq^f 3^qqpr% 

f%qn 

[^rfqqqqr'H. ii9/2005m. q. 203/94/2003- 

OT.q7rfq.-11 ] 

fqpq f%, 3rqr qfqq 

New Delhi, the 24th March, 2005 
(TNCOMErTAX) 

S. O. 1226.—It is hereby notified for general 

information that the organization Indian Council for 
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Research on International Economic Relations, India 
Habitat Centre, Lodi Road, New Delhi has been approved 
by the Central Government for the purposes of clause (iii) 
of sub-section (1) of Section 35 of the Income Tax Act, 
1961, read with rule 6 of the Income Tax Rules, 1962 for the 
period from 1-4-2002 to 31-3-2005 under the category, 
'university college or other institution’, partly engaged in 
research activities (and not as a 'scientific research 
association’ existing solely for research) subject to the 
following conditions:— 

(i) The approved organization shall maintain 
separate accounts for its research activities. 

(ii) For each of the financial years for which the 
approval is being given, the approved 
organization shall submit a copy of its audited 
Income and Expenditure account in respect of 
the research activities for which it has been 
approved under sub-section (1) of Section 35 
of Income Tax Act, 1961 to the Commissioner 
of Income-tax/Director of Income-tax 
(Exemptions) having jurisdiction, on or before 
the due date of filing of return of income or 
within 90 days from the date of this 
notification, whichever expires later. 

(iii) The approved organisation shall also enclose 
with the Income and Expenditure account 
referred to in paragraph (ii) above, a certificate 
from the auditor 

(a) Specifying the amount received by the 
organization for social science/statistical 
research in respect of which the donors are 
eligible to claim deduction under clause (iii) of 
sub-section (1) of Section 35. 

(b) Certifying that the expenditure incurred was 
for research in social science/statistical 
research. 

[Notification No. 119/2005/F. No. 203/94/2003- 

ITA-H] 

NIDHI SINGH, Under Secy 

( fa'HHI ) 

(^fenwin) 
fqevfl, 31 TT3, 2005 

TTT.3TT. 1227.—3^7 (W^trri M c tM'3WT) 
whr, 1980 % 3 % (i) % Tim -qfor 

TFFTl ( STcTT 1 !) 1980 ^TRT 9 

3t (3) % (n) urn TTferrt 

Xci^ski 313 7 T i m u Fl % (2 ) 3 

^ TTFTTt % 3feFT (3) 3 

% WT FT (1)3 dRrtfRdd 


% ^?3 dr+ld 3THTT3 WWtf 3TT^7T3t3 
’iifhd ctxdl I5 :— 




tft 


fWTTT 


TTT TFT 

% TFT 

1 

2 

3 

^ihUsh •£<*> 

sfMtft. ^ 

W U<yW, 

-P; . : ^ _ 

31wl WriTR 




fq^Hi 31 %. 3TR. 3TFF^T 

'HKClT^ 33, 

4 j mi< 

[T>T. 3. 9/18/2000-33-1] 

3. 31.1%, 33 

(Department of Economic Affairs) 
(BANKINGDIVISION) 

New Delhi, the 31st March, 2005 
S f O. 1227 .—In exercise of the powers conferred 
by clause (c) of sub-section (3) of Section 9 of the Banking 
Companies (Acquision and Transfer of Undertakings) Act 
1980, read with sub-clause (1) of clause 3 of the 
Nationalised Banks (Management and Miscellaneous 
Provisions) Scheme, 1980 the Central Government hereby 
nominates the persons specified in column (2) of the table 
below as Directors of the nationalised banks specified in 
column (1) thereof in place of the persons specified in 
column (3) of the said Table, with immediate effect and 


until further orders:— 

TABLE 


Name of the 

Name of person 

Name of the 

bank 

proposed 

existing directors 

1 

2 

3 

Corporation 

Shri C. V. George.. 

SmtUma 

Bank 

General Manager 
& Member of 
Faculty 

Reserve Bank 

Staff College, 
Chennai. 

Shankar 

Vijaya Bank 

ShriP 

Krishnamurthy 
Chief General 
Manager, 

Reserve Bank of 
India, Bangalore. 

SliriK. R 

Ananda 


[F. No. 9/18/2000-B.O-.1] 
G.B. SINGH. Under Secy. 
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: 3Tt^ 9, 2005/^ 19, 1927 


M fte#, 31 'RT^, 2005 

cf>To3JTo 1228.—1970%7§T^3 %^ T T-7^5‘ ( 1 ) % T rf3cT 

(<s°FT <h4i ^ 3iq<u|) 1970 *MKI 9 <4H“*4KI (3.) % <3 U 'S (^T) &KI y9^1 ^lfcKl4l H4hl 

v<q<^5Ki *ik u iI % (2) <s1c^iRaci ^ff4fl4I3^Tm u il % ^idH (3) <ilc^nRaa ohPki4I %T$IFT 

TT °MclH (1) "ftf <5fcrtrlf<2("cT "ftf cic^id TNl 0 ! ^ sftr ^iMcni 3 TRa?T ^1^ HI fad c+ROl % : — 

FTR^ft 


HKiifqa eqfaa oR'HFT 


i 

2 

3 

3ttt> hski^ 

'Sfor 

3TR. <911, 

3^111^4, 

sft^Tisr. wte, 

MTCcffa 

aftri^riW, 
y'mfty^ 

41hRi yen g>*iK 

aft 3TR isTH 

aft Tth. 



[R>F/H. 9/18/2000-^ 3fr-I] 

3TRT ^fqq 

New Delhi, the 31 st March, 2005 

S.O. 1228.—In exercise of the powers conferred by Clause (c) of Sub-section (3) of Section 9 of the Banking 
Companies (Acquisition and Transfer of Undertakings) Act, 1970, read with Sub-clause (1) of Clause 3 of the 
Nationalised Banks (Management and Miscellaneous Provisions) Scheme, 1970 the Central Government, hereby 
nominates the persons specified in column (2) of the table below as Directors of the nationalised banks specified in 
column (1) thereof in place of the persons specified in column (3) of the said Table, with immediate effect and until 
further orders : — 

TABLE 

Name of the bank 

Name of person proposed 

Name of the existing directors 

i 

2 

3 

Bank of Maharashtra 

Dena Bank 

UCO Bank 

Shri H. R. Khan, 

Principal, 

College of Agricultural Banking, 

Pune. 

Shri U. S. Paliwal 

Chief General Manager, 

Reserve Bank of India, 

Mumbai. 

Shri Sandip Ghose, 

Chief General Manager-in-Charge, 

Reserve Bank of India, 

Central Office, 

Mumbai. 

Smt. Phulan Kumar 

Shri H. R. Khan 

Shri S. Ganesh 


[F. No. 9/18/2000-B.O.I] 
G. B. SINGH, Under Secy 
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^ fceril, 31 Rpf, 2005 

^jTo3TTo 1229*—1948 (1948 ^>T 61) *TKT 4 ^^^TRT (3) ^TTi Tf^xT ^iP=ki<hI W^J] 
^Hcl |Ti^ %^FT 3?ftrf^FT^ hi^m) %3Tfe(*jylil ^ ^TfFr3Tarfsf%ftrF(\?FT 

~^r£ % TT^FTt % wf % leFJ PlMfefRaci ^fW-lT iHi^ srfaxjfqq chtfli % I 


i. aftTT^r. tt^. #pp^r: 

^#TT^. ^ fttyiUl, ' 
hW, ppt gqeil ^nt^repj^' cn<^^, 
^TFT f^TeTT, ^Fffe^7 


2. W?T, 

HTRTcTJTT ni'Sqi ciiy^, 
ni^qi f^TeTT <We<=h 


3. 9Tl TT^T TTPT, 

^ TTR, 

6208, ^ sfTO, IqKiK Hisexii, 
<HiM< TFFFTT, 

'T'TeJT TTFlW fadl, 
c h r lt<i«h 


mTT4(3>(^) %3ppk%^ 

^TT^TT ^RT nTfHxT 


[TT P. 25012/56/99-^TP] 
^TRT W fw, U^kT 


MINISTRY OF TEXTILES 

New Delhi, the 31st March, 2005 

S.O. 1229. —In exercise of powers conferred by Sub-section (3) of Section 4 of the Central Silk Board Act. 
1948 (61 of 1948), the Central Government, hereby notifies the nomination of the following persons to serve as members 
of the Central Silk Board for a period of three years from the date of this Notification subject to the provisions of the 
said Act. 


1. Sliri S. N. Somashekara 

S/o Shri S. T. Ningegowda, Somanahalli 
Hulikal Post, Dodda Magge Hobli 

Arakalgud Taluk, Hassan District, 

Karnataka. 

Nominated by the Central Government under section 4(3) 
(d) of the Act. 

2. Sliri G. V. Prakash, 

S/o Venkategowda, Gopalapura 

Mandva Taluk, Mandya District, 

Karnataka. 


3. Shri Saban Saab, 

S/o Raheem Saab, Ex-Corporator, 

No. 6208, V Cross, Extension Mohalla, 
Ramnagar Town Ramnagar, 

Bangalore Rural District, 

Karnataka. 



[F. No. 25012/56/99-Silk] 


3 AS ANT PRAT A? SINGH, Jt. Secy. 
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-itwlddl MIH<^,73ra3flTRl4'dPw*fiM<Vl*i*k>KI 

( amfl-MI HmA fa MR) 

( MUcflU HH* «4<l ) 

3^ f^crfr, 21 *ip^, 2005 

cETo31T° 1230.—Wt3 ®^'l f333, 1987 %f333 7% <JHf33H (1) fcufe (*» % 3PJIU«l3 HTCcfc? 3T337 ^7) 

lid^SKI 3vRTt HR?ffa HH<+7% r*t*KU|3t^ ^ WlPlfll^T^f :— 

__ 

sFM Wlf^RT HT73t33T33r (37) 37)7T73TT 3T( Hreft3HT33>f ?RI 3Tftf*f33 3=«TTpT?T faf*! 

7T751T ^ 3fa tM 3T MKdta MH+ 3T331 HHqif, Mftf 3>tf F), 

37 ti<3Hl 3^^ 


(1) (2) 


(3) 


(4) 


1 3TT$ «(*T 5312 (HR1) : 2004 3ra3><3% 3TT$3[7T 5312 (HR 1): 1984 01 3T&3, 2005 

f^R ft^‘1 54«t>K % ftWRH 3Tr3 

f3%fe: MR 1 TRT xfo^H 

(■^to ^rNri) 


TIT Ml«Vl4 *Hl<n 4il 3 TRvhT MkTN MH3> ^<1, MH3 H33, 9, ^TlJJt ¥115 3rfl¥M1*t, 3^ ftwft-110002, <*Nlcl4l 3^ 
%#, «hlM*M<ll, HVghs , %1 i, '5*5^ 3HT M 4)WScl4l 3T^IRRR, Wfa, 'itW, 'pUR-fl, t^TRR, 

’'WJT, «hH^<, 3331, ^ 3*3 3 Wl^T f I 

7T. : 

[ Otfal ^iMTT #T, Wiri«t> 3 3513 ((y(qn s^T-imO 1 ] 


MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

(BUREAU OF INDIAN STANDARDS) 

New Delhi, the 21st March, 2005 


S.0.1230.—In pursuance of Clause (b) of Sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules. 
1987, the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the 
Schedule hereto annexed have been established on the date indicated against each : 


SCHEDULE 

SI. 

No. 

No . & Year of the 

Indian Standards Established 

No. & year of Indian 

Standards, if any, superseded 
by the New Indian Standard 

Date of established 

(1) 

(2) 

(3) 

(4) 

1. 

IS 5312 (Part 1): 2004 Swing Check 

Type Reflux (Non-Return) Values 
for Water Works Purposes : Part 1 

Single Door Pattern (Second Revision) 

IS 53 12 (Part 1): 1984 

01 April 2005 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan. 9 
Bahadur Shah Zafar Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai. Mumbai 
and also Branch Offices: Ahmedabad, Bangalore, Bhopal, Bhubneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur. Kanpur. 
Nagpur, Patna, Pune, Thiruvananthapuram. 

[No.: CED/Gazette] 

S.K.JAIN, Director & Head (Civil Engineering ) 

/OJ2o Gi /c£~—^L 
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^ 24 TTl^, 2005 

1231.—Wfa HH4> *jtl fWT, 1987%f 5 m7%'3#Pf*T (1) (tst) % <H^^I rf HKtP UH4i ^ 




5?rq 

'HIPTF ■qpfqt ('fif) 

^ Stt atftTsfcfan 

fM«r 

(1) 

( 2 ) 

(i) 

(4) 

1 

3703:2004— 

3tT i 3703:1980— 

31 f^Ht, 2004 






(^RT 

( hscii 



^33 'hkoI’H hmm» uftpu "hktO^ ttiw^ jd, 'qprar »m, 9 110002 , =fiptfcpit ^ 

fe#, ^(ri<*ifli, ^ u ^'i4, %ti "5^ 7r«n wstt «BPrf«4f anpr^ram, *pwU, mPiw, ^rwtjr, 'jqisiil, 

wjt, wry, -q^ ; 3%5 tow! l 

[4 ^Hd|-il-21/^-12] 
T^r. %. 3P<n, ^iPt=t) * T^1i , Trq y*j,<s (tpi ^ Tt) 


New Delhi, the 24th March, 2005 

S.O. 1231. —In pursuance of Clause (b) of Sub-rule (1) Of Rule 7 of the Bureau of Indian Standards Rules. 
1987, the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which arc given in the 
Schedule hereto annexed have been established on the date indicated against each : 


SCHEDULE 


SI. 

No. 

No. & Year of the 

Indian Standards Established 

No. & year of Indian 

Standards, if any, superseded 
by the New Indian Standard 

Date of established 

(1) 

(2) 

(3) 

(4) 

l. 

] S 3703:2004 Recommended 

1S 3703:1980 Recommended 

31 December. 2004 


Practice for Magnetic Particle 

Practice for Magnetic Particle 



Flaw Detection 

Flaw Detection 



(Second Revision) 

(First Revision) 



Copy of this Standard is available for sale with the Bureau of Indian Standards. Manak Bhavan. 9 
Bahadur Shah Zafar Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkata Chandigarh, Chennai. Mumbai ;uid 
also Branch Offices: Ahmedabad, Bangalore, Bhopal, Bhubneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur. 
Nagpur, Patna. Pune, Thiruvananthapuram. 

[No. MTD 21/T-12| 
S. K. GUPTA, Scientist F and Head (MTD) 
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[HPlIl—'gPg 3(ii)] _ : Sllfa 9, 2005/^119, 1927 

M, 24 *ii^, 200S 


cRTodffo 1232.—MKrfl'M fwi, 1987 7%'3'lfWT (1) (13) % hKol 4 ! Him «j<l 

'Itl'tSHl Slfwjfcltl ^TtTT % f% ftpi 'HHdl'M Hl-Ph) % faqjcri ^ ^ f ^ T«#T<1 T'h'mrf :— 

31^t 


#1 ~ 
thsqi 


^ MRTfa 5KT 

Wfa hm<+X ^ ^ri 

^ *i<sni 

WpTT f^rfa 

(i) ' 

(2) 

(3) 

(4) 

1. 

3tl$tr*f 11612:2004 31#? 

T%7T ■qifqf atfa «4RT 

■qftewwft 3T3^Tftm flfti 

3T^3tT 11612:1984 

■qflOT ^ TtffT 

31 2004 


^ hHlfa HM«6 ^1 yffl'if hTCtffa MH<t> *4& HH4> W7, 9 45l$U?TTF'3nR T n T i ^ RtwlVl 10002, : 

M %#, W?WT, ^^'14, %t$, 7T*1T 7TF31 444M : '•j'WK, HlW, 'M.^HV^H, ^ISIdl, aPTJ*, 

dPi^t, ^ 7t*Tl fra^RTTJIH ^ <SHcd«*T f I 


[71. TT^.^t.Tf. 21/^1-40] 

■q^T. %. "3^1, %rfw ‘iff’ ini 3373 (xnrzt^t) 


New Delhi, the 24th March, 2005 

S O. 1232.—In pursuance of clause (b) of Sub-rule (I) of Rule 7 of the Bureau of Indian Standards Rules. 
1987, the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given iif the 
Schedule hereto annexed have been established on the date indicated against each : 

SCHEDULE 


SI. 

No. 

No. & Year of the 

Indian Standards Established 

No. & Year of Indian 

Standards, if any, superseded 
by the New Indian Standard 

Date of Established 

a) 

(2) 

(3) 

(4) 

i. 

IS 11612:2004 Codeof 

IS 11612:2004 Codeof 

31 December. 2004 


Practice for Eddy Current 

Practice for Eddy Current 



Testing of Non-ferrous 

Testing of Non-ferrous 



Seamless Pipes and Tubes 

Seamless Pipes and Tubes 



(First Revision) 




Copy of this Standard is available for sale with the Bureau of Indian Standards. Manak Bhavan. 9 Bahadur Shah 
Zafar Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh. Chennai. Mumbai and also Branch 
Offices : Ahmedabad, Bangalore. Bhopal, Bhubaneshwar, Coimbatore, Guwahati. Hyderabad. Jaipur. Kanpur. Nagpur. 
Patna. Pune. Thiruvananthapuram. 


[No. MTD21/T-40| 
S. K. GUPTA, Scientist F' and Head (MTDt 
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#ft?#, 28 Il4, 2005 

WoSRo 1233.—ttKlift *4<J ft*Pf, 1987 %ft*PT 7% «h(Wi (1) %T5T5 (l3)%3ljUtu|^ 'mnto *m't> «jyl 

<^i\SK( 'n<.qi % fin fin MRlft*! •u*wl % fiw»ift>< t^ifnn :— 



5?vq 

wnrfacT (^f) ^ tiwi 

^ nn<*\ ERT Sifnsnfnq 

^k<i1h hh^ Hrrof, ^ ift, 


( 1 ) 

.(2) 

(3) 

( 4 ) 

1 

t 

15541:2005 UP4MI 

% TfWfe 7T«n 

3T?*RT 3T^T 

3^1^15541:2005 

2005 


HRflft yPl*lT MKflft HI«W> *4jl, HH4> M^T, 9 «isi$<. W^lW’IPf, # fiw#-110002, &#*! «w«ita<iT : 

M ft?#, #?rai?n, it*nymn: 3t?H5wi<;, #t#t, ^pnsief, forrarc, 

nujjr, T TZ 5 tT, ^ 1t*H fn^q-i-nijjiM ft# %jj «hci<k 4 i? I 

[# TPT#.#.15#-135 ] 
tth. %. u^n, «tai(*i<n‘n#T# siya (Tariff#) 


New Delhi, the 28th March, 2005 

S.O. 1233.' — In pursuance of clause (b) of Sub-nile (1) of Rule 7 of the Bureau of Indian Standards Rules, 
1987. the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the 
Schedule hereto annexed have been established on the date indicated against each : 


SCHEDULE 

SI. 

No. 

No. & Year of the 

Indian Standards Established 

No. & Year of Indian 

Standards, if any, superseded 
by the New Indian Standard 

Date of Established 

(1) 

(2) 

(3) 

(4) 

l. 

IS 15541:2005 Low cement and 
ultra low cement castables for 
general purpose—Specification 

IS 15541:2005 

February. 2005 


Copy of this Standard is available for sale with the Bureau of Indian Standards. Manak Bhavan, 9 Bahadur Shah 
Zufar Marg, New' Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai. Mumbai and also Branch 
Offices: Ahmedabad. Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati. Hyderabad, Jaipur. Kanpur, Nagpur. 
Palna. Pune, Thiruvanahthapunun. 

[No. MTD 15/T-1351 
S. K. GUPTA, Scientist ‘F and Head (MTD) 



[ vmn— 3(ii)] 


; a^9, 2005/^19, 192? 
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29 Hi4, 2005 

^ToOTo 1234>— HH4i fWT 1987 %fWT 7% (1) %Tgrg(3sT) %T 

T^T^jSRT 9lfcqfe<i tfKfll ^ ^ *111^ (^FSt) fe^TT 7 FTI/f%^ "TT^ i? * 



3FT 

*1041 

♦isfitfwr 'mflta hh4> ^ to 

tt^rt^TT ■Sfft ^T^TT >3^ 

*H7ffvpT eTFh 

m 

0) 

(2) 

(3) 

(4) 

1. 

15328:2003 

1, 'jHejfl, 2005 

23 "RTsf, 2005 


^pt ilfn^T HTCcffa RTW WT, 9 «I51$< W^^FTRRFT, ^ 110002, #lfrq «hwfel*if : ^ 

%tf, ypti cT«7T TTrSTT «bwld4f : «FI<dU f *TTW, ^F^T, 

WJC, «bM^ HIMJJl, T&yn, ^ rT«TT fir^TWnj^ %TJ f I 


[ff, '^/{N^] 

wmfFTR^T, ftftw^3T5^r (fafacT tsftpp?^) 


New Delhi, the 2 Ah March, 2005 

S,0. 1234. —In pursuance of clause (b) of Sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules. 
1987. the Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars of which 
arc given in the Schedule hereto annexed have been issued : 


SCHEDULE 

SI 

No. 

No, & Yearofihe 

Indian Standards 

No. and Year of die 
amendments 

Dale from which 
the amendment 
shall have effect 

(1) ’ 

(2) 

(3) 

(4) 

L 

15328:2003 

1 January, 2005 

23 March. 2005 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan. 9 Bahadur Shah 
Zafar Marg, New Delhi- 1 10 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai mid also Branch 
Offices ; Ahmedabad. Bangalore, Bhopal Bhubaneshwar, Coimbatore, Guwaliati, Hyderabad. Jaipur, Kanpur. Nagpur. 
Patna, Pune. Trivananthapuram. 


[No CED/Gazette] 
S. K. JAIN. Director & Head (Civil Engineering' 
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Rcrvf), 30 2005 

^ToOTo 1235.—wfa fwt 1987 %f™ 7 %3^-fWT (1) (^) % ^jtRU| t¥ 

3Tf*Rjf^RT «M 0 i 1? iTOT HRUfa Hhlil % fqq<”i T TR't ^ ^ifnci RTT |r : — 




3^ 


sFR 

(^f) ^ 

MTTcfrtT Hli^ gKl StfashP-TU 

fa#TH fhfa 


afo vfW<=b 

HKcfft HM<*> HHobf, ^ ^ 


O) 

(2) 

(3) 

(4) 

1. 

3TT? TJTt 1659:2004 «il4- • 

faRirfM C#«n 

311^1659:1990 

28 2005 


W HRcfa RFRF ^ Trfw HRxffa RPT^ RPT^T TO, 9 W<jT W RFf, M fe#-1100Q2, 

4>mfd4t : M ferft, <T*TT WT ^R#Fff : ^6H<NK, wffT, RtRTeT, ^TFRTOJT, ^T^t, 

^prgi;, wjr, ^ ct^ 11 


[r. 

WrTT^RTR^, fi^l^ R 3PJ^ (f^fqci S^IPt-hI) 


New Delhi, the 30th March, 2005 

S.O. 1235.—In pursuance of Clause (b,) of Sub-rule (1) of Rule 7 of Ihc Bureau of Indian Slandards Rules. 
1987, the Bureau of Indian Standards hereby notifies that the Indian Standards, Particulars of which ape given in ihc 
Schedule hereto annexed have been established on the date indicated against each : 


SCHEDULE 

SI. 

No. 

No. & Year of the 

Indian Standards Established 

No. & Year of Indian 

Standards, if any. Superseded 
by the New Indian Standard 

Dale of Established 

CD 

(2) 

(3) 

' (4) 

1. 

IS 1659:2004 BlockBoards 
Specification (Fourth revision) 

IS 1659: 1990 

28 February 2005 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Munak Bliavan, 9 Bahadur Sl$h 
Zafar Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai. Mumbai and also Brunch 
Offices: Ahmedahad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati. Hyderabad, Jaipur. Kanpur, Nagpur, 
Patna, Pune and Thruvananthapuram. 


[No. CED/Ga/ette| 
S. K. JAIN, Director & Head (Civil Engineering) 
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9^ Htevil, 30 ■*%, 2005 

^JToOTo 1236.—ST7<ffa HM<+ 4^7) fWl, 1987 %f%R 7%'39-f 5 7% (1) %7% (73) % 917% HH'+'®J7t 

IRKski «mcii 1? f% T T1( 9FT91 (9>t) f%71 991/1997 Tt* 1? : 

33^t 



WtfvtT 917% HMTi 99 'WIT 

3%% 


%%9 % ¥1 fMfer 

0) 

(2) 

(3) 

(4) 

1. 

14842 : 2000 

1, f%H7, 2004 

31 fWWR, 2004 

2. 

1734 (9FT 7) : 1983 

1, RttHt, 2004 

31 fw<(, 2004 

3. 

709 : 1974 

2, upraft, 2005 

31 919%, 2005 

4. 

1734 ( 9FT 6) : 1983 

2, 9t9%, 2005 

31 919%, 2005 

5, 

3478 : 1966 

2, 9H%, 2005 

31 919%, 2005 

6. 

4834 : 1968 

1, 'JV1 C 1<1, 2005 

31 4H%, 2005 

7. 

7316 : 1974 

4, 2005 

31 919%, 2005 

8. 

7638 : 1999 

1, »it=iO, 2005 

31 9H%, 2005 

9. 

10701 : 1983 

2, 3T9%, 2005 

31 WTO, 2005 

10. 

13958 : 1994 

1,919%, 2005 

31 919%, 2005 

11. 

14588 : 1999 

1,9>7%, 2005 

28 '-M%, 2005 

12. 

3097 : 1980 

4, 957%, 2005 

28" 4-,7%, 2005 

13. 

5539 : 1969 

4, 957%, 2005 

28-977%, 2005 


^9 7T?it99t % yRl^l 9 k% *n*i=t> 9FT91 999, 9 97457 '*i'+x. *11*1, 3? 110002, $ >119 91I9I<n9t: 

3? ^FSfog , %£ urn 7II73T 999fel9f: 9?U<I4K, ' <M J lvfR , 9t9TeT, |]9 l g l <3) , 757NK , 

9I9IJ7, 99937, -9331, 3*1 71871 f%999TT379 3 f%tf33^7 f | 


[9. fft^'i/<MH^] 
MnWl gi*m %, Pi <1?I9. 3 y<^<a ( f7Tf%T 5 'if) Pi -H <1) 

New Delhi, the 30th March, 2005 

S.O. 1236.—In pursuance of Clause (b) of Sub-rule (1) of Rule 7 of (lie Bureau of Indian Standards Rules. 
1987, the Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars of which 
are given in the Schedule hereto annexed have been issued : 
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SCHEDULE 

SI. 

No. and year of the 

No. and year of 

Date from the 

No. 

Indian Standards 

The amendment 

amendment shall 




have effect 

(i) 

(2) 

(3) 

(4) 

1 . 

14842:2000 

1, December, 2004 

31 December, 2004 

2. 

1734 (Part 7): 1983 

1, December, 2004 

31 December, 2004 

a 

709:1974 

2, January, 2005 

31 January, 2005 

4. 

1734 (Part6): 1983 

2, January, 2005 

31 January, 2005 

5. 

3478:1966 

2, January, 2005 

31 January, 2005 

6. 

4834:1968 

1, January, 2005 

31 January, 2005 

7. 

7316:1974 

4, January, 2005 

31 January, 2005 

8. 

7638:1999 

1, January, 2005 

31 January, 2005 

9. 

10701:1983 

2, January, 2005 

31 January, 2005 

10. 

13958:1994 

1, January, 2005 

31 January, 2005 

11 . 

14588:1999 

1, February, 2005 

28 February, 2005 

12. 

3097:1980 

4, February, 2005 

28 February, 2005 

13. 

5539:1969 

4, February, 2005 

28 February, 2005 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guw'ahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune and Thiruvananthapuram. 

[No. CED/Gazeltej 
S. K. JAIN, Director & Head (Civil Engineering) 

^ fccxil, 30 2005 

"3vTo31To 1237.—<<**!<, (TR % % fen^ 1976 % 10 

(4)% T'T'HfarfT hihcI, <3\rj 3TT( fqn^i ‘HKcfl^ hii^ ^ fqcrvil % Pi^nfciRsid *u<ai 

n-/inl^in, i%FI% 80% ^ iRnI/^4ni<= m4^ii£R 7 3TRT f^PTT \ % :— 

^TRcfl^T nii<*> TTH^T ^RfvPT, 

5-8-56 TTt, "OeT. tt^T. T?fT 'HT r f, 
niHM<rvd> Tfe, £<UNK-50OOO1 

[^ei-11012/3/2005-f^t] 
^to%o MdlScfcK 

New Delhi, the 30th March, 2005 

S.O. 1237.—In pursuance of Sub-rule (4) of Rule 10 of the Official Languages (Use for Official Purpose 
of the Union) Rules. 1976, the Central Government hereby notifies the following Branch Office of the Bureau 
of Indian Standard, New r Delhi under the Ministry of Consumer Affairs, Food and Public distribution where 
more than 80% of the staff have acquired working knowledge of Hindi :— 

Bureau of Indian Standards 
Hyderabad Branch Office. 

5-8-56 C, L. N. Gupta Marg, 

Nampalli Station Road, 

Hvderabad-500001 


[No. E-l 1012/3/2005-Hindi] 
D. K. MUKHOPADYAY, Economic Advisor 
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farft, 21 'Hr4, 2005 

Wo3TTo 1238.—'3nfa^ ^ TO t fa 

^EFff fafr£ 3 arftfa TTfeB C 5 ^ ^TTfrfcT «tR aflr HN T rpRi srfafwi, 1976 (1976 ^1 60) cl**! WZ sfk 'RH TTPRT 
( mT-sciI 5R Pimh, 1987 % ^R**! % 3TJ^1 ^ ait* 9lc1 ^ 't fa d'llclK SRW ^1 3RftI ^ ^ -39?T fasci 

9*n*fa ^mi Tisfm sfo Mmr qftfaricfa 3 sriiit^ti; 

SR: ATO, «h-^9 HTO, T57I 3Tft#W ^t UTO 36 ^ 'JTtIRl ( 7) afc (8 ) SKI 3KR ?r fafa ^1 3rfal^ ^ %rd X£X) 

fsMiteci fa tti^r^R, anfarriz Rfal ffai % am, fa?n ft^H, foim era fafafa ^i«n«icn (^*n*fa M- u) ^trd 

tjrt ^ <TT ” ^<3rU % -3|t9'<1lfacl 3fa<6 ^9-1 «ffa flfai 9H9>t u l ( facl 2R «9>«) % hT-SCI ?R, falfa dl ,J -S °FI -1IH “tjjil 

f'&'jjtad' M? (U<i 3*fa 3 <ki hTsci 91^I _| fti 1}) aft* t'j)^ 31T^ tp ^>1709/2004/221 *i^Hfid fa^i ’I'hi tr. 

‘n jh)5-i D4|u|-*r wft aftr y+.iR'id ^FTcfl 1 1 

TOct hTs« (tH ^ aii^lci tsl) fafjfit (f^3) fal 3R>RMRfal snmftcT cilm -3M9H''i % I ??fal SlffacTH OTTTI 
10 fa. 371. t I Tlfat -^-IcIW S3W[ 50 3TT. $1 WR H(4HH (^) 31-rHlrl 100 311. 11 qsp aflt^cJcH '^f^T t fjlH4>l W- 

3lfa?Pr trrftrT antigen 31HR 11 SRTO 3cWvjfa fate (fa i at) 3tfa (faff ^U'WIH <wf$lc1 HTOI1 1 1 TOW 

230 ^lr3 3?tT 50 X^5J Moqiqdl HRI ft'^6 3RR HT ^Tnf 9TOT1 f I 



-j^lfi^-i-l -efte ^ H^ifeft ^FTPl % arftficM *9961(1' % f^T7 #i ^1 •®tc 5 T^ ^ flTOT% ^ ^ ^if+cl -fe^n 

MfllJM! 1 

3lh ^>-0*1 «(9iK 3^1 arfyfwi ^ ^TO 36 ^1 ^7WO (12 ) gRl THTrl ' ^ [f ^l^ ?f\ 31^1 ^ ^ ^ <PT?fl t %^KT 

iT-scn % 3T t TT i r-''n % oin-In 73ft faf-iulni 5RI TXft ftTST^T, (s-jh^i % 3TJRI7 3TR Tfft HiH'il ^ f^PTrt ^«j4i(c;o 

'ir^ci f^f3f4?i f^h *11 ‘nrai t ^^drafrroFri^iB^ ^F7?i1^3M9.)’'i -511,1 so ft.m 

cT5|3 "^"TTR^3 fwt; 500 ^ 50,000 cT93^^ii «<-i|is-t TOR a^lTOW (Tr3) 3ll( lOOfR. Sd. 91 ^PH^r % ''^"-RPl^ 
%1T 100 ^ 10,000 <R3%^31 -^' HC9IH4 HI4HH STcTOW (TJ^) H%<I 50 fts. 3U. (RT atftWFfR M*mT9T^f sftl 
1x10*, 2x10* -91 SxiO*, % -^1 *mc4<t> Til ^■’iic49> 'i; , iT<=t% ^ 7p? % l 

[ ^s?^TTq-21 ( 287 )/2002 ] 

xfto i2° f fc"ii«ifil, Ww t m {^tr 


1020 GI/2005—3 
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New Delhi, the 21st March, 2005 

. . I 238.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority. > satisfied that the Model described in the said report {see the figure given below), is in conformity with the 
provisions of die Standards of Weights and Measures Act, 1976 {60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions'. 

Now. therefore, in exercise of the powers conferred by sub-sections (7) and {8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of self-indicaiing, 
non-automatic (Table top type) weighing instrument with digital indication of "SUT” series of high accuracy 
(Accuracy class-ll) and with brand name lv SUMO DIGITAL” (hereinafter referred lo as the said model), manufactured 
by M/s. Sumo Digital Inc., Arnjok, Bymihal, Beside Bymihat Chakki Mill. Disll. Ribhoi, Meghalaya and which is 
assigned the approval mark 1ND/09/2004/221; 

The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table top type) with a maximum capacity of 10kg. and minimum capacity of 50g. The verification scale 
interval (e) is Ig. It has a tare device wiLh a 100 percent subtractive retained tare effect. The Light Emillling Diode 
(LED) indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz alternate current pow er supply. 



In addiiion lo sealing the stamping plate, sealing shall also be done to prevent die opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government Hereby declares that this certificate of approval of the said model shall also cover the weighing insimmcnl 
of similar make and performance of same series \\ lilt maximum capacity up to 50kg. and with number of verification 
scale mien a) (n) in the range of 100 to 50000 for e' value of img. to 50mg. and with number of verification scale 
interval (n) in the range of 5000 to 50.000 for 'e‘ v alue of lOOmg. or more and widi c value of I *10\ 2 y 10 l or 5* l(N 
K being die positive or negative whole number or equal to 2cro. manufactured by ihc same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 


|F No. WM-21(287)720021 
P. A. KRISHNAMOORTHY. Director of Legal Metrology 







f mfi 3{ii>J 


™ w 7RPT3 : 1?, 1^27 


isiy 


'RmT, 21 ht 3, ?aos 

cPT^ i^-n 123^. — ^irn ^T, f=fei :TTTT 3^ ir^-i F^i Ml fWTt ^ TF^fTi* : Tf ¥TMTtMa |fi ngr ^ f% 

a^n fnW ^ MTEtft [’fM ift MR Mr MPfMT Orif+jfrq^, 1?7b (.197b t-Q) flefl TO *fa Rll W 

( ^rrSTrfi ^ iH^H'l-H.} f^MM, 1937 ^ 3Fpq t Vlh Tf-M HTH Vl ^Mml ft fai tVIIHK TT#T ^ ipifa * Ml HtTi^ 

MMTTT -sfe 'iftfwM V dH^-N MTT^TT^TT; 

=^r1:, MM, VVl"M TTTMiH i-'+l mT^-I^IH Vt MRl 3ti Vt 3Hmn (7 ) (? ] fiH.I T?Ht 1 71 [h*fl*lF TH HnVi MRrl 113 H-HH 

ijVl ft#3M 4l5Nf Id, *SI^M£!d TMFT % TTTTT, f^T ftVtJ, ^IH J J i^U HVTq MMTMH1 

{i3i01t^T^-LILJ ^ 

HT*? fli'r 1 sjm* 1 ' ft - (f^TW £hV ''■^'N'ln a^fT? *P5I mmi ^} V?h Rflil -ir^MR^ ->F? ^ ^09/2-004^222 

TPT^<f?KI ^Vmt HM1 ft, MM! U I- T ^I WRTtf ft , 

1^1 V-Er* { MHt ^i^iTq ^1^) ftgAl ( ) ^T? M1TTT MU TT^f MIMTItTE rlT^rT j-h^ >n ^ I "iTf^ =ridH JiFTFT 

2W& F^F-'Wl,, * 5-H-*l J J1(1H R^HTII 4 tM7,TH ^ I TRHFFT HIH^II (^) ■3H- r tKlTl 200 HI. % I 5MH H jf^« 7 fMTMT^HT- 

ufnis^ '^rt.rt-iirHIf irftfi iMT^F^PTMMTM "I I 3?PMM7 aiMis (g""T1) b= ■ -^I dirpi '-\W ll \\H 'T <111 "I I dwi 230 

ifri; jo fi^r\ trm ^thi 11 



H-rUl".—11 Vi MAflV-l HTT^ V ■HfrfFFT ^prff % foq ITTIP! V*| ^ 7^F% % fpR V ^ifjiff f^Tl 

■THIJ.'II I 

ifrr Wbr a^jf^qq Vt 'im 36 Vi 71W (12) ^TTl V, f-+d V ^Rl IP?! 1 ? MTC^ ^ Ml '-< lj |- WUJ\ % fV 

lisn V ■>*:-1 h"' l■=;-I V TSTT HM nj l - M’T V MHrHr v^l fVNMt'TI PH ftfJFI., H= ill j 1 % TT^TTTT '$J m fll+illl Tt. Pnn^ -iTJTTrfrH 

his'.-i fVWpTfVMi tfft t, fW^n!TMt f'PT^n V ^ rr Vf, q^inr ^frr ■■t. -i ,j .: >-? V aVn V ^ S m. Hi 

% ,l 'f l ' MFI VfHtr 5-DD H lO,000 7Pfr%t 7 ^ ^ Hs-iH"! mhh : "! (T^H) mR-o 50fV. U?« 5000 fV. Mi. 5"H=; ^ a'f’TqTJM 

■iTMrTl 7TTS ^ vl^T '' t '' MFI 1 * 10“ P 2^1^ Ml 5 * “IG* % If , # HMTHFF MT T 1 ^ ^ 1 IM^i.-^ Z \ 

\ ■Fl.M. ^^ ^- 211 ; 2B7)/2(K>2 ] 

^ ^uillL^, P^L-P, fVpi^MFl f=TfFI 
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New Delhi, the 21st March, 2005 

S.O. 1239. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below), is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of the self indicating 
non-automatic (Platform type) weighing instrument with digital indication of “SUP'’ series of medium accuracy 
(Accuracy class-III) and with brand name L ‘SUMO DIGITAL” (herein referred to as said model), manufactured by 
M/s. Sumo Digital Inc., Amjok, Bymihat, Beside Bymihat Chakki Mill, Distt. Ribhoi, Meghalaya and which is assigned 
the approval marie IND/09/2004/222; 

The said model ( see the figure given below) is a strain gauge type load cell based weighing instrument with 
a maximum capacity of 2000kg. and minimum capacity of 4kg. The verification scale interval (e) is 200g. It has a tare 
device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 



In addition to sealing the stamping plate, sealing shall *t|so be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-scction (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instalment 
of same series with maximum capacity from 50 kg. and up to 5000kg and with number of verification scale interval (n) 
in the range of 500 to 10,000 for ’e’ value of 5g. or more and with 'e 1 value of 1 x !0\ 2* 10 k or 5* 10 k , k being the 
positive or negative whole number or equal to zero, manufactured by the same manufacturer with the same principle, 
design and with the same materials with which, the approved Model has been manufactured. 

|F. No. WM-21(287)/2002| 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 



[MIH IT—'TST’R 3(ii>] 


M1R1 mi TTSm ; 9, 2005/^319, 1927 
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21 RT^ # 2005 

mToRT o 1 240. —«W>K mi, faftll Dlfvmrd TO3$ lT9^ Mt famft mi3 % H¥MI<^TO 7RTTTO ^1 TO 1? fm 

3mr ftqte 3 nMa Tefrsci (n)3 to afo to TOm mftfroi, 1976 (1976 mi 60 ) to to aftr to rtw 

(MTSRf m f¥=jn, 1<?87 % RTOtif % 3FJ*R $ 3?f7 ^R TO ml RMTOT $ fe WIKIR 51^1 ml R' Ml TOT RT5H 

■ro^fm tout sffr WM=i iftfwfcinl R TOpw Rm wi mnn iRm; 

313:, RR, ^1'On W«hl(, TOI 3Tft|pl<JM ml TO 36 mt3<WI (7) sftr (8)TOmT3 ^lf=w4lmi'SrTOTO^i5T»,'^{T^ TO 
^rTTirofri, 403, fr^ii niu^h'k, RFTOTO, 7 praci to faflftci toi TO*faim4 (TO*frnm4-[i) “Rte" 

(SCII Rl >3<’t-<=r«llfciCI Rdtdt fjdn wHjn ciWlI OWdK^L/45flta (RmfTER 5T55R) RT Ml-Scl mi 'll H ’Jl H. ( faH ^rR 'Hfdld, 

TOT nlsn mpi TO t) Rfr faR <H ^HlC' 1 fro 3TT^ Tjn 31/09/2004/314 Rmj^fRR fTOTTO^, 31 i4l<4 TOR RR TOl afRTOlf?HT 

mRh t; 



3mT nfan n«n r^fa -fa sd>i< mi MR *)n 3TTMlf<a ■5 v l^< u l ^ I $ Hdl 3lfi|cbclH 30 fm.TTI. faR 

ironioomti TRTOnMiron3RRR1 (^) mt to 2 m. 1 1 toI'R mOTimgroTjfmi%fromiwfciTOcRRmroTcnmyrftn 
3 n^ntjrR 5 to 1 1 toir RRntm toIr (to- i Rt-) mr?f TitaR aftro TOrfSra wit i 44 m{«i 230 nfae str 50 

UrTOclf MRT fe^n UTO RT mp4 «tx.ni % I 

«ifari ^tEml ‘j&iffan % aiftiRdn diMC'j i u l “ddsill % fan M^iTi <£fa mi^ ml <ld>l % fan m) win ml >*11 wd>cfl ^ I 

3#r, m^Tn tour, wi 3ifsfwi ml to 36 ml tpito ( i 2) to aiRi ?rf m p fl mi 5 p 4 m m^ ^2, re rWri mnfl f fm 
3dn wi-sn ^ 3i^wi^n %I ^w MMi y iMd 3Rr4n ErI fdfiwflu gici fw^i^n, [s^i^n ^ 3f^RR 37R owl wiwH faR^ Eimi 
in jMlRd nlsn mi fmfa fern to t, fnfiftri ■rt! *f®Ri % ^ 3! ^m, R«n 4 cn afornirom m 314 >< U I mItW ml 1 fn.Ri. ^ 
50 fM.m.cim "^’’TO^faii ioo^i so.ooo <rm%lim % «wim himhh toto( irn) aftr 100 fM.Trr. m wt aiftimm 1 '^” 
rr % fan 5000 3 50,000 urn ml «mim tohhtoto (ttr j r%h sofm.m. to ml arfamfre w m^i f afrr "i” 
to ixio*, 2x10* m, 5*10* % t, ml trricMmm ^riMm’j°rfmmTpi% hh^c-m f 1 

[mi. R. 3m^T!R-21( 156)72003] 
4)o^» ■f^iRjfrf, ft^Tim, fnftrm to 
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New Delhi, the 21lh March, 2005 

$.0. 1240 .—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figute given below), is in conformity with the 
provisions of die Standards of Weights and Measures Act, 1976 (60 of 1976) and Lhe Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the 
said Act, die Central Government hereby issues and publishes die certificate ot approval of the model of non- 
amomaiic weighing instrument (Table lop type) with digital indicaiion of \)ET ,V series of high accuracy 
(Accuracy clnss-11) and with brand name Ll jAY y ’(hereinafter referred to as the said model), manufactured by M/s. 
Java Engineering, 403, Krishna Apartments, Jasodanagar, Ahmedabad, Gujarat and which is assigned the approval 
mark (ND/0SJ/2004/314; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table lop type) 
with a maximum capacity of 30 kg. and minimum capacity of l(H)g. The verification scale interval (e) is 2g. h has a larc 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates die weigliing 
result. The instrument operates on 230 Volis and 50 Hertz altemaiive ctirrcm power supply. 

In addition to sealing the stamping plate, sealing shall also be done 10 prevent the opening of the machine for 
fraudulem practices. 

Funlier, in exercise of Lite powers conferred by Sub-section (12) of Section 36 of die said Act, the Central 
Government hereby declares that litis certificate of approval of the said ntodcl shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50 kg. with verification scale 
interval (n) in the range of 100 to 50,0()U for c' value of lmg. to 50mg and with verification scale interval (n) in Lite 
range of 5000 io 50,000 for e value of lOOmg or more and with c y value of l x I0 k . 2* It) 1 or 5* )0\ where k being the 
positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the 
same principles, design and with the same materials with which, lhe said approved model has been manufactured. 


pF. No. WM-2l(156)/2l)03| 
P. A. KRJSHNAMOORTHY, Director of Legal Metrology 
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H^fccvft, 21 HT^, 2005 

■grroOTo 1241 .— 

zm fftr2 3 nfcfa htsr c=fNt Hifrft ft£) hr sft hih hrht Hfafftre, 1976 (1976 hh 60) hhi hr sft hr hprt 
( 41-Sdl ^S! STfftR) ftHH, 1987 %«njlpqi£ aft HR ^ HHTH=n f far d'lldK S#l ^ 3THfa 3 Ht 3H<1 HTSR 

HHiftn W 2 iftn 3 ft fcfftn Hftfatfftn 3 <my<w ftrr w=i ^RHiT^ri; 

3TTI:, HH, ^-.-<0i( yK+>H, HHcT aftlfftH ^ WO 36 HMHIU (7) aft (8) fflTI 'SRT^T Tiff’ll HI 5PTH Hjft ^ ftft 
#.^.TTH. ^i 7 ! ^faSHI HI. fH, 568, 3Sjft ft^TC, %H-V, 'JS'lft '5f(H( u ll-1220l6 (TITI ftflfftl ftflH HHlftll (HHiftn Hftl) HFt 
“TTR^" *jwi ft HHR7TFrf%7l, SnfHHlftR rftcTg3W*I (ftlH7TC SHH) ft HT3R hit, fftflft 3R3^1 HR ''^ H tnq" 
f (ftft fft^^Hft Hfed «B?T HHT %) aft ftft aft HH 1^/09/2004/299 fftm HHI f, 

«ir>R5i hit! aft Mifen HHcft ft 



hha ^T-sci forger hr 'srirr^RT fa^TRi anvrfa arsHHiftra £hr hr x«w<gn qlcn hhh.ri % 1 arfW<n h 

5TH7ii 3100m. aft -444 m srhi im. 11 «o4im mrhh ai-tuid ft) gn hr 10 ft. m. 11 nft hh> aniftci.cR ftfti t fcra^n 

Hrl-HffTTTrl oq^tfiicHot-, tilTw Hrftr?p 7 R UHl^ 1? I HcH-ftpi si4ls (<^ci ^ ftl) jRVI cilci"! HfftiH ^smsHHa <=mcii ie I <5H c tK ,, i 

230 ^l<pi 3ft 50 sft 11 ycMiq<il WTI fqfcja HhcTi ft 

THifftn ^ ft ^sifftd 55 ft ft aftrfaR ‘fcia'ft % fan ftfa fti wri 3 trR % ftn? hi ^ifod feni 

WTTTII 

3?R, o^sft X(=bi(, 4<W Hfl HR1 36 Hfl 'ST'IHrO (12) SKI ysd Kif'M t il v«<l'i <^<(1 ifl'-r'ii =^(dl ^ 

3H(1 Hftrl % H^Hl^ % JQ HHI'HH^t % 3T?p1?r ^ ftftHTcTl'^ra ft^l-d, fenfi % 3TJ«K aft g# -HIHlfl ^ ftmH 
3H-JH>f^?l HT5cI ftftftft ft>HI HHI t, ftftft(T J jn?U % ^ ^ fat, H«n«hn 3fi7 ehninirH % (fftn JWI H^ ?ft 3T1 
1 ft. TH. HI HTft 3rfftp ft "^" HR ft ftnj 50,000 H 3lf««F <Bi ^51 HfHRH HTHHR (XJ^) ^THcl H%(1 50 ftr.TTI. 7R7 5ffl 
aftlHRH «3HHI Hl^ t 3ft u ^"HR 1x10*, 2x10* HI 5x10^, % f, ^1 HHRHHTH1 ^i'i||(H4i ’JHRfiHI ’?J =C I % $ I 

[HH. H. ^p^tiT1-21( 107)72002 ] 
Hto Ho fTW^fH, ft^THT, ftftRI HIH fftlR 
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New Delhi, die 21st March. 2005 

SO. 1241,—Whereas the Centra! Government, after considering ihc rc|>on submiifcd to it by the prescribed 
authority, is satisfied that the Model described in the said report (see Lhe figure given below), is in conformity with the 
provisions of die Standards of Weights and Measures Act, 1970 (60 of 1976) mid die Standards of Weights and 
Measures (Approval of Models) Rules. 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions: 

Now. therefore, in exercise of the powers conferred by Snb-scciimis (7) and (K) of Section 30 of (he 
said Act. die Central Government hereby issues and publishes (he certificate of approval of (he Model of ihc non- 
automatic (Table top type) weighing instrument wiih digital indication of "ME" series of special accuracy 
(Accuracy class-t) and with brand name "CAS” (herein referred to as the said model), mmuifacliircd by M/s. CAS 
Weighing India Pvt, Ltd., 568. Udyog Viluir. Phase*V, Gurgaon-122 016. Hmayana and which is assigned the approval 
mark IND/09/2004/299; 



The said model is an electromagcntic force compensation principle based non-automatic weighing instalment 
(Table top type) with a maximum capacity of 3IO()g. and minimum capacity of Ig.'Thc verification scale Interval (c) is 
10 mg. It Inis a tare device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display 
indicates die weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of Ihc machine for 
fraudulent practices; 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of die said Act, the Central 
Government hereby declares that this cenificaie of approval of die said Model is be cover the weighing instrument of 
similar make, accuracy and performance of same series with maximum capacity upto to 50 kg. and with number of 
verification scale interval (n) more than or equal lo 50,000 for l e' value of l mg or more and with e’ value of I y I0L 
2 * l() fc or 5* 10 L , k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer 
in accordance with the same principle, design, accuracy and widi die same materials wadi which, the approved Model 
has been manufactured. 

|[ . No. \VM-21(I07)/20()2| 
R A. KRISHNAMOORTHY. Director of LegaJ Metrology 



ivm n-n 3(11)] 


'rrcrRJfrei. rifo* 9, aws/'hi i?, i9z7 


isin 

l\ ices 

5*T dW a 1242.—TteJflT? [fll^ri 'pri ~rjj rrili ’7T l"q 3iri % h t 1 ir^ T^H^Pt TTT "n^Cl t fV 

tpt trite ri nf^T wm (=frt fc£) 3ra rite w* ttfr; arfulwi, mi < 3976 3n 60) rc rite qpw 

I wr*\ ^ anj^r) te-j^. i9H7 fc Tri'Sf % arj^r t rite ^ ^ f Iri ofihtc grin rif .=ratu ri ril ttb gri^i 

TOrim wttj uj'ii rite fafri-i j fl^rii ri n^w *r*ff 4 m?ij 

■Hit; M" 1 *, -s' ?■ tttt’ 1 . 3 1 *! p 4Ri 3t ^mn (?) rite T^ttm (a) Sin TO* TteriTril *1 sritei ^ 

nrr»i f-Tlffr^ii j’fK'to, 9 riter Mnfe film nil, ?-s;j5 7^, 'j -*6 :| 5jrfii % gpi, ®HT-3EBnO (^pnTir} fqfdl^d 

nufH (mirifcr wi-in) 3id W33ifrifl, stkw 753=17#ir ifi?r=r mn zft tor) %qreipi ftfflrit *pyp|i rite sir 
Tfir*' wfam; j-stfterf 1 ${ forte jrm Tte^r 'TTwn.^a =itit £) rite $tjtitt tes? sni ■Bteo9j , 200d. , 3Cd] 

J i m 'pttenf frinr =m k. y ^hj^h umiuimh wl rite ■■i^ifoid wrif £ i 



j4n ut?n ( tlJf) IT r*^Fa n^a) 'tein n rim Minute (?W=* ST im) TTfi^t (*i T S4I-* - ! 

riiTWH MUin jp t¥. tti. rite -"jdflM ?ran 4& w ♦ 1 n^n'HH unm Mt'HH f J ^1 qp 2 51 ft prif gr Jd? 3 , :> 1 - ,j 
t t^nw I Ifffl ffterrm iimmwi. p /rte=i ’aurr f , ijjt Brtr ; t^-i i t4) (fn ¥rwI*r nte 1 ^ trni f 

JTPf.Tni jio ritr rite SO wid 'inn fr \ v^n ir riri ttwi ^ 1 

4 

W'N 1 ! ^ter 4il tiffl w rfter]pj.’ i *.^^^'., ^ 3: fw U|!H Tf glta4 ri te»n 1 ! 

rite k<lq liJa.ir 1*1 MttefHW tm S6 ^1 VMU (>2) ^rr-T^i rl**-V iril^TTri ur *f.in tt*’ r 

■Htn H'j’rt^'i "*■ S>i TtRPi'j'i w >4 *"r rt ' 5T, fir# ii-i ri^ -jh* .' frinri' tetSH tt ‘a : ->u -’ T+.* Tpqj j 

fWAv nil 4ri ^*rr WUi^*l -^+ ".'4(4 ril rrilTi 10 ?tnrijir; itk’'?'’^ ifrra roo 

s JiJ.OOO w W\ ril = 31?^ jitTO^ ,, t"a^Tfc^50PH 10000 7fT 31 ^v- 1 

qr jiwuw nfta sq t-nP, n 5Md\fc f. rit h- , 4 r ^H ‘Ol’ ^ ■., -b ir - * 

k iwj^q 1 1 


1020 <3«<N^4 


|M 5 nq 36 J>/JDOI| 

"i) f iHT,L|fif r (-L-! fiflWT qjq 14p!H 
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New Delhi, the 21st March, 2005 

S.0 - 1242. —Whereas the Central Government, after considering the report submitted to it by tire prescribed 
authority is Sifted that the Model described in the said report (see the Figure given below), is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of the non-automatic 
(Table top type) weighing instrument with digital indication of medium accuracy (Accuracy class-III) and with 
series and brand name “SWASTIK INDUSTRIES” (herein referred to as the said model),' manufactured by M/s. 
Swastik Industries, 9, Mira Park Society, Hadgud Road, Near Gujarat Agriculture University, Anand—388110, Gujarat 
and which is assigned the approval mark IND/09/2004/306; 


t 

i 



The said model is a strain gauge type load cel! based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 20kg. and minimum capacity of 40g. The verification scale interval (e) is 
2g. It has a tare device with 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display 
indicates the weighing result. The instrument operates on 230V, 50 Hz alternative current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices; 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity upto to 50 kg. with verification scale 
interval (n) in the range of 100 to 10,000 for 4 e’ value of lOOmg to 2g or with verification scale interval (n) in the range 
of 500 to 10,000 for ‘e’ value of 5g or more and with V value of 1 x 10 k , 2* 10 k or 5* 10\ k being positive or negative 
whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design 
and with the same materials with which, the said approved Model has been manufactured. 

[F. No. WM-21(263)/2003] 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 








[ vrll-^5 3(Li)] 
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VRTTTfl ildHH : 9, 2DDS/#* 19, !9J7 

^ F+?rfi r 21 ifrf, 1005 

ifToWTo 15-43-. — ^tiTI h J^FiTn ^IWf CRT ^ m^rr U'hI £ ^TC Pi ak TT% % qjr n m iIJFi Tfifl ^ IV 

TFT k'-il ■_ + nP-in hVe-ti ^ !-f affrr HTH mi-it- 197£ ( I976- Tl ^0} i^E ^H7 “I'M FPT 

t Mis-sil' TFT 3T^TT) "1937 % TWjf ^ ^F][n f alfr ^T1 TT^mr t pF T1KTR 1+1 =Tf antFri 'ft Tip 
^TF-bq’ ^=*TR i .ii|| fif+R ^ flT Tf^TT it 7 ^! 

W: .¥R, Hiaf.K 3*KT ^ *IR1 36 ^ ( 7) *frf T3*mR| (S ) ^TTT S|1*lqT ^7 WRl t^_, 

^vRtJ 7^TF£cT*' 9 Ti^l TIT^ +itWE4|^, £ C||3 Ttf P 1JW5 r^raff 3 ^?! %T qffl, TPT^- ^P;@l 1 □ { IpTTRT > flRl RM'-kd 

(^t(Ttbi3 ^-u[j arpnrft!^ di^Mrrr t w4 ff®ra) ^ wsr^i 

-nq h ftt%t fstjN; 8 " f (ftr^ ^wm_ tft r qqi fr) far# *ppnri fq? ^ in titow/MOuaw 

srsg^FTid f^n j icn f, trttttt? “iirft alft U+lfjrl ^ I 

ETl+7* ( d ^ ^ r l?J I <[*i F^^fl* (-i } +*T TPflR *ET \-F-K aftMlftH flfrm ^ | £T7^ *ffV^7-TE 

*mi iooo fe m. afh ^nm : f^.m. ^ i Frqpr^i (i) ^ fpt ioo m. ^^ sh^hh ^F+ - i t 

WHin vth ^fiiTifi «mT?mffTT ^nf^j % \ ^R£n?r ?nihf (tj^i ^ utt) rtir-pr TO I" * 

in^T^l 22-0 flirt S-0 f ^ y-nrflfil tfR1 *ii-4 *i^fi5 ^ 1 



■‘trT'-H 3 ! hH;^ ^ ^ ^ 5*^rfir^ r ^-Kf^ =t^ - ^ % PiiR ’i+tT T3t#t ^ fn+i % for; ^ ^rfei ^ jim^m i 

aJh ^'-'lil H d '+1' 3Tft?Pl^H Tt 3§ u|f| TIVTTl { 1 2 ) n.l-1 "H^fl ?iT y' hVi TFm "gjl nj tipi "II f - J r 4*1 

MTPtfi % % w y 11 'jn :■: ^ ^bnbr T^it Ri^n, tfT frt# f++i qT^^r tt fn fn mi” rri fr F 

bfbr1%mft fi +?■. wi*tm ^ ^^Nr^^^ifrrn h 1 ^1 sm. ^ ^ sfftw^ Hl ^ M ti ^ fipfR 5W ^ 

lO.aCOW^^^p TP^WITTlFiTp 1 ) OTPl?|T|ft*| 50 5000^^. ^^.iftfflfi &mK| "'t" 

HI “I <11 t"i< 10^. ^ *i HH ^ - 3li" , 7lr t f^ T mF^ ^ ^ I 

[ Fl.R "5^17^ - 21C 263 k ! 3 0031 

t^. ti v rjr.y.i-M^^ -qn f^n=r 
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New Delhi, the 21 st March, 2005 

S.O. 1243. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, tire Central Government hereby issues and publishes the certificate of approval of the Model of the self indicating, 
non-automatic (Platform type) weighing instrument with digital indication of medium accuracy (Accuracy class-111) 
and with series and brand name '‘SWASTIK INDUSTRIES” (herein referred to as the said model), manufactured by 
M/s. Swastik Industries, 9, Mira Park Society, Hadgud Road, Near Gujarat Agriculture University, Anand—388110, 
Gujarat and which is assigned the approval mark IND/09/2004/307; 

The said model is a strain gauge type load cell based weighing instrument with a maximum capacity of 1000kg 
mid minimum capacity of 2kg. The verification scale interval (e) is lOOg. It has a tare device with 100 percent 
subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The instrument 
operates on 230 volts and 50 Hertz altemat current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weigliing instrument 
of same series with maximum capacity above 50kg. and up to 5000 kg and with number of verification scale Interval (n) 
in the range of 500 to 10,000 for *e’ value of 5g or more and with ’e‘ value of l x 10 k , 2*10 k or 5><10 k , k being the 
positive or negative whole number or equal to zero, manufactured by the same manufacturer with the same principle, 
design and with the same materials with which, the approved Model has been manufactured. 

[F. No. WM-21(263)/2003J * 

P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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=r{ ft^=FTl, 21 wi, 2005 

lITa-MI® 1244 .—■^’sVh H-i'tiir qiT fiits n wltitiiil -ri^t a-A a-n^rr Uhi^ 9? fa’JH T 3t n’ , m £1 j i*n'f fe 

■■mil frfr? ^ qffo qiiTri cfri ^ ~ni anffa ) mir ^ mm qiqq: ^jfqqq. 197* (1976 *n 60 ] nw *iz ate qr-i w^t. 

qq arpikr!) ferq, 19B-7 -499 iS ^ arpqr t &fo v* *tk ^ qm^qi % fa n man w # «qfa 3 *ft 3^5 or^ 

qqiten nqq; Ti^qi jfa fqfem ififnulfl^ *t ^fqr tp^h wuir 7%^; 

:tra. 3fejq HT^q, i*1 flftlfeTR qiTT 3* Til irqqm ( 7) ifa { B '/ ETfl T^Vi 7lfe?^ 97 Trfe r*T* tti fyjfi tfrj 

5'W^h, s.79, r* 3 iM qqi, ^tipt^ ars»? 5 T-*rT-J&2443 etci faftflta tw qqnfe (qqi*bfl q^-ll i qrtf '' ril qr-#‘ ‘ ^ 

ife* ^q=r Rftpi JfPT^rfeq (ftm awra itmpnmi) % qi^rTqq, fefe ^*3 wrq " ^h'H" t Ffe 

97HRI. tsp qijpf grpi qqr t) sftr fed Munich fe? aitf ip Tteo^oo 4 v 3 j& ^hj^w few tw t, b^pi t* ttitt ate 

v+iPjm wm\ 11 

r*i q(TTT anffa j 1 ^ fejn tzr '*1 snmfer mn'iiRw afeq ar^vn ^.n 

WTJ f I Jlfet -iTftietvrfK fcfHifl 22 fe 51. $ fftt =pm Bfqqi 100 ZFl. f 1 TT7qnr=! HW M=?TTRT Hi 2 HT. fr I 7 ^' 
3 n^ 9 qni i^fei % ferm via-ifeyii? swnwww tnfa antl'q-jcvi 3 mw t- i vq.wi Ttrr^q; {.1^4 crt 4 'ijt } 'jc, ii iftrn qfL'T il i 
^ jTj^l^ni wrar11 'JTiH’n j^o Ttr 7 sfa so ^1 Vruiiidj yntfe^? 5 Tnr 3 t ^^tfi t ^ ^ ^sif-rrn 9=^1 ^ h^iIj 

51 ,-iKTjift i-iriffiir ^ fuel H vis=l y 5 l WP^ iH W RlV ^ fTn^T fr^n 9 nRm 1 



afrr fir^rr 39?r snvtqq 1 ? yrir 36 ^ tt^tti Oil jjirr sum vil^r.'il qrr srttn qr7^ ^7 i^'in ^rnrt 7 fe 

HTsn %i -- 1 'ini ^1 ^ TF MHr M i ■ 97 ^ 3 h n'Trr iifl fef^qfe 51'.1 s-hI fe^mi, r £ .., 151 W- ii^-H l 3 FR - 4 H: ttifti fl 1 , t^rrrq Tqn 

il^pftfcl nisei Ti iqfelhn fqiqi qqr■§■ fqfqffe .I*ii S Jw.-ii ^ 4 9 *, 7rF Jl v -tTn -3^7q^FfeelT ip ■sn'ei 1 ' 1 q^ ti■ I 9(1 ~\ Fh 

ITT. ^ 50 fq. Tl. imi ,l * ' l m"% fen 100 Tt 5d0O Tir%\iSl ^ hciih “ihhii Jifldti ('nn) 3fa "i00 fq.TI. T ilfiiqi 4i 
"'fqR fefe^SDDO^ 5DD00?9pi?iMh?rq HOMNH JimH 3^r71W { qq) qfel 50 fe. Tn.TFl 3tfuqmq Bfqrriqfet sfe " J " 
qm 1 ^ 10 *, jxid* 1 qi sj* io r , % *. qfr ynii'i-^ q? H?"ii;q+. qr 7j=q % q4^>-q 1 1 

[ q=n.Ti. "CTt-; 1 (334 )7?0d2 j 

iff# fTWiPJJfl. fe^TW, fetmi Hi" Imtiih 
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New Delhi, the 21st March. 2005 

S.O. 1244.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (sec the figure given below), is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measure* (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions. 

Now. therefore, in exercise of the powers conferred bv Sub-sections (7) and (8) of Section 36 of the 
said Act. the Central Government hereby issues and publishes die certificate of approval of the model of non- 
automatic weighing instrument (Table top type) with digital indication of CP-*P scries of liigii accuracy (Accuracy 
class-!!) and with brand name "CHAMPION" (hereinafter referred to a* die said model), manufactured by M/s. 
Deergh Instruments, 579, Vishal Nagar, lsh«onpur, Ahmedabad-382 443 and which is assigned Lite approval mark IND/ 
09/2004/335; 

The said model (see the figure given below) is a strain gauge ivpc load cell based non-automatic weighing 
instrument (Tabic lop type) with a maximum capacity of 22kg. and minimum capacity of U)0g. The verification scale 
interval (e) is 2g It has a tare device with a 100 per cent subtractive retained tare effect The Light Emitting Diode 
(LED) indicates the weighing result. The instrument operates on 230 Volts, and 50 Hertz alternative currcm power 
supply 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make and performance of same series with maximum capacity up to 50kg. and with number of verification 
scale interval (n) in the range of 100 to 5000 for V value of lmg. to 50mg and with number of verification scale interv al 
(n) in the range of 5000 to 50,000 for ‘e’ value of 100mg or more mid with c‘ value of 1 *10\ 2*IO k or 5*lo k . k being 
the positive or negative whole number or equal to zero, manufactured by ilie same manufacturer in accordance wiilt 
the same principles, design accuracy and with the same materials with which, the said approved model has been 
manufactured 

|F No. WM-21(334)20021 
P. A. KR1SHN4.MOORTHY. Director of Legal Metrology 
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k-rvil, 31 H It, ?DD5- 

nquur* 1 h^.k ^i, fzfaw inf^r^ sttt^ ftnrz it tw!J ^ qqmn t"i nm f w 

frntt ^ ^ qt r qnr qiq mr^r .qfyfrqir, 1 97 ^, ^ 1976 ^ 60) tiz aTt qn m 1 m 

■ mT.-SHT qj ^npfKW) PnR, 1987 ^ 3 TOtH % ^FJF'rfc ifclVZ qET^qqFmt ^ ri J !MU wim ^ 3 TOt 4 q *itlR?l TTTT^T 

q^iT| J-Rn -^T^T ^TfT 'ifh f^fVn TTfrfmfir^ tY TT^T!? ?Wl T5X1 ^TT^T 

3 * 7 ., -3PR, ^?r!q - 1 f+-.E^ uro 36 qn tphii t ?) iftr (3 ) pn tctt tt^t! Tqtn ^rn ^ ^rH tH 

f^f^T r 5 ? 9 , frWTrl TT 1 „ SiF.H"l-H 3*2A 13 ETT 1 qJ*FI "Tt-!I!) ^ " 7*t ^nSFTT 

^ Ijrn hK-ti arw^fffll 'll '.11 0 H-h ju i (. 5 «i ih a ? % mT= -* ^ |".i -ht ■* r-':= ^1 ti^t 1 ' T»-h-h-i ' r F ( fsPT >-h h Th% 

T^ITT^ 7^*1 t 1 —I ■^■■r I 7 TTI "S') -sltT iH tj-h! it--! C^T DtM/llfr hm fifin ft* hi TTl £, 3 h ^j-Hl vi TRTTTn - jHIT qR 

4 -jmT^i ^ m '11 ^ 1 



■j't’l :F F? 73 I ( ^ 12^1 ['.1 J "^F ifal 4‘tiM. i.- , "l5 +-ir1 qrqifq? !. l^rldn ^Tl > jh J -M’iiFriri TIIHH J.H r -fiT 1l l ^ | 

?-h ^i iifti -w.r\ h tnri 3-D m. ^ ■srfh - "^inM -tFRn 1 oD in. ^ 1 ^h-hm ■sttrtft ^) s nr ^ ipi 

7 l-Ji-H^r TT^f-’aln^ri M| i q^rMI<^l4 + -JiHrrl 'S ^ I T5TTJ? Jr+H ji-^i -if-IhE [Tr^ ^ J 

=fe 1 di H+m 2 ^d .=rfrr sa 7 ^ Tf^rwi wi feja inn 7 ? nr nipt ^Tmr % wj i'^i 1 r r ^z nf? Hlii"=? irJ i ^ *. i-h y-' 

^^e-k'i % 7 ferr h ^Pii ia! rvi ^ TR-^ ifi -tTiei^^ !^ 4 i ■^i^'ii I 

^.-^1-4 - 3 =fi iilW'iiw nn t*T{i 3^ (i j) "ERi ^ti int-i ^71 ^ q^ - m's-h -’ii ^ttitt 71% 3 ?ft 

^■rr h 3H ^ ^ ^TFTPT]-"=73 ^7 TR1 W^^tiTl "f-pfl Sifl^l-n, FlE^fyj 7 ! ^ -ST^TP. +fq 'Sffr ^TFrfl # ?TRFl >H-I |Fv1 

h r.-rt ?«Mni-i fe 7 ?! nm ■&.ftPfffifl^rfl - rj j^r=i ^ - ^ - irt q^>, ^i-h^i^-i ^ ^in-i *v1.1 v i vr 7f"^ 1 dq fq, ui q 

3 nr. 4l ^ ri qr=r% iOO^ 10000 Vrnr nwm^ hi'-hh -sfc. 5 nr. m "i"Tm k 

#m 5D0 ^ 1DDDD n^T Tt q TTTqm JJI'^I-I -3RT7RT t^) Ffi^l 50 S%. TJ1. ?T^ 3lfqqrm 5?FniT ^ ¥ ifrr 4h f M 1^1D f 

2 ^ 1D 1- 5 K 1 o*. % f, 'rfl q - 4¥ T nr^l^ ^ ?[** ^ fn!^=4 # 3 

1 ^ q. -^3 rrq - 211 , 3-M 3^M2 J 

TIC TJ* ^TTqfq, fd^yi^., fqftl^- ¥TfS frCffFI 
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New Delhi, the 21st March, 2005 

S.O. 1245. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the 
said Act, the Central Government hereby issues and publishes the certificate of approval of the model of non¬ 
automatic (Table top type) weighing instrument with digital indication of “CP-TT” series of medium accuracy 
(Accuracy class-III) and with brand name “CHAMPION” (hereinafter referred to as the said model), manufactured 
by M/s. Deergh Instruments, 579, Vishal Nagar, Ishanpur, Ahmedabad-382 443 and which is assigned the approval 
mark IND/09/2004/336; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30kg. and minimum capacity of lOOg. The verification scale interval (e) is 5g. It has a tare 
device with 100 percent subtractive retained tare effect. The light emitting diode (LED) display indicates the weighing 
result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instalment 
of similar make, accuracy and performance of same series with maximum capacity up to 50kg. with verification scale 
interval (n) in the range of 100 to 10000 for V value of lOOmg. to 2g or with verification scale interval (n) in the range 
of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of 1 *10 k , 2 x 10 k or 5xl0\ k being a positive or negative 
whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design 
and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(334)/2O02| 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 
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[Part 11—Sir. 3(ii)| 


New Delhi, the 21st March, 2005 

S.O. 1246.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the Figure given belovV), is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions: 

Now, therefore, in exercise of the powers conferred by subjections (7) aitd (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of the self indicating, 
non-automatic (Plateform type) weighing instrument with digital indication of "CP-PF” scries of medium accuracy 
(Accuracy class-111) and with brand name "CHAMPION’'(herein referred to as the said modei), manufactured by 
M/s. Deergh Instruments, 579, Vishal Nagar, Ishanpur, Ahmedabad-382 443 aitd which is assigned the approval mark 
IND/09/2004/337; 

The said model (see the figure given below) is a strain gauge type load celi based weighing instrument with 
a maximum capacity of 1000kg. and minimum capacity of 2kg. The verification scale interval (e) is U)0g. It has a litre 
device with 100 per cent subtractive retained tare effect. The Light Entiittihg Diode (LED) display indicates the weighing 
result. The instrument operates on 230 Volts, and 50 Hertz alternate current power supply. 



In addition to sealing stamping plate, sealing shall also be done to prevent tlve opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of die said Act, die Central 
Government hereby declares that this certificate of approval of the said model shall also cover die weighing instrument 
of same series with maximum capacity above 50kg. and up to 5000kg and with number of verification scale interval (n) 
in the range of 500 to 10,000 for 'e’ value of 5g or more and with ‘e’ value of 1*10\ 2*10 k or 5*10\ k being die positive 
or negative whole number or equal to zero, manufactured by the same manufacturer with the same principles, design 
and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-2I(334)/2002J 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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[Part II —Sec, 3(ii)] 


New Delhi, the 21st March, 2005 

S.O. 1247. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below), is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) and (8) of Section 36 of the 
said Act, the Central Government hereby publishes the certificate of approval of the self indicating, non-automatic 
(Table top type) weighing instrument with digital indication of U SET” series of high accuracy (Accuracy class- 
II) and with brand name “SEJGNOR” (herein referred to as the said model), manufactured by Ms. Seignor Scale 
Industries, No. 9/280, Hnd Floor, Gurukrupa Housing Society, Shastri Nagar, Thane (W), Mumbai-400606 and which is 
assigned the approval mark IND/09/2003/265; 

The said model (see the figure given below) is strain gauge type load cell based non-automatic weighing 
instrument (Table top type) with a maximum capacity of 30kg. and minimum capacity of 40g. The verification scale 
interval (e) is 2g. It has a tare device with a 100 percent subtractive retained tare effect. The light emiltting diode 
(LED) display indicates the weighing result. The instrument operates on 230 V. 50 Hz alternate current power supply. 



In addition to sealing stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (J2) of the said Section the Central Government 
hereby declares that this certificate of approval of the model shall also cover the weighing instrument of similar 
make,accuracy and performance of same series with maximum capacity up to 50kg with verification scale inlerval(n) in 
the range of 100 to 50000 for V value of Img to 50mg and with verification scale interval(n) in the range of 5000 to 
50000 for t value of lOOmgor more and with "t' value of 1 *10\ 2*10 v or 5* 10 k , k being a positive or negative whole 
number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design, 
accuracy and with the same materials with which, the approved model has been manufactured. 

fF. No. WM-21( I29V2002J 
P. A. KRISHNAMOORTHY, Director of Legal Metrology' 
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New Delhi, the 21st March, 2005 

S O. 1248. —Whereas ihe Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below), is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now. therefore, in exercise of the powers conferred by Sub-section (7) of Section 36 of the said Act. the 
Central Government hereby publishes the certificate of approval of model of. non-automatic weighing instrument 
(Platform type) with digital indication (herein referred to as the Model) belonging to medium accuracy 
class(accuracy class-111) and 'SET* scries with brand name ^SEIGNOR”. manufactured by M/s. Seignor Scale 
Industries. No. 9/280. llnd Floor Gurukrupa Housing Society, Shastri Nagar. Thane (W), Mumbai-400606 and which is 
assigned Lbc approval mark 1 ND/09/2003/266; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with digital indication of maximum capacily 500kg, minimum capacity 2kg and belonging to medium accuracy class 
(accuracy class-ill). The value of verification scale interval ‘e* is 100g The display unit isoflight emiiling diode 
type. The instruments operates on 230 V. 50 Hertz alternate current power supply. 

In addition to sealing die stamping plate, sealing is done to prevent opening of the machine for fraudulent 

practices 



Further, in exercise of die powers conferred by Sub-section (12) of cite said Section Lhe Central Government 
hereby declares lhal diis certificate of approval of the said model shall also cover the weighing insinimcni of similar 
make, accuracy and performance of same series with maximum capacily in die range of 50kg to 1000kg and with number 
of verification scale imerval(n) in die range of 500 to 10,000 for e~ value of 50gor more and widi e* value of l* K/\ 
2* 10 l or 5* I0\ k being a positive or negative w hole number or equal to zero, manufactured by the same manufacturer 
in acordnncc with the same principle, design, accuracy and with the same materials with which, die approved model 
has been manufactured. 


[F. No. WM-21(I29V20021 
P. A. KR1SHNAMOORTHY. Director of Legal Metrology 
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■391^ 7*9 'st/09/2003/352 [<+>91 991 39^9^9 991*199 9Tlft 3^7 y Silvia 997ft ij I 
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919197 ft tnrr fagn 9739 97 9 % 95791 1 1 

: T3ll%9 %3 9>I 71% 9^£ 9% % 3tfofV=rci, 9793’jft %%> 9>l 7JT% 'ft Tl9i^ %%! 9)7%! 9^1 
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%ftftr)ft95, 991%! 3ft7 9,l4Hk-H ft: TTTcW 344H“I 9[3tft 9Tl 100 fft. 91. ft 2 9T9 7191 %" 919 100 ft 10,000 991% 
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New Delhi, the 21 si March, 2005 

S.O. 1249. —Whereas the Central Government, after considering Lite report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below), is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the 
said Act, the Central Government hereby issues and publishes the certificate of approval of model of the self- 
indicating. non-automatic (Table lop type) weighing instrument-with digital indication of “PRT” series of medium 
accuracy (Accuracy class 111) and with brand name ‘‘PRECISA” (herein referred to as the Model) manufactured 
by M/s. Precisa Instrument Industries, 55, 1st floor, Unnli Estate, Near Madhusudan Rolling Mill, National High Way 
8, Naroda, Ahmedbad-382330 and which is assigned the approval mark 1 ND/09/2003/352; 

The said model (see the figure given below) is a strain gauge type load cell based type weighing instrument 
with a maximum capacity of 10kg and minimum capacity of 20g. The verificalion scale interval (e) is lg. It lias a tare 
device with a 100 per cent subtractive retained tare effect. The light emitting diode display indicates the weighing 
result. The instrument operates on 230 volts and 50 Hertz alternate current power supply; 

Sealling : In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the 
machine for fraudulent practices. 



Further, in exercise of the powers conferred by Sub-section (12) of the Section 36 of the said Act. die Central 
Government hereby declares that this certificate of approval of theSaid model shall also cover the weighing instrument 
of similar make and performance of same series with maximum capacity upto 50kg and with number of verificalion 
scale inierval(n) in the range of 100 to 10,000 for V value of lOOmg to 2g and with number of verification scale inierval(n) 
in the range of 500 to 10,000 for V value of 5g or more and with V value I * 10*, 2^10^ or 5*10\ k being the positive 
or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 < 347)/2001 ] 
R A. KJRISHNAMOORTHV, Director of Legal Metrology 
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4llo3n* 1250. -^>hOh tiWKTO, RlRjA XlfacfclO gl<l •3<l il^Ct (<4)4 T R Pl«(K % MSfeil^ *15 <rl'*i'|tJFl Ijl y ffll % ftp 

3TO ft4t4 qftfot Tqfs^l 3Tf3p^[ %&) TRZ atfftTTR Hl-M> •SlfMIwi, 1976 (1976 TO 60) ct«TT afrf 911 HH=6 

( HF&cit TO -in3^0 ) (Vhh, 1987 % ^ ■sfa TH ^ ^ "HHITOJI £ ft> d'lldK ‘Srcftl ^ 3Rft) Ht 3TO HIS<rl 

■q*n*fcn <«t'ii afa fqfH-t HRR*q(<i4t ^ 5raR mvwi 

®Rt: 3P*, mapn; 3TO 3TfafftR 9f?) tlRI 36lt^W (7) ^T^TORr (8) ETC! "ST^ flf<M<i)' TO 5f%I TO?) 1HT 

5fRfl'Jii 5*^4*) 55, Sf*R cT^T, 'j-ifci ^<4^, <lf?i'i f*Te) % HIH, <1^1 h (i^nrl R 8, ^ufa, 3T?R^T^- 

582330 ^ftrRd%^^twni?n(TWehrT-^-lir)^IrI "'9) 3171^" *jl3TO % *TO: TJTOfT, 3TTOF9JTO -Rfet cTtRTC 

( ^Wl4 9TO7) % RTScR TO, ftrF?% W*5TO919 " y)f(Ml" % (ftfR ITtf' 3TO TOO 997 % ) 

®n^ TR ^/09/2003/353 f%9T 991 t, W9 99 TOt) 3?R 9TOf?RI TOTftf I 

'^raRv'rte^ (<( T r^ TOf>fa t&) 997 ftf>ctKi 4 l uroi to mr ^<3 tortR?) srfvwi $ptcfi 60 from afR'sjroR w<tt 200 
m t, <rftp 39^r9 f 1 979 m 9iwt 3 trrri (i) to rpt io m t1 am ta gg n gftra t Rihto 7ra-9ftr?ra 

°H«i°i>Ci'iKM<t> 9lft<T 3nt)qjci'i 9HI9 ^ I X^mi ■soh'jIhi simIs <i)<im hR“iih '3'TCffni M><ai % l •iH c t>< u l 230 q |<ri afa SO 
yrmqfll 9TTI Rtejd M*yH 9T «ti<di % I 

: <<if**n frtcT®!^ % arfilft^rl t fi'K'j i g l “<qei<l %fcRI ‘uril'i o'lci^ ^ i)^ % frRJ Ht h)ci«(’41 

^•snxnfh 



fr>+,r■ jrwarfirRpTH^7) tmfi 36 ^^^ (12) ^ 5 rr<i TrftRr^t^ 

iTsci % " 5 TI 01 TT c tr°j-' c ra % aTcofiT ftfiFilin 5 TO % oi j«i< aiR 'to) «ii'i) ^ Rif4ft<i ’319) ^ ocii 

^Tt■Jrqithnsfrc< 6 N 4 icH%ifiRR 44 <*< u i?)r) 10matrRra> % soo - ^ 10,000 <rp 

9pr)hT ^ MrMHl T m 3ia<ici (1J^) «<2t(i <hRci 50 .UT. 300 ftp. UT. TT^ -STR^kTR WTcTI ^ arft ttp 

1x10*. 2*10* *n 5*10 % ,% f, ftmR' % ib'JllfH+Y'lftp^nTp?^ I 

[ T PI.19. '5^ , ^Tr'9-21(347 )/2001 ] 

tlo «r»'S“(|*jt<f, ftlftra- HIM fttfll'l 


1020 G\nOiV' 
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THE GAZETTE OF INDIA: APRIL 9,2005/CHAITRA 19,1927 


fPAkt ]|—Sec. 3(11)1 


New Delhi, the 2 1 si March, 2005 

S.O. 1250.—Whereas the Ceniral Government, afler considering the report submitted It) it by the pi-escribed 
authority, is satisfied that the Model described in the said report (see the figure given below), is In cphforntity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards df Weights arid 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now. therefore, in exercise of the powers conferred by Sub-sections (7) and (d) of Setlldh 3b OF the 
said Ach the Ceniral Government hereby issues and publishes the certificate of approval of the rhodei or 
indicating, non-automatic (Plat form type) weighing instrument with digital indication of SfertgS of medium 

accuracy (Accuracy class-111) and with brand name "PRECISA" (herein referred to as the said model), manufactured 
by M/s. Prccisa Instrument Industry 55, 1st floor, Unnli Estate, Near Madhustidan Rollirig Mill, NdiiOrtai High Way, 
8, Naroda, Ahmedabad-382330 and which is assigned the approval mark I ND/09/2003/3 53; 

The said model (figure given below) is a strain gauge load cell based type weighing instrument with a 
maximum capacity of 60kg. and minimum capacity of 2U0g. The verification scale interval (e) is lOg. It has a late 
device with a 100 percent subtractive retained tare effect. The light emitting diode display indicates the weighing 
result. The instrument operates on 230 Volts, and 50 Hert 2 alternate current power supply. 

Sealing In addition to sealing stamping plate, seating shall also be done to prevent the opehlflg machine fob 
fraudulent practices. 



Further, in exercise of the powers conferred by Sub-section (12) of the Section 36 df the said Ad, the Central 
Government hereby declares that lids certificate of approval of ih£§aid model shall also cover the weigltlhg instrument 
of similar make and performance of same series with maxlrtium capacity ranging from above 50 kg to 300 kg and with 
number of verification scale interval (n) in the range of 500 lb 10,000 for *e* value of 10 g. or more and 'e* value of 
] * ltV\ 2<\{)^ or 5* 10 k , K being the positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 

[F, No. WM-2l(347V2O0l] 
P. A KP.1SHNAMOORTNY, Director, Legal Metrology 
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^ f^C'C'ft, 21 Hi''}, 2005 

3>To3ff4 1251,—<^<1 tK^K^pT, %f%T "5nf*4<=bl'0 gK! % TTT<J<T "TT f%R 5% % TT*TTOH T T J TT t 1% 

snfsfil ^f) w4m 'TTW arfvfwr, 1976 (1976 ^160) <T«TI aft* TTN^PT^ 
(tiT«srj\ «f>rtwr, 1987 %sTjpqt aftr^r^iwt fa cfttctr 3i%5?ft afaq-ft' 'ft ■ 3^1 ■*ff^r 

^T?[ 7#ni afrc fafifa ftftfwRfa' ^ %i tpth ^rrm t%^tt; 

%!, %% W«HH, a<w aifvfWT qro 36 WW ( 7 ) afa 3’raRT ( 8 ) 1HI H^tT TTfal'll' 31% %t ini 

S^ifrw, 12, ^ f>™n % Trrfftn %, %%cn TFiffa % wi, %rcrc, aign^w i ^ , ^jarcra sra ^*zr 

(W'fa^Pf-III) % n TreTT%" sjraw % afacfc q*M uPsc!, au^-ciirclcl 3M<M U I (%eT3N3lW) %T|T5c1 

=H faffa^5i^TR“c[cTTfaftfaer" t (fa%I%5Tfa wnqit) afftf%3i%%f%sn^^ 09 / 

2004/29? f%T T TCT %, 3T3%1 TRFT-^ % aft* M+lfifM '51% t; 



ac^q nT«d fa^iq ft'Ji 3T3iK ^)T cil-s 3^ci antnfrcT %«T?T <;m aic^'^iiclci qlciq ’3 h c oc u i tT I aif^^ciH 

WT«R 30 fa, TIT. aftr ^JjTTTR OTm 100 TTI. 11 «c4im HIMHH ai-cUltf (^) ^1 ^TH 5 HI. 11 TJ^T 'jfaf t f%*FT 

7m-%7n mfar amfa^ Ti'ira 11t^tti 3?Trafa mR«iih <m<;f$M ^r?n 11 

^TOT 230 %3 aftr 50 tTRT f^TT 3PTFT TT ^ ^Tm 11 

T^fffaT '>^2 cPIci^s ^rft % afaffal, °Mqsift % f^TiT h^H-i T3t^ % f% <n1ci«i<{l 'jm''H I 

aftr ^i'sCIh w°hK'3^1 arf^Piqn cift Krm 36 ( 12 ) ■gRTTRcT ^iHwhI ^>1 y t ih'3>Tft'|TT' J 7T; =t><a1 % fV. <j>w 

hTsci % ai3*ft<;i %fTT yHI' J I-M^ % aiq*[q <jcft fqfqnlqi ski 3Tft fri^HT, Is'qi^q % 3T^TTR 3TTT <jch) kihm! pqci^l aqq 3 ] jh! fso 
hTsm ^il PihI u i f%1 TFTT %, f%t% ^rft i“j<3cii % % ^ %>, ' z T«Tr c fcTT 3fo =t>i4 , Hicq'i % dlciq «y=tK u i *ft %t 'aft 100 f'T.TTI. ^ 
2 TIT. cT^F “i”'TH%f^[ 100^ 10,0007ra>%^5T 3 WcMim HIMMH aTctW (1^) %5 WT^^3% atf%%“i”tTPT%f% 
500^ 10,000 TWSfft^'ft' Hc^im HIMMM a%lcl31% 50 ftfT.TH. W^ft arf%TR 8J»Tcn%f afR“i”'TTa 1xiO % , 2x10^ 
■qi 5*10*, % f, aft tTTIc*I<* ^ ^ 7Jj=1 % 11 

[^.U W^1^-21( 58 )/2003 ] 

4to T^o <Jitu||^rd, f¥% T H T 1 f%H 
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THE GAZETTE OF INDIA: APRIL 9,2005/CHAITRA 19.1927 


[Part II—Sec. 3(ii)] 


New Delhi, the 21st March, 2005 

S.O. 1251.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below), is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) with digital indication of "'MAT' series of medium accuracy (Accuracy 
class-III) and with brand name “Tula Digi Scale” (hereinafter referred to as the said model), manufactured by M/ 
s. Max Electronics, No. 12, Harekrishna Park Shopping Centre, Near Cadila Crossing, Ghodasar, Ahmcdabad. Gujarat 
and which is assigned the approval mark IND/09/2004/297; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30 kg, and minimum capacity of 100 g. The verification scale interval (e) is 5 g. It has a 
tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of tlie machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity up to 50 kg. with verification scale 
interval (n) in the range of 100 to 10,000 for ‘e’ value of 100 mg to 2 g and with verification scale interval (n) in the 
range of 500 to 10,000 for 4 e’ value of 5g or more and with V value of l x 10 k , 2 x 10 k or 5 x 10 k , w'here k is a positive or 
negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, 
design and accuracy with the same materials with which, the said approved Model has been manufactured. 


[F. No. WM-21(58)/2003] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 



I VFT [I—] 


**TCR Iff IJim ■ 3T&51 3, JQDS^ 19. 1927 


1*4* 


II TTT#, icos 

#il0-MTo 1 HI. —TITMT!, ^Tb n £M.I 1*1. ^ii Itm 'TT l" r H 'll I. ^4.^ % Tyring up 44 m.'H i TTl JfH' fsfi 

ar«! fHN *f qftto nfefff si T!f aflyfi'i *£) ire titim MfaPwi, i«g {i97t ^ *oj n*« *k ufo *m sm 

( W* mS7 ^7 TTOFUT j, ^ .V?R *53 ^ flUIWfl t ppililtT 3WH Ifff .Waft! fi W1 ra»t ftfTO 

wtt&tt w^rtt fflris afrt ftiflm ’ifflwfr'if #n mt *m rrn, 

3*H., ■sn, ^'S'W TR^FIT srf»jf 1 '-H H ^ 'IR1 34 ^ ^PFRl (?) sfa i H «■ (' ( 6/ ER1 V7*T TTfa^ ^1 SWl TTFfl 

*«tf Am jtajiPiw, i 12 ,^ ^pun miTto ¥fex, ijartci g■*-■ fnpi[4n 

WV^T Td J injRhn' 54" 11 ) 11 TFT H Tl " ^*3.^1 % *f*ft*l ^1 Hpp-n 3-|+*1 rafll rir^ ^ ^ rf -5 H *H ''I *! ^PWl UTR } % ■hT-E.itI 

571, f^TT% aM'-t 571 ttu ' 1 Tjpi f^fi "|( farfr 1 ?rrr ^ ft) ^frc 1^5. imj tti Tfr/ 

W/2WUM9 Tmjitfsra fwn *m I, eh^m^h TOni-iwTirft ^ mwfVifl % : 



3^?f Hi^n cpu w Tfri >04fftrr ''--iz^vrft s^fri. ^ .^r=r?tn f 1 

1 CCC fw. w #7 f¥nq^r 5 1 ^.^ t! KWHMH ^TFFl incur f I 137 *eN? * 

^1,1 Tui-'Hftnra mfai 4 ii^m t ^ Tram u^N w^li <tepi ^ tI J ^ ^ T^ftrei mu 1 1 

130 ■■il-T'r:- sflt 30 p ^-* 1 ‘Jn'TWfi *£W: S^T % \ 

■wjf'H 1 1 ~^R Tftp 3 ^ % aifqH^rr, ™r^prfl % +iv~(-i ^4 * ^^, ^tF'hct n^-^l I 

^ tttw 3^1 drfNfn^M wt trm ^ T^-mri (12) ^rr t^tT Yifer^ #1 ^nr i ^r^\ i?rna # f* 

■rf-^n $¥f H-Knn—^7 iffl"5fl S-hT fUTT^r^l fiM.I -d- h} Th -51 ■fl. fs >®in ^ ^7 inT r Jl 71, f^TTTTf y ^ri 

lltefl 571 S-inS'n f^UT T T T IT^, [q^i^n Tf 4^, ^7 ^ishi!tii % a'irt'i "3^577^ HI ^ 100 

ft.m % M ^ M 50OD^ 5& r -D**rlT%'fTrr 4' +1 fllH*S H-H (^) Trff?1 £D fe,-gT ^ l^T ^ 

5000 !7T. irftCTT^ ^7U1 wft f #7 ,L ^{ M TTFT ln^, JmIO^ ^ S^IO*. % |, ^1 VAW*. ^T ^ ^ 

% t‘ H n ^'-q # I 

L'Fl-n. ^^^-21(58 Vlttus J 

K\v Qi? -!JJir^FH, firitjm HP'" fir^r-T 
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THE GAZETTE OF INDIA: APRIL 9,2005/CHAITRA 19,1927 


[Part 11—Sec. 3(ii)| 


New Delhi, the 21st March, 2005 

S.O. 1252.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below), is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act. the Central Government hereby issues and publishes ihe certificate of approval of the model of non-automatic 
weighing instrument (Platform type) with digital indication of “MAP” series of high accuracy (Accuracy class- 
I!) and with brand name “Tula Digi Scale” (hereinafter referred to as the said model), manufactured by M/s. "Max 
Electronics, ”No. 12, Harekrishna Park Shopping Centre. Near Cadila Crossing, Ghodasar, Ahmedabad, Gujarat and 
which is assigned the approval mark IND/09/2004/298; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type} 
with a maximum capacity of 1000kg. and minimum capacity of 5kg. The verification scale interval (e) is lOOg. It t$s q 
tare device with a 100 per cent subtractive retained tare effect. The light emittting diode (LED) display incjjpatp§ (ftp 
weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

In addition to sealing stamping plate, sealing shall also be done to prpveq| flip ppepjng of the iflaelriop for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-Spctjpq (12) of §pptioq 36 Of thp m<\ Apf thp Central 
Government hereby declares that this certificate of approval of the mode! shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity above 50kg. and upto 5,000kg. with 
verification scale interval (n) in the range of 5000 to 50,000 for ‘e’ value of lOOmg.or more and with ‘e’ value of 1 x 10\ 
2 X I0 k or 5* 10*, where K is a positive or negative whole number or equal to zero, manufactured by the same manufacturer 
in accordance with the same principle, design, accuracy and with the same materials with which, the said approved 
model has been manufactured. 


[F. No. WM-21(58)/2Q0,3J 
P, A. KRISHNAMOORTHY, Director, Legal Metrology 















[ M7*7 II—3(ii)] 
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3^ ftenl, 21 3 t4, 2005 

^ToOTo 1253;—ft>ifl3 71<4)k33, faRid VIin^«+i[-0 7^71 3ft fHt^ 37 f«MK 3>7ft % VV3K73? 7T3T3T3 ift "n^TT £ fft? 
3^1 fftM ft 3fftit ftfecl (fttft ^3$ Sdffa ft^') 3ie #7 3T3 3733? 37f3f333, 1976 (1976 33 60) <737 37H 3% 373 TO 
( ftTscif 33 f=T33, 1987 ft? 3333f % 37^11 3ft7 3ft 7737337 t % MMIdK 33t3 3ft 373fft ft »ft WI 3TSH 

ftftrftm ^tttt t^tii ftft fftfte 5 ? MRfwfa'-if ft ditjcw ft37 7573 3737 t%^ti ; 

3T71: $73, ftr-sVl 7773>K, 3377 $?fvfft33 3ft 3777 36 3ft 333777 (7) ftft 333777 (8) 5RI 3377 ¥lfft(l4)' 377 3373 33ft Tnr 
ft^ft ftHtf fs'jfUd 7%cT, ^-145, *ft.377i^ft.7ft. 5$3$p73H VJ&Z, ft337-26 , T Ti«4^ 337-382028 ^*777(7 7T77 33? 

337477133 (3374(77 33-11) 37ft tth/2/is” *jrgr^n % 3737377^77^377 331(^(1 <ftm (tem 37333777) % 

MT57133, (*77747 37735 33 37M"ft3c7" t (fftftwftte7ft> T 7T377(33flMfecI 37^7 337$) 3?R fftft 37-JHteH fft^ $77^ Trq ^t/09/ 

2004/302 TmjftTKm ften 331 t, 3373-33 *nft 3(17 3<+>if¥i(t 3777 ft 1 1 



3=w nisei ft*? 33777 377 cite ftc7 STlMjfte qlcii ■3 h«*>< u i (ft377 ft?7 y3>k 377) % I $7fW>(iH «J*7(77 

15 f37.37. ftft -^ini $ii(ii 50 TTT. % I «chih 1 *iiMMii 37 ihici (^) 377 HI-1 1 ITT. % I ?77ft 7^37 srKtejcH ylftq ^ fftci'hi 77(7-!* (ten 
«<q't)cniw<+) VlftlT STiftqjdi 3M13 7? I !4<t>w 4cH'4'h si4te (TJcli'St) 3?17f cftcR hR u IIH 474($r(l 377(77 f' I 83«h< u l 230 ftteS 
$ft7 50 §<£*t ycni'int 3 HI 37J73 37 'hi4 377(77 Is I 

teffqq *^<i % ^si'hi % 3 iRi(<«ki, mttH 3ft *"h«ish % <4lctft ft (taft % (ftnj 4) fft'-u 'Hmmi i 

sftT ftnO 4 ) CK«hi< 3^7 3Tft(PiH*i ^ tjRt 36 3it^MRf (12) ‘SRIU^tI ^(|Rw 41 3>1 ^Hi'l 'g'7,3^' *h!'1 ,j ii 'hi.al %'%'3371 
hTsci % 3i^4iq-i % ^ yMiui -33 % (qRi*iIni 'gRi ' 37 ft fesRi, Is^ii^'i % arjTTiT sftr 37 ft MiH'i) ■ft f^nte 3371 

<H j*il(qa •hT'Scti 3il Pi*ii u i r®M<yi T RI %, (qPiRfo 37ft ^<acii ' z T«TT«f?n 3ft7 «hi4Hicii % aicii Ml ?i'l 3Tt 1 ft. 

m ^ 50 fft.UT. 337 “^ n 313%%^ 100^ 50,000 3^>%^31 ft' TIcMIHM MIHHH 3RT7IC1 (7(M) «ft7 IOOfft.711. 31377^37^ 
% " ^' ' Mil ft) Rui, 5000 50,000 3M) 3ft tel ft 7773733 311 377T7Ic7 77%7T 50 1ft>. T77. ft (73) 3ft 3TfV3)(TM ^TMcIT 3lft ^ 37K ^ 

3P7 1x10*, 2x10* 31 5 xIO* ft? f, 3ft 33l(M«t> 31 3Tni(M3> zq 7f3 ft? 77H(J(r3 f I 


[33.ft. ^^33-21(301 )/2003 ] 
fto 3° -^wil^Rf, f=lft773?, f3f33? 313 fft^TIM 
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THE GAZETTE OF INDIA: APRIL 9,2005/CHATTRA19,1927 


[Part II— Sec. 3fS)] 


New Delhi, the 21th March, 2005 

S.O. 1253.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below), is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the 
said Act, the Central Government hereby issues and publishes the certificate of approval of the model of non¬ 
automatic weighing instrument (Table top type) with digital indication of “TDS/2/15” series of high accuracy 
(Accuracy class-II) and with brand name “TOTAL” (herein referred to as the said model), manufactured by 
M/s. Total Degital Scale, E-145, G.I.D.C. Electronics Estate, Sector-26, Gandhinagar-382 028, Gujarat and which is 
assigned the approval marie IND/09/2004/302; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 15kg. and minimum capacity of*$0g. The verification scale interval (e) is lg. It has a tare 
device with a 100 percent subtractive retained tare effect. The light emitting diode (LED) display indicates the weighing 
result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity upto 50kg. with verification scale 
interval (n) in the range of 100 to 50,000 for ; e’ value of lmg. to 50mg. and with the verification scale interval (n) in 
the range of 5000 to 50,000 for ‘e’ value of lOOmg or more and with 'e’ value of l x 10 k , 2*10 k or 5 x 10 k . where K is 
positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the 
same principle, design, accuracy and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21(301)/2003] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


[ MPT II—3(ii) ] 


MTTcT TO 9, 2005/#* t9^ 1927 
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21 HI#, 2005 

TOoOTo 1254.—%^ft'$RTOTTO, ftftfl HlfWlO £KI "3$ fftt£ T R % H^lc^TO TOITOT ifl T RT11% 

fft^ # ^Wn HT'Sei ( Hi# nt #7^) «fi<i -aft HR "TOT^T arftftTOI, 1976 (1976 TO 60) cT^TT <m<i aft HIM Hll^ 

(TOSdt TO a^TO) ftTO, 1987 % TO##f #T 3T^7 77W f ft WR Trftl aft*T Ht 3TO HfteT 

TOTftTTT TOTT* T^TT aft fapH ~1 ftfelftTf #* 34y<*1 7ft TO TORTT ftlT; 

3RT: aT^, %ft*TTOTOT, 3TO aft Pi <4 h ft RKT 36 ftTO-RKT (7) aft^"HTTT ( 8 ) ^RT TTTO ?iPki 4) TO y4Pl TO# TO 
iWd fe'sftd ftd, ^-145, ft.aft.ft.ft. iJ^d, ^^<-26, 7 Tft 'VK-382028 ' , J'*Klfl SKI PftPft R^TR 

TOTlftlft (TOTft]ft-III) qi# 4 ft ft ftV3/30 M *}<acil % Tftci arroftft'cftTO aHctK'Ji (#TOT TOT 9^l<) % 

hT-sqi TO, fft4> TOTOR u <ildd M % (fft "ftt H^iq^^TO hTscI TORTOT#) aft fft aTJHft fft 3TI# TO ft/09/ 
2004/303 fTOTT TOT t, a^nftl TTRFT-TO ftt aft TTTOfftr TO#t 11 



3<*1 Hi'S Cl P^Pcl #TO TO cite #e1 aRHlPd 3i<-q^lfcia fllTO 3MTO U I ( <±«1C1 TO? y<=hK TO) 1? I aftcbflH Hi H Cl I 

30 fTOTJT. aft ~^ 1 C!H $TRTO 150 TTT. % I 7TOTTOT TOFTH 3TTOTOT (l*) TO TOT 5 TTT. ft TO> ^Pki % fftTO TOT- 

yPi*m *Hqct>diic^^ ftft aft<^cm ‘STHR't I sft-s (nft ft) cTlcn^i mR u iih ansfft ct><ni % l ’dMw , i 230 

ftc^ aft 50 ^5T ^cqiqaT TOT fftjfl TOTO ^ ^l4 ^RcTT 11 

I ^ % arfiRckl, TOfPr ^ ^MeroJ ^Tc?^k % fror TsfteT# ^ % fen ^Ttro*^ ^ WTOTI 

fk<t>K TO7T 3rf#Pi^H TOT 36 TO-TOT (12) ^RTTTTO VlPw^l’ ^TRcft t fo 

<s<=Kl kT'SCI % ^TTO^ro %3RRT-R* % ^TcT^fcT <5ttl ftPwIcil SIO 3tft fH^RT, Ps^ll^i % 3i jtHK <ifP HlHlil ^ f^RT^ <5=^1 

'ST^HtfTO ♦il'Sd ^>T Pi*if u l t#R7T mmi % f P^PlWo <strH ^Jodl % *)°6, '^T^TT^fcTT cw4hiq 1'1 cflcrTH <JH < =t>c u i 'ft "^Tt 100 

ft. TIT. "St 2 ft. TIT. cR> <4 ^ m TOT % fen 100^ 10,000 cW ^5t #* -HcMlH4 TOT ^fcTTOT (TO) ^5 TTT. ^TT ^Tft^v % 

“3” TOT%fen 500 ^ 10,000 HcHIMHTOT ^TOKTRfTO 50 fe.TIT. cT*7 *ft ^ifTT^TO OTTn f #T << ^ M TOT 

1xlO % , 2x10* ^T 5 xiO % , % f, ^ TOIcH=6 ^ *i u llcHH) ^ifc^TTO* ^ f I 

[ TO.R. ^^TO”21 ( 301 )/2003 ] 
■qto tto , ft^i«b, ftft*i tot ftror 


1020 GI/2005—7 
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New Delhi, the 21st Milch, 2005 

S.0.1254.—Whereas the Central Government, after tibhsidering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below), is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1970 (00 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy bvgf periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by SUb*sectfon§ (7) and (8) of Sebiibti 30 of the 
said Act, the Central Government hereby issues aftd publishes the certificate of Approval of the model of non¬ 
automatic weighing instrument (Table top type) with digital indication of “TDS/3/30” series of medium accuracy 
(Accuracy class-III) and with brand name “TOTAL” (hereinafter referred to as the said model); manufactured In 
M/s. Total Degial Scale, E-145, G.I.D.C. Electronics Estate, Sector-26, Gandhinagat~-382 028, Gujarat ahd which is 
assigned the approval mark IND/09/2004/303; 


Table Top Scale 30 kg/5g 



The said model is a strain gauge type load Cell based non-auldrttatic weighing instrument (Table top type) 
with a maximum capacity of 30kg and minimum capacity of lOOg.. The Verification scale Interval (e) is 5g. 1( has a tare 
device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the weighing 
result. The instrument operates on 230 Volts, and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of ([fo powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make accuracy and performance of same series with maximum capacity upto 50kg. with verification scale 
interval (n) in the range of 100 to 10,000 for ‘e’ value of lOOmg. to 2g. and with verification scale Interval (n) in the 
range of 500 to 10,000 for ‘e’ value 5g or. more and with ‘e’ value of 1 x 10 k , 2*10 k or 5*10 k , where k is positive or 
negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, 
design, accuracy and with the same materials with which, the said approved model has been manufactured. 

[F.No. WM-21(301 )/2003] 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 








[ II—3(ii)] 


RTRT wn : srfo 9, 2005/% 19, 1927 3551 

^ ft?#, 21 2005 

^To3TTo 1255. — tK'fild, ftftR ^lftewO SRT# fWt£ RT fa^K RR^^R^Ic^R^RRTRTRlftRRTip ft> 
RRcT ftR^ *3f RftfcT RTS?T (R# Rt 7 ^ 3TT?)ft ^sf) W #TRTRRTRR7 STfafRRR, 1976 (1976 RiT 60) RRT RTC #T RTR RTRR7 
(RTS# R>T ^nki) fRRR, 1987 % 3RRRf % 3 i^h t #T "5R RT(T # RRTRRT $ ft* d J llflK RRft Rit 3TRft # RRR Hfeel 
^T«TtMtTT RRTTT TT^TT #T ftf*RR ^M^«W iftT RRTR RR?TT T^RT; 

3T?T: 'RR, RTRiR, ^qci 3rfRtRRR# ^TTTT 36 #RR-RRT (7) sfrcSR-RTR (8) UTCIRRR Vif^rn^il RT x*ift RR^ 1[TT 
#FTf( #3R felted #RT, ^-145, #.3TT£#.Rt. Tr^e, ^R£T-26 , RT# RRT-382028 !JSKTcT WJ ft ft ft <1 ^ 

RRT^far w\ (RRT*f?n #-11) R# ‘QTT/3/30 M ^’<S(dl % 3TRRTTJRR Rf# ^*qq|ftl(1 cfldi <5H«MR (#R wf RR7R) % 

MTsd RH, ftlR^> ^i'J'S R>T RTR * * (died " 1? (ft# ^R% RTRTc^ RRcT HhSd Rt^T RRT %) ft# f# 3# TTR 

#/09/2004/304 ftRR RRT t, ST^RftH RRTR RR RT# #T RRilftld R#t 11 



e«Ki nT'Sd ft#R #R RRiTT RTT Hl-s *}d ^IMlftci ^^-qiqifdcl o1d*i enqH^i ( #<d R# m^k R>T) % I fR# '3Tft c tvci H f^ncii 

300 ftTRT. #T ^iciH ^iHcll 1 ftr. TIT. 1? I HIHMIi 3^<id (^) RiT HH 20 TIT. % I fT# TT^T 3T#q^dl ^Pw % ftTRRTT RR~ 

yftvici ^^cbcuicH^ rt1t?t smftjjc'H rrir 11 rrttr r?r# 7 sTRts(R?r i #) r# RtcTR #ir rtrt 11 -d r ^M ,j i 

230 #R #T 50 T RcRMcff URT fq^n TT^RT RT ^RTTT11 

% ^i^*i % RTtH ^ne^jf oqq^K % f^ <alcrT^ ^ c^q <t\ Hf 'feqi ^ii^mi l 

3?R TR^K 3Tp#FR ^ nm 36 RRT (12) ^RT TI^tT TTfepff WT ^ qlM ,J ll ’^R?ft t 

^3R?T Ml^d % % TTT TIRFI-R^ % '3RT 7 f^T ^RT fqPlHfdl ^RT 3Tft fR^RT, fs^ll^'l % 3TJRR 3TR e^Tl RTRTft ^ eqq 

^Rtf^cT RT^cT qRT fW^T f^>RT RRT t ( ft Pi f4 cl ^Rt ^RTT % ^ ^ 3?R ohl4RleH % cfteH Rl #1 100 TIT. 

RT^TRR t? RTR % ftTTT 500 50,000 cR> Rfl^T RrMIMH RN-RH 3RRRT (RR) R%cT 50 ft^. TIT. 3 ^fRR7 3TR 

1000 ftT.TIT. R^R>taif%T5RTR OTRTRT^f " RPT1x10 % , 2x10* RT 5 x10* % t, ^ R"ilcR<4> RT ^llcR^ (jji|?6f)RT^R 

%RR^eR^ I 


[ R5T.R. ^^RR-21 ( 301 )/2003 ] 

Rto TTo f^lch, ftfRRT RRT ft^IPT 
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New Delhi, the 21st March, 2005 

S.O. 1255.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below), is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the 
said Act, the Central Government hereby issues and publishes the certificate of approval of the model of non¬ 
automatic weighing instrument (Platform type) with digital indication of “TDS/3/30” series of high accuracy 
(Accuracy class-II) and with brand name “TOTAL” (hereinafter referred to as the said model), manufactured by 
M/s. Total Digital Scale, E-145, G.I.D.C. Electronics Estate, Sector-26, Gandhinagar-382 028, Gujarat and which is 
assigned the approval mark IND/09/2004/304; 


Platform Scale 150 kg/1 Og 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 300 kg. and minimum capacity of 1kg. The verification scale interval (e) is 20 g. It has a 
tare device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the 
weighing result. The instrument operates on 230 Volts, and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make accuracy and performance of same series with maximum capacity above 50 kg. and upto 1000 kg with 
verification scale interval (n) in the range of 500 to 50,000 for ‘e’ value of 100 mg. or more and with *e’ value of 1 x 10 k , 
2*l0 k or 5x 10 k > where k is a positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design, accuracy and with the same materials with which, the said 
approved model has been manufactured. 

[F. No. WM-21(301)/2003J 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 





[ MFT II—3(ii) ] 


RTTcT TIW : 3T!fa 9, 2005/^hl 19, 1927 
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21 RT^, 2005 

^To3flo 1256.—%Rfcl RTT, PqP^n MlfWltl '5JTTTIRJcT RTfa^TT%RT^Tc^R^ RRTRTRRRT t 

^f "^P4c1 HlSd (rH^ ■^ T T^ STTfifir ^df) «TR RTR Hl-H> STfafWT, 1976 (1976 R>T 60) R*TT «TR alk RTR HH«b 
( Hi-scil «RT 3TJRIRR) Piq*i, 1987 % <JHq Rf %,3p|^R ^ «4K1 R>t RRTRRT % f% d*lK!K MRpl <iqn ♦iTsd 

RRT*f?TT RRTTT V^j] 3^1 faPHH hRR^Pi^T ^f -fa R*^R RRcTT T^RT; 

3TR: 3TO, tiWK, RRR STfafWI R?t RKT 36 R>t RR-RTTT (7) 3?RRR-RTTT (8) 5KT 3T^rT rRmr)’ RH RRtR RiT^ T^xr 

T&m, ^-145, Rft.STTt'SpRt. 5^4^Pl4H V$Z, ^RdT-26 , RTRt ^-382 028, ^ild BRT ftPfftn R*RR 
RrMcTTR^ (RRTsRTTR^-III) RT^ “zt^TT^/IOOO” *JWT % 3TRR> *jxH Tlf^l 3Tf^RlPc^ TT^TR"dMR^I ( RRiTT) 

%T nT'Sci cftl, &kA> 9C1 U 'S RiT *11*1 <ilid * % ( P*lPl RTRT*^ <J«W hT'SCI I *lRt 1?) 3 -tR f^T^ ^1^*il^'1 fa(ji 317^ 1^*1 ~&/ 

09/2004/305 RR^fifkl fR>RT RRT f, RRTR RR WTt 3?R yRjlHjM RiTcft %; 


Platform Scale 1000 kg/100g 



'i^Kl hT'ScI fq^fct 'I'Jj y«M< RR cril-s tici ^iRiRfl ^tRiRifcici tflcl'1 ^RRiTR ( yqiK R>T) % I SMqil '3Tf^ c nnH ^imcii 

1000 fRT.TIT. 3TR ^lc!H ^Hdl 2 fR>. TIT. % I tfCHisi HIHHM 3RTCRR (l[) R>T Hh 100 TIT. % I ^T*t TT^7 SfftfacJeFT yPtfl % pTORTT 
R7T-*Teijin oR«b^HlcH4) RTftR STT^R^cm RRTR^ I SrfRiW (T^^'st) 3I^7f cftePT mR u HH ^RcTT f I 

230 qic^i '3TR 50 "^STTI^nwf *7KT fq^a TT^RT RT ^l 7 } ctKdl ”t t 

^dpM*i t&z % % ^rfirfr^r, h^IPt ^f>t % f^ <g)d^ ^ <\^ % ftiTj fV^i ^ii^mi i 

3TIT %^RTR^vR W ^TftjPH’MH ^ *ITTT 36 3R-VRT ( 12 ) £TCT 3T^rT TlPw^f TT^tW ^'Rf t % 

hT>SC 1 % 3TJRt^T % MHf u f- x T^ % STcfRt <5^1 f^Pinlcll SKI ft^RT, Ps^ 115*1 % ^TlT -3til UlHiil ^ pJltlt) 3^K1 
HT^dRiT RlHI ,J l fR)RT T TRT% J RtPhRIcI "3# »p5cH%^ 'R*TT*fcTT 3?R =6l4MIcrH % cfteR ^ ^5 TIT. 

^T^T^ -RPT% f^ 500 ^ 50,000 cRT%^T $ ^TrMim RTMMH WRTcl (^T) RTf%TT 50 TIT. ^ srffa: <$K 

SOOOfe Tn. cT^^'aTRRRTR STRcTT^t zfc T 1xlO % , 2x10 % RT 5 xlO % , % f, ^TT ^llcH* Tgfa-q\ 

^ T% ^HC^crH 11 

[RSI.'R. ^^^H-21 (301 )/2Q03 ] 

Rto T7o RTR fN^II-1 
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New Delhi, the 21st March, 2005 


[Part II —Sue. 3(ii)| 


S.O. 1256.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below), is In conformity with the 
provisions of the Standard? of Weights and Measures Act, 1976 (ft(l pf 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the 
said Act, the Central Government hereby issues and publishes (he certificate of approval of the model of non¬ 
automatic weighing instrument (Plateform type) with digital indication of "TDS/3/1000” scries of medium 
accuracy (accuracy class-III) and wjth brand name ' TOTAL” (herein after referred to as the said model), 
manufactured byM/s Total Degital Scale, E*145, G-1D.C. Electronics Estate, Sector-26, Gandhinagar-382 028. Gujarat 
and which is assigned the approval mark IND/09/2004/305; 


Platform Scale 1000 kg/100g 

* 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 1000kg. and minimum capacity of 2 kg. The verification scale interval (e) is 10()g. It has 
a tare device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the 
weighing result. The instrument operates on 230 Volts, and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50kg. and upto 5.000kg. 
with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with e* value of 1 * 10 k . 
2><10 k or 5*10 k , where k is positive or negative whole number or equal to zero, manufactured by the same manufacturer 
in accordance with the same principle, design, accuracy and with the same materials with which, the said approved 
model has been manufactured. 


[F. No. WM-21(30LV20031 
P. A- KRISHNAMOORTHY, Director of Legal Metrology 













(.HR 11—73^5 3{ii)] 


HRcIRTI TRm : 3T&F19, 2005/^119, 1927 
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’tffSTOl, 21 *IT< 2005 

■9!T.3IT. 1257.—^-jO 4 ! HW>R «FI, RlfWlfl SRI 'SR<J?[ RT fRRR RR^ % RTRI?^ RF RRTRH Ft RRI F fRT 
^rarar fiRti rNf hT-sw (r^> st r$ an^fir ^') «rtH afkRN rfrf arftrfwi, 1976 (1976 r>t 60) rri rtc -vtr rtf 4hr> 
( nT-Sc-il R3 srjti^a) fwi, 1987 % R9RRt % t afrr$R ^ R?> RRRH1 t c-|<llcfK RRW Rft awfil Rl <RRT RTStI 

rri^ri rrtci TiitnT ftfH=t RftfwfTr'fi R' 3v^w ^ri rsh rrft tN; • 

3R5: 3TR, %Rjfa VR^n; R3R srfilftq^ 3F?t RRI 36 RftR'I-Rrn (7) aftlFF-RTCI (8) STC13TSR yifrdtfi RH RRtR RRlt ^ 
TTrf 5<jflrH*lR*l, 116 ar^RRTR’RTtF, Rfa«l<y-641 006 SRI faftfan RW1R Rtiitrat (RRfeRTTR^-III) 

Rl^ % arFRRlfFTtl, aiRiRi 1JR ,J 1 RlFR tflFR 8'W J I (ipn^Rfit RR5R) % hTs^i R3, RF’FR'l 

RlR"^” $ 3?Rffrft <H fag, ^TjRFt/09/2004/215 fa>RtRRI 

I. rrjrIfr URn-RS Rrrft aflr wifwi rr?A % i 



RRF hT- 5C1 XJ^F fq'jifrl (R^ 5 !) y'tiK <w MR ^cl aTTRlfol (TJeTI Rl)q»l) WRRlfeRI o'leli RRRRR% I 5<Wt arfvq.<iR ^ihoi 
30,000 % m a fa w frkH §TR?TI100 tR>. Rl. % IFTOTO RIRqpl gRRFI (^) Ril R1R 5 fRT.RI, % IFFr3 ^amTRrpR ^fel f foffl 
7RT yfci^m oqcpci'iK'i'n RTfel an^H<jcii RRIR "t I 4H<w'i 230 a^R 50 F^f yrqiqal RRI Iq^n mqim RT qHfii % I 

wi^'l y^8 ^j\ifq>n q><^ aifaftqff RSR^xj^t oqq^i<t Icii^ H^ili R>t <alci^ "R 7t<F^ IctR Hlc^q'R St R>t RITCflt i 

' aift, %RftR RRapR <sm arWwi ?gt RRI 36 ^ aR-RRI ( 12) STO 3R3 TlfafflRt 381 IPlRl RR^ RF RtR"n RRcft 

t faF3flRT5tf %3T3Rta3%FW URP’RR % WRtfl FRt faftlfrl STR FRt fRIJRT, % ar^RR 3ft7 TFTt RTRlft it flRTO 

ai jHlfqci mT-sci (qf^tWo fq>qj 'iqi"^ fqPiWo ^j<scii ^q>, RRl*iScll aftrq>i4Hicit olcii ■3yq>< u i Mt fet'") Rlt 5 ft>. 

3TI. R1 affftjRr% “i” RIR%iHI2 500^ 10,000 FRfRR^'tf, RtRRR RIR RRRIcI R%<l 5 F=r^ 3PR 3^100 FRfTFRTt 
arftlRRIR ^R?n Rl$ t 3?k “^" RR I X 10^, 2 X 10^Rl S X 10 * ^ M1ICV|«&Rl qiwiicHqi ^ ,| lf=r. R1 ^=R%RR^R ? 1 


[ Rn.Ro W^TIR-21 (233 )/2002 ] 
Ri. ij. ^w»ll‘jJH, Pi“^iq», ftrfyRi RT9 fqjiii 
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New Delhi, the 21st March, 2005 

S.O. 1257.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of, non-automatic weigh¬ 
ing instrument ( weighbridge type) with digital indication belonging to medium accuracy (accuracy class-ill) of 
' SEWB^series with brand name “SHARP" (herein referred to as the said model), manufactured by M/s Sharp Engi¬ 
neering, #116, Athi Palayam Road, Chinna Vedam Patti, Coimbatore-641 006 and which is assigned the approval mark 
fND/09/2004/2 I 5; 



< 


The said model is a strain gauze type load cell based non-automatic weighing instrument (weighbridge type) 
with a maximum capacity of 30,000 kg, and minimum capacity of 100kg. The verification scale interval (e) is 5kg, It has 
a tare device with a 100 percent subtractive retained tare effect. The Light Emitting Diode display indicates the weigh¬ 
ing result The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plaLe, sealing shall also be done to prevent Lhe opening of tile machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of Lhe said Act. Lhc Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instru¬ 
ment of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and upto 100 
tonne with verification scale interval (n) in the range of 500 to 10,000 for V value of 5kg or more and with e value 
of 1 * 10*. 2* 10* or 5xl0\ k being the positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 


[F. No. WM-2 fcf233V2002] 
P A KRJSHNAMOORTHY, Director of Legal Mecrologv 
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: 3t4?19, 2005/^3 19, 1927 
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3^ f^cnl, 21 hi^j 2005 

e»iI.3TT. 1258.— TH'tiK *=♦>!, ftrf^TT A gw -$4 y RmI<I 37 Ri^H. 317% %T MV^KT, M$ R3T7TT3 7% HHl % R 
■s'Kl Rm“R %t 3p4o hT'SCI (hI^ 4) *7^ Sii'jiRi <)4l ) «ii<: 3flik him hih 3> 3ifqRitw, 1976 (1976 33 60) 71*11 3T2 Tfllk him HiH'ti 
( hTscmI 33 ^i^Hlqi) Pihh, 1987 % 3333) % 375^3 % sik^TH 3T<t 3% ‘MMmMT % Rfi email. mmIm 3% 373ffer *) *r) 333 hT-s<ti 
3*TT*f<TT 333* TT^MT 3lk ftfMM 'MRfwfcl- mY *)’ 7)31 7T3T3 33317%mT; 

3771: 373, ^)hOh 777337 333 StRiPihh 3% *7171 36 3% MRI. (7) 37k (8) ?I7I 7T33 7lRwHl 33 mhVi 3>T% ^ *k77) 
7J333 fRTJ^TI, 19-2, •HWlRl<*6MI 7il77l3<i1, 3)/ T*3, 7^313 f^ 7^1, 7)357 3kTT Tfe, 375H5NK, 53713 1311 RPifUd *7*3*7 

3*1)331 (33)3313*1-111)313) "577 % 53-3) 753' ’ *573711 % 3kfi3> 7533 77%n 3i733iR-ici 3ki3 4M3>7U| (krWi4 W7) % 

*7T53T 33, Rl77% W*5 3iT 3T*7 “53>T3” t (fk% ?77%‘ ^77% *77315333 MTS^T Mv^T MMI %) 37k f%T7t 31^H)<H f35 37T^ 53 
41/09/2004/403 HH^Rld Rtwi 331't, 3i^H|<'i x*ii u iH^ Wl) 3^7 MHaHria <moI % I 




333 3T53T ikftflT ^mi 3337 33 *37 kcT 37T3lfT3 37T33#13 3)313 7WI (kW*f ) 3337 11 ^773% 37rRm77TM $7*7711 
1 000 far. HI. 3^7 -^-lOH $IHC1I 2 f37. TIT. % I HC’MI'-H HIMHIH 31-ckicI (4) °6l HIM 100 TIT. f I ^71*1 5^*37 T*)h5JC1'1 ^RkI % Rjw33 713 
mRrm °H i =ti<ri'iirH'=ri 3TfT3 37T%l'H^ci'i 3373 % I M°hi7i <5<w4<7) sihIs (''Tcl't 41) 33?) rtld-i mR ,j iih <SM<;Rm °*><.oi % I <JM=ti< u i 230 
4)73 3?(7 50 ^35f 373133) STITT R 753 3313 *77 33*) W11 

«|R4'I 3% «i^iRb4 377% % 3lRlR«W ^Mi 1 ^) °44?Tt' % *7#7 ^ 75^^ 7t^ % 7#1R^ *f )tsthttit | 

3ft7, %3lRT 7T7^T7 3^71 37ftlfW7 MT7I 36 ^ 33-*H7I (12 ) 5771 TK3 TIRwhT ^71 3TRW ^>77t fl* ^77cft 

^ 3^71 hTscI % 3i JhI^H % fTI MHI U IM^| % 3m‘fa 377) RiPinlal 'SI7I 377) Rl^iltl, fs'JlI^-l % 3757717 37k 377) 771*771) Rih*) 

315HlRtf *7fec7 fRPir>4cl f^T*T*nt Rl|Rir4c1377)57!1en%-^T)k^,*T*7I«f7n3fk4)l44lcH%7fkT3 4M4i7'4*T)#)3l) 5 TIT. *71 
■371^ 37f*7^7% “i" *TH %Rn* 500 7) 10,000 7T*H^5)^514', *7T7*TH (1*3) 37*717177 7T%71 50 Tn. k 37fk*F3fk 5000 TIT. 
7T*F*f>) 37fqW7 $T*73T ^f 3^)7 “^”*7131 x 10 % ' 2 x 10 % 3T5 x 10 % ' %f, *3) *HI<H4)*7T ^llrH4> >flk*7T^T% TIH^^ 11 


[■^o77o 55^T!*7-21 ( 94 )/2004 ] 

4). 5. fT^TT^fTf, fH^|5J>, IkRRfl T7N ftfR 
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THE GAZETTE OF INDIA: APRIL 9,2005/CHAITRA 19,1927 


[Part II —Sec. 3(ii)] 


New Delhi, the 21 st March, 2005 

S.O. 1258.—--Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now. therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weigh¬ 
ing instrument ( Platform type) with digital indication of “SKN-PF’ series of medium accuracy (Accuracy Class-Ill) and 
with brand name "SHIJKAN” (hereinafter referred to as the said Model), manufactured by M/s. Sukan Instruments, 
19/2 Bhavgatikrupa Soc., B/h Raghunath Hindi School, Saijpur-Bogha Road, Ahmedabad, Gujarat and which is as¬ 
signed the approval mark IND/09/2004/403; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 1000 kg. and minimum capacity of 2ke verifiaction scale interval (e) is lOOg. It has a 
tare device with a 100 per cent subtractive retain^ * iare e ff ect xh e light emitting diode (LED) display indicates the 
weighing result. The instrument optTaies on 230 Volts and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instru¬ 
ments of similar make, accuracy and performance of same series with maximum capacity above 50kg. and up to 5000kg. 
with verification scale interval (n) in the range of 500 to 10*000 for V value of 5g or more and with e' value of 
1 * IO k . 2 X 10 k or 5* io\ where k is a positive or negative whole number or equal to zerotmanufactured by the same 
manufacturer in accordance with the same principles, design and with the same materials with which, the said 
approved model has been manufactured. 

[F. No. WM-21(94)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 





[rtf II—rrs 3(ii) ] 


RRF FF TFFFF : 31^1 9, 2005/^ 19, 1927 
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FT? (qc'Cit, 21 2005 

■^T.3TT. 1259.—%RTtF TRFFT FF, yiftWilfl 5RTyc^d ftFf^ FT fFFR FiT% % MIMTF, FF TTRTRTF Ft FFT f fFT 

^3FF frM 3 FftfcT RTScT (Ft^ Ft FT? 3TTfifF 1^') FTZ 3ftT RTF RIFFi SifFfFFR, 1976 (1976 FF 60) FFT FTZ 3ltT RTF RTFFi 
CRTS'# FF ST^Rt^F) fFFR, 1987 % 3FFFt' % 3FpF t #7 W FTd Fit RRTFFT t f% cFFTFR FFtF Fit ■STFfF 3 Ft 3FF RTScF 
F*TT*f?T[ FFTF T#FT sftT fFfR=T FftfTFfFFf FF^JFF '&FT FFH FRFT T^FT; 

3RT: 3TF, AidOd «Wl<, FFF aTfapTFR Fit RTF 36 Fit FF-FTTT (7) #T (8) £RI F^F TTfFcTFt FF FFtF FR?t THC^T# 
TJFFF 'S^RjjAr^R, 19-2, FIFFfilFiFFI RtTTTFZt, Ft/ TT% T*JFT*T t^Ft RfcT, TtFRJT FtFT Tfe, STFFFTFTF, T pTTTF SRT fFfdftd R«FR 
FFfFFTF^CFFtFFTFrf-III) F# “TTR%TJF-ztzt" sjTScF% 3TFiFi TjFF TT%F 3RFFT%I TltcTF 3FFRFT (%Fc5ZTF FFFT) % 
disci FF, frldAi FT^S FF FTR “ TJFFF ’ ’ $ (f^Rt MSfqi^FFF disci F?FT FFTTe) 3?tT f^Rt Si jdkd f#?I T^F 

Ft/09/2004/402 RR^fTTF fFiFT FFT t, 3RJF)FF WFFF FIRt 3=fk ydilfilld FRfit 11 



disci [d'ylci ( c^d) ‘I'll ydiic FF MR ltd ®TIRllcd dicd^iilcdd flAdd dddic u i idd diH y diK % I §ddA srfFFFTR ^TRcTT 
30 IF). FT. 3ftr -^icid ^idcil 100 FT. % I dCHldd dlHdld Sidicici (^) FF did 5 FT. ^ I ^dA T(Fi •RTAdc^cid ^fdci f^RTFF 7RT 
yHlVIfl *FFicHlcRF> Flfcl STRtF^cH FRTF %1 FFilVI Och4fi SNA'S (TRF'f "St) cflcTF FftFTR'FRFftlF FRFT tI 3FFRF 230 
dW, 50 TRFTFcff FRT Id^d FFTF FT FiFf FRFT % I 

«.if*d*i F^ZFit ^sildici di<A % ^ifdRdci diHi^i °ddsicl % fcdy, d^fltd FTt calci’t Tt IlFi't % [crm. cllcidd; vt'feFT fttttfj I 

3rtr, %FTtF FTFFT FFcT arfFfFFF Fit FRT 36 Fit FF-FRT (12) 5RT FFF TTfFFFt FF FFtF FR?t FF FWFT FRtft 
■f fFTFFF disci % 3p|FtFF% ^ FFTFFF% FTTt IdPldtcil 51 0 FFt fdAldi, fesTT^F % 3T^TTR 3ftr odl FTFTft ^ (fchD 
3RfFtftRT disci fFfFpfcT fdidl FFT % fdldWd ocll ^jcacil % ^ct ^t Adi, FFT*tcTT 3ltT dilAdlCId % (llcdd FFFRR Ft ^tA FTf 100 fF. 
FT.^2FT.FFT “^” RTF % 100 ^ 10,000 FFiFft^T^' RcMIMd HIHHH 3RRT^T (F/T)3Tfc 5 FTFTFF^ 3lfFFi% "i" RTF 

500 ^ 10,000 FFi Fit ttFT'At RTFRTF (FF) 3 RRTcT R%cT 50 'fFt.FT. FFT Fit STfFFFTR ^TRFTFT^ t sftr “^"RTF 1 * 10* 
2 x 10* FT 5 x 10* %f, FFIcRFiFT ifeFIcFFi ^fFiFT^JfF% RHJcF 11 

[FFoRo i5^FR-21 (94 )/2004 ] 
Ft. T(. -Jituil^fif, fF^^IFi, iFfFFi RTF tWT 
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New Delhi, the 21st March, 2005 

S.O. 1259.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weigh¬ 
ing instrument ( Table top type) with digital indication of “SKN-TT’ series of medium accuracy (Accuracy Class-Ill) 
and with brand name “SHUKAN” (hereinafter referred to as the said Model), manufactured by M/s. Sukan Instru¬ 
ments, 19/2 Bhavgatikrupa Soc., B/h Raghunath Hindi School, Saijpur-Bogha Road, Ahmedabad, Gujarat and which is 
assigned the approval mark IND/09/2004/402; 


# 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30kg. and minimum capacity of lOOg. The verifiaction scale interval (e) is 5g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the weigh¬ 
ing result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instru¬ 
ments of similar make, accuracy and performance of same series with maximum capacity upto 50kg. with verification 
scale interval (n) in the range of 100 to 10,000 for V value of lOOmg to 2g and with verification scale interval (n) in 
the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of 1 * 10\ 2x 10 k or 5 * 10\ where k is a positive 
or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same prin¬ 
ciples, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(94)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 





[Hnn-~T3FS 3(ii)] 
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; 3Tlfcr9, 2005/^119, 1927 
^ fcrft, 29 hH 2005 

3RT.3TT. 1260.—HTH7R HTfaHTITT 5TO 3P& 1t^ HT f^TIt W& % HTHT?^ H$r OTWR HHI 

t frW Hfafa rts?! (^ gt sn^ft saz 3?It HroHRSF arftiffw, 1976 (1976 hti 60). r[*n hr sfa hr 

rrrf (HTScff to 3Tj*fRn) fro, 1987 % T^ratif % TtHrepn I fe d'iiciK hhW to srefti 3 Hi 

UTO Hf-Sd HHltflTT ®RR T^HT sftl fafHR HftftHfipff 3H^«M #Tf 'STtTR RRrTI R^TI; 

'Sfct: 3TH, ^>-slq W+lf, RTO HD HRI 36 TO3HHR1 (7) (8) SRIRStl VIPWM) TOHHtH TO$ ^^TR %?! 

3 ?fcgHi fciPH^s, Hi hTh sr&g to, •qfcctte, ^i-600020 gin fafHftd h^rhi^h^ ill) ^ "tri 

s«r^-n«cl«fl-5000' 1 *[OT% 3W?i <^-qi «(^6, Af'^^lfeci (ilcii <5H«tHd % H6SC1 TO, f5TR% «i«« TOHTH ‘ , '%^T ^ 1 ’ ^ 
( foA M 3«w ^51 *iqi i^) -sftr f^F& fq(* 30^ Md 7Sfc/09/2004/348 (*t>qi * ■•hi %, 

V4i«i hr wf) srtr y«*ifi)ra TO<fl% i 



3ITO ‘il'Sd fq^iPn %»! UTOT TO HR ^cl STiHlfttl ^^qqifcin d'lci'i «4«tH' , i ^ 1 5««h1 3TfH9B7R ^THR 1500 fTO UT. 3TR 
^cIM tfH<n 10 ftt. Til. t I HcHTH HH4H RfUld (i) TO HR 500 HI. ^ ( fHR 3n^q^d3 'jfTO $ falTTO 7lf( ’SrfhTO 
oqqid'iirHqi HlfTrl 3TR)qcjeii KHIH ^l iTTO>i smis (TRl1? "Si) ITSTf ciYc-ii 4H<;f$lcl q><.<ii ^ 1 344K''| 230 *P)<m 

3?r 50 ydn<wf hrt hsih rt HRtn ^ i 

wTpH'lHjte RTt ^%^rnRqq q>q<;'i u I =Hq§i<)%%^ *nfP)i Rll <si)ci^ ^ <!■*>} wlciq-q h) fWn '* 1114 * 111 

3TR, %RT)R Ttmn. srfHfRTR ^ m\ 36 ^ 3PTRRT (12 ) SRI 3lgtl "yif^RTi ^71 UHh ^ WII w) 

t %3^rHfed%3T3(T)SR%5p9 RRrwa % 3Rpfa RHt f^Rlfcn SRI 3nit fW£R[, f^5|T5R ^ 3TJRR Htr TRt HPTRI ^ feTRl 
RTSd r<thW<1 RRI t *jH3TT % M RHI^cTl ^RfMIdH % <ffHR 3RRRH »ft ^ 

s m Hi 3 Rr^ arTti^% “ 4 " hr % soo ^ i o.ooo ?rf t®i ^ rt 4 hh (ttr) «hrocrTiftii sofe.Ri. 5000 

fe.xn. cRf: 3TFHWR STRcn Rid f ^fR "i’' HR 1 * 10*, 2 * 10* HI S x 10*’ % f, ^\ MdlrH<+> HI ^itH: HT ^ 

% hh^c-m f i 

[RR.H.'5^.TTti-21( 229)^2003] 
Rt. f^IPjfH, MHHPRR ffe^R 
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THE GAZETTE OF INDIA; APRIL9,200SlrtATnU 19,1927 
New Delhi, the 29th March, 2005 

S O 1260. Whereas the Central Government, after o.^;<j er i n g the report submitted to it by the prescribed 
authority, is satisfied that the Model described In report (see the figure given below) is in conformity with the 

provisions of the Standards of Wtignis an{ j Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weigh¬ 
ing instrument w|*jy Qjgitai indication of “NW-HSTB-5000” series of medium accuracy (accuracy class-ill) and with 
brand name “NOVA WEIGH" (hereinafter referred to as the said model), manufactured by M/s, Nova Weigh India 
Limited, Ccebros Arcade* 4th Floor, Sardar Patel Road, Chennai-600 020 and wfvich is assigned the approval mark 1ND/ 
09/2M4A48 



The said model is a strain gauge type load cell based non-automatic weighing instrument with a maximum 
capacity of 1500kg and minimum capacity of 10kg. The verification scale interval (e) is 500g. It has a tare device with 
a 100 per cent subtractive retained lare effect. The light emitting diode (LED) display indicates the weighing result. 
The instrument operates on 230V., 50Hz alternative current power supply. 

In addition to sealing die stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instru¬ 
ments of similar make, accuracy and performance of same series with maximum capacity above 50kg and upto 5000kg 
with verification scale interval (n) in the range of 500 to 10,000 for 'e* value of 5g or more and ‘e* value of 1*10*. 
2* 10* or 10*, where k being a positive or negative whole number or equal to zero manufactured by ihe same mumi- 
faciurer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 


[F. No. WM-2K229V20031 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 






[Mmn —hrs 3(H)] 


HRfl *51 WTR : 9, 2005/t* 19, 1927 
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■=^1^,29^,2005 

^T.31T. 1261.—^-*1*1 «Wlt "5F1, faftffi HlftRirA £RT ^ HTTJcI fNl^ HT f**R *5T=1 %5 *7*1^, *F TTHTOR ft HHl 
t 1*5 T*T fifTl^ *fofrr HTScl C 5 ^ l^‘ r T^ HR 3?lT HIH HR*5 1976 (1976 *>1 60) ?1«fl HR 3?1 t HTH 

W ( hT-ScIT *51 ^=rt^I) f=FR, 1987 % % 31^1 f 3% Ffl *RT *rt T?HRTTT $ f*5 RW Hut* 3I*fM 'll 

rtfr *«n*hn hhit* Trim #t ftrfvR qfi,ff«iRniy 3Hi(tw ^r*i toi *rr<n t%hi ; 

3RT: SR. %5^TlH m^K. 3*?| STfuftHH *11 URT 36 *1 1WH ( 7 ) #T (8 ) £RI HS* nfwfi *51 HUH! *R7t fTJ ^fprf %[1 
^ 3*l#5S*fNl clrl, fte, ^=^-600020 SITT faftflfcl *WWT^r[ (W*hn *4 ni) Hlfl “Tp-SSr^ 

q^qneteft-ioozl" »fi3rai%3TO^f;^i^f?r?i ) 3TPT3fr%?i tilcn 84 «m«i%rTsr* n,fan#. ¥FF*n hr m hi*tV $ (fr^ 

sift fad si^hI^ fa?sn^ qn^ 1 / 09 / 2004/349 fanm*! $, 

^nft 3^k ’sspifyd wt 1 1 



■3*a Hhfeci 1q<j»(ci ^fa ««w< *3 HIT "del 3TTvnft<1 3it«i , qifn?i olcii HHRrrJi % 1 5«<n0 3lfu*5cR $PTHT 6000 f*>. HI. 3?h 
■sjHcTH 65HcT1 20 f*5. HI. % I TRTPTR HIMHH 3RRTP1 (^) *3 HH 1 1*5. HI. 11 TTT^ TR5 SflttagcH Tjfal t fan*! 7RT HfiTTffi 
Rtfal 3Tld<If(cHHHI* $ I y**ITI 3oH<4cf> (q^ 5£l) <ft?n 4R U HW "SHcfSlcI *5THlt I 39*51*1 230*1^3 

sftr so ^35»i HT*TH?rf urn fuiga h*ih ht *f1 httht ^ i 

WIM'I *d % arfnft*fi % faq H7fh*5t (sTid^dTRE^faq HldH< m 1 1*5*7 wnn 

3?R, E R H 5 R 3*n alfulHHH *H URI 36 *d ■3HUTTI (12) SRI HSH TTferu)' ^P7 HHtH *5T^ gq W URTTI *Rtft 

f 1*5 3HH HTS<^ *5 STJRRr) % ?R HHFNH % 3Rnfe *Ht ftfRlfcn SRI TRTl ItTSTRI, fesili^ % 3I^RR 3^T RIRHI 5^ f5sRT^ 

3H-JHlfcrt RTSRI faPiWd 1*5HI HRI f fsTPTpfcl TPSl *5 Ft "^*5, HUl«kl 3?R <6l4mcH % Hi #4 5jH 

S HI. HI FTRl 3tfu*5 % “^” HH%%q 500^1 10,000 71*5 ^ Wfl (RH) 3 TcRT?I TliFn S FH ^ 3Tfu*5 sift 20 FH H*5 

*51 3lfu*5cR yHHT *1^ f ^T “t” HR 1 x 10* 2 * 10 * HI 5 x 10*' % f^ UHRHH5 HI HI ?£* ^5 

HHJ<rUf I 

[ HH.fi. W^, trq -21 (229 )/2003 ] 

ni. q. m^TRP, f*fu*5 *n ftnrm 
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New Delhi, ihe 29lh March, 2005 

S.O. 1261.—Whereas ihe Central Government, after considering the report submitted lo it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with die 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain Us accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weigh¬ 
ing instrument with digital indication or'NW-HSTB-lOOT” series of medium accuracy (Accuracy class-l [[) and with 
brand name "NOVA WEIGH" (hereinafter referred to as the said model), manufactured by M/s Nova Weigh India 
Limited, 'Ceebros Arcade' 4th Floor, Sardar Patel Road, Chennai-600 020 and which is assigned the approval mark IND/ 
09/2004/349. 



The said model is a strain gauge type load cell based non-aulomalic weighing instrument with a maximum 
capacity of 6000kg and minimum capacity of 20kg. The verification scale interval (e) is 1kg. It has a tare device with 
a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the weighing result. 
The instrument operates on 230Volts, 50Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of ihe machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instru¬ 
ments of similar make, accuracy and performance of same series with maximum capacity above Storuie and upio 20 
tonne with verification scale interval (n) in the range of 500 to 10,000 for e' value of 5g or more and with ‘e 1 value 
on*10\2*10 v or5*10 k , where k being a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 


IF. No. WM-21(229)/2003] 
P. A. KRJSHNAMOORTHY, Director of Legal Metrology 








(HFlfi—73^ 3(ii)] 


VTO 37) TFjpR : 9, 200 S/tH) 19, 1927 
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Rieeii, 29 T TT^, 2u05 


cRT.OT. 1262 —^-<1^ WrafTR 3H, faf^cr OTftlWTT 5TO 3d UTTR fir'd? 37 fcniTT 33^ dr 'CRRIc^ W HTT^rR 331 
^ fd> sqti d nftfcl nisei (ift 3ni<jvffi ) sji£ him nR^tv 1976 ( 1976 ^ i 60) 33T qid 3-fn! him 

3 tw ( hT^T 33 «f^n) Pm, 1987 % Tw«fi’ dr arj^i i th 3d d^imi $ fdr wr ^srfn 3 rr ardd d v? 

33 a dfeei mrrdrrr «rrn? TShn aih fdfdR 'qftfwfTrdi d Tr'TjaRi mi w=i ^rrm r^Ti; 


3Tcl: a=R, %303 7173717, 33H 3lftPm 3rt W7I 3C 3d 3317177 (7; 7>fnr ( 8 ) ^FTT 5TC3 7lfd?rd 371 #1 3Tld fli 'dpd ifal 

dsfaflFaldos," tt! dtaandrs’' ^«uiTci,^ite,^=#-600020pn fdfdfd?: Timmiemr^lC*i«ii«hn^-m)^Tri "tr 

rrR” *j73en dr ■3^5tv5f7T=rf%Tr, ^KMiiRd dt^33 5 r R i ( , ^i?wi mnr) %i=rrs<=r ^fti, fandr «nu3 3nm “dtai 

d ” % (fad TTidr m 731^333 3feci wi T rcnt) afn ford '^i^hYcr fdi; am* tr ^i/09/2004/3S0 Tmrjdfyni fdrmT mr t\ 

WJI-^T5r 3fh Sl-*.lfol<l 3777 ft $1 



333 dfeel TRT fci^fii tRt 'STJBIT 3S1 MR del aTTVlfTTl iff¥5rai%S eilei-l .■iM<ht'i| ( htRmm 4 sRU'< 33) t I 5«<»ft 
6iH?l 1 200 (V>. Tn. 3^7 * < ^'iciH 6 ih6i 4 Rh. TIT, ^ I ef^iHq himhih 3i-n<ici (^) 33 hFi 200 R. 1? I slid TR1 a^Rni^eiH ^Rui 1> 
I«)«=hi 7T71 tffitwd “H3>ei'ilcH<=t> mfT7l onftqjcii UHra %l 1233?! •soH'4^1 -simi-s (iRi i 3t) TUT?! M fRITH 3T<f$ra ob<ni T I 
•3H<=h<''i 230 qlct; sfh 50 ^51 WIRtff mn (q^a 3KR "'ll oRT^ <+>«1i't' I 

^?l ‘ji.irqia ^iFl % •srfTrfeel ^ 777^4 04^^16 % (enj, h 71P1 ^ o'lci'id % Irlii eflc-iq-<; fq-Mi mh^mi i 
3?fr, dv?fa TTRvIT '3^71 -HftrPm tnu 36 ^ 39»1R1 (12) 5T7T 3R73 HftTldy ndtn ^ |Ti W ^Ttd 

t pF 37RI dTEel % 3i JHl<;-1 %^71 liRF'FR % 37c1“fj| Ts'mI ^TO TSeil p-f^l-n, fs^isi % 3FJTTR 3lh 37f( «IH'jl d ftlTld 

cirjdrfer HfeR PiP-iPtci Pf*tt mi t f^Prfdn ■and »jsrn % dd dsp, ^*nd?n ard ^nJmeH dr dlen wn m) rd 
s Tn. tji ranpfd arftrar% ,, ^’ > mdrl^sood 10,000 trt^ dsid Hrmn (tr) adroeinfrfi so fdr.ui. d arfmradrsooo 
fdr.m fRrTRtarfmm afft "f irimo*, 2 x 10**11 s x io* dr f, ^ 'rtHfr 

dr hh^ f 1 


1020 GI/2005—9 


[■'Fldo^^ TR 21( 229 )/2003 J 
d. 11. f^j||T|f^ Id^Rr, HR f^R 
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New Delhi, the 29th March, 2005 

S.O. 1262.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weigh¬ 
ing instrument (Platform type) with digital indication of “NW-PF’ series of medium accuracy (accuracy class-III) and 
with brand name "NOVA WEIGH" (hereinafter referred to as the said Model), manufactured by M/s. Nova Weigh 
India Limited, ‘Ceebros Arcade’ 4th Floor, Sardar Patel Road, Chennai-600 020 and which is assigned the approval 
mark IND/09/2004/350. 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 1200kg and minimum capacity of 4kg. The verification scale interval (e) is 200g. It has a 
tare device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the 
weighing result. The instrument operates on 230V. 50Hz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the ‘Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instru¬ 
ments of similar make, accuracy and performance of same series with maximum capacity above 50kg and upto 5000kg 
with verification scale interval (n) in the range of 500 to 10,000 for *e’ value of 5g or more and with 'e' value of 1 x 10 k . 
2 x 10 k or 5 x 10 k , where k is a positive or negative whole number or equal to zero manufactured by the same manufac¬ 
turer in accordance with the same principle, design and with the same materials with which, the said approved Model 
has been manufactured. 

[F. No. WM-21(229)/2003] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 




[ HR II—73P75 3(ii)] 


HTR W7RrR ; 3#I9, 200S/^N 19, 1927 
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3^ P^, 29 Mi'J, 2005 

^TT.OT. 1 263.—7TTW7 HH, fefN 7TH 37t 5r7$<I fr'fc' Ht fNflT % H?HR„ W HHIUR ft HHT 

t fa thti fNt^ ^ nf% htsr ^ -snfjfii tdf) hth T ,ii hfr: aTfafare, 1976 < 1976 nn 60 \ <*hi hit sfr hth 

to ( hTshI hh st^h^r) fare, 1987 % 6737*3 t <ta :ri hr nft timthr $ fa chiak ufa: m «Htv h h! 

■srsRT htsr H«mf?n mrq t^ti afft fafHR 3 TRfR ^tr WR ^Rai T^Hi; 

6771: 67H, ^i-jOh *u°mk, HH3 srinPiq*! H?t HR36 H?l"3Ht?RT (7) SlU (8) TTRH371 7iPto4l H>1 h-hI'i Hvt^ 'gt> h« 4 3tHl 
^sfasqi fdPHis. "#^m3TT^” ^fl«n to, nforte, ^=r$-6O0O2 Optj faftWvi hwr^ emT^ni (HHfanTHt liDmri “tr 
' >p^%6faHi7|SH7rfai, c?rr iiw (faf^^THR) %nfe3Hn, faffa "hihi 

l ~l ’3GKI mi-sci *^^1 'Ri ^) 24^7 P 1 !^ 671^ *^*1 irl/09/2004/351 mm fa^ii M3I %, 

6 HHkd RTm-HH Wit Slfr y*lfm HRcft * I 



3HH HTScI %S1 TRR 7FI MR 7fa OTHlftcl aTFRlfact <faR (H]r fa WR51) f I ?7fal JlftlW $7H<n 

2000 ftp. m afo -t{ddM sirri 4 fa. hi. f i Hcq i m hiw srttir (^) w hr 200m ^ 200 four, m; 200 hi. 3 3 rfy=R soo 
m. sfrr 500 fa.ui. (TOT aftT 1 fa.Hi. ^ stThhi 500 fa.Ht. tth? snr 2000 fa.Hi. era? % 1 577^ tr? 6 n 4 s<y.n -^fai % Pjimtii 7 R 

Hfa?R *4<fcc-HkH* Hlfal 6ni>H<Jcid HH1H |l HW71 51^5 (ITR^ ^ ) 3T57I ffTFR TfTTPR dK^ld ^TcIT ? I 64«67'M 

230 afa 50 ^5! «r41t(d7 WI 'felpl W HT wt ^fiTcIl f I 

Miif^M 1 ! ^1 *jsif<r>a ^7^ % aiRif<<w ^5 f?=fTT Hirili ^>1 <alei-l TRf^ %feirTftcW^ Hi ftf^fl ^1^*111 

sih, ^F?frq hi+-k -nfiifwi ^ mn 36 ^ ^hhto ( 12 ) ^ri ttti 7if<w4t 3r4n ^ ■gq wm wrRft 

d 3^c1 HTSFI % 2 mTH kd % |H % 6TtPfcl '37ft fafWai 5RI 3Rt fn^RI, fs'ril^'t % ■37^7117 6717 3RI MlM'Xl ^ P-^MM 

y^MlRd Hfecl P^PdWd %HT H^I t f*tfdP4d 37ft *j73eT! % H31, H«mf?n #7 *.l4wi?H % tftaR 344>)')| Hi FFI otl 

5 TTt HI 3TTO 5TftlHi% "^” HR ^ f?TTI 500 71 10,000 <THT «K| ^ HTHHR (l^l) 6737171 7I%3 50 feHI, 7l tfrfUHT 6fl7 5000 

fe.HI. cTHiHft 67fH^?TH WR7TI H17| f 31T7 "^” HR 1 « 10*, 2 * 10* HI 5 * 10*' % f, 7?| tRRHHT HI ^HTcHH7 ^T*', HI TpH 
% I 

[WHo -5^7[t7-21 ( 22 < => )/2003 ] 

Hi. 'J.y'll4f<i, Pd^4i, ftrfHHT HTH fe?R 
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New Delhi, the 29th March, 2005 

S.O. 1263. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weigh¬ 
ing instrument (multi range type) with digital indication of “NW-MW” series of medium accuracy (accuracy class-III) 
and with brand name "NOVA WEIGH" (hereinafter referred to as the said Model), manufactured by M7s. Nova Weigh 
India Limited, 'Ceebros Arcade' 4th Floor, Sardar Patel road, Chennai-600020 and which is assigned the approval mark 
IND/09/2004/351. 



The said Model is a strain gauge type load cell based non-automatic w eighing instrument (multi range type) 
with a maximum capacity of 2000kg arid minimum capacity of 4kg. The verification scale interval (e) is 200g upto 
200kg. 500g above 200kg and upto 500kg and 1 kg above 500kg and upto 2000kg. It lias a tare device with a 100 per 
cent subtracts c retained tare effect. The light emitting diode (LED) display indicates the w eighing result. The instal¬ 
ment opcr es on 230 Volts. 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the pow ers conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the w eighing instru¬ 
ments of similar make, accuracy and performance of same series with maximum capacity above 50kg mid upto 5000kg 
with verification scale interval (n) in the range of 500 to 10,000 for 'e' value of 5g or more and with 'c* value of 1 x I0 k , 
2 x 10 k or 5* K) k , where k is a positive or negative whole number or equal to zero manufactured by the same manufac¬ 
turer in accordance with die same principle, design and with the same materials with which, the said approved Model 
lias been manufactured. 


[F. No. WM-21(229)/2003] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 




:.Mnl]-73-*5 3(ii)] 


MTO TJWTZ : 3TV<ri 9, 2O05/^H 19, 1927 


7 > 5<>9 


MSftrdi, 29 "HT^, 2005 


RFTT.3TT. 1264.—%^fm dWH M7I, MlftlMiTTl £TTT ^ 'ST!<|[?I fHti MI f®T^TT MiT^ % MfMIT^ TTM1MPI V“l MMI 

% ^<*n [<. h! ^ *^t P4 o iffed (^ ^ 5ni^>fn d ' 3 ) «TT2 3^< MTM •ii'i^ 1976 (1976 60) ^M1 ^ic ^fR hi^ 

w ( H i sti) ' mo sh^hk-O fw», 1987 % TPmMf spj^ t aftr ^ ’am iff* bto t d’lMH y^fm ^ r ^ 

■3M?r TTgct mmMtit ‘pm? "rehTf sjh fafcRi MfrftMfhMf ^ "&mi w=i t^ti; 


«ra: sra, %^-fa utmir. "swa arfMfwi m3 mtti 36 yit trmtti (7) (8) sm ut^i Tifttnft Tmto mr 3 ^ Rim 

viW MRFrf, 96/8 ’JSmrt ^usH^Md TR^2, ^ Ttr, imrd ^-400015 sm fafaMd hhi'h RT¥d if. ftrw^r 

MU MR 3?lT 3Tp?PR 3TT^ ^^t/09/2004, 291 WH^fVld 

fomi 7 mi t, srjeiVd yrtr in? Rrrft aftr y^ifvid Mmft i?1 



Tran HTSd WORF7 TtteR % yi$MI<*K ftl^i Rtq ^=5 fa&MT fJVTI 3 t-Hkh l < ^TMT Rra IpSJ ^ Tgm TOT =r| Hw, 3 

3T<TMF=r ftfvMI RVRI tfl, m 3 gfRfyMtl M&W I M?N MU ^TMT UTR TWIH RSI 3pl1 % dfa OTrlfe ^C^fl fqtMfTl MTU 3TTTR m 3 fi t I 
•3T?lRvM ijpt TIMT RNTO % I femi f 3TI f=mH TT^fa TTgT 3 WIT f 3T1 % Mil ^MT % ftMTO WMIdH 3 TTFFTcn % fdt* SttX&fc 
IdMUw MT?M % 137MT^ TTJ'T^R ^ TT^MTMTT, M>m 3^ T17J? 1R WIT % M?l tJMi ^ M^ft y%71 M?l TtMRIl ^ I ^SRTl ^Tf%7T 

t Rh rM ^n<R ■srfttrr Mmn % i arfMMMRR WMtn 2000 crter 11 

-sfrr, %=^M TITM5R ■3MM ^rfMfwi M1TI 36 3RM1TI (12 ) ITM Ttfwfl' ^51 VMtM MvTd illMdn MR<ft 

t fe2RmMT5d% 3T3*fnr=i yniuHR % ^rcpfe^ faft-Rfri^rft ftnsiM. fe^i% ^mr 6 ?r ^ Tnmfl ti f^nro 
MT5H f^r pd04d femi tti t ftr-iWa ^rfl *p3?n % ^ ^fr, mmimto o^h sFrtiidi % ifiFn vt^Tfi 

50 TTteT ^1 5000 Htet 3TfMM^R ^ ^ ? i 

[Mil. T1o'5^Tm-2l(306)/2003l 
mt. i2. ^w i njR i, ft^TTMT, Mmm: mjm fM?in 
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New Delhi, the 29lh March, 2005 

S. 0. 1264,—Whereas ihe Central Govemrneni, after considering die rcpon submitted to it by the prescribed 
authority. is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions. 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of the model of Proving Measure 
(herein referred to as the said model) with brand name “PEW" manufactured by M/s Perfect Engineering Works. 96/8. 
Gudekar Industrial Estate, T. I Road. Sewari (W), Mumbai-400 015 and which is assigned the approval mark 
IND/n9/2004/29; 



The said model is a Proving Measure, consists of a cylindrical body welded between conical ends, which 
ensure free flow of liquids while draining the tank. The body of the vessel is made of mild steel and internal surface 
lined with epoxy coaling. Calibrating measures is of fully; welded construction fitted to the bottom cone is an outlet 
drain value to assist in draining operation of the tank. The top cone is fitted with a neck having a conical. hinged top 
cover to prevent ingress of din in the tank. Top neck is provided with the gauge glass which indicate Lite level oi the 
liquid. Its maximum capacity is 2000 Jit. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the proving measure of 
similar make, accuracy and performance of same series with maximum capacity range of 50 litre to 5000 litre manufac¬ 
tured by tiie same manufacturer in accordance with the same principle, design and with the same materials with which, 
the said approved model has been manufactured. 

[F. No. WM-2i(106)/2003] 
P. A. KP.ISHNAMOORTHY, Director of Legal Metrology 







'TOT 33 7FJJTO: arita 9, 2005/^3 19, 1927 
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[HF10—3(ii)] 


3^-fteRl, 29 31^, 2005 


7RT.31T. 1265 .—7U*hK 3H, 3nfVwt #7137* TOp ft 1 ^ 37 fa3T7 33^ %3?317l i 3* «H1«TR ^TOft % 
<s*w *»i“tci ‘iT'Scn (7ft "Tf ) «iic 3&7 1IH *hi*h 1976 (1976 3H 60) 7131 <ik •3fr< HIM *iii«*> 

(irfecif 3n sfjqftR) faro, 1987 % 313^3 1 ^ tto 3ft whisht t fa rhito, Wm 3ft arofa ^ h) 33p3T5R 

T?*n*fcn ^rnr sftr ftfv=? hRU^Ri^’ 3 $3i tor 3trtt T^ni; 

■3HRT: «I3 7TWI7,. 3371 arfvfVMH 3ft 3I7T 36 3ft WTO (7) 3?lT (8) PIT TOtT ¥l(*M3f 33 33)3 3)771 ^ ^717} 

1 ?85l3^ : ?^T,W 1 fi. 87, ^Tcl % 3171, Tlf3<ni % 'TO, fTlfai^d 3te, fTO3T^ 500062 5ITT faPiMrt 

ars333f3<n (TOisfasri-n) 3itf *rsRT% stow‘^ nTrfrfi, 3iw3iftfci <i1«n 8 h*mui (wr) % 

*iT'5d 3)1, f*W5 3)1 313 H.*W*fft3 % ( f*l^ $flA 7s37l hT-STI I 1 l*HI ^) Sill frnft ^h) f31* arn? ^1 

7?)/09/2 004/313 HH^PvicI fen 331 Ti, VHI'JI—' C IW 'Jil*'7l 5l«blfiflct 3>1dft % I 



333 3T5R fefftcl (If^l) 33117 3fl HR TtcT OTtuftfl (ftcR J'W'I % ITO^ft 3ff331<T3 W 75 fa. m % I?7l3ft ^J3c13 
<y Hdl 250 HI. % I tirniHi HiHHii (^) 3io<ici 5 31. ^ I i(*t> dii^H jell j^fai $ f' J iw*w ¥11 yfciijm «>*i*iiciiic‘i*t> Siiftci 33*1*Ij<ri3 
9'TO 11337713771^31 (7^ fs|) 3^(ftTl3 3lfaR7rq7^3R71Tt IT33)73 230 3t^3%50 7r^ft WTOcff 3T7lfaj<l 

W3 37 3>T*f 3>77TT'£ I 

Wlfa'I T&Z 3ft ysifafl 357ft % Stfafal OTOSltf % fell 3?fa 3ft Tifaft 7ft 7faft % far* HI ^ifaa fa31 ^>711 

aiftl, fti-RW 717337 333 aiftrfwi 3ft 3171 36 3ft ^TOI7T (12) £171 TO3 TTfafa 33 Wffi 3i7ft 3^ 3fam 31731 
X faFWST *iTscn % ■'¥rj E ff33 %x*ii' J M3 % -flo'fa 37?t f«(fi*ii<ii ?T0 37?) fVi^i-n, % 3i j«k > »?l< TTOt tiiiyl 

*iT«d r6fif4o ftvn'i TO! ^ fqfifUo 377t *j<g<ni % ^ ^ ^3>, TOI*f<n 3fo *Ri*f L iidi % ii)di an^tui *ft ^1’*) ui) 100 f*l. 
m 31371^ 3ifTOi%i “i" 3n^P%q 5 , 000 tT so,oootoi 31 )^«rmm tutor (i^t) 'Hfccf so f^. xn. ^ 300 

7H. 3^3lt ilftT3F7R WO 3lB f ,, ^"3T31 * 10* 2 x 10*315 x 10*. %f. 3l) 3il1H3>3T *u|W3)'J^3I'?f3^ 

tl 


t’fil.Tio W^TO-21 ( 89 )/2003] 
3). ~q. fi^!3., ^TR 
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New Delhi, the 29th March, 2005 

S.O. 1265 .—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic (Platform type) weigh¬ 
ing instrument with digital indication of "EXI-PP” series of high accuracy (Accuracy Class-II) and with brand name 
"EXCON” (herein referred to as the said model), manufactured by M/s Excon Instruments, Plot No. 87, Adj. Anupuram 
Community Hall, Near Radhika Theatre, ECIL Post, Hyderabad-500062 and which is assigned the approval mark 
IND/09/2004/313; 



The said model is a strain gauze type load cell based non non-automatic weighing instrument (Platform type) 
with a maximum capacity of 75 kg. and minimum capacity of 250g. The verification scale interval (e) is 5g. Jt has a tare 
device with a 100 percent subtractive retained tare effect. The light emitting diode (LED) display indicates the weigh¬ 
ing result. The instrument operates on 230V, 50Hz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Subjection (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instru¬ 
ments of similar make, accuracy and performance of same series with maximum capacity above 50kg and up to 300kg. 
with verification scale interval (n) in the range of 5,000 to 50,000 for V value of lOOmg or more and with 'e' value of 
1 x 10\ 2* 10 k or 5* 10\ k being a positive or negative whole number or equal to zero manufactured by the same manu¬ 
facturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 

[F. No. WM-21(89)/2003| 

D . A. KRISHN AMOORTHY, Director of Legal Metrology 
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R^ fqc#, 29 rH, 2005 

1266 1%f%cr qrf'R'wO mr tt&f t frfr£ rt f^R Wt % h:mi<v^ tirtsur Ft fri t fa 

^ 3 R^Icl rTsqI (Rt^ ^ nf 3TTfrf?T i^f) RTR affr RTF RTRRj 3Tf>-if-l4R, 1976 (1976 RTI 60) RRT «TT£ 3^R RTF HHRi 

(iTscril RR ■^iRK'i) fwr, 1987 % frrr) % arg^R t ark ^r Rra Rrt rto t % rtrirr rrIr ^ arafv 3 Rt' 

RRT*fm RRiq t#rt sfo ftf’Pi RftfsRfFqf 44^44 ^ri w rrrt t£rt; 

3T1T: 3TR ^I'sO-H *HR>K, "3RR atfafRRRFit RTCT36 Rm' 3R-RTCi (7) 3ik(S) £Rt 44R VlRwRl FITRRtR cjR^ ^7 Rrr| R^R? 
#TFR 3fR fWlmi'l, UTR -flvi^ ftF, 45 (WIrW TW, R41HI ! i, NR-122004 (Fft A ll u ll) ^RT fafaWd RSRR 

' E r s Tf a T?TT (RRT*fcn R^-IIl) Ric) ‘ 1 IstMa-Rf arR rV sjtatfi % aifqRiR'ici 3 iriR) ^(^ci alcn '5 hr>< u i (TTtcTH 7)cj 44 >r) % 
■Rtr<R RJT, RFF °FT RTR “T^Ri" t 4!Mld K 3RR TOW’mf) aftT 3RJRtFR ■33^ qR 

Ft/09/2004/312 WR^RjId fRRTTRRT t, aijHkR RRTR-RR *TTfi 3?fc 44i l Pi? l d TOt f1 



RRR h7s<r (au^fa.^Ft) tjrt fqf-n ■'tRTRRTRRR ciW £|<r aTTRlftR aitRRifcia RRlsfclTR 7 ! <ftcT <shr>< u i (alctR F1 

WR^t arfRRRTR SHRR1 60,000 fRlRT. f afk -^JRRR 83R(TT 200 fsp. 3TI. 11 ■HrRim HI4HH aRHId (i) 10 femfl fRR qR7 
an^Mjcri "gfRR t Pji«r>i W yla?m °RR=f.C'i'iirH<*>.RrftR an^R^ci'i RRTRt I HR-m siri-s (qcT^ Ft) Rq?f ci'icid hR ij iih 

34<f$ld RRRTF I 344><u| 230 RtFR 3TR 50 F^ McRIRdf RRT f^T W RT RIT^ RRRT t I 

«jf*RR 1 ^3^r tJSvipM ^^%aiRlR«W R?ftR ^f3§“f^ WR Rt #c1 R?t ^11 ■HR-.cll 11 

aftr, %rOr r<rik arfqiwj'Rff «mi 36 rh-rkt ( 12 ) str siiRwrI' 'rr r#r rrr) 

t %RRR'RfecT% argRkR%^H TTRFRRR % ftjRRfcn 5RIRR) fe^TRT, few?R % arg^R 3TR -RIRTfr H fWFf RRR 

ar^rrfqR m7-sci ftfRRW feRTRRI t fqPiWa sjsqn %^ Ft qsqsfcTT afk r-i4micii % alcvi <shrh u i Ht RTT 5 TIT. 'RT 
TlH%%q 500^ 10,000 RcRIH HIHHH (qR) -3TRRR3RtfFR 50 RR'^ 200 RR RR1RR ifeiW 

iRRRTFTqt f 3?R “^” "RTR 1 x 10* 2 x 10* RT 5 x 10*, % f, R?t tHlcR<+. R1 WW^W, FT ^ % RH^tr'-l f I 

[RH/Ro F^qR-2l(192 )/2002] 

Ft. q. f, ^ii^rd, fRqqiRi, ftr f^RTR 


1020 GI/2005—10 


























































































3574 


THE GAZETTE OF INDIA: APRIL 9,2005/CHAITRA 19,1927 


[Part 11—Sia\ 3(ii)| 


New Delhi, the 29th March, 2005 

S.O. 1266 .—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards,of Weights and Measures Act, 1976 (60 of 1976) and the Standards of WciglUs and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weigh¬ 
ing instrument ( weighbridge type) with digital indication belonging to medium accuracy (Accuracy class III) of 
"D1SOMAT-JRB” series with brand name “SCHENCK” (herein referred to as the said model), manufactured by 
M/s Schenck Jenson and Nicholson, village Naurangpur Road. 45th KM Stone, Off Delhi Jaipur Highway, Gurgaon- 
122 004 (Haryana) and which is assigned tire approval mark IND/09/2004/312; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (weighbridge type) 
with a maximum capacity of 60,000 kg. and minimum capacity of 200kg. The verification scale interval (e) is 10kg. It has 
a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode display indicates the weigh¬ 
ing result. The instrument operates on 230 volts and 50Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover tire weighing instru¬ 
ment of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and up to 200 
tonne with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 kg or more and with ‘e* value 
of l*10 k , 2><10 k or 5* 10*, k being the positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 

[F. No. WM-21(192)/2002J 

P. A. KRISHNAMOORTHY. Director of Legal Metrology 
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^ 29 ■qrrsi, 200s 

tbt.ot. 1 267.—wpr ^n, ftfra Tnfw.rft SR ysja frfi2 m ft^rr ^ twt»tr iti trj t % 

t*rj frM 3 RfsH (rHl n$ «oe sft mr rtrt srftiMR, 1976 (1976 tr 60 ) tiw are 3 *n hr hpr; 

(HITS#' 3Tjqt7rt) fwi, 1987 % TM!*?!' % 31^ t aw t fai ^FMR IRft TO SWft $ H7 TO HTSR 

■*rer*l?n Trhi sftr ftftr=i Rftfwftftt ^ t’rjto frar irh TOc. T^nt, 

3ffl: ■iTR <6-{(ft HW»I<, TTO •jrfvfftR^Tl TOO 36 ^tT9-«TO (7) 3fR (8) ?RI 5RT ?rf=W«if TO^ftft TOR ^ 7 . Wfi TJHt 

HsfWci |1 «wmJ^i-i, Hnftl flfclMI 7R T3I, T9 R. 1, iqli TO7, TO1TO MR itg, 9). 3TT.TTST, jjqif.fct- 24, TJTT1 

ftftfta tm (Htntfcn ^nl-n) ^ ^i” /fiavn %-ajFreTfarc *r%a trr dqqR'Ji (t^cr tr vtot) % 

*lTs<l TO, m^-s TO 11*1 1 ' *j*Tl 11 ^ ( <jqfl *ua*-. <n$i qqi ^ ) dtR fait) -Si j*iY<;i fqf» -3TI$ TJR 

■St/09/2004/223 W T ffigffl fTOH T RI t, 3T3=fcH WI-^ TOTt sft wf7T<T TORt* I 



TTO^l'-Slrl (hHJ 3ll<J>l<l ^St ) ft<Jif<l ('^T) ft*! 54 <kkTO MR $c1 3Tr*4lftcl ( £«1C1 TR xq»K.) o'lcll <RqR"l % I 5«<^"l 

arftiqiiH afnTTn 30 frorr. % -^-wh ^nrni 100 tn. f 1 w^ni mrmh (~i ) jiiuw 2 tn. i ?1 s*ft xp» wtt j 4^ch ^jfro s ftraro 

7RT yfoKKl 04<6^11lfH«6 Rlftn UHR ^ I V»hRI Sl^tS ^st) 7R?1 ni<ll Hfl''ll*l <sRv'Rt?i qr<ai % I 3W 1 ! 

230 afir so jiwwnl mnf^cT-a^RMwi^Rm^i 

~ M lfR 0 qpaf^cl ^1 ■ 3 T fe fR? l % %q; if#! ^ 7R^ % %Cr Ht H^ifart M^ttt I 

#r, V-<1 m ww T^a srftrfMR wa 36 T9-wa (12) ■gra trr rttrii ^xift 

^ ftpT^fl HlSct % y*il u l-^R% 3Rrhl TRt f^Rkt SITI TTTt ftTSRI, fe^ITTI % THt 6114lit ^ ftTRR 

Rfec* ftPiWd t ri ^ fafaffo THt >fsr?n % ^i ■q^n afo ^r49i?iT % cftrR m) tfro ^ i ft. m 

■?( SO ft. XU. 7RT M ^*' 100^ SO.OOO cRR'aRt MPHTOUWW (TT9) sftriOO ft. vn. RI TRR «rfiMr% 

5000^ 50,000 cRR%^r^' HriIRi 41M4H «RRIc1 (TR) IFlftct SO fe. Tn. tRJ^ «rftRwR 6Rcn f 6TR " i ” 
RR 1 x 10*, 2 x 10*"RI 5 x 10*, %f, *fl mi(*l<6■*?! ^t«llc4«t> 'J«lt<** % HRipiJ f I 

[RFtl.TFlo S^TR~21 ( 319 )/2002 ] 
Rt. T!. fR9FjfH ( fl^l^., ftftra TR ft?1R 
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New Delhi, the 29th March* 2G05 

S,0. 1267*—Whereas the Central Government* after considering the report submitted to it by the prescribed 
authority* is satisfied that the Mode) described in the said report (see the figure given below) is in conformity with tlie 
provisions of the Standards of Weights and Measures Act* 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy o^er periods of 
sustained use and to render accurate service under varied conditions; 

Now* therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of ihe said Act. 
the Central Government hereby issues and publishes the certificate of approval of the Model of self-indicating* non- 
automatic. (Table lop type) weighing instrument with digital indication of "ED" series of high accuracy (Accuracy 
ciass-U) and with brand name "SUMO” (hereinaHer referred to as the said Model)* manufactured by M/s. Sumo Digital 
Incorporation, Do N llama Roy Barua Datta* By Lane No. 1* Naveen Nagar, Janpalh Raj gar Road* Post Office-Zoo Road 
Guwahaii-24* Assam and which is assigned the approval mark 1ND/09/2004/223; 



The said Model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table top type) with a maximum capacity of 30 kg. and minimum capacity of lOOg. The verification scale 
interval (e) is 2g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) indicates the weighing result. The instrument operates on 230 Volts and 50 Hz alternative current power supply. 

5t addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by subjection (12) of Section 36 of the said Act* the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instru¬ 
ment of similar make* and performance of same series with maximum capacity up to 50kg and with number of verifica¬ 
tion scale interval (n) in the range of 100 to 5,000 for e* value of lmg to 50mg and with number of verfication scale 
interval (n) in the range of 5000 to 50*000 for ‘e’ value of 100 mg or more and with 'e* ^alue of 1 * 10 k . 2 X 10 V or 5 y 10*. 
k being the positive or negative whole number or equal to zero* manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which* the said approved Mode) has been 
manufactured. 


[F. No. WM-21(3l9)/2002] 
P. A. KJRJSHNAMOORTHY* Director of Legal Metrology 
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[SFlII—7SR5 3(ii)] 


fcctrli, 29 H 1 2005 


■9PT. 3H. 1268.—ski <sA frW 7T fqqk THTOH Ft TRl $ f% 

T^ffi3^1%■*frs^i (^^^ ^3f) ^r^tinrw srfalwf, 1976 (1976 *R!60) h*it afft rtc-*?F rar 

( q 1 'SCI) °m Piqq, 1987 ^ f 3^1 ^iiq ^iqii % (q» cviiqk xq|*i q>l 3fflfv *c[ Hi qqq his<^i 

■q*rpfaT apniT t^ti W»r=i 3 ^rg^i ^rat itch win it'ii; 

-3T3: 3TC %Tlq H^K, ^3lftliW1^«JRF36^i^ , T-qRF (7) 3?ft (8) 5RI ^ Vlf^rai ^R'5Ri T T^^%r^ 'gsfr 

fefeci s-i+ihRvh, t tt4ki M=tri tr ^Rsgqi th #i i. i, tto, -aprw wra Tfe, Ti. sn.-^Tte, ^iriit- 24 , sra 

(qf^l*fh • 3^*1 qqiJcti ( qqi*loi q*I—11) qi<*i ^1* 1 ^focn % ■x^qqil^Ri ttft?6 ftlni ^q°r>< ,y i (^RCT ?l*l V3PIT) % 

rtsfi ^i, fcrafc irF^ ^i tr “t $\''t (fail 333 rts^ tri t) sfa fa3 ^h)ir fa? smj tr 

■^1/09/2004/224 *lH^fi(l<l faRl TRI t, 3FIF'I- T R ^TPCi 3?R SR>lf?RI ^?fi 11 

qi-sci ( ijt sn^fir <5<sl) fq^>fo (l^i) ‘l^i vWi‘<^>T mr i)ti 3TRift3 (i««ri cih xq.i<) 7iici”i ■a'Hq>< u i ^ t^TRil 

$r?it 30 fen. % -^-hra «Rcn 100 m 1 1 hrih hrhh (^) afparra 5 m % \n*c smlfajcn ^£13 1 faw*w 

713 yfcli/M *nftcl TTHR11 x«mii ‘JW 1 !? 5Ri? Ti) hP<«mh 3wqf$m 3^731% I 7WI 

230 3?R 50 SJRRdl tJRI TRR *17 wl f I 



t^iif^i , i 4 ii jsilVfl Sifnilqi ^ fci*^ q?Hi q>l < 3 lci^ ^ <iq^^ ^ (ci^ ^ fq^qi ' j w^'ii I 

<ffir, ^)-sOm 7 T 7 ^R - 3 ^cT 3 Tftffw? *ffl *371 36 ( 12 ) ^TTF 3 Rrl Tlf^pH 3 RW ^TOi W tftquil ^ 7 ?ft 

t fe<raRiR5?i%3^%n%^3 3RFrqn% ^t <pfa <ra1 f^f=m fe i gi n ?h1 fes£Ri. fe^ r^%^p^3?i7 3#T{pRl7i 

hT-sci [qf-iWo f^Rl TRlt Rlf-if^f^l ^j<acii Ill'll, qqi*toi sftr «w4hi6i') %liliefH <sm^< u i 100 f*l. 

m ^r 2m. (R? “■$" ■ [ rR%icn? 100^ 10,000 twjsI^ji^, awm hihhh (1171) 37)7 5m. aTf*Rr%"f " Tern 
% 500 ^ 10,000 (R»% 1 ra otfi Hrwr wititt (t^) 7 i%n so m. ?ra> ^ arfti^ni aR 3 T tti^ t ajlr ’ -qn 

1 x 10* 2 x 10 k- zn 5 x 10 % , %f, ^5T| *HkH<6 ‘m 3feU||(t|<t, ^u|f^ -qi 7j=q % WJcR f 1 

[ HBfo Tio -SSr^TR-21(319 )/2002 ] 
i h1. t*. cj>«j»i^f7t, M*i^ T m ftiiiri 
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New Delhi, the 29th March, 2005 

S.(X 1268 .—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described i t the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) nnd the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely lo maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now. therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act r 
the Cental Government hereby publishes the certificate of approval of non-automatic (Table Top Type) weighing in¬ 
strument witit digital indication of "ED" series of medium accuracy (Accuracy class Ml) and with brand name "SUMO" 
(herein referred to as the said model), manufactured by M/s Sumo Digital Incorporation, C/o Nilama Roy Bama Dalta. 
By Lane No. L Naveen Nagar, Janpath Rajgar Road, Post Office-Zoo Road. Guwahati-24. Assam and which is assigned 
the approval mark IND/09/2004/224; 

The said model is a strain gauze type load cell based non-autoinatic weighing instrument (Table top type) 
with a maximum capacity of 30 kg. and minimum capacity of lOOg. The verification scale interval (e) is 5g. It has a tare 
device with a 100 percent subtractive retained tare effect. The light emitting diode (LED) display indicates the weigh¬ 
ing result. The instrument operates on 230V 50Hz alternative current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instru¬ 
ments of similar make, accuracy and performance of same series with maximum capacity up to 50kg with verification 
scale interval (n) in the range of 100 to 10000 for e’ value of lOOmg to 2g or more with verification scale interval (n) 
in the range of 500 to 10,000 for "e‘ value of 5g or more and with "e v value of l * 10\ 2* I0 k or 5* I0 fc , k being a positive 
or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same prin¬ 
cipal. design and with the same materials with which, the said approved model lias been manufactured. 

fF. No. WM-21 (319)/2(K)2] 
P. A. KRJSHNAMOORTHY. Director of Legal Metrology 
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PKP PP TFSTCP : apifa 9, 2005/% 19, 1927 
^ fpcrft, 29 pM, 2005 

^T.3TT. 1269.—PP^KPiT, Plf%qft ^ P7 fpqTTP% % q^PTq.Pf PPPPH ^ PPI t1% 

qqq fNt23 pf*fa ptspi (qt^ qtq^ sTFfft^if) ptc aftt pip PTqqi arfafqpp, 1976 (1976 pp 60) ppi w 3% -qn ptppf 
( nTseif pp p-}4k- 0 fqpp, 1987 % qqppf % apj^q t affr pip pit qwu t fe ctptpr qqn pit arefa 4' pt ppp pt^pi 
qqi*fpi pqiq afa fpf*Fq qftf?*ifqqt 4f <5 h^m %t q^rq pipit t%t; 

apt: amVsftq-qwr, ppp arfqfqqp pit pip 36 Pit qq -pip ( 7) afti (8) ijqr 

fefpqpr sp-w^h, prtip PifelHl PP P?sq qqr, pq % q. i, qqtq qqr, wpqq <M'I5 %, qt. an.-^Tfe, ^cp^rqt-24, srp 

iqsiqqtqqT (psiMpip^-ii) Piqt “^5t” ^fgqn^q^p: t^ppi, arqrq#ip, aicbp, qffpptciq <sm=m'J| (<^<d>w4 
ppir) %PT5?rpq, pF5pqqip“ : §qt”t (fsrct^rti^i%q^n^^?T T TfecTw^t) arfcftqtapjptpqfqf ap^-ti/i 
■5^/09/2004/225 Ptiqi ppt %, arjqtpq qppq-qq PKt ark PPUftlP <TKcfl % I 

5qq-qT5pT(q^^tq^ ap^fp^i) fo^fp (q*q) %qpiRpq pr %r appiftq (^%qq4 wi) %pt aqpH'Jif itp 75 ^ 
arfpplpq 8FPP1 2000 fpl. PT. 11 JW& -PPPP SjqpT 5 f%n. 11 pcpih PIMPR (^) arpppnoo TP. t l^^'x^aptlP^H -jftq 
i? Pnti=*ii tip yftr/w oM=hPT4icq<* PTftp apt)t|^ei-i qqrq % i qpqq qpqsfqnpqtq (pel f 5t) q^ PleTP qftqrq aqpf$rp qqpi 11 
qqpipq 230 ptee afrc so P^sf qpqrqpf pip fq^pT qpiq pt pipt pipit 11 



e<ii[*-H ( l *«^cplt p)<^ arfpfrqpq7qp , j 3 i^q^rqt■%fprp pit old'! ^ tip)*!%r firiy, 4t /^sufpip Ptvqi 'Jim.'ll I 

afa, %q(tp pipit ■ppp arfpfqqq pit pip 36 pit qq-Pip (12 ) srt sipp viPw4i ph qqtq Piqt fp qW 11 !! qqpt 
^ fqiqppqfe^%>ai^qlpp%'571 yni u iM^%aici'ia aq) faPwidl g,i<j (s^ii^’i%ai^j^Ka^R *hh*I 1 7^ ai^qrfpp 

qT^d fqPiWd PtiPi qpi% ftPlWp qqt ^<acii ■^■■^■^%i', q^ipJcnaftr «t)i4Hicm% cTici'i aq't)< u i 100 fq. pi. pt •s<hPi arfpp^ 

PFT%%^ 5000^ 50,000 ppr^%^’ qr4l>H HIMHM 3TPPP1 (l^p) pflp 50 %. PT. ^ 50001%.PT. PP7Pit arfqpipq ipqpT 
qi^f afk"^” phi x 10*, 2 x 10 *pi 5 x 10*,%f,^ ppi?qp7pip?ppqpi'^ifp7pi-?jjp%pq^pt 1 


[qpopo ^®^xni-21( 319 )/2002 ] 

qp p. fFwpfif, fqp^iqi, ptp f%iq 
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New Delhi, the 29th March, 2005 

S.O. 1269.—Whereas the Central Government, after considering the report submitted to it by the pre¬ 
scribed authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity 
with the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights 
and Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of tire said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weigh¬ 
ing instrument (Platform Type) with digital indication of “ED” series of high accuracy (accuracy class-Il) and with 
brand name “SUMO” (herein referred to as the said Model), manufactured by M/s Sumo Digital Incorporation. C/o 
Nilama Roy Barua Datta, By Lane No. 1, Naveen Nagar, Janpatli Rajgar Road, Post Office-Zoo Road, Guwahati-24. 
Assam and which is assigned the approval mark IND/09/2004/225; 

The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Platform type) with a maximum capacity of 2000 kg. and minimum capacity of 5 kg. The verification scale 
interval (e) is lOOg. It has a tare device with a 100 percent subtractive retained tare effect. The light emitting diode (LED) 
indicates the weighing result. The instrument operates on 230 volts and 50 Hertz alternate current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instru¬ 
ment of similar make and performance of same series with maximum capacity ranging above 50kg to 5000kg and with 
number of verification scale interval (n) in the range of 5000 to 50,000 for ‘e’ value of lOOmg or more and with k e' value 
of 1 x 10\ 2* 10 k or 5* 10 k , k being the positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 

[F. No. WM-21(319)/2(K)21 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 
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^ fevft, 29 TO$, 2005 

TOOT. 1270.—ft%<1 g'lfTORt SOT TTHpl 31 f«TTO TO^ % TOITO ^1 TO £ fo 

3 qfjfcl OTS74 (^ OTfrfft TO 3fftl TO OTTO arftlfroi, 1976 (1976 OT! 60) 71*11 TO 3lft TO OTTO 
(HisciT oti OTpfro) fm, 1987 % ^ratif % t sfn to aft sw $ fa mrnr irtfm *sl arqfti 3 m) toi otsci 

-qen«hn OTirq ntni aflr ftrfro 3’ ^ot uro ^rhi t^tt; 

to:, am trto; toi j i M w i ^t*TRi36^?9-vnj(7)3fiT(8)gRiinmTifai^l oti ireOT^gcf) 
fsfaro 5 'T^.n'U^h, -qpki fnlcHHi tr ^arr irar, to #i 3. i, toH to:, tor tfto 7te, OT.-^ife, tjtoi^-24, ert 
fafafif<i htoT wfsRji (TO*hn^-in)^ ‘‘^’’"isyiT^r^m: ijto, ar^Hifaii. otto qroTrf^T?hcTR to«kW( tro to 
tor) ftra% t (f^^w^TTOT^TOaOTSci^TrinOTl) ^fad ai^k-ifa? ot^ 

^709/2004/226 fa*T1 TO $, OTJijfcl TOR-OTI ^ afa TOlfatl TOft t; 



TOtTOrrC^^T^an^i^if) fafrfa (^^TOncOTivrrc^H'OTOTfai (^tototoit) fftcrTTOTOiFi^ro) 
3l11j^fi h ^14711 2000 fenT. ^ I ^*ioi 4 f«t>.Tn. f I hchim*i mimhii (^) ain(id 200 7T1. i^ t <3[47 

t ftTTOITO^rf^TOTTOrTOWtaainlR^m^TOt (qat "Sb OTT?i TltcH TOT11 I 

TOOTTW 230 Tjfceafft 50 ^j} ilcTOcff To faga TO3OT *fr! toti f I 

TZiffan ^z ot! ^Ifcnn %7 arfaftaa toz^°| % faq toHi ot) <aici^ ^ <!<*>■} ^ faq vl f^n ■suro i 

i-tO 4 ) WR <5 «m arfqfroi 3?t WTTI 36 “Ft TOOTH (12) gill yqri ^if<w«il »<i)'i «f>til 3^ m)»«'->ii OTTTlt 

fa 4 *K 1 hT- 5 C 1 ^ 3 T^ 7 l)Z 9 ^7 yHl u IM 5 ( ^7 airpfa < 5 h) f^p|*it<tl gKl 'Sflj (h^ItI, ^7 il 1<HK 5^7 

arjntfei ■qfe’i ftf-iWd fro to t f¥=iftta tr) ygcii % yt ^r, TO»hn 3 =hr TOfam % <i W-i <tw<M’W s m. ?n 

Tra^sriTO^''^” TO^f^soo^ 10,000 to^',tirTOtoto 3 TOci(xp) ?r 1 ^iso^r.xn.^ 5000fem to-^I 

TOn^tl 3^"^” TO 1x10 k , 2x10*^ 5V10*, %?, ^ t141cR^ RT ^ I Wc f ) -31 tpi% 9 Ucfc^ f I 

[ SFI.^o^=^xn : l-2l(319)/2002) 

*ft. "q. f wii>ifH, fwfro to ftrro 


1020 G1/2005—11 
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New Delhi, the 29th March, 2005 

S.O. 1270 .—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the self indicating, 
non-auto malic Platform Type) weighing instrument with digital indication of “ED" series of medium accuracy 
(Accuracy class-UI) and with brand name “SUMO" (herein referred to as the said Model), manufactured by M/s Sumo 
Digital Incorporation, C/o Nilama Roy Barua Datta, By Lane No. 1, Naveen Nagar, Janpath Rajgar Road, Post Office- 
Zoo Road, Guwahari-24, Assam and which is assigned the approval mark IND/09/2004/226; 



The said model (See the figure given below) is a strain gauge type load cell based weighing instrument with 
a maximum capacity of 2000 kg. and minimum capacity of 4kg. The verification scale interval (e) is 200g. It has a tare 
device with 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weigh¬ 
ing result. The instrument operates on 230 Volts and 50 Hertz alternate current power supply. 

In addition to sealing die stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act the Central 
Government hereby declares that this certificate of approval of the said model is be cover the weighing instrument of 
same series with maximum capacity up to 5000kg and with number of verification scale interval (n) in the range of 500 
to IU.000 for *e* value of 5g or more and with 'e’ value of 1* 10 k , 2* 10* or 5* 10 k , k being the positive or negative whole 
number or equal to zero, manufactured by the same manufacturer with the same principle, design and with die same 
materials with which, die approved model has been manufactured. 

[F. No. WM-21(3I9)/2(H)2] 
P. A. KRJ SHN AMOORTHY. Director of Legal Metrology 
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MTOT qfl WR : 9, 2005/^319, 1927 

29 q^f, 2005 

^T.OT. 1271.—'^><1^ qqsRqq, tmiVR qm £fa: 

^qerffate fa' qfafa qrs?r (qte ^1 qf sn^fa ^') qR aft qrc qmr aifaftqq, 1976 (1976 ^i 60) q«n are afrr _qiq qrear 
(HlStfl qTI Stjqfad) faqq, 1987 % % a» ^*>4 % afl7 ?q qR qft qvmqi % fa> d'lldll qafa ^ 3raftj 3 q<R qfeR 

q*n*fcn qqnj "niqr tfrt fafa^ qfiftqftqf 3 wjaa Tfai irr qn?n qfqi; 

®R; 3rpf +K^>«. ■3«W Sffafa*^ <fil URI 36 Hil 89^KI ( 7 ) a?U (8) fcKJ <lRw4l ^51 d^ifa ^<H ‘J'O 

<rafa, -^ttiri tq, frfer%«i«Kj€<rii-364sj5 J ^prcrc gra fafafaa zro qin«fcn M (qqr*fai q>f~ii) wFrafr 

TjaR ^if$o tqqifrffi ?i)m 3(c^ci ciW y<?in) % h i-sci qq, farq% di-5 *w n*i <ai 1 % (fan) 5 * 1 ^ Ifqfai H<qici_ o<w 

nrtci qiqi qqrl) atofar^ 3^^^/09/2004/550 ■i-i L fy^faKi finqiqqi^, ai^Mfad yHMq* afa y<wl¥id qqift 

*i 



zaq qfeR facjxi *faj >i«i>k qn ciV-s *)ci anqTffa ar^Rifanr (ci zrqqqq 7 ) o'lcn zq^rq% i m ^rq^n 30 

f^B. TJt. t «fR =<jq?R W 100m % I HWI91 HI4HH WTTR (^) q>I qR 2 m % I^qfa XT* arfaq^R 'jfafl t falH^I 7171 qfaTR 
«H«t><qdi<qq» wfar antfajRq ’flqiq % i swrei >w*fq; snil-s (tr^ t!) srtI (ffan ifl^iiH zq^ftro qnrn % i qwrq 230. qRe 
afa so swiadl mq faEja wa q* q>fa < 6 itn ^ 1 

TRifwrr^z % *pcfaR % arfafow q-?rfa ah gqqy rfl % %i qffar^ 3 Tfafa % fan) 7Tfar*fa Hi farw wqqi 1 

afa, %qffa wmi wr wftifaqq ss\ wq 36 ^ wra (12) 51*1 v^Tri ?rfa^' spfn ^ ^7 q* Tfrtpm qsqft 
f. qqa qfepi % arjqfaq % qqRi qq % afapfa 37ft fafaqf?n ^iq fq^Ri, (5*1151 % -sijqR 'jftr qiqrfl ^ ffaqq 
hi fad nTsri faf-iWd fa> 9 i 'pq t farfqftfa zrft sf^Ri ^ss. q«n«hn dfRq^faR'R^TifaR^wr 1 ! ql 1 fa. m 

^sofa.m <T 3 f>"^" qR%faqi 100^50,000ri^qrl^fai^', hchihhhimhhsrtor(ir) afa 100fa.mqisiftw% " i " 
qn % farq sooo^so,ooo qfHniqRTafaci so faon. -¥if»RK?rq «qrmq^ f 3 ?ft "^" qR 1 * 10*, 

2 * 10*qr s x io* ( %t’qfi qqitq^qn^ , iicqq) T jqiq>qi 7 j^q%qq<jcqf 1 

[ qn.^o ^3^1fa’21 ( 271 )/2003 ] 
qk. t». fatTRS, fafaq?qR fa?R 
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New Delhi, the 29th March, 2005 

S.O. 1271.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity witJi the 
provisions of the Standards of Weights and Measures Act.. 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and die said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of die model of non-automatic weigh¬ 
ing instrument (Table top Type) with digital indication of high accuracy (Accuracy class-11) and with brand name 
' 'ZORBA” (hereinafter referred to as the said Model), manufactured by M/s Akuri Udyog. Gaushala Road. Opposil to 
Sudani Kutk, Savarkundla-364 515, Gujarat and which is assigned the approval mark IND/09/2004/550; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table lop type) 
with a maximum capacity of 30 kg. and minimum capacity of lOOg. The verification scale interval (e) is 2g. It has a tare 
device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weigh¬ 
ing result. The instrument operates on 230V, 50Hz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instru¬ 
ments of similar make, accuracy and performance of same series with maximum capacity up to 50kg with verification 
scale interval (n) in the range of 100 to 50,000 for ‘e’ value of lmg to 50mg and with verification scale interval (n) in 
the range of 5000 to 50,000 for ’ ‘e* value of lOOmg. or more and with ‘e’ value of 1 x 10 k , 2><10 k or 5* lOf where k is a 
positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(271 )/2()()3] 
P. A. KRISHNAMOORTHY. Director of Legal Metroloiw 
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9^ fee#, 29 9 t4, 200S 

^T.OT. 1272.—7PTOI7 99, ft%7l 9lft19>Kl 51719H& 'SPRjn frq^ 97 fa^TT 97% % 979^97 7RWH ^ -T^T t % 
RTO f79t2 *rf<jf<J TOSR (9^ ^ 9TC 3?R 9T9 TOW 3tftrf%99, 1976 (1976 TOI 60) 7TTO 9R 3?T7 TO9 TOW 

(tos# tot * 139^9) Pm, 1987 % %r 373^9 t aftT ?h to<t toI 77totoii f i% ttotot ^anqtn 9% smfti %' wi tosr 
«ro*hn toto <ni'ii 3ifr faftro qfifwftrqf % itai wi t^to; 

>>rn: tn^>K, <5 rA <t»l TOO 36 9*1 oh—TO u (7 ) 3lfa (8) £Ki X9^i ^>i xh^'i $ 

SllS^i fwfaifc 102, ftTOH 9PJI «h>Sik, WM f^TJI '=T r R-388120 ?TO faPifafl 9*99 TOlfron 9% 

(^Ml^fffl <vf-IIl) 9(^1 h^hk) %> ctl^n shcik^i ^7 ni'Sci ®f>i, 

4FTTO oFT 9T9 "39WTO" t (fad ^9% 57% MV^^TOI 9fofl 9^T 9TO t) 3^7 fald TO ^/09/2004/103 

++Hy(faw froro 9TO 't, oi^Ml^n xhi u i- 99 wd dH y^iRiffi «mh1 ^ I 



wttosrtto •% y«t>n tot ete iMsnmftn 3iw*nfe?i (wrord iron) ?rrm $ i TOfarotfR taron 

300 feyi. % ^iHfll 1 fTO.TO. ^ I ^<9149 4IXM11 ^Hn<IC1 (1} ) TOT 919 50 9T. 1? I 3Tfd HC^CTO Jjf*W ^ fal« t W 710 

nf?m<T ^thuhto TOfcramfenjm'aHPi11 wti^ch^to suite (toi^ ^) 9^(tFR9 9ffarR7TOd^TOTOt I39TO79 230 
3^7 50 ^'ii xchi^oI TOTT 9TO9 "97 ^ii4 TOCTu ^ I 

wP-h*/ X%<i TO) (^XifTOo %7 3lf)if7TOi Ici^ ^«1n 7^ ^ ^j^ifWaci 

31^7, %^rh 777^7 srfviWT WTI 36 ^ '39MT71 (12) ?T7P5R3 7rf^FcP=f»' 7R TPltn ^ |t» ^ ^iTOm 5R7?fl 
^ fe TTOT Mrfed "^71 m*ii v ih? i 3itj'fn ^<rf) f^Pi*<J(ii ^ki ■sm! fa.&i’Xi, -^^7117 3ifT7 7T7ft IMcA ^ f^i(1 

apprtf^ tffsR r^r-iWa ^ito T ro t 37 ft »jwn ^^f>, 9«n«t<n stftr<t)i44iRR %Tftcn twi nt sm. 91 

3 rftro% "^ ,, 9 n%^ioo^ lO.oooTTO^^^'.TTTqiTOfnwi (to)^ nT?rpif^?i so%.m ^ iooo%. 7 n.TTO^) 

arfvwi 3ft7 "i" TTO 1 x 10*. 2 * 10*"915 * 10*, # VR17«TO91 ^i"llfH'+ 91 % * H^c-M.f 1 

[ 971.710-STO^TO^ 1 (124 )/2003 ] 
9). 7>. f9t5W, f¥iro 9T9 fe?tn 
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New Delhi, the 29th March, 2005 

S.O, 1272.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and (he Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now. therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weigh¬ 
ing instrument (Platform Type) with digital indication of ' 4 SE” series of medium accuracy (Accuracy class-111) and with 
brand name " AKASHGANGA” (herein referred to as the said Model), manufactured by M/s Shree Kamdhenu Elec¬ 
tronics Private Limited, 102, Shivam Complex, Nana Bazar, Vallabh Vidva Nagar-388 120 and which is assigned the 
approv al nwk 1ND/09/2004/103; 



The said model (See the figure given above) is a strain gauge type load cell based non-automalic weighing 
instrument (Platform type) with a maximum capacity of 300 kg. and minimum capaciiy of 1kg. The verification scale 
interv al (c> is 5t)g. It has a tare device with a 100 percent subtracts c retained tare effect. The liquid crystal display 
(LED) display indicates the weighing result. The instrument operates on 230V 50H/ alternative current power supple. 

In addilion to sealing the stamping plate, scaling shall also be done to prevent ihc opening of (he machine for 
fraudulent practices 

Further, in exercise of die powers conferred by Sub-section (12) of Section 36 of die said Act. die Central 
Government hereby declares that this certificate of approval of die said model shall also cover die weighing instru¬ 
ments of similar make, accuracy and performance of same series with maximum capacity about 50kg and uplo HHKikg 
with verification scale interval (n) in Ihc range of 100 to 10.000 fore' value of 5()0 to 10.000 for c value of 5g, or more 
and w idi c \ nine of 1 x I0 k . 2 X 10 k or 5 y I0 L . w here k is a positive or negauv c whole number or equal io zero manufac¬ 
tured b\ the same manufacturer in accordance with the same principle, design and with die same materials with which, 
the said approved model has been manufactured 

[F. No. WM-21(124)/20U3| 
P A. KRISHTNAMOORTHY. Director of Legal Metrologv 
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. 3$ 29 3(< 2005 

<*1.377. 1273.—tU9>K 33, (®if^o 9lfwft ski 377 y«jd ftnW 97 9 k^ %> HY9K^35 77913M lj) M9I ^ 1% 

333 fHti 3 3M3 3T5?i 3re sflr 3n 3T93> 37ftf393, 1976 (1976 33 60) 3«n 3rc aflr ^ -qt33> 

OTfecff 33 -5739)39) fwi, 1987 % 393 tff % 37333 $ %'erMRiR 99t9 3ft srarfvft h) 393 ffetf 

«HH( tli'll 3^7 faf^M 9ftiV)f<19l’ ft <jh^<w ft^T 9^H «I»WI 7^91; 

■313', 379 , tiwK, t?93 *371 36 <*1 <499771 (7) ®ft7 (8) uto h^ti yiPw^l 93 mmVi 9r<7l 4 h<t! 37?i7 

^fffCT, 10, 4>|wiA<W, fW7 4na-<R 397 fti 9P3, 3191 W9, 3tF*R^-13 519 faftftfl 39? 

■«w«hn (TTOpf?n^-ii) ^ ^-2” *jis?n% ^w-miP^kt, 3791977393>sft 93 fcn d 9 «M«i (£97? 3 rc9937) % 9 t 5 ?i 

93, ftra% rfi^s 93 3 m “7rpfRi“ £ 3 ^^ 3 ^^^ 3 ^ 13 ^^/ 09 / 2009 / 

308 HH f919t 991 Ai^nV'l VHI U I 99 wft 3^1 «t>«i) %; 



333 hT-SCI fq^ffi (7^3) "fa 993793 MT7 ftel 37T9lft7l (£973 319 9937) cfR133WT°> 11 §«9i) 3(f3«b<is SRTTl 22 fftl. 

91. 1 1 TH 3 ?t -‘jidH ^rq?n 100 91. 1 1 wro hhhm U) srrttt 2 m 1 1 ^ 133? ^rr^vjcn ■gfer t Pw-w 7 Ri- 5 rfavra 

»■(<+. ('I'tlf-l^ti 9lf7?F 3Tr99<JcR 9HT9 1> I 33971 <jch4'*i st'-il-s (T^cI ^ 9t) 93?f ciicii hP<«ii*i 39<;RkI 'Mfli % I U99k>'I 230 qlci 
37ft 50 9r9l9<ff 9171 fftTJct TO9 97 393 37(7111 

y gf pn -<^3 9 ) y«if«hd 99ft % ^Hp(lp<3i 3T9Z^>f % faq 9#9 3^1 Tgftlft ft ft9lft % fftq *ft 4,siP3>d 

9ft Miui.'il I 

3^7, %^T)3 777397 "333 37fvpH3H 3Tt 3TT1 36 3T| 333RT (12) ?R1 ^lf=W41.39 ITTPl 3>rii ^ 3? >419'Ml 3TT?ft 

? i3i 333 3f5c1 % 37^3)33 % 33 331393 % -Slcrfa 33) fetlHWlrtl ^73 33> fk5931, Ps>dl5d % ^fl HT3TT1 ^ 

PjTFT^ 3T5c! f^rPrPra f3T31 331 % PaPdflfd 33) ‘j’acTI % rl ^37, 3«TT«lcn 3flr +(‘{mIcH % <rtc=R 3337T3 3t Tf3 

>ift 1 f3. 3T. ^ S0f3. 31. 3^ "^’ * 3T3 ^ f^T> 100^ 5,000 331 %^ yrqim H1M3P1 373331 (TJ3) 100 ft.31. 3133^ 
3Tffc(«f) "% 313 %> iVl^ 5000 50,000 335 3^1133 319313 3^ (Kiel (>^3) tf(^(l 50131.31. (l°t< 3lt ■3lf33133 ^733131^ 

f 3pR "^ " 313 1 xiO*, 2*10* 31 5*10*, % £, 9?! *Hlf94> 31 5fe'*llc93. Y’fa' 31 ^=9 % 39^ f l 

[99.3.^^^9-21(221 )/2002 ] 
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it. q. -qr? f^TR 

New Delhi, tl'ie 29lh March, 2005 

S O. 1273.—-Whereas the Central Government, afier considering ihe report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below), is in conformity with the 
provisions or the Standards of Weights and Measures Act, 197.6 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now . therefore, in exercise of the powers conferred by Sub-sections (7) and (S)ofSeciion 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table lop type) with digital indication of "STP T scries of high accuracy (Accuracy 
class-11) and with brand name ‘SHAYONA" (herein after referred to as iLie said model), manufactured by M/s. 
Akshar Weighing System, 10 Tirupati Complex. Opp. Shivam Apts., Near Akhabar Nagar Circle. Nava Wadaj, 
Ahmedabad-13 and which is assigned die approval mark 1 ND/09/2004/308; 



The said model (see the Figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Tabic top type) with a maximum capacity of 22 kg. and minimum capacity oT UK) g The verification scale 
interval le) is 2g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) indiemes die weighing result. The instrument operates on 230 Volts. 50 Hcnz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done lo pre\ cm die opening of the machine for 
fraudulent practices. 

Funhcr. in exercise of the powers conferred by Sub-section (12) of Seciion 36 of the said Act, the Central 
Go\ eminent hereby declares that this certificate of approval of die said model shall also cover die weighing instrument 
of similar make and performance of same series with maximum capacity up to 50kg. and widi number of verification 
scale interval (n) in the range of 100 to 5000 for V value of 1 mg. to 50 mg and with number of verification scale interval 
(n) in the range of 5000 to 50,000 for 'e' value of 100 mg or more and widi 'c‘ \aluc of 1 * 10 v . 2* Kf or 5*10 k . k being 
the posiiri e or negadve whole number or equal to zero manufactured by the same manufacturer in accordance widi the 
same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-2I(22I)/2002| 
P, A. KRISHNAMOORTHY. Director of Legal Metrology 
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fiR#, 29 3lft, 2005 

'CTodffo 1274.—%303 WffiK 3H, 7rf33TO £133ft 33J(1 31 33ft % 373l?l3?7 fPTT^lH f) 331 t 

333 fftfti 3 'Rf i >l?l ftfSFI (f)ft f) Tp{ *l*Rtf<Jf) 312 ftft3T9 3133T arfaf^R, 1976 (1976 33 60) H*H 313 aftl 319 3T931 
(‘ii'Swf 3>r an) f*iH»i ( 1987 % % 313^3 f afti ^3 «<ki 3ft ftMT39i f fftB cttrir yftfti 3>) 3T3fu ft 'ft <j<w *iTsci 

^mretiTT ^mr -rghn 3% •HsrfM^f "qrfTfwfTT^ ft3i 9319 3R?n t%^tt; 

aT3:,313, %3C)9;H135f<, 333 3ll3fft99 3ft3KI36 3ft39317l(7) aftr (8) 1TR1939 TTfenft <91993 ftruft 31^ 

ftfn r««M, 10, fd^ifa ^i^-Hcft w, Hfiqn aniift'z % 3fft, ausrsm 99T 3f%9! % 9ra, 9T9i «ikni, ai? h<ni?- 13 ^ri 
fftfftfftn 9133 R*n*hn (■jmT^Rft-ii) ^ "it# ft 9 )“ *511011 % ar^nf^Rr, arauaFrnif3 cff?n 399991 (ft9H3T9 
9997) fti ftrsM 99, f«i«^ 31^33 9T9 " yiiftHi" % (fftft 59ft 5*1% 9791(1,393 ftfeci 9i?i 997 t) aftr fftft ar^ft^ 
f% anf 39 t^/09/2004/309 HHjftftrci ft69r99i%, -939)33991999 wft ftft 993fft9 9779) ft; 

393 9fe?lf9^f9 (Tt3)%3nFR^'m^311l^(%^3n5mT)lftcB<J‘14i1 , ’ltl THUft atf*19ft9 W331 30 fft. 

m % 1 ^339 wrai 100 m. ft1 u^iv-i 9199R (ft) sRrena siti 59ft ^ -gfftaft farm Tra-’srfftrra 

«4<t>ci r iic v i < ti Rlftfl 3Tlft9(J7r3 9919 i? I 933713?Qahr •smft-s (971 ft iftt) 9^?1 (itcii yfl' , HH 393f$l3 <61(11 % I v5smu”i 230 q) c-c 

aftr so ftftft y wi«t<fl tiro fftrpi W 9 97 93ft 3331ft1 



7^9 9 T&Z 95) 317ft % atfafwj *644^1 WTTBTft ft> fft^ 97?N 3?l Tgfaft ft 7)3>ft % fftl 7 ft) 3?j%r[ 

3>) ^jf^ift | 

aftl, h(<*ih 333 arfijf-v-iM tjro 36 3 ft 333RI (12),pn ttb <fRw<ft 33 9 <iY'i 3nft ^ w'3i f r-n 3Rcfr 

f3f 33R! ‘iT^sri % arj*ft ^3 ^ y* ii u i'h>( % aupfn 31 ft farPnfai 5 m 3ft) fs^u^i % aft^ 37 ft «iH"y) ft 

faffft aryftfcl ftfecl fafaffrfl f%313311 f3f-lft) 7l 37 ft Jij'ScIT % 3ft ft ft37, 33%! aftr aFnftwn % <ftt=P1 344.1"l ftt FYft 
ftt 100 tft. 31. ft 2 31. (137 “f "RRftlf^n 7 100ft 10,000 337 3ft ^ ft' Hc3NH 3RHH ftlTOcI (33) 5 31.31 3Tlft 

3rfft37% sooft 10,000 ft" UmiMi MIMKH ft(UW (3=?) Tltfcl SO fa.TIT. 337 37) 511337(13 ^133131^ 

f ftfft “i ,l 313 1x10* 2x10* 31 5x10*, % f, ft) tHI(H<6 3 '^313 Tpi^ f ( 

[3H.ft. 3 ^. 311 - 21(221 )/2002] 
3)0 T7o ^TTIjnjftf, ri^?l<fi, f3ftr3> 313 fe^lp! 
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Nlu Delhi, (he 29th March, 2005 

S.K 1274.—Whereas the Centra) Government, after considering the report submitted to it by the prescribed 
auttoritw is satisfied that the model described in the said report (see the figure given below), is in conformity with the 
provisions jf the Standards of Weights and Measures Act, 1976 (60 of J976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of non-automatic (Tabic top 
type) weighing instrument with digital indication of “STP 3*' series of Medium accuracy (Accuracy class-111) 
and with, brand name ‘'SHAYONA" (hereinafter referred to as the said model), manufactured by M/s. Akshur 
Weighing System, 10 Tirupati Complex, Opp. Shivam Apts. Near Akhabar Nagar Circle, Nava Wadai, ALmedabad-13 
and which is assigned the approval mark IND/09/2004/309; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Tabic top type) 
with a maxixhum capacity of 30 kg. and minimum capacity of 100 g. The verification scale interval (e) is 5g, It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates ihe 
weighing result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



In addition to sealing the stamping plate, scaling shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of Lite said model shall also cover the weighing instruments 
of similar make accuracy and performance of same series with maximum capacity up to 50kg. verification scale interval 
(n) in the range of 100 to 10000 for 'e' value of lOOmg to 2g or with verification scale interval (n) in ihc range of 5(H) to 
10,000 for'e'value of 5g or more and with'e 1 value of 1 * 10 k , 2* 10* or 5*10 k . k being a positive or negative whole 
number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design and 
with the same materials with which, the said approved model has been manufactured, 

[F. No. WM-2U221)/2002| 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 
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^ 29 T TT^ 1 2004 

3To3ffo 127S. -—9<<+>K^l, ylf^^wO'5R1 "3^ V^<1 fNft 97 PWHaTT^ % ST^Ic^^F WTUR ifl 991 ^ fe 

aqa fHfi 3 nfsfcr aTspr (9t% w afoarr rtto arfaPm, 1976 (1976 qn 60) iwi^rc afn rr q^ 

(■*rfesff tbt fo*R, 1987 % "3^w«fr % t afa: "5H ^ttt qft 7rm*Fn t % tf'irau 5r*?m arafa 

q*n*hn qqnj laMi •jfrc forfv^T Mftfwfipff ^ 79gqn 7tai tpift wn t^it; 

aq<T:, are, w«m<. ^sqn gTftifwrqft uro 36 qft^qvrn (7) afr (8) 
f««M, io, ftn*qfti f?r«PT anvr£*fe % 9f&, waran w Trf%B % qra, qrai rkht, aisnq«iK;-i3 sm 

fMqffai-tTwpTWtfciT Cq«n«hnaTf-lil) qid "i**ft-3'’ <jwi% fitt: auaMifcKi, 3rq>q>^R7Tf*<i wr «sh«mij 

(Rtewf v^itt) % •qfsrr qn, fisre% “’srmtTn" t (fa3 ^r% ^qq ttsti qrri Rai i?) arht ftra 

3 r^a=i far? Rnf ^ ^/ 09 /2004/3io fen tt*t t, srjqfcri vhm qq •anft atfir iwifw qnrft $ i 

^qn 4isd (-i)^'* ii^>Ri i<sl) (T^T) ‘tui y«t*i<9iT'TIT*iciaiiniflfl (y^wO flit'll <sh«*h' j i%I 

3-tfq*i»(iH %i*ioi 1000 Pt>. TIT. % I '*lflfl*i lu*i<ii 2 [®f». TIT. % I w*iimi hihhh (^) 3i-<i<in 100 Til. ^ I T{,^> jjf'w 

t ftreppi qm Trirma «w>6H i wq> qifai irmqfr i wti srote (tri ^ ^t) tM Trim mTciih w<f5w q*?n 

1 1 nw 230 ■q^pe afo so ywi«ftfl qm qr qrt q>7<TT % i 



wTPcqiT T&Z ^ Hfi i fex T 9*^ % <34r<lft<M <*>94^1 «qrq^Rf % %Q; xj#q «Fl T3ta% ^ Tfa^T % fen? ‘‘ft 
qft '»m> , ii I 

3tVt, ^r<V«l H.T4>K aq?I 3TftlPl9H ^1 HTTI 36 ^ TqqTTT ( 12 ) UTT TO1 7lfw*Tl q?T TRlR ^ RF ^M"ll qR?ft 

i fe wi RfecT % thw^i % wTrfn ^rrft fqf=mfm jri ^rrt fr^Ri, fewi % srjair «rh tptI armrft ^ 

firer^t qT'-s^T fqfqftn ftm tri% f<srf=rf^Ki tit) *jia?n^^qr, q«n«hnarn <*ii4mi6h% altn 44«b<’'i Mt tmr 

^f| 5 Tn. R1 TTTR arf»RTr% “^” 500^ 10,000 TRT^t^qj^' flriIH-1 9I9HH aRnrrpl (TR) Rf?n softr. Tn. R 

3RT 3^7 5000 fe.TTT. WlS arflRTTR WI RT^ t 3lk 1 >i 0* 2><10* R1 5x10*, % f, ^fl WlfRRT R! 

~m 7JR % f I 

[951. T5, ^^1^-21 ( 221 )/2002 ] 
9(0 tjo ^whijRI, fq^TFR, fefvrap trrq fwn 
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New Delhi, ihe 29th March, 2004 

S.O. 1275.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (See the figure given below), is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said 
Act. the Central Government hereby issues and publishes the certificate of approval of the model of the self indicating 
non-automatic (Platform type) weighing instrument with digital indication of “APS” series of medium accuracy 
(Accuracy class-111) and with brand name “PRAYOSHA” (herein referred to as the said model), manufactured by 
M/s. Akshar Weighing System, 10 Tirupati Complex, Opp. Shivam Apts. Near Akhabar Nagar Circle, Nava Wadaj, 
Ahmcdabad-I3 and which is assigned the approval mark 1ND/09/2004/310; 

The said model (see the figure given below) is a strain gauge type load cell based weighing instrument with 
a maximum capacity of 1000 kg. and minimum capacity of 2kg. The verification scale interval (e) is lOOg. It has a tare 
device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instalment operates on 230 Volts and 50 Hertz alternative current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-seclion (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the w eighing instrument 
of same series with maximum capacity above 50kg. and up to 5000kg. and with number of verification scale interval (n) 
in the range of 500 to 10,000 for 'e' value of 5g or more and with 'e' value of !><10 k , 2><10 k or 5*10\ k beingthe positive 
or negative whole number or equal to zero, manufactured by the same manufacturer with the same principle, design 
and w ith the same materials with which, the said approved model has been manufactured. 

| F. No. WM-21(221 V20021 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 




3TC3 TO Tl^m : ante 9, 2005/3* 19, 1927 
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[31311—GP>3 3(ii)] 


TO| 29 "m3, 2005 

3F?To3ffo 1276.—%3Cf3 7HTOK TO, ftfVcl VlfA^Kl £13 toA 777J7T fAlti *1 f*TOR TOlA % 37*17^3? 7T3TVH 331 t’ f*> 
3*71 ft*l2 3 *fntn 3T5TO (3^ ^13$ STIfrfcI 3^) *R^*n*TO3#m, 1976 (1976 TO 60) 7131 *TC afa 3T3 TO 
(*fs^)' ** ai yft in) fro*, 1987 % 33 *%' % arjjro? t afa ^3 *31 *3 Amitoi t fro wirtk miVn *3 arafa 3 *t3*3*f^i 
33i*hn *313 «at mi afa fafaro xftfwfa*) 3 3*^*3 A 31 to toeto t^ii; 

Wl:, aw, %^fa 3RTOX 3*3 srfvfro3KI36 *3 TOWTO (7) 3?ft (8) STO 'SK* ?rf*fp3 *3 33(3 TOTt £XT TllcTO 
tAto arR-2360, ^I<w3i5<ri*i%3, W7 %tu* 3,ft*%5, %tt, -jJirra,ererfafAftra3 «r- q«n*frn (33i*f7n 

*3-][[) toiAI 11 ins 33 )" ‘far?n% arroro 7£*3 Tift"*, arFr*#Ri <frcT=r towt* (%te wf ittor) % hTsci to, to 

TO 31* 1 '* 1 ^'’ t (f*rft 3TTO71_3TO 3TS71 TO^l 331 f ) afft f*A arjAfc* an$ 17* T^/09/2003/570 

333^713 Iron 331 1, arjAfc* 3313 3 * *nft afa siroftra 3777 ft t; 

3*3 37571 (*Hl ift 3^ aii^fd %sl) ■'l* 3 itot to efts ift* anvrfer <fVcT 3 33*33 ^ 1 arftrrorR wtoi 300 

f*7. 31. ? I lpEl*ft•"*J3713 ^ihoi 1 [%. 31. % I mchim* 3I33T3 (^) at-ruici SO 31. Is I 3.3> a-nAy jcrii $ f%71TO 7in-yfbs(m 
TO33773317337 Vtftcl aTrft*^?!* 3313 $ 1 y*,nfi «jch 4**> «i'4te (9[33f 3)) 33$ fileri *f(«H3 *H<;f$Ki <*<711 ^ I ay«tH' , i 230 3TTO 
aftl 50 3 ?*I*cft WET fTOjtl 3^13 37 cfTpf *7731 % I 



w.ift’1 %t? to ^tfTOi 377 ft % arfaftro toth^ % ferq *7fh *ft i^lTOft ft ftroft % ftm *ft AIcm< At 

f*731 TOTpiT I 

ATT, TO3tV* 7T7TOT7 3TO arfirfr** *j) *13 36 TO) 333T3 ( 12 ) ST3 3T3 TO y hT‘i TOT^ ^q Ml M ,J l 1 <t.<rfl 

^ f*T 3*3 hT«c 1 TO at jh'|c,i 1 * 333*1 3* % af<i'Io <5 <h) fqfh*i(ni gKi 31Tl ftr^ETTO, feTO53 ^ arjTTR afrr 37?) 31331 ^ 

pj|4T A ar^Afel 3T371 f*f*ftt11TO3T 331 f 3H) 9ET3HI % Ft ATO, 33l*hn afrr TOT+TIcTO % tffeT* 33*773 3) 

toi 5 to. 31 tot* arf*TO%“ ?"to* % froq 500 'A 10,000 <ttoto)^*1 tA' 777313*313313 (xj*) airim* frfFTi so fro. 31. 

£ TO3T aft* 500 fro.31. TTTOTOl aif**77m wrm TOI^ f ajh*'^'’313 1X10*, 2x10* 31 5X10*,% t,*i) 33173*731*73173*7 
■>J3fTO 31 7JTO % 7T3^c3 f 1 


[TO. 3 . ' 5 TO^ 1 T 3 - 21 ( 180)/2002 ] 
3 t« 110 t wiiHfa, Pi^iTO, f¥uro 313 from 
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No- Delhi. Uie 2vth March. JOBS 

SO. I ITS.—Wh(r»s (he Cent.ul Gmefflrtienl alln cm^HJcnru' (Ik lq»n submitted H U bs like prCicnbud. 
authority, is satisfied [ha£ the nsndel destiii'nJ in die vnd Tepo" (lee die rj^uc , nen 1>e1p* r it ■■ VAnfunmn uuh Hie 
provisions of Uku Standards ol Wrights and Measures Am. SyJti (W* el I'1701 -uid Hie Standards ol Weiglus iirnJ 
Measures ^Approval or Models) Rules. VfSl nnd Hie laid Model it Lukdt m uuiijiraLn ns. accurst v over periods ol 
SMStaifk^d use and Ld render accurate sen ire under vunod condition! 

Nob. therefore, In exercise nf Ihe powers coni erred bv Snb-iectlom (1l and |H) of Section Ui of the said 
Ad, the Cental Got cmrncfit hcjdn isiues and pul'h.'JkL^ dir n-miiv.neui .ipprov.il ol ihe model of uin-;Liilam;ilii 
(Platform ^ pef weigh ing instnimciU wilh digiLpJ Indian ion uf SAI‘ senes of medium accuracy (Accuracy 
clitSS-ULk and ivelH brand name "SALYEiR" (hereinallcr (clcncd 10 ns die s,md modelh hi.um d aunt ml hy Mft S.iirer 
Scale lndi urnes. R-23W>. New TcmMi: Mnrku. Opp Suhiu Dinwatii. kmn Mn.nl, Surat, (nii.irm ,ind win ill n JHasgncd Ibv 
approval mark IND/09/200V97&, 

rim said mod 1 1 (sec ilic iiyttc given Pc low) n mink gaujee upc load cell based iwmunoiiuiiic nnsiiing 
mslrunicnL ivith a maximum cap.icin of Vln'l kg ;imJ minimum capncily or llqj. The t uni ic.Maii scale inters :>l let »S Vig 
h has a Hire device w|Ui a Hid pvt cent subtractive trained litre ell'evi 1 tie Llgln [inn U mg Diode display indicates die 
weighing result. Hie iiislmmcnl operates an 23D Va-ll.s, Mi Hnl/ .illerii.il is e Clime rtf posver supply. 



In addition lo scaling IIk stamping pUle waling (tall be done 10 pitsau the opening oi die machine lor 
fraudulent practices 

Fiinlief. in enniM of llte powers conferred bv $db-sccuon (1 2 ■ of SccirtW >t« of line »a.d Ac* the Central 
Govern men hcribj declares Hut this rniditaie of ipproi xl of the uii model dull also cow the weighing mummerii 
of similar niikt.wmvs and performance of unx wncswilh inisii»uin (-f >cns ■■h*ie jisd up to Swiig of 
v cnhL3i.>nn scale interval (nl U* the Wlfif of )W W Jfl.Uffl for V value of Sg or more oral with ^sal« I' HP. 2 ■ Vf or 
S-1 im L is pLiiiji the positive cm ilegalise ttlujle number or equal 10 A w tiifenif^imd h 1 . the same aijnufaciurer m 
accordance oitli the Hltit principle, dttipn and svilb Ihe umc ttulctLalc with nhKlL Die appro* ed model Inis been 
nuntrfitdurad 

|F.Nq W'M-2K3»it r >'CJ 

P A KJllSHNAMOOPlllY. DiTecWof Ujj&nvIesrekiLii 




H173 wnr; 9, 2005/^n 19, 1927 


3595 


[MPHI—' T5T3Z 3(ii)] 


29^, 2005 ■ 

^To3TT° 1277. —zri, SlfepIT) £171 3^ TTSJ3 '97 ferR 357^ % WTO T?l HRI S % 

3W 3 *rfata ^fecl «TR 3frr T m RHWr srfyfere, 1976 (1976 35T 60) Tien W a^R -m HFP^ 

(4U<yjf appte) fern, 1987 % 37Hiif % 373^77 t afa ^ yin Tpt timpri t fo d'lidu ignqtn yft sraift *ft 35y nfei 
■w4?n ■3pm» Tijhn afa fafeR Tfiftyfayli 3yg«M to wr?ti ti^ti; 

373: 373, 333 ^171 36 3^39^771 (7) sfft (8) STOS^tl 

fester (^ften)^. fa., 17-12, -mmiT^f^Mc-tTjrftqr, %77-i, 3$ fe#-i 10 028 urn fafaftra ^kr yentfe (■q«n«fe^ T f- 
111) yfa 11 TJ[H" i oicii % 3i«t>«n *£< 1-1 Vifen, 3i<*i*iil<na olcvs 3x<t>t u i (<^f«m "cilcii t i)fi)*i k^hk) % ‘TTsT'l yn, 

faTT^ 7rP*£ 371 3T3 "ftw" Tj (fa3 ^571% 3731^333-41^ 37^ 3911) 37frfa3 3T^tel fa* 37^ 7^/09/2004/ 

329 f379T 391 fXHI«I 93 TStrft sfa 'SRPlfer 977<fl ^ I 

3371 -Rfel (^319^311^^') 3*179^9337 MR 3x7 37131% 3faH 393770] f I T7797t <yrfV37?P7 ^931 150 fa. 
91. £ I 5«<t>l '^RR firPTcll 2 fa. HI. 1? I hchimi *in*in (^) <m-ckici 100 TIT. 11 1 Q[ 3 f7 ®7Pi«i jcii ’jfal 1? f7jR79vl 7t?F-9fa7RT 

oH < tici , ii<'i t fi 3ni)^cii TI'ii 0 ! % I y3uyi 'SOH^ifa simTs (i^ci 4 1^) y<i)xid 3 hoi ^ I 230 ^icxi 

3fa SO Tfo Mrniqnl VW f^ 9319 97 37 t 4 3R7TI t I 



Hffel fa? 3f?l '55.lte 377^ % 3jfdft<M 3f>q<fiJoi 693517 )' % fell M?fa 37) 7Stc=T% 3 7f3^ % ter tf) t^ i fad 

■ten TsrniTTi 

3^7, 3v9Tl9 777307 333 ®rfVfer*r 3?) MT7I 36 3>) 399T7T (12) 5TTT 9T3 TTfacTM)' 90 T9)9 9 r 3 TRi 91; 4.(cl) 

% fa 339 MfSR fa 3Fpffef fa ^77 y9l«HJ< % ^f<r*fcl 3771 ftfellrtl £171 3771 feSTRI, fesn^J % 3PJT1T7 6lh 3771 TTTHTTt ^ 
IbpE^ 37^iH7(! hi^ci f^FRn 1 1^I ^ PiPiflin ^ <h) <a<ni % ^ ^ "n^li^fcii 3^7 q>i4Hid'i % n'lci't 7737^1 7 ) 7^7 

3Tt 5 HT. HI37I^ 3Rfe7F% “i" ‘RR% 500^ 10,000 7J3f> 351^31 «r<«S-l HIHHH (ipt) 377RT?1 TTfel 100 fe. TT1. 

200 fe.TFI. 7Tf73E7l srftlHRR SRmTmtf f acih"^"^ IXIO 4 , 2*10* HI.5 x 10 4 ,% f, ^ft t|H|fH<+.' I TI ^ , 'llcH«fI 1 ^nfe^n 7]^ 

% HI 

[5RI.77. ^3^1577-21(331 )/2003] 
zfio t^o ^wiiijpf, Pi^!fi<*>, fey^r Tm fern 
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New Delhi, the 29th March, 2005 

S.O. 1277.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below), is in confonmily with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now. therefore, in exercise of the powers conferred by Sub sections (7) and (8) of Section 36 of (he said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument with digital indication (Person weighing Machine) of “SS-HS ,: series of medium accuracy 
(Accuracy class-JII) and with brand name “SWIFT 1 (hereinafter referred to as die said model), manufactured by 
M7s. Tula Digital (India) Pvt. Ltd., A-1 2, Naraina Industrial Area, Phase-I, New Delhi-110 028 and which is assigned the 
approval mark fNDA)9/2004/329; 

The said model (see the figure given below) is a shear beam type load cell based weighing instrument with 
a maximum capacity of 150 kg and minimum capacity of 2kg. The verification scale interval (e) is lOOg. It has a tare 
device with a 100 percent subtractive retained tare effect. The liquid crystal display .(LCD) indicates the weighing 
result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 



Further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity in the range of 100kg. to 200kg. and 
with number of verification scale interval (n) in the range of 500 to 10.000 for t' value of 5g or more and with 'e' value 
1*10\ 2x l() k or 5* 10\ k is being (he positive or negative whole number or equal to zero, manufactured by die same 
manufacturer in accordance with the same principle, design, accuracy and wiilt the same materials with which, the said 
approved model has been manufactured. 


|F. No. WM-21(33 iy20031 
P. A. KR1SHNAMOORTHY. Director of Legal Metrology 


[MFTn—'3(ii)] 
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MTC71 ^ : anfa 9, 2005/^bl19, 1927 

^ fartfl, 29 "HT^, 2005 

^To31To 1278.—%?(fa *81, faflRl atl^+lO.SRT"3^ TOJ?I 1 R^8 «*li*n*n?l‘ r T*n%'f% 

^raw 4‘ TTfahr hTsm sn^rRi ^df) «rre 3fft hm* 3rftrf=Fw, 1976 (1976 «pt 60) 7i*n 3^ -qn 

(•qfeflf ^ srjqtin) fm, 1987 % 3q«ittf % t a^li ■qra VI wnr t'1% ci'iwu ipfri 3rqft 3 'ft ir-s^i 

■’TOithn ^ ti^tt 3?Tt Mf<fwf?r4l' 4 aqg«Ri ircra t^tt; 

3171: 3TO, «(*«<, W ^rfVPrcR *t4‘«1HJ 36 "3W71 (7) ®ft7 (8) 5TO 7^7! ¥|Pm 4| *81 3P%1 «8T7t £7*4 ttci 

H)(tUM1 friOr-wfl -SfT^Z %fa4‘S, 306 V* MIM1 T**f %Nft Tqi4, '5^'4000Tl, .HfKI^, ERT fafiftfl 

^i 4 ai (q«ntf 7 ntnt-III) ^ 17 ^ qj^n «fcn, -»iwqilno 'ciYet^i as«r> 7 u i (i«wsiM m^k) % ‘iT-sci 

tpi, <rr*5 ^1 qra “■^f=r^q n t (f%4 t?t4 t?% hTsci ^fi ^ %) ®ftr fsr4 <n^ t t'l<;i f%» 

3TT^ ^ 5^/09/2004/341 "HR^fWl t, 3T^q\^ uqpq TO HUTt 3?ft TOSlftlcT t; 



TRRT KTBTI fa^ifTI (^ 7 ) % 3 T TOR ^61 HT 7 471 3 mnfer ( 3 TW 7 ^) tik-H 3 WI 1 o I arfVopTfR ^TTOI 

50 m fl ^TW^^TTTR OTH 200 (4. TTT. % I *n*nTO HIWHH-(i) 3T7TC1?! 10 fa. 7J1. 11 xnpamfacJC’H Tjfjfii t 7171- 

yfawi *q«b74-iir*<«t> yrft?i 3o4^cH'5rmqf'i trot spite (Tj^nTtsi) ireflf tflT^R Mft u irq 4 13W 230 

oflr so y c^i^til vnr fasja 3 teR * 6 t 4 ^ctij % i 

iRffqq v?tz "spl *pnf%7i *8fa % 3ifciU*w % fap* triih ^ ^ % fexi 4i 

fWni 'Jilt'll l .- 

sftr, tu^K^TI •ajfijptM'H ^ HR1 36 ^ TPIMin (12) 5TTT '9TtT ^rf^TRl ^TI i/^Vi ^77^ ^'*7? v1m u (I «67rtl 

^ ft? ^5*4<;n TPT y % 3T7pf<1 <s'«l feftqioi glYl 2D(ft fe^Rl, fs'ni^i % STJ^TR 3lV7 >3«1 «i*3'jl ^ 

^^4 3 i "^41 Iqci *iisci ftftftia Pti^i 141 ^ f 4 Pif^ici ^ 4 ) ^TSTcTI % 44 4 4 *t*, ^I^TT^TTT 3^7 *pi 4 hI^H % n*icl *1 
■5fl 100 ft. in. ^ 2 m. cr5P‘ , ^'‘'qPT%f^ 100-4 10,0007^^^4' «rt|im HIH4H3T7nj7!l( 1 l3^) 37tr 5 71 . xn^nfipfl 
3 tT^t% “^ ,, -qR%feq500 4 10,000 wqm myHH (i^i) so ftv m 3 rfvg> 7 Tq ottti 

f 3ft7‘'^’'-RH 1x10*, 2X10* -qi 5X10*,% f, %[ 7n ^! I <M9> -qi Tpq % f I - 

[-951^.^5^7^-21(311 )/2003] 
%o 7 »o frtnflTjfif, ITT 9 f%TR 


1020 GI/2005—13 
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Nw Delhi, the 29th March, 2005 

S O. 1278.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below), is in conformity with the 
provisions of tlte Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions: 

Now. therefore, in exercise of the powers conferred by sub-seclions (7) and (8) of Section .36 of the said 
Act. die Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic 
weighing instrument (Table top type) with digital indication of "NPS” series of medium accuracy (Accuracy 
class-HI) and with, brand name "PHOENIX” (hereinafter referred to as the said Model), manufactured by 
M/s.Nitiraj Engineers Private Limited, 306A. Bhabha Building, N. M. Joshi Marg. Delise Road. Mumbai-400 0J I. 
Maharastra and which is assigned the approval mark IND/09/2004/341; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Tabic top type) 
u ith a maximum capacity of 50 g and minimum capacity of 200mg. The verification scale interval (c) is 10mg. it has 
a litre device with a 100 per cent subtractive retained tare effect. The liquid crystal display (LCD) indicates the weighing 
rcsuli. The instrument operates on 230 Volts. 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares dial litis certificate of approval of the said Model shall also cover tlte weighing Instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50kg. with verification scale 
interval (n) In the range of 1 oo to 10,000 for ‘e’ value of 100 mg to 2g and with verification scale Interval (n) in the range 
of 500 to 10,000 for ‘e’ value of 5g dr more and with ‘e' value of MO 1 .2*10* or 5* 10", where k is a positive or negative 
whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design 
mid with the same materials with which, the said approved Model lias been manufactured. 

[F. No. WM-21(3113/2003] 
P, A : KR1SHNAMOORTHY, Director of Legal Metrology 


[ Mm n—un>5 3(ii)] 


HIT?! MM3IMIMM : 9, 2005/^M 19, 1927 
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29 MI< 2005 

<JiTo3TTo 1279.—«<9>KMil, faffKl ^ y«J<l M3 MTT^ % VrIHItrpl MMl F fMI 

33Rrfr# Mfthi MT51S (Mt^ Ml M %$) MTC 3^3 MTM MFTMI 3Tfuf=lMM, 1976 (1976 <KT 60) 71 Ml <TR ifR MTM MFIMi 

(MT5c=tf MM 6TJMt^l) fMMM, 1987 % MMMtfi % SR^IM % IfM MTcT Mil MHIMMT t fap FPIftTR MMlM Mil 3fMfa 3 MI RM3I MT331 

MMi«fai mmit* t^mi Wfi Mfiferfipif ^ tImi tom mmmt t^ti; 

3331:, 33M, ^v^Im <5«m Mil M131 36 Mil MMMT31 ( 7 ) 3^R (8) &HI ; -il MM MMlM MI33l ^ 

'iltnO'Ji ^MflfMMTl Ri(*iis, 306 3*, MTM1 (<(lc‘3 , J, 3(MT^M Ml 1 !, slcii^w <ls, ^^-400011, *) 3 * 111 * 5 , 5Ki M^MM 

MMi*hn (MMi*hn M^f-Ill) mt^ "-qmmI tth 11 «j'i3Mn % rmim; t^mm -snf^Mt, mUmm wi»i (mmtm) % 

MT5?1M>I, f5T3T% MM MTM '' M^PPM ’' t (faR TM^' TM% MTMR^ 2TM3T MTSTM Mi?! MMl t) 33^ fall 3rjMr<M fa? 3TT| 
1TM -5^/09/2004/342 MM^fW faMl MMI srpqftM MMT°I MM TOTt 3tT3 TOlfflcl Wt t; 



RM3T MT51M fafifir (l^M) ^ TOR Mi! V13 i&FT RlVlftcI (i«(d<;i4 TOR Mil) ct^R aM*3M % I IpHMril SlfqMRM yMMI. 
Sf*F. TH.%1 T33^ ^-KTH ^TMMI 40 TIT. % IR3MTMM MIMMR (^ ) 3RT31R 2 Ml. 11 ^ 33T^M^TM "gfMRI % falM'W Tffi-tffdVIM 

«<'t)W'1ir , -(*> Mlftn 3Tr^M3pn MMIM ^ I yMilVi MWmNv SIMls (to ^ ^5t) M57f cflc-w mR« 1IH 445f$M 333311 ^ I iMM'W 230 MRF? 
3?t3 50 TI^mt yfMIM/H MT31 M3 MiMj.MJ3?TI $ I 

wfft'r M?l ^ % JlQrflMfl MTTCpf -CMMJTtf % fcT^ M7ftM TSrtepI flM^I % ^TC[ Mt M3oftra 

*pt-3JTQ^I 

•3^3, M3MR MM31 ^>*1 km 36 Ml MMMT31 ( 12^ (*KI 73U ?if*w*il Mil i^mVi tfKcl ^ MlMMI MTtft 

t fMi 33 FT-hT« 61 % $> y HI U IMM 3ia‘[(1 TRi ftf-IMliTl 5131 M33> fR^PR, fesTT^M % 3^3 HIH'jfl ^ 

f'JlwA mT 5M faplfllfl fMvMI MMT^ M3Tl ^<3C1[ ^Tl -^Mi, M«ni4fll 3?l7 "bl«lmcH% rtlcH 

Mil. 100 fM. VI. 3 2U1. 3rMr"-i" 100^ 10,000 3PM ^Fl ^M1 H7M1MM H I MHM 3i3RlMl (1^1) vtn 5 371. Ml TR^ 

3TftTMr%“^ M TfPl%%M 500 3110,000 MM2M3 ^>1 R3M1MM MTMMTM (xp) 31313131 R%<1 SO fe. Ml. clMiMil MrftRFMM yMMIMT^ 
f IxlO 4 , 2xl0 % MI SxlO k , % f, Mil IHI3HM.Ml iftU)lcHM> fJlU Ml"?£M%R4<l<rMf I 

[ MM^R. W»l1J?9-21 ( 311 )/2003 ] 
Mlo Mo ^Wirtjf^f, Pr^'IMi, fqfMMi MTM fM^TlM 
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New Delhi, the 29th March, 2005 

S.O. 1279.—Whereas the Centra) Government after considering the report submined to it by ihe prescribed 
authority, is satisfied that the model described in the said report (see the figure given below), is in conformity with die 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is Jikcly to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now. therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) with digital indication of ^NCS" scries of medium accuracy (Accuracy 
class-ill) and with brand name '‘PHOENIX” (hereinafter referred to as the said model), manufactured by 
M/s.Niliraj Engineers Private Limited, 306A, Bhabha Building, N. M. Joshi Marg, Delise Road, Mumbai-400 OIL 
Maharastra and which is assigned the approval mark IND/09/2004/342; 



The said model is a strain gauge type load cell based non-automatic weighing inslmmcnl (Table lop type) 
with a maximum capacity of 5kg and minimum capacity of 40g. The verification scale interval (e) is 2g. It has a tare 
device with a 100 percent subtractive retained tare effect. The liquid crystal display (LCD) display indicates the weighing 
result. The instrument operates on 230 Volts, 50 Hertz alternative cuiTcnt power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) ol Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of ihe said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same scries with maximum capacity in up to 50kg, with verification scale 
interval (n) in Lite range of 100 to 10,000 for V value of lOOmg to 2g and with verification scale interval (n) in the range 
of 500 lo 10.000 for ‘o' value of 5gor more and with V value of l * 10\ 2* I0 k or 5*10\ where k is a positive or negative 
whole number or,equal to zero manufactured by the same manufacturer in accordance with Lhe same principle, design 
and with the same materials with which, the said approved model has been manufactured, 

|F. No. WM-2I(311)/2003| 
P. A. KRTSHNAMOORTH Y. Director of Legal Metrology 


[Mmn—^3r>3r 3(*i>] 


TO^IWtST; 3?fa9, 2005/3* 19, 1927 
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M 29 *r3, 2005 

grr.3ir. 1280. —%*rt* «<<*>« *>1, fated yifcwid in* *3 fHfi *7 1«mk hr 3 % **t*rni) **1 $ fa> 

tpw 3 3r*d 1976 (1976 *n 60 ) <t*t w #t 

(3fedf *jt fm, 1987 3r***tif % 3*j**1 sfa ?* *1* *3 fhira*T 3 fo^minw a*Vi *3 srafa 3' 3) ****fe?i 

**n*f?TT**m «i'n afl^ fateM nRR*(Qi4i3 3 *thhh* 5*n 3fc*i; 

3111:, 31*, 3BCT3rf3fwr*3qra36 ^'3*“*iro(7) 3fn (8) 5TO 31** Ttfat!*)' ** V*itn **3 £1* 3*3 

4lfcuiMt ^jflf**3 yi|3<; Rifn^s, 306 ■£, vrm fafc'S'i, £* £* 3t3t *13, 'slc-usy 3*, ■5^-400 011 , hjkivj ?f* faf=rf3* *<* 
**f*?n 0*roi*hn*3-iII)*i3 3»f^i-t*te*, 3r^**Tter*'3 L t^>< ij i( zft3 m^h)^hi-sci* ii, 

fald^i flip's «p| im "*#1**” % ( fai3 ?C(4 H!f e (l<l i d , TO ‘il’Stn e MJl 'Hi %) '»?l< fai3 3i^*iV;i Ri(j3*^'5^/09/2004/343 

fa>*I **13, oijjhIvi x*ti'>i-3H *ll3 aflk iicwHfm <t><dl t; 



3*4 4fsci fa^pte (c^i) *^ii hr 3d 3i/t^iRo (<ri4 x^k ^i ) <i)cvt '3 i f c ^< g i i 3 if^hciH ^ih oi ioo fa*. m 

t I p* -£H<m «**T 400 HI. % I UdlUH HIHHH (3) 3?7RIcT 20"HI. I1 5*3 £3R 3nO*cJcPl "gfa* t fara*51 TIcT-Hfa** 
nrfei 3n«m^ hmth t1 ran dc^4+ (tt^ ^ -&) litert Hfoorm 3'rcftra toi % i diwi 230 htf? 
3TR SO 7 T^ HrqFnfi HRT %IWI HT ***1 HRcfT % I 

«Tfai'l *4 £{jf*M H>t 3 % Sifflffall *>H£'{ u t ®TH?t 3 % HSflH is'ld4 3 % ffHJ Mi £sjfa*ci f%Hl jii^'ii I 

3^7, %HTR HTHTR W 3TR#pq* *1* 36 W\ ^9-*T0 (12) 5RI 3PTtJ ^iRw^t' HHtH fir H? xj)**I *T*ft 
^ '3*3 HI'Sci 3> 3> $h 3T*P*H* 3io'to 3lil RlPi^iirti ^ki 3lil (ci^ihi, fs N *ii 5 'i 3> 3i^dK 3?lT <T*) ciihviI ^ 1*1*3 

3 i^ h) l^<i Hisd Rif-iWfl f* 5 *i hhi t r^f4n *j<ac»i %33 *) 3*i, **n4*T aik ^i4hi«i % ifra* awi *3 *it 5 in. *i 
3*3 h ^"*r % fm. 500 3r io.ooo« c^in hihmh(t^) ai-ciodyftfisofe.m3 ^qra?R 300 %.m 

3?3 "t”*R1 «10*,2 *10**15 * 10* %t,*1» *ffll<*W*l 5fe«llcH<6^lf*r*lHHJc*11 

[ *!I.*C 21 (311 )/2003 ] 

4). t». f^n^fit, *t* f*w=i 
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New Delhi, the 29th March, 2005 

S.O. 1280.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied dial the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 19B7 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now. therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. 
the Centra) Government hereby issues and publishes tire certificate of approval of the Model of non-automatic weigh¬ 
ing instrument ( Hanging type) with digital indication of “NHS” series of medium accuracy (accuracy class-111) and 
with brand name “PHOENIX” (herein after referred to as the said model)-, manufactured by M/s Nitiraj Engineers 
Private Limited, 306A, Bhabha Building, N.M. Joshi Marg, Delise Road. Mumbai-400 Oil, Maharashtra and which is 
assigned the approval mark IND/09/2004/343; 



The said model is a strain gauge type load cell based non automatic weighing instrument (Hanging type) w ith 
a maximum capacity of 100 kg. and minimum capacity of 400g. The verification scale interval (e) is 20g. It has a tare 
device with a 100 percent subtractive retained tare effect. The light emitting diode (LED) display indicates the weigh¬ 
ing result. The instrument operates on 230V and 50Hz alternative current power-supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of Die machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instru¬ 
ment of similar make, accuracy and performance of same series with maximum capacity above 50kg and up to 300kg. 
with verification scale interval (n) in the range .of 500 (o 10,000 for 'e’ value of 5g or more and with k e J value of 1 * 10\ 
2 * 10 V or 5* I0 k , where k is a positive or negative whole number or equal to zero manufactured by the same manufac¬ 
turer in accordance with the same principle, design and with the same materials with which, the said approved model 
lias been manufactured. 

[F. No. WM-21(31 i)/20O3] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 





[ HR1 ||—TSDS 3(|j)] 


Him ^ msrra: Hifo 9,2005/^ 19,1927 


if .03 

fqcril, 29 HT^, 2005 

«*il.3TT. 1281. — ’HTHiTT Hil, fqf^tl HlfH^lft ski 3^1 y^fl fvfat HI cp TTHlSfH Tl HHIT fe 

^ 3 hMr htspi (hM <3 an^fir htc afr hth hrw atfqfHHH, 1976 (1976 60) uht hr am hn Hrm> 

(Misdi ^1 fwi, 1987 *wji % ai^H t afrc ura hhthhi f % tf'iidrc qqtH amfu 3' hi 33 a hTsri 

H*n*hn HHn? Tdbn aiti fnfnm qfrfmifinh R ^ht imm urrt T^ni; 

am: 3TH fa 7T7HTR, 3SR arftrffaH ^HRT36HftaHHRI(7)3lfr(8)5Rl 3RT3 VI^+ri’Ht HI falR HR7I pr 

HrirflTH Hlfaz fc#l25, 306 T*, HI HI fafcsH, RH 1JR llfalt HFi, 5l<rll5H Tfe, T^-400011 HTITP? SKI RlP tfS fa H^TR 

HHIHUT (HHIHcIT fa-IM ) qi<} n tpl ^ Hn[ " ’joeii % ■*i c t.«=K tjq-i frlff a, au-q-oifcin aUi'i %■ mTsci ^E1 , r>jiM4> <tfl"5 HI 

RTR “HlffaH" t affr faft a ijR ^R f^HT^ Tt/09/2004/344 fam 

HR! T. HjHRTi Wl-qq Rfffl HlR W^hlf^lcl nfai f 1 



3k<i ki-sci faciei () j i4 ^k.i(hi hr Ad anvrfm 3 hhrh^ 1 ^triti 20 P+>. ui. % 1 ^h*fi ^hhr 

HHTI 100 Rl. 11 Ho'IIRH HTHHH (i) afaRl 10 3R 11 ^ 3rrfa<J6H *jfa! fc foWHil 7KT VfttTO ^THJrHRHHT HTfa 

anfacpTR unra % l UHilVI dctfata'siHlfi (i£5J^ ~£t) flleii 'hI'Hik •sMsfSrn HTRR % 13HHRHT230 HtRS arlr 50 vfMiqal 

htci faspi hi hth hrhi $1 

Wlfa'I HvfH ^ feHT 'SlIHH I 

afrt, %htR? htw 3hr arfnfHHH ^ hri 36 <mvm ( 12 ) era qq^i hr irtRi writ ^ h? m'ih'-u 

% hTsw % ththhk % amptiT 37 ft fq Pi nidi ^rj tuft ft^Ri, fMf?H % stjrtc afir ■?rfl him ill ^ Phh^I 

arjHUcH RTSW ^lPrf*tH %HI HHI % tflS ^RT, H«H*hn afk «mmu , 'i HllWqfl 100 ft. 

m ^ 2 RT, TT^''^" HH%100^ 10,000«WI41 MIHHII WTOCT 5 m HITOfc H^Tff ^'‘$ 1 ’H1H 

% 500^ 10.000 Trafqft^^ «W|MH HiMHM (T^l) 3fRRT^T HfCT 50 %. Rl, ^ ^ HHfn HR^ f a#T "^" HH 

1 ^ 2 x 10* HI 5 * 10*, %f, ^ WflIWW HI ^^ f I 

[Hi!, ^SP|^H-21( J11 )/?QQ20 

% ^11*^- riiiw, Wwhth ftam 
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New Delhi, ihc 29ih March, 2W5 

5>0, 1Z81,—Whereas the Central Government, after considering the report submitted ro U by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Art, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8} of Section 36 of Ihc said AcL 
die Central Government hereby issues and publishes ihc certificate of approval of the model of non-auto matte weigh¬ 
ing instrument with digital indication of ’NBY” series of medium accuracy (Accuracy Class-Ill) and with brand name 
PHOENIX” (herein referred to as the said model), manufactured by M/s Nitinij Engineers Private Limbed. 306A, Bhablia 
Building, N.M Joshi Marg, Delise Road, Mumbai--400011, Maharashtra and which is assigned the approval mark 1ND/ 
09/2004/344; 



The said model is a strain gauge type load cell based non-automatic weighing instrument wiih a maximum 
capacity of 20 kg. and minimum capacity of lOOg The verification scale interval (e) is lOg It has a tare device wiih a 
100 per cent subtractive retained tare effect The light emitting diode (LED) display indicates the weighing result The 
instrument operates on 230V, SQHz alternative current power supply 

fn addition to sealing the stamping plate, sealing shall also be done to prevent die opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by subjection (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instru¬ 
ments of simitar make, accuracy and performance of same series with maximum capacity up to 50kg w ith verification 
scale interval fn) in the range of 100 to 10,000 for V value of lOOmg to 2g and with verification scale interval (n) in 
the range of 500 to 10,000 for V value of 5g or more and with V value of I * I0 k . 2* 10 k or 5* 10\ where k is a positive 
or negative whole number or equal to zero manufactured by ihc same manufacturer in accordance with the same prin¬ 
ciple, design and with the same materials with which, the said approved model has been manufactured 

(F No. WM-2i(3HyaX)3] 

j P. A. KR33HNAMOORTHY, Director of Leg^d Metrology 



[hru—hrs 3(H)] 


HTTHraiTRFR : 3 rfa 9 , 2005 /^H 19 , 1927 


3005 


^ fevfl, 29 HT3, 2005 

HTI.OT. 1282.—%Hffa7T7WHfl, fefe Tiffed fife HTfHHTCHH^HVHR^WORP'THlifo 

"3371 ^f ^f u i(1 nT-s<ri ( T ft^ 77 T I^ STOjjfa 7(Ti ) HT2 &hx HR *in't' 'SrfVf^n, 1976 (1976 ^51 60) rlHl r A\t 3717 HR Hn=h 
(Hjsc-if ~m sijHtc-O fen, 1987 % HHeitii % shjtr t oft ?h hr nit 7 ?mitrt | f% d' li c nr #1 Hit ^raf «h Hi htsh 
H^rnm «rr 77tHi 3 ^ Wn HfiftHfirHl ■$ 3iy<« jrr hhcii 7 ^; 

3 tq %nrta Hrai7, <w<7ro36^t^mra(7)3i)7 3Htnn (8) sro itch vifcw-tfi to uhr trot p. 

^7777 H^7 ' jvifl p R T l , ^5H?f TT5, fr4»m-R 7-251001, 3717 fe?T gT7I fafrfifa H*H HHT*R1 (HHT*fal HH-J]]) fel " ^T7 ^ 73^7 ‘’ 
*j73c=n % cJdl?H 7JHH Hfe HtHHlfcR (TRR JWt (Rfenf HTTP Tei<9Hri 5RH) HTHTSRHfl. fera HRT 37 HR ‘ t ^1 ? 

tth” t (f^?7ri'TH%HVH7^H3HHT5RHrpHHi t) 3^7 fea srjafe (fenr? t^h Tt/ 09 / 2004/123 Tin^fe fen hht %, 
ai^qYcH hhri-hh fe) sfrr iraifvw HHeft I1 



j=m htscT hh> «1 ci "*ni H'tiK Rfe HraTfa (Kiifu 1 ! hvir oife hr ««w<) 33 fen % i $m'-m ^rftraon 
W 1000 fe HI. 3717 -^9 cR ^RcTl 4 fe HT. ^ I H7HRHHRHR 37317177 (?) HI HR 200 HI. 1 I 

Wlfei'l ~^Z ;jsife<l Hi7% % 37frvffel e t»'-td'^ J l %T fej HTTP (ife HIR Hi) TFHH % fet* HT HTRHH 'Jilt'll 1 

3 ^ 7 , fesftH nrarc hhtt sTfafeiH ht) hr 36 ^ hwtti ( 12 ) 5171 itch vifetH) hh ifei hr) ^ h? Hfen hrO 

t- fe 3«M HhSri % 3);JHIg"( % ?H XMI u lH^ % STTpicI 37?) fefHHfan gl7l <3«l fH^pfT, fs'il/jH 3^7 3HI 77Wlft f3T7T7l 

hTsci iferffe fen T FITT PqPiWa 37t) ^737li % ^ ?)"^TP, ' ! 7^n'4rn 3717 «t>i44lm «P ofe-i v) ^ 5 7H. T1 

37l^3rifeR%> “^” HR ■sp 500^1 10,000 cf^ ^^ THHmHR 3Tfl7IR^fet SO fe HI. Tt THfep37)7 5000 fe HI. era 
SSI arftraflH «8Wlfet f sfll ‘ 1 ? ‘ ’ HR 1 ' 10 7 , 2 x 10’* HI 5 X 10*. % t, # V-Hc-sraHI ^''IICHH, TpiH; «Hr|P1 

tl 

[m 71o ^5c^tTR-21 ( 233 }/2003 ] 

hi, H- «f» 6,, n*if(i, fevra, fnftra hr feiR 
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New Delhi, the 29th March, 2005 

$. O, 1282.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
a.uhorhy, is satisfied that the Model described in the said report (see the figure grven.below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service undbr varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
( Platform machine-steelyard type) with analogue indication of “GEM” series of medium accuracy (Accuracy Class-1 II) 
and with brand name '‘GEM” (herein referred to as the said model), manufactured by M/s Kapoor Engineers, Roorkce 
Road, Muzaffamagar-251001, Uttar Pradesh and whith is assigned the approval marie. LND/09/2004/123; 



The said model is a steelyard type lever based non-automatic weighing instrument (Platform machine-Steel- 
vard type) with a maximum capacity of 1000 kg, and minimum capacity of 4kg. The verification scale interval (e) is 200g. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the operiing of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instru¬ 
ments of similar make, accuracy and performance of same series with maximum capacity above 50kg and up to 5000kg 
with verification scale interval (n) in the range of 500 to 10,000 for V value of 5g or more and with ‘o' value of 1 * K) fc . 
2 * 10 V or 5*10*, where k is a positive or negative whole number or equal to zero manufaemred by the same manufac¬ 
turer in accordance with the same principle, design and with the same materials with which, the said approved model 
has been manufactured, 

[F. No, WM-21(233)/2003) 
P. A. KRISHNAMOORTHY. Director of Legal Metrology 



[ MFT Tl—73T*£ 3(il)] 
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ar^9, 2005/^19, 1927 
3^ fFcrft, 29 T TT^ J 2005 

<jjf»3TT. 1283.—3TTf^PTTt 5 RJ3^ y^jo RhI<£ RT Ri^k °FT^ % ^1$ TTRTRR Ft 1 i9i % 

3^T cT 1976 (1976 ^T 60) 7TO1 "TO 3TR *TTC *TTW 

(Kfecff^vT 3HjH)<;i ) fm, 1987%^Mf %^T^f ^ 

q^n^cTT aRTC* T^TT 3?R faRm Vf(R^Rl4f *f 3^y<tt "fe $TC[R «FTcTI T^TI; 

3T?T: ^ TR4>K, 3^ STftfeTH ^ tlRT 36 3&t 3<T-*JRT ( 7) (8) £RT^STFrT^fferPtl qFTf "Sfef ^73^ ^%FR 

^T+>H r U-25100l, 3 tTC ‘gRT ftftWtf Wt W^TT (W*fm*rt-lll) ^ il ^i TTR ,r ^jT3cTT % 
^f$ci, 3i^^if^io ST^RIT) % HfSdf^TR% fl i u <5 ^T‘-iFh 1 v njtV^ TJR 1 ^ ( RiA 

TH%M7^r^3^rTcn»5d ^iwf) sfR feft tfe ^ TJ=f ^t/09/2004/124 WH^RfW fen T^T t, fet 

<tfTT n t Mf?i<T °tHcft ^ I 



33rf 9F£d ^TT^ y^K^l cife^mnfcl (^firsT^dq^ y«m) ^1 oVci*f 3H^< u i % I 3tf^<fiaH ^TOTT 50,000 fe 
TH. ^ftr "^io4 ^IHOi 100 fe. TIT. ^ I Tfr^TTTT Hi WH|-f 34 -chi< rl (^) ^T Hl-1 5 ftfr. TTT. F I 

t<jP-H j i ^ ^ifer % difofwi abM<t^ u [ «iq §hi % ^ talci-l ^ (!«&} %fcT^ Ht ^ I 

'2rfR > %3fN cu°nK 3^Rl dTfafi^H ^ *TTTI 36 ^ ^-^JTO (12) £Rf 1 STF3 yq)M *4)H u u ^uw 

F fev 3^cT HT'Sd % 3i jhV - * ^ VhWT^ % ^Hfl’lct 3Rt f^f^rfcTT FRT 3^ft ffl^l-ct, % 3TJW7 UlH J it ^ f^TH^ 

^ihIRci hTsci fqPiWfl fen% Iqf-iWa 3Ht ^tacii %^^ ^tor, 3fp ^1 4h ici-t %nfer tojfi Rt Ft^t ^ 5 fc. rt. 

*^ M ^n%frrqsoo^ 10 , 0003 ^^^^ HrM^-f- rr 3fed 533 ^srfe&sih 100333 ^^ 

3TfR<+)dR ^FRTT ^1^ f u ^ m TTR 1 * 10*, 2 * lO*^ 5 x 10* , ^T tRTcq^Rl TJ^T % TRcJ^T t I 

[n^.-Ro ^^^q-21 (233)/2003 ] 

^fe^n tth fen 
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|P'MVI II—Sir l(il)J 


New Delhi; the 29th March. 21)05 

S.O. 12HJ.—Whereas (lie Cenlr.i! Government, iifter considering Lite report submitted to it by (lie prescribed 
onihoriiy. is siilisficd tlwt tfie Model described in (he said report (sec the figure given below) is in conformity with the 
provisions of die Standards of Weights and Measures Act, 1976 (611 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules. 1987 and the said Model is tikeh to maintain Us accuracy over periods of 
sustained use and to render accurate service under varied conditions. 

* 

Now ihcrcforc. i n exercise of die powers conferred by Sub-sections (7) and (b) or Seel ion 3A of the said Act. 
llic Central Government hereby issues and publishes the certificate of approval of non-automatic neighing instrument 
( Weighbridge-Steelyard type) with analogue indication of “GEM" series of medium accuracy (Accuracy Class-ltl) ;uid 
w iili brand name GEM' (herein referred to as the said model), nianufadurcd by M/s Kapoor Engineers. Rorkee Raid. 
Mu/ iffiiniag;ir-23 UHH. Uliar Pradesh and w hich is assigned the approval mark 1ND/CW2U04/124 



Tim said model is a steelyard ivpc lever based non*automauc weighing mstrumcni { Weighbndge-Sicehand 
hpei with a maximum capacity of 5LKH1U kg and minimum capacity of 100kg. The verification scale interval (cj is 5kg 

En addilion to scaling ihe stamping plaie. sailing shall also be done io prevent the opening of the machine Tor 
fraudulent practices. 

Flintier, in exercise of the powers conferred tw Sub-section (12) of action 30 of ihe said Aci. die Central 
Go\ eminent hereby declares that this certificate of approval of the said model shall also cover the weighing instru¬ 
ments of similar make, accumcv and performance of same series with maximum capacity above 5 tonne and up ro 100 
lopnc wnil verification scale internal (n) in die r.utge of 500 to 10.000 for e \nluc of 5kg or more and with c’ value oi 
l lt^. 2 m 1U v or 5* l(l\ where k is a posilive or negative whole number or equal to zero manufactured by (lie same 
manufacturer in accordance with ihe same principle, design and wiih the same materials wtili which, the approved 
model has been manufactured 


[F So WM-2 K233WOII31 
- P A KRISHN AMOORTHY Director of Legal Metrology 


MRcf ^ IFiTCIT : 3T9B 9, 2005/% 19, 1927 




(MF1 II—75*5 3(ii)] 


30 rH. 2005 

«FT.3TT. 1284.—%?TR «WH *81, fqt^a 5nfVqil<t 'SRI % *«jo ft 914 '91 f%fR 3% % WTIVH Ft tttti F ftfc 

3^1 ftltj 3 ^Wci RT5c=I (%) OTfTft ) 3?ft KTO RFRF atfaftpRt, 1976 (1976 ^1 60) ct*H <TO 3TR RT9 Tim: 
( HlSC'lt ) Pl^H, 1987 % 3TJ5p9 ^ ^TTT ^vt H’Miq-ni ■§ fti M'llflK H'-lVl '‘ft *S9<1 Htstf 

■9qi%T ^ruTT T#m sqfhr fafv^i qftfwfNf 49344 %i wi t^ri; 

am: ara itw>h. 3 ^fi arfafwr =Rt yrn 36 ^rt 39-Rrn (7) afft ( 8 ) ijro 5 R 3 ml<w 4 i’ ^111% 1^7 

193, an^^-q^r-iv %swi). $4 *nk-50005i ?ro faftiWd rctthR* r4<n (w*fcn %-m) qitf “# 

A 

TTc^-'QTT d T^7’ r *J73cTT % 3fa3|? Ufefl, ^^q^iRlCI <ft^R 3WI ( ^nfar TffirR HV^l-fVl^l TUlfarf) % Missel ^I v fan^ 

qm lv ^Tef 3iH M % (fad snd dfea^Ff 'm %) dd fad srjdt^T fa^ srd xjq d/09/2004/412 

TOFldfa faUT T FT[ %, 34 jd<4 ^Tfd dfa 3R>lfacT ^Tcft t I 

3°tfl HI'SC'T Vt°hK ^til d??X 'SEnUlfal ^ I 34"fu^CIH ^TRcTf 150 fa. TTI. ^ 3TR -^*ioh *HH(11 

2 fa. TTF. 1? I ^CHiW'f H*hhi-i 3-i-cKlci (^) ^l'RH 100 TTT- % I y<*W sidfe (V^\i d) ^T % I Tq^TOI 230 dc^ 3TR 

50 yrMiqnl urn fa^TT TO ’'R ^TTH % 1 



«ifai j T ^Fird dv 3rfair^T < %h^^ u I ^srfad d ^ i 

^a, %Rfar nmprc ^rfafaRr ^ um 36 ^ ^q-um { 12 ) 5p^t Tifard' ^ 3fan ^ udrqi 
% fa 3^n hT^ci %> 3Tjdt< 7 f % ttri'jihpt 3fafcr ^rfl fafafai 3rd fasRf, % 3 t^tr 3frr mwf d fa^d 
37^dlfar dfect faprfdn fanr fqfado 3dt ^fisren %dd ^d^ > nui^hn 3 ?r ^i4victh % rfreff dl TOt dt so m. 
m3nd3du^%» J ^ M ?h % fair sood 10,000 ioofa.m. d 2 pofam ^ fa % 3rfa^?rq 

^T?TT ^Td f acfrt "f ^ 1 ^ 10^, 2 x 10* UT 5 ^ 10*, dt U=TTrH4» U\ bCTTcH^ ^pifa^T ^ % WTJcPJ f I 

[q=JT. d. ^^TTn-2l(33S)/2003] 
d. xt. ^wrii^RI, fa^i^ fafafc mq ffaq 
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(Part 11—'Stc 3(h)| 


New Delhi, the 30th March, 2005 

r S,0. 1284.—Whereas ihe Central Govemmeni, after considering Lhe report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity wilh the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now > therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of model non-automatic weighing in¬ 
strument with digital indication (Person weighing machine-Coin Operated) of medium accuracy (Accuracy Class-Ill) 
belonging (o CL-SPS series with brand name “CAL-ON" (herein after referred to as the said model), manufactured by 
MA. CaNOn-lnstruments S. No. 193. DA Phase-]V CherlapalJy. Hyderabad-500051 and which is assigned (heapproval 
mark [ND/09/2004 M12, 

The said model (Sec the figure given below) is a strain gauze type load cell based weighing instrument with 
a maximum capacity of 150 kg and minimum capacity of 2kg. The verification scale interval (c) is )/>Okg. The Display 
is of Light Emitting Diode (LED) type, ft operates on 230V and 50 Hz allemaie current power suppy. 





In addition to scaling the stamping plate, Machine shall be sealed lo prevent us opening for fraudulent 
practices Further, in exercise of the power conferred by Sub-section (12) of Section 36 of Che said Act. Ihe Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instru¬ 
ments of similar make, accuracy and performance of same series with maximum capacity in die range of I fid kg to 2(10 kg 
with verification scale interval (n) in the range of 500 to 10,000 for ‘e* value of 50g or more and with e 1 value of I * IO v , 
2* 1or 5 * 10\ k being a positive or negative whole number or equal to zero manufactured bv the s,ime manufacturer 
in accordance with the same principle, design and with the same materials with which, the said approved model has 
been manufactured. 


(F. No WM-2l(335)/20O3) 
P A. KJtJSHNAMOORTKY. Director of Legal Metiology 





[RFTII—3(ii) ] 


RRRRRtRTRR : 2 ( 305 /^T 19 , 1927 
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30 RT^ ; 2005 

^TT.OT. 1285.—W^>k RR ftrf%R RTfwrt £KT ^ 3R<JR ft^ RT fRRR RR^ % RJMi^-q^ ^TRTOTR RRT t 
ZR^ fWli <^4(1 mT-sA (Rt^ Rt R^ RTfrfR ^) RTZ RTR HM<*> RfRpH<HR 1976 (1976 R>T 60) cT«TT "TO ^flR RTR 
( RlScil RR ) Pi^H, 1987 %RRR*if % 1? 3Tfc fR RTR RTf RRTRRT "t 1% Cl J IK1K y^Pl Rit ZTRfR *Rt RRR HhSci 

rrtsIrt rrtr T^tni Mr^r RftfwfttRf 3 zngew ^rt rrtr rrrt t^rt,* 

3TR: 3TR %Rffa RIRRT, RRR STfafwT RR RTTT 36 R?t ZR-RKT (7) (8) £KT RRR ^rf*w4J RR RRfR |TR ^TH^f 

pRRRf R^ ftT^RT, RT^ % Pl^d, RR Tte, cJRcril'Si, f^TeTT HH^I-151502, W £RT faPlP4o RRTsfRT 

(^4cn^7f_H) c^ “^R^zt” *jT^TT%TRR: "SJRR7, 3TR^^H1#R, 3RRR#TR RtcTRZRRRW (T^ZN RRTR) %RTZRT 
RTT, pRR% tfI u S RTTRTR 4 * frlH'lP ’ t M^RI^ZRR 4Ps<1 R^RRlt) ^fkfR^ ZR^flRR fRT? 3TT^RR^/09/2004/469 

RPTJ^f^TcT Pb^l J Ml %, ZRjRlRR RRPR-RR zftl y^lRld RRcft % I 



ZRR RfeR Rr^fcl RRRC RR RTI'deT 3TTRTftR 3TR^ R%R 3T^^|Rid 'cfteT^Tf I JW& RpRRZTR WT 30 fo 
RI. 3TK ^iflH SdHcll 250 TTT. T? I RRTTRR RTRRTR ZRTTRR (^) RR Hli 5 TTT. 1? I $*h 4 RR> ZTlRRRRTR ^jPki % f^RRTI 7TR Mpl^m 

^^<rMirHch mftcr zrr^R^R rrtr f i rrtt?izoh4r> zrRte (rrt^ ^) RR?f RfiRrmzRRf^RRRTf izrrr^ 230Rfcz50ZR^t 

RRRRcff RKT fejR RRTR RT RR*f RRRT f I 

^ZlpRR ^^Z R?[ y^ifer RR^ % ^PciR^l ^Hd^f ^RR^Rf % %IT R^TtZ ^ RteTRR Rt f^RTT WRTI ( 

zflT, %RftR fK^K RRR zrfRpRFT RRT 36 ZR-RR1 (12) ^RI RRR VlpKlRl R>T RRTH RR^ RnTRT RRcft 

f fe ZRcT RfeeT % 3RTTRRR % ztcPfcT ZRt ftPinldl 'gRT ZRt fR^TRT, fe^TRR % RJRR 3TR ZRt RTRRT R pJlRfl 

^TJRtfeT HT^Sd ftPiWci f%RTRRT i?, f^PlWrl ZRt ^ 1?[ RRRf?TT 3TR <*ii4m<ri'i % "cfteRT ZRRR 17 ! Rt ^Rt ^ 1 ft. TTT. 

^50 ft. mRR7 t( ^ M RPT^f^lOO^ 50,000 RIMHM 3RRTef (T^) 3fR 100 ft. RI. RTZRR zrfRRT% ‘ t ^ > ’ 

RPT %%R 5000 ^ 50,000 cTR7^t^T^’ RcRFRTRRT (RZ) ZRRIZT R%Z 50 for. TTT. RR^ RfRRRR WcTT RTRt f ^R ‘ t ^ ,, RPT 
1 x 10^, 2 x 10* RT 5 x 1 0 % , % f, ^ %HlrRch RT "^HcR<^ RI "^T % 'RH^c^ f I 

[ RR.R. ^^RR-21 ( 217 )/2003 ] 
Rt. R. ^TTRpt, fRRW, fafofT RTR fRRTR 
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THE GAZETTE OF INDIA; APRIL 9,2005/CHAITRA19,1927 


[Part II— Sec, 3(ii)| 


New Delhi, the 30th March, 2005 

S.O. 1285 .—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the models described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now\ therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of the self indicating, non-automatic 
(Table top type) weighing instrument with digital indication of “JST rT series of high accuracy (Accuracy CJass-If) and 
with brand name "JIPGO” (hereinafter referred to as the said model), manufactured by M/s. JIPGO Instruments and 
Systems, Near Court Complex, Bus Stand Road, Budhlada, District Mansa-151502, Punjab and which is assigned the 
approval mark 1ND/09/2004/469; 



The said model is a strain guage type load cell based non-automatic weighing instrument with digital indica¬ 
tion and with a maximum capacity of 30 kg and minimum capacity of 250 g. The verification scale interval (e) is 5 g. It 
has a tare device with a 100 per cent subtractive retained tare effect. The vacuum florescent display indicates the 
weighing result. The Instruments operates on 230V, 50 Hz alternative current power supply. 

In addition to sealing the stamping plate, sealing-shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, Uie Central 
Government hereby declares that this certificate of approval of the model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity up to 50kg with verification scale inter¬ 
val (n) in the range of 100 to 50,000 for *e* value of lmg to 50 mg and with number of verification scale interval (n) in 
the range of 5000 to 50000 for V value of 1* 10 k , 2*10 k or 5*10\ k being a positive or negative whole number or equal 
to zero manufactured by the same manufacturer in accordance with the same principles, design and with the same 
materials with which, die said approved model has been manufactured. 

[F. No. WM-21(217)/2(K)31 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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[HR II— 7RHS 3(ii)] HRTHTTTTHRH : ##9, 2005/% 19, 1927 

# file#, 30 HT# 2005 

HTT.3TT. 1286.— %>#H 7HHn7 HR, firf# HlfilHRTt SR # R77[?T ffiM R7 fHHR H# % RTHT^H^ 77HTHR # HHT t fHv 
HHH fTRtf fi' Hfifa HT3H (H# ## 3TTfTfir fit') HR #7HTR HTHHT HfilfHHH, 1976 (1976 HR 60) 7THI HR #7 HR HRHT 
( his# hr h j,HRH) fim, 1987 % rrh# % hr^r t #7 ih hr # tththht t % rhrr h#r # Hnfii fi' nt uhh htsr 
HH l«fin HHTTI T#RT #7 f#RH HftfiHfilHf fi" HRJHH #HT 3RR HR7FT T^RT; 

3RT: HH %T#H TRHH7, HHH HfilfHHH # HR 36 # HR-HR (7) #7 (8) SKI TReT HR RHTR H7# ITTi fimf 

fWTI ^ fawm, Hi#HH %fitHR, HR 7§5 7l5, ^HHRT, fHHTHRITT-151502, RHTH £R filPlMd HRH HHfHHT 

(HHl«finHfi-III) HT# “#TTTTHt" »jWT % HHTHT 7JHH 7Tf#, HTHHlffilcT HtHH HRHRRT ( R#Hr 4 RHR7) % HTSR HR, fHTT% 
HRS HR HR ‘ ‘ fHRHt' ’ t (fi#I77fi HYHI^HHHHTSR Hl$l HHI t) #7fi# ^HJHtcR f# 3# TR#/09/2004/470 HH^fivid 

(hri mhi %, srjhThh hhrt-rh rr) #7 HHRf#r hr# f i 



HHH HTSR fnfrfh fin RHHI HR HR 7# HTHTfol SRHHTf#J HfRH 3WI (#HR# HHR7) f I ^77# HlfHHRH STHHT 
200 fiR TIT. SR ^JHTR SRHT 400 Hi. 11 777HTRH HRHTH HHRcT ( i ) HIT HR 20 TIT. t I f# RHT TRT^TJRH ijfiRT t fHTTHR RT 
Tlfir^ ^THTRHTcHHi HTf# RT#c[RH TTHTHlj I RHR7I HrHHfHTSTHR (R^TI* ft) US?T lfi' J llH ■44<;f$lfl HRdl o' I 230 cjieR 

#7 50 H7HTHH? HR P#fl TRR R7 Hr 4 HRTTf I 

7##T #’5## H# % Rfirf#T HR3^-sHHFRf % f# H?flH # ^ % f# HT f#TT RTHHTI 

HR, %H(tH 7T7HR7 8 HR HfnfHHH # HRT 36 Hi! HR-HR (12) £R HSU Vi!## HR TTHtH HI# ^ HS HtRRT HRcft 
t fiH HHH HT5R % STJHtHH % TH TRTH RH % H# H# filPHRidl ?R H# fRSTHT, feHTfR % HJHR HR H# HTHR H fisRR 
H^MlfoT HRR MHfifiT f#TT RHT t, RHT# *jnRT ft fiHT, HHT*fin #7 H#RTRH % HRtH HRHRRT Ht ffil #100 ffi. 
TIT# 2 HI. 7THT“^" HR%t# 100 ^ 10,000 cTHT#^fi', 7RHTRHHTRHTH HcRTR (RR) #7 5 TIT. HT H7# 37fHH7% “f HR 
% fRR 500 ^ 10,000 TTHTHit 7Hfi HTRHR (RH) HRRR'HffH 50 fHT. TIT. 7) HfHHT HT7 500 fe. TIT. TTHTHlt HfilHiHH HriHdl HTR f 
#7“^” HRI x 10 % , 2 x 10*HT5 x 10 % , % t, # HRIcHHi HI ^.'JIleHHi 1 JRRT HI % HM^crH 11 

[ RR.7T o ^R^TTR - 21 ( 217 ) !2 003 ] 

r). it. fRiRjfir, Fh^vih, Mhht HR felR 


1020 G1/05—15 
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(Pair N— Srr 1(h)] 


New Delhi, the 30th March. 2005 

S,0. 1186.—Whereas the Central Government, after considering the report submitted lo it by (he prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act. (976 (60 of 1976) and ihc Standards of Weight!! ,md 
Measures (Approval of Models) Rules. 1987 and the said Model is likely to maintain its accuracy over periods ot 
sustained use and to render accurate service under varied conditions. 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Ad 
the Central Government hereby issues and publishes the certificate of approval of non-automatic (Platform type) weigh¬ 
ing instrument with digital indication of 4 JSP" series of medium accuracy (Accuracy Class-Ill) and with brand name 
’*JlPGO'’ (herein referred lo as the said model), manufactured by M's JIPGO Instruments & Systems. Near Coun 
Complex, Bus Stand Road. Rudhhda. District. Mansi-15 J502, Punjab and which is assigned the approval marl 
1NIMW;2004/J7U, 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform tvpei with 
a maximum capacity of 200 kg and minimum capacity of -*00g The verificalion scale interval (e) is 20g. It has a tare 
device with 100 percent subtractive retimed tare effect The light emitting diode (LED) display indicates die weighing 
result The instrument operates on 230V and SO Ht alternative current power supply 

In addition to scaling the stamping plate, sealing shall also be done to pres ent the opening of die machine for 
fraudulent practices 

Further, in exercise of Ihc powers conferred by Sub-section 112)of Section 36 of the said Act the Central 
Govtmmem hereby declares that this certificate of approx at of the said model shall also cover the weighing instru¬ 
ments of similar make, accuracy and performance of same series with maximum capacity- above 50 kg and up (o 5()Okg 
with '■ ermcation scale interval fit) in the range of 100 to 10.000 for V value of lOOmg to 2g and with verification scale 
interval (n) in lha range of SOO to 10.000 for 'e' value of Sg or more and with c’ v aiue 1 * HP. 2» 10* or 5* It A, k being 
a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the 
same principles, design and with ihc same materials with which, the said approved model has been manufactured 

|F No WK4-2K217)0003) 
P A KR1SHNAMOORTHY Director of Legal Metrology 



I rf? n—ifiijl 


mtoi wr Turn: srftn 9, ioos/ft* 19 , 1927 


3*15 

=r^ ftT#. JO Rrft. 2005 

tt.jw. 12 S7.—ftrft*RFR*Rwi,ftifTO stfTOTftpTrsftTOp fftfriRrftwn wri ft: wro(, to tothto ft) to ft fftc 

TOT fr<n? ft ffNfl *fi€rl <) Rft ) W! sift TO? HHW STfilfTOT, 1976 ( 1976 TO 60) TO TOZ aftr RT9 *?TTO 

(nfeftf to a^pftro) from. ?98? ftfTOftfti % ft sft* to v)ftMirorft % wirR ftmswfvft »ft tot rTto 

toto h-rf fii'ii 3ftt fftfM-t vftfarfir ft ftwi toft wrtt T% T Tt; » 

3PT: 5TR, &*>? WWR. TOT 3Tfvftn|*t w) t|RT 36 TO 11UHI (7) aJtTWITO ( 8 ) SRI TOR TlfTOftt TOTORl TORpftRR 
ftKlJM at 7 ! fawM, ft-i, 309^irft fftjftw dd-wfiro, J^<nri'jr ftrs, 3Rro;jf)'?$wiTO ! fa'ftrRT*Ft, fl-^cr-s, ■jjitw 5 m kfaMn 
w*m^(iroithn^-ii)^ % ft** - v*TOfan totor (fr?m m ttot) % 

rtifr to. farm arro to rr? “+**■?!!*. “ ft (firft-Fift 5R%RTTOiTOr*ifTO wwit) afft fftft aryrtro fR* wri^ft 

fti/09/2004/394 for RRT "I, i?;JVtC4 SWW-TO 3ITft 3#fr TOitfflR TOlft ft1 



toi rtto ( myfn ftftf > to fftf^r ft* tor to mr ft* amitfej tf? tor) <jlm awn ft1 Trot 

sfrorw »pnruo fa m I hrw toorl ft iR*nvTRmTR3TOTO{$) i m ft i ?sft to jiwr^r ft furorim 

vfflRfl »1WWC MlTOjHR TOW ft I TOTTf TOTTO C!^IS (TO f "Ct) TO* RlWR RfTRTR dHcftlfl WRIT ft I "3TOTO 230 

ftr?* aft? so toiw^ wRiftr^n torrtwrI wrmtiraNn^^^i^ w^^3rfhfTWWRz^®PT5T^% f?Ri toN 

*F) ft Tfaft fti fan •J5i%'1 ft) fa*)T 1HTRT! t 

3^1, 4i-t’t'i RTTO? RTO wt RR1 34 TO TOMTO (12) PR 5iCfl Wt TOT'T WRt ^ RF tjtTOI wn 

ft flf TOT RTTO % a^RRR % TH HRIWI*?^ % 3 Rm W-?«I 1 n i ^iti 3 ffl f^ 5 ^j ftFip W V*il m i m 1 i "1 fl 

3TJ*?)tR1 RTTO Wfth ftfflTRRlft 7¥Tt *jaW1 % ftft |Ff ftw, RRUTTT 3?R t>l4'TWH % fllH"! 3M*?'<I 1 ft? Rl 

ft 50 HI. TO “ft" RRftrftm 5,000 ft 50.000 TOWTliwftWRnRRH 3PTRIH (TO) aftr 100 ft? ’SLRTTOft sfrow “ft" 

RTRftfftr^ iooftso.oooTOwi))fwftw«inmRw*nR3TOTW (TOJiftftnsoftr m tort? Rfroro (mrnwftf ftft 44 ft"*?n 

1 * 10 h , 2 * 1£>* R1 5 * TO* % ft, ft) TOW* Rt %'J)|ai+ '{ofa Rl ip? % RRflr*? ft t 


( Rlft« TOTTO’21( 203 V2002) 

\ 

% T ^ri Prtrw, Ww ^ fain 




THE GAZETTE OF INDIA: APRIL 9,2005/CHAiTRA 19,1927 


1616 


[Pakt II—Sec 3'(ii)] 


Hew Delhi, the 30th March, 2005 

5.0, 1287.—Whereas the Central Government, after considering lhc report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions. 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (M) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-auto made weigh- 
mg instrument {Table lop type) with digital indication of 'CWS" series of high accuracy (Accuncy Oass-U) and vv idi 
brand name ‘5CALETEC' 1 (hereinafter referred lo as the said model), manufactured by M/s Citizen Weighing Systems, 
E-l, 309, Kasi Vishveshwar Township, JcLilpur Road, Alkapuri, Opp Kushbu Comer, Baroda-5, Gujarat and which ts 
assigned the approval mark IND/09/2004/394. 



Tlic said model is a strain gauze type load ceil based non-automatic weighing instrument (Table lop type) 
«rtli n maximum capacity of 3U kg and minimum capacity of HKlg. The verification scale interval (c) is 2g It has a tare 
device with a 100 per cent subtractive retained tare effect The Light Emitting Diode (LED) indicates the weighing 
result The instrument operates on 230V and 50Hz alternative current power supply 

In addition to sealing the stamping plate, scaling shall also be done to prevent the opening of the machine for 
fraudulent practices 

Further, in exercise of the powers conferred by Sub-section (32) of Section 36 of the said Act, the Central 
Govemmcru hereby declare* Ihat this certificate of approval of liic said model shall also cover the weighing instru¬ 
ments of similar make and performance of same scries with maximum capacity uplo 50kg and w ith number of verifica¬ 
tion scale interval (n) in (Jic range of 100 to 5,000 for o' value of I mg to 50 mg and with number of verification 
scale interval (nj in the range of 5.UDQ lo 50,000 for V value of ]Ollmg or more and with V value of l * 1 0 k 2 v 10* or 
^ 111' k being the positive or negative whole number or equal to zero, manufactured bv the same manufacturer in 
accordance with the same principles, design and with the same materials with which, the said approved model has 
been manufactured 


[F, No. WM-21(203)72002] 
P A KJIISHNAMOORTHY, Director of Legal Metrology 



s 


[ vnn- 3{ii)l vp* ^ T^m : 2005/3* 19, 1927 36)7 

fq«rtfl. 30 MT3, 2005 

3 FiT. 3 TT. 1288 .— «/ 4 >rl ^ 1 , ffllcd TUfa^Rt gRI 3 ^ Tjrg<l fa^TT if M^Ti^ MRreiR Tt m f % 

T«F1 ftif3 3 JTpjhl ‘nsff T?t TIJ a^fcl ) *113 MR HH4. arfMflro'T, 1976 (1976 ^1 60) (PA ^13 3ifh MR HH+. 
( HtS# W\ M^MTSM) frMM, 1987 % 3M51tif % MJPR I -'ifo TP MT(T ^WH ? f<F RMTTTR TIMtM ^ MMfa tf y| ^ ATEFl 
MmUm Tin; reTm afa firfirR <t rfrf^jff?rqY M ' j^.w ^mi tcr toi 7 %rn : 

MU: -M*T, MM;IJ, J4ft ^ >Jf1TT 36 AM3MMTTT (7 ) jfo .JMMrTT ( 8 ) gMI T^T 7lff3MT ^ Wl ■Mil irq 

fncTl'iii ^T>i i-h 309, mhiiI il-iifiiiH, jliiciu<^€ r 3Tr^t.!^ii ^(Tt % ‘i' j mn gUI taM*]/! 

HHmqqfeitrr^ (^mfejTn^ri |H)^ *'Tft *piMl3: 3PPE Tfn ItTcR 3.W R (?RH- TRiraTI) 

% Mis<n TKl. KI'IS RiT 9m " Ai?k<* " ^ (f^t SPM ijEpfc M?<31<J_3R<1 MTSfT ^F1 MMT £) 3fTT fsfft f^S Mlf IT 5 ! 

^t/09/2004/395 TRTJSfTra fifMT MM1 t. MjHUM WH*m aflfJ Mfa TPETfjRT TTrft 1 I 



3*P TTrSTT ( MTffa til') W' f*fpi TTMTT ^ MM MltlTftlT ^WMlfrirt (OT 3RTTT) MRR TTCTA fr , yttam 
MfU'ErTM TIMMl 30 f*F MT t afrr -JJ-lffl tf*mt 100 TIT. c I 7MMPH Ml'1414 -HiUld £^> S Ml. t I SMM MIMMiTTM "Tftn T iVfWiT 
SfPfly fruitl «*tt.t7infH». Mlftfl MTM'/jtl-l MMIM l h*w?( grfraNr s(4l£ ( T/fl ^ 'St) IT^vS TfTFR ■ t TfT n TT I 9 -JH^ifT SpIAT p I ■3 t f*H l 'l 
230 *(icTi so 5 ^^ awraiif f nn ti^pi ^ ^ i T^ifnpi ^?t ^trf^f.'i 5/T7 i j'f[ ^pimt pt 17 

>T9fH ^1 (siliri‘1 $ Trapr^ %■ ^Rr«+.i Ml f*fim 3Tnj T H i 

Mtr %Mfra MT^TT 3^TT ^ Hm 36 ^ H’T-MTTT ( 12) ?RI 3Ti1 VlPM'JI ^1 'SPTFT ^Tff V T iP-i"TI TTfji 

^ fer ^=T Mfei^ M^MKH % TTt UMram % McFht '37^ ftfMMTfH gm 3*ft fM^I^T, fi?41TJM M^TTO >MTT TM! MTH'JI tt, 

3^iT .M^rfel MTSfl WNfifa feMIMMlt, ^^8 3m 1 •jlScTI'* FT M*n*WT MTT ^ ffm^l ST-T^ MT TF1 ^TT 100 

fp.m ^2 th. "i" MR%fair ioo^ 10 , 000 (tp) mit s m>n?iiTlarftnr* ''i” 

MR 100 ^ 10,000 ^ spl ir* M TTcMFTT HT1M-T M^FfTTR {^) 50 fe, Tn THTT^T .MfvT^TH ftTMtlT 4FI t 3T1T ' ‘ 1 ‘ ’ MT-T 

1 * 10 % , 2 “10* ’ll 5 * 10*. % f. tfl IHrtW MT Ml Tpr %" MMJ-'I t I 

TSr^ TJR’21{ 203)72002] 
% f.n/ i nj f i T, f=rT7Fr, Wuie mi phft 
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|Paat II — Sttf 3(iV)| 


New Delhi, the 3Glh March. 2005 

S.O. 1288.—Whereas the Centra) Government, after considering the report submitted to it by the prescribed 
aulhontv. is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of Uie Standards of Weights and Measures Act. 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1982 and the said Model is likely to maintain its accuracy over periods of 
mi stained use and to render accurate sendee under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of non-automatic ( Table fop type) 
weighing instmmetil with digital indication of "CWS" scries of medium accuracy (Accuracy Class-Ill) and with brand 
name SCALETEC" (herein referred to as the said model), manufactured by M/s Citizen Weighing Systems. E-l, W, 
Kasi Vishvcshwar Township, Jctalpur Road, Alkapuri, Opp Kushbu Comer. Buiuda-5. Gujarat and which is assigned 
flic approval mark lNDA>9/2004/39S 



The said model is a strain gauze type load cell based non automatic weighing instrument (Tabic top upei 
with a maximum capacity of 3d kg and minimum capacity of l(H)g The verification scale interval (c) is V h Ids a tare 
device with a 100 percent subtractive retained tare effect. The light emitting diode (LED) indicates the weighing 
result The instrument operates on 230 Volis 50 Hz alternative current power supply 

In addition to sealing the stamping plate, scaling shall also be done to prevent the opening of the machine for 
fraudulent practices 

Further, in exercise of the powers conferred by Sub-section (12) of Section 3ft of the said Act. the Central 
Gov eminent hereby declares that this certificate of approval of the said mode) shall also cover the weighing instru¬ 
ments of similar moke, accuracy and performance of same scries with maximum capacity upto 5t> kg vvn)i v enfiomou 
scale inten al (n) inthe range of 100 to 10,000 for 'e‘ value of lOOnig to 2g or vv ith verification scale uwcrv al (n) in the 
range of 50o to 10.000 for ‘e' value of 5g or more and with e' value of I*l0 fc , 2*10*' or 
5-10* k being a positive or negative whole number or equal to zero, manufactured by the same manufacturer m accor¬ 
dance with die same principle, design and with the same materials with which the said approved mode! has been 
manufactured 


(F No WM-2U203V2001J 
P A KJUSHNAMOORTHY Director of Legal Mcirologv 





[HRT11—3™* 3001 


1 M 9 


RT| inm : writer 9, 20OS/%9 19, 1927 

^ ftm, 30 rt4 p 200 & 

^T3T1\ 1209,—^14 WWTRST, Pt% 7! RTfawft ETT! TOpT fpW 'H fRRTTRTPt ifi h^ti^ RF HHTUH ^ RRT t fa 
TOT fr^ti ^ HlfiH (h!^ ift Rj afr^tfl tdf) W sftr HN HRfRf arfafatpl, 1976 (1976 ^1 60} TO VIZ tftf HTR HM4 
(’Rfe^f W\ pTHH, 1907 % f % 5 TJFR t itfh pi TO W\ RHPTO t % WMT TPfaT 3 T*lftl *f VI TOl Hfsd 

rrirtti ivtt( pjni ^ftr ftfv^n RftfarfiHS ^f 44 ^ra tor toti t^rt; 

TO: TO F 4^1*1 WSK URft atfufaPT Wtl 36 R& 3R-TO (7 ) aftl 3WTT { 0 ) £RT TO! VIfaviT Rfl TRW wrfl TTR 
%Ft r^wi, i-1 p 309 ^T?ft fa?R f%V^R dia-t*rfWi a ttl. ^T+T 4Sl^l-5, >JJUM 

^«fnEf?n ^ (^®2p4?n ^ 11)} *jT3rFn % ^w=r ^rfFTi ifr^r^ 

(^ro* wO % Hfen ha, farfa tofri t (fall pri pfa tott^tot vts<* rtfi to t) aftrftm 

FRF !JR 1 fl/ 09 / 2004/396 WjfeftTTT faHT TO f, &T;JHlCH PTO-HR Wit ifa y^if?K! WW t l 



HF HfaFr (3nfrfe Wf) fa^fit TO tor ^ hr TO ^tutTO TOr toetv 1 1 pTO -TOp^wh w soo fa. tji 

t aftr ^P?TR ¥TO 2 fa, m 11 from HTRHH TORTM ($ ) 100 RF. f I pTH Ipfi ^JlTO^cH ^fal t filRTO TO TOFRT 

vtrfiTOtto Hiftn srrTOfjtf-i tfhir 11 totti 4*^jfa ^ihif (tjft ’J Tt) to?J Rtro rTOth TrsfaR rrrt $ i 230 RtF£ 

aftr SO F^f VWtfl HT7T fet^fl TOR R7 RTrI FRFT11 F^lftRR R?t ■jsifswi RR4 srflflTOT ^IPRI % fHT» RTTTR R?l 

"R *JITOH Ht feRT 'HI^ti I 

tffa f 4 <Vr RWR TR?1 37fvf4RR *rt HTTI 36 ■PT-HTTI (12) £RT TOT 'VlfHrtHi R>T RRH RR?i RF RtTOl ^RRT 
t % 3RT1 h! 461 % 31 JH'tR'T % TR 7TOTT1 % Tfft M^4r ^RT ■Sift f^jii^, fe'JTPii ^ JTJRR 3$U HfH J Jl R fjiH^ 

TOT STyrtfej Rf€6T ftPlfiffl %R1 HHT ♦ fRW^VI ^Rl “JTIHI ^ RRTthn iFrIrITO % nlcn TRROT VT “TFT "^P S TJT= 

RlTtV&aiPw% SOO * 10,000 ?RFRft ^ HtHFH M OpT) Rfr4 SO fe, TJI, R 

1 000 % a Rl RflRTTORS aflfrom OTmRT^f zftl ,( i M RTR 1 ■ 10* 2 « 10*R1S ^ 10* F %f. HRT?TORT 

RT VfR % f t 

[WRo PF^T1R-21( 203)/2CX)3] 
rI. ^ f^i^fff, 1vtim F Mto R!R fRWR 
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THE GAZETTE OF INDIA . APRIL 9, 2005/CHAJTRA 19 [927 


|P,u*T II— Sec 


New Delhi, the 30th March, 200i 

S.O, 1 239.—Whereas the Central Government, after considering the report submitted io il by the prcseribod 
authority, is satisfied' that the model described in the said report {see tie figure given below) is in conformity with die 
provisions of the Standards of Weights and Measures Act, 1976 {60 of 1976) and she Standards of Weights md 
Measures (Approval of Models) Rules, 198? and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions, 

Now, therefore, in exercise of the powers conferred by sub*secuons (7) and (3) of Section 36 of ihe said Act. 
the Central Government hereby issues and publishes the certificate of approval of the model of the self indicating non- 
atuopriatic, (Platform type) weighing instnimen with digital indication of "CWS" series of medium accuracy fAccuracy 
Class -III) and with brand name "SCALETEC" (herein referred to as the said model)* manufactured by Wi Citizen 
Weighing Systems, E-l, 309, Kasi Vishveshwar Township, Jetalpur Road, Atkapuri,Opp Kushou Comer. Baroda-5, 
Gujarat and which is assigned the approval mark 1ND/Q9/20Q4/396 



The said model (seethe figure) is a strain gauge type load cell based weighing msuumcni with a rmixiiJUun 
capacity of 500 kg. and minimum capacity of 2kg The verification scale interval (e) is 100g, It has a tare device with a 
ICO per cent subtractive retained tare effect TTie Light Emitting Diode (LED) display indicates the weighing result 
The instrument operates on 230V and 5 GHz alternative current power supply. 

In addition to sealing the stamping plate, sealing shah also be done to prevent the opening of the machine for 
fraudulent practices 

Further, m exercise of the powers conferred by sub-section (12) of section 36 of the said acl, die Central 
Government hereby declares that this certificate of approval of Die said model is be cover the weighing instrument oi 
of same series with maximum capacity above 5dkg and upto 1000 kg with number of verification scale interval (n) in 
the range of 500 (o 10,000 for V value of 5g or more and with V value of l * 10\ 2* 10* or 5* to*. k being the 
positive or negative whole number or equal to zero, manufactured by the same manufacturer with the same principles 
design and with the same materials with which, the said approved model has been manufactured 

[F No. WM-2H203V2nn2[ 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 











[TOTII-HTTO 3(ii)] 


: akkT9, 20054h?19, 1927 
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•T^ t^criV, 30 Hik, 2005 

cFT.3TT. 1290.—tUTO<TO, f44<T yiklTOk £RTnk fkl)4 TOf^RTOR % TO TOTFTOT4l TOT % 1% 
TOT! 444 k 4% TOTOT (44 4 n^ 3Tr^rf?r 44) WZ alk TOT TOTm arfqfwT, 1976 (1976 TO 60) ?T87T WZ am "TOT"TOTm 
(*iTs<ril TO a^nk-i) Iwi, 1987 %TOkki %argrorkTOTOT%nfTOTRTOkT4l anrfk4 -41 TOR TO5R 
TOTT*fm qny, l^'ii akr falk-i h f<R-*<fn4Y 4 an^w km y^n etxct: l4'ii; 

3TcT: aisf, ki-sl'H TH-ITOT, TOTT arf4fwf 41 TOT 30 ^W*TC (7) 4k TO-TOT (8) TO TT^xT TTf-W-Mt TO TRW TO1 TO 7 
4mk ^tftt 4 3 41, tot 4. i kfkroH 4 t?r t$z, 4r£- 60C033 TOfafafk<i TO^TOiikmml (TOnkmml-ii) 

m4 y?en%ai^T)irQid, aTrnmTfTOTTknn nfcRTOTO 7 ! (4 tottot5ttoU 4kfecTTO, fro4 to 7 stotot“ toh^V f 
(fkk wk totttotot rnnr tot t) ark f4k ai^ki-n f4$ an£ nn kl/ 09 / 2003/424 tot^m 4tot t fh t, a^nk-r toft-to mrk 

4tt y°hiR'ici r -ti ici) % I 



TOT! hTsci (tor 41’’k aii<ji(o 44) [q<j>RiHn1 m-^kTO TO kcT armifer olcii aH=tH u i (4®i<ri TOT y<=hn) 4 i im4i 

arfamro a?n=r?rT 301%. m ark -^hcih tout ioo nr. t i wn tor arrora (4) mi tot 2 ttt. 1 1 to 4 km antigen ijfro 
4 fTOTmT Tin kfnTTn ^TmTOTTTTOT tnfk ankmjcrFT TJ-TO 4l y«t>Ri aw4=ti si-hIS (kcr4 41) y<^5ft olci'i hIv'iih aniRia m<ai 
1 1 nroror 230 4km ark so nrof TOnrnff tot f4gn w tt mr4 tort 1 1 


iroPk | i~’4n4l 4ld4c; TO%%a HRif<'%i orogi^fcn 7 tot4t 41 4kk 4 kmk % fro 7 kicrM-<i 41 tort! 1 


3fk, 44kr totot tor arftiiwr 41 tot 36 41 tot-tot ( 12 ) stct sto Tif4r4 to toIr mkl ft 7 to 4™ mr41 
t f4nTOTOTOi%ai^4rTO4TO 3TTO 7 TTO4a44n^f4TOlnT^Ri'TOlf4sr : n, fero^r% 3T^nTt3^kTOlTOTnl4r fkkrfkn 
nkl 4 4k 414m, mrokn ark TOkrorn 4 nkRTOrmr 7 ! 4144141 1 Ik. nr. mmnk ak4m% ‘4” tot % fro 7 100 k 
50,000 TOT 41 kn 4 TOTTOT TOTTOT 3TTOTOT (TO) 41 kTOT 44<T 50 f4. TTT. TOT 41 arfTOTTO RTOT mk t 3 |r "4" TOT 
1 » 10* 2 x 10*415 x 10*, 4f, 4) TOTcTOTm TOTOTOTTOlfmTO TJTO 4 TOTJTO 4 I 


[TO. k. T5TO3TO" 21 ( 286 V2002 ] 
kr. n,. fTTOT^fil, kkror, fkkim tot from 


1020 G1/05—16 
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[Part II—Sec. 3(ii)] 


New Delhi, the 30th March, 2005 

S.O. 1290.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic (Table top type) 
weighing instrument with digital indication of “COT” series of high accuracy (Accuracy Class-II) and with brand 
name “COMTEK” (hereinafter referred to as the said model), manufactured by M/s Comtek Instruments, Old, No. 3B, 
New No. 1, Mariamman, Coil Street, Chennai-600033 and which is assigned the approval mark JND/09/2003/424; 



The said model is a strain gauze type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30 kg. and minimum capacity of lOOg. The verification scale interval (e) is 2g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The light emitting Diode (LED) display indicates the weigh¬ 
ing result. The instrument operates on 230V 50Hz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instru¬ 
ments of similar make, accuracy and performance of same series with maximum capacity up to 50 kg with verification 
scale interval (n) in the range of 100 to 50,000 for V value of lmg or more and with V value of 1* 10 k , 2x 10 k or 
5x 10 k , k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design, accuracy and with the same materials with which, the approved model has 
been manufactured. 


[F. No. WM-21(286)/2002] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 



[ MR n— 'W^s 3(ii)] 


MRcT TO <|JI43 : aqfta 9, 2005/^bl 19 , 1927 
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^ fcdH), 30 RT^, 2005 

^>T.3JT. 1291 .—%‘=scfaRTORTO, fajftr'r nrfaro^ iw ^ vfj<T ft’M rt; f«MK % sstoi. to tottor *f) T rai t fe 
"3TO fuM"? Rfafa nTsd (R^ otl^Pl ^li) TO aflTTOTORi ■STfqpPTR, 1976 0976 TO 60) n*n TO 5?K TO TO+ 
(trfecfif TO a^H^H) fwt, 1987%RTO*ff%a8^t3fa^TOR?rRMmTt%TOTRm3Pi)RR?l3raftTR m) TOR MfeR 

RMr*fcn totr T^nr sifa fafro wRRrIcirT ^ TO*pw tor tort t%' t it; 

' 3F ra:, 3T3, m<w<. RTO «fvf=m ^ VRJ 36 R^RR-TOI (7) »?RTO1-MR1 (8) STCtTOR TO3PtmTOGt^ 

toh^<+> s-^ifzR, 'jTHi r. 3 Tt, rrt r. 1, ^Ittoto, R?t5eT^te, ^=^-600 033 ^RT^rf^r TOTORTOfanrH C*wt 4 cTi 
R i in) %<n-ir=i^iif«rid J sfror <£«« yled ffr<?n rrtorR feR to, toto rjr ‘ 1 tom^rt'* f 

RTORTSR <651 ’141%) 3Tftf^ 3T3*^tTOTO^ 1^^/09/2003/423 f^RRT%, arjRtRRRTOF-TOTOf) 

3 TR 'JlTOf?RI RR(ft 11 



3«w sTsd (■4iief>fn <(<Sl) (q^(i*ii'i1 4«*ir< TO MR >)d TOVTftd ti)cH •3H«tH u i (yr)<i sW U°w<) ^ l srfRTOTR 

^TO300fem 3?R -i^dH WH 1 fo. TTT. 11 TOTOIRTOTO 3RTTOT (3) TOTO SORT. 1T^PTOifcigaR Tjfrot f^RTO 
TRI-yrdSdd mftcl anO^dd RMTR % 1 UWl SlRtS (tt^j ^ - 5 )) dl<-H mR«iih <JH<;f$l<l I 7IW 

230 ®ild£ afR 50 x<*u°i<if MR! x^ih MT TO*J sh<ii % 1 

^tlf^H 1 1 l -d<i R^t afllTTfTTO R* H d ^4 (dy, hi? Fid R>) <a)d^ ^ Id 4 . Hld®iH{| TOT^r) I 

aih, W=6K RTO atfMf-ISH RTt RRI 36 R?) RR-RRT (12) 5RT TOR VlfRdR) TO 7#! ^ TO M)l u II TO?f) 

T *iT-&d % ^hKi ^-. xHi''i - TO%*ia , tn RiPi*iIcii gRl fs'Jiisi %T < <j«) tJlny) ^ 

TRt *j<gdi%'^ TOi«loi aftr cw^Hidt % o'id’i <sh^>'<®I >Bt 5 UT. RI -3TfTO> % 1 ‘ 1» ’’ Mli % 100 ^ 10,000 

TOT TO ^1 ^ ttCHiHi *iiHHn *t>n<.id (lip) Rj) «(2«i «fe<i 50 ftr. UT. ^ -srfiRF T>TR 500 felTT. cTTO SlfW.dH fJTTOcTT 7 
**'5” TOT 1 x 10*, 2 x 10* TO 5 x 10*, %f, ^3ft TU 3feU|kH<t> 'farf^TO 5JTO TO HM<[<r9 11 

[ TO.li. TS^l^R- 21 ( 286 )/2002 ] 
R). T(. y WJ n*jfcf l Pi^Ki'ti, his f=i^ii*i 
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New Delhi, the 30(h March, 2005 

S,0. 1291.—Whereas the Central Government, alter considering the report submitted lo it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in con/onniiy uilh the 
provisions of the Standards of Weights and Measures Act, 1 976 (60 of 1976) and (he Standards of Weights and 
Measures (Approval of Models’) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under vaned conditions; 

Now, therefore, in exercise of the powers conferredby sub sections (?) and (8) of Section 36 of the s;ud acl 
the Central Government hereby issues and publishes the certificate of approval of non-Automatic (Maifomi type) weigh¬ 
ing instrument with digital indication of “COP" series of medium accuracy (Accuracy Class-Ill) and with brand name 
"COMTEK" (hereinafter referred to as die said model), manufactured by M7s Comlek bvseruments. Old No. 3 EL New No. 
L Mariamman, Coil Street, Chennai-600 033 and which is assigned the approval mark JND/09/2003/423: 



The said model is a strain gauze type tqad cell based non automatic weighing instrument (Placfonn type) wiih 
a maximum capacity of 300 kg. and minimum capacity of 1 kg. The verification scale interval (e) is 50g It has a lare 
device wifh a 100 per cent subtractive retained Lare effect. The light emitting diode (LED) display indicates die weigh¬ 
ing result The instrument operates on 230 V, 50 Hz alternative current power supply. 

(n addition to sealing the stamping plate, sealing shall also be done lo prevent the opening of Uie machine for 
fraudulent practices. 

Further, m exercise of the power confeired by sub-scciton ()2) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instru¬ 
ments of similar make, accuracy and performance of same series with maximum capacity above 50 kg and upto 5(10 kg 
with verification scale interval (rv) in the range of 100 to 10,000 for e l value of 5g or more and with e' value of 
1 * 10\ 2*)0 v or 5*10 v , k being a positive or negative whole number or equal to 2ero, manufactured by the same 
manufacturer in accordance with Lhe same principles, design, accuracy and with the same materials with which, 
the approved mode) has been manufactured 

fF. No. WM-2l(286)/2002) 
P. A. K_RiSHNANtOORTHY, Director of Legal Metrology 



I MFUl—3<ii)] 


MTT* V TTSTTi : 3I$¥T 9, 2005/^1 19. 1927 
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^ fori). 30 3T3, 2005 

^T.3TI. 1292.—717*17 33, faf^T 9lfV*Tft P7T ^ 977J3 frfti 97 fa*ir7 *7^ % 37^, 9? 7RJVH 71991^ f* 
"5^9 f(Mti ^ wsfl ("irt lS 9^ 3u^.fn fclj) WT2 3ft7 9T9 -Hl*t«t. JilftrfV*^, 1976 ( 1976 *1 60 J 3*C 9T Z 3fR W9 ifti# 

Cnfstff *1 •w^tiH;=i) fwr, 1987 % 39901 % 373*9 ^ sftt yn *rn ^ ttmr* t for ?mmr wi *t »raf*r tt »fi 3 <st w* 
w«J ?9 * 3 TW 7 t£m* sfa fafv=i 9 Wwjfirm if rr ^>r wen vo=T «titt 7 Ttj ; 

W1: V*, 4-519 W9.T{, 393 W^lfrtR W\ 0171 36 TTOTTI (7) #7 ( B ) pH 953 7Ti95n?i - *1 99m *7^ 
nipjftvr# HHjfimt farsjg’ ^ r *ito($ 05^11 -3645 is (3917m) pn fwf*m oif^wF^WR % qfs* *i, P-i-ha. um? *r 
‘’*W " $ (f^ 57 R’ yn* 'iV'im^fr sfa fair) 3i3*#r59 fo® ani 99 s\/09/2005n4 f*orn* y, 

3 ljH 1 59 9 WFH -99 unfi dftl V 3 >lf?l<l *r?ft 1 1 

'■f-TH *0^(9 (^ 51 t$ WffH «iifu<+. *m niim 11 37 f*T*TR wrto id fo 9 ?, $ 1 



jfH H74ST7 34(1 STfaftod *! *1111 36 *f T9V171 (12) P71 953 TTfaiTOt *J Tqtn <+.<(! £Ti W mj'C'tj =».<rri 

| f* 333 *f?5M ^ % yn vvnii *fvT-*tn 99 ft farf-Rbn pn 3in fwpm, fsrsftyd ^ si jdn siti 3771 ihihui ftfdn 

T*T .WJOtfpi Hf£M *T fyotof f%9j onf f 1 . farfdftn 373 ♦JTSI'ff % $71 yt 9*. 3&7 ^Ti'IhiSR Olf** ’T’I'fi HvTt-t 33 ^fTT 

fjl-i*t 37fWM*1 ^*731 500 9ffi ^ SO f* eft UR 7T^ *\'fn1 ^ f l 


{93flo^^1-21U78 )/2004 J 
9t. f^fn, fodva: 3T9 
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New Delhi, Lhe 3DLh March, 2005 

S O, 1292.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in Lhe said repon (see the figure given below) is m conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 19S7 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes (he certificate of approval of model of mechanical counter ma¬ 
chine (herein after referred to as the said model) with brand name Jt KALASH M manufactured by M/s Ravjibhai 
Manjibhai, Zinzutu Gate, Savarkundla-364515, (Gui&rai) and which is assigned Lhe approval mark [ND/09/20O5/14; 

The said model (see the figure given below) is a mechanical counter machine with a maximum capacity of 

10 kg. 



Further in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the mechanical counter 
machines of similar make, accuracy and performance with maximum capacity in die range StiOg to 50 kg manufactured 
by the same manufacturer in accordance with the same principkj design and with the same materials with which ihc 
Mid approved model has been manufactured 

[P. No. WM-2l(27gy2fHJ4| 
P. A. KRJSHNAMOQRTHY. Director of Legal Metrology 



[MRU—3(ii)] 


‘HT^T^TTFSm : 3T$?T9, 2005/^*19, 1927 


3627 


^ fccT'l), 28 *1(4, 2005 

cEToOTo 1293.—’^tw sfa (srfh 1957 (1957^120) 

’SffaPl'WH °fr$l M^l %) VRJ (9) ^TVRT ( 1 ) %HR<T M *I?1H *{<£<■»<*) cPTo0^To 2514 

ni(l<a, 30 Rm*«k, 2004 % HRcT% <i«im5|, VFT-H, WS-3, tfMOS (ii), 4I<1^ ^<+^,.2004 y«t>lRld RI3cRT srftKJ^HI ft 
fidH ft ^f®RT *ffa 3lft *jjft ft *qT3^f<rc % SffacfiR (farfttflft^rftf afttJ^TT^Twt), srfafwr 

*ITTT10 (1 ) % 13*ft fecwi+if ft ducnfflct} ft tK°bKft Pifeci <m, ft; 

3fft, ( *9Til<rMi<z), *H<*>lO chHil (faft 

ftftftrftqft aftr?mf ^r;■aft%-*0q m*>\i PiIhti srfftftfHd■smft, ^^m<rH 

<*></) % ft'PJ ft; 

WT: ^HG<M *K4>R, ^T srfftPwH «TRT (11^) (l ) WJW^ VlRklftf ^TTPTtn^ f^T^T% 

<5<M *jfft tffk *jfaft ^3rr T R%3Tfft^>K, fll<ha 09 2004 ft ^ Y^K ft feci T^ft 

«!'3ii^ > ftnftfftga fftftqftf sfre TTeff % 'Slftfa r^ft IfR, "3^ ft ftfta ftt 'JTitift, 

( 1 ) 3^T ^rft, ^tT 3Tfafwr % Sfftft Sl^lRn 9ft <*H, 'J^RTTftftf sfft ftftt ftt 'Rft* ^t ^T^T ft>R ^pft ft^lftf 

yft^ft 

( 2 ) <5cw &KI *l<f (1 ) ft> *H°I»K tfts V=T>*l) "^T ST^K”! °f><^ ft> >|«J)'J1 T 1 ft> ft|i< T^> 3rf*4<*><v\ ^TT 

T T^T ‘Rrrqr ^n^TT ^T?|T sftr ^ 3Tfa^TWfi^<*1 c^Rki^T % ^ WTeT 

^PT, ^Vfl ^T$3 3T^)R, Rrf$ci ^JpT*¥ ^^?1 % ^T^T^Rt % ^ 

( 3 ) 3^T ^>*sOs ti< c t)K ^TT <5M^> °^\, 3T^T ^it, 3R)RM^ci <3^jhi "^f ^Tf 

RT % % «fft ^‘, <i<=M< "RT 3^^ R^TTfHf ’5RI ^T% (q^^ f^rf ^l4^lR^T % ^ 

(4) 'i'M ch^H^ll tK°M<%> 1*4*11, 'jRl Pt>tii ^1*"M ^^Rci °f>l ^lRtCl *1^1 

(5) 7T(ff ^T, m^K ^RT, ^ 3uq*M<*> ^T ^JpT% I^TR 

[T^o^o 43015/13/2002-ito3TRo^o^2jo] 
^to%o M u €l, 

MINISTRY OF COAL 
ORDER 

New Delhi, the 28th March, 2005 

S.O. 1293.—Whereas on the publication of the notification of the Government of India in the Ministry of 
Coal, number S.O 2514 dated the 30th September, 2004, in Part-II, Section 3, Sub-section (ii) of the Gazette of India, 
dated the 9th October, 2004, issued under Sub-section (1) of Section 9 of the Coal Bearing Areas (Acquisition and 
Development) Act, 1957 (20 of 1957), (hereinafter referred to as the said Act) the rights in or over the land described 
in the Schedule appended to the Said notification (hereinafter referred to as the said rights) vested absolutely in the 
Central Government free from all encumbrances under Sub-section (1) of Section 10 of the said Act; 

And whereas the Central Government is satisfied that the South Eastern Coalfields Limited, Bilaspur 
(Chhattisgarh), a Government Company (hereinafter referred to as the Company), is willing to comply with such terms 
and conditions as the Central Government thinks fit to impose in this behalf; 

Now, therefore, in exercise of the powers conferred by Sub-section (1) of Section 11 of the said Act, the 
Central Government hereby directs that the said rights in or over the land, so vested, shall, with effect from the 9th 
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October, 2004 instead of continuing to so vest in the Central Government, vest in the said Company, subject to the 
following terms and conditions, namely :— 

0) The said Company shall reimburse the Central Government all payments made in respect of the 
compensation, interest, damages and the like, as determined under the provisions of the said Act; 

(ii) A Tribunal shall be constituted for the purpose of determining the amounts payable to the Central 
Government by the said Company under condition (1), and all expenditure incurred in connection with any 
such tribunal and persons appointed to assist the tribunal shall be borne by the said Company and similarly,, 
all expenditure incurred in respect of all legal proceedings like appeals, etc., for or in connection with the 
rights, in or over the said lands, so vested shall also be borne by the said Company; 

(iii) The said Company shall indemnify the Central Government or its officials against any other expenditure 
that may be necessary in connection with any proceedings by or against the Central Government or its 
officials regarding the rights in or over the said lands so vesting; 

(iv) The said Company shall have no power to transfer the said lands to any other person without a the 
previous approval of the Central Government; and 

(v) The said Company shall abide by such directions and conditions as may be given or imposed by the 
Central Government for particular areas of the said lands, as and when necessary, 

[F. No. 43015/13/2002-PRIW] 


B.K. PANDA, Director 


"1^ 29 *11^, 200S 

^T°3TTo 1294. —Wt(<nyifa<J><l anfoi|p|4f^) atfttfwr, 1971 (1971 ^140)^1 «JRT 
3 ski sfil'Kinl ^1 uritn 5>n, sffa VRtT *i<sm ^>I°3TT° 682, 20 2001, 

VRtT% il'jpra, MFT II, T5T53, (ii), 31 RI^, 2001 ^ *ft, ^1 tHKufj %'RPT (1 ) 

■^f <J ten Han nit w c w<.% u'JnBtn stRi'wd H'f=tn % 3Tfv=tii<l 

'nwl % n}t eiK u fl RTR ( 2 ) 3riFft — ST^Fft <s=ki 

arfufwt sri ri anfN rrsi ^ user Tifepif Tirihi 3% RfiRtfttf ^{*41 ^ 


TTTTcrft 


WFTf % srfWlRai WFTfa ulHIli 

(1) 

(2) 

(TM^t/^qhnrq ^mi) 

RWT 31^71 TPR ^ ^R 31^71TT*T 3 " : n<H % 

<s*A> &ki/*TT ^ T TT ^ mRh< 1 


[■'PI.Ro 43022/1/2001-Rlo3TRo3TT^o ] 


^°%o T T TT 5T, 


New Delhi, the 29th March, 2005 

S.O. 1294.—In exercise of the powers conferred by Section 3 of the Public Premises (Eviction of 
Unauthorized Occupants) Act, 1971 (40 of 1971) and in suppression of the notification of the Government of India in 
the Ministry of Coal, number S.O. 682 dated the 20th March, 2001, published in the Gazette of India Part 11, Section 3, 
Sub-section (ii), dated the 31st March, 2001, the Central Government hereby appoints the officers mentioned in column 
(1) of the table below, being officers equivalent of the rank of Gazetted Officers of the Government to be Estate Officers 
for the purposes of the said Act, who shall exercise the powers conferred and perform the duties imposed on the 
Estate Officers, by or under the’said Act, within the limits of their respective jurisdiction in respect of public premises 


specified in column (2) of the table, namely :— 

TABLE 

Designation of the officers 

Categories of public premises and local limits of jurisdiction 

(1) 

(2) 

General Manager (Revenuc/R and R) 

All premises belonging to or taken on lease by or on behalf of 
Northern Coalfields Limited in the state of Madhya Pradesh and 
Uttar Pradesh 


1 [F. No. 43022/l/2001/PRIW| 


B.K. PANDA, Director 
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^ Rcnl, 29 2005 

c^|o3Tfo 1295.—^>'s0 < 4 tK°hi<nn)d §loi %f^r ^fcnRsd *jfa '3Tf*u>n v n 

^TWil %; 

3T?T: 3T^, m°m, (3T#T 3?tT P’mu) 1957 (1957^120) (f^'^tff H^iq^KT 

3Tfa1WT 7 F7T %) efit VTTT 4 ^ sh<hki (1) UTTT TT^rT wPki^I ^>T H*ihl 1^, ^ ^>T "'JjfSFf c fc<A% 3TT% 3TFPT 

^T ^rf^RJ^TT% 3ici*fc13TT^ ^k?) $fa^>T, \<ai<^ "flo i4ci/«ft^ hI/^1 i(*i/m!^ ci' J i)/*JPT/295 <cll£ita 13 fw^i, 

2004 ^T ftrt^R orxrlctTi^, «tiU«ii ( sstH'HMG ) % ^mhrm *f ^TT c^Ihcii Pi*!***), 1, °bld c hmi-700001 % <*>i*itci*! 

(TFTP? alyFT), 1^^-495006 (WZtWJZ) % <W*ifeW 3 f^TT^ wm%; 

ST^RJ^TT % '3TcT T fcT 3fF^ qivil 'jft f^cr«1^5 TT'ft * t rfVi STpTpFFT ^Kl 13 SH^lKl (7 ) PlRf^ r i«Wftl J 

wf sp^r wi^Tf ^ 3Tfa*ij=Hi % <nh^ y«t)ivn <n<l<a ^ f^r % *fhrc sifa^Kt/fq^Mi^j (ti*R^) 

^tm^ t f^TRi^-495006 (Wftm) I 

<*U«u gfa 

f^TT-^T^T ( UrftW ) 

^O Hd/4)HflHl/'jflHci^l/^Pr/295, dlfl^ 13 2004 ^T*) 



TIFT ^TFF 

Md-Cjlil $r=bl 



f^TeTT 

Q C t'ii 


1. 

*l=lld1 

33 

69 

<+.<iMKl 


87.677 


2. 


33 

68 



59.542 

'HFT 

3. 


33 

. 26 

<=t>e*iUi 


27.899 

HFT 


^T:- 175.118 ^T(HWT) W 432.72 


; — 


^7-71 }<ai kih *iqiciVfq>3iH^«t>1 "’Hp-HfeKi '#*TT T Rf^5 u ^) M ’^ 3TTTH'^tcftt sfaTITH ^frf«7f^m #RT^FPR 

f^ u Tsr M ^fqo#t i 


TsKH ^TITH 3TWJT, f^rr^^^^^pRcftt ti 

Xia\ uih fti^Kii, '^i <= iKri\ ^ $W< 1 l*icinl % I 


New Delhi, the 29th March, 2005 


[^To 43015/3/2005-^0^0^0^^0 ] 
^o %o h ,j< si, Pi^r«h 


S.O. 1295. —Whereas it appears to the Central Government that coal is likely to be obtained from the lands 
mentioned in the Schedule hereto annexed; 

Now, therefore, in exercise of the powers conferred by Sub-section (1) of Section 4 of the Coal Bearing Areas 
(Acquisition and Development) Act, 1957 (20 of 1957) (hereinafter referred to as the said Act) the Central Government 
hereby give notice of its intention to prospect for coal therein. 

' The plan bearing Number : SECL/BPS/GM (PLG)/LAND/295 dated 13th, December, 2004 of the area covered 
bv this notification can be inspected in the Office of the Collector, Korba (Chhattisgarh) oran the Office of the Cdal 
Controller, 1, Council House Street, Kolkata-700001 or in the Office of the South Eastern Coalfields Limited (Revenue 
Section), Seepat Road, Bilaspur-495006 (Chhattisgarh). 

All persons interested in the land covered by this notification shall deliver all maps, charts and other 
documents referred to in Sub-section (7) of Section 13 of the said Act to the Officer-in-Charge/Head of the Department 


v 


1020 GI/05—17 
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(Revenue), South Eastern Coalfields Limited, Seepat Road, Bilaspur-495006 (Chhattisgarh) within ninety days from the 
date of publication of this notification in the Official Gazette. 

SCHEDULE • 

Amarpur South Extension Block, Korfoa Area District-Korba (Chhattisgarh) 

(Plan No. SECL/BSP/GM (PLG)/LAND/295 dated 13th December, 2004 showing the land notified for prospecting) 


Serial 

Number 

Name of 
Village 

Patwari halka 
number 

Khewat 

number 

Tahsil 

District 

Area in 
hectares 

Remarks 

1. 

Jawali 

33 

(9 

Katghora 

Koiba 

87.677 

Part 

2. 

Singhali 

. 33 

68 

Katghora 

Koiba 

59.542 

Part 

3. 

Abhaipur 

33 

25 

Katghora 

Koiba 

27.899 

Part 


Total: 175.118 hectares (approximately) or 432.72 acres (approximately) 

Boundary description: 

A— B Line starts from point “ A” on the common boundary of village Jawali-Bijaipur and passes along 

common boundary of village Jawali-Bijaipur and meets at point ‘ B’\ 

B— C Line passes through village Abhaipur, Singhali and meets at the point "C\ 

C—A Line passes through village Jawali and meets at the starting point "A”. 

[No. 43015/3/2005/PR1W| 
B. K. PANDA, Director 

29 RT^, 2005 

^ToOTo 3TfafRRR, 1957 (1957 RR 20) (fa£ WRT<f 3RR 

RfRfWTR^TRRTl? ) R>t RRT (9) R>1 WIRT (l ) %*TRt RRR fKebk%R>hcm Rft ^<2^ RRo^no 2672 

RRft§, 15 3RRJ5R, 2004 %T HR<T % tlTO, MPT- JI, ^-3, (ii), RRftl 23 2004 3 wf?RT ^ RT 3RR RTftRJRRT 

^ ^ Rf%T *jf*T *jfR^ RT3R T R% 3TfRR>TC (f^R^ Rv^T *1^1 %), ~3RR 

MRT 10 (1) % TPft f^RRRf ^ *gRR ^ i cmTcI^ ^ %^R TRRHT ^ RT* ; 

^TRTMFT MMT t (wtiwTZ), ^K°bl0 wft, 

RTRRRTf), ^ frRRRf 3^7 ymf r^t, ^rt fK^K ^rfLrfrPrcf rrrt ^fR?r rr^, 

stjtrtt rr% % f^TR rstirr lb 

3RT: RR, TRR>R, ~3RR 3*ftrfRRR R?t RRT (11) Rft 'SRRpj (1) £RT RRR RrfRRRf R^T TTMt 1 ! RR?f 7^ R^ fR^TT t 
Ir> y °M< Pi fed *jf*T RT 1TR RT % <5 c tn 3TfRR>TC di<hs 23 3TR^RT, 2004 ^ ^R RR>TT Plfed R% Rp RRTR, 

Pi^PiRad fn«i rr) 'sftr ViciT 'RrIh "grr, <3 <ki RrSRRt Pf Pifed TFt ^rn^t, — 

(i) 3 rr c fc*-H r il, ”3 rr ^rfPPiMH % strPi arRRrfcr yfactK, '^rtrft? ^Rt R^t rP rtrr Irtct rrt rrtrt rP 

r51 rPi^R RTpit; 

(ii) 'S 0 ^! "5RT TT?f (1) % 'SJRpT, %R\tR ^K°t>K R?l R^R TRiR^ 3 TR^k ,j i RR% % y % IciM. 'RfpRR T7 I 

iRRTT ^TTRUT R^TT ^ f^Rft 3TfP^<w| 3^7 3TfW< u l WFRTT % f^TR Piy^td <>hPwm)’ %7RtpT <5H J ld 
TtRt^TR, 5# 3IR>R, ^R3TT>R fT%(T3^1 *|fR RT"3RRT%3Tfa^R) %iRf^RT"3T%TTRR 

P* RRt f^f^T RTR(T 4M J ld, Tpft^RT Rt, ; 

(iii) «h^dl, TORRT3R% ^ fWt ^RT %TRR^T, RRHT Plf^d 'jlR^ RT"3TT RT 

% %R\pT WR RT 3R% R^RTfiRt ^RT RT Ir^uS Ir^T RR^RT%Rf % RRR 3TTR7RR7 

rM; 

(iv ) "3RR «h*-Hdl R?t, %r(Pi M<ct>K % % ftdi, 3RR 'jfR Pn^rll ^PR °mPki R?t ^idPd RR% R?t TlfRR ; 

sfk 

( V ) '3RRRPRR1, Ptf^Tl VTcff RR, Rt tH< c t>K'5RI, RR RTRl ^uq^^cti "3RR 'jlR % P=fPfi^i ^Rt % IciM. RTtr 

RT ^rftRtpRT fRH^'RTTT, RRH R^Wt I 


[RiTo^o 43015/12/2001-Rlo3TRo3T^o^?Jo] 

r^o %o h'asi, fr^TiRr 
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’TOT 3flta9, 2005/^19, 1927 

ORDER 

New Delhi, the 29th March, 2005 

S.O. 1296.—Whereas on the publication of the notification of the Government of India in the Ministry of 
Coal, number S.O. 2672 dated the 15th October, 2004, in Part II, Section 3, Sub-section (ii) of the Gazette of India, dated 
the 23 rd October, 2004, issued under Sub-section (1) of Section 9 of the Coal Bearing Areas (Acquisition and 
Development) Act, 1957 (20 of 1957) (hereinafter referred to as the said Act), the rights in or over the land described 
in the Schedule appended to the said notification (hereinafter referred to as the said rights) vested absolutely in the 
Central Government free'from all encumbrances under Sub-section (1) of Section 10 of the said Act; 

And whereas the Central Government is satisfied that the South Eastern Coalfields Limited. Bilaspur 
(Clihattisgarh), a Government Company (hereinafter referred to as the Company), is willing to comply with such terms 
and conditions as the Central Government thinks fit to impose in this behalf; 

Now, therefore, in exercise of the powers conferred by Sub-section (1) of Section 11 of the said Act, the 
Central Government hereby directs that the said rights in or over the said land, so vested, shall, with effect from the 
23rd October, 2004 instead of continuing to so vest in the Central Government, vest in the said Company, subject to 
the following terms and conditions, namely :— 

0) The said Company shall reimburse the Central Government all payments made in respect of the 
compensation, interest, damages and the like, as determined under the provisions of the said Act: 

(ii) A Tribunal shall be constituted for the purpose of determining the amounts payable to the Central 
Government by the said Company under condition (1), and all expenditure incurred in connection with any 
such tribunal and persons appointed to assist the tribunal shall be borne by the said Company and similarly, 
all expenditure incurred in respect of all legal proceedings like appeals, etc., for or in connection with the 
rights, in or over the said lands, so vesting shall also be borne by the said Company; 

(iii) The said Company shall indemnify the Central Government or its officials against any other expenditure 
that may be necessary in connection with any proceedings by or against the Central Government or its 
officials regarding the rights in or over the said lands so vesting; 

(iv) The said Company shall have no power to transfer the said lands to any other person without a previous 

approval of the Central Government; and - , 

(v) The said Company shall abide by such directions and conditions as may be given or imposed by the 
Central Government for particular areas of the said lands, as and when necessary. 

[F. No. 43015/12/2001-PRIVVJ 
B.K. PANDA. Director 

fccrtl), 29, *ir4, 2005 

^FT.OT. 1297.—af<reiRg<i"tfralT3tfw<T 

3FT: 3R, TTTW, obl-4dl (3psfa 3ft fa<W*t) 1957 (1957 ^120) (fari 

■i'tn arftr-i'Hu <t>5i is) ^ tiro 4 ^ 39 -vnT (i) urt ■srctt ^51 n t i) , i ^ ^ % 

art-) 3TTypt tjymi 

^1 arfatJyRT % ST^ftT 3TJ% ^ U,Mtfll( vt / t(*tt(((H*tT/*lh(M (tft ^ )/2004/14 Ultha 

23 2004 Mat 13 ! (tfl ''tlc-l'hh-.Sfl fcrlfa^, 'JIHjRl fa?K, ri«tct^-768020 (3^triT) 

% ^ e mn c te<. afo facii 1, 'til'iRtci 'tvl« c bini, % 

=5Plicriq NITWIT 11 

3Tf*KJyMI% aitpfa 311^'jfn^ cfflarncf 13^3 1 T-aiRt (7) ^ 

^rrsf sfa wpfarf srfttyyHi % p s+ivh <i itlta % fptt ■mwitMi aiftiewtl/fqui'iwtti < twtW4i<-;0, * 

e til(n v n\c r ^H Ri^ir, 'jcii, w t tei^<. - 768020 (<S'sl^il) '5*11 
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) 

(uW)T^^)/2004/rr<rRk3 ,23 R;uh<, 2004 ] 


^f<S^I 

UFT'^T’IFT 

*im 

fHOHI 

^R'StMRT 

f^fcTT 



1. 

WTRrftrjT 

^fcHH^/30 

m^R 

3 m<* 

118.00 

MFT 

2. 

TT3FR? 

nin^i/81 

aicn^< 

3T3^f 

309.00 

HFT 

3. 


^fV<i/23 



57.00 

VFT 

4. 

T*n»TC3* 

dld^t/83 



105.00 

Tf 

fH : 589.000 ( FHm ) ^ 238.360 TigTf ( HWI) 1 


\<3I <41*1 % 1^*5 4 ^ 3JKH <5^il 541*1 3TK «4<3^ *TsC Cl^ ^R '*lUl , lf'S'4l 

^7T T TTf^ l T3 , ’qTfHcrUfl H^4 h*A 3?k ^<l J lfe^ll ^>T 1I fro^T 

sfk ^riP-nfcin ^rhrr % ttr} ^ sfk ^ckO % sfk ^ ^k ftcid) % ^ 

^fkmfeqT 3^T^rT<Hi ^ f^cnV^ii 1 

^arf^rj aik ttft sfk g>Rsi hR+iGrw ^fkn^ ^RrfkwM? 

sfk tjpt twh sftr Rfkrr "k ^ ^r 1^5 rt facial % f?R 

sik UTHxi^M 3 ?k^!^m^n%trf 3 T C|| ft fa>-u<l ^S\ dfofan 'kku^^nR ^r 4 ^’ rt f*fct<TI % 1 <5*1^7 
^ ^^fkWT ^iqaj^sfk *TW'TOlT%^f$Pft fa a hi %^tfaHfaa TfhTT"k WT^vC 4 ^’ RTfacia) % I 

t?^-' 5 T ' ^ 3 T ^ ^ftlTUR Uf^fad ktm ^ ^ ^ 1 ^ * V R* fadfll t sfkfiTR^^T 

®^l ,3^k TTF7 TT^RT 3^ ^fa*ifci?I ^fkTT^ qn fa*<j 1 Ip 1 RT facio) % I 

^-^r-^-^T ^3T sRrqH sfkTim w*k ^n*n tjtr sfk HqHiqfq^^ tHr^Rna'kkn'm ^tt 1%^ 1 or’ 

^R ^kft ^ ciMKiK^tfaui ^t^kTIRT H^HiqfajJck tTw) H^Miqfn^ TIFT ’i^ ttfailcia ktRT 

RR °h<ci fa ^ 4 " 2 1 RT fkcTcfl^ 'Sftr fan u\*i *fa^M*tl "k 1 |Tt vuh kf 'Sfkfanq) fa *^ 7 * RT ftcinl 

11 ' 


[TO "H. 430l5/4/2005-ito^Ro3TT^o^^o] 


efto %o 'cpr^T, Pl^l^ 


New Delhi, the 29th March, 2005 

S.O. 1297.—Whereas it appears to the Central Government that coal is likely to be obtained from the lands 
mentioned in the Schedule hereto annexed; 

Now, therefore, in exercise of the powers conferred by Sub-section (i) of Section 4 of the Coal Bearing Areas 
(Acquisition and Development) Act, 1957 (20 of 1957) (hereinafter referred to as the said Act), the Central Government 
hereby gives notice of its intention to prospect for coal therein; 
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v The plan bearing No. MCL/SAMB/CGM (CP & P)/Padma/04/14 dated 23rd December, 2004 of the area covered 
by this notification can be inspected in the office of the Chief General Manager (CP & P), Mahanadi Coalfields Limited, 
Jagriti Vihar, Burla, Sambalpur-768020 (Orissa) or in the office of the Collector and District Magistrate, Angul, Orissa or 
in the office of the Coal Controller, 1, Council House Street, Kolkata. 

All persons interested in the land covered by this notification shall deliver all maps, charts and other 
documents referred to in Sub-section (7) of Section 13 of the said Act to the officer-in-charge/Head of the Department 
(Revenue/Estate), Mahanadi Coalfields Limited, Jagriti Vihar, Burla, Sambalpur-768020 (Orissa) within ninety days from 
the date of the publication of this notification in the Official Gazette. 


SCHEDULE 

Padma Block, Talcher Coalfield District Angul (Orissa) 

(Plan No. MCL/SAMB/CGM (CP & P)/Padma/04/14 dated 23rd December, 2004) 


SL 

No. • 

Village 

Police 

Station and 
‘number 

Tahsil/ 

Sub-div. 

District 

Area in 

acres 

(approxi¬ 

mately) 

Remarks 

1 . 

Padmabatipur 

Colliery-30 

Talcher 

Angul 

118.00 

Part 

1 

Rakas 

Talcher-81 

Talcher 

Angul 

309.00 

Part 

3. 

Nakeipasi 

Colliery-23 

Talcher 

Angul 

57.00 

Part 

4. 

Brundabanpur 

Collieiy-83 

Talcher 

Angul 

105.00 

Full 

. Total : 589.00 acres (approximately) or 238.36 hectares (approximately) 


Boundary Description 


A-B-C The line starts from point ‘A’ in Village-Nakeipasi and then proceeds towards north in the same village 

and meets the common boundary of village Joragadia and Nakeipasi at point ‘B’ which is the trijunciton 
point of villages Nakeipasi, Kishore Chandrapur and Joragadia. Then moving towards North East along 
the common boundary of village Nakeipasi and Joragadia and meets at point ‘C’ which is the trijnnction 
point of villages Nakeipasi, Joragadia and Kurihan. 

C-D-E-F-G The line proceeds towards north east along the common village boundary of village Nakaipasi and 
Kurihan and meets at point ‘D’ then proceeds towards north east along the common village houndary 
of village Rakas and Kurihan and meets at point ‘E’ then proceeds towards east along the common 
village boundary of village Rakas and southern bank of Bangaru Nala and meets at point - F’ then 
proceeds towards north east along the common village boundary of village Brundabanpur and southern 
bank of Bangaru Nala and meets at point ‘G’. 

G-H4 The line moves towards south along the common boundary of village Brundabanpur and Allhadnagar 

and meets at point ‘H’ and then line proceeds towards South along the common boundary of village 
Rakas and Allhadnagar and meets at point‘I’. 

I-J-K-A The line proceeds towards west through village Rakas and after crossing the common village boundary 
of village Rakas and Padmabatipur at point T it continues to move towards West through village 
Padmabatipur and crossing the common village boundary of village Padmabatipur and Nakeipasi at point 
‘K’, and passes through village Nakaipasi and meets at starting point A’ in village Nakeipasi. 

[F. No. 430I5/4/2005-PR1WJ 
B. K. PANDA, Director 
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29 20Q5 

^T. 3 TT. 1298 ,-c^T OTT ^ tem SJR 37 tiff (ten #7 ton) 
tete 1957 (1957 3T 20) ( te fte Onn 3#WT TO W t) 

# SIR! 7 # OWRT ( l) 4> ten teT# HRn 7RTO ^ teRT H^Mil 
^RJcRT Hlste 3 T 0TT. 399 , elite 12 TOlft, 2004 HRn 4 T TRRn, WT II, 

te 3 , onte (ii) elite 2 i nter, 2004 3 stem ^ te *ft, srt nn teterni % 

W ORjte ^ ^ ten 160.21 te? te) nT 395.88 qcfjf (^IWT) HR 

tet te 4 nr te te ^ ^ tetetefr te nrn ten 8.12 iro (rwt) nr 
20.06 (te hr ter te # rhh terro efc ten nte orR ormn 

# ^eRT 4 T ?ft ; 

ote rijr nteniRT n oterftefn te nm 8 4 T ' 3 ^ 6 k* j i *T teten h<h>k te 
te tete wm, te, ^ fr^R te £ nsmn te nsRi^ 

H 7 TO ^ qrof TOT % T 9 RTcT W HHTHH ?fwt, fte- 

(te) fte ten 3 T^ter ‘n>’ n ten 150.21 tro (rwt) ht 395.88 nro 

(nwT) hr ter ter ^ ter tero, te 

(r) ter ten ^ ten 8.12 ter (nwr) nr 20.06 nro 

(nRHH) hr mte ter ^ tete - te Rnn, rrh , te nte, onte igte 
hx 4 ter eieii§T h><A, Ai*i? yim h)< 4, on ht <=614 H)<4 ter on? te Rite te 
terror cf^ ten ter rtht mite; 

Rn: or, ten n7ro, ten ronr te (ter te terror) tetem 1957 
(1957 cfn 20) tet ror 9 ter otto (1) m\ ror lifter mr ter te hr, n^ 
tent te t, fte:- 

(n>) srjte ^ ^ften 74 - 91 tern) nr 185.10 (te hr 
ter te ^ tet terror, te 

(r) or^te *r ten 8.12 kr'te) ht 20.06 (rwt) hr ter 
te 3 Rtet # RHH, RRH , te ^RT, OH# ?fte TOT RR nnT9T te ’ ^T 
°b< 4 , on ht «oi 4 nte oflr 0^ ^ ^ otRihjk! mr orter ften 71 ! 
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fH OTf^rFTT # #T#T 3T# FT#.#5T # # #.- 1 ($) 111 /Trq*3T17/722- 

1004 20 3FF£e[7, 2004 47 ##$FT FFFJ? (HSId^) # 44#^ 3 FT 

cfjtw Pl444), 1, ehlvj^KI ^RF 4jWb|d| f#T - 700 001 # 4>l#<?14 # FT 
Mtfcz (7T7FF f#TFT) , i&Z, f##?T FT#F, FFFJ7 - 440 

001 (hski^;) # ftf^tf 3 f#7T ft ffrt 11 

3T^(# “F>” 

FFT mT^IM MldilfHI fcR^TTT T3? 


FFTJT #F, $m FFTJ? (FFRF£) 

(^FT ## - l(f)III/irq>3TR'/722-1004 cT#W 30 2004) 

f# 3#tftr 


FR 

#sFT 

illM 4)7 HIH 

- 

#477 #§7T 

c1$#<7 

. Dlcdl 

m &<Li 


1 

2 

3 

4 

5 

6 

7 

1 

4i<±7teHT 

13 

Fl<fae|4) 

HHI#! 

61.49 

FFT 

2 

4>IH$I 

13 

HI#T4# 


13.42 

FFT 


74.91 ^7 (Wl) 
FT 


185.10 (m) 

TTFT FR#RT *f stfjR f#TJ F^ W? fi< 94 |i«h: 

54/1- 54/2, 142#, 143/1- 143/2- 143/3- 143/4, 145, 147/#- 147/lcft- 147/1#- 
147/2# 147/2#- 147/3# 147/3#- 147/4 FTF, 148/1#1- 148/l#2- 148/l#3- 
148/1#- 148/1#-1- 148/2- 148/3 FFT, 149/1- 149/2- 149/3- 149/4- 149/5, 150/1-# 
150/1-#- 150/2.-# 150/2-#, 151/1- 151/2- 151/3- 151/4- 151/5- 151/6, 154/1#- 
154/1-#- 154/2#1- 154/2#2- 154/3#, 155; 156 #MT) FFT, 157/1-# 157/1-#- 
157/1-#- 157/1-#- 157/2 MPT, 162/1# 162/1#- 162/2, 163/1-'163/2- 163/3- 163/4- 
# 163/4-#- 163/5 rr- 163/5-#- 163/5-#. 

TIFT 3|# FTFT# 4 f#TJ F# FT# #s#F>:. '' 

1/1- l/l#l- 1/1TT-2- 1/2-tr- 1/2-#- 1/3- 1/4- 1/5 HFT, 2/#- 2/T^2- 2/#, 6 FFT. 
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cf>- JS : ^IT ^ '3TIT P) T ## t #7 TOT ^ TOT# # #TO t 

?rtt #r wii 2/^1- 2/^2- 2/^3 # tot #*tt # to-to TOft 

t #7 f#f <T7 f#l# t I 

T5 - tt : ^3T TO <3J# TOT# # #TO l^R# t cRTT #R #gTT 2/^1- 2/^2- 

2/LT3, 1/1- 1/1TT-1- 1/1TT-2- 1/2-TT- 1/2-#- 1/3- 1/4- 1/5 
#HT # TTRHTRT TOft t f#7 RTR TOT 6 4 £ #TO I'TR# t #7 
TO 54 I<rWhI T# TP[# TOT# # TO #TT ’47 f#l #’ F7 

f#T# t I 

TT - FT : #3T #RTOT 157/ITT- l57/l#-157/l#- 157/1#- 157/2 # TOT 

~ #RT # 7TRT-7TT?T TIFT H #TR TpR# t <#R #2TT 156 f#7 

(TOT) TO TO# t #7 TO7 #s# 155, 154/1 -tt- 154/1-#- 154/2TT-1- 
154/2TT-2- 154/3-#, 151/1- 151/2- 151/3- 151/4- 151/5- 151/6, 143/1- 
143/2- 143/3- 143/4, 162/lTT- 162/1#- 162/2, 163/1- 163/2- 163/3- 
163/4-TT- 163/4-#- 163/5-TT- 163/5-#- 163/5-# # TOT #FTT # TO- 
7TRT #TO" "^pR# t #7 F7 f#T# t I 

^ : ^3T 163/1- 163/2-163/3- 163 / 4 -tt- 163/4-#- 1,63/5-TT-163/5- 

#-163/5-#, 143/1-143/2- 143/3- 143/4, 142#, 145# TOT #*TT # 
TOT-TOT ## fT; TO TO7TOT H #TO TpR# t f#7 TO7 TOT 
147/ITT- 147/1#- 147/1#- 147/2TT- 147/2#-147/3TT-147/3#- 147/4 # # 
#TO TpR# t T# #R TOT 54/1-54/2, # TOT #FT # TOT-TOT ^TT# 
t #7 f#f F7 f#T# tl 

TOT TO7TOT # TOTO" F# # *£# cR # f#T# # TOT-TOT ^TT# 
t #7 R4R TOT 54/1- 54/2 # TOT # T TT # TOT-TOT TO# |f 
f#f ‘H’ q7T#T# t I 

: #3T W TOT 54/1- 54/2 # TOT # T TT # TOT-TOT TUT# t rRTT #R 

TOt 148/lTT-l- 148/1TT-2-148/1TT-3- 148/1#- 148/l#-l- 148/2- 148/3 
# # #TO TpR# ft TO TO7TOT # TpR# t #7 #R TOT 
156 (TOT) TO cRT# f #7 f#T W 7TOT 157/1TT-157/.1-#- 157/1- 
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# : 157/1 -ft- 157/2 $ #7 3TFT ^3jta>FT# #¥# 3T# 33# t 

1/1- l/l^-l- l/l^-2- 1/2-tr- l/2-#-l/3- 1/4- 1/5 ^ 

t #7 <r tacit t I 

: ta <## tali 2/^1- 2ta- 2/1(3 # W1FT tal # TH^HT!*! FFT ^?T 

c^>ih <2l ft $l«b< ^pR# f #7 cb^H 'T# # ^41 cT? # TTFT-TTRI slctl l|f 

tata taj c 3>’ ^ tacit 11 

ST^# “*3” 

^ ##M wtal ftal? 13? 

^tffj7 ta, tar ^tffj7 (h^kt^) 


(tali ## - 1 (f)IIItata722-l004 cllta 30 3FFpT7, 2004) 
tat , 3lf^c|)l< 


sfFT 

tan 

TIFT =fil ’TFT 

Mdc|# 

#ta tan 

neta 

Ital 

&5T 

fatat 

1 

2 

3 

4 

5 

6 

7 

1 

mi<r1?hi 

13 

Mitaci# 

^TFl^ 

3.38 

WT 

2 

35FT& 

13 

[gjj 

HHI<P 

4.74 

WT 

3*1 ta- 8.12 £^7 (tI^J|) m 

20.06 l^eb? tamF) 




tatata- srpj# ‘S’ = taf srtarf 

= 74.9i tar ( vlWT) 

^TT 185.10 ( cfrWT) 

= 8.12 ( ?Fm) 

^TT 20.06 tJ35? ( ?TWr) 

UFT Mills’ll # 'Slfta T]TT ta? 

148/ltx-i- 148/1^-2- 148/1^-3- 148/1#- 148/l#-l - 148/2- 148/3 WT, 156 (^TT) 
WJ, 157/1-tr- 157/1 # 157/1-#- 157/1-#- 157/2 WT. 

hft ^ta fr 3rfta ta tt<t w tata. 

1/1- 1/1IT-1- 1/1IT-2- 1/2-IT- 1/2-#- 1/3- 1/4- 1/5 'FFT, 2/#. 


V020 Gl/05—18 
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W- & ^ ‘zf’ £ 3TR^T ftcfr t A Wft 148/HJ-l- 148/1^-2- 

> 148/1^-3- 148/l^t- 148/1 eft-1- 148/2- 148/3 k ^R TJJR# t #7 W 
WfT 156 ^R (^TRT) =bt qTT ^Rcfl t fa? 3TFT Wm\ 

157/1-^- 157/1-^-157/1-^- 157/1-it- 157/2 ^ ^ f^R 3TR ^ft 

1/1- l/l^-l- l/lir-2- l/2-tr- 1/2-# 1/3- 1/4- 1/5 
% B^R ^TTcfT t % f^Ff ‘^f’ forfeit t I 

^31 TfFT ^ft 35FT& H B^R^pReft t 3fk W kw 2/^1- 2/^2- 
2/$ # Wl# %TT % HT$HTW 3TFt ef^fr t WT ^t dk 
yickitHi ^fbft ^ ^ 3Rk # nra’-nra' 3ipt ^it t afcr 

strait f¥$ m; kf^rit 11 ( 

[■^51. TT. -43015/12/2002-T.3TR3n^. ] 

«ft. %. Tfusi, Pi^Sft«h 

New Delhi, the 29th March, 2005 

S. O. 1298. — Whereas by the notification of the Government of India in the Ministry of Coal 
published in Part II, section- 3, sub-section (ii) of the Gazette of India, dated the 21st February, 2004 
vide number S.O. 399 dated the 12th February, 2004, issued under sub-section (1). of section 7 of the 
Coal Bearing Areas (Acquisition and Development) Act, 1957 (20 of 1957) (hereinafter referred to as 
the said Act), the Central Government gave notice of its intention to acquire all rights in or over the 
land measuring 160.21 hectares (approximately) or 395.88 acres (approximately) and mining rights in 
the land measuring 8.12 hectares (approximately) or 20.06 acres (approximately) as described in the 
Schedule appended to that notification; - 

And whereas the competent authority in pursuance of section 8 of the said Act has made his 
report to the Central Government; 

And whereas the Central Government, after considering the report aforesaid and after consulting 
the Government of Maharashtra, is satisfied that - 

(a) the land measuring 160.21 hectares (approximately) or 395.88 acres (approximately) in All 
Rights described in Schedule “A” appended hereto, and 

(b) the rights to mine, quarry bore, dig and search for win, work and carry away minerals in the 
land measuring 8.12 hectares (approximately) or 20.06 acres (approximately) in Mining Rights 
described in Schedule *‘B“ appended hereto, 

should be acquired; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 9 of the Coal 
Bearing Areas (Acquisition and Development) Act, 1957 (20 of 1957), the Central Government hereby 
declares that - 
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(a) the land measuring 74.91 hectares (approximately) or 185.10 acres (approximately) in All 
Rights described in Schedule “A”, and 

(b) the rights to mine, quarry, bore, dig and search for, win, work and carry away minerals in the 
land measuring 8.12 hectares (approximately) or 20.06 acres (approximately) in Mining Rights 
described in Schedule “B”, 

are hereby acquired. 

2. The plan bearing number C-l(E)III/FR/722-1004 dated the 30 th October, 2004 of the area 
covered by this notification may be inspected in the office of the Collector, Nagpur (Maharashtra) or in 
the office of the Coal Controller, 1, CouncilHouse Street, Kolkata (Pin 700 001) or in the office of the 
Western Coalfields Limited (Revenue Department), Coal Estate, Civil Lines, Nagpur - 440 001 
(Maharashtra). 

Schedule ‘A’ 

New Gondegaon-Ghatrohana Extension Block, Nagpur Area 
District Nagpur (Maharashtra) 

(Plan No. C-l(E)III/FR/722-1004 dated the 30 th October, 2004 ). 

All Rights 


Serial 

number 

Name of 
village 

Patwari 

circle 

number 

Tahsil 

District 

Area in 
hectares 

Remarks 

1 

Ghatrohana 

13 

Parseoni 

Nagpur 

.61.49 

Part . 

2 

Juni-Kamptee 

13. 

Parseonj 

Nagpur 

13.42 

Part 

Total area: 74.91 hectares (approximately) or 185.10 acres (approximately) 


Plot numbers acquired in village Ghatrohana 

54/1- 54/2, 142/A, 143/1- 143/2- 143/3- 143/4, 145, 147/1 A-147/IB- 147/1C- 147/2A- 147/2B- 
147/3A- 147/3B- 147/4 part, 148/1A-1- 148/1A-2- 148/1A-3- 148/IB- 148/1B-1- 148/2- 148/3 
part, 149/1- 149/2- 149/3- 149/4- 149/?, 150/1 A- 150/IB- 150/2A- 150/2R, 151/1- 151/2- 151/3- 
151/4- 151/5- 151/6, 154/1 A- 154/IB- 154/2A-1- 154/2A-2- 154/3B, 155, 156 (nallah) part, 
157/1 A- 157/1B- 157/1C- 157/ID- 157/2 part, 162/1 A- 162/IB- 162/2, 163/1- 163/2- 163/3- 
163/4A- 163/4B- 163/5 A- 163/5B- 163/5C. 


Plot numbers acquired in village Juni-Kamptee 

1/1- 1/1A-1- 1/1A-2- 1/2A- 1/2B-1/3- 1/4- 1/5 part, 2/Al-2/A2-2/A3, 6 part. 
Boundary description : 


A - B : Line starts from point ‘A’ and passes through village Juni-Kamptee and passes 

along the outer boundary of plot number 2/Al- 2/A2- 2/A3 and meets at point ‘B’. 

B - C : Line passes through village Juni-Kamptee along the outer boundary of plot 

numbers' 2/Al - 2/A2- 2/A3, 1/1- 1/1A^1- 1/1A-2- 1/2A- 1/2B -1/3- 1/4- 1/5 then 
passes through plot number 6 and meets at common village boundary of villages 
Juni-Kamptee and Ghatrohana and meets at point ‘C\ 
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C - D : . Line passes through village Ghatrohana .along the outer boundary of plot numbers 

157/1 A- 157/1B- 157/1C- 157/ID- 157/2, then crosses plot number 156 (nallah) 
and passes along the outer boundary of plot numbers 155, 154/1A- , 154/1B- 
154/2 A-1, 154/2A-2- 154/3B, 151/1- 151/2- 151/3- 151/4- 151/5- 151/6, 143/1- 
143/2- 143/3- 143/4, 162/1 A- 162/IB- 162/2, 163/1- 163/2- 163/3- 163/4A- 
163/4B- 163/5A- 163/5B- 163/5C and meets at point ‘D\ 

D - E : Line passes through village Ghatrohana along the outer boundary of plot numbers 

163/1- 163/2- 163/3- 163/4A- 163/4B- 163/5A- 163/5B- 163/5C, 143/1- 143/2- 
143/3- 143/4. 142/A, 145 then through plot number 147/1A- 147/IB- 147/1C- 
147/2A- 147/2B- 147/3A- 147/3B- 147/4 and passes along the outer boundary of 
plot numbers 54/1- 54/2 and meets at point ‘E’. 

E-F-G : Line passes along the Eastern Bank of Kanhan River of village Ghatrohana along 

the outer boundary of plot number 54/1- 54/2 and meets at point ‘G’. 

G-H : Line passes through village Ghatrohana through plot number 148/1 A-l- 148/1A-2- 

148/1A-3- 148/1B- 148/1B-1- 148/2- 148/3 and crosses 156 (nallah), then through 
plot number 157/1 A- 157/IB- 157/1C- 157/ID- 157/2 and proceeds through village 
Juni-Kamptee and passes through plot number 1/1- 1/1 A-l- 1/1A-2- 1/2A- 1/2B - 
1/3- 1/4- 1/5 and meets at point ‘H\ 

H-I-A : Line passes through village Juni-Kamptee along the outer boundary of plot number 

2/A1- 2/A2- 2/A3 and passes along the Eastern Bank of Kanhan River and meets 
at starting point‘A’. - 

Schedule ‘B’ 

New Gon.iivrgaon-Ghatrohana Extension Block, Nagpur Area 
District Nagpur (Maharashtra) 

(Plan No. C-l(E)III/FR/722-1004 dated the 30 th October, 2004 ). 

Mining Rights 


Serial 

number 

Name of 
village 

Patwari 

circle 

number 

Tahsil 

District 

Area in 
hectares 

Remarks 

1 

Ghatrohana 

13 

Parseoni 

Nagpur 

3.38 

Part 

2 

Juni-Kamptee 

13 

Parseoni 

Nagpur 

4.74 

Part 


Total area: 8,12 hectares (approximately) or 20.06 acres (approximately 

' - ' 


Grand Total - Schedule A = All Rights 74.91 hectares (approximately) 

or 

' —- 185.10 acres (approximately) 

Schedule B = Mining Rights 8.12 hectares (approximately) 

or 

20.06 acres (approximately) 
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Plot numbers acquired in village Ghatrohana 


148/1A-1- 148/1A-2- 148/1A-3-148/1B- 148/1B-1- 148/2- 148/3, part, 156 (nallah) part, 157/1A- 
157/1B- 157/10157/1D- 157/2 part. 

Plot numbers acquired in village Juni-Kamptee 

1/1- 1/1A-1- 1/1A-2- 1/2A- 1/2B- 1/3- 1/4- 1/5 part, 2/B. 

Boundary description : / 

F-G-H : Line starts from point ‘F’ and passes through plot numbers 148/1 A-1 - 148/1A-2- 

148/1A-3- 148/IB- 148/1B-1- 148/2- 148/3 then crosses plot number 156 (nallah), 

' then through plot number 157/1 A- 157/IB- 157/1C- 157/ID- 157/2 of village 
Ghatrohana then through plot number 1/1- 1/1 A-1 - 1/1A-2- 1/2A- 1/2B -1/3- 1/4- 
1/5 of village Juni-Kamptee and meets at point 'H\ 

H-I-F : Line passes through village Juni-Kamptee and proceeds along the outer boundary 

of plot numbers 2/A1- 2/A2- 2/A3 then proceeds along the Eastern Bank of 
Kanhan River of village Juni-Kamptee and Ghatrohana and meets at starting point 

‘F\ 


^ RorJf 31 *ii4, 2005 


[F. No. 43015/12/2002-PRIW] 
B. K. PANDA, Director 


«ft. 3 ir. 1299 .— cblddl ETMTi ( 3T^T 3jk f^IcbKH) 1957 

(1957 cf3T 20) ( frFft 3TWR7F q^T W t) STM 

(9) ^TSTRT (1) ^ M *1MT WR cfr cb)i|eU *MTcRT 

3Tf^RJSFTT WTTcfi cFTOSTTO 3030 cfpfol, 19 2004 W *TFT 

- II, ^-3, (ii) , 27 W«R, 2004 3 W, ^T 

3Tf^FTT % crf^RT 3Tf£Tcf3R 

(f^r W&i t T 7STT?T v3<M ijpr cf^r W t ) ^1 STM 10 

vjqsTM (i) ^ 3jsfrq, Fpfr ^ ^rcf^ 3TTMfcicf> 3 

fmfn 3 f^rf%cT ?T Fq ^ ; 


3TH c^#IT RMFR cfJT 2TF ^FTTSTFT ^ W £ Sbld^c^J 

fc#T^ FchilftdT, f^TcTT - Wol) ; 

>(1'tcp|'<] ( fuf^T \3dx1 cp«i»i) cp$| qq| 1?) , PfsTSFrl 

afft cf>T, cf^T WbR f^M 3TMft?T 4MTT TTWl, 

3T^TTeFT cfc feTq t, 
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3T?T:, are, *KcbR vj^xl ^ ?IRT (ll)^t WIRT (l) 

£[RT 3^tT ^lldxl4i ^>T SRtn Wt ^TF 1WR ftflxT ^xT 

sffc v 3 ^r ^ 3 tit \rt r ^ difl^ 27 wr 2604 % 

*Kd>N 3 RT WR Plf%cr ^ ^ ^ RIFT, Pl*-lfeiRaxi f^pft 3?fc ^Txfl ^ 

3T?frft ^FcT fq, vJ^xT cb^l-ft 3 ftUxT ^1 vmp>t, 3FrfxT:- 

(1) \J3xT vJ^xT 3> 3T#ft TRU 3T^£fT% irfxRR 

«*IM, ^Rfpft 3fft Rt ^T ^RxT cfff cfc^tri ^RcftR 

Wfxl^fd cp^fi ; 

(2) vJ^xT ^xpf[ gRI ^ (l) ^ 3T#T, c^Tl ^Rcftfift Tfi) Wlf cR 

^TcfSJRR cfR^f ^ MiilvjH cfr foR Rf> SlfacfRR cR f^TT ^TTW OT ^ 
f^Rft 3Tf^RR 3fR W cfr fcR ftrj^xT ciiRdifi 

3 OTTxT Wft cZm, ^xT cFqxft cf^T cf^rft gfR Rft WR, ftftxl ^xT ^ 3 
TIT RT R <£ 3Tf^RT <& foR ^T vRP& WT 3 fcrf^ ^pJcTTfM, 

3T c ftcT 3TTfc cfft ^RxT WTxT Wft W tft, XJW Wnfl cj^T ; 

(3) vJcfxT cFRft, cfv^TI W>R TIT vRp£ WHfM ^, pft fMt 3T^T ^ 

tw 4, vifr trt w f^rftxT wt ^ ^ m w ^ 3rfe>Rf ^ 

C^#H WJR TIT W<& WTTfM £[RT TIT w£ fcR)g- f^# cb 14 cj | T|f <& WT 

4 ^iRTjcb ^r, srfxnjf^ cuM ; 

( 4 ) vjcfxl cfwft cf^f, ^Rcftfift cf? ^ 31^4kd <£ t%^TT, \WT ^ 

vjcfxT ^pr fch't-Tl '3R = 5T ciifcfxi c[?[ sixiRd c^t ^iRxi F“nff; sfh? 

(5) ^i chwj4 ; f^fr 3 ik ?Txif cjtt, ^fr c^ 4 tn tr^r ^rt ^ 

siTcRTicfi ^t ( vjcpd' ^pr ^ 44t c^ fcR f^ w? tit srf^^Rid w? ( 

W^T I 

[m TT.-43015/5/2003-it.3TR.3T[^.t5^I.] 

^t/%. 1 T^T, P^TR! 


New Delhi, the 31st March, 2005 

S. O. \299 — Whereas by the publication of the notification of the Government of 
India in the Ministry of Coal number S.O. 303D dated the 19 th November, 2004, in the 
Gazette of India, Part II, section 3, sub-section (ii), dated the 27 th November, 2004, issued 
under sub-section (1) of section 9 of the Coal Bearing Areas (Acquisition and 
Development) Act, 1957 (20 of 1957) ( hereinafter referred to as the said Act ),the lands 
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and all rights in or over the land described in the schedule appended to the said 
notification (hereinafter referred to as the said land) vested absolutely in the Central 
i Government free from all encumbrances under sub-section (1) of section 10 of the said 
Act; 

i 

i And whereas the Central Government is satisfied that the Eastern Coalfields 

! Limited, Sanctoria, Post Office Dishergarh, District Burdwan( West Bengal), a 
Government Company (hereinafter referred to as the said Company), is willing to comply 
with such terms and conditions as the Central Government thinks fit to impose in this 
behalf; 


Now, therefore in exercise of the powers conferred by sub-section (1) of 
section 11 of the said Act, the Central Government hereby direct, that the land and rights 
in or over the said land so vested shall with effect from the 27 th November, 2004 instead 
of continuing to so vest in the Central Government, shall vest in the said company, 
subject to the following terms and conditions, namely: - 

(1) . The said company shall re-imburse to the Central Government all payments made 

in respect of compensation, interest, damages and the like, as determined under 
the provisions of the said Act. 

(2) . A tribunal shall be constituted for the purpose of determining the amounts payable 

to the Central Government by the said company under condition (1) and all 
expenditure incurred in connection with any such tribunal and persons appointed 
to assist the tribunal shall be borne by the said company and similarly, all 
expenditure incurred in respect of all legal proceedings like appeals etc., for or in 
connection with the rights, in or over the said lands so vesting, shall also be borne 
by the said Company. 

(3) . The said company shall indemnify the Central Government or its officials against 

any other expenditure that may be necessary in connection with any proceedings 
by or against the Central Government or its officials, regarding the rights in or 
over the said land so vesting. 

(4) . The said company shall have no power to transfer the said land or any other 

persons without the previous approval of the Central Government; and 

(5) . The said company shall abide by such direction and conditions as may be given or 

imposed by the Central Government for particular areas of the said lands, as and 
when necessary. 


[F. No. 43015/5/2003-PRIW] 
B. K. PANDA, Director 
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Ul^>frl4> TOI9TCT 

^ 24 4T^, 2005 


^T. 3TT. 1300.—'^t^T iHt!«blTi ^ Q^lfciejH 3fl7 iMR'Jl MI$Meil$H (^Pt # 30dY>l cfr 
3tRcpi< gjT3*ifa) 3?1£iRy<T, 1962. (1962 50) (|3|^ $tH<£ q^TlfT3cRT 3T£lRdH 35FT W 

t) cfft 3 3WKl (1) ^ 3TEfl5T 5TT# ’TRcT THtJchlt! ^ 3ft? STT^Rcb *t7T 4dld»tl 

31 raw'll 7TCZTT ^>T. 3TT. 2376 cTnftST 16/09/2004 SRT, 37T 3Tf£j7£HI 7* tHcHH 3PJ7£ft # 
RRR^e ^f2r # ^cT fclPI&S 5T?T ^pTTTcT *m # "Smil 3ft.oft.l?7T.-3RcTT W <PT7f 

4i§mcii§'1 wR^I'jih ^ Hit«yH 7^ ^Itm "$> nRqp'i ^ fen? hi^hcii^'I RwR ^ srafarr cfr 

feTI? ^ 3TR|g>17 3>T 31^ 3TO^ SnTTCT efft E[1qu|| crft eft; 

3#? 33tT 3lEl7|jHI *fft uR^lt vaUdl <11^74 15/01/2005 cRP 34ef4I <n7T 

3#? Hl§Hcil§'l Rwi*} cfr TT^T # 5Hdl 7f STPcT 3TT^Tf *T7 7TSW UlRlcblxH sfTTT Rdlx! cfi7 
lel«4l 3ff7 3ci^5iici cp? f^ZTT ^; 

3^7 tMSIH HiRcWtH 3«RT 3Tf?TpRW cfft ETT7T 6 cfft 3^mi7I (1) ^ 3TEfl*T cnifld 7T7cfiT7 cpf 

3^pff 

3ft7 «n*jn<< 7T7cfn73cfrT RhW n7 R*ik <P7*} ^ H^lcj^3ff7 ^TFTFfnTFTFt 'Jll’t *T7f^> 
3cfrT RuR cfr fcTT? 3RRld fi, 37TftcJHdVl ^ 3Tf2fcf>Tf cfTT STo^T cjr^t cfit RR*x^ 

f^ITt; 

3TcT:. 3TS, ^^TTRcfjR, 35RT 3lRlRWJT2f)t «H7T 6 3>t 3W7T (1) sJRT VZtf SlRrldT m 
W^1 J I <4>t:ri ^?, TJF' qVn qitcil ^ 15) F7T 3rfit7jjFTT 7t TTeP^T 3 ^tjjTI ft RRR'C *jfftft m^Hen^ 
RwR ^ leiy <JM’£l) < l7£ 3TfEjcpi< cfjf 3t>jf'1 f9i»ni 'Jllcll 

3ft7, en»rfl«) iM^cpit, 3cRT 3iItiR<4*i cfjf EJT7T 6 39m7T (4) filtl H^n «lRn^f «PT TTSjfrT 

cfv?^^?, R^l MI^Mell?^ RwR c^lem ^Pr^r cJtT 3lRcniT;, ?7T ti'lqun gf HCHI^I'1 

efft cIT^ter cpt, T^cnit # RRci cf?t sivjiiy, HI§HC1I§^ RwR cf>T M«1iq qiefl J le1 

(FPs^TT) IclPtei # RRd FlnT 3fl7 d^MR, ^f?T # ^ 3rf?IcpT7, Hcnit 3Tf?RtRcT 

■pN'tHlr 3tt77Tcff ^ 31^ TFct fF, TPft Rrei'IHT ^ gERT. ^feT (^Rf«HI) (elf%lfcT^t*Tl1 


Rien 

f16Wld 

Trf^ 

7T?f ^f. 

3TT7.3lt.^ 3 1 Rfd q>t:*1 

fen? stenPeT (tS&R. #) 

1 

2 

3 

4 

5 

4^1<€T 


W7R 

145 

0-03-50 




152 

0-04-20 
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1 

2 

3 

4 

5 




*jP[ 

0-02-16 




148 

0-08-47 



• 

tMtWItTI 

, 0-01-25 




149 

0-08-45 




Canal * 

0-01-05 




^cHIlil TRrTT 

0-01-40 




315 

0-10-85 




W 

0-00-81 




316 

0-05-21 




323 

0-05-04 




322 

0-02-97 




' 328 

0-01-30 




329 

0-04-90 




330 

0-04-40 




331 

0-01-44 




332 

0-03-40 




333 

0-01-86 




334 

0-02-82 




§dJii41 

0-01-24 




396 

0-19-25 




tePTl^t 7TOTI 

0-01-31 




369 

0-05-56 




370 

0-05-86 




371 

0-03-15 




378 

0-02-32 




377 

0-06-18 

-\ 



375 

0-06-39 



mms 

393 

0-02-03 




392 

0-03-43 




ScHOlit TRfTT 

0-00-73 




viHcTT J dI tM <£. 

0-05-1 1 




^rt^r 

1-38-04 


[•'R K TleT-14014/29/2004-#.-71. ] 
1^. 3T*TC7Tf% 


1020 GI/05—19 
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Ministry of Petroleufn and Natural Gas. 

New Delhi, the 24th March, 2005 


s. o. 1300 .— Whereas by notification of the Government of India in the Ministry 
of Petroleum and Natural Gas number S.0.2376 dated 16-09-04 issued under sub-section 
(1) of section 3 of ttie Petroleum and Minerals Pipelines (Acquisition of Right of Users in 
Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), the Central 
Government declared its intention to acquire the right of user in the land specified in the 
Schedule appended to that notification for the pu rpose of laying pipeline for transport of 
Natural Gas through Dabka GGS to Janta Glass Works pipeline project in the State of 
Gujarat by the GAIL (India) Limited; 


And whereas copies Of the said Gazette notification were made available to the 
public on the 15/01/05; 

And whereas the objections received from the public to the laying of the pipeline 
have been considered and disallowed by the Competent Authority; 

And whereas the Competent Authority has, under sub-section (1) of section 6 of the 
said Act, submitted its report-to the Central Government; 


And whereas the.CentralGovernment has, after considering the said report, decided 
to acquire the Right of User inthejands specified in the Schedule; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 
of the said Act, the Central Gcsternment hereby declares that the Right of User in the land 
specified in the Schedule is hereby acquired for laying the pipeline; 

And, further, in exercise ofthe powers conferred by sub-section (4) of section 6 of 
the said Act, the Central Government hereby directs that the Right of User in the said land 
for laying the pipeline shall, instead of vesting in the Central Government, vest, on this 
date of the publication of this declaration, in the GAIL (India) Limited, free from all 
encumbrances. 

SCHEDULE 


Distt 

Tehsil 

Village 

Survey No. 

Area to be Acquired 
for R.O.U. 

(in Hectare) 

1 . 

2 

3 

4 

5 

Vadodara 

Fadra 

Gavasad 

145 

0-03-50 




152 

0-04-20 




Govt. Land 

0-02-16 
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1 

2 

3 

4 

5 




148 

0-08-47 




Govt. Land 

0-01-25 




149 

0-08-45 




Canal 

0-01-05 




Cart Track 

0-01-40 




315 

0-10-85 




Canal 

0-00-81 




316 

0-05-21 




323 

0-05-04 




322 

0-02-97 




328 

0-01-30 




329 

0-04-90 




330 

0-04-40 




331 

0-01-44 




332 

0-03-40 




333 

0-01-86 




334 

f ;/ ; 0-02-82 




Cart Track 1 

' 0-01-24 




' 396 : ■ 

’ 0^19-25 • 




Cart Track 

v 0 - 01-31 



" 

369 

: 0-05-56 

? 




370 

0-05-86 




371 

- - 0-03-15 




378 

0-02-32 




377 

0-06-18 



- 

375 

0-06-39 

Vadodara 

Padra 

Gavasad 


. 0-02-03 




392 

0-03-43 




Cart Track 

0-00-73 


i 


Janta Glass Co. 

0-05-11 




TOTAL 

1-38-04 


[F. No. L-14014/29/2004-G.P. ] 
s. B. MANDAL, Under Secy. 
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^ Rc-tril, 8 3#c3, 2005 

■^T. 3IT. 1301.— TRW A ^t^rfcWT 3fr? ^3PlX3T MlgUcHlEH (xjR 3 \3Miim cR 3#cRR cRT 3I#R) 

3li^m 1962 (1962 S>I 50 ) (fa# fTf^R T9R( X3TrT 3l£lR*PT cpgTTOT #) 3>I tJRf 3 # vJMtJNI ( 1 ) cR 
sri^FT W# eft TTf RRXT TRcRR cR 3fR W$RcR *RT M^lld-U eft 3 lfag*RT TRsm cRT.3IT. 2582 cTT^ksT 

13 3RRJiR, 2004 , SRI 33TT 33£rJtRT # 3^^# A RRRy XjR 4' #FRf *RT cJTRTtc&H X^g" 

^JFR^cRR cRT# fcrf^g - eft TRRRfcR <Rq# #FRf Rctl^TI 5*vS't^lvj| IclR&S cR iftcR # X3 tT#/#$T# 3FRIS 4 
*#v5i «?ncRf 3fR 3itera#?r tkrt eft TReFirarf # news wi # engr 3fR vrhhwic; fa# cp Rfitw 
\8M*l'|cfniv# cTR HI^RcR f|>H cR mRc)^ cR fell* far# ^RT Xj^ 5 'H>I'X£c)tj>< cR*T# IclR&S SRI 

TI^Tdl^H RtfR cR HiflviH cR fax? v5T#»l cR 3lfacRR # 3faR cR 3TT# 3TRPI eft xf|qu|| eft #; 

3 tR \ 3 <W VMM 3 Trf^N^MI eft «R 4 T vit'icll T>T diylVil 20 TcjsR, 2004 cfl \ 3 TcT 2 cI TRT # ? 5 t; 

3TR 'riefej ^ vjMcII eft 3ft? ^ W<\ 3TT^tcft ^ WT gRI fcl^R cf^f fci^l *\$\ % 

3tR 3M^5lld <5? f^TT ^RTT ; 

3fR WFT ^ 3?f?jf^7*T eft tIKI 6 eft \3WTCT (1) eB O^StH eh'-tf)^ *1*et?|V eft 3i4*?t R4l(f £ eft 

3tR >{1\q>K vJeRT fMni W cB IT^TcT, 3^R ^ ^RIWT ^t viTT^ tR f^B \3cJtT 'Jjft' m$MeU$-l 

el) fclkj 3i^1§icl ^, v^VhA \3M^Tl 4 l 3Tfect>|y efjy cj>^ cfjy ^ ; 

3JcT: 3T«r f >H^chW, ^efrT 3T®Pl^H eft tJRT 6 eft ^qtJRT (1) gRT 5 RtT efjT JRftn cj^ gq, ^ 

^flWtT cR^t # ^ 3lf^rRT ^t 31g^t ^ ^t ^ Ul^cHI^H ^ tefl? viM^T ^ 

3Tl?)e|7lV c^| 3T\jfc=T f^TT vjIIcI] ; 

3ft?, ^l^ehK vjeftf eft £JRT 6 eft v3WM ( 4 ) 5RtT JRftn ej^t t^?T 

^c¥t |t eft \JcJtT 4 m$ L ICi!$’i |e)^l^ cti ^ viM^Vl efij 'tfiqun yq>|?M eft Clivfcj ^t eb^^l 

>H^!chK ^ ^ eB elutHi, fctccMf ^ gefd, £I^hY 5?M ^ §^>l^emy cfe^rtt fclftcivS Rf^cl 

^PTT I 

«T3?t 


^’sd/^Rufl/mfl^ 8 fid’ll f^fWTi yfTcIT _ TTRT 8 


TR 4 >T HR 

X# T 4 T 

-anr.'air.g. 3 ifefeT % fen? feres* 





fextf 

1 

2 

3 

4 

5 

1 ) HH^I^ 

109 

00 

22 

30 


108 

00 

11 

40 


00 

10 

40 


110 

00 

04 

50 


131 

00 

11 

60 


111 

00 

93 

70 


112 

00 

91 

80 

- 

234 

00 

93 

10 


231 

00 

70 

20 
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r 

2 

* -i 

4 

5 1 

229 



00 

16 

10 

230 



oo 

20 

90 

228 



00 

29 

60 

268 



00 

01 

00 

269 



00 

03 

90 

270 

‘ 


00 

06 

60 

277 



00 

08 

70 

283 



00 

07 

60 

264 



00 

13 

70 

285 



00 

15 

50 

293 



00 

00 

10 

294 



00 

11 

70 

296 



00 

26 

20 

297 



00 

43 

30 


298 



00 

12 

50 

2 ) 

161 



00 

14 

20 

158 



00 

16 

80 

160 

‘ 


00 

22 

30 

159 



00 

15 

30 

154 



pi 

15 

50 

101 



00 

02 

70 

109 



00 

35 

60 

110 



0Q 

13 

80 

111 



00 

15 

10 

112 



00 

24 

50 

113 



00 

17 

10 

~ 

116 



00 

00 

20 

114 



00 

04 

30 

115 



00 

13 

70 

125 



00 

00 

30 

121 



00 

25 

90 

12 2 



00 

28 

90 

51 



00 

79 

80 


51 3a 6 


00 

10 

10 

6 



00 

12 

30 

7 



00 

50 

20 

11 



00 

00 

90 

10 



00 

34 

50 

t3 



00 

17 

80 

14 



00 

10 

60 

318 



00 

64 

10 

317 



00 

15 

80 


308 



00 

72 

10 

309 



on 

00 

60 














159 

00 

06 

60 

160 

00 

22 

60 

161 

00 

25 

40 

162 

00 

27 

70 

165 

00 

3o 

40 

164 

00 

24 

50 

166 

00 

17 

90 

168 

00 

70 

90 

169 

00 

01 

00 

212 

00 

03 

90 

211 

00 

21 

70 

210 

00 

2 6 

30 

200 

00 

13 

10 

208 

00 

12 

50 

207 

00 

00 

10 

206 

00 

10 

50 

205 

00 

16 

10 

204 

00 

52 

50 

202 

00 

45 

40 

201 199$?fcj 

00 

04 

10 

199 

00 

07 

30 

108 

00 

36 

50 

197 

00 

25 

10 

196 

00 ' 

00 

20 

TO1TTCTOT196 236 

00 

09 

10 

236 

00 

43 

90 

238 

00 

03 

30 

273 

0G 

52 

80 

243 

00 

02 

70 

244 

00 

11 

00 

245 

00 

06 

40 

246 

00 

17 

40 

SI* to TOT 246 tffT 272 

00 

05 

20 

272 

00 

47 

% 

90 

Z69 

00 

02 

70 

276 

00 

01 

70 

289 

00 

13 

00 

290 

00 

19 

30 

300 

00 

40 

70 

309 

00 

06 

30 

308 

00 

40 

70 

310 

00 

01 

40 

311 

00 

28 

40 

314 

00 

38 

50 
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1 


2 

3 

4 

5 

322 

00 

49 

10 

321 

00 

11 

50 

323 

00 

98 

10 

324 

00 

17 

90 


5)'#5r (Armr) 


6) fercr^JT 

16 

0Q 

50 

00 


14 

00 

41 

20 


13 

00 

33 

80 


12 

00 

85 

30 


269 

00 

10 

70 


268 

00 

52 

20 


266 

00 

66 

70 


253 

00 

05 

10 


2 65 

00 

22 

10 


254 

00 

14 

50 


257 

00 

20 

30 


255 

00 

30 

90 


250 

o 

o 

34 

40 


219 

00 

40 

00 


218 

00 

08 

30 


SSifiTCTOT 218*f 

00 

04 

00 


7)^(3) 

77M 

00 

21 

60 


78A» 

od 

30 

80 


. 78/ar 

00 

38 

30 


79/a 

00 

22 

o 

CO 


79/w 

00 

31 

60 


170 >t 

00 

08 

80 

170 

00 

62 

70 

170 169 g; 

00 

05 

20 

169/35 

00 

88 

30 

189 fc 

00 

43 

38 

163/31 v 

00 

57 

30 

162/31/2 

00 

35 

00 

162'M 

00 

60 

30 

182/a 

00 

10 

40 

162/S 

00 

18 

80 


iranif 5 wi36$ 

00 

02 

70 

36/ot 

00 

14 

00 

36/5 

00 

32 

00 

36/3 

00 

02 

50 

36/35 

00 

23 

20 


9) stir'll 
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1 

2 

3 

4 

5 

9) wtt(^i#) 

37/39 

00 

15 
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" «n. *<'•'€<n, yfq'i 

New Delhi, the 8th Apnt, 2005 


S. n. i3(H.— Whereas by a notification of the Government of India in the Ministry of 
Petroleum and Natural Gas, number S.O. 2582 dated 13^ October 2004 issued under 
sub-section (I) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of 
Right of User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), the 
Central Government declared its intention to acquire the right of user in the land 
specified in the Schedule appended to that notification for the purpose of laying 
pipeline for transport of natural gas from 'the exploration blocks in the Northern / 
Southern Offshore of Goa and structures in Andhra Pradesh of M/s Reliance Industries 
Limited, the promoter company of M/s Gas Transportation and Infrastructure' 
Company Limited to the various consumers of District Latur and Osmanabad in the State 
of Maharashtra bv M/s Gas Transportation ar infrastructure Company Limited; 

And whereas the copies of the said Gazette, notification were made available to the 
public from 20 th November 2004; 


And whereas the objections received from the public to the laying of the pipeline have 
been considered and disallowed by the Competent Authority; 

And whereas the Competent Authority has under sub-section fl) of section 6 of the said 
Act, submitted report to the Central Government; 


And whereas the Central Government, after considering the said report and on being 
satisfied that the said' land is required for laying the pipeline, has decided to acquire the 
right of user therein; 


Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the 
said Act, the Central Government hereby declares that the right of user in the land 
specified in the Schedule appended to this notification is hereby acquired, for laying the 
pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the 
said Act, the Central Government hereby directs that the right of user ip the said land 
for laying the pipeline shall, instead of vesting in the Central Government, vest, on this 
date of publication of the declaration, in .Gas Transportation and Infrastructure 
Company Limited, free from all encumbrances. 




»1FT 11—73^ 3(ii)] 
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: after 9, 2005/^7119, 1927 


Schedule 


Mandal/TheellTTaluk .Nllanga 

Dletriet: Latur 

State: 

Maharaehtra 

Village 

survey Nc./S-.L-Division No. 

Area Required for ROU Acquisition 

f - -'--- 

_i_ - ■> • -_______ 

Hectare 

Are 


1 

■'* 2 

3 

4 

5 

1) Mamdapur 

109 ’ " 

00 

22 

30 


108 

00 

11 

40 


Road in Survey No 108 

00 

10 

40 


110 

00 

04 

50 


131 

00 

11 

60 


111 

00 

93 

70 


112 

00 

91 

80 


234 

00 

93 

10 


231 

00 

70 

20 


229 

00 

16 

10 


230 

00 

20 

90 


228 ' . 

00 

29 

60 


268 

00 

01 „ 

00 


269 

00 

03 

90 


270 

00 

06 

60 


277 

00 

08 

70 


283 % 

■v 

00 

07 

60 


284 * 

00 

13 

70 


285 

00 

15 

50 


293 [ 

00 

00 

10 


294 

00 

11 

70 


296 

00 

26 

20 


297 ^ 

00 

43 

30 


298 

00 

12 

50 


161 

00 

14 

20 

158 

00 

18 

80 

160 

00 

22 

30 

159 

00 

15 

30 

154 

01 

15 

50 

101 

00 

02 

70 

109 

00 

35 

60 

110 

00 

13 

80 

111 

00 

15 

10 

112 

00 

24 

50 


2) Halali 
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[Part II— 

-Sec. 3(ii)] 

1 

2 

3 


5 

2) Halali (Contd....) 

113 

00 

17 

10 


116 

00 

* 

00 

20 


114 

00 

04 

30 


115 

00 

13 

70 


125 

00 

00 

30 


121 

00 

25 

90 


122 

00 

28 

90 

51 

00 

79 

80 


Nala in between Gat No. 51 and 6 

00 

10 

10 

6 

00 

12 

30 


7 

op 

50 

20 


11 

00 

00 

90 


1° 

00 

34 

50 


13 

00 

17 

80 


14 

00 

10 

60 

318 

00 

64 

10 


317 

00 

15 

80 


308 

00 

72 

10 


309 

00 

00 

60 


3) Mirganhalli 

118 

00 

97 

00 


119 

00 

19 

60 


120 

00 

19 

90 


121 

00 

36 

50 


111 

00 

11 

70 


110 

00 

19 

20 


108 

00 

03 

90 


Road between Gat No. 108 and 112 

00 

08 

80 


112 

00 

37 

30 

Nala in between Gat No. 112 and 56 

00 

10 

40 


56 

00 

22 

50 


58 

00 

17 

50 


57 

00 

51 

90 

43 

01 

01 

80 

42 

00 

00 

50 

33 

00 

18 

20 


Road between Gat No. 33 and 26 

00 

05 

10 

26 

00 

24 

30 

27 

00 

11 

20 

28 

00 

05 

20 


23 

00 

36 

20 


19 

00 

23 

90 









[»7PTII—7Jos3(ii)] W1W5 : 3^9^,2005/3*19, 1927 3681 


1 

2 

3 

4 

5 

3) Mirganhalii (Contd....) 

21 

00 

01 

00 


15 

00 

07 

50 

14 

00 

09 

40 


13 

00 

10 

90 , 


12 

00 

23 

50 


10 

00 

27 

20 


8 

00 

26 

60 


T 


4) Nelwad 

21 

00 

88 

30 


22/A/I 

00 

38 

20 


23/B 

00 

24 

60 


24/A 

00 

36 

10 


19/D 

00 

01 

40 


25/B/2 

00 

27 

70 


' 25/B/5 

00 

38 

00 


18/A 

oo 

60 

60 


17 

00 

61 

00 


17/2 

00 

80 

70 


14 

00 

26 

30 


178 

00 

01 

60 


177/C 

00 

56 

90 


5) Aundha 

159 

00 

06 

60 


160 

00 

22 

60 


161 

00 

25 

40 


162 

00 

27 

70 


165 

00 

30 

40 


164 

00 

24 

50 


166 

00 

17 

90 


168 

00 

70 

90 


169 

00 

01 

00 


212 

00 

03 

90 


211 

00 

21 

70 


210 

00 

26 

30 


209 . 

00 

13 

10 


208 

00 

12 

50 


207 

00 

00 

10 


206 

00 

10 

50 


205 

00 

16 

10 


204 

00 

52 

50 


202 

00 

45 

40 











5) Aundha (Contd....) 


Canal between Gat No. 201 and 199 

199 

198 

197 

196 

Nala in between Gat No. 196 and 236 

236 

238 

273 

243 

244 

245 

246 

Road between Gat No. 246 and 272 
272 









[Wl II—'n^3(ii)]_^TOT-^TTRm : 3T$rT9, 2005/^19, 1927_. _3683 


1 

2 

3 

4 

5 


6) Shiradhon (Contd....) 

250 

00 

34 

( 40 


219 

00 

40 



218 

00 

08 

KB: 


Road in Gat No. 218 

00 

04 

00 


7) Hasori(Bk) 

77/Kh 

00 

21 

60 


78/B 

00 

30 

80 


78/A 

00 

38 

30 


79/Kh 

00 

22 

30 


79/C 

00 

31 

60 


8) Kasar-Sirsi 

Road in Survey No. 170 

00 

08 

80 


170 

00 

62 

70 


Cart Track in between Survey No. 170 
and 169 

00 

05 

20 


169/C 

00 

88 

30 


169/D 

00 

43 

38 


163/A 

00 

57 

30 


162/A/2 

00 

35 

00 


162/B 

00 

60 

30 


162/C 

00 

10 

40 


162/F 

00 

18 

80 


9) Hatarga(Halsi) 

Nala in Survey No. 36 

00 

02 

70 


36/Aa 

00 

14 

00 


36/E 

00 

32 

00 


36/U 

00 

02 

50 


36/C 

00 

23 

20 


37/Aa 

00 

15 

70 


37/A 

00 

26 

40 


34/Aa 

00 

13 

20 


33 

00 

31 

70 


32 

00 

63 

30 


22/B 

00 

42 

90 


22/C 

00 

27 

60 


21 

00 

01 

00 

V 

25 

00 

46 

70 


23/C 

00 

24 

50 


23/Ga 

00 

31 

50 

* 

24/Aa 

00 

30 

90 


24/Ee 

00 

27 

60 


Road in Survey No. 24 

00 

06 

00 
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1 

2 

3 

4 

5 

9) Hatarga(Halsi) (Contd....) 

5 

00 

159 

80 

3/Da 

00 

25 

80 

4/A 

00 

17 

90 

4/C 

00 

08 

00 

4/Kha 

00 

11 

90 

4/G 

00 

24 

10 

4/E 

00 

10 

20 

4/U , 

00 

' 07 

90 


2 

00 

39 

40 

Road between Survey No. 2 and 113 

00 

04 

70 


113/A 

00 

19 

30 


113/Aa 

00 

26 

30 


112/A 

00 

21 

70 


Nala between Survey No. 112 and 

00 

06 

00 

village boundary 





10) Halsi(Hatarga) 

55/A 

00 

03 

30 

55/B 

oo 

45 

80 

' 

56 

00 

63 

70 


57 

bo 

22 

10 

Cart Track between Survey No. 57 
and 52 

00 

10 

90 

52 

00 

52 

50 


51/B 

00 

17 

60 

Cart Track between Survey No. 51 
and 4 

00 

05 

60 

4/A 

00 

46 

60 

8/A 

00 

00 

10 

5/A 

00 

22 

60 


5/B 

00 

08 

60 

6 

00 

12 

10 

Cart Track between Survey No. 6 and 

00 

04 

30 


106 




- 

106 

00 

95 

20 


Road between Survey No. 106 and 
105 

00 

15 . 

70 


105 

00 

48 

40 


99 

00 

30 

70 


98/A 

oo 

11 

20 


98/B 

00 

09 

70 


97 

00 

24 

20 


76 

00 

01 

80 


75 

00 

73 

70 


81 

00 

93 

20 




[mft n—sr>s3(ii)] 

HRiT TTsm : 9, 2005/^8 19, 1927 



3685 

1 

2 

3 

4 

5 

10) Halsi(Hatarga) (Contd....) 

82/A 

00 

36 



82/C 

oo 

30 


. 

83/A 

00 

35 



83/B 

00 

32 



11) Handral 

Road bat«veen village boundary and 
Survey No. 18 

00 

06 

10 


16/A 

00 

23 

20 


16/B 

00 

04 

80 


16/C 

01 . 

35 

30 


16/D 

00 

22 

80 


24/A 

00 

06 

90 


25/A 

00 

73 

60 


25/B 

00 

50 

.30 


25/C 

00 

33 

60 


28/B 

00 

78 

50 


12) Dongargaon(Halikhed) 

18/A 

00 

55 

60 


16/A 

00 

62 

20 


16/B 

00 

30 

40 


Mandal/Theail/Taluk: Umarga 

District : Osmanabad 

State: 

Maharashtra 

Manirftinin 


1)Chakur 

154/1/2 

00 

ii 

60 


155/4/1 

00 

01 

20 


155/4/2 

00 

57 

70 


155/4/3 

00 

18 - 

30 


155/3 

00 

03 

50 


155/2 

00 

19 

50 


158/1 

00 

15 

30 


158/2 

00 

91 

60 


157/1 

00 

02 

20 


157/2 

00 

02 

20 


159/3 

00 

12 

90 


159/2 > 

00 

14 

10 


159/1/1 

00 

13 

70 


159/1/2 

00 

13 

70 


160/2 

00 

28 

10 


160/1/1 

00 

17 

80 


160/1/2 

00 

10 

30 


161/1/1 

00 

00 

20 


161/1/2 

00 

83 

00 


1020 GI/05—24 
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—Sec. 3(ii)] 

1 2 

3 

4 

5 

1) Chakur (Contd....) 161/1/3 

00 

17 

80 

161/1/4 

00 

01 

30 

162/4 

00 

02 

10 

163/7 

00 

38 

70 

163/9 

00 

11 

60 

163/6/2 

00 

09 - 

80 

164/3 

00 

76 

50 

164/2 

00 

21 

10 

Road between Survey No. 164 and 
139 

00 

09 

80 

139/1 

00 

39 

40 

139/2 

00 

32 

50 

132/6 

00 

12 

80 

132/5 

00 

23 

20 

132/3 

00 

11 

20 

132/4 

• 00 

41 

20 

132/1 

00 

19 

50 

131/1 -v 

00 

50 

20 

Road in between Survey No. 131 and 
84 

00 

08 

40 

84/1 

00 

23 

70 

84/2 

00 

25 

20 

82/3 

00 

22 

00 

87/4 

00 

03 

00 

83/1/1 

00 

22 

60 

83/1/2 

00 

- 13 

60 

Nala between Survey No. 83 and 75 

00 

06 

30 

75/1 

00 

27 

50 

75/2/2 

00 

09 

90 

75/2/3 

00 

39 

70 

75/6 

00 

04 

00 

70 

00 

58 

20 

Nala between Survey No. 70 and 33 

00 

12 

20 

33/2/2 

00 

46 

30 

33/3 

00 

91 

00 

34/1/1 

00 

32 

70 

34/1/2 

00 

28 

90 

34/1/3 

00 

28 

10 

34/1/4 

00 

12 

30 

39/2 

00 

17 

00 

Road in Survey No. 39 

00 

03 

60 

38/5 

00 

35 

50 

38/6 

00 

28 

00 











[Hnn—T2TJS3(ii)] : 3T^T9, 2005/% 19, 1927 3687 


1 

2 

3 

4 

5 

1) Chakur (Contd....) 

38/7 

00 

20 

50 


"7 a 

00 

06 

70 


37/6 

00 

37 

90 


2) Bori 


3) Narangwadi 


125 


35 

10 

126 


85 

80 

131 

op 

48 

30 

124 

00 

14 

30 

. 122 

00 

14 

60 

120 

00 

11 

90 

76 

00 

21 

00 


00 

15 

00 

77 

00 

18 

00 

118 

00 

36 

70 

117 

00 

16 

30 

116 

00 

17 

50 

115 

00 

19 

40 

114 

00 

. 15 

30 

113 

00 

11 

80 

112 

/ 

00 

13 

30 

111 

00 

26 

40 

260 

01 

66 

80 

Road in Gat No. 260 

00 

07 

60 

259 

00 

68 

60 

Nala Gat No. 259 

00 

05 

60 


Nala on Village Boundary 

00 

13 

00 

39/1 

01 

23 

40 

39/3 

00 

74 

70 

37 

00 

41 

90 

State Highway-164 between Survey 

00 

10 

10 

No. 37 and 36 




36 

00 

92 

50 

19/2 

00 

17 

50 

Cart Track in Survey No. 16 

00 

04 

50 

15/3 

00 

01 

20 

15/2 

00 

14 

50 

Cart Track in Survey No. 15 

00 

01 

30 

14/5 

00 

29 

60 

14/8 

00 

00 

90 

13/3 

00 

09 

50 

13/4 

00 

09 

50 
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[Part II- 

—Sec. 3(ii)] 

1 

2 

3 


s 

3) Narangwadi (Contd....) 

Cart Track in Survey No. 13 

00 

00 

90 


12 

00 

26 

00 


11 

00 

28 

40 


Cart Track in Survey No. 10 

00 

02 

60 


6/3 

00 

02 

00 


10/3 

00 

37 

70 


9 

00 

38 

40 


7/10 

00 

33 

80 


7/2 

00 

04 

90 


7/8 

00 

04 

20 


Cart Track in Survey No. 226 

00 

06 

60 


226/3 

00 

21 

70 


225 

00 

76 

10 


223/1 

00 

46 

10 


223/4 

00 

06 

00 


223/2 

00 

05 

80 


213/1 

00 

59 

40 


211/2 

00 

31 

00 


211/4 

00 

33 

00 


Cart Track in Survey No. 210 

00 

01 

40 


210/1 

00 

03 

30 


209/1 

00 

52 

70 


210/2 

00 

04 

90 


208/1 

00 

00 

90 


Cart Track in Purvey No. 209 

00 

01 

80 , 


204/3 

00 

55 

80 


Field Channel in Survey No. 204 

00 

01 

70 


204/5 

00 

65 

80 


203/2 

00 

02 

30 


4) Peth.Sangvi 

Road on village boundary 

00 

06 

10 


28/B 

01 

04 

00 


29/2 

00 

03 

50 


29/1 

00 

33 

20 


15/2 

00 

19 

20 


16/2 

00 

17 

15 


16/4 

00 

17 

15 


18 

00 

56 

60 


Canal in Survey No. 19 

00 

14 

30 


19/1 

00 

11 

30 


Cart Track in Survey No. 19 

00 

05 

40 


230 

00 

50 

60 












4) Peth.Sangvi (Contd....) 


229/2 

00 

01 

90 

Nala between Survey No. 228 and 

229 

00 

05 

30 

228/2 

00 

42 

70 

228/1 

00 

42 

70 

225/2 

00 

45 

10 

225/3 

00 

24 

00 

224/2 

00 

33 

20 

224/1 

00 

09 

20 

Cart Track in Survey No. 214 

00 

02 

10 

214/1 

00 

15 

30 

216/1 

00 

23 

40 

215 n 

00 

07 

80 

215/4 

00 

33 

70 

215/3 

00 

10 

60 

215/2 

00 

14 

60 

247/7 

00 

10 

00 

247/2 

00 

09 

60 

Cart Track in Survey No. 247 

00 

01 

60 


Mandal/Thesfi/Tafuk: Lohara 


District: Oamanabad 


Stats: Maharashtra 


1) Rajegaon 


79/12 

00 

14 

20 

79/11 

00 

00 

60 

79/10 

00 

15 

50 

79/6 

00 

10 

60 

79/7 

00 

10 

60 

Nala in Survey No. 79/7 

00 

03 

00 

79/5 

00 

02 

20 

80 

00 

70 

80 

Cart Track in Survey No. 80/1 

00 

02 

40 

77/1 

00 

31 

00 

Cart Track in Survey No. 77/1 

00 

02 

10 

85/1 

00 

. 82 

70 

86 

00 

17 

40 

Canal in Survey No. 86 

00 

03 

20 

88/2 

00 

40 

90 

Road in Survey No. 89 

00 

04 

40 

89/1 

00 

42 

60 


2) ChincholiRebe 

Cart Track in Survey No. 19 

00 

05 

90 


19 

00 

57 

80 
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2) ChincholiRebe (Contd....) 


Cart Track in Survey No. 18 


3) Sastur 


17/1/1 

17/1/2 

River - Terana 


37/2/1 

37/2/4 

36 

Nala between Survey No. 37 and 34 

34/1 

33/2/2 

11/3 

Canal in Survey No. 11/1 
11 / 1/1 
11/2 

Nala in Survey No. 11/1 
50/4 


8 / 2/1 

Canal in Survey No. 9 
9/1 








[MTHlI—^J^3(ii)] aifo9, 2005/^19, 1927 _ 3691 


1 1 1 2 

3 

4 

5 

3) Sastur (Contd....) 9/7 

00 

06 


9/8 

00 

06 


Road in Survey No. 9 

00 

06 

80 

* * 

4) Bhatagali Cart Track in between Survey No. 36 

00 

04 

50 

and village boundary 




36/2 

01 

04 

60 

47/1 

00 

00 

40 

35/2/2 

00 

79 

40 ‘ 

34 

00 

57 

80 

Road between Survey No. 34 and 65 

00 

08 

90 

65 

00 

01 

70 

64 

00 

54 

90 

61 

00 

54 

90 

60/1/2 

00 

05 

70 

60/2 

00 

60 

50 

84 

00 

36 

30 

87 

00 

41 

20 

86 

00 

34 

80 

Nala in Survey No. 86 

00 

08 

70 

85 

00 

20 

70 

92/1 

00 

22 

00 

92/3 

00 

21 

80 

93 

00 

79 

40 

96/1 

00 

29 

50. 

112/4 

00 

12 

20 

108/2 

00 

52 

■K) 

108/1 

00 

51 

40 

107 

00 

69 

50 

106/4 

00 

32 

80 

106/3 

00 

13 

10 

105/1 

00 

21 

80 

102/1 

00 

70 

20 

102/2 

00 

85 

30 

Msyor District Road-35 in Survey No. 

00 

05 

80 

102 





5) Kanegaon Field Channel in Survey No. 49 

00 

02 

50 

49/1 

00 

02 

10 

35/4 

00 

58 

80 

35/1 

00 

00 

30 

35/2 

00 

23 

50 


5) Kanegaon 
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1 1 2 

3 

4 

5 

5) Kanegaon (Contd....) 36/1 

00 

50 

10 

36/2 

00 

03 

60 

37/3/2 

00 

12 

00 

37/2/2 

00 

Q6 

20 

37/3/1 

00 

16 

20 

38/1 

00 

33 

80 

38/2A 

00 

34 

10 

38/3 

00 

11 

70 

Nala in Survey No. 38 

00 

03 

50 

39 

00 

12 

00 

42/1 

00 

42 

20 

42/3 

00 

00 

60 

41/6 

00 

00 

70 

41/2 

00 

23 

70 

Cart Track in between Survey No. 41 
and 30 

00 

02 

60 

30/1 

00 

IT 

90 

Cart Track in Survey No. 25 

00 

01 

40 

25/1 

00 

40 

00 

25/2 

00 

50 

60 

Nala in Survey No. 25 

00 

06 

70 

23 

00 

79 

90 

21/2 

00 

34 

50 

21/1 

00 

48 

80 

20/3 

00 

43 

90 

Cart Track in between Survey No. 20 
and 304 

00 

04 

60 

304 

00 

58 

00 

303 

00 

52 

80 

Nala in Survey No. 303 

00 

03 

10 

301/1 

00 

32 

20 

301/2/3 

00 

31 

10 

301/2/1 

0Q 

11 

90 

301/2/2 

no 

10 

90 

301/2/4 

00 

23 

00 

300/2 

00 

25 
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New Delhi, the 8th April, 2005 


H«5M, 3TT* Vlf^l 


S. 6 .1302— Whereas by a notification of the Government of India in the Ministry of 
Petroleum and Natural Gas, number S.O. 2581 iated 13 th October 2004 issued under 
sub-section (1) of section 3 of the Petroleum^ Minerals Pipelines (Acquisition of Right 
of User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), the 
Central Government declared its intention to acquire the right of user in the land 
specified in the schedule appended to that notification for the purpose of laying 
pipeline for transport Of natural gas from, the exploration blocks in the Northern / 
Southern Offshore of Goa and structures in Andhra Pradesh of M/s Reliance Industries 
Limited, the promoter company of M/s Gas Transportation ^Infrastructure Company 
Limited to the various consumers of District Bidar m the State of Karnataka by Gas 
Transportation and Infrastructure Company Limited; 


And whereas the copies of the said Gazette notification were made available to the 
public from 22 nd November 2004; 

And whereas the objections receive# from the public to the laying of the pipeline have 
been considered and disallowed by the Competent Authority; 


And whereas the Competent Authority has under sub-section (1) of section 6 of said 
Act, submitted report to the Central Government; 


And, whereas the Central Government, after considering the said report and on being 
satisfied that the said land is required for laying the pipeline, has decided to acquire the 
right of user therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the 
said Act, the Central Government hereby declares that the right of user in the land 
specified in the Schedule appended to this notification is hereby acquired, for laying the 
pipeline; 
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And further, in exercise of the powers conferred by sub-section (4) of section 6 of the 
said Act, die Central Government hereby directs that the right of user in the said land 
for laying the pipeline shall, instead of vesting in the Central Government, vest, on this 
date of publication of: the declaration, in Gas Transportation and Infrastructure 
Company Limited, free from all encumbrances. 
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Taluka - Bidar District: Bidar State: Karnataka 
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109 
109 


179 

179 

180 
180 
180 
180 
180 
181 
181 
182 
182 

183 
153 

184 
184 

Road in survey no. 184 
152 
152 


A/1 

A/2 

AA/A 
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90 
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26 
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35 
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[■f5t.TR. ^-31015/S2/2004-3ft.35TI-|l] 

ffra 5^m, rrfe^ 


New Delhi, the 8th April, 2005 

S. o. 1303.— Whereas it appears to the Central Government that it is necpsseigjn the 

public interest that for the transportation of petroleum products from Munclra^oDelhi, a 

< 

oipeline should be laid by Hindustan Petroleum Corporation Limited; 

And whereas it appears to the Central Government that for the purpose of 

laying such pipeline, it is necessary to acquire the right of user in land under which the said 

pipeline is proposed to be laid and which is described in the Schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of 

section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) 

Act, 1962 (50 of 1962), the Central Government hereby declares its intention to acquire the 

right of user therein; 

Any perspn ; interested in the land described in the said Schedule, may, within 
twenty one .days from the date on which copies of the Gazette of India containing this 
notification are made available to the public, object in writing to the acquisition of the right 
of user therein for laying of the pipeline under the land to Shri Shivdutt Gaur, Competent 
Authority, Mundra-pplhi PetroieyfT) Pr&dMCt Pjp^ljne Project, hjipdustan Petroleum 
Corporation Limited, D-7, Lai Bahadur Nagar (East), Opp. Clarks Amer Hotel,Jawaharlal Nehru 

Marg, MaMya Nagar, Jaipur - 302017 (Rajasthan)' 

SCHEDULE . 



Tehsil: SOJAT 

District: PALI 

State: RAJASTHAN 

Sr- 

Name of the Village 

Khasara No. 

Area 

Nq 

Hectare 

Are 

Sq.mtr. 

1 

__'■. *., 1 

3 

4 

5 

6 

1 . 

HARIYAMALI 

570 

0 

04 

19 



854 

0 

04 

52 



855 

0 

06 

35 



859 

0 

05 

15 



860 

0 

03 

55 

- 


772 

0 

02 

94 



638 

0 

00 

98 



225 

0 

09 

89 

2 

SABA^G^S 

266(G/L River) 

0 

07 

30 



281 

0 . 

08 

65 



282 

0 

02 

19 


293(G/L Cart Track) 0 05 93 
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TehRil r SQJAT 

District: PAM 

State : RAJASTHAN 

Sr. 



Area 

No 

Narn§ ef the Village 

Khasara No. 

Hectare 

Are 

Sq.mtr. 

1 

L__ i _ 

3 

4 • 

5 

6 


386 

0 

03 

20 


385 

o. 

04 

80 

3. 

DHUNDHALAMBODI 

593 

0 

00 

81 


591 

0 

01 

73 


572 

0 

02 

62 


567(G/L) 

0 

02 

48 


566 

0 

01 

38 


559 

0 

03 

33 


556 

0 

00 

84 


356(G/L Cart Track) 

0 

00 

97 


339(G/L) 

0 

05 

67. 


282 

0 

00 

60 

- 

277 

0 

00 

46 


273 

0 

01 

02 


268 

0 

01 

30 


266 

0 

02 

28 


265 

0 

00 

86 


16(G/L Cart Track) 

0 

01 

33 


1 

0 

04 

44 


8 

0 

05 

98 


11 

0 

01 

57 

4. 

KELWAD 

@84(G/L Pal) 

0 

02 

37 


685 

0 

13 

73 

5. 

LADPURA 

333(G/L River) 

0 

04 

81 

- 

199 

0 

00 

93 


209 

0 

01 

79 

6 

GUDA BINJA 

222 

0 

• 01 

58 


200 

0 

02 

39 


154 

0 

02 

32 


583 

0 

02 

76 


595 

0 

03 

92 


607(G/L Agor) 

0 

05 

38 

7 

RAYRAKALAN-KHURD 

612(G/L Cart Track) 

0 

07 

64 


500 

0 

01 

09 


464 

0 

02 

32 


307 

0 

01 

05 


261 

0 

00 

35 


258 

0 

00 

42 


255 

0 

00 

76 


1330{G/L Cart Track) 

0 

01 

44 


1333 

0 

00 

70 


[No. R-31015752/2004-0. R. -11 ] 
HARISH KUMAR, Uncjer Secy. 
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^ 10 2005 

■2KT. W. 1304.— dfldlPW faqiq 1947 (1947 

14) ^ mt 17 % ^f^TT^T^f, 

sfajtFrar 1qqi< 3 U<J>K, afaitfoF 3TfV^<’ u l J 

(^hr4 ^hwr 137/^8) *5T^Tf>m ^ ^ ^Fnfhr 

wm 10-3-2005 tiivm jstt *tt I 

[U 1^-22012/27/1997-3# 3TTC. (tfUq^-IJ) j 

H’T. Rt. %wr, ^7^ srftrarfl 

MINISTRY OF LABOUR 

New Delhi, the 10th March, 2005 

S.O. 1304,—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947). the Central 
Government hereby publishes the Award (Ref. No. 137/ 
9N)of the Central Government Industrial Tribunal-cum- 
Lnbour Court. Lucknow as shown in the Annexure. in 
lh< Industrial dispute between the management of FCI 
and their workman, which was received by the Central 
Government Ort 10-03-2005 

[No. L-22012/27/(997-1R (CM-II)] 
N. P. KESAVAN. Desk Oflteef 

ANNEXURE 

BEFORE SHR1 SURESH CHANDRA, PRESIDING 
OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, SARVODAYA NAGAR, KANPUR, U. P. 

Industrial Dispute Nti, 137 of 98 

Iri the matter of dispute between : 

State Secretary. 

Bhartiya Khadya Nigam. Karamchari Sangh. 

C/o Food Corporation of India. 

Ha/aratganj. Lucknow 

And 

Senior Regional Manager. 

Food Corporation of India. 

Ha/nratgnnj. Lucknow 

AWARD 

I. Central Government. Ministry of Labour. New 
Delhi vide its Notification No. L-22U12/27/97-IR (CM. 
II). di. 17-7-98. has referred (he following dispute for 
adjudication to this tribunal :— 

"Whether the action of the management of FCI. 
Lucknow in denying subsistancc allowance from 


13-9-73 to 31-10-75 to Sh, Athar Sabiri workman 
and also promotion to the post of A G I (M) with 
dfce' date is legal and justified ? If not, to what relief 
fte is entitled to 7 

i. In (he instant case the representative tor the union 
Stepped putting his appearance in the case since 
U4-10 CM, Whereafter case was taken up for hearing on 
fcfevd'al dates but neither the workman nor any one on 
(fclldli of the Uhien raising the present industrial dispute 
attended ttfe hearing of the case before the Tribunal 
Finally when the cSSt wa » taken up for hearing on 
3-2-05. 17-2-05, Sri S. K. Nigam appeared on behalf of 
the management and informed the court that iftw charges 
IeveTIfcd against tfto eonoerned workman had been 
withdrawn by the dfpgrimerrf and the workman had been 
paid his all dues pertaining to fdBHiiditoo allowance and 
had also filed a copy of order dated 22/23-13^04 duly 
passed by (he appellate authority Copy of order dated 22/ 
23-12-04 clearly indicates that the appellate authority has 
accepted the penalty on Sri Athar Sabiri concerned 
workman and further indicate that the concerned workman 
has been exonerated from the charges with all 
consequential benefits in his case. In view of above it is 
crystal clear that in view of the above order passed by the 
appellate authority, the grievance of the concerned 
workman stands satisfied and that is why the union or the 
workman stepped making appearance in the present case 
before the tribunal. 

3. In view of above facts it appears that the workman 
or the union is not interested iri prosecuting the case any 
more and under these circumstances the tribunal is left 
with no other option but to hold that since the demand of 
the workman stands satisfied in full satisfaction of the 
concerned workman and no there remains no dispute to 
be adjudicated upon by this tribunal in the present case. 
Under these circumstances it is held that the workman 
will not be entitled for any relief pursuant to the present 
reference made to the tribunal as the demand stands 
satisfied to his entire satisfaction raised through the 
present reference. 

4. Reference is answered accordingly. 

SURESH CHANDRA. Presiding Officer 
# forft, io Krd, 200 s 

3IT. 1305.—1947 (1947 
14) ^ VTCT 17 ^ HHcf, ^ff % 

mm? % «fK 

crarra % wz (wf WTT 43/2004 ) wf?RT wt t, 
^ 10-3-2005 TfTCT.'gaTT *TTI 

[7T. T^-42012/128/2003-3TT^. 3TTT. (lft.TrH.-II) ] 
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New Delhi, the 10th March, 2005 

S.O. 1305.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 43/ 
2004) of the Central Government Industrial Tribunal-cum- 
Labour Court, Lucknow as shown in the Annexure, in 
the Industrial dispute between the management of Indian 
Standard Bureau, and their workman, which was received 
by the Central Government on 10-03-2005 

[No. L-42012/128/2003-1R (CM-II)] 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT, KANPUR 

PRESENT: 

Sri Suresh Chandra, HJS 

Industrial Dispute No. 43 of 2004 

In the matter of dispute between : 

Sri Rati Nath Srivastava, 

S/o Sh. Shobh Nath Srivastava, 

Flat No. 1/178-G, Nawabganj, *’ 

Kanpur U. P. 

And 

The Director 
Indian Standard Bureau, 

Sarvodava Nagar, 

Kanpur 

AWARD 

1. Central Government, Ministry’ of Labour, vide 
Notification No. L-420I2/128/2003-IR (CM. II), dt. 
19-7-2004 has referred the following dispute for 
adjudication to this tribunal:— 

KYA DIRECTOR BHARTIYA MANAK BUREAU 
KANPUR. DWARA KARAMAKAR SRI RATI 
NATH SRIVASTAVA, ATMAJ SRI L. SHOBH 
NATH HELPER KO DINANK 23-2-93 SE SEWA 
SE PADCHUTA KARNA UCHIT AVAM 
NYAYOCHIT VAIDHANEK HA1 ? YADINAHI TO 
SAMBANDHIT KARAMKAR KIS ANUTHOSH 
KA HAQDAR HA1 ? 

2. In the instant case after receipt of reference from 
the ministry registered notices were sent to the disputants 
specifically giving direction to the concerned workman 
to file his statement of claim by 8-10-04. On the date of 
hearing the concerned workman put his appearance 
through Sri R. S. Tiwari, his alleged representative in the 
case and management too was represented through 
Sri V. P Srivastava. As no statement of claim was filed in 


the case on the date fixed case was ordered to come up on 
9-11-04 but again on the date fixed in the case neither 
any one appeared in the case on behalf of the workman 
nor any statement of claim was filed in the case. Since 
Presiding Officer was on tour on 9-11-04 the case was 
ordered to be taken up on 13-12-64. On 13*12-04 instead 
of filing of statement of claim authorised representative 
for the workman orally prays time for filing of statement 
of claim in the case which was allowed by the tribunal 
and the case was ordered to come up on 27-1-2005. Again 
on 27-1-2005 neither any one appeared in the case from 
the side of the workman nor statement of claim was filed 
in the case. Needless to mention that a bare perusal of the 
reference order would go to show that a copy of the 
reference order was sent to the address of the workman 
directly under registered cover directing therein that the 
parties raising dispute should file statement of claim 
together with list of witnesses and documents to be relied 
on in support of case within a period of 15 days before the 
Tribunal. Therefore from making appearance by the 
workman through his representative on8-10-04 is clearly 
indicative of the fact that the copy of the reference order 
has been received by the workman but despite that he had 
failed to comply with the order of reference, Reference 
order is dated 19-7-04 but despite availing of sufficient 
opportunity workman has palpably failed to file his 
statement of claim in support of his case before the 
tribunal. 

3. Therefore it appears that the workman is not 
interested in prosecuting his case any more for otherwise 
during the period of 6 months from the date of reference 
order the workman would have certainly filed his 
statement of claim before the tribunal in terms of orders 
of reference as well as in terms of registered notices issued 
to the workman by this tribunal. Under these 
circumstances the tribunal is left with no other option but 
to hold that the workman is not entitled to any relief 
whatsoever in terms of reference made to this tribunal for 
want of pleadings and evidence. 

4. Reference is answered in above terms. 

SURESH CHANDRA, Presiding Officer 

Tf fevft, 10RT#, 2005 

3TL 130 6. —-sfhat f* r<* feF: 1947(1947 

14)^1 *JRT 17 % TRcHt 

% fqqiq 

affvwr M r^l-Il % T rw 229/ 

99 ) ^ 4^3-05 WcT 

1 

[H. TJyT-15012/6/99-3^. 3TR. (fofaq)] 
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New Delhi, the 10th March, 2005 

S.O. 1306.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 229/ 
99) of the Central Government Industrial Tribunal-cum- 
Labour Court, New Delhi-II as shown in the Annexure, 
in the Industrial Dispute between the management of 
Employees State Insurance Corporation and their 
workman; which was received by the Central Government 
on 04-03-05 

[No. L-15012/6/99-IR (M)] 
B. M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE PRESIDING OFFICER CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT-II, RAJENDRA BHAWAN, 
GROUND FLOOR, RAJENDRA PLACE, NEW 
DELHI 

PRESIDING OFFICER: 

R. N. RAI. 

I. D. No. 229/99 

In the matter of : 

The President, 

Hospital Employees Union, 

Agarvval Bhawan. 

' G. T. Road, Tis Hazari, 

Delhi. 

Versus 

The Regional Director, 

E. S. I. C. Headquarters, 

Panehdeep Bhawan, 

New Delhi. 

AWARD 

The Ministry of Labour by its Letter No. L-15012/ 
6/99-IR(M) Central Government, dt. 19-11-1999 has 
referred the following point for adjudication. 

The point runs as hereunder 

'Whether the action of the Regional Director, ES1C, 
ES1C Headquarters, New Delhi in stopping from 
service/duties SnU. Jag Roshani. Ex-safai 
Karamchari w.e.f. 21-3-98 and not paying her wages 
equal to other fellow safai Karamchari is justified 7 
IF not. to what relief and benefits she is entitled'* 7 

The claimant has filed statement of claim. In the 
statement of claim, it has been stated that the workman 
Sun. Jag Roshani joined into the employment of the ESI 
Corporation in January. 1988. She was being treated as a 
muster roll worker at the rate of Rs. 1500 per month which 


was much less than those fixed and revised from time to 
time under the minimum wages act by the appropriate 
Government. She was a whole time worker and was 
performing 8 hours normal duty every day. 

That on 29-7-92 her husband had died and she had 
to face innumerable difficulties and was in the grip of an 
unavoidable but she has been informing the management 
from time to time. She joined her duty in 1994 and was 
continuously working without any break but her services 
have been terminated w.e.f. 21-3-98 without assigning 
any valid reason thereof She has also not been paid her 
wages for the month of March, 1998. 

That the workman aforesaid has not committed any 
misconduct whatsoever. She could not attend to her duties 
for about a year because of unavoidable circumstances 
and the difficulties she had to face after the death of her 
husband on 29-7-92. She was allowed to join duty when 
she reported for duty in 1993-94 and was continued in 
service till 21-3-98 when her services have were 
terminated. 

That the workman aforesaid has not committed any 
misconduct and it is not open to the employer to fish out 
any conduct as misconduct unless and until it is 
specifically enumerated in the list of misconducts. 
However, in any case no memo or chargesheet was served 
upon her and no domestic inquiiy was conducted against 
her and she was not afforded any opportunity of being 
heard and her services have been terminated by way of 
punishment w.e.f. 21-3-98 without any rhyme or reason 
under oral orders. 

That the action of the management is violative of 
Section 25-F. G & H of the Industrial Disputes Act, 1947 
read with rules 76, 77 and 78 of the Industrial Disputes 
(Central) Rules. 1957. That no seniority list was displayed, 
no notice was given, no notice pay was either offered or 
paid and no service compensation was either offered or 
paid to the workman at the time of termination of services. 

Thai the muster roll employment is a regular 
employment as has been held by the Hon'blc High Conn 
of Delhi in various cases and she could not be thrown out 
of job in the manner it has been done. 

Thai the workman aforesaid has been mclcd out 
with hostile discrimination as juniors to her have been 
retained in service and she has been thrown out of job 
She is unemployed. That the workman was being paid 
wages as fixed and revised from time to time although 
her counter parts doing the identical work and the work 
of the same value were being paid their salaries in the pav 
scale of Rs. 750—940 w ith usual allowances admissible: 
under the rules. The said pay scale lias now been rev iscd 
w.e.f. 1-1-96 as,per the recommendations of the 5th Pa\ 
Commission. She was entitled to the same salarv and 
allowances and facilities and privileges as were giv en to 


/d~20 Gi /oS~ -T ^ 
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her co-workers doing the identical work but that was 
illegally denied and withheld by the management. 

That the action of the management in employing 
the aforesaid workman as casual or temporary and to 
continue her as such for years with the object of depriving 
her of the status and privileges of permanent workman 
amounts to unfair labour practice as provided in section 
2(rn) read with item No. 10 of the 5th schedule of the 
Industrial Disputes Act. 1947. 

That it is against the intention of the legislation as 
contained in section 4 of the equal remuneration act. I97fi* 
That it is also against the spirit and intention of legislation 
as contained in contract labour (Regulation & Abolition) 
Act. 1970 and Rules 25(v)(a) of the Contract Labour 
(Regulation Si Abolition) (Central) Rules, 1971. 

The Managemem/Respondent has filed WS. In the 
WS it has been submitted that the workman was never 
employed as muster roll employee nor w ; as she paid at the 
rate of R$, 1500 p.m. The workman was engaged as a 
substitute sweeper for few days in some months and paid 
wages for the days worked in each months. 

It is evident from the above details that the 
engagement of die workman was dependant on the absence 
of regular sweeper and availability of the workman-on 
the spot on the days she was engaged. The number of 
days for which the workman was engaged in each yyir 
from 1993 is as under:— 

1993— 20 days 

1994— 22 days 

1995— 21 days 

1996— 104 days 

1997— )09 days 

1998— 12 days 

The workman was never employed nor the workman 
ever worked on continuous servjcd jo as to be covered by 
section 25F read with section 25-B of the Industrial 
Disputes Act. 

The contents of para 2 of the claim are denied for 
want of knowledge with regard to the deatR of the.husband 
of the workman. The workman was engaged on the days 
indicated in para l. The workman was never engaged In 
1992. 

As the workman was never employed on continuous 
basis the question of termination does not arise. The 
workman was engaged in the absence of regular sweepers 
depending upon the spot needs and availability of the 
workman on such days for which she was engaged as per 
details mentioned in para 1 above. The question of 
seniority notice or pray in lieu thereof does not arise as 


the workmnn w tts hfeVefbH edhtlHUbUs jsSHiefc ds Id id dbwli 
hi !.D. Act. 

In view t)f the slibhlisSidll litittle IK tile fore^blltg 
paragraphs of tills written shlteittettl the Wbrtribdtl Is Hbl 
entitled to any relief The claim or the workman Is totally 
untenable and deserves lb be rejected, It humbly prayed 
that an award rejecting the eldihi bd passed. 

Rejoinder has been hied on behalf bf the workman 
by ihc President, Hospital Employees Union. Agarwal 
Bhnwnn. O.t. Rbdd. Tis Haznrl. New Delhi. In lhe 
rejoinder the avehnents of elrilm statement have been 
reiterated find most bf the paras of written statement has 
been denied. In written statement most of the paras of 
claim statement has been denied. 

Ev idence bfboth the parlies has been taken. 

Heard arguments Rom bdtlt the sldies and perused 
the pdpefs oh the record. 

It was submitted from the side of the management 
that the sch ice of the wbHtrhdn applicant was terminated 
without assigning any reasoh by oral brders. She joined 
the management In 1994 and her service was terminated 
from 21-113-98. The action of llte management Is in 
violation of Section 25G Sl H of Ihc Industrial Disputes 
AcL 1947 read with rules 76, 77 Si 78 of the Industrial 
Dispute Ad Rules. 1957. It was further submitted that no 
seniority.list was displayed. No payment by ivay of 
eompcnsntioh was offered or paid. She was Muster Roll 
Employee. First eohic Iasi go principle should be followed 
by the management. She is entitled io get "Equal pay for 
Equal work" Ks pet the recothiiiehdalicms of the Vth Pay 
Commission. 

It was further submitted from (be side of the 
management that the workman applicant was neither a 
Muster Roll Employee nor she was a dally rated worker. 
She was appointed against leave vacancies us substitute 
whenever Ihc workman went oh leave she was employed 
at their places for a few days in 1993 she has worked for 
20 days, in 1994—22 days. In 1995—21 days, in 1996— 
104 days, in 1997—109 days and in 1998—12 days. She 
has not done any work as daily rated w orker but she was 
engaged on the need of the sweepers depending upon the 
spot needs and availability of the workmen. 

It was submitted the side of the management that 
she has been made payment for each and every period of 
work as a substitute and not as a regular or daily rated 
employee. Payment Sheets have been filed along with the 
record. According to those payment sheets it transpires 
that she has been appointed as a substitute to fill stopgap 
arrangement. She has always been employed as a substitute 
whenever some staff was on leave. Certified sheets of 
payment have been filed. She has never received Rs. 1.500 
(Rs. One Thousand Five Hundred) per month. The 
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certified of 08-QM995, 06^6-1905. 

06-05-1997 and 07^1998 amply prove that she was 
given appointment AS substitute and she has received 
payment for leas than a month each and every time. She 
(vas appointed as a substitute so she cannot be treated as 
daily rated employee or as a casual worker Whenever 
(here was increase of load and some staff "went on leave 
she was appointed as substitute as she was readily 
available- No documents from the side of the workman 
applicant have been filed to show that she was daily rated 
worker or temporary worker or a casual worker. The 
payment sheets establish the fact that she has been 
appointed as a substitute as such she has got no right of 

resularisation or reinstatement. 

The reference is replied thus: 

The action of the Regional Director, ES1C. esic 
Headquarters: New Delhi in sloping from serviccs/duties 
to Smt -lai Reshni, E\. Safal Karamchari w.e.f. 
2 ] ^q:H 998 and not paying her wages equal to other fellow 
Safi|i Karamchari is justified. She is not entitled to get 
any relief as prayed for. 

The Award Is given accordingly. 

Date : 01-03-2005. 

R.N. RAI. Presiding Officer 
fowft, 10 2005 

?CT,«tF. 1307. — 'd t ri i Pra P l an; arfcfwr, 1947 (1947 
^114) *nrt 17 if 

qslm fnnlJinlf afo ■s^r «t>d < w<l V 

3frdtffre> ftan 3 tu+it, affcd)Pi«K 
(wpf 14/2002) 

^t t.lfl BTOTC ^ 10-03-2005 ^1 

qn 

[R 1^-12011/123/2001-3^. 31R. (*fl-|I)] 

tp. dt. srfwft 

New Delhi, the 10th March. 2005 

S.O. 1307.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947). the Central 
Government hereby publishes the award {Ref. 14/2002) 
of the Central Government Industrial Tribunal-cum- 
Eaboitr Court Kanpur (U.P.) as shown in the Annexurc. 
i lithe I ndustrial dispute between the management of Bank 
Of Baroda and their workmen which was received by the 
Central Government on 10-03-2005. 

(No. L-120I1/I23/200I-IR (B-1J)| 
N. P. KESAVAN. Dosk Officer 


ANNEXURE 

BEFORE SRI SURESH CHANDRA PRESIDING 
OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, SARVODAYA NAGAR, KANPUR. U.P. 

Industrial Dispute No. LD. No.. 14 of 2002 
In the matter of Dispute between : 

Bank of Baroda Staff Association. U.R 
The General Secretary BOBSA. 

426, W-2. Basanl Vihar, 

Kanpur. 

AND 

The Regional Manager. 

Bank of Baroda. 35D/1 Regional Office. 

Anand Ashram Road. B.B. No. 38, 

Bareilly, U.P. 

AWARD 

1. The Central Government. Ministry of Labour 
New Delhi, vide notification No. L-12011/123/2001-IR 
(B-Il). dated 30-1-02 has referred the following dispute 
for abdication 10 this tribunal :— 

"Whether the management of Bank of Baroda is 
justified in treating the workman Sri K.N. Mchrn 
to have voluntarily retired from Bank s service vide 
order dated 3-9-93 and denyingpensionary benefits 
for his service rendered in the Bank ? If not to what 
relief is the workman entitled ?" 

2. His unnecessary to give full facts of the case as 
after exchange of the pleadings between the panics 
opportunities were afforded to the claimant to adduce 
evidence in support of his case which he failed to av ail as 
the workman was absent on the date when the case was 
taken up for his evidence hence the workman wns debarred 
from adducing the evidence by the tribunal. As the 
management bank also nor brought their evidence, they 
were also debarred from adducing the evidence in support 
of their case by the tribunal and the case was fixed for 
arguments in the case. 

3. Auguments heard in the case. On going through 
the file it appears that vitrually it is a case of no evidence 
and when evidence in not on record from either party it 
would mean that the claimant will not be entitled for the 
relief claimed by him. 

In view of above it is held that the workman is not 
entitled forany relief raised through the statement of claim 
for w^nt of evidence. Reference is answered against the 
workman and in favour of management, 

SURESH CHANDRA. Presiding Officer 
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New Delhi, the 11th March, 2005 

S.O, 1308.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of ihe Labour 
Court. Pune ns shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of India Security Press and their workman, 
which was received by the Central Government on 
11-3-2005. 

[No. L-16011/3/99-IR (DU)] 
KULDIP RAI VERMA, Desk Officer 

' ANNEXURE 

BEFORE SHRI G.S. WANKHEDE, PRESIDING 
OFFICER, III LABOUR COURT, PUNE 

Reference (IDA) 934/99 

The General Manager, 

India Security Press. 

Nasik Road. 

Nasik-422101 ... I Party 

AND 

Shri Jagvcer Sheemar. 

C/o The President, 

Scheduled Castes. Scheduled Tribes. 

Backward Classes and Minorities 
Employees Welfare Association. 

India Security Press. Nasik Road. 

Nosik'422101 .. . II Party 

AWARD 

(Dale : 18-12-2004) 

1 This reference is made by Government of India/ 
Bharat Sarkar/Ministry of Labour/Shram Mantralya, 
Shram Shakti Bhawan. Rafi Marg. New Delhi u/s 10 of 
the IDA for-adjudication of See 2-A of industrial dispute 
between the above referred parlies over the following 
demands : 

"Whether the claim of the SC/ST. Backward Classes 
and Minorities Employees Welfare Association, 
Nasik that Shri Jagvcer Shemmar. Junior Supervisor 


was to be promoted w.e.f. 31-12-94 instead of 
28-12-96 based on the roaster points is legal and 
justified ? If not, to what relief the said workman is 
entitled ?” 

2. Second Party is absent. No application On record. 
Matter is fixed for his evidence. Matter is too old and 
today l do not find his presence is not necessary. Thus, 
reference stands answered in negative for want of default 
and prosecution. No costs. 

Place : Pune 
. Date : 18-12-2004 

G.S. WANKHEDE, Presiding Officer 

^ fa#, 11 hi4, 2005 

cFT. 3?T. 1309.—3^^p|ch 1947 (1947 

14) # *TKT 17%^iW4^, 

% Tfa& 3% 3-ti '<=h'4 c tM<f % 

R Pqqiq R 2TR ^TFTTeFT, % 

’ yctaRio <=h<cfl i?, # ^-sOh 11-03-2005 

# TIFcT f 3TT 9 -TTI 

[TT. ^-42012/231/94-3?!^. 3?TT. (#. %)] 
2£>d<{i4 TFT q^l, 3Tf^<=M<l 

New Delhi, the 11th March, 2005 

S.O. 1309,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the Labour 
Court, Pune as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
Management of National Chemical Laboratory and their 
workman, which was received by the Central Government 
on 11-3-2005. 

[No. L-42012/231/94-IR(DU)] 
KULDIP RAI VERMA, Desk Officer 

ANNEXURE 

BEFORE MRS, S.S. SAWANT, PRESIDING 
OFFICER, 1ST LABOUR COURT, PUNE 

Reference (IDA) 9 of 1996 
The Director. 

National Chemical Laboratory. 

Pashan. Pune-411008. .1st Party 

AND 

Shri Arjun S. Chandra, 

Post Sus. Tal. Mulshi. 

Dist. Pune. . . II Party 

Coram : 

Mrs. S.S. Sawant 
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APPEARANCES: 

Mr. D. B. Gupta, Adv. for 1st Party 
Mrs. Sandhya Khare Adv. for II Party. 

AWARD 

(Date: 7-10-2004) 

This reference is made to this Court by the Central 
Government. Govt, of India/Bharat Sarkar, Ministry of 
Labour, Shram Mantralaya, New Delhi under clause (d) 
Sub-sec. (1) and sub-sec. (2A) of Sec. 10 of I D. Act for 
adjudication of dispute, mentioned in the schedule as 
under: 

SCHEDULE 

'Whether the demand of Shri Arjun S. Chandra, Ex.- 
workman of NCL that he should be reinstated in 
service of management of National Chemical 
Laboratory. Pashan, Pune with full backwag.es and 
continuity; of service is justified ? If so what is the 
exact relief to wich he is entitled T 

2. Second Party Shri Aijun S. Chandra has filed 
his S.C. at Ex. 11. Second Party contended that he was 
workman in the service, of first Party since 1982 till July 
1987—First party is an institution engaged in the work 
of research and other activities. It is aided by Government 
of India. II Party further averred that first party has 
engaged permanent staff as well as worker through 
contractors and daily wagers. Services of second party 
were terminated orally on 23-7-87. He requested the 
management to reinstate him, buf he was not reinstated. 
Therefore he approached Govt. Labour Officer. However 
the dispute could not settle as first party refused to accept 
the demand of second party. Hence this reference was 
made for adjudication. II party contended that he was in 
continuous service of the first party from June 1982 till 
July 1987. He worked as a labour in Civil Engineering 
department. He was engaged as daily wages employee. 
His name w as entered on the muster roll of daily wages 
employees. He worked for more than 240 days in each 
year. His last drawn wages were @ Rs. 30 per day. There 
is ample work with the first party. It is financed by the 
Central Government. On 23-7-1987 one Mr. Col. Shelar 
told second party 7 that his services were not required from 
the next day. No reason was assigned tor termination of 
service, II party further averred that notice, notice pay or 
retrenchment compensation was not given to him at the 
time of termination of his serv ices. Seniority 7 list was not 
displayed. Junior to him were retained in the service. 
Thus termination of his services was illegally the 
retrenchment. Therefore second party prayed for 
reinstatement with full backvvages and continuity’ of 
service. 

3. First party appeared and contested the reference 
by filing its W.S. at Ex. 14. First party has denied the 


contention in the S.C. 1st party submitted that reference 
is not maintainable. It is further submitted that National 
Chemical Laboratory is a unit of Council of Scientific 
and Industrial Research (In short “CSIR”) is not an 
Industry and does hot fall under the definition of 
‘Industry’ as defined under I.D Act. Hence the present 
reference is untenable. First party further contended that 
CSIR is a society registered under the Societies 
Registration Act, 1860 and it is the premier Research & 
Development Organisation of the country having a chain 
of 41 laboratories/institutes. It carries out high tech 
research in varied disciplines in consonance with the 
national goals and priorities. The Prime Minister of India 
is ex-officio President of the CSIR. First party is for all 
purposes subject to control of Govt, of India. Its bye laws 
are approved by Govt, of India. All the rules of Govt, of 
India governing service conditions of its employees are 
applicable to CSIR. NCL is permitted to undertake 
sponsored research and development projects on behalf 
of private parties and Govt, funding agencies First party 7 
engages daily wagers and contract workers as per its 
requirement of miscellaneous work. Second party worked 
as a daily wage worker in various spells during the period 
from J982 to 1986, and his attendance was not at all 
satisfactory and his engagement was not a continuous 
one. First party denied that second party 7 worked for 240 
days in each year since 1982. II party himself remained 
absent throughout the year 1987 without any intimation 
to the office. In 1988 he worked only for few days in the 
month of April, II party abandoned the work in the year 
1986. Again worked for few days in the month of April. 
1988. Thereafter II party approached only in the year 
1993. First party 7 denied that services of II party were 
terminated orally on 23-7-87. It is further denied that II 
party worked for more than 240 days in each year and 
his name was included in the seniority 7 list prepared for 
the daily wager. It is further contended that engagement 
of second party was not continuos one and he abandoned 
the work on his own. So his name was not included in 
the seniority list which was prepared in the year 1989, It 
is contended that engagement of daily wage worker is 
totallyi banned by CSIR. It is contended that Mr. Shelar 
was not holding the post of section officer at that time 
and was not concerned with the work pertaining to the 
daily wage worker in the year 1987. Second party 
abandoned the work on his own and therefore the question 
of payment of notice and compensation does not arise. It 
is ftirther contended that the application is barred by Law 
of limitation and hence it is liable to be dismissed. It is 
also contended by first party that it is not an ‘industry * 
and there was no relationship of employer employee 
between first party and second party. Hence first party 
prayed for rejection of the reference. 

4. After considering pleadings of parties, my 
learned Predecessor has framed following issues. 
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I have given my findings to those issues alongwith 
reasons as follows: 



Issues 

Findings 

1 . 

Does the first party prove 
that it is not an ‘industry’ as 
defined u/s 2(j) of the 
Industrial Disputes Act ? 

.. In negative 

2. 

Does the second party prove . 
that his termination of " 
service is illegal ? 

.. In negative 

3. 

Does the second party prove . 
that he is entitled to the 
reliefs as prayed for ? 

.. In negative 

4. 

What order ? 

.. As per order below 


REASONS 



5. In the present case, both the parties have led 


evidence to prove their contentions. 11 party Jia$ filed 
exani-in-chief on affidavit at Ex. 31. First party has filed 
exam-in-chief on affidavit of Mr. Paul D’Souza at Ex. 35. 
No documents are produced on record by both parties. 

6. Issue No. 1 :—It is the contention of 1st party 
that it is not an Industry’ as defined u/s 2(j) of I.D. Act. 
In the W S. first party has specifically pleaded thaf first 
party i.e. NCL is Unit of Council of Scientific and 
Industrial Research and GSIR is not an ‘Industry’ and it 
does not fall under the definition of ‘Industry’ as defined 
under l.D. Act. First party has further pleaded that CSIR 
is Premier Research & Development Organisation of the 
country hav ing a chain of 41 laboratories/institutes under 
it. It is entrusted with the task of carrying out high tech 
research in varied disciplines in consonance with the 
national goals and priorities and to cater to the research 
& developmental needs of the industry. The Govt, of India 
in March 1942 created CSIR as a registered society. NCL 
is a unit of CSIR and is engaged in research & development 
of chemical sciences with the purpose to reach the results 
of progress of chemical sciences to the people. First party 
has filed exam-in-chief on affidavit of Mr. Paul D’Souza 
at Ex. 35. He also deposed in the same way. Even II party 
has deposed in his exam-in-chief that 1st party is a 
Scientific Research Institute and it carries out Scientific 
Research. 1st party’s witness Mr.^Paul D’SoUza ha$ 
specifically deposed in his exam-in-chief that first party 
is not an 'industry'* there is no manufacturing or sale of 
any products. Taking into consideration this factual aspect, 
wc have to see the legal position to decide whether first 
partv is ail ‘industry* or not ? 

7. Sec. 2(j) off D. Act defined ‘Industry as. 

"Industry' means any business trade, undertaking, 
manufacture or calling of employers and includes 
any calling, service, employment and handicraft, 
or industrial occupation or avocation of workman. 

Learned advocate for first party argued that first 
party only carries out Research Activities in the national 


interest, there is no manufacturing done by tjie first party. 
There is no profit motive. So first party is pqf qn ‘industry*. 
Learned advocate for the second party suhrnifled that profit 
motive is not an essential ingredient for d&ufffUg wtyethpr 
it is an ‘industry’ or not. First party carries ^steipafjc 
activities, so it is an ‘industry’. Learned advpcate for the 
first party' and second party both relied on the same ruling 
i.e. 1978—I LLJ pg. 349 (SC) Bangalore Water Supply 
& Sewerage Board etc. and A. Rajappa. In tips authority, 
it was laid down that Industry’ oyer-flows trade and 
business, capital, ordinarily assumed to be a component 
of ‘Industry’ is an expendable item so far as statutory 
‘Industry’ is concerned. Absence of capital dqes npt 
negative ‘Industry’. Even chqritabje seryjges do np{ 
necessarily cease to be ‘industries’ defmitioup|ly although 
popularly charity is not industry. Profit making motive is 
not a sine quo non of industry, functionally or 
defmitionally. Fol lowing tests are laid down to decide what 
is ‘industry’. The triple tests are : (a) where 
(i) systematic activity; (ii) organised by co-operation 
between employer and employee (iii) for the production 
and/or distribution of goods and services calculated to 
satisfy human wants and wishes. Even if these tests are 
satisfied there is an ‘industry’. It is further laifl gqwn thqt 
absence of profit motive or gainful objective is irrelevant 
wherever the undertaking is, whether in tlje ppbjip, jpjnt, 
private or other sector. 

It is further laid down that the true focqs is functional 
and the decisive test is the nature of the qctjyjty with 
special emphasis on the employer employee relatipns It 
is further laid down that where a complex of activities, 
some of which qualify for exertion, others qpt, involves 
employees on the total undertaking, some qf whpnt qre 
not workmen’ as the University of Delhi cqspqf some 
departments are not productive qf goods and services if 
isolated, even then the predominant natureof the services 
and the integrated nature of the departments as explained 
in the Corporation of Nagpur.case will be the true test. 
The whole undertaking will be industry’ althpugh those 
who arc not ‘workmen’ bv definition may npt benefit by 
the status. 

8.1 have gone through above mentioned authority 
relied by both the advocates. The two seminql guidelines 
of great moment flow' from this decision ; (1) the primary 
and predominant activity' test; and (2) the integrated 
aciivcitv test. In this authority i\ is farther lajd down that 
definition of industry * in the Act very comprehensive. 
It is in two parts, one part defines it from stand point of 
the employer and the oilier from the standpoint of thp 
employee. If an activity' falls under either pa ft qf {|)c 
definition, it will be an industry within t|]e uicaqmg of 
the Act. The history of industrial disputes apfj tjre 
legislation recognizes the basic concept ffyat th e activity 
shall be an organized one and not that winch pertains tq 
private or personal cniplqyipcpt. The fpgql functions 
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described as primary and inalienable functions of state 
though statutorily delegated to a corporation are necessary 
excluded from the purview of the definition. Such regal 
functions shall be confined to legislative power, 
administration of law and judicial power. If a service 
rendered by an individual or private person could be an 
industry; it would equally be an industry’, in the hands of 
a corporation. If a service rendered by a corporation is an 
industry; the employees in the departments connected with 
that service, whether financial, administrative or executive 
would be entitled to the benefits of the Act. 

9. It is admitted fact that first party is carrying out 
research activity. It is clear from the guidelines given in 
the above mentioned authority that only the regal functions 
carried out by the state are exempted from the definition 
of 'industry’. In the present case, referring activities 
carried out bv the first party, it is not regal function of 
the State. No doubt, first party do not have profit motive, 
but it is clear from the principle laid down in the above 
authority that profit motive is irrelevant. Systematic 
activity is carried out by the first party. First party did not 
carry’ out regal functions of the State: So taking into 
consideration the facts of the present case and the 
definition of ‘Industry 1 as per Sec. 2(j) off D. Act and 
the principle laid down in above authority, in my opinion, 
first party is an ‘industry’. Hence,i came to the conclusion 
that first party failed to prove that it is not an ‘industry’. 
Hence 1 have to answer Issue No. 1 in negative. 

10. Issue No. 2 & 3 :*—It is the contention of second 
party that his services were illegally terminated by the 
first party. II party deposed in his examn.-in-chief that he 
was continuously serving with the first party during this 
period. He was receiving Rs. 30 per day wages. He also 
deposed that his name was entered in the muster of daily 
wages worker. Second party further deposed that on 
23*7-87 he was orally terminated by the first party without 
giving any notice. He was not given any notice, notice 
pay and compensation. No seniority list was published 
and junior workers were retained in service. So he deposed 
that he was illegally termihated by first party; 

11. First party has filed examn-in-chief on affidavit 
of Mr. Paul D’Sauza. He deposed in his examn.-in-chief 
the II party has worked in short period with interval purely 
on temporary basis as casual worker. He was given the 
work which was available without any particular 
assignment. He denied that *seeond party worked for a 
continuous period of 240 days in a year at any time. First 
party’s witness Mr. Paul D’Souza further deposed that 
II party never approached office of first party since July 
1987. He also denied that II party was orally terminated. 

12. In cross-examn. first party’s witness Mr. Paul 
D ’ Souza admitted that first party has engaged daily wages 
workers from 1982 onwards. He also admitted that second 
party was employed on daily wages by first party from 
June 1982. however, he denied that name of II party was 
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entered in the muster roll df daily rated wages workers. 
He also admitted that separate muster roll was mainlined 
for second party they have hot produced muster rdl I of 
Second party in this proceeding, as it was destroyed. 

13. II party admitted in cross-examn. that he did 
hot submit ariy written application to first party. So also 
first party did not give appointment letter He also admitted 
that he was not given his salary per month. The wages 
which he received per month used to vary from month to 
month. Second party' also admitted that he did not get 
bbnus. He eduld not tell how many days he worked per 
year from 1982 to 1987. These admissions given by second 
party are very material. The evidence of second party 
shows that he was not giveh any appointment letter by 
first party. He was not getting fixed salary' per month. He 
was not receiving bonus. He was only getting daily wages. 
So from the evidence on record firstly it is clear that he 
was not permanent employee of first party, he was only 
daily wages worker. Second party must prove that he was 
working continuously for more than 240 days per year. In 
the present case there is absolutely no documentary 
ev idence produced on record to show that second party 
worked for more than 240 days in every year. II party had 
given notice of documents first party. However, first party 
could not produce those documents as those documents 
are very old and they were destroyed as per the rules. So 
muster roll and other relevant documents were not 
produced on record. Considering the fact that first party 
could not produce those documents as those documents 
were destroyed, no adverse inference can be drawn against 
the first party; So there is no documentary’ evidence on 
record to show that second party worked for more than 
240 days during the year from 1983 to 1987. There is 
only ev idence of bare words of second party and it is not 
sufficient ande satisfactory and reliable. So second party' 
failed to prove that he was continuously working fpr more 
than 240 days from 1982 to 1987, So also there is no 
evidence on record to show that he was orally terminated 
from service on 23-7-87. As per the evidence of first party, 
second party himself remained absent on work. 
Considering the evidence on record that second party was 
only daily wages worker and as he failed to prove that he 
continuously served for morethan 240 days per year and 
thr is no evidence on record that he was orally terminated 
on 23-7-87, it i$ clear that second party’ failed to prove 
that his termination of service is illegal. Hence Tanswer 
Issue No. 2 in the negative. Hence second party is not 
entitled for any reliefs as prayed for. Hence I answer Issue 
No. 3 in negative and proceed to pass following order. 

ORDER 

1. Reference is rejected. 

2. Copy of award be sent to Government. 

Pune. 

Date : 7-10-2004. 

Mrs. S. S. SAWANT. Presiding Officer 
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New Delhi, the 14th March, 2005 

S.O* .—In pursuance of Section 17 of the 

Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award Ref. 123/2003 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court, 
Chennai as shown in the Annexure, in the Industrial 
Dispute between the management of UCO Bank and their 
workmen, received by the Central Government on 
14-3-2005. 

[No. L-12012/104/2003-IR (B-II)] 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, CHENNAI 

Wednesday, the 22nd December, 2004 

Present: K. JAYARAMAN, Presiding Officer 

INDUSTRIAL DISPUTE NO* 123/20U3 

(In the matter of the dispute for adjudication under 
clause (d) of sub-section (1) and sub-section 2(A) of 
Section 10 of the Industrial Disputes Act, 1947 (14 of 
1947), between the Management of UCO Bank and their 
workmen). 

BETWEEN 

Sri B, Aravamuthan I Party/Workman 

AND 

The Regional Manager, : II Party/Management 
UCO Bank, Chennai. 

Appearance : 

For the Workman : M/s. P. John Peter & 

Arunachalam, Advocates 

For the Management : M/s. Srinath Sridevan 

& R. Ramesh, Advocates 

AWARD 

The Central Government, Ministry of Labour vide 
Order No. L-12012/104/2003-IR (B-II) dated 25-07-2003 


has referred this dispute to this Tribunal for adjudication. 
The Schedule mentioned in that order is : 

'‘Whether the action of the management of UCO 
bank in compulsorily retiring Sri B. Aravamudhan 
from service vide order dated 24-8-2002 is just and 
legal ? If not, to what relief is the concerned 
workman entitled T 

2. After the receipt of the reference, it was taken 
on file as I D. No. 123/2003 and notices were issued to 
both the parties and both the parties entered appearance 
through their advocates and filed their Claim Statement 
and Counter Statement respectively. 

3. The allegations of the Petitioner in the Claim 
Statement are briefly as follow s:— 

The Petitioner joined in the Respondent/Bank on 
1-6-78 and he was subsequently promoted as a Special 
Assistant rn the year 1994 and he was working as Special 
Assistant in Nellikuppam branch at the time of incident. 
The said branch was computerised in the year 2000 and 
without any training or exposure, the Petitioner was asked 
to operate the computer. While so. during the year 2002 
i.e. on 12-3-2002 to his shock and surprise he was told 
that he had committed misappropriation of a sum of 
Rs. 69,906 and credited to his loan accounts and loan 
accounts where he had interest and he was forced by the' 
management to give letter admitting the misappropriation 
and further threatened that if he failed to give such letter, 
he will be handed over to police. The discrepancy found 
in the computer is not due to the Petitioner because the 
computer was also handled by various other staff. Even 
in spite of these pleadings, the Petitioner was suspended 
on the ven' next day and subsequently the charge sheet 
was issued to him. Though a domestic enquiry was 
conducted but without foil owing proper procedure, he was 
not even allowed to avail fundamental rights of seeking 
defence counsel. The management has hastily come to 
the conclusion that he has admitted the mistakes. 
Subsequently, the Respondent/Management has passed an 
order of compulsory retirement as punishment to him. 
The said order of compulsory retirement is illegal and 
invalid. No proper opportunity was given to the Petitioner- 
to put forth his defence. The charges framed against him 
based on the alleged work allotted to him are not specific 
but vague. No independent or documentary evidence has 
been adduced as against the Petitioner to prove the charges. 
The Petitioner was compelled to give confession statement 
as if he has misappropriated the amount from the S. B. 
account. But. in the charge sheet, it is stated that he has 
misappropriated sum from the loan accounts The 
Petitioner is in no way connected with the GLR accounts 
and no legal evidence was recorded in domestic? enquiry 
against the Petitioner w ith reference to charge. Therefore, 
no enquiry was conducted as per the procedure. Further, 
while he has no knowledge of computers, the charge 
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levelled against him as if he has deleted entries in the 
computer. When the same and serious offences committed 
by other employees of the Respohdent/Management, such 
a grave punishment was not given to them but it was 
imposed only on the Petitioner, which is discriminatory. 
Hence for-all these reasons, the Petitioner prays for an 
award to direct the Respondent/Management to reinstate 
the Petitioner into service with all back wages and 
consequential relief. 

4. As against this, the Respondent in its Counter 
Statement contended that the Petitioner is not a workman 
as defined under the Act and therefore, the dispute in 
question will not be covered within the scope of Section 
2A of the I D, Act. All the allegations made in the claim 
statement are made only for the purpose of this case. No 
doubt, the Petitioner was working as Special Assistant in 
Nellikuppam branch and the Petitioner was made 
responsible for computer operation of Nellikuppam branch 
of Respondent/Bank but this being in pursuance of his 
own'assertions^proficiency in subject. It is false to allege 
that he was never given training any sort or that he 
learnt the operation of computer only on the basis of a 
self-taught method of trial and error This plea has not 
been taken either at the time of reply to show cause notice 
or in his statement before Enquiry Officer or in his appeal 
to the department. The Petitioner is highly proficient in 
operation of computers arid was able to systematical ly and 
cunningly manipulate his accounts and the accounts of 
his family members in the branch so as to derive unjust 
benefit by creating false and fictitious entries in the 
computer. Further, he has deleted all the files when it was 
delected and this fraud was detected only through great 
difficulty. The illegal credits in the accounts can never be 
termed as an a^ident but is a calculated and deliberate 
act of computer fraud made by the Petitioner. The 
Nellikuppam branch of the Respondent/Bank is Largely 
concerned with agricultural and in particular sugarcane 
loans. When the bank noticed some inconsistencies so far 
as operation of accounts of this branch was concerned, an 
iudepth scrutiny was done. Usually, when the sugarcane 
is sold, these loan accounts of the individual farmers are 
closed, the General charges received would have to be 
credited properly in bank's accounts. However these 
credits were cunningly credited in Petitioner's account 
and also his wife's loan account. The figures in computer 
based accounts do not match with those found in cash 
books. The Petitioner by virtue of his position had absolute 
and exclusive control of all systems and modules. A 
number of debit and credit entries which personally 
benefited and enriched the Petitioner and his family were 
detected which had no corresponding vouchers or 
authentication. When the detection of fraud has come to 
light, the Petitioner wrote to the Respondenl/Management 
on 12-3-2002 admitting the misdeeds but claiming that 
Ihc same was done due to his bad time and pleading for 


clemency. Immediately he was placed under suspension 
and a full scale enquiry was ordered to ascertain full 
magnitude of the fraud. Further, it was very difficult to 
ascertain the exact quantum of loss, since the Petitioner 
had cunningly deleted the relevant files from the computer 
system to prevent detection of quantum of fraud. Since it 
constitutes a gross misconduct within the meaning of 
Clause I9.5(j) of the Bipartite Settlement, the Respondent/ 
Bank constituted an enquiry and issued a charge memo 
On 3-6-2002 he submitted a reply stating that he 
reiterating whatever he has stated in his confession letter 
dated 12-3-2002. Even in that letter, he requested for 
reinstatement and clemency. It is false to allege that 
confession letter dated 12-3-2002 was obtained by threat 
of handing over him to police. He has not made any 
complaint or given any notice that this letter dated 
12-3-2002 was obtained by undue influence, coercion till 
the date of present proceedings. Further, the Petitioner 
has referred to confession letter dated 12-3-2002 in his 
two subsequent letters dated 3-6-2002 and 25-7-2002. 
Therefore, the fact that confession letter dated 12-3-2002 
is true and cannot nowbeW$ailed. In the domestic enquiry 
which was held on 25-7-2002 the Petitioner was present 
in person and he did not seek any legal or other 
representation. After the Enquiry Officer read out the 
charge sheet to Petitioner, the Petitioner has stated that 
he fully understood the charges and admitted his guilt in 
his reply dated 3-6-2002. Even when the Enquiry Officer 
again asked whether he admits the charges, the Petitioner 
pleaded guilty. Then the Petitioner in his another letter 
dated 25-7-2002 to Enquiry Officer referring to confession 
letter dated 12-3-2002 and reply dated 3-6-2002 admitted 
his guilt and clemency. In view of the admission, the 
Enquriy Officer held the charges were proved and the 
enquiry was concluded. The Disciplinary Authority' then 
issued 2nd show cause notice and imposed moderate 
punishment of compulsory retirement with superannuation 
benefits and without disqualification from future 
employment. Even in appeal to the Respondent/ 
Management it was rightly rejected by' the Appellate 
Authority on 14-9-2002. Tlierefore, the procedure adopted 
by the Respondent/Bank and the punishment awarded by 
them are perfectly in order. In the interest of bank it is 
meted out deterrent punishment to the Petitioner since 
the activities of the Petitioner were such as to encourage 
other employees to emulate the unhealthy example set 
up by the Petitioner. In view of his own admission of guilt, 
there is no question of any further defence on the issue of 
commission of offence. The charges levelled against him 
are highly specific arid it cannot be said to be vague. It is 
false to allege that the Petitioner is not connected with 
GLR accounts. The Petitioner has committed 
misappropriation from GCR accounts. Hence, the 
Respondent prays that the claim of the Petitioner may be 
dismissed with costs. 


..1C 
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5. In such circumstances, the points for my 
determination are ; 

<i) “Whether the action of the management of 
Respondent/Bank in compulsorily retiring the 
Petitioner from serv ice is just and legal V 

{ij) "To what relief the Petitioner is c tit it led 
Point No. 1 :— 

b. In tins cose, it is admitted that the Petitioner was 
working ns Special Assistant in Nellikuppam branch. The 
charges framed against the Petitioner arc the Petitioner 
while fimeioning as Special Assistant in Nellikuppam 
branch was inchnrgc of module dedicated for loans and 
have been handling (lie same all along like posting of 
vouchers, authorising, releasing and taking print out etc. 
On a perusal of the supplementary print out. it was 
observ ed that he had made lot of alterations in figures on 
many days but none of which were found authenticated 
Thus, he misused and abused his official position and lias 
debited the General charges received fraudulently and also 
other receipts accounts and transferred the said amounts 
to his loan account and his wifes account and also other 
loan accounts, where he had interest and to cover up his 
frauds he had deleted the relevant records ffoUi the system 
and alter the enquiry 1 the Petitioner was punished with 
pimishmem of compulsory retirement. But. the Petitioner 
alleged that no regular departmental enquiry 1 wits held, 
against him and no material was produced before the 
domestic enquiry and the Rcspondcnt/Mnnagcmcm has 
relied on the alleged confessional statement made by him 
which was obtained by coercion and undue influence and 
imposed a grave punishment of compulsory retirement 
and therefore, n is not valid and it Is illegal. 

7. To substantiate his contention the Petitioner 
c vi mined himself as WWI and on his side 20 documents 
were filed as Ex. W1 to W20. As against this, the 
Respondent contended that no doubt the Petitioner worked 
as a special assistant in Nellikuppam branch and when 
he was the inchnrgc of computer operation, systematical I v 
and cunningly numipulnlcd the computer Ales thereby 
debiting the General charges received records a ltd credit 
the accounts of himself and his faintly and subsequently 
deleting various computer files, including his own. in 
order loeover up hi $ tracks and to prevent the bank from 
detecting his I mud. When it was found that a sum of 
Rs 09.906 were debited from CGR Records accounts the 
Petitioner lias admitted his guilt al several stages of 
enquiry both orally and in writing and only as the first 
lime, an attempt is made to make out a ease ihat the 
statements w ere obtai ned by coercion and undue influence 
I ill he has fled the claim statement. he has not alleged 
or given any notice that confessional statement was 
obtained by undue influence orcoercion and u is only an 
alleiihoueht and it is made only for the purpose of this 


case. On the side of the Respondent one Sri V. V. 
Marthandam. Assistant ChicT Officer of Personnel 
depart mem of Respondent/Bank was examined as MW1 
and on the side of the Rcspondnet/Managcnient 19 
documents were marked as Ex. Ml to Ml9. Ex. Wl is 
the copy of suspension order dated 13-3-1)2. Ex. W2 is 
the copy of intimation given by Respondent/Bank 
regarding recovery of amount from Petitioner, Ex. W3 is 
the copy or charge sheet dated 23-5-02. Ex. W4 is the 
copy of findings of Enquiry Officer dated 3 1-7-02. 
Ex \V5 is the copy of disciplinary proccdings dated 
12-8-02. Ex. Wb is the copy of order dated 24-8-02 passed 
by Disciplinary 1 Authority. Ex, W7 is the copy of appeal 
preferred b' the Petitioner. Ex. W8 is the copy of order or 
Appellate Authority dated 14-9-02, Ex W9 to W14 are 
the copy of documents pertaining to conciliation 
proceedings before Assistant Labour Commissioner 
{Central )/M inistry or Labour. Ex. W] 5 is the copy of debit 
ad\ ice dated 19-3-02. Ex. W16 is the copy of S,B extract 
of Petitioner 's passbook. Ex. WI7 V.'C uc'oil and credit 
advices dated 6*T-'‘, WIR is (he copy of statement 
^Xu act showing user s name mid Ex. W19 is the copy of 
appreciation ICltef nnd Ex. W2d is the original pass book 
of Petitioner. The Respondent's document namely. 
E\ Ml and Mil arc copy of signature and letter of 
Petitioner dated 12-3-2002, Ex. M2 and MI3 arc letters 
from Pedthmef; Ex. M3 and M 14 arc copy of letters and 
tilSo signatures of Petitioner, fex. M4 is the letter from 
Disciplinary' Authority dated 12-8-02. Ex. M5 is I lie copy 
of proforma of undertaking being given by employees of 
Respondent/Bfltlk. Ex. Mb Is the copy of proforma or 
implication For claimi ug reimburse mem under the scheme. 
E\. M 7 is the copy of format or declaration to be submitted 
l)v employees. Ex. M8 is the copy of certificate issued by 
APTECH to Petitioner. Ex M9 is the copy or course 
completion certificate issued by APTECH to Petitioner. 
E.x M10 is the copy of invoice given by APTECH. Ex. 
M15 is the letter from Disciplinary Authority on 
! 2-8-02. Ex. M 16 is lire copy of minutes or meeting dated 
22-8-02, Ex, M17 is llie copy of punishment order dated 
24-8-02. Ex. M18 is the copy of legal notice issued by 
Petitioner and Ex. M 19 is the copy or reply given by the 
bank. 

8 . On behalf of the Petitioner, it is contended that 
the Respondent/Bank has not conducted regular 
departmental enquiry in this ease and has no( produced 
any material cv idcuce before the enquiry authority or 
before this Tribunal except the alleged confessional 
statements obtained through undue influence and coercion 
and through dictation by the Manager or the Respondent/ 
Bank It is the contention of the Petitioner that the 
Respondcni/Mnnagcincnt asked him to do certain works 
according to whims and fancies of Respondent/ 
Management and later without any proper material 
evidence came to the conclusion that lie has been 
authorised to do the alleged works and out of which he 
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has misappropriated the alleged amount, which is baseless 
and motivated. Though as per manual of instruction of 
the bank, the duty of Special Assistant is passing cheques, 
releasing vouchers and supervising transaction only, 
whereas inthe charge sheet it isallegedby the Respondent/ 
Bank that he has been vested with posting vouchers and 
taking print out releasing and; authorisation, which was 
not given to him by manual of instructions issued by the 
Respondent/Bank, As a whole, the Respondent/Bank has 
not produced any documentary evidence in support of the 
alleged charges framed against him. It is further alleged 
on behalf of the Petitioner that though the work of 
computer was given to Petitioner while he was working 
as Special Assistant, it is not established before this 
Tribunal that when he has been given this work under 
what authority it has been given to him. Though the 
management witness has stated that they have got manual 
of instructions to show that duties of special assistant, 
they have nqt produced any document to show that this 
computer work was given to the Petitioner. In the charge 
sheet it is alleged that from the supplementary reports, it 
has been fopnd that large amount has been 
misappropriated by the Petitioner, neither the 
supplementary report nor the vouchers have been produced 
before this Tribunal. The Management witness has clearly 
admitted that every day the supplementary report will be 
checked with vouchers by the officers authorised for that 
purpose and subsequently cross checked by the Manager 
and by this if any unauthenticated entry is found, that 
could easily be identified on the day itself. But, MW1 
who was examined on the side of the Respondent/ 
Management has not stated that on what date the Petitioner 
has misappropriated the amount and he has not produced 
any vouchers before this Tribunal. Therefore, there is no 
proof to show that the Petitioner has misappropriated the 
alleged amounts by doing entries in the computer. It is 
further contended that it is the case of the Respondent 
that it is diffucilt to ascertain the quantum of amount 
invok ed and under such circumstances the Respondent 
has not established before this Tribunal how this amount 
mentioned in charge sheet have been ascertained and 
under what way. Therefore, it is clear that without fixing 
the quantum of amount involved, the charge was framed 
against the Petitioner. The Respondent/Management has 
relied only on the letter dated 12-3-2002 which was 
obtained by coercion and undue influence and therefore, 
the procedure followed by the Respondent in the domestic 
enqtiirv is not legal and it is invalid. Further, in the charge 
sheet dated 23-5-2002 it is stated that the Petitioner has 
debited the General charges recovered amount account 
and credited his loan account and his wife’s loan account, 
but the details of vouchers in which the quantum of amount 
debited were not given and the related datewise 
supplementary reports for the debits were also not given. 
Under such circumstances, it has to be held that the 
charges framed against the Petitioner were not established 


before the domestic enquiry. Further, even in the charge 
sheet and the letter dated 19-3-2002, the details were not 
mentioned. Further, it is alleged that the statement given 
by the Respondent is contradictory to the charge sheet 
because the Respondent contended that there are wrong 
credits made in loan account of the Petitioner and in his 
wife’s account and also in others’ accounts, but 
subsequently, there is a new charge that wrong credits 
were made in his and other family members’ loan 
accounts. But, the management has not given any details 
of other loan accounts nor other family members loan 
accounts, and they have also not stated who are all his 
family members and who are benefited by the action of 
the Petitioner. Further, the amount mentioned in the charge 
sheet and also during the enquiry are different and 
contradictory. In one place, the management says that it 
could not ascertain the quantum of amount involved and 
in letter dated 19-3-2002 when it mentions thaf the amount 
involved is Rs. 65,535 but in charge sheet the Respondent/ 
Bank mentions that amount involved ils Rs. 69,906 and 
therefore, they are not sure how much amount has been 
misappropriated by the Petitioner. Therefore, without 
reaching finality, the punishment imposed on the Petitoner 
is invalid and liable to be set aside and there is no 
documentary evidence available and since such allegations 
were not done by the Petitioner, the Tribunal can come to 
a conclusion that the Respondent/Management has not 
proved the charges levelled against the Petitioner, Once 
the management has stated that Smt. V Babyammal and 
G. Kannan are relatives of Petitioner, they have to establish 
the said fact with satisfactory evidence. Further, when the 
Petitioner has denied that they are not relatives to him 
and stated that he did not know whom they are, the burden 
of proving the fact that these persons are relating to the 
Petitioner is upon the Respondent/Management, but they 
have not established this fact with any satisfactory 
evidence. Further, when the management could not 
identify the quantum of misappropriation and vaguely 
fixing Rs. 69,906 and on contrary to this they haVe 
deducted Rs. 65.535 from the S.B. account of the Petitioner 
on 19*-3-2002, this was made only to create liability on 
the Petitioner and the same was done only for the purpose 
of this case by the Respondent/Management. Therefore, 
in any angle, the Respondent/Management has not 
conducted the enquiry properly and therefore, the Tribunal 
lias to conic to a conclusion that no proper enquiry has 
been conducted in this case. 

9. But, as against this learned counsel for the 
Respondent contended that the nature of charge against 
the Petitioner is that when he was incharge of computer 
operation at Nellikuppam branch of Respondent/Bank, 
lie systematically and cunningly manipulated the computer 
files thereby debiting the General charges received records 
and crediting the accounts of himself and his family and 
subsequently deleting various computer files including his 
own in order to cover up his tracks and to prevent the 
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bank from detecting his fraud. In this case, the Petitioner 
has admitted his guilt in several stages and not only at 
the time of explanation both oral and in writing and it is 
only now for the first time he attempts to make out a case 
that statements were obtained by coercion and undue 
influence. Oil 12-3-2002 the Petitioner has admitted his 
guilt by a letter to the branch Manager stating that it was 
done due to his bad time and pleading for clemency which 
is marked as Ex. Mil. Again on 3-6-2002 in reply to 
show cause notice the Petitioner has confessed that he 
has done wrongful acts but stating that he had a daughter 
of marriageable age and an unemployed son and that he 
had done these criminal acts impulsively and out of 
desperation and the said letter is marked as Ex. M13. 
Again on 25-7-2002 he has addressed a letter to Enquiry 
Officer in the course of enquiry admitting his guilt. This 
is marked as Ex. M14. In all these documents, the 
Petitioner's Signatures were marked as Exs. MI. M2 and 
M3. On the basis of these documents, Enquriy Officer 
has held that charges have been proved and therefore, he 
has given a finding. Again the Disciplinary Authority 
called upon the Petitioner to give his explanation to the 
2nd show cause notice. In none of the proceedings, the 
Petitioner has stated that the letters dated 12-3-2002 and 
subsequently on 3-6-2002 were obtained by the 
Respondent/Management by coercion and undue 
influence. Even in the cross examination, the Petitioner 
admits that he has at no point of time ever given anv 
complaint to anv authority or officer that the branch 
Manager or any person had obtained the confession from 
him by force or coercion. Therefore, after the long lapse 
of time only to wriggle out the situation, the Petitioner 
has taken the stand that confessional letters were taken 
by the management from the Petitioner by coercion and 
undue influence. Since the Petitioner has admitted his 
guilt there is nothing further to be looked into. Therefore, 
this plea of coercion and undue influence is made by way 
of an afterthought and only for the purpose of this case. 
Further, in the claim statement and in the evidence, the 
Petitioner has stated that confessional letters were obtained 
by coercion but in the arguments, the learned counsel for 
the Petitioner contended that these letters were dictated 
by the Branch Manager. Thus, they have taken different 
stand at different times. Even assuming for argument sake 
that the first letter dated 12-3-2002 was given at the 
dictation of the Branch Manager, the subsequent letters 
dated 3-6-02 and 25-7-02 were addressed to higher officers 
and those officers who did not know the delinquent and 
therefore, the plea of coercion and undue influence is only 
an afterthought. The learned counsel for the Respondent 
further contended that law on this point has been laid 
down in judgement reported in CENTRAL BANK. OF 
INDIA Vs. KARUNAMOY BANERJEE AIR 1968 SC 
266. w herein the Supreme Court has held that *we have 
already referred to the various proceedings that have laken 
place from which it will be seen clearly that the w orkman 


was at all stages, admitting the truth of allegations made 
him by the management. In his communication dated 
17-3-61 as well as in reply to charges made by him on 
20-6-61 he has categorically admitted that he has 
committed a mistake in permitting constituents concerned 
to overdraw without obtaining the sanction of appropriate 
authorities. Even when the enquiry proceedings began he 
had stated that he had nothing more to add in respect of 
the charges framed against him. When once the workman 
himself has in answer to the charge levelled against him, 
admitted his guilt in our opinion, there will be nothing 
more for the management to enquire into. That was the 
position in the case before us. Therefore, we are not 
inclined to agree with the reasoning of Labour Court that 
when there has been an admission of guilt by the 
Respondent himself it can still be stated that there is a 
violation of principles of natural justice merely because 
of the fact that workman was examined in the first 
instance." 

10. In view of this judgement, I find the plea taken 
by the Petitioner in the claim statement and in the enquiry 
before this tribunal that confessional statements were 
obtained by undue influence and coercion, is an 
afterthought and made only for the purpose of this case. 
Since the Petitioner has admitted his guilt before the 
enquiry, I find the Respondent/Management need not 
examine any w itness to prove the charges framed against 
the Petitioner. Though the learned counsel for the 
Petitioner argued on several points that they have not 
produced any documents before the cnquiiy, I find this 
Tribunal-is not an Appellate forum to reappraise the 
evidence given before the domestic enquiry. Further, since 
the Petitioner has admitted his guilt even at the first 
instance of the enquiry, I find there is nothing further 
remains to be proved by the Respondent/Managenient. 
Under such circumstances all the points raised by the 
counsel for the Petitioner are not valid in this case. Further 
only for the purpose of this case, the Petitioner has taken 
the stand that he has no knowledge of operation of 
computer and he was forced to do the work in the 
computer. To nullify this contention, the Respondent/ 
Management has produced documents to show that the 
Petitioner has obtained distinction in computer knowledge 
and the Respondent/Management has paid even the tuition 
fees paid by the Petitioner to the computer concern. 
Therefore. I think the Petitioner has taken this stand only 
for the purpose of this case. Though he has stated that he 
has no know ledge of computer in the claim statement and 
also in chief examination, in the cross examination after 
the production of documents Exs. M5 to M9, the Petitioner 
has admitted that he has knowledge of computer. It is the 
further argument of counsel for the Respondent that even 
in charge sheet Ex. W3 they have produced GCR extract 
which shows debit from CGR and credits in Petitioner’s 
account and the account of his wife Srtit. Amutha. The 
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Petitioner has not denied the said debit and credits which 
were made but he has stated only that he has no idea how 
it had happened. If really, it is the mistake of computer, 
then it is impossible that the computer would choose to 
debit the GCR money and credit it in the loan accounts of 
Petitioner and his wife alone out of thousand of 
constituents of the bank. It is only a desperate attempt 
made by the Petitioner to circumvent his contention. 
Further, it is the argument of the counsel for Respondent 
that if really, the Petitioner has got any grievance that his 
amount has been withdrawn from his account, he must 
have taken objection even at the time of the detection. 

, But, he has admitted his guilt knowing fully well that he 
had been caught red handed and kept mum when his 
account was debited. Thus the Petitioner's contention that 
he has been coerced to give confessional statement is an 
afterthought and it is made only for the purpose of this 
case. The action of the Petitioner amounts to gross 
misconduct. The Petitioner who handles the funds of 
thousand of poor agriculturists has utterly destroyed the 
trust reposed on him and tampering of computer records 
is a grave offence, hence the action taken by the 
Respondent against the Petitioner is entirely justified. 

11, I find much force in the contention of the 
learned counsel for the Respondent. As I have already 
stated after admitting his guilt not only in one time but in 
several times, the Petitioner has now come to this Court 
with a false contention that he was coerced to give a 
confessional statement. Under such circumstances I find 
there is no truth in the contention of the Petitioner and I 
find the domestic enquiry held against the Petitioner is 
legal and proper and the charges levelled against the 
Petitioner have been proved and therefore, the action of 
the Respondent/Management in compulsorily retiring the 
Petitioner from service is just and legal 

Point No, 2 

The next point to be decided in this case is to what 
relief the Petitioner Union is entitled ? 

12 ; In view of my foregoing findings that the 
punishment imposed on the Petitioner by the Respondent/ 
Management is just and legal, I find the Petitioner is not 
entitled to any relief as prayed for. No Costs. 

13. The reference is answered accordingly. 

(Dictated to the P. A., transcribed and typed by 
corrected and pronounced by me in the open court on this 
day the 22nd December, 2004). 

K. JAYARAMAN, Presiding Officer 
Witnesses Examined 

For.the I Party/ . WW1 Sri B. Aravamqthan 

Workman 

For the II Party/ : MW1 Sri V V Marthandam 
Management 


Documents Marked 


For the 1 Party/Workman : 


Ex. 

No. 

Date 

Description 

Wl 

13-03-02 

Xerox copy of the order of 
suspension issued to Petitioner 

W2 

19-03-02 

Xerox copy of the letter from 
Respondent to Petitioner Regarding 
recovery of amount 

W3 

23-05-02 

Xerox copy of the charge sheet issued 
to Petitioner 

W4 

31-07-02 

Xerox copy of the findings of 
Enquiry Officer 

W5 

12-08-02 

Xerox copy of the disciplinary 
proceedings 

W6 

24-08-02 

Xerox copy of the order of 
Disciplinary Authority 

W7 

05-09-02 

Xerox copy of the appeal preferred 
by Petitioner to Appellate Authority 

W8 

14-09-02 

Xerox copy of the order of Appellate 
Authority 

W9 

1,9-02-03 

Xerox copy of the notice of Labour 
Commissioner (Central) to parties to 
the dispute 

W10 

17-03-03 

Xerox copy of the counter filed by 
ResponcJept before Assistant Labour 
Commissioner (Central) 

Wll 

19-03-03 

Xerox copy of the rejoinder filed by 
Respondent 

W12 

07-04-03 

Xerox copy of the reply filed by 
Respondent/Bank 

W13 

13-07-03 

Xerox copy of the representation of 
Petitioner to Labour Commissioner 
(Central) 

W14 

25-04-03 

Xerox copy of the failure report 

W15 

19-03”02 

Xerox copy of the debit advice 

W16 

2GQ2 

Xerox copy of th<e S.B. extract of 
Petitioners passbook 

W17 

06-03-03 

Xerox copy of the debit and credit 
advices 

W18' 

Feb/Apr. 03 

Xerox copy of the statement showing 
user's name 

W19 

1.6-Q6-99 

Xerox copy of the appreciation letter 

W20 

Nil 

Original passbook of the Petitioner 
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For the II Party/Managemem :— 


Ex. 

No, 

Date 

Description 

Ml 

12-03-02 

Xerox copy of the signature of 
Petitioner in his letter te Respondent/ 
Bank 

M2 

03-06-02 

Xerox copy of the »|M|\jre of 
Petitioner in his letter to Respondent/ 
Bank 

M3 

25-07-Q2 

^18*. Sftpy of the signature of 
Petitioner in \\\s letter to Enquiry 
Office* 

M4 

12-08-02 

Xerqx cgpy qf the letter from 
Piscipiinary Authority 

M5 

21-10-00 

X^r-px qogy of the format of 
undertaking 

M6 

21-10-00 

Xerox copy of the format of 
application for claiming 

Reimbursement 

M7 

28,10-00 

Xerox copy of the format of 
declaration 

M8 

10-08-00 

Xerox copv of the certificate of 
APTECH 

M9 

Nil 

Xerox copy of the course completion 
certificate 

M10 

09-08-00 

Xerox copy of the invoice 

MU 

12-03-02 

Xerox copy of the letter from 
Petitioner to Rcspondem/Bank 

M12 

23-05-02 

Xerox copy of the charge sheet with 
endorsement 

M13 

03-06-02 

Xerox copy of the letter From 
Petitioner to Disciplinary Authority 

M14 

25-07-02 

Xerox copy of the letter from 
Petitioner to Enquiry Officer 

M15 

12-08-02 

Xerox copy of the letter from 
Disciplinary Authority te Petitioner 

M16 

22-08-02 

Xerox copy of the minutes of 
meeting 

Ml? 

24-08-02 

Xerox copy of the ordeF of 
Disciplinary Authority 

M18 

15-02-03 

Xerox copy of the legal notice isued 
t\y Petitioner 

M19 

04-03-03 

Xerox eopy of the reply given by 
Respondent/Batik 


M 14 ^ 2005 


1311 . —m> IVu< orfafw* 1947 (1947 
^1 14) *TRJ 17 % SFJFO 7 ! tH«UK ^cT 

3h«$)q fitc^ 

^fwi/^ -4Wld*I, ^ WIZ *T^TT 96/2002) 
^ V4irftl?l t A ^ 14-3-2005 

I^rr «n 1 

[^. T^M2011/141/2002-3u£ 31K (^Ml)] 
TJ=T, T ft. ^<4% cHfa<=blfl 

New Delhi, the 14th March, 2005 

S.O* 131L—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award Ref. No. 96/2002 
of the Cent. Govt. Indus. Tribuna l-cum-Labour Court. 
Chennai as shown in the Annexure. in the Industrial 
Dispute between the management of Central Bank of India 
and their workmen, which was received by the Central 
Government on 14-3-2005. 


[No, L-l2011/141/20O2-1R (B-!f)| 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABQPE 
COURT, CHENNAI 

Tuesday the 18th Japuary* 2005 
Present : K. JAYARAfylAR Presiding Officer 
INDUSTRIAL DISPUTE NO. 96/2002 

(In the ipattcrof the dispute for adjudication under 
Clause (d) of sub-section (l) and sub-section 2(A) of 
Section 10 of the Industrial Disputes Act, 1947 (14 of 
1947), between the Management of Central Bank of India 
and their workmen), 

BETWEEN 


The General Secretary. : 1 Pam /Claimant 
Central Bank of India 
Staff Union 

AND 

The Regional Manager ; 11 Party/Managemem 
Contral Bank of India. 

Chennai. 


Appearance : 

For the Claimant M/s. K. M. Ramesh. 

Advocates 

For the Management : M/s. T. S. Gopalan & Co. 

Advocates 
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aWaRB 

The tehtrnl Government, Ministry of Labour vide 
<3iticr Mo. L -12011/i4 i/20()2-ift (R-li) dated 11-10-21)02 
iias referred ihis industrial dispute lb this Tribunal fbt 
adjudicniloii The Sblieduie mentioned dispute in that 
order il ; 

"Wiibtiibr the demand of Ceiiirtii Bank of India Staff 
Union in the base of Shri M. Vijayaildran. Pebri frit 
reinstatement with continuity of serv ices and back 
ivdgfes vviili all dttendUnt benefits against the 
iiiatiagcmeiit of Central Barik of India is legal ahd 
justified ? if so. wliai relief the workman is entitled 
io T 

2. Aftef iiie receipt bf the refereilee. it was lakeii 
bn file as l.tf No. 96/2002 and notices were issued to 
both the parties and both the parties entered appearance 
ilifough their advocates and filed their Claim Statement 
ahd Counter Statement respectively. 

3 flic rilh :g<i(ions of the Petitioner Union ill tile 
cialiii Statement afe briefly as follows 

The Petitioner Union espouses the cause of one Sri 
N. Vijayaildran. who joined the service's of die Respondent/ 
Management ill the year 1985 as Casual Labour In 
Kadanialaipiitluif branch. Subsequently- he was asked lo 
Work iii MeihlartlVathUr branch and Ml Sotliupakkani 
branch of the Rcspondcnt/Maiiagciiiciit; Frbin August. 
1992 Hie said Workman had been working continuously 
in Sotimpakkiini branch of the Respoildeilt/Managclncilt, 
The RcSpoiiderfi/Bank iiistead of regularising the services 
of lhc cpnccrncd workman illegally and unjustifiably 
terminated him front Sen-ice in September. 1998. The 
Petitioner union has taken up the matter to gel relief and 
liic direct discussion with Respoudcnl/Baitk did not 
materialize aiid fnicii fy. Hence, the Petitioner Union raised 
a dispute before Assistant Labour Commissioner (Central) 
and due lo the failure of concilia lion, the Govt, lias referred 
the matter to this Tribunal. The concerned workman has 
been issued With service certificates by the Branch 
Managers wherein it is mentioned that he had been 
working continuously It is false to allege that the Petitioner 
has not w orked for 240 days in a continuous period of 12 
calendar months. The action of the Respondent/ 
Management in not regularising the concerned workman 
in service is totally arbitrary illegal and unjustified. The 
said action is also in violation of circulars issued by Central 
Ofilcc of the Respondent/Bank. It is a clear violation of 
mandatory provisions of Section 25F of Industrial Disputes 
Act. Further, the persons who have joined service as Casual 
Labour subsequent to concerned workman have been 
regularised in sen ice and they are still in service. Thus, 
the Rcspoiidcni/Mnnagcnient had contravened Section 
25G of the Industrial Disputes Act. Instead of filling up 
lhc v acancies that were exist in Chennai Region by offering 


the post to concerned workman, the Respondent/ 
Management is try ing to fill up them w ith far juniors id 
the. concerned workman. This altitude is ndthing but 
vindictive of the Respohdertt/Management. It is also 
violativ e of Section 25H of ilte Industrial Disputes Act. 
Hence, for nil these rcaSoiis. the Petitioner Union prays to 
pass an award directing the Respondent to reinstate ilie 
concerned workman in service with continuity of serv ice 
and mlier attendant and consequential benefits 

4. As against this, the Respondem/Managcmenl in 
its Counter Statement contended that the Respondent/bank 
is a nationalised bank having zonal office, regional office 
and branches in various places throughout the country. 
Being a nationalised bank, employment Opportunities in 
life bank should be made available to a H eligible candidates 
with no one gaining eniiy into permanent serv ice by back 
door or with the help or connivance of vested interest 
both inside and outside the bank. Therefore, the 
Rcspondeiit/Managcmcul has issued circulars that only 
Employment Exchange sponsored candidates alone arc 
eligible lo be considered ev en for engagement of casual 
or temporary employees or even part lime employees. 
Since it is not uncommon that candidates not sponsored 
by Employment Exchange tlirough the help or connivance 
of local Managers secure employment as temporary' or 
casual employees in branches and manage lo work for 
one year of continuous service and when their engagement 
tonics to an end. owing lo the contingency of such 
engagement having been ceased, they slake their claim 
for permanent employment on the ground that their non- 
engagement amounts lo termination and it was in violation 
of Section 25F of the LD. Act. Therefore, the Respondent/ 
Management issued circulars to the effect that even 
candidates sponsored by Employment Exchange should 
not be engaged for more than 60 days in a period of 12 
months. The object of such instruction is intended lo 
ensure that no one gains entry' into permaneni service of 
the bank through default, manipulation or through back 
door. Though the Petitioner union has produced certificate 
dalfcd nil* purported lo have been issued by lhc Manager 
of Sotliupakkani branch lo the effect that the concerned 
workman had w orked for 253 days between 11-1-93 and 
18-11-96 and a not her certificate dated 24-11-92 purported 
lo have been issued by the Branch Manager of 
KadamaJaiputhur branch to the effect that concerned 
workman had worked as Part Time Safnikanunachari for 
a total period Of 180 days from 11-11-85 lo 9-2-89. on 
enquiry, this Respondent came lo know that the concerned 
w orkman was not engaged as permanent sub-staff or as 
Part Time Safaikaramachari in Sotliupakkani branch, but 
at the best, he would have been engaged either as Part 
Time Safaikaramachari or temporary' sub-staff only on 
the day s, w hen the permanent part Time Safaiknraiuachari 
and permanent sub-staff were on leave. During the period, 
one Mr. Munusamy was working as permanent sub-staff 
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and one Mrs. Kasthuri was the permanent Part Time 
Safaikaramachari of Sothupakkam branch and therefore, 
the concerned workman could have been engaged either 
as temporary part Time Safaikaramachari or temporary 
sub-staff only during the absence of permanent part Time 
Safaikaramachari and permanent sub-staff. The concerned 
workman had not worked for 240 days in any period of 
12 calendar months. The local branch employee used to 
command the services of temporary sub-staff/temporary 
Part Time Safaikaramachari even on days when they are 
not engaged as such. Thus, on the days on which the 
sen ices were authorisedly utilised with no payment of 
wages cannot be treated as days worked by concerned 
employee. It is only the days when the permanent sub- 
slalTor permanent Part Time Safaikaramachari go on leave 
and the cqnccrncd employee engaged, which could alone 
be taken into account in determining whether the 
concerned workman had worked for 240 days in any period 
of 1 2 calendar months. The non-cngagcment of concerned 
workman as temporary sub-staff or temporary Part Time 
Safaikaramachari would not amount to termination of 
employment. The concerned workman cannot have a 
claim for permanent employment and the present dispute 
is only an attempt to gel into the sen ices of the bank by 
alleging a false case or termination. Hence, for all these 
reasons, the Respondent prays that the claim may be 
dismissed with costs. 

5 In these circumstances, the points for my 
consideration arc : 

s 

( i ) Whether the demand of the Petitioner Union 

in the ease of the concerned employee Sri N. 
Vijayandran for reinstatement is legal and 
justified T 

(ii) "To what relief the concerned employee is 
entitled ?“ 

Point No. 1 : 

<>. The main contention of the Petitioner union in 
this case is that the concerned employee Mr. Vijayandran 
has worked from the year 1985 and he has worked for 
more than ten years in several branches of the Respondent/ 
Bank and even inspite of several circulars issued by Central 
Office, the Respondent/Bank has not regularised his 
sen ice and he lias completed more than 240 days in a 
continuous period of 12 months and therefore, the 
termination made by the Respondent is illegal and against 
the various provisions of Section 25F of the Industrial 
Disputes Acl. To substantiate to his claim the concerned 
employ ee was examined as WWI and on the side of the 
Petitioner documents Ex. W l to W9 were marked. In his 
evidence, the concerned employee has slated that he joined 
the Respondent/Bank at Kadamaliaptilhur branch in 1985 
and he worked there till 1989 and then he was transferred 
to Melmaruvathur branch and worked there till 1992 and 
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again he was transferred to Sothupakkam branch and 
worked there till 1998. He further stated that he worked 
as sweeper, as a waterman and also he was providing 
ledgers to concerned clerks and while they stopped him 
from work, they have not issued any notice nor paid any 
compensation to him. He further stated that the 
Employment Exchange has sponsored his name to the 
Respondent/Bank and the copy of the said letter is marked 
as Ex. W8 and in that his name finds place in serial 
number 12. Further, the Manager of Sothupakkam branch 
of Respondent/Bank has given a letter to the union and 
the copy of the letter is marked as Ex. W9. It is his further 
evidence that he has filed a petition for production of 
documents from the custody of the Respondent/Bank, 
which was allowed, but the Respondent/Bank has not 
produced the documents and therefore, an adverse 
inference is to be drawn against the Respondent/Bank. 
The other documents filed by the Petitioner union are 
namely copy of memorandum of settlement dated 
24-12-90 arrived at between the Respondent/Bank and 
A1CBEF as Ex. W1, copy of circular dated 30-4-91 issued 
by Regional Office of Respondent/Bank to all offices in 
Madras Region as Ex. W2, the copy of circular dated 
21-6-95 issued by Central Office of Respondent/Bank to 
all Zones as Ex. W3, the copy of circular dated 28-1-02 
issued by Central Office of Respondent/Bank to all Zones 
as Ex. W4, the copy of letter of Central Bank of India 
Employees' Union dated 15-12-95 to II Party/Management 
as Ex. W5 and copy of letter dated 26-12-95 from Regional 
Office of Respondent/Bank to Sothupakkam branch as Ex. 
W6 and the copy of minutes of joint discussion between 
the Respondent/Bank and AICBEC as Ex. W7. 

7. The learned counsel for the Petitioner contended 
that even according to the circular issued by the Central 
Office, the Petitioner is Co be considered for regularisalion 
of his service, on the other hand, all of a sudden in the 
year 1998. the Respondent/Bank terminated the serv ices 
of the concerned employee without giving any notice nor 
paid any compensation which amounts to termination of 
sendees of the concerned employee and therefore, the 
concerned employee is to be reinstated in service with all 
attendant benefits. He further relied on the rulings reported 
in 1961 2 LLJ 204 DIVISION OF NATIONAL CARBON 
COMPANY (I) LTD. IV LABOUR COURT, BAREILLY 
AND OTHERS wherein the Allahabad High Court has 
given the meaning of expression unfair labour practice' 
in which the Allahabad High Court has held that "it is 
not possible to give an exhaustive definition or the phrase 
unfair labour practice'. Each case must be considered 
according to its own circumstances and i( is not possible 
to lay down any exhaustive meaning of unfair labour 
practice but as a’working principle, it could be stated 
that any practice which violates the directive principles 
contained in Article 43 of the Constitution and oilier 
articles declaring decent wages and living conditions for 
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workmen and which if allowed to become normal would 
tend to lead to industrial strife should be condemned as. 
unfair labour practice/' It further held that '‘it could not 
~be comended that there must be numerous transaction 
before the employer could be branded guilty of unfair 
labour practice and that he could be held guilty of such 
practice in respect of one contract of employment only.** 
It has also held that "'dividing line between victimisation 
and unfair labour practice is very difficuli and what is 
unfair labour practice is victimisation and vice versa/' 
Further, the learned counsel for the Petitioner argued that 
termination of service of an employee on the verge of 
completion of 240 days with notional breaks is also a unfair 
labour practice and he relied on the rulings reported in 
1984 LAB IC 974 KAPURTHALA CENTRAL CO¬ 
OPERATIVE BANK LTD, Vs. PRESIDING OFFICER, 
LABOUR COURT, JULLUNDUR wherein the Punjab & 
Haryana High Court has held that "where the services .of 
workmen were terminated ori their rendering 230 days 
service with notional breaks, when the work of the 
workmen was satisfactory and othefs had been recruited 
in their place, it was an instance of lirifaif labour practice 
and in the view, when the workmen were held entitled to 
reinstatement, then the iogieril consequence was that they 
should get their fall back wages and other attendant 
benefits/' The other judgement relied ori by ihe counsel 
for the Petitioner is 1985 LAB IC 1733 H.D. SINGH Vs. 
RESERVE BANK OF R4DIA wherein the Supreme Cdtitt 
has held that 'striking off name of Workman from the 
rolls by the employer amounts to termination of service 
and such termination is retrenchment within the meaning 
of Section 2(oo), if effected in violation of the mandatory 
provision contained ih Section 25F of the Act and is 
invalid” and the Suprdriie Court has also held that "the 
■confidential circular directing the officers that workman 
like the Appellant should not engaged continuously but 
should as far as possible, be offered wbrk on rotation basis 
and the case that the appellant is a badli worker have to 
be characterised as unfair labour practice " Thus, the 
learned counsel for the Petitioner argued 4hat from the 
year 1985 the Petitioner was working in the branch of the 
Respondent/Bank temporarily and the Respondent/Bank 
lias to regularise the services of the Petitioner, but on the 
other hand, without following the mandatory provisions 
and without regularising the services of Petitioner, the 
Respondent has terminated him from service all of a 
sudden without giving any notice or compensation and 
.therefore, it is illegal and against the mandatory provisions 
of I.D. Act. Therefore, the Petitioner is to be reinstated in 
service. It is further contended on behalf of the Petitioner 
that though the Petitioner has not produced any document 
tQ show that he has worked more than 240 days in a 
continuous period of 12 months, all the documents are 
with the Respondent/Managemeni and he has filed .a 
petition to produce the documents, which are in the 
custody of Respondent/Bank arid this Tribunal has allowed 


the said petition granting time to produce the documents, 
but those documents were not produced by the Respondent/ 
Management and no valid reason was given by the 
Respondent for non-production of documents before this 
Tribunal and as such, the Tribunal must take an adverse 
inference against the Respondcnt/Management. 

8. But, as against this on the side of the Respondent/ 
Management, the then Manager of Sothupakkam branch 
of Respondent/Bank was examined as MW1 and he has 
stated that though he has signed the original of Ex. M2, 
he does not know under what circumstances, he has given 
this certificate and this certificate must have been issued 
while he was the Manager of Sothupakkam branch and 
only on seeing the records he has given the certificate, he 
further stated in cross examination that the concerned 
employee has not worked under turn while he wns the 
Managerjjf Sothupakkam branch during the year 1997, 
The learned counsel for the Respondent argued that the 
burden of proving the fact that the petitioner had worked 
for more than 240 days is on the workman.- In this case, 
the Petitioner has not established this fact with any 
relevant evidence. Though he relied on the non-production 
of documents by the Respondent, since the documents were 
not available with the Respondent they have not produced 
the same before this Tribunal and on that score, die 
Tribunal cannot take any adverse inference against the 
Respondent and only because the documents were not 
produced, it cannot be said that tire burden placed on the 
Petitioner has been discharged by him. Further. Ire has 
relied on the rulings reported in 2003 1 LLJ 1015 
RAVICHANDRAN N.S. Vs. MANAGEMENT OF 
THANTHA1 PERJYAR TRANSPORT CORPORATION 
& OTHERS wherein the Petitioner/Workman impugned 
in that petition was dismissed from service and Iris claim 
for reinstatement with back wages have been disallowed 
by Labour Court. While dismissing the petition the Madras 
High Court has observed that "the workman was given 
casual employment by the Branch Manager of Respondent 
corporation who had no powers to appoint him on regular 
service. The burden of proving the fact that he had worked 
for 240 days was on the workman who claimed protection 
under section 25 F of the Act and in this case ho failed to 
show if The next case relied on by the learned counsel 
for the Respondent is 2004 III LLJ 1144 M.P, 
ELECTRICITY BOARD Vs. HARIRAM wherein the 
appellant Electricity Board brought the appeal against the 
concurrent orders of two Courts namely Industrial Court 
and High Court. Both Courts were based on an adverse 
inference drawn against the appellant for its failure to 
produce muster rolls for the years 1987 to 1992 except 
for year ending 1990 and solely baserLon the said adverse 
inference the Industrial Court accepted the case of 
Respondent/workman that they had worked for 240 days 
continuously in a given year and hence granted relief of 
reinstatement with 50% back wages. Eut. tire Supreme 
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Court has allowed the appeal restoring the order of Labour 
Court, which had held the workmen could not claim 
permanency or term their non-employment as 
retrenchment. It was held by the Supreme Court that u the 
Respondent/Workmen on whom the initial burden of 
establishing the factum of their continuous work for 240 
days in a year was not discharged by them.’* The learned 
counsel for the Respondent in this case contended that 
the decision of Supreme Court in the above case squarely 
applies to the facts of the present case. The initial burden 
is upon the Petitioner to prove that he has worked for 240 
days in a continuous period of 12 months, but in this case, 
the Petitioner has not discharged his burden and he solely 
based on the adverse inference to be drawn by this Court 
for non-production of documents by the Respondent/ 
Management. But, as per the judgement of Supreme Court, 
this cannot be taken into consideration because the initial 
burden of proving that the Petitioner that he has worked 
for more than 240 days is upon him and since he has not 
discharged his initial bufdpn, he cannot rely on the 
adverse inference to he drawn from the circumstances. 
The learned counsel for the Respondent further relied on 
the rulings reported in 2004 8 SCC 161 RAJASTHAN 
STATE G ANGANAGAR S. MILLS LTD. Vs. STATE OF 
RAJASTHAN AND ANOTHER wherein the Supreme 
Court has held that '“it was the case of the workman that 
he had worked for 240 days in the year concerned. This 
claim was denied by the appellant. It was for the claimant 
to lead evidence to show that he had in fact worked upto 
240 days in the year preceding his termination He has 
filed an affidavit. It is only his own statement which is in 
his favour arid that cannot be regarded sufficient 
evidence for any Court or Tribunal to come to a conclusion 
that in fact the claimant had worked for 240 days in 
year. No proof of receipt of salary or wages for 240 days 
or order or record in that regard was produced Mere non¬ 
production of muster roll for a particular period was not 
sufficient for Labour Court to hold that the workman had 

worked for 240 days as claimed. In our view, the 

Labour Court and High Court have failed to consider the 
statutory requirements in their proper perspective. One 
of the stands taken by the employer was that the 
engagement was made keeping in view the temporary 
needs and it was seasonal in character. No definite finding 
was recorded by Labour Court or the High Court in that 
regard” and therefore, the Supreme Court remitted the 
matter to the lower Court to decide whether the Petitioner 
has worked for 240 days in a continuous period of one 
year during the relevant period. The learned counsel for 
the Respondent further contended that even in his Claim 
Statement, he has clearly stated that the concerned 
employee would have been engaged either as temporary 
Part Time Safaikaramachari or temporaiy sub-staff only 
on the days when the permanent Part Time 
Safaikaramachari or sub-staff were on leave and under 
such circumstances, the burden of proving the fact that 
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the Petitioner has worked as temporary sub-staff or Part 
Time Safaikaramachari for a continuous period of 240 
days in 12 calendar months is upon him and without 
substantiating his claim, he cannot rely on the vague 
inferences to be drawn from the circumstances. The 
learned counsel for the Respondent further contended that 
the Respondent/Bank being a nationalised bank, 
employment opportunities in the bank should be made 
available to all eligible candidates with no one gaining 
entry into permanent service by back dpor or with the 
help or connivance of vested interest both inside and 
outside the bank. To substantiate this claim, the bank has 
issued several circulars that even for engagement of 
temporary employees only Employment Exchange 
sponsored candidates alone should be considered and the 
Respondent/Bank further issued circulars to the effect that 
even the candidates sponsored by employment Exchange 
should not be engaged for more than 60 days in a period 
of 12 months and the object of such instruction is intended 
to ensure that no one gains entry into the permanent 
service of the bank through default, manipulation or 
through back door. Even the Supreme Court in several 
judgements have established this fact and in the case of 
DELHI DEVELOPMENT HORTICULTURE 
EMPLOYEES' UNION Vs. DELHI ADMINISTRATION 
& ORS. reported in 1992 (2) LLJ 452, the Supreme Court 
has held that ‘ Apart from the fact that the Petitioners 
cannot be directed to be regularised for the reasons given 
above, we may take note of the pernicious consequences 
to which the direction for regularisation of the workman 
on the only ground that they have put in work for 240 or 
more days has been leading. Although, there is 
Employment Exchange Act which required recruitment 
on the basis of registration in the Employment Exchange, 
it has become a common practice to ignore the 
Employment Exchange and the persons registered in the 
Employment Exchanges and to employ and get employed 
directly those who are either not registered with the 
Employment Exchange or who though registered are lower 
in the long awaiting list in the employment register. The 
courts can take judicial notice of the fact that such 
employment is sought and given directly for various illegal 
considerations including money. The employment is given 
first for temporary periods with technical breaks to 
circumvent the relevant rules and is continued for 240 or 
more days with a view to give benefit of regularisation 
knowing the judicial trend that those who have completed 
240 or more days are directed to be automatically 
regularised. A good deal of illegal employment marked 
has developed resulting in a new source of corruption and 
frustration of those w ho are waiting at the Employment 
Exchanges for years.'* Relying on this ruling, the learned 
counsel for the Respondent contended that the Petitioner 
has not established the fact that he has worked for 240 
days, even assuming without conceding that he has worked 
for 240 days, since there is no regular post vacant in any 
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of the branches as alleged by the Petitioner, he cannot b* 
regularised in service. Further, even in cross-examinationi 
the Petitioner deposed that he is not willing to work - * 
temporary post as part time or casual worker and he wants 
only permanent post. Therefore, as the concerned 
employee is not being interested to worK as a Casual 
Labour but only as permanent worker, the concerned 
employee is not eligible for reinstatement although relief 
of reinstatement is normal rule where Section 25F of I.D. 
Act is not followed. He also relied on the rulings reported 
in 2003 I LLJ 700 BASKAR R. AND OTHERS Vs. AUTO 
CARE CENTRE. CHENNAI, wherein the Madras High 
Court has held that ‘'when the Petitioners themselves are 
not interested for reinstatement in the original employment 
as Casual Labour, it is correct to say that Labour Court 
has rightly refused to grant reinstatement'*. Therefore, in 
any case, the concerned employee in this case is not 
entitled for reinstatement as alleged by the Petitioner 
Union. 

9. Again, the learned counsel for the Petitioner 
argued that even according to Ex. Wl, the Petitioner has 
fulfilled the conditions mentioned in that Memorandum 
of Settlement and therefore, the Petitioner is entitled to 
be reinstated in service. 

10. But. again the learned counsel for the 
Respondent contended that though the Petitioner has 
alleged that the name of the concerned employee was 
sponsored by Employment Exchange, he has registered 
his name in the Employment Exchange only in the year 
1994. But Memorandum of Understanding is relating to 
the year 1990-91 and therefore, the Petitioner cannot rely 
on his registration in Employment Exchange with regard 
to this document. 

11. 1 find much force in the contention of the 
learned counsel for the Respondent. Since the Petitioner 
lias not established the fact that he lias worked for more 
than 240 days in a continuous period of 12 calendar 
months and since his employment was only on casual basis 
in the leave vacancy of regular employees, I find the 
concerned employee is not entitled to any relief as claimed 
by the Petitioner Union. As such, 1 find this point against 
the Petitioner Union, 

Point No. 2 :— 

The next point to be decided in this case is to what 
relief the Petitioner Union is entitled ? 

12. In view of my foregoing findings, I find the 
concerned employee is not entitled to any relief as claimed 
by the Petitioner Union. No Costs. 

13. The reference is answered accordingly. 

(Dictated io the P. A., transcribed and typed by him. 
corrected and pronounced by me in the open court on this 
day the lHthJanuaiy, 2005). 

K. JAYARAMAN. Presiding Officer 


Witnesses Examined:— 

For the 1 Party/ WW1 Sri N, Vijayendran 

Claimant 

For the n Party/ MW1 Sri A. M. Sundaramurthy 

Management 

Documents Marked:— 

For the I Party/Claimant:— 


Ex. 

No. 

Date 

Description 

Wl 

24-12-90 

Xerox copy of the memorandum of 
settlement Entered into between 
Responent/Bank and AICBEF 

W2 

30-04-91 

Xerox copy of the circular issued by 
Regional office of Respondent/Bank 

W3 

21-06-95 

Xerox copy of the circular issued by 
Central Office of Respondent/Bank 
regarding regular isat Lon of 
temporary Pan Time Safai 
karamachari 

W4 

28-01-02 

Xerox copy of the circular issued by 
Central Office of Respondem/Bank 

W5 

15-12-95 

Xerox copy of the letter from 
Employees' .Union to Regional 
Manager 

W 6 

26-12-95 

Xerox copy of the letter from 
Regional office of Respondent/Bank 
to Sothupakkam branch 

W7 

22-05-00 

Xerox copy of the minutes of joint 
discussion between Respondent/ 
Bank and AICBEC 

W8 

25-01-95 

Xerox copy of the letter from Dist net 
Employment Officer, Chengalpet to 
branch 

W9 

Nil 

Xerox copy of the letter from Branch 
Manager of Sothupakkam branch to 
the General Secretary, CBfEU 

For the II Party/Management:— 

Ex. 

No. 

Date 

Description 

Ml 

24-U-92 

Xerox copy of (he certificate given 
by Branch Manager of 

Kadamaliputhur to concerned 
employee 

M2 

Nil 

Xerox copy of the certificate issued 
by Branch Manager of Sothupakkam 
branch 

M3 

18-12-98 

Xerox copy of the letter of Petitioner 
Union to Regional Manager. 
Chennai. 
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^JT. 3ff. 1312.—1947 (1947 
^>T 14) ^ MRT17 %*¥, tK°f»K 

SIJW 

■*$ Pi 3frsiiPw> Riw^f tiwK, afliilPw dtPwRWsm 
-* mm , (tM to 139/2003) ^ wftrcr 

14-3-2005 ^ 3IT7T^ac?T «nI 

[F. T^T-33011/12/2002-3^. 3fTC. (*t. II)] 
%TO, 'drfqtyffi 

New Delhi, the 14th March, 2005 

S.O. 1312.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 139/ 
2003) of the Cent. Govt. Indus. Tribunal-cum-Labour 
Court Chennai as shown in the Annexure, in the industrial 
dispute between the management of Chennai Port Trust, 
and their workmen, which was received by the Central 
Government on 14-03-2005. 

[No. L-33011/12/2002-IR (B-II)] 

. . N.P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUN AL-CUM-LABOUR COURT, CHENNAI 

Thursday, the 23 rd December, 2004 
PRESENT: 

Shri K. Jayarainan, Presiding Officer 

Industrial Dispute No. 139/2003 

(In the matter of the dispute for adjudication under 
clause (d) of sub-section (1) and sub-section 2(A) of 
Section 10 of the Industrial Disputes Act, 1947 (14 of 
1947), between the Management of Chennai Port Trust 
and their workmen) 

BETWEEN 

The General Secretary, : I Party/Claimant 

Madras Port United 
Labour Union, 

Chennai. 

AND 

The Chairman, : II Party/Management 

Chennai Port Trust. 

Appearance: 

For the Claimant : M/s. R.P, Panner Sevalam 
C.R. Malar \fcnnan. 
Advocates. 

For the Management : M/s. R. Karthikeyan, 
Advocate 


The Central Government, Ministry of Labour vide 
order No. L-330 ll/12/2002-IR(B-n) dated 18-09-2003 
has referred this industrial dispute to this Tribunal for 
adjudication. The Schedule mentioned in that order is : 

“Whether the action of the management of Chennai 
Port Trust in denying wages for the extra work 
performed by the seven employees of the computer 
section during the period from October, 1998 to 
December, 1999 is justified? If not, what relief they 
are entitled to T 

2. After the receipt of the reference, it was taken 
on file as I D. No. 139/2003 and notices were issued to 
both the parties and both the parties entered appearance 
through their advocates and filed their Claim Statement 
and Counter Statement respectively. 

3. The allegations of the Petitioner Union in the 
Claim Statement are briefly as follows : 

The Petitioner Union espouses the cause of seven 
employees of Traffic department who were posted to wo rk 
in EDP section of accounts department as there was 
shortage of staff in the EDP section. The seven employees 
have been asked to work overtime/holidays and rest days 
by the appropriate authorities during the pay roll period 
every month from August, 1998. Therefore, they were 
paid for the period from 18-8-98 to 26-8-98 during the 
month of October, 1998 after obtaining the Chairman's 
sanction on 24-10-98 for the extra work payment for the 
period from 19-9-98 to 24-9-98 have been paid in the 
same month of October, 1998 and believing the words of 
the appropriate authorities the seven employees carried 
out overtime work, holiday work and rest day work to 
complete the pay roll work for|he period of October, 1998 
to April, 2000. But the payment for the aforementioned 
extra work carried out by seven employees of EDP section 
was not paid for the period of October, 1998 to April, 
2000. But, no steps were taken up by the II Party/ 
management for redressal of their legitimate claim. But, 
subsequently, the Respondent/management arranged for 
payment only for the period from January, 2000 to April 
2000 for the seven employees of EDP section of the 
accounts department under, sanction letter dated 
6-3-2000. But, no stepswrotakenup for delajed payment 
of overtime/holiday/rest day wages for the previous period 
from October, 1998 to December, 1999. The Director. EDP 
also asked oral orders on such occasions to post the staff 
on OT/RD/HD for pay roll jobs in anticipation of approval 
on overtime file which has been pending from November, 
1998 by his request letter dated 6-3-2000 to the Chairman. 
The matter was taken up for discussion by Deputy 
Chairman on 19-7-2000 but it was ended in failure. The 
non-payment details of individual employees are 
mentioned in the Claim Statement. Further, the extra work 
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wages for the period of October, 1998 to December, 1999 
have been calculated only on the basis of old pay scale. 
But, the new wage revision settlement was implemented 
from 1-1-97. Hence, the above mentioned extra wages for 
seven employees of EDP section is to be calculated on 
the basis of new wage revision. Since the extra wage 
remuneration was not paid by thell Party/Managexnent, 
the I Party/Union issued a strike notice to IT Party/ 
Management. Even before the Assistant labour 
Commissioner (Central) the Respondent/Management has 
not disputed the extra work done by the above mentioned 
seven employees from October, 1998 to December, 1999, 
but on the other hand, they claimed that no prior sanction 
was obtained from the competent authority. Obtaining 
sanction from the competent authority is the duty of 
officers and therefore, the non-payment of wages by the 
IT Party/Management is unlawful and purely violates the 
fundamental rights guaranteed under Article 21 of 
Constitution and statutory principles provided under 
various labour legislations. Hence, for all these reasons, 
the Petitioner Union prays for an award directing the 11 
Party/Management for payment of wages for extra work 
performed by the seven employees of computer section 
during the period from October, 1998 to December; 1999 
and also to calculate the wages as per new wage structure 
implemented from 1-1-97. 

4> As against this, the Respondent in its Counter 
Statement contended that no doubt seven employees of 
ihe Port Trust's traffic department were posted to work in 
EDP section of the Accounts department as there was 
shortage of staff in EDP section. Those seven employees 
had made a joint representation dated 22-5-2000 that they 
have been asked to work overtime during the pay roll 
period every month from October, 1998 to April. 2000 
and that while the overtime payment for the period from 
January. 2000 to April, 2000 was paid, the overtime for 
earlier period.from October, 1998 to December, 1999 was 
not paid. Under the Respondent/Management the 
procedure followed is prior sanction of the competent 
authority namely Head of Department or Deputy Chairman 
or Chairman is obtained for detaining the staff concerned 
for overtime work and in case of any emergency, oral 
permission of competent authority should be obtained for 
booking such overtime work, which should be followed 
by obtaining post-approval from competent authority 
within a reasonable period i.e. pay bill for the respective 
month or subsequent month is prepared and that a 
responsible officer should certify the actual work of 
overtime and he/she should monitor the progress of 
overtime work. But, in this case, it was found that the 
above procedure was not followed and that the approval 
of appropriate authority was not obtained for engaging 
these employees for overtime work. On verification, it was 
found from the statement of overtime claimed that certain 
employees have claimed overtime payment for the same 


period for which overtime payments have already been 
made earlier and therefore, on account of these 
irregularities and in the absence of clear proof for having 
worked overtime, the claim of payment of overtime from 
October, 1998 to December, 1999 was not entertained by 
the Respondent The claim of the overtime was initially 
rejected by the Respondent in April, 1999 itself and 
subsequent claims were also rejected by the Respondent 
more than once. It is further to note that when ihe overtime 
payment for January, 2000 to April, 2000 had been paid, 
there was no resaon for the' administration to deny the 
overtime payment for earlier period had there been proper 
records to confirm their claim as genuine. Therefore, since 
there is no sanction or prior approval from the competent 
authority for engaging the employees for overtime work, 
the same cannot be sanctioned and this Respondent is 
also subject to audit and in the absence of specific proof 
of employees worked, no overtime payment can be made 
to the employees. In this case, no responsible officer has 
certified that overtime was done by the employees. Hence, 
the claim of the Petitioners were even rejected in 1999. 
Therefore, the Respondent prays that the claim may be 
dismissed with costs. 

5. In such circumstances, the points for my 
determination are : 

(i) ‘^Whether the action of the Respondent/Port 
Trust in denying the wages for extra work 
performed by the seven employees of computer 
section during the period from October, 1998 
to December, 1999 is justified ?” 

(ii) To what relief the concerned employees are 
entitled T 

Point No. 1 : 

6, The contention of the Petitioner Union in this 
case is that seven employees of the traffic department, 
whose cause they have raised in this dispute, were posted 
to work in EDP section of accounts department as there 
was shortage of staff in EDP section and it is their further 
contention that the seven employees have been asked to 
work overtime/holidays and rest days by the appropriate 
authority during tfie pay roll period every month from 
August, 1998. When the claim was made, the Respondent 
has arranged or payment only for the period from January, 
2000 to April, 2000, but they have refused to sanction the 
claim for the period from October, 1998 to December 1999. 
As against this, it is the contention of the Respondent/ 
management that the procedure in the Respondent Trust 
is prior sanction of the competent authority namely Head 
of Department or Deputy Chairman or Chairman is 
obtained for detaining the staff concerned for overtime 
work and in case of any emergency, oral permission of 
competent authority should be obtained forboolqpg such 
overtime work, which should be followed by obtaining 
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post-approval from competent authority within a 
reasonable period i.e. pay bill for the respective month or 
subsequent month is prepared and that a responsible officer 
should certify the actual work of overtime and he/she 
should monitor the progress of overtime work. But, in 
this case, the above procedure was not followed and that 
the approval of appropriate authority was not obtained 
for engaging these employees for overtime work. Further, 
on verification, it was found from the statements of 
overtime claimed that certain employees have claimed 
payment for the same period for which overtime payments 
have already been made earlier and'only for that reason 
the claim of overtime for the period from October, 1998 
to December, 1999 in respect of the seven employees was 
not entertained by the Respondent/Management. When 
the contention of the Respondent is that no prior sanction 
or approval from the competent authority was obtained 
in this case, the Petitioner has to establish that even though 
they are not concerned persons to obtain prior sanction 
from the competent authority and they have to establish 
before this Tribunal that they have worked in the 
department as overtime and they have done this overtime 
work only on the orders of superior officers. Now we have 
to see whether this fact has been established by the 
Petitioner in this case. 

7. The Petitioner has produced nine documents and 
filed a petition for production of documents by the 
Respondent and the documents produced by the 
Respondent is also marked as Ex-W 10. Ex. W1 is the copy 
of the letter from the Director, EDP to Chairman of Port 
Trust dated 4-9-98. Ex.W2 is the copy of another letter 
from the Director, EDP to Chairman of Port Trust dated 
6-3-2000. Ex.W3 is the copy of letter from aggrived seven 
employees to the Chairman of Respondent. Ex,W4 is the 
copy of particulars of extra wages furnished to Deputy 
Chairman for each employees. Ex. W5 is the copy of strike 
notice issued by I Party/Union to II Party/Management. 
Ex. W6 is the copy of comments submitted by the II Party/ 
Management before Assistant Labour Commissioner 
(Central). Ex.W7 is the copy of the letter from Assistant 
Labour Commissioner (Central) to Chairman of 
Respondent/Management. Ex.W8 is the copy of failure 
of conciliation report sent to ministry. Ex.W9 is the copy 
of reply letter sent by I Party Union to Ministry of Labour. 
Ex.WlO is the copy of attendance register pertaining,to 
period from August, 1998 to April, 2000. 

8. The learned counsel for the Petitioner contended 
that wages means it includes any remuneration payable 
to which a person is employed is entitled in respect of 
overtime work or holidays or any leave period and further, 
it is also mentioned in payment of Wages Act that every 
employer shall be responsible for payment of all wages 
required to be paid under this act to persons employed by 
him. In this case, though the Respondent contended that 
prior sanction has not been obtained by the person engaged 


these seven persons for overtime, since the II Party/ 
Management is the employer he must have known whether 
his employees have worked on overtime and whether the 
supervising staff has made entries as per the rules and 
regulations and to contradict the Petitioner's case, the 
Respondent/Management must have produced its records. 
The Petitioner has filed a petition and sought for 
production of certain documents, but the Respondent has 
produced only the attendance register for the relevant 
period but they have not produced any document to show 
that overtime wages were paid to the employees of the 
Respondent Trust or not. When the matter was before this 
Tribunal, the registers in question are to be produced, the 
Respondent has taken a stand that since no sanction was 
obtained, no overtime register was maintained for the 
relevant period is not an answer to the request made by 
the Petitioner. In the absence of any evidence produced 
by the Respondent/the Tribunal has to consider and to 
draw in an inference that the Petitioners have worked 
overtime as alleged by them in the Claim Statement. 
Further, it is not disputed by the Respondent that the seven 
concerned employees have not worked overtime during 
that period. It is only their contention that prior sanction 
has not been obtained before engaging these persons for 
overtime from the competent authority or prior oral 
approval of the competent authority, was obtained. But 
these things are within the domain of the officers employed 
by the Respondent and it cannot be said that the workmen 
must knew all these things when they were instructed by 
the superior officers to work in the EDP section of accounts 
depatment as there was shortage of staff in EDP section, 
these seven employees had worked as overtime, in holidays 
and in rest days during the pay rolls period of every month 
from August, 1998 to April, 2000. When the Respondent/ 
Management has stated that for the overtime work done 
by the concerned employees from January, 2000 to April, 
2000 they were paid on the ground that sanction was 
obtained for these work, the Respondent has to pull up 
the concerned authorities for not obtaining sanction for 
overtime work done by the seven employees in the work 
of EDP section of accounts department. Simply because 
sanction was not obtained by the concerned authorities, 
the Respondent/Mangaement cannot reject the genuine 
claim of the seven employees. Further, it is not the case of 
the Respondent that they have not done any overtime work 
during the period. Though they have stated that on 
verification it was found from the statement of overtime 
claimed that certain employees have claimed overtime 
payment for the same period for which overtime payments 
have already been made earlier, but the Respondent/ 
Management has not established the same before this 
Tribunal that out of these seven employees who have 
claimed overtime payment for the same period which the 
overtime payment had already been made earlier. Under 
such circumstances, the action of the respondent in 
rejecting the genuine claim of the concerned employees 
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is very vague. Under such circumstances, the concerned 
employees' grievance is to be redressed by this Tribunal. 

9. But, as against this the learned counsel for the 
Respondent contended that when the connected records 
were verified they found that no prior or post sanction of 
competent authority for detaining the staff to work on 
overtime during the above period was obtained and in 
fact the overtime was initially rejected by the Respondent/ 
Management even in April, 1999 itseilf and the subsequent 
claims were also rejected by the Respondent more than 
once and it is the further contention of the Respondent/ 
Management that no responsible officer had certified that 
overtime work was done by these seven employees and 
under such circumstances the claim of the seven employees 
have been rightly rejected by the Respondent/ 
Management. It is also contended by the learned counsel 
for the Respondent that since the accounts of the 
Respondent/Management is subject tD audit and if a huge 
sum of overtime arrears is given without any sufficient 
proof nor approval of the competent authority, it will be a 
stigma for the Respondent/Management. Further, when 
the Respondent/Management has conceded the request 
of the concerned employees with regard to payment of 
overtime for the period from January, 2000 to April, 2000 
there was no reason for the administration to deny the 
overtime payment for the earlier period, had there been 
proper records to confirm their claim as genuine 

10. But, again the learned counsel for the Petitioner 
contended that maintenance of proper records is by the 
Respondent/Management and for the non-maintenance 
of records by the concerned authorities of Respondent/ 
Management, these sev en employees cannot be penalised 
Though it is a good argument of the learned counsel for 
the Respondent/Management to say when the overtime 
payment for the period from January, 2000 to April, 2000 
had been paid, there was no reason for the administration 
to deny the overtime payment for earlier period, had there 
been proper records to confirm their claim as genuine, no 
fault of these employees, the records were not maintained 
by the concerned authorities and further, whether the 
concerned employees were done overtime work or not is 
within the domain of the concerned supervisors and 
• officers of the Respondent/Management. The Petitioner 
has produced documents Ex.Wl and W2 which are the 
copy of letters sent by Director of EDP section .to the 
Chairman dated 4-9-98 and 6-3-2000 respectively in 
which the Director of EDP section has clearly stated that 
the original sanctioned strength of key punch operators 
who does the data entry work is 21 but 10 posts are vacant 
since from 1997 and because of this shortage in manpower 
this division has to resort to post existing staff on extra 
hours of duty to compensate man hours lost for the pay 
roll work and this situation has already been clearly 
explained to Chairman by the Director, EDP on and often 
whenever he meets him and when the overtime file for 


processing of pay roll was put up to jhim and in fact, it is 
mentioned in that letter that the director of EDP also 
asked oral orders on such occasions to post the staff on 
OT/RD/HD for pay roll jobs in anticipation of approval 
on the overtime file which has been pending from 
November, 1998. Under such circumstances, it is the 
bounden duty of the Respondent/Management to show 
that even after these letters namely!"Ex.Wl and W2 the 
Director df EDP has not asked the concerned employees 
to work in the EDP section on overtime basis. But the 
Respondent/Management has not taken any steps to 
substantiate this claim for proving that concerned 
employees had not worked overtime during that period. 
Further, even before the labour authorities, it was not the 
case of the Respondent/Management that the concerned 
employees had not wprked overtime during that period, 
but their only contention was that no prior sanction or 
post sanction of the competent authority or oral permission 
of the competent authprity was obtained for booking such 
overtime work. Undersuch circumstances, I think due to 
the mistake of the officers of the Respondent/Management, 
these employees should not be penalised. Though the 
Respondent has stated that no responsible officer has 
certified that overtime was done by the concerned 
employees, the Respondent/Management has not 
established this fact thatiDirector of EDP section has 
addressed several letters tp the Chairman with regard to 
the sanction of overtime for the concerned employees and 
under such circumstances, the allegation made by the 
Respondent with regard to refusal of overtime payment is 
only to escape from their liability. 

11. I find much force in the contention of the 
learned counsel for the Petitioner because though the 
Respondent contended that prior sanction of the competent 
authority namely Head of Department or Deputy Chairman 
or Chairman of the Respondent/Management is to be 
obtained for detaining the staff concerned for overtime 
work and even in case of emergency oral permission of 
the competent authority should be obtained for booking 
for such overtime work, which should be followed by post¬ 
sanction/approval from the competent .authority, in this 
case, for the letters sent by the Director of EDP section, 
whether the Chairman of Respondent/Management has 
sent any reply or whether the said request was rejected by 
the Chairman is not established by the Respondent/ 
Management. When the Director of EDP section has 
mentioned because of shortage in manpower, the EDP 
section has to resort to post existing staff on extra hours 
of duty to compensate man hours lost for the pay roll work 
and since the Director of EDP also asked oral orders on 
such occasions to post the staff on OT/RD/HD for pay 
roll jobs in anticipation of approval on the overtime file, 
the burden to establishbefore this Tribunal that even after 
these requests, the Chairman of Respondent/Management 
has refused or rejected the request of Director, EDP section. 
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is upon Respohdent/Managemjent, but the Respondent/ 
management has not established this fact by any material 
evidence. Under such circumstances, I find the claim Of 
the Petitioner union is genuine and it has to be allowed. 

Point No. 2 : 

12. In view of my foregoing findings, 1 find the 
demand of theTParty/Union for payment ofwages far the 
extra work performed by seven employees of computer 
section during the period from October, 1998 to 
December, 1999 is justified. Therefore, the II Party/ 
Management is directed to calculate and pay the extra 
work wages during the period from October, 1998 to 
December, 1999 on the basis of new wage structure 
implemented from 1-1*97. No Costs. 

13. The reference is answered accordingly. 

(Diciated to the P. A., transcribed and typed by him, 
corrected and pronounced by me in the o|en court on this 
day the 23 rd December, 2004). 

K. JAYARAMAN, Presiding Officer 
Witnesses Examined: 

On either side : None 

Documents Marked: 

Ex.No. Date Description 

W1 04-09-98 Xerox copy of the letter from Director, 

EDP to Chairman of Respondent/ 
Management. 

W2 06-03-00 Xerox copy of the letter from Director, 
EDP to Chairman of Respondent/ 
Management. 

W3 20-05-00 Xerox copy of the letter from traffic 
staff in Computer division to 
Respondent/Management. 

W4 Nil Xerox copy of the extra wage 

particulars of Employees. 

W5 23-11-00 Xerox copy of the letter from I Party 
Union to Respondent/Management 

W6 31-08-01 Xerox copy of the comments 

submitted by Respondent before 
Assistant Labour Commissioner. 

W7 27-03-02 Xerox copy of the letter from Assistant 
Labour Commissioner to Respondent/ 
Management. 

W8 03-10-02 Xerox copy of the FOC report. 

W9 07-07-03 Xerox copy of the letter from I Party 

Union to Ministry of Labour, New 
Delhi. 

W10 August 5 98 Extract of muster roll. 

To Apr. 

2000 

For II Party/Management: Nil 


M 14 'Hrf, 2005 

W.Sff. 1313.— afai l Pl* fi W lS 1947 (1947 

(tM ^ 118/2003) ^ wftnr 

qntfl 14-3-2005 WZ1 ^3TT «JT I 

[R T^T-33011/3/2003-317$. 3TTL (*ft. II)] 

New Delhi, the 14th March, 2005 

S.O. 1313. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947)> the Central 
Government hereby publishes the ftwartl (fef No. 118/ 
2003) of the Cent. Govt Indus. TribtitiUl^ctim-Labour 
Court, Chennai as shown in the Ahttexufe, in the industrial 
dispute between the management bf Cennai Port Trust, 
and their workmen, received by the Central Government 
on 14-03-2005. 

[No. L?33011/3/2003-Dt (B-II)] 

N.P. RES AVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT; INDUSTRIAL 
TRIBUN AL-CUM-LABGUR COURT, CHENNAI 

Tuesday, the 30th November, 2004 
PRESENT: 

Shri K. Jayaraman, Presiding Officer. 

Industrial Dispute No* 118/2003 

[In the matter of the dispute fbf adjudication under 
clause (d) of sub-sectioh (1) and sub-section 2(A) of 
Section 10 of the Industrial Disputes Act, 1947(14 of 
1947), between the management of Chennai Port Trust 
and their workman] 

BETWEEN 

The General Secretary, : I Party/Claimant 

Madras Port Trust, 

Railwaymen's Union, 

Chennai. 

AND 

The Chairman, : II Party/Management 

Chennai Port Trust. 

Chennai. 

APPEARANCE: 

For the Claimant : M/S N.M. Eknaih Lai, 
&. Chandran, Advocates 

For the Management : M/s R Karthikeyan, 
Advocate 
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AWARD 

The Central Government, Ministry of Labour vide 
order No. L-33011/3/2003 -IR(B-II) dated 13-06-2003/ 
18-07-2003 has referred this industrial dispute to this 
Tribunal for adjudication. This Schedule mentioned in 
that order is : 

'Whether the demand of the Madras Port Trust 
Railwaymen's Union for payment of one hour 
relieving overtime to the maintenance staff also as 
per clause 7,of the settlement dated 19-3-2001 at 
par with floating craft crew and signal station staff 
from the management of Chennai Port Trust is 
justified ? If not, what relief they are entitiled to T 

2. After the receipt of the reference, it was taken 
on file as I D No. 118/2003 and notices were issued to 
both the parties and both the parties entered appearance 
through their advocates and filed thdf Claim Statement 
and Counter Statement respectively. 

3. The allegations of the Petitioner Union in the 
Claim Statement are briefly as fallows : 

The mooring crews of the Marine department of 
Chennai Port Trust resorted to sudden strike from the 3rd 
shift of 30th August, 1998 demanding long shift posting 
for all the mooring crews and other marine workers 
including signal station staff. The strike was organised 
by Petitioner Union. After discussion which the union 
had with Chennai Port Trust, a memorandum of settlement 
was reached under section 12(3) of the Industrial Disputes 
Act and the matter was referred to arbitration. 
Subsequently an arbitrator namely Captain A.N.M. 
Kishore was appointed and who gave his Award on 
2-8-99 and published in the Gazette of india on 4-9-99. 
Floating craft crews (service station) is the back bone 
which forms a nucleous and revolved as hub for smooth 
functioning of the Marine department. The operator of 
floating crafts forms part and parcel of marine department 
operation. The marine Department issues memos to 
floating craft crews to carry out the repairs to the tugs. 
One cannot survive without the other just like twins and 
inseparable in operation. The function cannot \>e 
segregated and their operations are interlinked with each 
other. There should not be any discrimination in the grant 
of overtime and all the workers who are engaged in marine 
operation should be treated alike in the grant of overtime 
along with the floating craft crew. The overtime between 
Marine department and Floating Craft Crew is not fair. 
In the marine department, the arbitration award of Kishore 
Committee under section 12(3) has not been fully 
implemented. Therefore, the alternative settlement was 
reached between the management and the Petitioner Union 
categorically recommending the working of Floating Craft 
Staflf as per the settlement dated 19-3-2001. In that 
settlement, grant of one hour overtime has been agreed 


to, but on the other band, grant of one hour overtime for 
maintenance staff working in floating craft and also the 
staff attached to pollution staff have not been implemented. 
Even though the union has represented for several times, 
the Respondent/Management has failed to review this 
aspect in appropriate time. Therefore, the petitioner union 
espouses the cause of staff working in floating craft and 
also attached to pollution control. Hence, the petitioner 
Union prays that an award may be passed in their favour. 

4: But, as against this, the Respondent in its 
Counter Statement contended that no doubt the Mooring 
crew of the marine department, signal staff and certain 
floating crafts crew resorted to sudden stoppage of work 
from 30-8-98 and 6-9-98 respectively and it is also true 
that Captain A.N.M. Kishore, Officer on special duty at 
National Institute of Port management w as appointed as 
Arbitrator in the matter and he has passed an Award on 
2-8-99 but the said Award could not be implemented in 
view of the objections raised by the Ministry of Labour 
since the Award Contains for creation of additional posts 
in categories such as lascars, greasers and electricians 
pertaining to floating crafts. Subsequently oa talks with 
the union, they accepted to forego certain number of posts 
being created on the floating crafts and mooring crew 
side and besides other demands, it was agreed by the 
Respondent/Management to grant one hour single rate 
overtime per day of attendance to the Floating Craft Crew 
and signal station staff from 1-1-2001 under settlement 
dated 19-3-2001. The same is binding on both the parties. 
The above settlement does not mention about the grant or 
benefit of one hour single rate overtime to the maintenance 
staff of floating craft service station and pollution control 
staff and the same was restricted only to floating craft 
crew. The said agreement was entered between the union 
and the management for avoiding the creation of certain 
additional posts such as lascars, greasers and electricians 
the floating craft service station and pollution control staff 
are Utilised for maintaining the craft to carry out small 
and petty repairs as and when the floating craft go out of 
commission. The service of the pollution control staff arc 
used for cleaning up of oil pollution as and when oil 
pollution occurs and as such, they cannot be compared 
with Floating Craft Crew and they are not at al l concerned 
in operating the craft. The settlement dated 19-3-2001 
does not speak anything about the maintenance staff of 
floating craft and pollution control staff for extending one 
hour single rate overtime. Further, the duties are also 
different from Floating Craft Crew and the services of 
floating craft service station are being utilised only for 
maintaining the craft to cany out small and petty repairs 
as and when the floating crafts go out of commission and 
as for the pollutuon control staff are concerned, they are 
deputed to clean up oil pollution as and when oil pollution 
occurs and as such the grant of one hour single rate over¬ 
time to floating craft service station and pol lution control 
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staff does not arise at all. Hence, for all these reasons, the 
Respondent prays that the claim may be dismissed with 
costs. 

5 In such circumstances, the points for my 
determination are: 

(i) “Whether the demand of the Petitioner Union 

for payment of one hour overtime to 
maintenance staff as per clause 7 of the 
Settlement dated 19-3-2001 at par with 
floating craft crew and signal station staff from 
the Respondent/Management is justified T 

(i i) To what relief the maintenance staff of floating 
craft service station and pollution control staff 
are entitled ?” 

Point No. 1 : 

6. In this case, on the side of the Petitioner five 
documents were marked and on the side of the Respondent 
tvvo documents were marked. The Respondent produce 
the copy of the arbitration award of Captain Kishore dated 
2-8-99 as Ex.Ml and also produced copy of the 12(2) 
settlement between the Petitioner Union and the 
Respondent/Management dated 19-3-2001 asEx.M2 on 
the side of the petitioner, copy of the letter issued by 
Petitioner Union to the Port Trust dated 13-6-2001 is 
marked as Ex. W1, the nature of duties with Floating Craft 
Service Station Marine is marked as Ex,W2. The 
Petitioner also produced notes of discussion by the 
Chairman of Respondent with General Secretary of 
Petitioner Union on 13-9-2001 as Ex.W3 and the charter 
of demands pertaining to Marine Department as Ex W4, 
The details regarding work orders is marked as Ex.W5. 
Both sides have not examined any witnesses. 

7. In this case, both sides admitted that due to stake 
called for by the Petitioner Union on 30-8-98 an agreement 
for arbitration was entered and the Captain A.N.M. 
Kishore was appointed as Arbitrator and it is also admitted 
by both sides that he has given an award on 2-8^99 for 
Creation of certain posts in the Marine Department which 
was not agreed by the Ministry of Labour, Government of 
I ridia and therefore, again the union and the management 
lias held taIks and both accepted to forego certain number 
of posts to be created on the floating crafts and mooring 
crew side and they‘agreed to an agreement that the 
management to grant one hour single rate overtime per 
day of attendance to the Floating Craft Crew and signal 
station staff from 1-1-2001. Only on the basis of the 12(3) 
settlement dated 19-3-2001 the Petitioner Union now 
claims that this overtime demand was also applicable to 
the maintenance staff of the floating craft service station 
and also pollution control staff. But, on the other hand 
the Respondent contended that agreement dated 
19-3-2001, a copy of which is marked as Ex.M2 is binding 
on both the parties and the above agreement does not 
tnention about the grant of benefit of one hour single rate 


overtime per day of attendance to the staff of Floating 
Craft service station and also pollution control staff and 
it was restricted only to Floating Craft Crew and this 
overtime benefit was given to the Floating Craft Crew for 
avoiding the creation of additional posts such as lascars, 
greasers and electricians, as the creation of the said 
additional posts in the Marine Department was objected 
by the Ministry of Labour. Even in the work pattern the 
duties of floating craft service station and pollution control 
staff are different from that of Floating Craft Crew. While 
the services of floating crafts service station staff are 
utilised only for maintaining craft to carry out small and 
petty repairs as and when the floating crafts go out of 
commission and as for the pollution control staff are 
concerned they are deputed to clean up oil pollution as 
and when oil pollution occtirs and hence they cannot be 
compared with Floating Craft Crew and they are not at 
all concerned with operating the crafts. 

8. But, on the other hand, on the side of the 
Petitioner it is contended that the operation of floating 
crafts forms part and parcel of Marine Department 
operation and the Marine Department issues memo to the 
floating craft crew to carry out repairs to the tugs and in 
this one cannot survive without other just like twins and 
insparable in operation. The function cannot be segregated 
and their operations are inter-linked with each other. It is 
also the contention of the learned counsel for the Petitioner 
that the Port Trust should not create any discrimination 
in grant of overtime and all the workers who are engaged 
in Marine department should be treated in same manner 
in grant of overtime along with the Floating Craft Crew 
and it is also argued that there need not be any disparity 
in the grant of overtime between Marine department and 
Floating Craft Crew. Only because the Port Trust has not 
fully Implemented the Award of Captain A.N.M. Kishore, 
an alternative settlement was reached between the 
management and the Petitioner Union and the union 
categorically recommending the working of Floating craft 
staff as per settlement and therefore, the settlement speaks 
of only one hour overtime has to be given to all floating 
craft staff and not to the Floating Craft Crew alone. Even 
after the said agreement, the I Party Union had given 
representations to implement the said agreement with 
regard to maintenance staff namely Floating Craft Service 
Station staff and Pollution Control Staff to which the 
management has not agreed to and only because this 
reference was made to this Tribunal and even before this 
Tribunal also the Respondent/Management has not 
distinguished from the maintenance staff of Floating Craft 
Service Station and Pollution Control Staff with the 
Floating Craft Crew and therefore, the benefit of one hour 
single rate overtime per day of attendance must be given 
to maintenance staff also. 

9. But, again the Respondent contended that since 
clause 7 of the agreement contains “it is agreed that since 
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the Union has accepted not to implement the Arbitration 
Award dated 2-8-99 pronounced by Captain A.NM/ 
Kishore one hour single rate overtime per htad per day of 
attendance will be paid to the Floating Craft Crew and 
Signal Station staff of the Marine Department with effect 
from 1-1-2001. However, this will be reviewed after some 
time”, it cannot be contended that this benefit is also 
entitled to be given to the maintenance staff of floating 
craft service station and also pollution control staff. 

10. I find much force in the contention of the 
learned counsel for the Respondent because the agreement 
specifically says that this benefit of one hour overtime 
per head per day of attendance will be given only to the 
Floating Craft Crew and Signal Station staff. Hence, it is 
the duty ofthe Petitioner to establish that this benefit is to 
be given to the entire Marine Department staff. But, they 
have not established before this Tribunal that this benefit 
is to be given to other staff memebers except the Floating 
Craft Crew and Signal Station staff and therefore, I find 
there is no substance in the contention of the learned 
counsel for the Petitioner that the functions of the Floating 
Craft Crew and also maintenance staff are inseparable 
and though in so many wordings they have alleged that 
the functions of both cannot be segregated and their 
operations are interlinked with each other. Further, they 
have also not established before this Tribunal that though 
the agreement spoken only about the Floating Craft Crew, 
the benefit of one hour single rate overtime per day of 
attendance is to be given to all the members of Marine 
Department. Under such circumstances, I find this point 
against the Petitioner Union. 

Point No. 2 : 

The next point to be decided in this case is whether 
the maintenance staff of floating craft service station and 
pollution control staff are entitled for the benefit of one 
hour single rate overtime per day of attendance or not ? 

11. I find since the Petitioner Union has not 
established before this Tribunal that they are entitled for 
the benefit of one hour overtime. I find this point also 
against the concerned maintenance staff of floating craft 
service station and also pollution control staff. No Costs. 

12. Thus, the reference is answered accordingly. 

(Dictated to the P. A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 30th November, 2004). 

K. JAYARAMAN, Presiding Officer 
Witnesses Examined : 


Documents Marked : 


For the I Party/Claimant: 

Ex. Jo. Date 

Description 

W1 

13-06-01 

Xerox copy of the letter from 
Petitioner to Respondent. 

W2 

Nil 

Nature of duties with floating 
service station—Marine. 

W3 

13-09-01 

Notes of discussion by Chairman with 
General Secretary of Union. 

W4 

Nil 

Xerox copy of the charter of demands 
pertaining to Marine department. 

W5 

Nil 

Xerox copy of the details regarding 
work orders. 

For II Party/Management: 

Ex.No. Date 

Description 

Ml 

02-08-99 

Xerox copy of the arbitration aw ard 
of Captain Kishore. ■ 

M2 

19-03-01 

Xerox copy of the 12(3) settlement 


between Petitioner Union find 
Respondent/Management. 


15 Mfd, 2005 

1314.—aifapm, 1947 (ism? 
14 ) ^ mrt 17 % 

<*>4 

fqqi^^f tucDK, ajhilFicfc 

5/1999 ) nq»iR?Ki ^ 

MS* 15-3-2005 MS*TO TT3TT Mi l 
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New Delhi, the 15th March, 2005 

S.O. 1314.—In pursuance of Section 17 of (he 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 5/1999) 
of the Cent. Govt Indus. Tribunal-cum-Labour tjburl 
Asansol as shown in the Annexure, in the industrial 
dispute between the management of ECL and theiii 
workmen which was received by the Central Government 
on 15-03-2005. 

[No. L-22012/64/1998-IR (t^tl)] 
N.P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, ASANSOL 


PRESENT: 

Sri Md. Sarfraz Khan, Presiding officer. 


On either side 


None 
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Reference No. 5 of 1999 

PARTIES : 

Agent, Kumardih ‘A 1 Colliery, 

M/s. E.C.Ltd., Ukhra, Burdwan . .. Management. 

Vrs. 

Sh. Niranjan Chatteijee, Clerk, 
represented by Colliery Mazdoor, 

Union. Cinema Road, Ukhra, 

Burdwan ... Workman. 

REPRESENTATIVES: 

For the Management : Sri P.K. Das, Advocate 

For the Union (Workman): Sri M. Mukherjee, 

Advocate 

Industry : Coal State : West Bengal 

Dated : 21-12-2004. 

AWARD 

In exercise of the powers conferred by clause (d) of 
Sub-Section (1) and Sub-Section 2(A) of the Section 10 
of the Industrial Disputes Act, 1947 (14 of 1947), 
Government of India through the Ministry of Labour 
vide its Order No. L-2?012/64/98/IR(CM-II) dated 
24/29-12-1998 has been pleased to refer the following 
dispute for adjudication by this Tribunal. 

SCHEDULE 

" Whether the action of the management of M/s. 
ECL, in not providing employment to the dependent 
of Shri Niranjan Chatteijee, Clerk of Kumardih ‘A* 
Colliery is legal and justified ? If not, to what relief 
the workman is entitled ?” 

2. On receipt of the aforesaid reference from the 
Govt, of India through the Ministry of Labour, New Delhi, 
summons were issued through the registered post to the 
respective parties and on having received the notices both 
the parties appeared through their respective 
representatives and filed their written statement in support 
their claims. 

3. The case of the workman concerned in brief 
compass as set forth in his written statement is that Sh. 
Niranjaft Chatteijee was a parmanent employee of M/s. 
Eastern Coalfields Ltd. being posted at Kumardih ‘A’ 
Colliery in the capacity of clerk. 

4. The main case of the workman is that the date 
of birth of Sri Chatteijee as recorded in the Service Book 
is 8-4-42 and rule of the E.C. Ltd. he would attain the age 
of superannuation on 8-4-2002. The delinquent applied 
for ihe assessment of his fitness (physical) under the 
provision of N.C.W.A. IV(v) which was assessed by the 
competent authority on 20-2-94 and he was accordingly 


declared medically unfit by the competent authority on 

7- 3-94 and his duty was stopped by the management w.e.f. 

8- 3-94. * , 

5. The further case of the workman concerned is 
that as per the provision of clause 9-4-3 of N.C.W.A. IV 
employment to one of the dependant of unfit worker is to 
be provided. Accordingly Jayanta Kumar Chatteijee, one 
of the dependant son of the said workman applied for 
service under the said provided clause of the Act. He was 
also duly nominated by the concerned workman to that 
effect. But unfortunately till date no employment has given 
to said son of the workman on various filmsy ground 
although verbal assurance had been given by the 
management althrough. 

6. It is also the claim of the delinquent employee 
that the act of the management in not providing 
employment to the dependant son of the Concerned 
workman who possess all the requisite qualifications is 
thus alleged harassing, mala fide and against the provision 
of N.C.W.A. As such the management of the colliery be 
directed to offer employment to the dependant son of the 
workman concerned and to pay him the amount what he 
would have earned if he had been given employment in 
due time with all other incidental benfits. 

7. Likewise the case of the management ift short as 
per the averments made in its written statement is that 
the . instant reference has been claimed to be bad in the 
eye of law and the dispute as raised by the union is entirely 
misconceived one and there cannot be any industrial 
dispute over the terms of reference as referred to by the 
appropriate Govt, for adjudication before this Tribunal. 

8. The main case of the management is that the 
delinquent employee was an employee of Kumardih A’ 
colliery and he was working as a clerk. The workman 
had applied for voluntary retirement under clause 9-4-3 
of N.C.W.A. and his case was referred to before the 
medical board for the assessment of his disability and the 
said board declared him medically unfit on 20-2-94 and ' 
accordingly his service was terminated on and from 
26-2-94. 

9. The further case of the management is that 
though the service of the employee was terminated on the 
ground of his disability as per the finding of the Medical 
Board but such termination in no way had affected the 
financial position of the dependant family members of 
the employee and as such the question of providing 
employment to the dependant of the ex-employee does 
not arise at all and claim of the union for providing 
employment to the son of the workman is altogether an 
unsustainable claim. 

10. It is also submitted that the management is 
under the scheme of B.I.F.R. and has been declared as a 
sick industry by the competent Board and the company is 
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surviving for its existence and revival. At present there is 
no suitable vacancy in the company and the company is 
already over-burdened with its existing manpower and 
after five year from the date of raising this dispute the 
management can not be compelled to provide employment 
under clause 9-4-3 and such provisions of agreement are 
purely upto the consideration of the management 
considering compassionate ground and delay in raising 
the dispute on the compassionate ground has automatically 
lost its force. 

The next stand taken by the management is that 
after termination of the service of the ex-workman there 
was a complaint before the management about the 
efficiency of this Medical Board and as such it was decided 
to get Sh. Niranjan Chatteijee and others examined by a 
fresh medical board. Even two of the employees whose 
services were terminated. They were again re-examined 
by the Apex Medical Board but the ex-workman did not 
appear with some ulterior motive. So the workman 
concerned is not at all entitled for the said relief and prayed 
that a No. Dispute Award be passed. 

12. On perusal of the pleading of the parties and 
the materials available on the record it transpires that there 
are certain admitted facts. So before discussion of the merit 
of the case I feel it necessary to mention those all admitted 
facts. 

13 It is the admitted fact that Sh. Niranjan 
Chatteijee, Clerk of Kumardih ‘A’ Colliery under M/s. 
E C. Ltd. is a permanent employee of the Colliery. 

14. It is also not disputed that Shri Chatteijee's date 
of birth in the Service Book is 8-4-42 and as per service 
rule he would have superannuated on 8-4-2002. 

15. The further admitted fact is that the delinquent 
employee had applied for voluntary retirement under 
clause 9-4-3 of NCWA and his case was referred to before 
the Medical Board for assessment of disability and the 
said board had declared him medically unfit on 20-2-94 
and accordingly his service was terminated and his duty 
was stopped by the management with effect from 8-3-94. 

16. It is also the admitted case that as per provision 
of clause 9-4-3 of NCWA IV employment to one dependant 
of unfit worker is to be provided and accordingly Jayanta 
Kumar Chatterjee one of the dependant son of the 
workman applied for service under the said claim and he 
was also duly nominated by the concerned workman to 
that effect. 

17. It is also clear from their pleadings that the 
dependant son of Sh. Niranjan Chatteijee was not provided 
any employment as per rule, 

18. It is the settled principle of law that the facts 
admitted need not be proved and in that point of view I do 


not think it proper and necessary to discuss these all points 
in detail. 

19. It is further clear from the record that the 
management has taken a plea in paras 1 and 2 of its written 
statement that the instant reference is not maintainable 
in the eye of law and the dispute raised by the union is 
entirely misconceived one and there can not be any 
industrial dispute over the terms of reference as referred 
by the Govt, of India. But the said issue was neither raised 
nor pressed during the course of hearing of the dispute. 
The management has also not examined any witness on 
this score nor any chit of paper has been filed on this 
issue. As such on the prevailing facts and circumstances 
of the case I do not find any defect in the maintainability 
of the reference and the facts of the dispute very well comes 
under the provision and scope of the Industrial Disputes 
Act, 1947. The Govt, of India through the Ministry of 
Labour has rightly referred this dispute to this Tribunal 
for its adjudication and accordingly this issue is decided 
against the management. 

20. Now let us see as to how faT the action of the 
management in not providing employment to the 
dependant of Sh. Niranjan Chatteijee, Clerk of Kumardih 
'A’ Colliery is legal and justified. In para 10 of the written 
statement filed by the management a plea has been taken 
that after termination of the service of the ex-workman 
there was a complaint before the management about the < 
officers and findings of the Board and as such it was 
decided to gel Sri Niranjan Chatteijee and others examined 
by a fresh Medical Board. Even two of the employees 
whose services were terminated, they were again re¬ 
examined by the Apex Medical Board but the ex-workmart 
Sh. Chatteijee did not appear with ulterior motive. But 
there is not even a chit of paper to show that the ground 
of re-examination by the Apex Medical Board. There is 
no any iota of evidence to prove that Sh. Chafteijee was 
asked to appear afresh before the Medical Board. Besides 
this the name of those terminated employees who had 
appeared before the Apex Medical Board for re¬ 
examination has been purposely withheld. Even if it is 
accepted for a moment that the 1st Medical report was 
tainted one then why the workman were terminated on 
the basis of the 1st medical board's report instead of re¬ 
examination of them by the Apex Medical Board. The 
action of the management to order for the re-examination 
of the workmen after terminating their service, by the Apex 
Medical Board is itself doubtful and speaks volumes of 
the motive and mala fide intention of the management. 
Besides this I fail to think as to under what provision of 
law or rules of the NCWA the delinquent workman Sh. 
Chatterjee was asked to undergo second medical 
examination. No chit of paper in support ofthe said ground 
has been filed by the side of (he management. I am of the 
considered view that there had never been such provision 
in this rules applicable to establishment to ask the 
employee for appearing before the second Medical Board 
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after their termination from service and this act of the 
management appears to be after thought. 

21. The next ground taken by the side of the 
management for not providing employment to the 
dependant son of Sh. Chatteijee is that the termination 
on the ground of disability of the workman concerned in 
no way has affected the financial position of the dependant 
family members of the ex-employee. But there is # no 
material before the management to prove that the 
termination of the delinquent employee had in no way 
affected the financial position of the dependant family 
members of the ex-employee. Neither any enquiry has been 
made nor any witness has been examined by the side of 
the management on this score. It is simply a whimsical 
approach based on surmises and gesture having no factual 
aspect. It is clear from the record and the materials 
available on the record that all the terms and condition or 
the requisite criteria for the applicability of the provision 
of the clause 9-4-3 of NCWAIV is fulfilled in the case of 
the delinquent employee and the dependant of the ex¬ 
employee is entitled for the employment under the said 
clause of NCWA IV 

22. In view of the above facts circumstances and 
the discussion made I am satisfied to hold that as the 
delinquent employee was declared medically unfit and in 
that event the said dependant son of the workman 
concerned is found eligible and his case is to be considered 
for employment in the suitable poSt as provided in the 
clause concerned of the NCWA and accordingly it is held 
that the action of the management of M/s. ECL in not 
providing employment to the dependant son of Sh. 
Niranjan Chatterjee, Clerk of Kumardih ‘A Colliery is 
not legal, just and proper and as such it is hereby. 

ORDERED 

That let the management be directed to give 
employment to the dependant son of Sri Chatteijee (ex¬ 
employee) in the suitable post within a period of three 
months. Accordingly the award be and the same is passed. 
Send the copies of the award to the Ministry of Labour 
for information and needful. 

MD. SARFARAZ KHAN, Presiding Officer 
^ farcil, 15 2005 

cfiT, OT. 1315. — \ <*> faqiq srfqfoqrT, 1947 (1947 

14) NTTT 17 % fasJkrH % 

(ri^^ri^T72 sftr 73/2003) %, ^0*1 

15-3-05 «TTl 

[R. 1^-42012/152/2002-^. 3TR. '(^ftpMI)] 
[R. Hc!-42012/153/2002-3n£ 3TR (#1*1-11)] 


S.O. 1315.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the (Award Ref. 72 & 
73/2003) of the Central Government Industrial Tribunal- 
cum-Labour Court, Chennai as shown in the Annexure, 
in the industrial dispute between the management of 
Kendriya Vidayalaya, (Central School) and their 
workman, received by the Central Government on 
15-3-2005.. 

[No. L-42012/152/2002-ER(CM-II)] 
[No. L-42012/153/2002-IR(CM-II)] 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, CHENNAI 

Thursday, the 25th November, 2004 
PRESENT: 

K. JAYARAMAN, Presiding Officer. 

INDUSTRIAL DISPUTE NOS. 72 & 73/2003 

[In the matter of the dispute for adjudication under under 
clause (d) of sub-section (1) and sub-section 2(A) of 
Section 10 of the Industrial Disputes Act, 1947 (14 of 
1947), between the Management of Kendriya Vidyalaya 
(Central School) and their workmen] 


s. 

I.D. No. 

Reference No. Name of 

Name of the 

No. 


the 1 Party 

11 Party/ 

Management 

1. 

72/2003 

L-42012/153/2002- Smt. C. 

The Principal, 



IR(CM-II) dated Selvi. 

Kendriya Vidyalaya 



24-4-2003' - 

Central School, 
Madurai. 

2. 

73/2003 

L-42012/152/2002- Smt. A. 

The Principal, 



IR(CM-U) dated Meena 

Kendriya Vidyalaya 



7-4-2003 

Central School, 
Madurai. 


APPEARANCE ; 


For the Workman : Sri R. Rengaramanujam & 

J. Muthukumaran, Advocate. 

For the .Management : M/s. M. \hidyanathan, 
Advocate. 

AWARD 

I.D. No. 72/2003 

The Central Government, Ministry of Labour 
vide Order No. L-42012/153/2002-IR(CM-II) dated 
24-4-2003 has referred this industrial dispute to this 
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Tribunal for adjudication. The Schedule mentioned in that 
order is: — 

‘'Whether the action of the management of Kendriya 

Vidyalaya, Madurai in terminating the services of 

Smt. C. Selvi is legal and justified ? If not, to what 

relief she is entitled to ?” 

2. After the receipt of the reference, it was taken on 
file as l.D. No. 72/2003 and notices were issued to both 
the parties and both the parties entered appearance through 
their advocates and filed their Claim Statement and 
Counter Statement respectively. 

3. The allegations of the Petitioner in the Claim 
Statement are briefly as follows — 

The Petitioner joined as a sweeper in the Kendriya 
Vidyalaya at Madurai on 3-1-1996 on daily wage basis @ 
Rs. 42 per day. The Petitioner has registered her name in 
Employment Exchange and she renewed her name 
continuously. The nature of work of the Petitioner is 
cleaning of rooms, departments, toilets etc. She worked 
upto 30-5-2001 continuously for more than 240 days in a 
continuous period of 12 months and also completed 480 
days of service in a continuous period of 24 calendar 
months with some artificial breaks and thus attracting 
provisions, of Tamil Nadu Industrial Establishment 
(Conferment of Permanent Status to Workman) Act, 
1981 .While so, the Petitioner was orally terminated from 
service on 30-5-2001 without any valid reason and without 
any^ notice in gross violation of Section 25F of the 
Industrial Disputes Act and in violation of principles of 
natural justice. The category of sweeper falls within the 
category of unskilled labour as defined under Employment 
Exchange (compulsory Notification of Vacancies) Act, 
1959 and Section 3 of the Act exempts the category of 
sweeper from the purview of Employment Exchange and 
therefore, there is no necessity recruiting the said category 
only through Employment Exchange as per the Act. The 
Petitioner’s continuous engagement as sweeper amply 
proves the perennial need of sweeping work in the II Party/ 
Management. While so, in order to introduce contract 
system, the Petitioner was terminated from service and in 
her place the contractor was engaged to do the work of 
sweeping. Being the Govt, aided institution, it is expected 
to be a model employer and in order to deprive the 
livelihood poor low paid employee, contract system was 
introduced in the II Party/Management. Hence, the 
Petitioner prays to declare that termination is illegal and 
consequently direct the II Party/Management to reinstate 
the Petitioner into service with back wages, continuity of 
service and other attendant benefits. 

4. As against this, the II Party/Management in their 
Counter Statement has alleged that no doubt, the 1 Party 
was engaged in the Respondent/Management, but her 
engagement was purely on daily rate basis by allocating a 


limited area for sweeping class room^ifrom 24-1-2000 
and that too intermittently. There wjas no order of 
appointment issued by the competent authority. As per 
Article 28 of Kendriya Vidyalaya Sangathan, the post of 
sweeper is coming under Group D and as per Article 44, 
Group D employee requires a middle class pass and as 
per Article 45, the age for recruitment is between 18 and 
25 years. The 1 Party does not fulfil all these requirements. 
Further the call from Employment Exchange for 
recruitment does not ari<fe, since there is a ban on 
" recruitment of Group D due to Govt, policy. The Petitioner 
was engaged for sweeping vyprk in school premises for 
two to three hours in a day and she was paid for the days 
she did work. She was engaged as casual Labour on daily 
rate basis from 1998 to 2001 in different spells. There 
was no service records maintained by the Respondent/ 
Management since she was notj Appointed as per procedure 
and she had been engaged puitajly oft daily rate basis and 
that too when her involvement of work was only two to 
three hours per day. Since as part of privatisation being 
implemented by the Government: of India, the work of 
sweeping was entrusted to M/s. Neat and Clean Squad 
Services on contractual basis. Since the Petitioner was 
neither a regular nor an employee on ad hoc basis, issue 
of notice under Industrial Disputes Act does not arise at 
all. Hence, for all these reasons, the relief claimed by the 
Petitioner with regard to reinstatement and other benefits 
is not maintainable. Hence, tfie Respondent prays that 
claim may be dismissed with costs. 

5. As against this, the Petitioner filed a rejoinder 
in which, it is contended that the Petitioner was engaged 
for permanent work of sweeping and scavenging the class 
rooms and toilets of the Respondent from 3-1-96 and not 
from 24-1 -2000 and she was paid wages monthly through 
bank. Sweeping and scavenging are works of permanent 
nature which have to be carried out daily and the II Party/ 
Management’s allegation that the petition was engaged 
on casual basis and that too intermittently are not true. 
The II Party/Management’s contention regarding 
qualification and age for sweeper/scavenger post especially 
for scheduled caste candidate like the Petitioner is not 
correct and hence denied. The alleged policy of 
Government in the Counter Statement is not a directive 
unless issued as a direction by way of notification, which 
cannot however prevail over any statute relating to 
conferment of Permanent Status to workmen. Hence, for 
all these reasons, the Petitioner prays that an award may 
be passed in her favour. 

6. In these circumstances, the points for my 
consideration are : 

(i) “Whe.ther the action of the II Party/ 
Management in terminating Smt. C. Selvi 
from her service is legal and justified V 

(ii) “To what relief the Petitioner is entitled T 
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LD. No. 73/2003 

7. The Central Government, Ministry of Labour 
vide Order No. L-42012/152/2002-IR/(CM-II) dated 
07-04-2003 has referred this industrial dispute to this 
Tribunal for adjudication. The Schedule mentioned in that 
order is : 

“Whether the action of the management of Kendriya 
Vidyalaya, Madurai in terminating of Smt. A. Meena 
from her services is legal and justified ? If not, to what 
relief she is entitled to V 

8. After the feceipt of the reference, it was taken 
on file as I. D, No. 73/2003 and notices were issued to 
both the parties and both the parties entered appearance 
through their advocates and filed their Claim Statement 
and Counter Statement respectively. 

9. The allegations of the Petitioner in the claim 
Statement are briefly as follows :— 


the II Party/Management to reinstate the petitioner 
into service with back wages, continuity Of service 
and other attendant benefits. 

# 10. As against this, the II Party/Management in 
their Counter Statement has alleged that no doubt, the 
I Party was engaged in the Respondent/MaMgement, but 
her engagement was purely on daily rate basis by 
allocating a limited area fbr sweeping class rooms from 
24-1-2000 and that too intermittently. There was no order 
of appointment issued by the competent authority. As per 
Article 28 of Kendriya Vidyalaya Sangathan, the post of 
sweeper is coming under Group D and as per Article 44, 
Group D employee requires a middle class pass and as 
per Article 45, the age for recruitment is between 18 and 
25 years. The I Party does not fulfil all these requirements, 
Further the call from Employment Exchange for 
recruitment does not arise, since there is a ban on 
recruitment of Group D due to Govt, policy. The Petitioner 
was engaged for sweeping work in school premises for 
two to three hours in a day and she was paid for the days 
she did work. She was engaged as Casual Labour on daily 
rate basis from 1998 to 2001 in different spells. There 
was no service records maintained by the Respondent/ 
Management since she was not appointed as per procedure 
and she had been engaged purely on daily rate basis and 
that too when her involvement of work was only two to 
three hours per day. Since as part of privatisation being 
implemented by the Government of India, the work of 
sweeping was entrusted to M/s. Neat and Clean Squad 
Services on contractual basis. Since the Petitioner was 
neither a regular nor an employee on ad hoc basis, issue 
of notice under Industrial Disputes Act does not arise at 
all. Hence, for all these reasons, the relief claimed by the 
Petitioner with regard to reinstatement and other benefits 
is not maintainable. Hence, the Respondent prays that 
claim may be dismissed with costs. 

11. As against this, the Petitioner filed a rejoinder 
in which it is contended that the Petitioner was engaged 
for permanent work of sweeping and scavenging the class 
rooms and toilets of the Respondent from 3-1-96 and not 
from 24-1-2000 and she was paid wages monthly through 
bank. Sweeping and scavenging are works of permanent 
nature which have to be carried out daily and the II Party/ 
Management’s allegation that having engaged the 
Petitioner on casual basis and intermittently are not true. 
The II Party/Management’s contention regarding 
qualification and age for sweeper/scavenger post especially 
for scheduled caste candidate like the Petitioner is not 
correct and hence denied. The alleged policy in the 
Counter Statement is not a directive unless issued as a 
direction by f way of notification, which cannot however 
prevail over any statute relating to conferment of 
Permanent Status to workmen. Hence, for all these 
reasons, the Petitioner prays that an award may be passed 
in her favour. 


The Petitioner joined as a sweeper in the Kendriya 
Vidayalaya at Madurai on 3-1-96 on daily wage basis 
@ Rs. 42 per day. The Petitioner has registered her 
name in Employment Exchange and she renewed 
her name continuously. The nature of work of the 
Petitioner is cleaning of rooms, departments, toilets 
etc. She worked upto 30-5-2001 continuously for 
more than 240 days in a continuous period of 12 
months and also completed 480 days of service in a 
continuous period of 24 calendar months with some, 
artificial breaks ami thus attracting provisions of 
Tamil Nadu Industrial Establishment (Conferment 
of Permanent Status to Workmen) Act, 1981. While 
so, the Petitioner was orally terminated from service 
on 30-5-2001 without any valid reason and without 
any notice in gross violation of Section 25F of the 
Industrial Disputes Act and in violation of principles 
of natural justice. The category of sweeper falls 
within the category of unskilled labour as defined 
under Employment Exchange (compulsory 
Notification of \&cancies) Act, 1959 and Section 3 
of the Act exempts the category of sweeper from 
the purview of Employment Exchange and 
therefore, there is no necessity recruiting the said 
category only through Employment Exchange as per 
the Act. The Petitioner’s continuous engagement 
as sweeper amply proves the perennial need of 
sweeping work in the II Party/Manageiftent. While 
so, in order to introduce contract system, the 
Petitioner was terminated from service and in her 
place the contractor was engaged to do the work of 
sweeping. Being the Govt, aided institution, it is 
expected to be a model employer and in order to 
deprive the livelihood poor low paid employee, 
contract system was introduced in the II Party/ 
Management. Hence, the Petitioner prays to declare 
that termination is illegal and consequently direct 
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12. In these circumstances, the points for my 
consideration are— 

(i) “Whether the action of the II Party/ 
Management in terminating Sint. C. Selvi 
from her service is legal and justified T 

(ii) “To what relief the Petitioner is entitled V 
Point No. 1 (in both cases) : 

13. Since the issue involved in both these matters 
is similar, a common award is passed in these two disputes. 
In both the cases, the contention of the Petitioners is that 
they have been appointed as sweepers and they have 
worked as sweepers continuously for more than five years 
from the year 1996 and they were illegally removed from 
service on 30-05-2001 which forced them to raise 
industrial disputes. 

14. On behalf of the Petitioner, three documents 
were filed namely service certificates given to both the 
Petitioners, which are marked as Ex W1 and W2 and copy 
of the duty chart given for the sweeper is marked as 
Ex. W3. As against this, on the side of the Respondent 
four documents were marked and the present Principal 
was examined as MW1. 

15. In both the cases, the Petitioners contention is 
Section 3 of the Employment Exchange (Compulsory 
Notification ofVacancies) Act, 1959 exempts recruitment 
of sweepers through Employment Exchange and they have 
been continuously working as swedpers in the 
Respondent/Management for more than 240 days in a 
continuous period of 12 calendar months and further they 
have worked for more than 480 days in a continuous period 
of 24 calendar months and therefore, they are entitled to 
the benefits of Tamil Nadu Industrial Establishment 
(Conferment of Permanent Status to Workmen) Act, 1981 
and therefore, the oral order of termination by the 
Respondent/Management is illegal and they have not 
followed the mandatory provisions of Section 25F of the 
Industrial Disputes Act and hence they have to be 
reinstated with all attendant benefits and consequential 
relief The learned counsel for the Petitioners contended 
that though MW 1 has stated in Ex. W1 that the Petitioners 
served in the Respondent institution as maid servants on 
daily wage basis for the last three years in different spells, 
the Respondent has not produced any document to show 
that they have engaged the Petitioners in different spells. 
The wordings introduced in the certificate were only to 
safeguard the interest and to deny the rights of the 
Petitioner under labour legislations. Though MW1 has 
stated that Petitioners were worked intermittently, they 
have not produced any document to show that they have 
engaged the Petitioners intermittently. Further in their 
Counter Statement the Respondent have taken a stand 
that no service records were maintained for Casual 
Labourers and therefore, they have escaped from 


producing the documents. But, on the other hand, when 
MW1 is cross-examined, she has admitted that payment 
of daily wages will be paid through cheque issued at the 
end of the month and they have to verify the same from 
vouchers and therefore, it is the admission of MW1 that 
they have got vouchers to show how many days in a month 
the Petitioners have worked, but they have not produced 
the vouchers to establish their contention that the 
Petitioners have worked-intermittently. Therefore, they 
have .not discharged the burden caste upon to prove that 
the Petitioners have worked intermittently. It is the further 
contention of the Petitioner that the nature of work done 
by the Petitioners will be clearly established by duty chart 
produced by the Petitioners. On a perusal of duty chart, 
one can presume that the work is a continuous work and 
it cannot be done in two or three hours and the Petitioners 
have to be done sweeping work throughout the day and it 
is a regular work Further even in the document produced 
by the Respondent namely Ex. Ml which is a copy of 
agreement for engaging an agency of conservancy in 
Kendriya Vidyala at Madurai. It is mentioned under the 
scope of work that daily work is from 7.00 a.m. to 
4,00 p.m. and therefore, we can presume that the 
Petitioners have worked at least from 7.00am to 4.00 pm 
under the Respondent/Management. Though MW1 has 
stated that the Petitioners have engaged only for few hours, 
this statement was made only to nullify the contention of 
the Petitioners. But, from the circumstances shown, it is 
clear that the Petitioners have worked on full time basis 
and they have worked continuously for more than 240 
days. It is the further argument of the learned counsel for 
the Petitioners hat since the nature of work of the 
Petitioners in the Respondent being sweeping and 
Gleaning, the same is a regular work and it is not a project 
or work charged eastablishment and therefore, there can 
be no cessation of this work at the establishment of the 
Respondent and in such circumstances, it cannot be said 
that Petitioners have worked only for two or three hours 
in a day and that too intermittently. It is further argued on 
behalf of the Petitioners that though the Respondent 
alleged that Petitioners have not satisfied the requirements 
of Group D employee namely* middle pass’ (VIII standard 
pass) and also age between 18 and 25 years and therefore, 
they cannot be appointed as Group D employees and 
produced document Ex. M2 which is the copy of Article 
39 to 41A and also copy of the Appointment, Promotion, 
Seniority etc. Rules, 1971 as Ex. M3. Even on a perusal 
of these documents, these rules have been amended only 
in the year 2001 and it was communicated to the 
Respondent only on 5-7-2001. But, on the other hand, 
even on 5-5-2001 itself, the Petitioners have been 
terminated from service and therefore, the eligibility 
citerion or recruitment rules of these subequent dates 
cannot be made applicable to the Petitioners and the 
Petitioners also not over aged or under qualified. Under 
such circumstances, on this ground, the Respondent 
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cannot deny the Petitioners from being appointed ns 
sweepers in the Respondent/Management It is his further 
argument that even assuming without conceding that 
Petitioners’ service is only intermittent, from the evidence 
of MW1, it is clear that they have given notional breaks 
to the. Petitioner to deprive the continuous service to 
workmen and therefore, as per the judgement of Supreme 
Court and High Courts, it should be ignored and the 
Petitioners should be deemed to have been in continuous 
service and as such, the Petitioners’ services were 
coutinuous all throughout from the year 1986 and 
definitely for not less than one year in a continuous period 
of 12 months at the time of their removal in the year 2001. 
It is his further contention that MW 1 herself has admitted 
that there are five to six vacancies existed, when the 
Petitioners were removed and their work was outsourced 
to a private contractor under Ex.^ M1. Therefore, it is clear 
that the work of sweeping is a continuous and perennial 
in matter and the vacancies are still existed and therefore, 
the termination of Petitioners’ service does not fall within 
the exemption under section 2(oo) of the Industrial 
Disputes Act. Under such circumstances, the Petitioners 
have established their claim and therefore, an award may 
be passed in their favour. 

16. But, as against this, the learned counsel for the 
Respondent contended that the Petitioners have assumed 
and presumed that they have worked continuously for more 
than 240 days in a continuous period 12 months. It is 
well established by the judgements of Supreme Court and 
High Courts that burden of proving that a workman has 
worked more than 240 days in a continuous period of 12 
calendar months is upon the workman. In this case, though 
the Petitioners alleged that they have worked for more 
than 240 days in a continuous period of i2 calendar 
months, no evidence is forthcoming, no substantial 
evidence is produced by the Petitioners to establish this 
contention. Though they relied on the documents Ex. W1 
and W2, it is clearly mentioned in these documents that 
the Petitioners were engaged in different spells an^l MW1 
has clearly stated in her evidence that Petitioners were 
engaged intermittently and not continuously. Even in 
Articles 39 of 41 of the Kendriya Vidyalaya Sangathan, it 
is clearly stated that under Rule 40(c) Group D on daily 
wages may be engaged only for the work which is of casual, 
seasonal or intermittent nature or for work which is not 
in full time nature. Such person or persons should be 
engaged through the agency of Employment Exchange. 
The casual worker may be paid minimum wages notified 
by the State Govt, or Administration as per Minimum 
Wages Act, 1948. Such worker may be engaged not more 
than ten days in a month. Since the rule has stated that 
engagement of Casual Labour should not be more than 
ten days in a month, if the Petitioners contended that their 
engagement was continuous in nature, they have to 
establish that their engagement was continuous in nature 


by satisfactory proof and the burden of proving the same 
is upon them and it is shifted to other side only if they 
have established (heir contention. In this case, though they 
have stated that they have worked for more than 240 days 
in a continuous period of 12 calendar months, this fact 
has not been established by any oral or documentary 
closing evidence. Except their contention in the Claim 
Statements, they have not established this fact with any 
satisfactory proof. Though the counsel for the Respondent 
has taken a stand that Respondent has not produced any 
document, it is the duty of the Petitioners to summon 
documents, if they have got any proof and under no 
circumstances, it can be shifted to the Respondent and 
therefore, the allegation that the Respondent has violated 
the mandatory provisions of Section 25F of Industrial 
Disputes Act is without any substance. 

17. The learned counsel for the Petitioners 
contended that though the Respondent relied on Rule 
40(c), the said provision has been published only in the 
year 2001 and therefore, they cannot rely on the rulings 
which were subsequent to the termination of the 
Petitioners. 

18. But, 1 find there is no substance in the 
contention of the Petitioners because though Kendriya 
Vidyalaya Sangathan rules have been amended in the year 
1971. If the Petitioners want to contend that provisions 
have been amended only in 2001, they have to establish 
that this rule was amended subsequent to their termination. 
But, the learned counsel for the Petitioner wants to take 
advantage of vague inference to be drawn from the 
statement that the rule has been amended in the year 2001 
and argued that it was made subsequent to termination of 
the Petitioners. Therefore, 1 find there is no substance in 
the contention of the learned counsel for the Petitioners. 

19. Further, the learned counsel for the Respondent 
contended that even in the rules the educational 
qualification prescribed for Group D employees is ‘middle 
pass’ which is equal to pass in Mil standard and further 
the age limit for direct recruitment of Group D employee 
is 25 years, and re taxable upto five years in the case of 
employees of Kendriya Vidyalaya and age relaxation for 
SC/ST and other categories is applicable as per 
Government of India rules. In this case, even though the 
Petitioners have stated that they belong to Scheduled Caste 
community with regard to educational qualification, they 
have not established that they have passed VIII standard 
and they were within the age relaxation of SC/ST and 
other categories as per Government of India rules and 
therefore, even if they wanted to become a Group D 
employee under the Respondent/Management, they have 
to satisfy all these qualifications. But, they have not 
established that they were within the age of 25 years at 
the time of appointment and they have passed VIII 
standard and even with regard to these qualifications, they 
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have noi established before this Tribunal also that they 
are entitled to be employed as Group D employees under 
the Respondent/Management. 

20. But, here again, the learned counsel for the 
Petitioner argued that Petitioners were nei her over-aged 
nor under-qualified and these amendments were only after 
their termination and hence it is not applicable for them. 

21. But, here again, I find this argument of the 
learned counsel for the Petitioner is not valid in law. 
Though the learned counsel for the Petitioner argued that 
notional breaks were given to deprive the continuous 
service of workmen, which should be ignored and the 
Petitioners should be deemed to have been in continuous 
service, since the burden of proving the fact that they 
have worked for more than 240 days continuously in a 
period of 12 calendar months is upon the Petitioners and 
they have not established this fact, I find there is no point 
in the contention of the learned counsel for the Petitioner. 
Though the learned counsel for the Petitioners relied on 
rulings of Supreme Court and High Courts on the ground 
that it is only a retrenchment under the provisions of 
Industrial Disputes Act, and the Respondent/Management 
has not followed the mandatory provisions of Section 25F 
of the Industrial Disputes Act, since the Petitioners have 
not established that they have worked for* more than 240 
days in a continuous period of 12 months, I find there is 
no substance in the contention of the learned counsel for 
the Petitioner. As I have already stated since the petitioners 
have not established that they have worked for more than 
240 days in a continuous period of 12 months, the question 
that Petitioners have worked for more than 480 days in a 
continuous period of 24 calendar months will not arise at 
all Under such circumstances, I find this point against 
the Petitioners. 

Point No. 2 : 

The next point to be decided in this case is to what 
relief the concerned employee is entitled ? 

22. In view of my foregoing findings that the 
petitioners ha\£ not established the fact that they have 
worked for more than 240 days in a continuous period of 
12 months, I find the Petitioners are not entitled to any 
relief as claimed by them. No costs. 

23. Thus, both the references are answered 
accordingly. 

(Dictated to the P. A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 25th November, 2004). 

K. JAYARAMAN, Presiding Officer. 

Witnesses Examined : 

For the I Party/Workman : None 

For the II Party/Management: MW1 Smt. Uma 

Siva ra man 


Documents Marked : 


For the I Party/Workman 


Ex.Ko, Date 

Description 

W1 

18-07-01 

Xerox copy of the service certificate 
issued to Smt. C. Selvi by the 
Respondent/Management. 

W2 

' 18-07-01 

Xerox copy of the service certificate 
issued to Smt. A. Meena by the 
Respondent/Management. 

W3 

Nil 

Xerox copy of the duty chart of the 
Respondent issued to Petitioners. 

For the II Party/Management: 

Ex.No, Date 

Description 

ML 

21-06-01 

Xerox copy of the agreement for 
engaging agency of Conservancy in 
Respondent/Management. 

M2 

May, 2002 Xerox copy of the Article 39 to 41 A. 

M3 

Nil. 

Xerox copy of the Appointment, 
Promotion, Seniority Rules, 1971 of 
Respondent/Management. 

M4 

Nil 

Extract from accounts code. 
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59/2003) 

14-3-05 TTFcT «TT I 

[ft. ^-22012/132/2002-3^. 3TR. (fttt(R.-II)] 

Tp. ^ 

New Delhi, the 15th March, 2005 

S.O. 1316.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. 59/2003 of 
the Central Government Industrial Tribunal-cum-Labour 
Court, Chennai as shown in the Annexure, in the 
industrial dispute between the management of Food 
Corporation of India and their workmen, which was 
received by the Central Government on 14-3-2005. 

[No. L-22012/13 2/2002-IR(CM-II)] 
N. P KESAVAN, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, CHENNAI 

Wednesday, the 29th December, 2004 . * 

PRESENT: 

K. JAYARAMAN, Presiding Officer. 

INDUSTRIAL DISPUTE NO. 59/2003 

(In the matter of the dispute for adjudication under clause 
(d) of sub-section 2(A) of Section 10 of the Industrial 
Disputes Act, 1947 (14 of 1947), between the Management 
of Food Corporation of India and their workmen) 

BETWEEN 

* 

The General Secretary, : I Party/Claimant 
The Transport & Dock 
Workers’ Union 

AND 

The District Manager, : II Party/Management 
Food Corporation of 
India, Chennai. 

APPEARANCE: 

For the Claimant : M/s. R. Rengaramanujam & 
J. Muthukumaran r Advocates. 

a 

For the Management : M/s. P D. Audikesavalu&K. A. 

Shahul Hameed, Advocates. 

AWARD 

The Central Government, Ministry of Labour vide 
Order No. L-22012/132/2002-IR (CM-II) dated 26-03- 
2003 has referred this industrial dispute to this Tribunal 
for adjudication. The schedule mentioned dispute in that 
order is— 

"Whether the demand of the Transport and Dock 
Workers’ Union for excluding closed holidays for 
the purpose of payment of minimum guaranteed 
wages is legal and justified ? If yes, to what relief 
the workmen concerned are entitled T 

2, \Fter the receipt of the reference, it was taken 

on file a:; I.D. No. 59/2003 and notices were issued to 
both the parties and both the parties entered appearance 
through their advocates and filed their Claim Statement 
and Counter Statement respectively. > 

3. The allegations of the Petitioner Union in the 
Claim Statement are briefly as follows :— 

The members of the Petitioner Union are workmen 
working within the premises of Chennai Port Trust for 


handling foodgrains for Food Corporation of India. Since 
the entire handling of food grains are handled by workers 
of Dock Labour Board, Port Trust and the Food 
Corporation of India, the service conditions and wages 
are determined commonly. Further, wages settlement 
applicable to Chennai Port Trust and Dock Labour Board 
workers are also applicable to the workers of Food 
Corporation of India. Taking into consideration of the 
perennial nature of work, a scheme was evolved for 
demurring the wages structure for the work of handling 
cargo including food grains. The union entered into 
settlement with the Dock Labour Board to ensure 
minimum guaranteed wages and both the management 
and the union agreed to accept a formula for determining 
wages and accordingly a scheme of minimum guarantee 
of wages for 21 days which includes four or five weekly 
hohdays in a month. The workers of Chennai Port Trust 
and Dock Labour Board are enetitled for six days closed 
holidays and also they are entitled for non-closed holidays 
and further in the above holidays they are entitled for 
2 Vi times of wages if they work during these non-closed 
holidays. Thus, the workmen of Chennai Port Trust and 
Dock Labour Board are entiled to full wages for non- 
working holidays (closed holidays) and it was incorporated 
under clause 14 of Standing Orders applicable to workers 
working in Chennai harbour. Since the workers of Food 
Coiporation of India who are operating within the Chennai 
Port are also entitled for wages for all the non-working 
holidays (closed holidays) as declared by Chennai Port 
Trust which the workers of Chennai Port and Dock Labour 
Board are enjoying. But, this facility are denied to these 
employees of Food Corporation of India who are working 
in the premises of Chennai Port Trust. Therefore, the union 
representing the workmen had raised dispute before 
Respondent/Management on 28-9-89 by enclosing copy 
of the Madras Dock Labour Board order dated 23-6-89 
praying for same relief But, the management neither 
denied the above benefit nor accepted the genuine demand 
of union and was dragging on the issue for years together. 
At last, after prolonged fight, the management agreed and 
came to an agreement to settle the issue of cjpsed holidays 
for the puipose of excluding it for the purpose of minimum 
guaranteed wages as in the case of employees of Dock 
Labour Board and Chennai Port. Accordingly an advance 
of Rs. 1500 will be paid on or before 27-8-98 which 
amount could be adjusted m final payment in respect of 
this item after the management working out details of 
payment for each workmen for all these years from the 
date on which the union initially raised the dispute as 
early as 27-6-89. But, they have not entered into a 
settlement and therefore, raised a dispute before Assistant 
Labour Commissioner (Central) arid since it ended in a 
failure, the matter was referred to this Tribunal. Hence, 
the Petitioner Union prays that this Tribunal to pass an 
award holding that workers of Food Corporation of India 
employee within the Chennai Port Trust are also entitled 
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for wages for the closed holidays exclusively minimum 
guaranteed wages as in the case of Chennai Port Trust 
and Dock Labour Board workers. 

4. As against this, the Respondent in its Counter 
Statement contended that the Respondent is not admitted 
that the Petitioner Union is representing and is entitled to 
represent the workmen concerned with the Respondent/ 
Management in Madras harbour. Consequent upon the 
achieving self-sufficiency in food grains in the country, 
there was practically no iihport of food grains. Further 
the Government of India had handed over the work of 
dealing with fertilizers to other agencies. Thus, the 
departmental labour of Respondent in Madras Port were 
idling and the Respondent was burdened with payment 
of wages for the labour for no work. In order to save public 
money being received by the Respondent in the form of 
subsidy and being paid to this labour for no work and 
also to ensure that the workers depart from the Respondent 
happily with a golden hand shake, the Respondent offered 
the departmental labour a very handsome special 
compensation through the special voluntary retirement 
scheme 1986. Settlement were thereafter entered by the 
Respondent with the recognised labour unions from time 
to time and for substantially most of the period after the 
settlement dated 4-7-88, there has been no work for the 
remaining workers of FCI in Madras harbour and for such 
period only the minimum guaranteed wages is being paid 
to them, since then As operations of handling food grains 
by FCI in Madras harbour has totally ceased the office of 
the Joint Manager (Port operations) has been abolished 
w.e.f. 31-12-2000 and due to administrative reasons and 
financial constraints, the call point for existing workers 
to report for duty to take attendance and disburse wages, 
has been shifted to the food storage depot at Egmore, 
Chennai of the Respondent w.e.f. 1-7-2001 pending 
finalisation of a retrenchment scheme for those workers. 
This Respondent has not admitted that the workers of 
Chennai Port Trust and Dock Labour Board are entitled 
to six closed holidays and non-closed holidays on certain 
other days and that they are in receipt of two and half 
times of wages, if they work during those non-closed 
holidays. Even assuming for argument sake that they have 
been incorporated in certified standing orders applicable 
to the workers of Chennai Port Trust and Dock Labour 
Board, the same is admittedly not a statutory requirement 
and hence, the Petitioner cannot seek identical relief for 
the workers of FCI in Madras harbour. It is false to allege 
that the workers employed by Chennai Port Trust, Dock 
Labour Board and FCI were commonly determined and 
that wage settlement applicable to workers of chennai Port 
Trust and Dock Labour Board were also applicable to those 
of FCI. The nature of functions performed by the workers 
of Chennai Port Trust and Dock Labour Board are entirely 
different from those performed by the workers of Food 
Corporation of India in many aspects and have never been 


identical. As a matter of fact, the workers of Food 
Corporation of India had been handling only foodgrains 
whereas, the workers of Chennai Port Trust and Dock 
Labour Baaed have been entrusted with all kinds of cargo 
passing through Madras harbour. Further, they are still 
continued to work in Madras harbour, where as the 
workers of Food Corporation of India who have no work 
at present in Madras Harbour. Therefore, there cannot be 
any application of principle of equal pay for equal work 
and as such, the entire claim made for parity of wages of 
workers of Food Corporation of India in Madras Harbour 
with the workers of Chennai Port Trust and Dock Labour 
Board is misconceived and unjustified. Alleged payment 
of Rs. 1500 was made an advance to workers of Food 
Corporation of India in Madras harbour as an interim 
relief to be absorbed after finalisation of settlement in 
respect of various demands then pending and it was not 
an admission to accept the present claim of the Petitioner. 
It is well established by the decisions of High Court and 
Supreme Court that economic capability of employer and 
its capacity to expand business or earn more profits plays 
a crucial part in determining the wage structure of its 
employees and as such the principle of equal pay for equal 
work cannot be applied to grant pay parity to employees 
of organisation in comparison to another similar 
organisation. Therefore, the petitioner cannot seek to 
unjustly enrich themselves from the public funds. The 
Petitioner was guilty of laches and there is no acceptable 
explanation or their inordinate delay in making the belated 
claim. Hence, for all these reasons, the Respondent prays 
that the claim may be dismissed with costs. 

5. In the rejoinder filed by the Petitioner, he has 
reiterated the claim made in the Claim Statement. 

6. The Respondent also filed additional Counter 
Statement wherein it is stated that during the pendency 
of this industrial dispute, the Respondent/Management 
introduced voluntary retirement scheme, 2003 for its 
workmen and out of 290 workmen on the rolls as on 1-1- 
2003; 140 of those employed had opted to leave the 
employment under the said VRS till 6-9-2004 and they 
have issued receipts acknowledging full and final 
setdement of all their dues which includes ex-gratia special 
compensation amount in addition to regular terminal 
benefits that would ordinarily receive on their retirement 
from service in usual course. Therefore, it necessarily 
follows therefrom that all the workmen who had opted 
under that VRS have given up their claim for wages for 
closed holidays exclusive of minimum guaranteed wages 
which forms the subject matter of the present industrial 
dispute. 

7. In these circumstances, the points for my 
consideration are— 

(i) “Whether the demand of the Petitioner Union 
for excluding closed holidays for the purpose 
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of payment of minimum guaranteed wages is 
legal and justified?” 

(ii) “To what relief the concerned employee is 
entitled ?” 

Point No. 1 : 

8. In this case, both parties have not adduced any 
oral evidence. On the side of the Petitioner Union seven 
documents were marked as Ex. W1 to W7 and on the side 
of the Respondent/Management four documents were 
marked as Exs. Ml to M4. Ex. W1 is the copy of the 
Memorandum of Settlement under section 18(1) between 
the Government of India and the Petitioner Union dated 
1-4-1965. Ex. W2 is the copy of the order on certification 
of modification to standing orders for workmen of F6od 
Corporation of India at Madras Harbour before Regional 
Labour Commissioner (Central). Ex. W3 is tne xerox copy 
of the Petitioner Union's representation to Respondent/ 
Management dated 27-06-1989. Ex. W4 is the copy of 
Petitioner’s representation to Regional Labour 
Commissioner (Central) enclosing Memorandum of 
Understand dated 22-7-1998. Ex. W5 is the copy of 
communication of Regional Labour Commissioner for 
conciliation. Ex. W6 is the copy of the Madras Dock 
Labour Board employees working sheet for minimum 
guaranteed wages Ex. W7 is the copy of minutes of 
proceedings dated 1 -6-1998 between the Petitioner Union 
and the Respondent/Management. 

9. As against this, the Respondent’s documents 
namely Ex. Ml is the copy of Notification issued by Food 
Corporation of India District office, Chennai closing the 
Office of the Joint Manager (port operations) in Chennai 
Harbour dated 31-12-2000. Ex. M2 is the copy of notice 
issued by Food Corporation of India shifting the call point 
for Food Corporation of India workers to Egmore, 
Chennai. Ex. M3 is the copy of paper publication issued 
by Food Corporation of India shifting call point to Food 
Corporation of India workmen in Chennai Port Trust to 
Egmore. Ex. M4 is the copy of circular issued by Food 
Corporation of India, New Delhi introducing VRS for 
departmental workers in Chennai Port dated 22-9-03. 

10. The learned counsel for the Petitioner contended 
that members of the Petitioner Union are workers in 
employment of Respondent/Management and working at 
Chennai Port as Dock Labourers and also workers engaged 
by Madras Port. The Petitioner Union members are doing 
the similar work in the same place i.e. in Madras Port 
under similar working conditions and the members of the 
Petitioner Union are having identical service conditions 
which inter alia included wages for closed holidays i.e. 
exclusion of closed holidays for computing minimum 
guaranteed wages. The holidays have been classified in 
Food Corporation of India & Port Trust as working and 
non-working holidays. Sea operations take place during 
working holidays and workers can therefore present 


themselves for work, if they get work they will get extra 
wages for working on such working holidays and if they 
do not get work their attendance will be reckoned for 
computing minimum guaranteed wages. As no operation 
takes place during non-working holidays also called for 
this reason as closed holidays, the workers go without 
work and are deprived of wages i.e. to say that even though 
the workers are willing to work, they have no work and 
have to go without wages. With a view to overcome this 
unfortunate circumstances, it was consciously provided 
in settlements that the workers will get wages for closed 
holidays too which will be in addition to the minimum 
guaranteed wages, i.e. closed holidays will be excluded 
for while computing minimum guaranteed wages. The 
Respondent Management abruptly discontinued this 
practice leading to agitation and vitiation of industrial 
peace. But subsequently, the management agreed to 
exclusion of closed holidays for the purpose of minimum 
guaranteed wages. But till now the same was not 
implemented, though this agreement was minuted in 
subsequent memorandum of understanding, one of which 
was entered before Assistant Labour Commissioner 
(Central). Since the Respondent/Management has not 
implemented the said memorandum of understanding, the 
Petitioner Union raised the industrial dispute. The counsel 
for the Petitioner Union further argued that though the 
Respondent contended that this petition under section 2k 
of the Act is not maintainable this dispute over payment 
of wages for closed holidays is definitely an industrial 
dispute in terms of Section 2(k) of the Act because the 
payment of wages constitutes the basic term of any 
employment and therefore, it is maintainable. It is further 
contended by the counsel for the Petitioner that though 
the Respondent disputes the Petitioner Union’s right to 
represent the workers of the Respondent/Management, 
from Ex. W1 it is clear that the Petitioner Union was 
representing the workmen and signing settlements even 
before the incorporation of Respondent and Ex. W2, W4, 
W5 and W7 clearly establish that Petitioner Union was 
always representing the workmen concerned and entering 
into settlements, understandings with the Respondent and 
hence, the Respondent cannot question the competence 
of the Petitioner Union in representing the workmen 
concerned. It is also contended by the counsel for the 
Petitioner that though the Respondent contended that 
consequent upon the achieving self-sufficiency in 
foodgrains of the country, there was practically no import 
of fpodgrains from the port of Madras and further, 
Government of India had handed over the work of dealing 
with fertilizers to other agencies and therefore, the 
departmental labour of the Respondent in Madras Port 
were idling and the Petitioner was burdened with payment 
of wages for the labour for no work. It cannot be stated or 
argued that making loss incurring companies should not 
be burdened with paying statutory wages because it is also 
held by Supreme Court that it was but right that firms 
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should be obliged to make this payment irrespective of 
whether or not they were making profits and therefore, 
the wage for closed holidays could not also be denied on 
the ground of incapacity to pay or financial hardship 
caused to ‘the Respondent. Further, there is no evidence 
let in by the Respondent to establish the fact that the 
Respondent is not in a position to pay the paltry wages 
for closed holiday s to concerned employees and therefore, 
by no stretch of imaginatidn it can be said that the 
Petitioner Union wanted to enrich by themselves by getting 
salary for the closed holidays. Initially in 1965 under 
settlement Ex. W1 minimum guaranteed wages in addition 
to attendance allowance was for 12 days in a month which 
means 144 days in a year. Presently, the workers are paid 
wages for weekly off + minimum guaranteed wages which 
easily comes to more than 25 days in any month which 
means the wages for 300 days in a year. If the Respondent 
could pay wages for 300 days plus attendance allowance, 
they cannot claim incapacity to pay six days wages for 
closed holidays. Further, from the evidence of Ex. Ml to 
M4 it cannot be said that the Respondent is incapacity to 
pay wages for the closed holidays. Ex. Ml states 
rationalisation wherein tiers of administration was reduced 
like in public sector after the advent of economic reforms. 
Ex. M2 and M3 speak of lack of work that is not 
substantiated by the Respondent/Management. If really, 
if there is no work at all, the Respondent/Management 
would have locked out the unit or closed the unit by 
observing the laid down procedures, as per the Act. But 
the Respondent has not done either of these and they 
having not taken any steps to declare lock out or closure, 
it cannot be said that the Respondent is keeping idle 
workforce. But, even assuming without conceding the 
contention of idle work force, it cannot be a reason for 
denial of closed holidays component wages. Ex. M4 is 
the introduction of voluntary retirement scheme after 
listing of this dispute before this Tribunal. Merely saying 
that the scheme was introduced, it cannot be said to mean 
that there was idle work force. With regard to equal pay 
for equal work. This principle is enshrined in part IV of 
Directive Principles of Constitution. Hence, parity with 
similarly placed workers of port trust in the matter of 
exclusion of closed holidays for minimum guaranteed 
wages has to be conceded on the Constitutional principle 
of equal pay treatment for equal work. Though the 
Respondent/Management has cited A. K. Bindal Vs. UOI 
case reported in AIR 2003 SC 2189 which decision is not 
relevant for this case because the said case is applicable 
to future wage structure and not the wagd structure already 
existed. Though the Respondent contended that the nature 
of functions performed by Chennai Port Trust and Dock 
Labour Board workers are entirely different from those 
performed by the w orkers of Food Corporation of India in 
nianv aspects, they have not established before this 
Tribunal in what way it is different from the work done 
by the Chennai Port Trust and Dock Labour Board 


workers. Even assuming for argument sake without 
conceding that there is such a difference, it is not 
fundamental. Further, even the document Ex. M4 speaks 
of payment to be made till date, if and when decided by 
Food Corporation of India on the basis of decision for 
Chennai Port Trust and Dock Labour Board workers and 
under such circumstances, it cannot be said the nature of 
functions performed by the workers of Chennai Port Trust 
and Dock Labour Board are different from the work those 
performed by workers of Food Corporation of India. The 
allegation that workers of Port Trust are doing all kinds 
of cargo passing through Madras Harbour and the workers 
of Food Corporation of India are handling only foodgrains 
is not a different work, as such, the parity with Port and 
Dock Labour Board workers is to be made and the closed 
holidays have to be excluded for the purpose of calculation 
of minimum guaranteed wages. Further, A. K. Bansal’s 
case speaks of different wage and not denial of wages. 
The memorandum of understanding dated 1-4-1965 
speaks about minimum guaranteed wages and the method 
of its computation on the basis of number of working days 
and states in para 7 that the work will remain closed on 
holidays declared as non-working holidays by the Madras 
Port and out of the non-working days 26th January 
(Republic dayland 15th August (independence day) will 
be paid holidays and further Ex. W3’s enclosure which is 
the copy of letter dated 23-6-1-989 of Madras Dock Labour 
Board also confirms exclusion of closed holidays for the 
purpose of minimum guaranteed wages for its Dock 
workers. Thus, it is clearly established that members of 
the Petitioner Union were enjoying the benefit of minimum 
guaranteed wages for the working days in proportion to 
the days they reported for duty and as well as wages for 
closed holidays since, 1965 and over the years the paid 
closed holidays got enhanced in parity with Port Trust 
workers before these were abruptly denied by the 
Respondent against which the members of the Petitioner 
Union made several representations to Respondent of 
which Ex. W3 is one of them Further, Ex. W7 minutes 
of Memorandum of Understanding between the Petitioners 
and Respondent dated 1-6-1998 in the presence of 
conciliation officer states that demand for excluding closed' 
holidays for the purpose of minimum guaranteed wages 
was already agreed upon by the Respondent in the minutes 
before the Zonal Manager and the Respondent/ 
Management was advised to pursue the matter with 
accounts department and do the needful. So it is clear 
that exclusion was not for select closed holidays but for 
all the closed holidays. Similarly in Ex. W4’s enclosure 
between the Petitioners and Respondent dated 22-7-1998, 
it is stated that excluding closed holidays for the purpose 
of minimum guaranteed wages was already agreed upon 
by the Respondent and Respondent/Management is 
working out details of payment and pending this, it was 
decided to pay an advance of Rs. 1500 per worker on or 
before 27-7-1998 to be adjusted in final payment in respect 
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of this item. Therefore, this advance of Rs. 1500 is only 
for this item of closed holidays and not for any other item 
as contended by the Respondent in their counter statement 
and also in written arguments. Therefore, it is established 
by the Petitioner Union that exclusion of closed holidays 
for the purpose of minimum guaranteed wages was already 
available to the Petitioner and that was suddenly, 
arbitrarily and unilaterally withdrawn which is violative 
of Section 9A of the Act. This led to agitations and 
ultimately though it was agreed to be extended and to pay 
ad hoc advance, the Respondent had not kept their word 
which has led to this industrial dispute. Thus, the members 
of the Petitioner Union are entitled to the benefit of 
exclusion of closed holidays for the purpose of minimum 
guaranteed wages. 

11. As against this, the learned counsel for the 
Respondent contended that in A. K. BINDAL Vs. UOI 
case, the Supreme Court has held that “the economic 
capability of employer and its capacity to expand business 
or earn more profit plays a crucial part in determining 
the wage structure of its employees and as such the 
principle of equal pay for equal work cannot be applied to 
grant pay parity to employees of organisation in 
comparison to another similar organisation.” It is the 
contention of the learned counsel for the Respondent that 
having regard to this indisputable legal position, inasmuch 
as the establishment of Food Corporation of India has not 
been functional for most part of the time since 1986, 
consequent upon achieving self-sufficiency in food grains 
in the country, there was practically no import of food 
grains through Port of Madras and further the Govt, of 
India had handed over the work of dealing with fertilizers 
to other agencies and therefore, most of the days the Food 
Corporation of India had no work and Food Corporation 
of India has also shifted their office and the call point for 
existing workers to report for duty to take attendance and 
disburse wages for no work’ has been shifted to the food 
storage depot at Egmore, Chennai w.e.f. 1-7-2001 and 
therefore, there is no point in the argument that workers 
of Food Corporation of India in Port are doing the same 
w ork as that of the Port workers and Dock Labour Board 
workers. Further, the nature of functions performed by 
Port and Dock Labour Board workers are entirely different 
from those performed by the workers of Food Corporation 
of India in many aspects and have never been identical. 
The workers of Food Corporation of India had been 
handling only food grains, whereas the workers of Chennai 
Port Trust and Dock Labour Board have been entrusted 
with all kinds of cargo passing through Madras harbour. 
Even now the Port Trust Chennai and Dock Labour Board 
are still continuing to work in Madras Harbour, whereas 
the workers of Food Corporation of India who have no 
work at present in Madras harbour are reporting for duty 
at FSD, Egmore only for the purpose of taking attendance 
to pay the minimum guaranteed wages. Under such 


circumstances, it cannot be said that the principle of equal 
pay for equal work will be applicable to the members of 
Petitioner Union. Further, the alleged payment of Rs. 1500 
as advance to Food Corporation of India workers in 
Madras harbour was made only as an interim relief, to be 
absorbed after finalization of settlement iff respect of 
various demands then pending and it was not an admission 
to accept the present claim of the Petitioner and no reliance 
can be placed on the same. It is his further argument that 
the Petitioner Union has not let in any evidence in support 
of their contention that all members of the Petitioner Union 
are doing the same work as that of the workers of Port 
Trust as well as Dock Labour Board and therefore, the 
entire claim made for parity of wages for workers of Food 
Corporation of India in Madras harbour with the workers 
of Chennai Port Trust and Dock Labour Board is 
misconceived and unjustified. It is his further argument 
that during the pendency of this industrial dispute, the 
Respondent/Management introduced Voluntary 
Retirement Scheme, 2003 for its workmen who had been 
recruited for employment in Madras harbour which is 
marked as Ex. M4. Out of 290 workmen on the rolls as 
on 1-1-2003, 140 workmen employed had opted to leave 
the employment of the Respondent/Management under 
the said VRS and all the workmen who had gone on 
voluntary retirement under the scheme on their volition 
have issued receipts acknowledging full and final 
settlement of all their dues which includes ex-gratia special 
compensation amount in addition to regular terminal 
benefits and they specifically stated therein that they shall 
have no claim whatsoever in future, except payment of 
productivity linked bonus for the period till the date of 
their voluntary retirement, if and when decided by the 
Respondent on the basis of decision for Port and Dock 
Labour Board workers. Therefore, all the workmen 
aforesaid who had opted under VRS have given up their 
claim for wages for closed holidays exclusive of the 
minimum guaranteed wages which forms the subject 
matter of the present dispute and they are not entitled to 
any benefits under any award that may be passed by this 
Tribunal in this dispute. He further relied on the judgement 
of Supreme Court in the case of A.K. BINDAL Vs. UNION 
OF INDIA reported in AIR 2003 SC 2189, wherein the 
Supreme Court has held in a similar situation that “after 
the amount is paid and the employee ceases to be under 
the employment of the company or the undertaking, he 
leaves with all his rights and there is no question of his 
again agitating for any kind of his past rights, with his 
erstwhile employer including making any claim with 
regard to enhancement of pay scale for an earlier period. 
If the employee is still permitted to raise a grievance 
regarding enhancement of pay scaleixom a retrospective 
date, even after he has opted for voluntary retirement 
scheme and has accepted the amount paid to him, the 
whole purpose of introducing the scheme would be totally 
frustrated.” 
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12. On consideration of the entire documentary 
evidence produced before this Tribunal and on hearing 
the arguments of the learned counsel on either side, I find 
t he contention of the Petitioner that the exclusion of closed 
holidays for computing minimum guaranteed wages is 
established by the Petitioner Union because in Ex. W4 it 
is mentioned that closed holidays for the purpose of 
minimum guaranteed wages was already agreed upon by 
the management and the Respondent/Management has 
worked out the details of payment and pending this, it 
was decided to pay an advance of Rs. 1500 per worker on 
or before 27-7-98 to be adjusted in the final payment in 
respect of this item. Therefore, it is clear that the exclusion 
was agreed for all the closed holidays and not only it was 
agreed but an ad hoc advance was also agreed to be 
adjusted in the final payment in respect of this item, Under 
such circumstances, the Respondent/Management has 
agreed for exclusion of this item and now they wanted to 
go back from their agreement and therefore, I find the 
contention of the Petitioner that their demand is legal and 
justified has some force. Therefore, I find this point in 
favour of the Petitioner Union. 

Point No. 2 : 

The next point to be decided in this case is to what 
relief the Petitioner Union is entitled ? 

13. In view of my foregoing findings that the 
corftention of the Petitioner Union for excluding six closed 
holidays for the purpose of payment of minimum 
guaranteed wages is legal and justified, I find the Petitioner 
Union is entitled to the relief claimed by them. No Costs. 

14. The reference is answered accordingly. 

(Dictated to the PA., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 29th December, 2004). 

ft. JAYARAMAN, Presiding Oftlccr. 

Witnesses Examined : 

On either side : None 

Documents Marked : 

For the I Party/Claimant. 

Ex, No. Date Description 

W1 01-04-65 Xerox copy of the memorandum of 
settlement 18(1). 

W2 30-11-79 Xerox copy of the order of RLC, 
Chennai on certification of 
modification to standing orders for 
workmen at FC1. 

W3 27-06-89 Xerox copy of the representation of 
Petitioner Union. 


W4 

06-09-99 

Xerox copy of the representation of 
Petitioner Union to RLC, Chennai. 

W5 

11-10-99 

Xerox copy of the communication of 
RLC for conciliation. 

W6 

28-12-99 

Xerox copy of the calculation working 
sheet of Dock Labour Board for 
minimum guaranteed wages. 

W7 

01-06-98 

Xerox copy of the minutes of 
proceedings. 

For the II Party/Management: 

Ex. No. Date 

Description 

Ml 

31-12-00 

Xerox copy of the notification issued 
by Food Corporation of India District 
Office, Chennai. 

M2 

07-06-01 

Xerox copy of the notice issued by 
Food Corporation of India. Shifting 
call point for workers in Chennai Port 

M3 

07-06-01 

Xerox copy of the paper publication 
given by Respondent regarding 
shifting call point. 

M4 

22-09-03 

Xerox copy of the circular issued by 
Food Corporation of India, New Delhi 
introducing VRS for departmental 
workers. 
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[7T. ^-12011/45/2001-3TT^. 3TR. (*ft. 1)] 
«ft. irt}. %fqs, 3^1 

New Delhi, the 16th March. 2005 

S.O. 1317,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (1. D. No. 4/2002) 
of the Central Government Industrial Tribunal/Labour 
Court, Chennai now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Vallalar Grama Bank and their 
workmaa which was received by the Central Government 
on 15-03-2005. 

[No. L-12011/45/2001-IR (B. I)J 
B. M. DAVID, Under Sew 
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ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Thursday, the 16th December, 2004 
PRESENT: 

K. JAYARAMAN, Presiding Officer 

Industrial Dispute No. 4/2002 

[In the matter of the dispute for adjudication under clause 
(d) of su^-section (1) and sub-section 2(A) of Section 10 
of the Industrial Disputes Act, 1947 (14 of 1947), between 
the Management of Vallalar Grama Bank and their 
workmen] 

BETWEEN : 

The General Secretary, 

Vallalar Grama Bank 
Employees Union, 

Cuddalore. I Party/Claimant 

AND 

The General Manager, 

Vallalar Grama Bank, 

Cuddalore. : II Party/Management 

APPEARANCE: 

For the Claimant : M/s. D. Hariparanthaman 
& V. Ajoy Khose, 
Advocates. 

For the Management : M/s. Aiyar & Doha, 
Advocates. 

AWARD 

The Central Government, Ministry of Labour vide 
Order No.*L-l 2011/45/2001-IR (B-I), dated 11-12-2001 
has referred this industrial dispute to this Tribunal 
for adjudication. The Schedule mentioned in this 
dispute is :— 

“Whether the action of the management of Vallalar 
Grama Bank, Cuddalore in not entering into a 
settlement with Vallalar Grama Bank Employees 
Union on the computerisation of branches is 
justified ? If not, what relief the union is 
entitled ?” 

2. After the receipt of the reference, it was taken on 
file as I. D. No. 4/2002 and notices were issued to both 
the parties and both the parties entered appearance through 
their advocates and filed their Claim Statement and 
Counter Statement respectively. 


3. The allegations of the Petitioner in the Claim 
Statement are briefly as follows :— 

The II Party/Management bank is one of the 
Regional Rural Banks in Tamil Nadu and it is a banking 
company coming under the Regional Rural Banks Act. 
The II Party/Management is a subsidiary of Indian Bank 
and it is administered and controlled by Indian Bank and 
it has 23 branches in Villupuram and Cuddalore districts 
apart from Head Office at Cuddalore. The scale of pay 
and other benefits for the award staff employed by II Party/ 
Management are one and the same to that of scale of pay 
and other benefits payable to award staff in Indian Bank. 
.Regarding computerisation, industrywise settlement dated 
29-10-93 was entered into between various unions and 
the Indian Banks Association. The Bank Employees 
Federation of India to which the Petitioner Union is 
affiliated to and is also a party to the above settlement. In 
the above settlement various guidelines and eligibility' have 
been framed for computerisation. The II Party/ 
Management without issuing any notice .and without 
holding any talks arriving at the settlement made an 
attempt to computerise the branches at Cuddalore, 
Villupuram and Kavanur. Immediately, the 1 Part} Union 
wrote a letter to the II Party/Management requesting to 
discuss with them and arrive at an amicable settlement. 
But, the II Party/Management has not sent any reply, hence 
the I Party has raised a dispute with the Labour 
Commissioner and on the failure of conciliation, the 
matter was referred to this Tribunal. Introduction of 
computers will affect the conditions of service of workmen 
adversely on various aspects. Therefore, the II Party/ 
Management ought to have issued a notice as 
contemplated under section 9 A of the Industrial Disputes 
Act. Since the II Party/Management has not issued any 
notice, the action of the bank in introducing computers is 
illegal, non-est and inoperative. The computerisation is 
governed by industry-wise settlement dated 29-10-93 to 
which the sponsoring bank namely Indian bank is a party. 
Therefore, the settlement is binding on II Party/ 
Management being a subsidiary of Indian Bank. 
Therefore, the action of the Respondent/bank is contrary 
to settlement and further it is unfair labour practice. 
Furthermore, it is prohibited under section 25T of the 
Industrial Disputes Act and also punishable under section 
25U and 29 of Industrial Disputes Act. While introducing 
computers, the work load of the employees will be 
increased Therefore, without providing the workmen the 
corresponding obligation by giving increment and 
allowance and other benefits as provided in the settlement, 
computerisation cannot be introduced. The II Party/ 
Management was a party to the agreement regarding code 
of conduct, wherein it has been specifically agreed that 
no mechanisation or policy decision will be taken 
unilaterally by the bank and that such issue will be 
discussed and settled with the I Party/Union. Therefore, 
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the action of the Respondent/Management in introducing 
computers unilaterally is illegal and arbitrary. Even during 
the conciliation without obtaining permission from the 
Labour Department before whom conciliation proceedings 
was pending has introduced computerisation at ViHpuram, 
Cuddalore and Kavanur. Therefore, the action of the 
Respondent/Management is illegal and inoperative. While 
subsidiary bank has introduced computers following the 
settlement dated 29-10-93 for computerisation, therefore, 
the II Party/Management should follow the same 
procedure while introducing computers. Hence, for all 
these reasons, the Petitioner Union prays that an award 
may be passed holding that the action of the 11 Party/ 
Management is unjustified and consequently direct the II 
Party/Management to pay increment from the date of 
settlement i.e. 29-10-93 and other benefits from the date 
of installation of computers. 

4. As against this, the 11 Party/Management in its 
Counter Statement has alleged that it is false to allege * 
that the II Party/Management is governed by various 
award and industry-wise Bipartite Settlement to which 
the sponsor bank might have been a party. For the pay 
and other benefits for award staff and other employees of 
Respondent/Bank, it is the Central Govt, which has 
prescribed the scales of pay and other benefits based on 
the award of National Industrial Tribunal presided, over 
by Mr. Justice Obul Reddy. The Regional Rural banks 
including the Respondent/Bank have not been parties to 
any of the industry-wise settlement between Indian Banks 
Association and various trade unions operating in 
nationalised banks. Therefore, the said settlement has no 
application to the employees of Regional Rural banks 
ineludding the Respondent/Bank. The introduction of 
computers in Villupuram, Cuddalore and Kavanur has 
not in any manner prejudicially affected any of the terms 
and conditions of service of the employees of Respondent/ 
Bank. Therefore, there is no substance in the allegation 
that no notice under Section 9A was issued. Introduction 
of computers and operating them on line is not a peculiar 
feature to the Respondent Regional Rural Bank alone. 
This is a matter pertaining to all Regional Rural banks in 
India and if at all a settlement is to be arrived at, it could 
be only at national level covering the management of all 
Regional Rural Banks including the Respondent/Bank and 
their respective employees. Computers are necessary for 
the purpose of accuracy and avoidance of lapse in house 
keeping and also to improve customer service. The 
Respondent/Bank was never a party to any agreement 
regarding code of conduct wherein it agreed not to 
introduce computers. There is no illegality or arbitrariness 
in introducing computers. In order to enthuse the 
employees, the Respondent/Bank by a circular dated 
1-4-99 has offered to reimburse tuition fees of not 
exceeding Rs. 2000 if the employee undergoes course in 
computers and various languages has also been offered 


honorarium of Rs. 500. Further, it is only software 
customisation done and no actual use of computers in 
business has been done so far. Therefore, getting prior 
permission from the Assistant Labour Commissioner 
(Central) did not and does not arise. By installation of 
computers work load of employees will be reduced and 
the conditions of employees will not be affected. Therefore, 
there is no basis for the Petitioner Union to demand 
compelling the Respondent/Bank to enter into a settlement 
individually at this juncture. Hence, for all these reasons, 
the Respondent/Bank prays that the claim may be 
dismissed with costs. 

5. In such circumstances the points for my 
determination are:— 

(i) “Whether the action of the management of 
Respondent/Bank in not entering into a 
settlement with the Petitioner Union on 
computerisation of branches is justified T 

(ii) “To what relief the Petitioner Union is 
entitled V 

Point No. 1 : 

6. The contention of the Eetitioner Union is that 
Respondent/Management is one of the Regional Rural 
Banks coming under Regional Rural Banks Act and it is 
a subsidiary of Indian Bank and the II Party/Management 
is administered and controlled by Indian Bank. The scale 
of pay and other benefits for award staff employed by the 
II Party/Management are one and the same to that of the 
scale of pay and other benefits payable to award staff of 
Indian Bank and with regard to computerisation 
industrywise settlement dated 29-10-1993 was entered into^ 
between various unions and the Indian Bank Association, 
the BEFJ to which the Petitioner Union is affiliated to 
and is also a party to the above settlement. In (he above 
settlement various guidelines and eligiblity have been 
framed for computerisation, but the 11 Party/Management 
bank without issuing any notice and without holding any 
talks for arriving at a settlement, made an attempt to 
computerise the branches at Cuddalore, Villupuram and 
Kavanur and while the dispute is pending before the 
conciliatory authorities, the II Party/Management 
introduced computerisation in the above said three places. 
But before introducing computers, the II Party/ 
Management did not seek prior permission from the 
Assistant Labour Commissioner (Central) before whom 
the conciliation proceedings was pending. Therefore, the 
introduction of computer is illegal non-est and inoperative. 
Being a subsidiary bank namely under the Indian Bank is 
should follow the settlement dated 29-10-1993 for 
computerisation and it should follow the same procedure 
and should also extend some benefits to the workmen as 
extended by the sponsor bank namely Indian Bank. 
Therefore, the I Party Union prays the Tribunal to pass 
an award holding that the action of the II Party/ 
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Management in introducing in not entering into a 
settlement with the I Party union on the computerisation 
of branches as, unjustified and also for direction that II 
Party/Management should pay increment from* the date 
of settlement namely 29-10-1993 and operating 
allowances from the date of installation of computers and 
other consequential relief. 

7. But, as against this, the Respondent/Bank has 
contended that it is a Regional Rural bank constituted 
under the Regional Rural Banks Act and is a separate 
legal entity different from its sponsor nationalised bank 
namely Indian Bank. It is not a subsidiary of Indian Bank 
nor it is controlled by Indian Bank but it is controlled by 
NABARD and Central Govt, and is bound to follow 
guidelines of NAB ARD and suggestions of sponsor bank. 
In regard to pay and other benefits of staff members, it is 
the Central Govt, which has prescribed scales of pay and 
other benefits based on the award of National Industrial 
Tribunal of Mr. Justice Obul Reddy and it is clearly 
established that Central Govt, has got powers vested in it 
under Section 17(1) of Regional Rural Banks Act. Hence, 
it is false to allege that the II Party/Management has to 
follow settlement dated 29-10-1993 regarding 
computerisation. Further, the Regional Rural Banks 
including Respondent/Bank have not parties to any of the 
industrywise settlement between the Indian Bank 
Association and Trade Unions operating in nationlalised 
banks. Therefore, the allegation regarding the 
computerisation and the industrywise settlement dated 
29-10-93 is misconceived by the I party and has no 
application to any of the Regional Rural banks including 
that of the Respondent/Bank. Further, it is only after the 
introduction of computers in the Respondent/Bank, the 
Petitioner Union has raised a dispute and not before that. 
Further, the introduction of computers in Cuddalore, 
Villupurani and Kavanur has not in any manner prejudiced 
any of the terms and conditions of services of the 
employees of the Respondent/Bank. On the other hand, 
they are benefited by the introduction of computers. Since 
the settlement dated 29-10-1993 is not applicable to 
Regional Rural Banks who are not members of Indian 
Banks Association, it cannot be contended that it is 
binding on the Respondent/Bank. 

8. To substantiate their claim, the Petitioner Union 
has examined one Sri S. Natarajan, Deputy General 
Secretary of the Petitioner Union and on the side of the 
Petitioner Ex. W1 to W17 were marked. Ex. W1 is the 
xerox copy of the remarks filed by the management for 
(he dispute during the conciliation proceedings dated 
7 - 2 - 2000 . Ex. W2 is the copy of minutes of conciliation 
proceedings dated 13-3-2000. Ex. W3 is the failure report 
submitted by concilation officer. Ex. W4 is the copy of 
circular issued by Government of India regarding 
implementation of National Industrial Tribunal’s Award 
and Equation Committee. Ex. W5 is the circular issued 


in March, 1993 by NABARD regarding implementation 
of National Industrial Tribunal Award. Ex. W6 is the xerox 
‘ copy of the circular issued by II Party/Management 
extending pay scales and other benefits on par with 
commercial banks. Similarly, Ex. W7 is the circular issued 
on 29-9-2001 to the same effect. Ex. W8 and W9 are copies 
of orders passed by Orissa High Court and the Patna High 
Court in similar W. Ps. Ex. W10 is the copy of the letter 
from the I Party/Union requesting to hold talks by the II 
Party/Management dated 28-8-99. Ex. Wll is the 
complaint made by the I Party/Union to Labour 
Commissioner with regard to implementation of computer 
in three places by the II Party/Management, Ex. W12 is 
the xerox copy of the telegram sent by I Party to Assistant 
Labour Commissioner (Central), Chennai. Ex. W13 is 
the xerox copy of the order of Supreme Court in Civil 
Appeal No. 2218/99 and Ex. W14 is the xerox copy of 
the order of Supreme Court in Contempt Application No. 
162/2001 in Civil Appeal No. 2218/99. Ex. W15 is the 
telefax sent by Indian Bank to Govt. Ex. W16 is the letter 
of Chairman of Joint Action Committee not to precipitate 
the matter. Ex. W17 is the notification given by the 
Ministry of Finance dated 15-4-2002. 

9. As against this, the Respondent/Bank has 
examined one Mr. C. Saravanan namely Personnel 
Manager of the Respondent/Bank as MW1 and Mr. G. 
Natarajan, General Manager of the Respondent/Bank as 
MW2 and on their side they have produced documents 
Ex. Ml to M7. Ex. Ml is the xerox copy of the Regional 
Rural Banks Act. Ex. M2 is the copy of settlement under 
Section 18(1) between IB A and 18 banks management 
listed in schedule dated 29-10-93. Ex. M3 and M4 are 
circulars issued by Respondent/Bank dated 1-4-99 and 
5-10-01 respectively. Ex. M5 is the copy of instructions 
from NABARD dated 30-1-2003. Ex. M6 is the copy of 
the letter from sponsor bank namely Indian Bank to 
. Respondent/Bank. Ex. M7 is the copy of circular issued 
by NABARD dated 16-6-2003. 

10 . On behalf of the Petitioner, it is argued that in 
the Civil Appeal No. 228/99 the Supreme Court of India 
has after considering the award of Mr. Justice Obul Reddi 
and the provisions of Second proviso to Section 17(1) of 
the Act held that they have no hesitation to hold that the 
revision of pay structure of employees of the Regional 
Rural Banks could be made only after the Central Govt, 
exercise its powers under the Act and determines the same 
and if however, the Central Govt, fails to discharge its 
obligation as in the case in hand, which would result in 
gross disparity between the pay scales of the commercial 
banks and the Regional Rural banks then a mandamus 
could be issued to the Central Govt, for peformance of its 
duties and the Central Govt, would be bound to perform 
its duties taking into account all germane factors, 
including the factor the subsequent pay revision of the 
employees of nationalized commercial banks. It is further 
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argued on behalf of the Petitioner that though the 
contention of the union that the pay scales and other 
emoluments of the Regional Rural Bank employees would 
stand automatically altered as and when the pay structure 
*of the employees of the commercial banks get revised on 
the basis of the so-called Bi-partite Settlement between 
the employer and the employees of those commercial 
banks, the Supreme Court has clearly stated that the 
Central Govt, would be bound to perform its duties under 
section 17(1) of the Act and in this case, from Ex. M5 
i.e. instructions issued by NABARD, it is clear that the 
Government of India has decided that computer increment 
is not admissible for employees/officers in RRBs for the 
present and the award staff of RRBs are not eligible for 
computer allowance for the present. Therefore, it is clear 
that govt, has decided not to allow computer increment 
and allowance to the employees of RRBs and under such 
circumstances, as indicated by the Supreme Court this 
Tribunal has got every power to order as prayed for by the 
Petitioner. 

11. On the other hand, on behalf of the Respondent 
it is contended that the Supreme Court in its judgement 
has clearly held that revision of pay structure of employees 
of Regional Rural Banks could be made only after the 
Central Govt, exercise its power under the second proviso 
to Section 17(1) of the Act and in this case there is no 
proof that the Govt, has exercised its power under section 
17(l)(ii) of the Act. Under such circumstances, the 
Petitioner cannot approach this Tribunal straight and they 
can approach only the Govt, and it is clear that the matter 
is pending with the Govt, and the Govt, has not decided 
and it is only a circular issued by-NABARD and under 
such circumstances it cannot be said that the Petitioner is 
entitled to any relief as prayed for. 

12. It is further contended that though the Petitioner 
alleged that the settlement entered into between the Indian 
Bank Association and the Management of 58 banks dated 
29-10-93 is applicable tp the Respondent/Bank it is not 
applicable since the Respondent/Bank is not a signatory 
to the settlement and they are not parties to any 

Jindustrywise settlement between the Indian Bank 
Association and Management of nationalised banks. 
Under such circumstances, it cannot be contended that 
the settlement entered into between IB A will be binding 
on the Respondent/Bank and it is not applicable to the 
Respondent/Bank and its employees. Though the 
Petitioner referred to section 2(ra) and item 13 of the 5th 
Schedule that was no relevance and the allegations made 
in that behalf is misconceived. Neither Section 25T nor 
section 25U or Section 29 has any relevance or application 
to the facts of this case. It is the further contention of the 
Respondent/Management that functioning and purpose 
for which the Regional Rural Banks have been established 
clearly show that they are different from Nationalised 
Commercial Banks and other scheduled banks and 


therefore, the principle of industry in the region cum 
industry formula could have hardly applicable to Regional 
Rural Banks and their employees. Further, the allegation 
that by introduction of computers, the Respondent/Bank 
extract more work is without any substance. On the other 
hand, it will reduce the cumbersome workload and 
facilitate easy and effective customer service to the 
employees. Further, the pay and other conditions of service 
will never get prejudicially affected by introduction of 
computers. Though it is allegedthat the Respondent/Bank 
is a signatory to the code of conduct, this Respondent/ 
Bank was never a party to code of conduct agreed not to 
introuduce computers and further there is no illegality or 
arbitrariness in introducing computers. Further, in order 
to enthuse the employees, the Respondent/Bank by 
circulars dated 1-4-99 and circular dated 5-10-2001 
namely Ex. M3 and M4 has offered to reimburse tuition 
fees of not exceeding Rs. 2000 if the employee undergoes 
the course in computer and various languages, has also 
been offered honorarium of Rs. 500. Further, the 
Respondent/Bank proposed to consider the above incentive 
to staff members who successfully complete the courses 
offered in packages like Word, Excel, power point, access, 
binder and visual fox pro and using computer is only user 
friendly programmes and the training is given by software 
vendor at the places where data capturing is taking place. 
It is only after bringing computer in Valathy, Valudhavur 
and Kallakurichi, the Petitioner Union has raised dispute 
before Assistant Labour Commissioner (Central) and at 
that time only the software customisation done and no 
actual use of computers in business has not been done so 
far and therefore, the Petitioner Union is not entitled to 
claim any allowance or increment as claimed by them. It 
is the further contention of the Respondent that computer 
has become essential part of any business enterprise 
especially in banking to extend efficient prompt customer 
service and to withstand competitive business. It is also 
essential to avoid commission of frauds in banking. It is 
only helping employees to keep their housekeeping in 
order without straining too much as there is only a limited 
manpower. Under such circumstances, it cannot be said 
that introduction of computers has increased the work load 
of the employees of Respondent/Bank. 

13. On the other hand, on behalf of the.Petitioner it 
is contended, that even the General Manager who was 
examined as witness in this case has admitted in the cross- 
examination that after introduction of computers in the 
Respondent/Bank, they have increased business hours of 
the bank and due to increase of business hours the volume 
of business also has increased and therefore, on behalf of 
the Petitioner it is argued that because of increase in 
volume of work, the work load also has increased and it 
is futile to contend that on introduction of computer, the 
work load has been reduced to employees. Further, it is 
the argument of the counsel for the Petitioner that before 
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increasing the business hours and introduction of 
computers, the management has to issue a notice under 
Section 9A of the Act and without issuing such notice, it 
is illegal and void ab initio. Further, it is the contention 
of the learned counsel for the Petitioner that employees of 
Rural Banks of Indian Bank namely subsidiary bank 
employees and the Respondent/Bank employees are doing 
same work and since the subsidiary bank has given 
increment and other allowances on introduction of 
computers, the Respondent/Bank is also liable to pay the 
same because even the National Industrial Tribunal and 
also the Supreme Court has clearly held that there should 
not be any disparity between the pay scales of the 
commercial banks and the Regional Rural Batiks, even 
in the subsequent pay revision of the employees of 
nationalised commercial banks and the Regional Rural 
Banks. Under such circumstances, when a subsidiary bank 
has given the computer allowance and increment to their 
staff, though it cannot be said automatically the employees 
of Regional Rural Banks are entitled to the increment 
and allowances for introduction of computers, the 
Respondent/Bank has to give the same after the orders of 
the Government. But, in this case, it is clearly established 
that the Govt, has rejected the request of increment and 
allowances for introduction of computers. Under such 
circumstances, as per the Award of National Industrial 
Tribunal and also as per the judgement of the Supreme 
Court, the Petitioner Union is entitled to get the relief as 
claimed by them. 

14.1 find much force in the contention of theieamed 
counsel for the Petitioner because the Supreme Court in 
Civil Appeal No. 2218/99 clearly stated that even the 
Supreme Court has “no hesitation to hold that revision of 
pay structure of employees of the Regional Rural Banks 
could be made only after the Central Govt, exercise its 
powers under the Regional Rural Banks Act and 
determines the same and if however, the Central Govt, 
fails to discharge its obligation as in the case in hand, 
which would result in gross disparity between the pay 
scales of the commercial banks and the Regional Rural 
Banks then a mandamus could be issued to the Central 
Govt, for performance of its duties and the Central Govt, 
would be bound to perform its duties taking into account 
all germane factors, including the factor the subsequent 
pay revision of the employees of rationalized commercial 
banks”. Further, it is held by the Supreme Court that “it 
would no longer be open either for the bank or Union of 
India to raise a contention that in determining the wage 
structure of employees of the Regional Rural Banks, the 
financial condition would be a relevant factor”. Under 
such circumstances, I find the Govt, cannot reject the 
contention of the Petitioner on the ground that 
infrastructure available in most of the RRBs are poor or 
inadequate and in the present scenario the computerisation 
is being perceived as a facilitation measure, because in 


this case witnesses examined on the side of the 
Respondent/Management have clearly admitted that out 
of 23 in 12 branches computers have been introduced and 
accounts have been maintaining in computers and before 
that it was done manually. Therefore, I find the Petitioners 
are entitled to claim increment and allowance as that of 
the sponsor bank. 

Point No. 2 : 

The next point to be decided in this case is to what 
relief the Petitioner Union is entitled ? 

15. In view of my foregoing findings, I find the 
Petitioner Union is entitled to get increment for 
introduction of computer from the date of introduction in 
their bank branches and operating allowance and other 
benefits from the date of installation of computers and it 
is directed that the Respondent/Bank has to give necessary 
training to the employees on par with the terms and 
conditions for computerisation in sponsor bank namely 
Indian Bank. No Costs. 

16. The reference is answered accordingly. 

(Dictated to the P. A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 16th December, 2004). 

K. JAYARAMAN, Presiding Officer 

Witnesses Examined: 

For the I Party/Claimant : WW1 Sri S. Natarajan 

For the n Party/Management : MW1 Sri C. Saravanan 

MW2 Sri G. Natarajan 

Documents Marked: 


For the I Party/Claimant: 


Ex. No. 

Date 

Description 

W1 

07-02-00 

Xerox copy of the remarks filed by 
Respondent/Bank before Assistant 
Labour Commissioner (Central) 

W2 

13-03-00 

Xerox copy of the minutes of 
meeting 

W3 

29-06-01 

Xerox copy of the failure report 

W4 

22-02-01 

Xerox copy of the circular issued 
by Government of India regarding 
implementation of NIT Award, 

W5 

Mar. 1993 

Xerox copy of the circular issued 


by NABARD regarding 
implementation of NIT Award. 
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W6 

17-04-01 

Xerox copy of the circular issued 
by n Party/Managemem Extending 
pay scale and other benefits to its 
employees on par with other 
commercial banks. 

W7 

29-09-01 

Xerox copy of the circular issued 
by II Party/Management Extending 
various allowances to its employees 
on par with other commercial 
banks. 

W8 

02-12-02 

Xerox copy of the order in 
MC 77736/2002 

W9 

17-12-02 

Xerox copy of the order in CNJC 
7367/2002 

W10 

28-08-99 

Xerox copy of the letter from union 
for holding talks 

Wll 

06-12-99 

Xerox copy of the letter from I Party 
Union to Labour Commissioner 

W12 

Nil 

Xerox copy of the telegram sent by 
I Party Union to Assistant Labour 
Commissioner (Central) 

W13 

31-01-01 

Xerox copy of the judgement of 
Supreme Court in Civil Appeal No. 
2218/99 

W14 

07-03-02 

-Xerox copy of the judgement of 
Supreme Court in C. A. 2218/99 

W15 

21-06-01 

Xerox copy of the tele fax sent by 
Indian Bank to Government of 
India 

W16 

28-06-01 

Xerox copy of the letter of 
Chairman of Respondent/Bank to 
Joint Action'Committee 

W17 

15-04-02 

Xerox copy of the notification 
issued by Ministry of Finance 

For the II Party/Management: 

Ex. No. 

Date ' 

Description 

Ml 

Nil 

Xerox copy of the Regional Rural 
Banks Act, 1976 

M2 

29-10-93 

Xerox copy of the settlement under 
18(1) between IBA with 58 banks 

M3 

01-04-99 

Xerox copy of the circular issued 
by Respondent 

M4 

05-10-01 

Xerox copy of the circular issued 
by Respondent/Bank 

M5 

30-01-03 

Xerox copy of the instructions 
received from NABARD 


M6 22-02-02 Xerox copy of the letter from 
Indian Bank to Respondent 

M7 16-06-03 Xerox copy of the circular issued 
byNABARD. 

^ ftc#, 16 RT^, 2005 

w. 31 T. 1318 .— 3 flriiRi<+ srfafwt, 1947 (1947 

"fH 14 ) ^1 MRT 17 \<n^ 

'n4 < DiCf % *71 3pjqq 

• 3fla1Pi«b fam* % w«bK,. atfNfrfw 

a#nt>W9rc -<iwidq, % w hist 3n£ 

143/2003) x c w(<m =r*ul %, wti( t r>i 15—03 — 2005 

^1 TITO £311 qtl 

[ri. 1^-41012/109/91 -3TT^. 3tR. C^t. 1 )] 
■qt. 4 Pis, atqr trfqq 

New Delhi, the 16th March, 2005 

S.O. 1318. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (I. D. No. 143/ 
2003) of the Central Government Industrial Tribunal/ 
Labour Court, Chennai now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Southern Railway and their 
workman, which was received by the Central Government 
on 15-03-2005. 

[No. L-4tO 12/109/91-IR (B. 1)] 
B. M DAVID,. Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Wednesday, the 12 th January, 2005 

PRESENT: 

K. Jayaraman, Presiding Officer 

Industrial Dispute No. 143/2003 

(Tamil Nadu State Industrial Tribunal I. D. No. 30/92) 

[In the matter of dispute for adjudication under clause (d) 
of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 .of 1947), between 
the Management of Southern Railway and their 
workmen] 

BETWEEN : 

Sri S. Balu : I Party/Petitioner 

AND 

The General Manager, 

Southern Railway, 

Chennai : II Party/Management 
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APPEARANCE : 

For the Petitioner : M/s. T. Fenn Walter, 
Advocates 

For the Management : Mr. G. 

Kalyanasundaram, 

Advocate 

AWARD 

The Central Government, Ministry of Labour vide 
Order No. L-41012/109/91-ER (DU), dated 25-03-1992 
has referred this industrial dispute to the Tamil Nadu State 
Industrial Tribunal for adjudication, wherein it was taken 
on file as I. D. No. 30/92. Both sides filed their Claim 
Statement and Counter Statement respectively before that 
Tribunal. The schedule mentioned dispute in that order 
is : 

“Whether the action of the management of Southern 

Railway, Madras in terminating the services of 

Sri S. Balu, Sweeper, Kandambakkam (Trichirapalli 

Division) is justified ? If not, what relief he is entitled 

to?” 

2. After the constitution of this Tribunal, the said 
dispute was transferred to this Tribunal and the same was 
renumbered as I. D. 143/2003. 

3 . The allegations of the Petitioner Union in the 
Claim Statement are briefly as follows :— 

The Petitioner entered into service of the II Party/ 
Management as a sweeper on 26-7-77 under the direct 
control of Station Superintendent, Kandambakkam in 
Trichy Division. The acting Station Superintendent, 
Kandambakkam station developed personal enmity and 
animosity towards the Petitioner, since he refused to do 
certain private domestic works of the acting Station 
Superintendent. The acting Station Superintendent, 
Kandambakkam Mr. Ganapathy made several false 
allegations against the Petitioner as if he was under 
unauthorised absence for certain periods and he further 
alleged that the Petitioner entered into Station Master’s 
room in an intoxicated mood and started shouting against 
Mr. Ganapathy, the acting Station Superintendent using 
unparliamentary words and abused him. All the 
allegations in the charge sheet were vague, ambiguous 
and lacking in precision and made with mala fide motives 
and therefore, the Petitioner was not in a position to answer 
them properly. Any how, the authorities have constituted 
disciplinary enquiry and the enquiry was conducted 
without any authority or competence. The Enquiry Officer 
conducted the enquity in a biased and prejudiced manner 
and he in contravention of various provisions of discipline 
and appeal rules, has found that the chaiges framed against 
the Petitioner were proved and based on extraneous 
documents and personal impressions which are not on 


record has come to the said conclusion. The Petitioner 
was not even examined and he was Hot even allowed to 
explain his defence against the allegations made against 
him. The Enquiry Officer in a predetermined mind gave 
finding that the Petitioner was guilty of the charges and 
the entire enquiry was conducted in contravention of 
various provisions of Discipline and Appeal rules and 
principles of natural justice. The Disciplinary Authority 
after that punished the Petitioner by removing him from 
service. But, he had no powers to punish the Petitioner. 
Therefore, the order passed by the Disciplinary Authority 
is not valid in law and it is unjust, improper and illegal. 
Even though the Appellate Authority has modifed the 
penalty of dismissal from service into one of compulsory 
retirement, the said Appellate Authority has also not 
applied his mind. Therefore, for all these reasons, the 
Petitioner prays that an award may be passed directing 
the II Party/Management to reinstate the Petitioner into 
service with continuity of service, back wages and other 
attendant benefits. 

4. As against this, the Respondent/Management in 
its Counter Statement contended that the Petitioner while 
working as sweeper-cum-porter at Kandambakkam station 
at Trichy Division had remained unauthorisedly absent 
from duty from 28-9-86 to 17-10-86, 24-10-86 to 5-11-86 
and 23-11-86 to 4-4-87. Besides that on 17-9*87 at about 
20.30 hrs. he had entered into Station Master’s room and 
prevented the duty Station Master Sri G, Ganapathy from 
discharging his duty and abused him with filthy language 
and misbehaved with him in the presence of Mr. P. 
Gnanaprakasam, sweeper-cum-porter who was on duty 
at that time. Even in an earlier occasion also the Petitioner 
has abused and quarrelled with the station master for not 
having regularised his unauthorised absence. Therefore, 
the Station master reported to the Divisional Safety Officer, 
Southern Railway and disciplinary action was taken 
against him under relevant rules by issuing of charge sheet 
in Standard Form No. 5 for imposition of penalty by the 
Divisional Safety Officer, who was the Disciplinary 
Authority. The charge sheet was served on the Petitioner 
and received by him even on 3-2-1988. Again, the copy 
of the same was given to him on 22-4-88 i.e. on the date 
of enquiry. Even in that he was informed that he may 
inspect the documents and take copies of documents 
mentioned in the list attached to charge sheet. The 
Petitioner has not availed the opportunity and he cannot 
blame the Respondent for the same. Further, this issue 
was not raised by the Petitioner even dining the enquiry. 
The Petitioner was given every reasonable opportunity to 
defend his case and the same was admitted by him during 
the enquiry. It is false to allege that enquiry proceedings 
was not supplied to the Petitioner along with penalty 
advice because without enquiry proceedings the Petitioner 
cannot appeal against the order of Disciplinary Authority. 
The Appellate Authority modifed the punishment as one 
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of compulsory retirement and against that order the 
Petitioner has not preferred any revision, instead of he 
has raised this dispute before Regional Labour 
Commissioner (Central) Chennai. The entire disciplinary 
proceedings are constitutionally valid and are within the 
framework of provisions of Railway Servants (Discipline 
& Appeal) Rules, 1968. The entire enquiry proceedings 
though conducted in English were translated into Tamil 
and read over to Petitioner and his signature was obtained 
in token of his having accepted the enquiry proceedings. 
The Petitioner also has admitted during the enquiry that 
he was a frequent absentee and that he did not know the 
reason for the same. The Petitioner’s case is one of total 
disregard and dereliction of duty coupled with chronic 
absenteeism and misbehavior with his supervisory official 
while on duty amounting to total indiscipline as could be 
seen from the facts of this case. The Petitioner has not 
shown even a semblance of seriousness in attending to 
his duties and hence, he is not entitled for any relief as 
prayed for. Therefore, the Respondent prays that the claim 
may be dismissed with costs. 

5. In these circumstances, the points for my 
consideration are ;— 

(i) ‘Whether the abtion of the II Party/Management 
iti terminating the services of the Petitioner is 
justified ?’* 

(ii) “To what relief the Petitioner entitled V 

Point No* 1 : *'■ 

6 The case of the Petitioner in this case is that he 
has joined duty in the year 1977 and while he was carrying 
on his work faithfully and efficiently, due to the personal 
enmity and animosity with the Petitioner, the acting 
Station Superintendent, Kandambakkam has made several 
false allegations against him as if he was under 
unauthorised absence for certain periods and further 
alleged that the Petitioner was in an intoxicated condition 
Started shouting against the duty Station Superintendent 
and using unparliamentary words and abused him, which 
are aty false. Since the allegations are very vague, 
ambiguous and lacking in precision, the Petitioner was 
not in a position to answer them properly and taking 
advantage of this situation, they have issued the charge 
sheet and disciplinary proceedings were ordered against 
him and in that the Enquiry Officer with a predetermined 
mind has conducted the enquiry against the rules and in 
a biased and prejudiced manner he has come to a 
conclusion that charges framed against him were proved 
and even in appeal preferred by the Petitioner, even though 
the Appellate Authority modified the punishment, he has 
not applied his mind and therefore, the entire domestic 
enquiry is unjust, improper and illegal and therefore, he 
wants to set aside the orders passed by the Disciplinary 
Authority and also Appellate Authority. 


7. To substantiate his contention, he has examined 
himself as WW1 but not produced any documents on his 
side. But on the side of the Respondent/Management, the 
Welfare Inspector of Trichy Division Mr. Kannan was 
examined as MW1 and on their side Ex. Ml to M6 were 
marked. Ex. Ml is the copy of the report of Traffic 
Inspector with regard to this incident. Ex. M2 is the copy 
of chargesheet and imputation of charges. Ex. M3 is the 
copy of deposition of Petitioner. Ex. M4 is the copy of 
deposition of Mr. K. Satishkumar. Ex. M5 is the copy of 
deposition of Mr. Gnanaprakasam. Ex. M6 is the copy of 
service book of the Petitioner. 

8. On behalf of the Petitioner, it is contended that 
even though the Respondent alleged that the Petitioner 
was unauthorisedly absent for duty from 28-9-86 to 
17-10-86; 24-10-86 to 5-11-86 and 23-11-86 to 4-4-87, 
they hae not established before this Tribunal that the 
Petitioner was in unauthorised absence for these periods 
and therefore, the said allegation is baseless and without, 
any material. Further, the allegation that the Petitioner 
has assaulted the Station Superintendent and also in an 
intoxicated condition he has scolded the Stationmaster is 
also without any proof. Though the enquiry was conducted 
against these false allegations, no principles of natural 
justice was followed and no opportunity was given to him 
to defend himself and to disprove the charges made against 
him. The findings of the Enquiry Officer are not based on 
any material evidence and it is only perverse. Though the 
Petitioner alleged so many things, the Respondent has 
not produced any document to substantiate their claim by 
producing any documentary evidence, they have not filed 
enquiry proceedings alleged to have conducted against 
the Petitioner and on the perverse findings of the Enquiry 
Officer the Petitioner was dismissed by the Disciplinary 
Authority and in appeal, the punishment has been 
modified to one of compulsory retirement, though in 
appeal the punishment has been modified, the Appellate 
Authority has not considered the submissions made by 
the Petitioner. Though it was alleged that the Petitioner 
was in an intoxicated condition on 17-7-87, no Doctor 
was examined to prove his condition of intoxication and 
no medical report was filed before the enquiry. Without 
any documents and material evidence, the Enquiry Officer 
has come tcra conclusion that the charges made against 
the Petitioner have been proved. The Petitioner has alleged 
that the copy enquiry proceedings have not been served 
to him, but the Respondent has not produced any document 
to show that the enquiry proceedings was served on the 
Petitioner. Under such circumstances, the entire 
proceedings conducted by the Respondent/Management 
is illegal, non-est in the eye of law and therefore, the 
Petitioner is entitled to a favourable award. 

9. But, as against this, the learned counsel for the 
Respondent contended that even from the records 
produced by the Respondent namely service register and 
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also enquiry proceedings, it is clear that the Petitioner is 
a chronic absentee from duty and a regular enquiry was 
conducted against the Petitioner giving him full 
opportunity to defend himself. It is also clear from the 
documents produced by the Respondent that the Petitioner 
has admitted the charges framed agaisnt him, though he 
has not admitted the allegation of intoxication mood. H is 
false to allege that the enquiry was not conducted in a fair 
and proper manner. As against this, the Petitioner has 
admitted tht he has been given full opportunity and to 
that ellect he has also made an endorsement and during 
the enquiry proceedings at no point of time he has 
questioned the conduct of enquiry against him and even 
in appeal, he has not made any allegation against the 
Enquiry Officer nor the domestic authorities and he has 
made these allegations in the Claim Statement only as an 
after thought and only for the purpose of this dispute. 
Further, after a long lapse of time, he has raised this dispute 
before the labour authorities. From Ex. M5 it is clear that 
the Disciplinary Authority has followed the provisions of 
Discipline & Appeal Rules and Exs. Ml to M5 clearly 
establish this fact. The guilt of the Petitioner has been 
established beyond reasonable doubt and the enquiry has 
been conducted by following the provisions of Discipline 
& Appeal rules. Though the Petitioner alleged that he 
has not received a copy of the enquiry proceedings in the 
written arguments submitted by the Petitioner he has 
stated that due to natural calamity all the records have 
been destroyed and therefore, it is clear that he has made 
this allegation only for the purpose of thir case. T hough 
the Petitioner has raised the allegation that action taken 
against him w as not by the authority compete;' to take 
action against him, he has not stated who is his r^pointiu^ 
authority and how this officer, who has taken action 
against him has no authority to proceed against him. Under 
Railways regulations, the officer who has taken action 
against the Petitioner has got authority to take such action 
and therefore, this allegation is also made without any 
purpose and only for this case alone. It is also the argument 
of the learned counsel for the Respondent that the 
Appellate Authority has modified the Punishment of 
dismissal into compulsory retirement and the compulsory 
retirement will not amount to dismissal or removal from 
service within the meaning of Article 311 of the 
Constitution of India and it is neither a punishment nor a 
stigma and therefore, it cannot be said that the Petitioner 
has been prejudiced by the order of the Appellate 
Authority . Even from the service register, it is clear that 
the Petitioner even prior to this incident was a chronic 
defaulter and he has been continuously absent from duty 
w ithout any leave and therefore, it cannot be said that the 
order passed by the Disciplinary Authority is without any 
jurisdiction and illegal. Therefore, the orders passed by 
the Disciplinary Authority and Appellate Authority are 
proper and justified. The High Court and Apex Court have 
held in several judgements that such unauthorised 


absence in the case of workman should not be dealt with 
leniently and serious view has to be taken when the 
workman repeat the same act again. It is further held that 
discretion is to be exercised judiciously on the basis of 
relevant consideration and it is not proper to reinstate the 
Petitioner into service while he was absent for several 
days even in spite of several warnings. In this case, the 
Petitioner has not reformed himself and compulsory 
retirement from service is proper and justified and the 
claim of the Petitioner is to be dismissed. He has also 
cited a decision reported in 2002 2 LLN 1018 M D. 
Kawade and another and Mahindra Engineering & 
Chemicals Product Ltd., wherein the Bombay High Court 
has held that ''misconduct of habitual absenteeism of 
Petitioner Workman was duly proved and his dismissal is 
justified . The workman must be always at work and not 
away from work". In this case, it is proved beyond doubt 
that the Petitioner is a chronic absentee from work and he 
himself has admitted the gulit and it is also clear from 
service register that he is a habitual absentee and therefore, 
the case of the Petitioner should not be considered for 
reinstatement. Instead of removal from service, he has 
been aw arded compulsory retirement which is justified 
and proper in the circumstances of the case and therefore, 
the learned counsel for the Respondent prays that the claim 
may be dismissed with costs. 

10.1 find much force in the contention of the learned 
counsel for the Respondent because, even from the records 
it is clear that the Petitioner was a chronic absentee from 
duty. Further, from the records produced by the 
Respondent, it is clear that he is a habtitual absentee and 
he has admitted the charges framed against him with 
regard to habitual absenteeism and therefore, I find there 
is no merit in the contention of the Petitioner that he was 
illegally terminated from service. 

Point No. 2 : 

The next point to be decided in this case is to what 
relief the Petitioner Union is entitled ? 

11. In view of my foregoing findings that the action 
taken by the II Party/Management against the Petitioner 
is proper and justified. I find the Petitioner is not entitled 
to any relief as claimed by him. No Costs. 

12. The reference is answered accordingly. 

(Dictated to the P. A., transcribed and typed by him. 
corrected and pronounced by me in the open court on this 
day the 12th January; 2005). 

K. JAYARAMAN, Presiding Officer 
Witnesses Examined : 

For the I Party/Petitioner : WW1 Sri S. Balu 
For the II Party/Management: MW1 Sri R. Kannan 
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Documents Marked : 

For the I Party/Workman : Nil 
For the Q Party/Management : 


Ex. No. 

Date 

Description 

Ml 

Nil 

Xerox copy of the report of traffic 
inspector against the Petitioner 

M2 

18-1^-87 

Xerox copy of the charge r.heet 

M3 

22-04-88 

Xerox copy of the deposition of 
Mr. Balu 

M4 

Nil 

Xerox copy of the deposition oi 
Mr. Sathishkumai 

M5 

Nil 

Xerox copy of the deposition of 
Gnanaprakasam 

M6 

Nil 

Extract of service register of 
Petitioner 
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New Delhi, the 16th March, 2005 

S.O. 1319. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (I. D, No 100/ 
2003) of the Central Government Industrial Tribunal/ 
Labour Court, Chennai now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Pandyan Grama Bank and their 
workman, which was received by the Central Government 
on 15-03-2005. 

[No. L-12011/2/2003-IR (B. 1)] 
B. M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Thursday, the 16th December, 2004 
PRESENT: 

K. Jayaraman. Presiding Officer 


Industrial Dispute No. 100/2003 

(In the mailer of dispute for adjudication under clause (d) 
of vub-seetiun (i) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947), between 
the Management of Pandyan Grama Bank, Virudhunagar 
and their workmen) 

BETWEEN : 

The General Secretary, 

Pandyan Grama Bank 

Employees Association ; 1 Party/Claimant 
AND 

The Chairman, 

Pandyan Grama Bank, 

Virudhunagar : II Party/Management 

APPEARANCE: 

For the Workman : M/s. P. V. S. Giridhar 
Associates, Advocates 

For the Management : M/s. N. G. R. Prasad & 
W. T. Prabhakar, 
Advocates. 

AWARD 

The Central Government, Ministry of Labour vide 
Order No. L-12011/2/2003-IR (B-l), dated 30-05-2003 
has referred this industrial dispute to this Tribunal for 
adjudication. The schedule mentioned dispute in that order 
is 

'Whether the demand of the employees of Pandyan 
Grama Bank for one advance increment for 
introducing computer is justified ? If so, w hat relief 
they are entitled to ?” 

2. After the receipt of the reference, it was taken on 
file as I. D. No. 100/2003 and notices were issued to both 
the parties and both the parties entered appearance through 
their advocates and filed their Claim Statement and 
Counter Statement respectively. 

3. The allegations of the Petitioner Association in 
the Claim Statement are briefly as follows :— 

The Respondent/Bank is a sponsor bank of Indian 
Overseas Bank. The Indian Overseas Bank is a member 
of All India Banks Association. The commercial banks 
on introduction of computers in their banks, agreed to 
pay one advance increment. But, the said increment was 
not paid to the employees of the respondent bank. The 
Petitioner herein was demanding payment of one time 
computer increment on account of computerization as paid 
to the employees of sponsor bank namely Indian Ov erseas 
Bank. The said increment has been extended ip terms of 
Bipartite Settlement dated 28-10-93 to each employee of 
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the Public Sector Banks irrespective of mechanization/ 
computerization in the concerned office. The Respondent 
denied this increment on the ground that Respondent/ 
Bank being a Regional Rural Bank and that the same is 
not covered by Bipartite Settlement. The Supreme Court 
has held in contempt petition No. 2 to 18/1999 dated 7- 
3-2002 that parity should be maintained between 
employees of commercial banks and employees of 
Regional Rural banks and the Supreme Court has directed 
the revision of pay and other allowances of employees of 
Regional Rural Banks be on par with the employees of 
commercial banks. Despite this order, the Respondent is 
refusing to treat the employees of Respondent/Bank on 
par with the employees of Indian Overseas Bank. Even 
the High Court of Orissa, High Court of Patna and High 
Court of Andra Pradesh have issued orders to the 
concerned Regional Rural Banks to pay advance increment 
on computerization as per the directions of Supreme Court. 
Hence, the Petitioner prays for an award directing the 
Respondent to pay one advance increment on 
computerization from 1-11-1993. 

4. The Respondent in its Counter Statement has 
alleged that it is not true that the Respondent/Bank alone 
is refusing to give advance increment for introduction of 
computer in branches to employees. There are 196 
Regional Rural Banks in India and the contention of 
Petitioner that a few RRBs have implemented the benefit 
are not known to this Respondent. However, NABARD 
in its circular dated 30-1-2003 has clearly communicated 
the Govt.'s decision of not to implement the benefit of 
one advance increment for introduction of computer to 
RRB staff for the present. Computer increment was 
allowed to employees and officers of commercial banks 
as one time approach to bring in wholesale and full 
computerization programme in commercial banks in view 
of the implementation of Rangarajan Committee 
recommendations. Computer increment is not an item in 
Annexure VI to Government of India circular dated 
22-2-91 or NABARD’s circular dated 20-03-93. The 
Government of India have not issued any instructions to 
pay computer increment and it is also not given in the 
order of Apex Court. There is no Govt, guidelines that 
the employees of RRBs are eligible for computer 
increment. The Respondent is acting based on guidelines/ 
directions given by governing authority like Government 
of India. NABARD and sponsor bank. As such, the 
Resopndent has not violated any provisions of law. Hence, 
the Respondent prays that the claim of the Petitioner may 
be dismissed with costs. 

5. In the additional claim statement, the Petitioner 
Association alleged that nearly 64 RRBs have introduced 
computers and paid advance increments to their staff. 
Hence, the denial of increment is discriminatory and 
violative of Article 14 and 16 of Constitution. Further, 
various High Courts have directed for payment of advance 
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increments to employees of RRBs on computerization. 
Hence, the Petitioner prays that an award may be passed 
in their favour. 

6. In these circumstances, the points for my 
consideration are:— 

(i) “Whether the demand of the employees of 
Pandyan Grama Bank for one advance increment 
for introducing computer is justified ?” 

(ii) “To what relief they are entitled ?” ’ 

Point No. 1 : . 

7. The contention of the Petitioner Association is 
the Respondent/Management is one of the Regional Rural 
Banks coming under Regional Rural Banks Act and it is 
a subsidiary of Indian Overseas Bank and the II Party/ 
Managemenl is administered and controlled by Indian 
Overseas Bank. The scale of pay and other benefits for 
award staff employed by the II Party/Management are one 
and the same to that of the scale of pay and other benefits 
payable to award staff of Indian Overseas Bank arid with 
regard to computerisation industrywise settlement dated 
29-10-1993 was entered into between various unions and 
the Indian Bank Association, the BEFI. to which the 
Petitioner Association is affiliated to and is also a party to 
the above settlement. In the above settlement various 
guidelines and eligibility have been framed for 
edmputerisation, but the II Party/Management bank 
without issuing any notice and without holding any talks 
for arriving at a settlement, made an attempt to 
computerise the branches: But before introducing 
computers, the II Party/Management did not seek prior 
permission from the Assistant Labour Commissioner 
(Central) before whom the conciliation proceedings was 
pending. Therefore, the introduction of cofnputer is illegal 
non-est and inoperative Being a subsidiary bank namely 
under the Indian Overseas Bank it should follow the 
settlement dated 29-10-1993 for computerisation and it 
should follow the same procedure and should also extend 
gome benefits to the workman as extended by the sponsor 
bank namely Indian Overseas Bank. Therefore, the I Party 
Association prays the Tribunal to pass an award directing 
the II Party/Management to pay one advance increment 
for introducing computers i.e. from 1-11-1993. 

8. But, as against this, the Respondent/Bank has 
contended that it is a Regional. Rural bank constituted 
under the Regional Rural Banks Act and is a separate 
legal entity different from its sponsor nationalised bank 
namely Indian Overseas Bank. It is not a subsidiary of 
Indian Overseas Bank nor it is controlled by Indian 
Overseas Bank but it is controlled by NABARD and 
Central Govt, and is bound to follow guidelines of 
NABARD and suggestions of sponsor bank. In regard to 
pay and other benefits of staff members, it the Central 
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Govt, which has prescribed scales of pay and other benefits 
based on the award of National Industrial Tribunal Justice 
Obul Reddy and it is clearly established that Central Govt, 
has got powers vested in it under section 17(1) of Regional 
Rural Banks Act. Hence, it is false to allege that the II 
Party/Management has to follow settlement dated 29-10- 
1993 regarding computerisation. Further, the Regional 
Rural Banks including Respondent/Bank have not parties 
to any of the industrywise settlement between the Indian 
Bank Association and Trade Unions operating in 
nationalised banks. Therefore, the allegation regarding 
the computerisation and the industrywise settlement dated 
29-10-93 is misconceived by the I party and has no 
application to any of the Regional Rural banks including 
that of the Respondent/Bank. Further, it is only after the 
introduction of computers in the Respondent/Bank, the 
Petitioner Union has raised a dispute and not before that. 
Further, the introduction of computers has not in any 
manner prejudiced any of the terms and conditions of 
services of the employees of the Respondent/Bank. On 
the other hand, they are benefitted by the introduction of 
computers. Since the settlement dated 29-10-1993 is not 
applicable to Regional Rural Banks who are not members 
of Indian Banks Association, it cannot be contended that 
it is binding on the Respondent/Bank. 

9. To substantiate their claim, the Petitioner Union 
has examined one Sri Solaimanickam, General Secretary 
of the Petitioner Union and on the side of the Petitioner 
Ex. W1 to Wll were marked. As against this, the 
Respondent/Bank has examined one Mr. S. Subiah namely 
Human Resources Development Officer of the Respondent/ 
Bank as MW1 and on their side they have produced 
documents Ex. Ml to Ml 5. 

10. On behalf of the Petitioner, it is argued that in 
the Civil Appeal No. 228/99 the Supreme Court of India 
has after considering the award of Mr. Justice Obul Reddi 
and the provisions of Second proviso to Section 17(1) of 
the Act held that, “they have no hesitation to hold that 
the revision of pay structure of employees of the Regional 
Rural Banks could be made only after the Central Govt, 
exercise its powers under the Act and determines the same 
and if however, the Central Govt, fails to discharge its 
obligation as in the case in hand, which would result in 
gross disparity between the pay scales of the commercial 
banks and the Regional Rural banks then a mandamus 
could be issued to the Central Govt, for performance of 
its duties and the Central Govt, would be bound to perform 
its duties taking into account all germane factors, 
including the factor the subsequent pay revision of the 
employees of nationalized commercial banks”. It is further 
argued on behalf of the Petitioner that though the 
contention of the union that the pay scales and other 
emoluments of the Regional Rural Bank employees would 
stand automatically altered as and when the pay structure 
of the employees of the commercial banks get revised on 


the basis of the so called Bi-partite Settlement between 
the employer and the employees of those commercial 
banks, the Supreme Court has clearly stated that the 
Central Govt, would be bound to perform its duties under 
section 17(1) of the Act and in this case, from Ex. M5 i.e. 
instructions issued by NABARD, it is clear that the 
Government of India has decided that computer increment 
is not admissible for employees/officers in RRBs for the 
present and the award staff of RRBs are not eligible for 
computer allowance for the present. Therefore, it is clear 
that govt, has decided not to allow computer increment 
and allowance to the employees of RRBs and under such 
circumstances as indicated by the Supreme Court, this 
Tribunal has got every power to order as prayed for by the 
Petitioner. 

11. On the other hand, on behalf of the Respondent 
it is contended that the Supreme Court in its judgement 
has clearly held that revision of pay structure of employees 
of Regional Rural Banks could be made only after the 
Central Govt, exercise its power under the second proviso 
to Section 17(1) of the Act and in this case there is no 
proof that the Govt, has exercised its power under section 
17(l)(ii) of the Act. Under such circumstances, the 
Petitioner cannot strictly approach this Tribunal and they 
can approach only the Govt, and it is clear that the matter 
is pending with the Govt, and the Govt, has not decided 
and it is only a circular issued by NABARD and under 
such circumstances it cannot be said that the Petitioner is 
entitled to any relief as prayed for. 

12. It is further contended that though the Petitioner 
alleged that the settlement entered into between the Indian 
Bank Association and the Management of 58 banks dated 
29-10-93 is applicable to the Respondent/Bank it is not 
applicable because the Respondent/Bank is' not a signatory 
to the settlement and they are not parties to any 
industrywise settlement between the Indian Bank 
Association and Management of nationalised banks, under 
such circumstances, it cannot be contended that the 
settlement entered into between IBA will be binding on 
the Respondent/Bank and it is not applicable to the 
Respondent/Bank and its employees. Though the 
Petitioner referred to section 2(ra) and item 13 of 5th 
Schedule that was no relevance and the allegations made 
in that behalf is misconceived. Neither Section 25T nor 
Section 25U or Section 29 has any relevance or application 
to the facts of this case. It is the further contention of the 
Respondent/Management that functioning and purpose 
of which the Regional Rural Banks have been established 
clearly show that they are different from Nationalised 
commercial banks and other scheduled banks and 
therefore, the principle of industry in the region-cum- 
industry formula could have hardly applicable to Regional 
Rural Banks and their employees. Further, the allegation 
that by introduction of computers, the Respondent/Bank 
extract more work is without any substance. On the other 
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hand, it will reduce \the cumbersome workload and 
facilitate easy and effective customer service to the 
employees. Further, the pay and other conditions of service 
will never get prejudicially affected by introduction of 
computers. Though it is alleged that the Respondent/Bank 
is a signatory to the code of conduct, this Respondent/ 
Bank was never a party to code of conduct agreed not to 
introduce computers and further there is no illegality or 
arbitrariness in introducing computers. Further, the 
Respondent/Bank proposed to consider the above incentive 
to staff members who successfully complete the courses 
offered in packages like Word, Excel, power point, access, 
binder and visual fox pro and using computer is only user 
friendly programmes and the training a given by software 
vendor at the places where date capturing is taking place. 
It is only after bri nging computer in some branches, the 
Petitioner Association has raised dispute before Assistant 
Labour Commissioner (Central) and at that time only the 
software customisation done and no actual use of 
computers in business has not been done so far and 
therefore, the Petitioner Union is not entitled to claim 
any increment as Claimed by them. It is the further 
contention of the Respondent that computer has become 
essential part of any business enterprise especially in 
banking to extend efficient prompt customer service and 
to withstand competitive business. It is also essential to 
avoid commission of frauds in banking. It is only helping 
employees to keep their housekeeping in order without 
straining too much as there is only a limited manpower. 
Under such circumstances, it cannot be said that 
introduction of computers has increased the work load of 
the employees of Respondent/Bank. 

13. On the other hand, on behalf of the Petitioner it 
is contended that even the MW1 has admitted in the cross 
examination that after introduction of computers in the 
Respondent/Bank, they have increased business hours of 
the bank and due to increase of business hours the volume 
of business also has increased and therefore, on behalf of 
the Petitioner it is argued that because of increase in 
volume of work, the work load also has increased and it 
is futile to contend that on introduction of computer, the 
work load has been reduced to employees. Further, it is 
the argument of the counsel for the Petitioner that before 
increasing the business hours and introduction of 
computers, the management has to issue a notice under 
Section 9 A of the Act and without issuing such notice, it 
is illegal and void ab initio. Further, it is the contention 
of the learned counsel for the Petitioner that employees of 
Rural Banks of Indian Bank namely subsidiary bank 
employees and the Respondent/Bank employees are doing 
same work and since the subsidiary bank has given 
increment and other allowances on introduction of 
computers, the Respondent/Bank is also liable to pay the 
same because even the National Industrial Tribunal and 
also the Supreme Court has clearly held that there should 


not be any disparity between the pay scales of the 
commercial banks and the Regional Rural Banks, even 
in the subsequent pay revision of the employees of 
nationalised commercial banks and the Regional Rural 
Banks. Under such circumstances, when a subsidiary bank 
has given the computer allowance and increment to their 
staff, though it cannot be said automatically the employees 
of Regional Rural Banks are entitled to the increment 
and allowances for introduction of computers, the 
Respondent/Bank has to give the same after the orders of 
the Government. But, in this case, it is clearly established 
that the Govt, has rejected the request of increment and 
allowances for introduction of computers. Under such 
circumstances, as per the Award of National Industrial 
Tribunal and also as per the judgement of the Supreme 
Court, the Petitioner Union is entitled to get the relief as 
claimed by them. 

14.1 find much force in the contention of the learned 
counsel for the Petitioner because the Supreme Court in 
Civil Appeal No. 2218/99 clearly stated that even the 
Supreme Court has no hesitation to hold that revision of 
pay structure of employees of the Regional Rural Banks 
could be made only after the Central Govt, exercise its 
powers under the Regional Rural Banks Act and 
determines the same and if however, the Central Govt, 
fails to discharge its obligation as in the case in hand, 
which would result in gross disparity between the pay 
scales of the commercial banks and the Regional Rural 
banks then a mandamus could be issued to the Central 
Govt, for performance of its duties and the Central Govt, 
would be bound to perform its duties taking into account 
all germane factors, including the factor the subsequent 
pay revision of the employees of nationalized commercial 
banks. Further, it is held by the Supreme Court that it 
would no longer be open either for the bank or Union of 
India to raise a contention that in determining the wage 
structure of employees of the Regional Rural Banks, the 
financial condition would be a relevant factor’. Under such 
circumstanes, I find the Govt, cannot reject the contention 
of the Petitioner on the ground that infrastructure available 
in most of the RRBs are poor or inadequate and in the 
present scenario the computerisation is being perceived 
as a facilitation measure, because in this case witnesses 
examined on the side of the Respondent/Management have 
clearly admitted that out of 23 in 12 branches computers 
have been introduced and accounts have been maintaining 
in computers and before that it was done manually. 
Therefore, I find the Petitioners are entitled to claim 
increment as that of the sponsor banks. 

Point No. 2 : 

The next point to be decided in this case is to what 
relief the Petitioner Union is entitled ? 

15. In view of my foregoing findings, I find the 
Petitioner Union is entitled to get one advance increment 
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for introduction of computer from the date of introduction 
in their branches. No Costs. 

16. The reference is answered accordingly. 

(Dictated to the P A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 16th December, 2004). 

K. JAYARAMAN, Presiding Officer 

Witnesses Examined: 

For the I Partv/CJaimant : WW1 Sri M. 

Solaimanickam 

For the II Party/Management : MW1 Sri S. Subbiah 
Documents Marked : 


For the I Party/Claimant: 


Ex. No. 

Date 

Description 

W1 

14-09-91 

Xerox copy of the operational 
instruction issued by Respondent/ 
Bank 

W2 

11-04-01 

Xerox copy of the order relating to 
pay scales of employees 

W3 

25-04-01 

Xerox copy of the order issued by 
Ministry of Finance 

W4 

21-05-01 

Xerox copy of the order of revision 
of pay scales of Chaitanya 
Grameena Bank Officers/ 
employees. 

W5 

31-05-01 

Xerox copy of the order of revision 
of pay scales of Sagar Gramin Bank 

W6 

18-04-02 

Xerox copy of the order issued by 
Ministry of Finance Regarding 
revision of pay 

W7 

27-04-02 

Xerox copy of the order of revision 
of pay scales of Latigpi Dehangi 
Rural Bank, Assam 

W8 

25-06-03 

Xerox copy of the letter issued by 
Petitioner 

W9 

25-06-03 

Xerox copy of the letter of 
Petitioner Association Seeking 
advance increment 

W10 

30-07-03 

Xerox copy of the letter issued by 


Petitioner Association 


Wll 

Nil 

Xerox copy of the list of RRBs to 
whom a4vance increments have 
been p^i^i 

For the n Party/Management : 

Ex. No. 

Date 

Description 

Ml 

Feb. 91 

Xerox dopy of letter from 
NABARLi to Chairman of All 
sopnsor batiks 

M2 

22-02-91 

Xerox copy of the letter from 
Ministry t>f Finance to All 
Chairmen o)f RRBs/sponsor banks 
regarding\NIT Award 

M3 

Nil 

Xerox copj^of the annexure III to 
NABARD circular 

M4 

20-03-93 

Xerox copy •pf the letter from 
NABARD to All Chairmen of 
RRBs/sponsor hanks regarding 
NIT Award 

M5 

09-11-94 

Xerox copy of .the letter from 
NABARD 

M6 

Nil 

Xerox copy of the annexure 

M7 

17-04-02 

Xerox copy of the lc(tte^ to 
Chairman, all RRBs 

M8 

04-07-02 

Xerox copy of the proceedings of 
meeting held at NABARD Head 
Office 

M9 

30-01-03 

Xerox copy of the NABARD 
circular 

M10 

01-02-03 

Xerox copy of the letter to 
Chairman, PGB 

Mil 

22-07-03 

Xerox copy of the letter to 
Chairman, PGB 

M12 

16-06-03 

Xerox copy of the letter to GM, 
RRB department, /^ll Sponsor 
Banks 

M13 

Nil 

Xerox copy of the petition filed by 
General Secretary, PGBEA 

M14 

03-10-02 

Xerox copy of the letter to Assistant 
Labour Commissioner (Cdhtral) 

Ml 5 

Nil 

Xerox copy of the annexure VI 
regarding allowances and Other 
benefits which are applicable. 




3820 


THE GAZETTE OF INDIA : APRIL 9, 2005/CHAITRA 19, 1927 


[Part II —Sec. 3(ii)] 


'ferft, 16 2005 

1320.—1947 (1947 
14) VRT 17 % , ^> r sO c l ’W(MCl) 

IciIm^s % wim? % Pinl^chT afri '3 7 r% <*>4 c fci<f % 

41% PlR^i 3?|^?lP|Cf> iqq|q4 

arfa^WSm % W ( WT*f WTT 3 Tt£ A- 

288/2004) ^ y<*jf¥lcl w) f, oTt TOR 

15-03-2005 TfT^TfSTT eft I 

TJcT-12012/281/2003-3flt 3TR. («ft-I)] 
T^T. ^ 

New Delhi, the 16th March, 2005 

S.O. 1320.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (I.D. NO. 288/ 
2004) of the Central Government Industrial Tribunal/ 
Labour Court, Chennai now as shown in the Annexnre 
in the Industrial Dispute between the employers in relation 
to the management of Sangli Bank Ltd. and their 
workman, which was received by the Central Government 
on 15-03-2005. 

[No. L-12012/281/2003-IR (B-I)] 
B. M. DAVID, Under Secy; 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, CHENNAI 

Thursday the 13th January, 2005 

Present: K. JAYARAMAN, Presiding Officer 

INDUSTRIAL DISPUTE NO. 288/2004 

(In the matter of the dispute for adjudication under 
clause (d) of sub-sectioa (1) and sub-section 2(A) of 
Section 10 of the Industrial Disputes Act, 1947 (14 of 
1947), between the Management of Sangli Bank Ltd. and 
their workmen). 

, BETWEEN 

Sri J. Veerappan I Party/Workman 

AND 

The Management of II Party/Management 

Sangli Bank Ltd. 

Head Office, Sangli 

Appearance : 

For the Workman ; Mr. G. R. Swaminathan, 
Advocate 

For the Management Mr V. Gopalakrishnan, 

Advocate 


AWARD 

The Central Government, Ministry of Labour vide 
Order No. L-12012/281/2003-IR(B-I) dated 19-12-2003 
has referred this industrial dispute to this Tribunal for 
adjudication. The Schedule mentioned dispute in that 
order is : 

“Whether the action of the management of Sangli 

Bank Ltd. in dismissing Shri J. Veerappan, ex- 

cashier-cum-clerk from the service is legal and 

justified ? If not, what relief the workman is entitled 

to v 

2. After the receipf of the reference,, it was taken 
on file as I.D. No. 288/2004 and notices were issued to 
both the parties and both the parties entered appearance 
through their advocates and filed their Claim Statement 
and Counter Statement respectively 

3. The allegations of the Petitioner in the Claim 
Statement are briefly as follows :— 

The Petitioner joined the Respondent/Management 
as a clerk during the year 1980 at Coimbatore and was 
subsequently transferred to Chennai branch with a 
promotion as cashier-cum-clerk in the year 1992. While 
he was serving at Chennai to hit shock and surprise of 
the Petitioner, he was served with charge sheet cum 
suspension order dated 20-12-1999, The main charge 
against the Petitioner is that he has helped in opening of 
accounts in the name of one V. Inbaraj and Ganesh, who 
have encashed the income tax refund order for Rs. 63,800 
which was in the name of Sri Arumugam on 29-9-99. 
The second allegation is that an account by name M/s. 
Polar Construction Pvt. Ltd. was opened in the 
Respondent/Bank branch at Chennai and in that account, 
income tax refund order belongs to one Vikram Transport 
and was given credit for Rs. 1,89,709 and the allegation 
against the Petitioner was that he has issued cheque book 
in the name of Polar constructions. The third allegation 
against the Petitioner is replacement of account opening 
form of M/s. Polar Constructions Pvt. Ltd., and tampering 
of ledger folio in respect of the same account. It is the 
usual practice of the Respondent/Bank that all the records, 
vouchers and ledgers will be under the control of Daftry 
and/it was usually kept in strong room almirah containing 
the aforesaid forms and ledgers and the keys were held by 
officials of the branch. Hence, the Petitioner cannot be 
accused or charged for non-availability of the documents. 
A domestic enquiry was conducted but the Petitioner was 
not given any opportunity to defend his case. After the 
farce enquiry, the Enquiry Officer has given a finding 
that the charges framed against the Petitioner were proved. 
But, even during the enquiry, he was not given any 
opportunity to defend his case by assistance of a lawyer. 
The Disciplinary 7 Authority even after the representation 
made by the Petitioner has decided to dismiss the Petitioner 
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from service of the Respondent/Bank w.e.f. 7-3-2002. Even 
in the appeal against that order, was rejected by the 
Appellate Authority The Petitioner is in no way connected 
with the allegations made against him in the charge sheet 
On the other hand, the Petitioner had been awarded with 
appreciation letters for his sincere, meritorious and 
unblemished service during his tenure in Coimbatore and 
also at Chennai. Only to victimise the Petitioner for his 
lawful union activities, this case was taken by the 
Respondent/Management. Hence, for all these reasons, 
the Petitioner prays to pass an award directing the 
Respondent/Management to reinstate the Petitioner into 
service with continuity of service, back wages and other 
attendant benefits. 

4. As against this, the Respondent/Management in 
its Counter Statement contended that no doubt it is true 
that the Petitioner was employed by this Respondent in 
the year 1980 and he wast posted at Coimbatore and 
subsequently as cashier cum clerk and was transferred to 
Chennai in the year 1992. It is false to contend that this 
Respondent has taken revenge on the Petitioner for his 
lawful union activities. The charge against the Petitioner 
is two S.B. account Nos. 1117 & 1118 and a current 
Account No. 599 were opened at Chennai branch of the 
Respondent/Bank in the names of one V. Inbaraj, Ganesh 
and one M/s. Polar Constructions Pvt. Ltd,, respectively 
After the opening of these accounts three income tax 
refund orders for sums of Rs. 63,800, 
Rs. 1,89,709 and Rs. 1,05,095 belonging to third parties 
were encashed through S.B. Account 1117 and current 
Account No. 599. On coming to know of this crime, a 
team of officers from vigilance wing of Income Tax 
Department made investigation in the above transactions 
of fraudulent encashment of ITROs. During the course of 
investigation, inter connections of the above three accounts 
and missing of certain vital documents were uncovered. 
This formed the basis of launching enquiry proceedings 
against the Petitioner which finally ended up in his 
dismissal from service of Respondent/Bank by way of 
punishment. The inconsistency in the statement of the 
Petitioner directs the needle of suspicious and guilt towards 
the Petitioner only. The Petitioner’s active role and 
involvement in opening of the said two S.B. accounts and 
issuing of cheque books to those accounts is proved beyond 
any doubt. One Mr. Ravishankar was his co-tenant and 
taking advantage of his close relationship, the Petitioner 
secured his signature on the blank account opening forms. 
This establishes that the Petitioner has shown undue 
interest in the opening of these accounts and it is proved 
that he knew these people namely Mr. Inbaraj and 
Mr. Gatiesh and therefore, the Petitioner becomes totally 
accountable and guilty of colluding with the perpetrators 
of defrauding the Respondent/Bank. One of the allegations 
touches the point of missing cheques as well as S.B. 
account opening form of S.B. account No. 1118 and also 


replacement of current account opening form in respect 
of current account No. 599. The S.B. account opening 
form of S*.B. account No. 1118 of Mr. S. Ganesh, a cheque 
leaf No. 0344927 dated 7-9-1999 issued to current account 
No. 599 favouring Mr. Ravi for Rs. 44,250 are missing. 
The current account folio of current account No. 599 is 
tampered with in such a way that the introducer’s account 
number is not visible. In the enquiry, it is established that 
on 27-11-1999 the Petitioner had entered into strong/ 
record room before the banking hours only to tamper the 
records or erase the evidence. The documentary evidence 
supported by oral evidence of witnesses during the 
domestic enquiry proved beyond doubt that the Petitioner 
conspired with Mr. Murthy, who perpetrated the crime of 
defrauding the Respondent/Bank. During the domestic 
enquiry, the Petitioner appointed one of his union leaders 
Mr. V M. Kale as his defence representative and they 
were afforded with full and unrestricted opportunity by 
the Enquiry Officer during the entire proceedings of 
enquiry. As the evidence of both oral and documentary 
before the domestic enquiry proved the guilt of the 
Petitioner beyond doubt, the Disciplinary Authority has 
rightly imposed the punishment on the Petitioner, The 
Appellate Authority also has considered all the facts and 
evidences and exercised his jurisdiction in accordance with 
law and principles of natural justice. As the Petitioner 
has deliberately and malafidely acted against and 
prejudicial to the interest of the Respondent/Bank causing 
serious loss, the Petitioner deserves the punishment of 
dismissal given by the Disciplinary Authority. In the 
domestic enquiry, it is established that the Petitioner is 
involved in fraudulent conspiracy perpetrated by Mr. 
Murthy who has masterminded this plan of action. 
Therefore, whatever action the Respondent/Bank has 
taken against the Petitioner is just, proper, fit and based 
on the facts established in domestic enquiry. Hence, for 
all these reasons, the Respondent prays that the claim 
may be dismissed with costs. 

5. Again, the Petitioner in the rejoinder contended 
that the order of penalty imposed on him is based on no 
evidence, but by a perverse process of reasoning. The 
Petitioner alleged that Respondent/Bank has induced 
Mr. Harshad Rai to depose falsely against the Petitioner 
as a part of the deal and after he deposed, he was thrown 
out of service. Another false witness against the Petitioner 
is Mr. S. Ganasekaran who is also facing criminal charges 
in CBI case instituted in this regard, hence his evidence 
also deserves to be rejected in total. Though the 
Respondent alleged that the Petitioner has obtained the 
signature of Mr. K. B. Ravishankar in a blank account 
opening form, the Respondent/Bank has not examined 
Mr. Ravishankar to establish the contention. Principles 
relating to onus of proof have been ignored by the 
Respondent/Management. Therefore, he prays that an 
award may be passed in his favour. 
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6. As against this, the Respondent/Bank filed a 
reply statement to the rejoinder and alleged that the 
Disciplinary Authority only after going through the 
records of the enquiry and after going through the 
contending of the Petitioner over the findings of the 
Enquiry Officer has concurred with the findings of the 
Enquiry Officer that the charge levelled against the 
Petitioner is proved in the enquiry. Further, the Petitioner 
has shaken the very confidence the Respondent/Bank has 
reposed in him. Therefore, the Respondent/Bank reiterates 
that the action of awarding the punishment of dismissal 
from service against the Petitioner is fit and appropriate 
punishment and prays that the claim of the Petitioner may 
be dismissed with costs. 

7. In these circumstances, the points for my 
consideration are : 

(i) “Whether the action of the Respondent/ 
Management in dismissing the Petitioner 
from service is legal and justified ? 

(ii) “To what relief the Petitioner is entitled V 

Point 1 

8. In this case, the main allegation against the 
Petitioner is that out of three accounts i.e. two-savings 
bank accounts and one current account, the Petitioner 
secured the introduction signature of Mr. K. B. 
Ravishankar for opening of S. B. accounts of Sri Inbaraj 
and Sri Ganesan bearing A/c Nos. 1117 and 1118 and the 
charge framed against the Petitioner is that he indulged 
in the act prejudicial to the interest of the bank ? o involve 
the bank in serious loss and the Petitioner was alleged ft 
this charge. The Respondent/Management has initiated 
disciplinary enquiry. Though the Respondent/Bank has 
examined so many witnesses and marked so many 
documents, the enquiry was conducted in a gross violation 
of principles of natural justice and fairness, and the enquiry 
was not conducted in the manner in which it should be 
conducted. The findings of the Enquiry Officer are 
perverse and the Disciplinary Authority has also 
mechanically confirmed the findings of the Enquiry 
Officer. The Enquiry Officer and the Disciplinary 
Authority had not taken into consideration the 
contradictions raised by the Petitioner and have come to 
a wrong conclusion and the Petitioner has alleged six 
reasons to set aside the order passed by the Disciplinary 
Authority. He alleged that when the charge is that the 
Petitioner secured the introduction signature of Mr. K. B. 
Ravishankar to open two fictitious accounts, it is the 
bounden duty of the Respondent to examine the said K. 
B. Ravishankar, who is an existing account holder of the 
Respondent/Bank and therefore, the non-examination of 
Sri Ravishankar is fatal to the case of the Respondent. 
Secondly, the Petitioner was only a cashier-cum-clerk and 
he had no control over the opening of accounts in 


Respondent/Bank branch and he had no power to pass 
any cheque/instrument. In this case, the income tax refund 
orders were credited only through clearing and there is 
no direct cash withdrawals from the disputed accounts. 
The credited accounts were transferred to some other 
accounts in other banks and he has no control over these 
transactions and it was only Mr. Harshad Rai, the 
accountant of the branch at that time who had full control 
and who was responsible for the alleged misconduct. 
Thirdly, he contended that the Presenting Officer has acted 
illegally by putting leading questions and suggesting 
answer while the enquiry to the management witnesses 
and such approach is a clear violation of norms of domestic 
enquiry and service jurisprudence. Fourthly, the 
Respondent/Management relied on the evidences of Mr. 
Harshad Rai and Mr. Ganasekaran, who are working as 
Accountant and Clerk respectively in the Respondent/ 
Bank and also the evidence of Mr. M. J. Paul. Further, 
the said Harshad Rai, Accountant was dismissed from 
service on 16-12-2000 while the proceedings of the 
Petitioner was closed on 15-12-2000. The Petitioner 
alleged that Mr. Harshad Rai was induced by the 
Respondent/Management to depose against the Petitioner 
and after his deposition against the Petitioner, he was 
immediaHy dismissed from service and the Respondent/ 
Management relied upon the evidence given by such 
person, who had opened the accounts and passed the 
wrong income tax refund orders credits. Another 
management witness Mr. Gnanasekaran who was 
responsible for collection and credit in the said income 
tax refund meant to one Sri S. Arumugam and credited 
the sum in the account of Mr Inbaraj and the Petitioner 
has no role in any of the matters alleged by the Respondent/ 
Management, Further Mr. Gnanasekaran is facing 
criminal proceedings with CBI in this regard which is 
admitted by the Respondent/Management. But, his 
evidence was relied on by the Respondent/Management 
against the Petitioner and such evidences of Mr. Harshad 
Rai and Gnanasekaran are most perverse and therefore, 
the findings given by the Enquiry Officer and the order 
passed by the Disciplinary Authority are perverse. Further, 
the Petitioner alleged that the Respondent/Management 
has charged on the Petitioner that the loss of vouchers 
and account opening forms was due to the action of 
Petitioner and further they had cpme to a conclusion that 
the Petitioner alone was responsible for the same and for 
this the Respondent/Management has relied on the 
evidence of a peon who had given evidence against the 
Petitioner. But, there are many contradictions in the 
evidence given by this witness and without taking into 
account the contradictions in the depositions of witnesses, 
the Respondent/Management has come to a wrong 
conclusion. Further, there are number of other vouchers 
in the same voucher bundle which were also missing, but 
the Respondent/Management did not report any loss of 
voucher, hence from this it is clear that the charge levelled 
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against the Petitioner is a fabricated one and they have 
fabricated the charges only to take revenge for his lawf d 
union activities and it was not proved or established befc;x 
the domestic enquiry that the Petitioner had involved in 
these transactions and therefore, he prays that the orders 
passed by the Disciplinary Authority and Appellate 
Authority have to be set aside. To establish his case, on 
the side of the Petitioner Ex. W1 to W29 namely 
disciplinary proceedings and documents marked in 
disciplinary proceedings were relied on. 

9. As against this, the learned counsel for the 
Respondent contended that the Petitioner was last working 
as cashier-cum-clerk in West Mambalam branch of the 
Respondent/Management. During his tenure, the 
Petitioner has committed several acts of coriunissions and 
omissions which were prejudicial to the interest of the 
bank. Hence, he was suspended from service and the 
charges were made against him. The charges are that the 
Petitioner was involved in opening of S.B. account and 
current account which were fictitious and enabled 
encashment of the income tax refund orders through these 
accounts. The first amount Rs. 63,800 favouring one 
Mr. Arumugam dated 20-9-99, the second amount is 
Rs. 1,89,709 favouring M/s. Polar Constructions Pvt. Ltd. 
dated 6-9-99 and the third amount is Rs. 1,05,095 
favouring Vikram Transport Co. dated 6-9-99. Tampering 
and destroying of records and also replacing the original 
account opening forms of M/s. Polar Constructions Pvt. 
Ltd. and destroying a paid cheque drawn in favour of Mr. 
Ravi for Rs. 44,250 dated 7-4-99 and also account opening 
formofS.B. account No. 1118. These acts of the Petitioner 
were prejudicial and detrimental to the interest of the bank 
and would involve serious loss to the bank and therefore, 
charges were levelled against the Petitioner and enquiry 
proceedings were launched against him. Further, the 
involvement of the Petitioner in getting these accounts 
opened came to light when the vigilance official of income 
tax department called on the Chennai branch of the 
Respondent/Bank on 26-11-99 to enquire about the 
encashment of ITRO for Rs. 63,800 drawn in favour of 
one Mr. Arumugam and again on 1 7 12-99 enquiring about 
the account of M/s. Polar Constructions Pvt. Ltd. which 
was opened in July, 1999. It is evident from the deposition 
of witnesses that the Petitioner himself took initiative of 
opening the two S.B. accounts bearing Nos. 1117 and 1118 
in the names of Inbaraj, and Ganesan respectively after 
the office hours on 16-7-99. It is also evident from the 
deposition of witnesses that the Petitioner requested the 
accountant to oblige since these two persons were known 
to him and completed all the formalities of opening of 
accounts. Further, it is established that he had received 
cash in late houts to account it for next day’s transaction. 
It is evident from records that account opening form had 
the signature of introducer Sri Ravishankar, who has a 
current account No. 534 in Chennai branch. It clearly 


establishes that the said introducer Mr. Ravishankar is a 
co-tenant, where the Petitioner resides and it is also 
established that he is a close friend of the Petitioner. It is 
the evidence of witnesses thatthe counter clerk was asked 
by Petitioner to prepare cheque book for these two accounts 
and the cheque books were handed over by the Petitioner 
to a third party, though they belonged to two different 
persons account. In the account of^M/s. Polar 
Constructions Pvt. Ltd. income tax refund order drawn 
in favour of Vikram Transport Co. for Rs. 1,05,095 was 
collected and fully drawn. It is evident from records that 
original account opening form of M/s. Polar Constructions 
Pvt. Ltd. was replaced by another form which do not 
contain vital information/instructions. The ledger folio 
was also tampered. In the enquiry proceedings the 
Petitioner was represented by defence representative and 
the Respondent/Bank examined five witnesses and copies 
of documents filed in case were furnished to the Petitioner 
and he was given full opportunity to cross examine the 
said witness. On the side of the Petitioner, he has not 
examined any witness nor produced any documents to 
substantiate his defence. In the enquiry for to tribunal he 
has not made any complaint about any of the allegations 
made in the claim statement. Though the Petitioner has 
raised so many allegations in the claim statement, in 
evidence before this Tribunal through the proof of affidavit, 
he has made only five allegations and the main allegation 
is that the Presenting Officer in the domestic enquiry put 
leading questions to the management witnesses and 
obtained parrot like answers and he has also mentioned 
certain questions and answers with regard to this 
allegation. But, on perusal of these allegations I find it is 
only the Presenting Officer has repeated the answers given 
by the witnesses and asked further questions and he has 
not made any leading questions and it cannot be said that 
they are leading questions. Though the Petitioner alleged 
that the management had complete control over the 
witnesses who are working in Respondent/Bank and they 
have been acting under the dictation of the Respondent/ 
Management. Actually, Mr. Harshad Rai and Mr. 
Gnanasekar who have given deposition against the 
Petitioner were also chargesheeted and in fact Mr. Harshad 
Rai was dismissed from service. Though he alleged that 
Mr. Harshad Rai was induced to give evidence against 
the Petitioner and alter the enquiry, he was dismissed from 
service, from Ex. M3 it is clear that even prior to the 
enquiry against the Petitioner, the said Mr. Harshad Rai 
was charge sheeted and the enquiry was pending against 
him. Though the Petitioner alleged that Mr. Harshad Rai 
was induced by the Respondent/Management, he was not 
cross-examined with these allegations in the cross- 
examination of Harshad Rai. Similarly, the Petitioner 
alleged about Mr. Gnanasekar that he has given a false 
evidence on the ground that he was responsible for the 
misdeeds and only to safeguard his interest, he has given 
evidence against the Petitioner. These allegations are not 
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made against the witnesses at the time of cross- 
examination before the domestic enquiry therefore I fined 
these allegations were made in claim statement and 
arguments only for the purpose of this case. Except these 
allegations there is nothing to show that the evidences 
given by Mr. Harshad Rai and Mr. Gnanasekar are false. 
Further. Mr Harshad Rai and Mr. Gnanasekar are co- 
employees of the Petitioner and there was no enmity 
pleaded by the Petitioner to nullity their evidences. The 
Petitioner though alleged that inspection of certain 
documents were not given by die Enquiry Officer, a perusal 
of enquiry proceedings clearly establish that full 
opportunity was given to the Petitioner to adduce evidence 
and also to examine the witnesses and documents. At no 
stretch of imagination, it can be said that opportunity was 
refused to the Petitioner at any point of time. Though the 
Petitioner alleged that Mr. K. B. Ravishankar, who was 
the introducer of the said S.B. account was not examined 
in this case, it is clearly established that the Petitioner 
who has taken initiation in the account opening and also' 
issued cheque books in the name of fictitious persons. 
Under such circumstances the non-examination of Mr, 
K. B.'Ravishankar will not affect the case of the 
Respondent/Management. The five witnesses who have 
exa mi ned i n domestic enquiry, most of them are colleagues 
of the Petitioner have unambiguously spoken about the 
Petitioner s wilful acts of commissions and omissionsand 
therefore 1 think there is no necessity to examine Mr. K. 
8 . Ravishankar on behalf of the Respondent. It is further 
argued by the (Copy Eligible) that it is established that 
Mr K. B. Ravishankar is a close friend of the Petitioner, 
hence the negative aspect of the case is need not be proved. 
There is nothing against the Petitioner examining Mr. 
Ravishankar to contradict the allegations of the 
Respondent/Management. Even though the Petitioner 
alleged that he liad no authority or control over the account 
opening and lie was not the custodian of records and that 
he had no authority to pass any cheque or instrument, yet 
he was an employee of the Respondent/Bank and he had 
-access to the bank records and he was found in the record 
room much earlier to the banking hours. Though the 
Petitioner alleged that there are contradictions given by 
peon, it is not the case of the Petitioner that he was not 
present in the record room much earlier to banking hours 
and he has not given any valid reason for his presence in 
record room much earlier to bank hours. From these 
circumstances* it is clear that only to escape from the 
charge he wanted to destroy the records and in fact, 
destroyed certain documents. Thus, the charge framed 
agai nsi the Petitioner was clearly established and it cannot 
bo said Unit the Petitioner is an innocent. Further, it is a 
well settled law that in domestic enquiry, strict proof of 
charges by positive evidence is not necessary as in a 
criminal case. The findings can be given based ^on 
preponderance of probability which very much exists in 
this case. During the domestic enquiry the Petitioner has 


appointed one of his union leaders Mr. Kale, as his defence 
representative and principles of natural justice was strictly 
adhered to by the Enquiry Officer during the entire enquiry 
proceedings. Even before the Disciplinary Authority the 
Petitioner has pleaded for lesser punishment than the 
punishment of dismissal and he has not chosen to plead 
not guilty and thus, the Petitioner has directly pleaded 
guilty of charges framed against him. By his misconducts, 
the Petitioner has shaken the very confidence, the 
Respondent/Bank has reposed in him and therefore, the 
action of awarding punishment of dismissal from service 
(o the Petitioner is valid and appropriate punishment and 
the Petitioner deserves the said punishment. It is his further 
argument that even though the Petitioner alleged there is 
no loss at this juncture, as the Supreme Court in a case 
DISCIPLINARY AUTHORITY-CUM-REGIONAL 
MANAGER AND OTHERS Vs. N1KUNJA BIHARI 
PATNAIK reported in J7" 1996 (4) SC 457 has held that 
In the case of a bank—for that matter, in the case of any 
other organisation, every officer/employee is supposed to 
act within the limits of his authority. If each officer/ 
employee is allowed to act beyond his authority, the 
discipline of organisation/bank will disappear the 
functioning of the bank would become chaotic and 
unmanageable. Each officer of the bank cannot be allowed 
to carve out his own little empire wherein he dispenses 
favours and largesse. No organisation more particularly, 
a bank can function properly and effectively if its officers 
and employees do not observe the prescribed norms and 
discipline. Such indiscipline cannot be condoned on the 
specious ground that it was not actuated by ulterior motives 
or by extraneous considerations. Thd very act of acting 
beyond authority that too a course of conduct spread over 
a sufficiently long period and involving innumerable 
instances is by itself a misconduct. Though such acts if 
permitted may bring profit in some cases but they may 
also lead to huge losses." Therefore, it cannot be said that 
the Petitioner's action is not misconduct. In such 
circumstances, the claim of the Petitioner is to be dismissed 
with costs. 

10 . I find much force in the contention of the 
learned counsel for the Respondent because in this case* 
though the Petitioner alleged that Mr. K. B. Ravishankar 
was not examined to prove that the Petitioner has induced 
him to sign in blank introduction form, from the evidence 
given by bank employees of the Petitioner it is clear that 
it is 'who the Petitioner has involved in the opening of the 
said S. B. accounts in the names of fictitious persons and 
it is who. he is responsible for issue of cheque books in 
the names of fictitious persons. Under such circumstances, 
[find that there is no point in the contention of the learned 
counsel for the Petitioner that non-examination of Mr. K. 
B. Ravishankar is fatal to the case. Similarly, as there is 
no motive elicited or alleged against the witnesses 
examined in the enquiry. I am not in a position to accept 
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the contention of the learned counsel for the Petitioner 
that the witnesses examined in the domestic enquiry were 
given false evidence against the Petitioner Under such 
circumstances, I find this point against the Petitioner. 

Point,No. 2 : 

The next point to be decided in this case is to what 
relief the Petitioner Union is entitled ? 

11 In view of my foregoing findings that the action 
taken by the II Party/Management against the Petitioner 
is legal and justified, I find the Petitioner is not entitled 
to any relief as claimed by him. No Costs. 

12. The reference is answered accordingly. 

(Dictated to the P. A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 13th January, 2005). 

K. JAYARAMAN, Presiding Officer 

Witnesses Examined: 

For the 1 Party/ : WW1 Sri J. Veerappan 
Workman 

For the II Party/ : MW1 Sri R. Venkatesh Prasad 
Management 

Documents Marked : 


For the I Party/Workman : 


Ex. 

No. 

Date 

Description 

W1 

21-08-92 

Xerox copy of the office order issued 
to Veerappan 

W2 

20-12-99 

Xerox copy of the charge sheet issued 
to Petitioner 

W3 

06-01-00 

Xerox copy of the reply submitted 
by Petitioner to Charge sheet 

W4 

12-07-00 

Xerox copy of the enquiry 
proceedings 

W5 

04-08-01 

Xerox copy of the letter from 
Disciplinary Authority to Petitioner 

W6 

15-08-01 

Xerox copy of the reply given by 
Petitioner to Enquiry findings 

W7 

08-11-01 

Xerox copy of the letter from 
Disciplinary Authority to Petitioner 

W8 

07-03-02 

Xerox copy of the order of dismissal 

W9 

11-07-02 

Xerox copy of the order of Appellate 
Authority 

W10 

Nil 

Xerox copy of the R.D. account 
opening form No. 574 


Wll 

Nil 

Xerox copy of the ledger folio of S.B. 
Account No. 1117 

W12 

Nil 

Xerox copy of the ledger folio of 
S.B.A/C. No. 1118 

W13 

Nil 

Xerox copy of the ledger folio of 
C.D.A/c. No. 309 

W14 

Nil 

Xerox copy of the ledger folio of 
C.D.A/c. No. 591 

W15 

Nil 

Xerox copy of the ledger folio of 
C.D.A/c. No. 599 

W16 

Nil 

Xerox copy of the ledger folio of 
C.D.A/c. No. 1109 

W17 

Nil 

Xerox copy of the account opening 
form of CD a/c. 599 

W18 

Nil 

Xerox copy of the ITRO favouring 
Sri S. Arumugham for R 5 . 63,800 

W19 

Nil 

Xerox copy of the ITRO for Rs. 
1,05,095 & Rs, 1,89,709 

W20 

Nil 

Xerox copy of the OIGS cover. 

W21 

Nil 

Xerox copy Of the letter from Polar 
Constructions to Respondent/Bank 

W22 

Nil 

Xerox copy of the pay in slips. 

W23 

Nil 

Xerox copy of the cheque book 
requisition slip 

W24 

Nil 

Xerox copy of the S.B. account 
opening forms of S.B. A/c Nos. 1105; 
1109 and 630 

W25 

24-11-00 

Xerox copy of letter from 
Respondent/Bank to petitioner 

W26 

21-09-99 

Xerox copy of the clearing .cheque 
returned register 

W27 

Nil 

Xerox copy of the charge sheet of 
CB[ 

W28 

19-07-99 

Xerox copy of the relevant page- 
cheque book issued register 

W29 

09-12-99 

Xerox copy of the sworn affidavit of 
Sri Vasudev Phadnis Chief Manager 
of Respondent/Bank. 

For the II Party/Management: 

Ex. 

No. 

Date 

Description 

Ml 

15-12-00 

Xerox copy of the enquiry 
proceedings 

M2 

18-09-00 

Xerox copy of the enquiry 
proceedings 


M3 06-01-03 Xerox copy of the proof of affidavit 

filed by Harshad Rai. 
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^ 16 *<i"4, 2005 

^FF. 31T. 1321.— 3^shfi l5> ft WK 1947 (1947 

^1 14) VTTT17 1^* RM*. 

%" y q(^%■ ^3% 41^, 

STkftpRtf Iqqi^ ff tK^K, 

9TH ^TZt, 3TOH % T^R (jmn 11/2004) 

wt t, ^ W^K ^ 15-03-2005 ^ 3ITRT 

^371 ^T| 

[^. tt^t-4101 1/41/2002-^ 3TR (41-1)] 
4h re. %fq«, arar *rf4*i 

New Delhi, the 16th March, 2005 

S.O. 1321.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 11 of 
2004) of the Central Government Industrial Tribunal/ 
Labour Court, Guwahati, Assam now as shown in the 
Annexure, in the Industrial Dispute between the 
employers in relation to the management of N F. Railway 
and their workman, which was received by the Central 
Government on 15-03-2005. 

[No. L-41011/41/2002-ER (B-I)] 
B. M. DAVID, Under Secy. 

ANNEXURE 

IN THE CGIT-CUM-LABOUR COURT 
GUWAHATI, ASSAM 

REFERENCE NO. 11 OF 2004 

Present : Shri H. A. Hazarika, LL.B. 

Presiding Officer, 

CGTT-cum-Labour Court, Guwahati 

In the matter of an Industrial Dispute 

between: 

The Management of 

N F. Railway, Maligaon, 

Guwahati-781011, 

Vrs. 

Rail Mazdoor Union, 

Rest Camp, Pandu, Guwahati-12. 

Date of Award : 25-02-05 

AWARD 

I. The Government of India, Ministry of Labour, 
New Delhi, vide its Notification No. L-41011/41/2002 
dated 27-01-03 referred this Industrial Dispute arose 
between the Management of N.F. Railway and Workmen 
Sri Dipak Bhattachaijee and Sri S. R. Bhowmik for 
adjudication and to pass award by exercising powers 
conferred by Clause-(D) and Sub-Clause (1) and Sub- 


Section 2(A) of 10 of Industrial Disputes Act, 1947 on 
the basis of the following Schedule. 

SCHEDULE 

“Whether the action of the management of N.F. 

Railway, is denying upgradation to Scale of Grade- 

I in respect of Shri Dipak Bhattachaijee and Shri S. 

R. Bhowmik, Welder is justified ? If not, what relief 

Shri Bhattachaijee and Bhowmik are entitled to V 

2. On receipt of the referred matter the Industrial 
Tribunal, Guwahati issued Notices to both the parties. 
Having receipt the notices both the parties appeared before 
the Tribunal concerned. 

It is pertinent to note here that after establishment 
of CGIT-cum-Labour Court at Guwahati, the record of 
proceeding is received by the CGIT-cum-Labour Court. 

3. Meanwhile both the parties have filed their 
written Statement, documents etc. 

4. The case of the Workmen in brief from the 
Written Statement submitted by the Union and filed by 
their learned Advocate Mr. K. K. Biswas is that the 
Workmai Sri Dipak Bhattachaijee and Sri S. R. Bhowmik 
respectively are working under the Senior Divisional 
Engineer, N. F. Railway, Maligaon as Welder Grade-II 
and Grade-HI with the entire satisfaction of their Superiors 
since their appointments respectively on 16-12-75 and 
16-9-77. 

5. That the Railway Board, New Delhi vide their 
order No. PC. III/91/CRC/1 dated 27-1-93 prescribed 
upgradation of Posts effecting restructuring benefits to 
all Grade-C and Grade-D employees of the Railways by 
inserting the elevation of prescribed percentage to each 
individual post of the Railway. 

6. By the operation of the relevant Circular the 
Management concerned granted upgradation of many 
posts with upgradation of scale and benefits to many. But 
the Management adopted discriminatory policy and denied 
the benefit to the Workmen concerned. 

7. Though the Union concerned tried to negotiate 
the matter with the Management, the Management paid 
no heedto it. Even the conciliation proceeding held before 
the ALC (C) was failed due to persistent absent of the 
Management. Hence, this proceeding and Workmen 
prayed for redress by passing an award for upgradation of 
the Workmen to Grade-I with the benefit of pay, 
allowances and scale of the upgradation post and that all 
consequential benefits such as promotion, seniority with 
effect from 01-03-93. 

8. The Management filed the Written Statement 
with parawise answer against the claim of the Workmen. 
The brief case of the Management is that the claim of the 
Workmen is not maintainable in law. 
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9. That in pursuance of the Railway Board’s letter 
No. BC/III/91/CRC/1 dated 27-01-93 (Ahflexure-A) the 
competent authority of Management has accorded sanction 
to the operation of higher Grade Post on revised percentage 
posts as a result of restructuring of Grade-C with effect 
from 01-03-93 and accordingly distribution of posts 
percentage of the Engineering Department is shown in 
the table as annexed in the Board’s letter. 

10. That the Union which taken up the matter of 
the Workmen is unrecognized Organisation. Hence, they 
did not attend the concilliation proceeding initiated by 
the ALC(C), Guwahati. The Workmen did not approach 
the management in the manner as ought to have been. 
However, the claim of the Workmen was examined in 
Administrative level but could not consider any positive 
manner due to non-availability of the vacancy as per Rule. 
Because sanctioned strength of Welder Cader was only 2 
(two). If these dre operated in Grade-II and Grade-I by 
upgradation the promotional prospect of the Khalasi 
helper will be jeopardised. Since there will be possibility 
of abolishment of Welder Grade-Ill in future a?a result it 
will hamper, the Welder Job in Railway. According to 
new distribution of percentage one post in each of the 
Grade. As per the distribution, Sri Dipak Bhattachaijee 
is due to get the benefit of upgradation in Grade-I. 
Similarly Sri S. R. Bhowmik is also to be upgraded to 
Grade-II but the same is not possible because there are 
only 2 sanctioned posts in Senior DEE/Maligaon’s Unit 
and those post have to be operated in Welder Grade-II 
and Grade-I. If the said Workmen are elevated to Grade- 
I and Grade-II there will be structural gap in the Welder 
Cader and it will be tentamount abolishment of Welder 
Grade-Ill for ever and hence, prayed to dismiss the claim 
of the Workmen. 

11. In support of their contention the Workmen 
examined WW.l, Sri S. R. Bhowmik and Sri Dipak 
Bhattacharjee both are Workmen. They are cross- 
examined by the learned Advocate Mr. S. N. Choudhury 
learned Advocate for the Management. 

12. The Management examined MW.l Sri Dilip 
Kr. Barua, who is cross-examined by the learned Advocate 
Mr. K. K. Biswas for the Workmen. 

13. The W. W. 1 deposed that though as per both 
the relevant circulars there is scope for his upgradation 
benefit to Grade-II and though his name is apparent in 
No. 2 of the seniority list he is not allowed to get 
upgradation Grade. In other department under Ext. 1 
namely Dy. CEE, Bridge line and Signal the benefits are 
given. 

14. In course of examination he deposed that he 
got the promotion to Welder Grade-Ill in 1992, other 


Workman Dipak Bhattachaijee got the promotion from 
Grade-Ill to Grade-II. \ \ 

WW. 2 Dipak Bhattacharjee deposed that in 1993 
he got the promotion from Grade-Ill to Grade-II. The 
upgradation benefit is given to other departments. He 
denied that there is no upgradation post in Welder only. 

45. MW. 1 deposed that (here is no post in Welder 
Wing. For the upgradation the Board is responsible. The 
Management is not responsible. The Management is not 
bound to make negotiation with unrecognized Railway 
Mazdur Union. The Management has not offered any 
Grade-I to any body till date but ready to offer upgradation 
if Board directs. In cross-examination he deposed that 
Management have not made any post in Grade-I and II. 
He does not know whether in any department Welder post 
is upgraded or not. 

16. Heard the argument submitted by learned 
Advocate Mr. S. N. Choudhury for the Management and 
Mr. K. K. Biswas for the Workmen. Perused the evidence 
recorded by me and all the exhibitted documents etc. 

17. Admittedly there is a circular issued by the 
Board for upgradation with benefit of scale but the 
workmen side claimed that some are upgraded in Dy. CEE 
and in Signal Workshop at Pandu. 

18. That the Management has discriminately 
denying their upgradation. They are deprived their benefit 
of upgradation while posts like them are upgraded with 
benefits. Admittedly the Management did not sit for 
concilliation. The reason behind not to sit for conciliation 
even before the ALC(C) is that the Workmen are backed 
by an unrecognized Railway Mazdur Union. 

19. Whatever may be the Mazdur Union the 
question is to be seen whether there is legitimate right of 
the Workmen Vo get some benefits. I find the Management 
has said that flhey are not approached by the Workmen. 
What I find the Management had the scope to exercise 
for upgradation of the Workmen. But Management is not 
so serious to Make upgradation posts. The Workmen 
claimed that some are upgraded but the Management 
denied that thele is any upgradation. They also stressed 
that there are 2 posts only in Welder Wing if these 2 posts 
are upgraded then there will be no scope for Khalasi to 
get upgradation to Grade-Ill. Even the Management 
anticipated there will be abolishment. What 1 find 
workmen are nat incompetent. Admittedly they may be 
allowed promotion for upgradation with benefit but 
according to Management as the Railway Board is 
responsible for creation or sanction of the upgradation 
posts they can not go against the policy of the Board as 
they are not responsible for creation or sanction of the 
upgradation po$t. But it is the' Responsibility of the 
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Management to see that the justice is done to the 
Workmen. Because admittedly Workmen are competent 
for upgradation benefits. The N. F. Railway one of the 
Big establishment of India. For the welfare of Workers, 
there must be a remedy against the apprehension of locking 
of uplifiment of the Khalasi. The grounds shown by the 
Management for not creation of the upgraded post of II 
and I in Welder Wing is not justified. There must be 
arrangement for upgradation benefit in Welder Wing also. 

I find Management is not justified for not making 
provision for upgradation benefits to the Workmen in 
Welder Wing. 

20. Under the above facts and circumstances the 
Workmen must get upgradation benefits under present 
circumstances of the matter. If there is no existences 
vacancies at the moment it is the responsibility of 
Management to move the Railway Board for sanction or 
creation of upgradation benefits Posts with scale for the 
post of Grade-II and Gradc-I with economic benefit to 
give upgradation benefits to the Workmen concerned. 
According to the referred schedule or issue is decided 
against the Management and in favour of the Workmen 
and the Workmen are entitled to have upgradation benefits 
or posting of Grade-II and Grade-I. 

Send this Award to the Government concerned 
immediately as per procedure. j 

H. A. HAZARKA, Presiding Officer 
■=T$ ftcrfl, 16 T Tr4, 2005 ^ 

1322. —sJMlPbb stftfwr, 1947 (1947 

14 ) ^ riTO 17 % 3t3'H< u l *K4>K RT3*1 

% Trawnt % frriDraf ariftr % «fht, 

HP I# % 3fl£ 

TJ. 2/99) %, '311 ^1 15-03- 

2005 ^ fan «n i 

[R. TJcT-41 01 2/49/1998-3n$. 3TR. (*ft-I)] 
rp=T. 3PH: 

New Delhi, the 16th March, 2005 

S.O. 1322. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. I.D. A. No. 
2/99) of the Labour Court, Sangli now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of South Central Railway 
and their workman, which was received by the Central 
Government on 15-03-2005. 

[No. L-41012/49/1998-IR (B-I)J 
B. M. DAVID, Under Secy. 


ANNEXURE 

L-41012/49/98-IR (B.I) 

BEFORE SHRIP. S. NARKAR PRESIDING 
OFFICER LABOUR COURT, SANGLI 

REF. NO. IDA 2/99 

BETWEEN : 

South Central Railway, 

The General Manager, 

Personnel Branch, 

Railway Nilayam, 

Secunderabad-500071 

(Andhra Pradesh) 1st Party 

And 

Shri. N. Vishwanathan 
Ex. Loco/Kh/MRJ, 

Khalasi, Kolhapur 
C/o. : G. Z. Zakaria, 

Out House No. 1201, 

Main Bunglow No. 40, 

Brok Road, 

Hubli-580020 

(Karnataka) II Party 

In the matter of reinstatement with continuity of 
service & full back wages. 

Appearances: 

Shri. S. V. Khade, Advocate for 1st Party 
Shri. H. G. Bhokare, Advocate for Ilnd Party 

AWARD 

(Date : 11-2-05) 

1. The Chief Labour Commissioner (C), New Delhi 
has forwarded this reference under clause (d) of Sub-Sec. 
(1) and Sub-Sec. 2(A) of Sec. 10 of the Industrial Dispute 
Act, 1947 for adjudication over the following demand of 
the Ilnd Party. 

“Whether the action of the Divisional Office, 
Mechanical Branch, South Central Railway, Hubli 
in removing Shri. N. Vishwanathan, L/KH/KOP 
w.e.f. 30-11-1990 is legal ? if not, to what relief the 
workman Shri. N. Vishwanathan is entitled 
to ?” 

2. This reference is for passing order on Ex. 0-1 
since 1999 as Ilnd Party was absent. It appears Ilnd Party 
is died and learned Advocate failed to take necessary steps 
inspite of 1st Party giving particulars of legal heirs. 
Application Ex. U-ll is rejected today. Under the 
circumstances reference is required to be rejected for non- 
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substantiation. The 1st Party is directed to pay legal dues 
if any to the legal heirs of the Ilnd parly. With this direction 
reference is rejected. Award accordingly. 

Sangli P. S. NARKAR, Presiding Officer 

Date: 11-2-2005 

*1^ Hwci), 17 nl4, 2005 , 

^T. 31T. 1323.—3?leilPl«h arfufaqu, 1947 (1947 

14 ) uro 17 % ^f, ^>*504 

Pi«Jl«iq3f sfa <w«b spirit 

3?|«IiP|0H fqq|<; if 

9n % tuts (tM wti 3tii 104 / 

96) ^1 tranf?RI sndl %, -ait ^ 11 ( 1*1 ttwH ^1 16-03-2005 
w ^3tr ut 1 

[4 TJ?T-410l2/140/1995-3Tli 3TR. (*ft-1)] 
t^*T. %f<l5, 3RR yfaq 

New Delhi, the 17th March, 2005 

S.O. 1323. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (I.D. No. 104/ 
96) of the Central Government Industrial Tribunal/Labour 
Court-I, Chandigarh now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of Northern Railway and their 
workman, which was received by the Central Government 
on 16-03-2005. 

[Np. L-41012/140/1995-IR (B-l)] 
B. M. DAVID, Under Secy. 

ANNEXURE 

BEFORE SHRIRAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-I, 
CHANDIGARH 

Case No. LD. 104/96 

Virender Kumar, C/o House No. 3369 
Sector-32D, Chandigarh. ....Applicant 

Versus 

Divisional Railway Manager, 

Northern Railway, 

Ambala (Haryana) .Respondent 

REPRESENTATIVE 

For the Workman : .Workman in person 
For the Management : Shri N. K. Zakhmi Advocate 
AWARD 

Passed on 18-2-2005 ' 

The Central Government, Ministry of Labour vide 
Notification No. L-41012/140/95-IR (B-l) Dated 29th of 


October 1996, has referred the following dispute to this 
Tribunal for adjudication : 

“Whether the action of the management of Northern 
Railway, Ambala in terminating the services of Shri 
Varinder Kumar, w.e.f. 18-3-1991 is legal and 
justified ? If not, to what relief the concerned 
workman is entitled and from what date ?” 

1. On the request of both the parties case taken up 
in Lok Adalat for settlement/disposal. Statement of A/R 
of workman recorded on SA. The representative of the 
workman made a statement to withdraw the present 
reference in the Lok Adalat as the case has been settled. 
In view of the statement of the rep. of the workman and 
management having no objection the reference is returned 
to Central Govt, as withdrawn. Central Govt, be informed 
File be consigned to record. 

Announced RAJESH KUMAR, Presiding Officer 
18-2-2005 

-1^ ftcvtl, 17 *i(4, 2005 

W. 3E. 1324.—3lfuftu*T, 1947 (1947 
U>I14) UTCT 17 % 3I3 *k u i^ t, iidn swk WI5 
"Jinn p)*il'514)1 3fa '3’T^T % 

0<4>k, 

3tfau*w/«*t ^ to* (wf wit 3 ^. 

•^1.-103/03) *?1 TPBlftRT t, # ^ 

16-03-2005 UTRT ^3TT UT I 

[R. 12011/5/2003-311$. 3TR. (^1-1)] 

New Delhi, the 17th March, 2005 

S.O. 1324. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (I.D. No. 103/ 
03) of the Central Government Industrial Tribunal/Labour 
Court, Jabalpur now as shown in the Annexure in the 1 
Industrial Dispute between the employers in relation to 
the management of Rajgarh Kshetriya Gramm Bank and 
their workman, which was received by the Central 
Government on 16-03-2005. 

[No. L-12011/5/2003-IR (B-I)] 
B.M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, JABALPUR 

No. CGIT/LC/R/103/03 
Shri C.M. Singh, Presiding officer. 
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The General Secretary, 

Rajgarh Kshetriya Gramin Bank, 

Karmachari Sangh, 

Rajgarh (MP) ... Union/Workman 

Versus 

The Chairman, 

Rajgarh Sehore Kshetriya Gramin Bank, 

Head Office, Bhopal Naka, 

Sehore (MP) ... Management 

AWARD 

Passed on this 28th day of February, 2005 

1. The Government of India, Ministry of Labour 
vide its Notification No. L-12011 /5/2003/ER(B-I) dated 
30-5-03 has referred the following dispute for adjudication 
by this tribunal: 

^Whether the action of the management of 
Chairman, Rajgarh Sehore Kshetriya Gramin Bank 
by not paying the arrears of part time/daily wagers 
messenger from the date of their regularisation is 
justified ? If not, to what relief the workmen are 
entitled for ?” 

2. After the reference order was received, it was 
duly registered and notices were issued to the parties. This 
case was registered on 13-6-2003 . Since then 8 dates have 
been fixed for filing statement of claim by the Union/ 
workmen. But the Union/workmen failed to appear and 
file the statement of claim inspite of sufficient service of 
notice on them. It clearly indicates that the Union/ 
workmen have no interest in procecuting the case and do 
not want to prosecute the reference. 

3. Under the above circumstances, No Dispute 
Award is passed without any order as to costs. 

4. The copy of the award be sent to the Government 
of India, Ministry of Labour as per rules. 

C.M. SINGH, Presiding Officer 
17 2005 
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S.O. 1325.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 Of 1947), the Central 
Government hereby publishes the award (Ref. No. 08 of 
2001) of the Central Government Industrial Tribunal, 
Kolkata now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Reserve Bank of India and their workman, 
which was received by the Central Government on 
16-03-2005. 

[No. L-12011/35/2000-IR (B-I)] 
B.M. DAVID, Under Secy 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL AT KOLKATA 

Reference No. 08 of 2001 

PARTIES: 

Employers in relation to the management of Reserve 
Bank of India, Kolkata. 

AND 

Their workmen 

PRESENT : 

Mr. Justice Hrishikesh Baneiji, Presiding Officer 
APPEARANCE : 

On behalf of Management : Mr. P. S. N. Prasad, 

Assistant Legal Adviser 
with Mr. J. Sain, 
Assistant Legal Adviser 
of the Bank 

On behalf of Workmen : Mr. C. Bhattacharjee, 

General Secretary of the 
Union. 

State : West Bengal Industry : Banking. 

Dated : 10th March, 2005 
AWARD 

By Order No. L-12011/35/2000/IR(B-I) dated 
15-02-2001 the Central Government in exercise of its 
powers under Section 10(l)(d) and (2 A) of the Industrial 
Disputes Act, 1947 referred the following dispute to this 
Tribual for adjudication : 

“Whether the action of the Reserve Bank of India 
in not granting time bound promotion to its Class- 
Ill employees is legal and justified ? If not, to what 
relief are the employees entitled ? 

2 The concerned workmen represented by the 
Reserve Bank of India Staff Organisation (Organisation 
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for short) are in the employment of the Reserve Bank of 
India (Bank for short) at Kolkata. It is submitted on behalf 
of the workmen that they have been deprived of getting 
any promotion to the next higher post although they have 
been serving fen Jong in the Bank. It is stated that they 
have been serving for 35 to 40 years and retire from the 
Bank without any promotion. The present strength of the 
workmen in the Bank is 1827. Out of them 1526 workmen 
have completed 15 to 30 years of service without any 
promotion. The concerned workmen here belong to Class- 
IH category in the Bank and it is stated that they are 
sufficiently competent, educationally and intellectually 
but they are not getting opportunities and are stagnating 
in the lower rank of the Bank. It is also alleged on behalf 
of the workmen that they have been deprived of getting 
higher post and have been stagnating in the same post for 
years together. It is stated that a defective and unscientific 
age-old system of promotion has failed to create any 
encouragement or impetus amongst the concerned 
workmen. The Organisation is taking initiative for 
adopting a system of time bound promotion policy and 
placed their demand before the authority of the Bank 
through their charters of demands on 11-09-1992,22-09- 
1997 and 06-03-2000. 

It is stated by the Organisation that time bound 
promotion policy is also in vogue in different Semi- 
Government, Government and financial institutions like 
Assured Career Progression of the Central Government; 
Career Advancement Scheme of West Bengal 
Government; NABARD Staff Rules, 1982 as amended 
upto 30-12-1997; New India Assurance Co. Ltd; Circular 
dated 15-01-2001 of the State Bank of India and other 
Commercial Banks. The workmen employed in the 
aforesaid organisations are enjoying the time bound 
promotion system in the respective organisations. 

It is stated that internally in the Reserve Bank the 
time bound promotion exists in the Issue Department 
(Cash) and in the case of officers. It is also stated that the 
Organisation wrote to the Governor of the Bank on 
06-03-2000 claiming introduction of time bound 
promotion policy and other demands. The management, 
however, did not extend their cooperation for meeting the 
demand of the concerned workmen and having no other 
alternative, an industrial dispute was raised before the 
Regional Labour Commissioner in the month of April, 
2000. Following series of conciliation proceedings the 
Organisation submitted written representations in 
connection with the above dispute and claim. The 
management submitted (heir representation before the 
conciliation officer. It is further stated that the authority 
of the Bank also gave assurance that the demand of the 
organisation under reference would be considered. 

Since there was no possibility of peaceful and 
amicable settlement of the above dispute, the matter was 


forwarded to the Central Government with a failure report 
and consequent thereto the said dispute was referred before 
this Tribunal for adjudication. The workmen represented 
by the Organisation pray for time bound promotion to its 
Class-Ill employees by the Bank with effect from 06-03- 
2000 which was the date of submission of the charter of 
demands to the Governor of the Bank by the Organisation. 

3. On behalf of the management it is stated that 
the Reserve Bank of India Staff Organisation, Kolkata 
has raised a demand on time bound promotion and the 
matter was taken to conciliation which resulted in a failure 
report and hence the present reference by the Central 
Government. It is stated by the management that according 
to the Organisation the absence of promotional avenues 
results in frustration on the part of the employees and 
such deprivation of growth prospects adversely affects i he 
total working environment and condition and hence they 
have prayed for an award holding that the workmen are 
entitled to time bound promotion in the Bank's service. 
The Bank’s reply is that the alleged dispute is not an 
industrial dispute within the meaning of Section 2(k) of 
the Industrial Disputes Act, 1947 as the same has not 
been espoused by a substantial number of workmen in 
Class-Ill. It is farther stated that the Organisation that 
has made the claim is unrecognised and unrepresentative 
union of Class-Ill employees. It is submitted that AllTndia 
Reserve Bank Employees’ Association and All India 
Reserve Bank Workers' Federation are the two recognised 
and representative unions for Class-Ill and Class-IV 
workmen of the Bank with whom the Bank entered into 
various settlement from time to time. 

It is stated by the Bank that it has formulated certain 
promotion schemes following discussions with the 
recognised trade union of the workmen in Class-Ill to 
enhance the promotional avenues Of the employees in 
Class-Ill cadre. The promotions are both within the cadre 
and also in the Officer cadre. The schemes fall into four 
categories, namely, (a) within the cadre; (b) merit based 
fast track; (c) seniority-cum-merit based channel and (d) 
promotional avenues for non clerical/technical cadres. 

It is submitted^by the Bank that the zone of 
consideration for clerical employees comprises (a) 
Freshers including those who have completed specified 
years of service in Class-Ill to the extent of twice the 
number of vacancies notified to be filled from the 
centrewise qualifying panels; (b) Repeaters; (c) other 
employees, who have completed specified years of service 
in Class-IIJ but are not included under (a) and (b); and 
(d) SC/ST employees falling within the extended zone of 
consideration of thrice the number of vacancies notified 
for being filled from the qualifying panel. The selection 
for promotion under the qualifying channel would be based 
on a candidate’s performance in the written test and 
scrutiny of service record. It is further stated that clerical 
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employees who have completed 5 years of service in Class- 
Ill will be eligible under merit channel. The selection for 
promotion under merit channel will be based on a written 
test. 

It is submitted by the management that the combined 
seniority scheme as well as promotion scheme as approved 
by the Apex Court and considered from time to time by 
the Bank do not leave any scope for introduction of time 
bound promotion in any manner. The management states 
that the demand of the Organisation is devoid of merit 
and untenable in law. It is stated on behalf of the Bank 
that there are avenues for promotion within Class-Ill cadre 
viz. from Clerk/CNE Grade-II to Clerk/CNE Grade-I and 
outside, i.e., from Clerk/CNE Grade-I to Officer Grade- 
A. It is also stated that the number of people to be promoted 
and at what point of time such promotion would take effect 
depends on a number of relevant factors including the 
number of vacancies available in each post. However, it 
is mentioned that a special pay, which is termed as Grade- 
I's special pay becomes automatically payable to the 
concerned Clerk/CNE Grade-II on completion of 9 years 
of service as Clerk/CNE Grade-II cadre or on promotion 
to Clerk/CNE Grade-I whichever is earlier. 

It is stated by the Bank that an employee is eligible 
to appear for the written test conducted for the purpose of 
selection to officer in Grade-A after 5 years of service in 
the Bank. Under the qualifying channel the selection is 
made on the basis of seniority-cum-suitability and the 
selection test in the form of a written test is conducted for 
that purpose. The management states that in view of the 
above contention of the Organisation that the Class-Ill 
cadre staff have sufficient competency in education as well 
as in intellectual level are not getting any opportunity to 
higher post, is not tenable. It is also stated by the 
management that the demand for adopting a system of 
time bound promotion made by the unrecognised trade 
union viz. All India Reserve Bank Workers' Organisation 
was considered by the Bank while examining the charter 
of demands submitted by the recognised trade union 
namely. All India Reserve Bank Employees' Association. 
Following extensive discussion with the representatives 
of the recognised Association, ^the Bank modified the 
promotion policy on 11th September, 1998. It is further 
stated that the promotion is vacancy based wherein the 
number of vacancies in Class-I (S.O. Grade-A) cadre are 
estimated and a specified number of candidates in the 
clerical cadre are asked to appear in the written test. 
Successful candidates are empanelled and are promoted 
on the basis of actual v acancies. It is also stated that the 
Bank has also a system of selecting candidates for 
promotion to Grade-A what isknown as “Merit Selection” 
for which an employee in Class-Ill is required to have a 
minimum 5 years of service in the Bank. It is submitted 
by the Bank that it would not be correct to say that time 
bound promotion exists in Issue Dept. (Cash) and in the 


case of officers. It is stated that there is a well laid-down 
selection process for the promotion to the higher grades 
in respect of officers and staff selection is made on the 
basis of written test/interview conducted for that purpose. 
It is also stated that the Organisation submitted a 
representation addressed to the Governor on March 6, 
2000 and amongst others it demanded for time bound 
promotion for Class-Ill employees which was raised before 
the conciliation officer. 

The Bank submits that the Class-Ill employees have 
a right to be considered for promotion in accordance with 
the promotion policy governing them. Employees in Class- 
Ill, however, are not entitled to any time bound promotion, 
i.e., promotion without availability of any post or vacancy 
in higher grade, merely by efflux of time in the service of 
the Bank. In the facts and circumstances stated above,the 
Bank states that the present reference should be dismissed. 

4. In the rejoinder the Organisation denies the 
allegation of the Bank that the instant dispute has not 
been espoused by a substantial number of workmen in 
Class-Ill. In the rejoinder the organisation also states that 
the Bank is silent about the instances of stagnation of 
Class-Ill employees in its written statement. The 
Organisation also submits that the Bank did not consider 
the demand for time bound promotion to its Class-Ill 
employees who are working in the present scale of pay of 
Rs. 3700-9800. The Organisation has raised the demand 
of automatic time bound promotion. The prayer of the 
Organisation is for passing an Award directing the 
management of the Bank to grant time bound promotion 
to the their Class-Ill employees as per charter of demands 
within the time frame that may be set in the Award for its 
implementation. 

5. On behalf of the workmen two witnesses have 
been examined. WW-1, Negendra Nath Das in his 
deposition states that he is an employee of the Bank and 
is working as Clerk Grade-II. He is the Vice-President of 
the Organisation. He joined the service in the year 1972 
and has been working in the Note Verification Section. 
This witness states that their Organisation is functioning 
since 1987 and the said Organisation is affiliated to 
Bharatiya Mazdoor Sangh. He also states that there is no 
provision in the Bahk for granting time bound promotion 
to Class-Ill employees. The Association has made a prayer 
for granting time bound promotion in the Bank. The Bank 
assured that the union's representations would be 
considered, but no result has yet come, although in other 
banking institutions time bound promotion is applicable. 
This witness states that in the Cash Department of the 
Bank the principle of time bound promotion is applicable. 
He also states that they submitted a charter of demands 
to the Governor, but the demand was not considered. This 
witness further states that in their union only Class-Ill 
employees are members, but in other unions officers are 
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members. This witness states that his scale of pay was 
from Rs. 3700 to Rs. 9800 and after 14 year's service he 
reached the pay of Rs. 7000 which is the starting pay of 
Assistant Manager. Consequently, they demanded the pay 
scale of Rs. 7300-14900 which is the scale of pay of the 
Assistant Manager. It is stated by him that there is no 
difference in the nature of work of the Assistant Managers 
and the Clerks and that 98% of R.B.I. employees are 
Clerks. This witness's prayer is for introduction of time 
bound promotion. His further prayer is that after 15 years 
of service there should be one promotion for them and 
after 20 years there should be another promotion. 

6. WW-2 Arun Kumar Ojha is presently working 
in the common cadre Grade-II. He entered the service of 
the Bank in 1981 and the General Secretary of All India 
Reserve Bank Worker's Organisation he knows the details 
of the matter under dispute. He states that the minimum 
qualification for appointment in Class-in posts in the Bank 
is graduation in any discipline. He further states that in 
R.B.I., Kolkata there are 18 departments and the 
employees of Class-Ill are posted in all those departments 
whch are Cash Dept., Public Debt, Dept. Exchange 
Control Dept, and some other departments. In departments 
other Cash Dept, the workmen's job is clerical and in the 
Cash Dept, they handle cash. He further states that the 
officers belong to Grade-A, but the work of the officers 
and the clerks are the same. The computers are operated 
both by the Clerks and the Officers in the Bank and there 
is job training facility in the Bank both for the Officers 
and for the Clerks. He also states that it is not true that 
there is a provision for time bound promotion after 
completion of 9 years' service of Class-Ill employees in 
the Bank. Promotional avenue for Class-Ill employees is 
Assistant Manager in general side and Assistant Treasurer 
in the Cash side. The pay scale of Assistant Manager or 
Assistant Treasurer is Rs. 7350—14000, Following 
reasons are assigned by the witness in respect of their 
demand : (a) The qualifications for both the officers and 
the clerks are the same; (b) Removal of frustration an 
account of stagnation in the grade and for increasing 
efficiency; (c) In some organisations emanating from the 
R.B.I. the persons appointed alongwith the other persons 
in the R.B.I. Have got promotions as officers; and (d) So 
far as the policy of promotion is concerned there is regional 
imbalance in the Bank. It is further stated by the witness 
that in the officer's grade the promotions are by way of 
seniority. This witness denies that there are four avenues 
of promotion in the Bank as claimed by the management. 
He further states that he treats Nair Committee report as 
valid and it is the basis of their claim. This witness also 
says that in R.B.I. for Class-IH employees there are two 
unions, one is all India Reserve Bank Employees 
Association and the other is All India Reserve Bank 
Workers’ Organisation. As per the witness the membership 
of the organisation is 45% of the total strength of 


employees of the Bank. It is stated that the management 
of the Bank negotiates with the workmen from time to 
time, but there has been no bipartite agreement with them. 
The witness states that their organisation has raised the 
demand for time bound promotion with the management. 
They also gave two charter of demands in the years 1992 
and 1997. On 18-08-2000 a delegation of the workman^ 
organisation was invited by the Governor of R.B.I. for 
necessary talks. The Governor assured them that he would 
look into the matter of the workman's demands. He has 
stated that there is no provision for any promotion or time 
bound upgradation in Class-Ill cadre in the Bank. The 
witness denies that 80% of the officers are drawn from 
the clerical grade. Their prayer is for removal of stagnation 
with necessary scope for two time bound promotions'and 
for implementation of the recommendations in the Nair 
Committee report. 

7. MW^Ol, Ram Rao Udyavar is the Deputy 
Manager in the Department of Administration and 
Personnel Manager at Mumbai Central Office of the Bank. 
He joined the service in R.B.I. in 1970 and was functioning 
as Coin Note Examiner (CNE) (a Class-Ill post). Later 
he got promotion as Staff Officer Grade-A. Then he got 
another promotion following an interview as Staff Officer 
Gtade-B and thereafter he held the post of Staff Officer 
Grade-C. Then he become Staff Officer Grade-D where 
he is now functioning in the Bank. He says that there is 
sufficient scope for promotion from Class-Ill posts to 
Officers' Grade in Class-I. He states that in the Bank after 
9 years' work as a Clerk Grade-II one gets a special pay of 
Clerk Grade-I. Thereafter such clerk can appear for the 
internal qualifying examination for promotion to higher 
post . It is stated that there are two methods of promotion, 
namely, merit channel in which a clerk becomes eligible 
for promotion after 5 years service and the other is 
qualifying channel for which there is no prescribed service 
period. According to him all the posts in Officer Grade-A 
are earmarked for promotion from clerical grade and the 
earmarking is 25% for merit channel and 75% for 
qualifying channel. He states that the service conditions 
of the employees are guided by the Reserve Bank of India 
Staff Regulations, 1948 and the administrative circulars 
issued from time to time. Some of the conditions are also 
guided by bipartite” settlements arrived at from time to 
time. It is also stated that Regulation 29 provides that all 
appointments in the Bank shall be at the discretion of the 
Bank and none can claim it as a matter of right. A code of 
discipline is also followed in the Bank. Hus witness further 
states that the Bank has a recognised union for each class 
of employees at central level. He also states that the 
promotion policy of the Bank is revised from time to time 
and it is done in consultation with the recognised union. 
The last revision took place in June, 20Q1. He states that 
no representation was made by the recognised union for 
making provision of time bound promotion without 
consideration of merit or without eligibility test. He further 
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states that the present union sponsoring this dispute filed 
a writ petition before the HoiTble Patna High Court, but 
die said petition was dismissed. Appeal preferred against 
the said decision was also dismissed by the Division 
Bench, This witness states that an Officer Grade-A is to 
supervise the work of tne clerical grade employees. He is 
also required to plan the work and to manage the work in 
consultation with the superior officer. The post requires 
managerial skill and the promotion policy has been drafted 
and revised keeping in view the above aspect as well. 

In his cross-examination the witness says that he 
does not know the total number of Class-in employees in 
Kolkata; nor can he say off-hand the number of Class-Ill 
employees at Mumbai. He states that one study group 
headed by Mr. T.C. N^ir was. formed by the Bank to study 
the promotional prospects and policy, but the witness does 
not know whether the said study report had been submitted 
by the study group. It is further stated by the witness that 
the rules and policies are finalised and formulated by the 
Governor or the Deputy Governor of R.&.L and necessary 
discussions are made by the lower managerial level, but 
the matter is put-up before the higher authorities and 
ultimately before the Governor. 

8. MW-2, S. Rangarajan is the Assistant General 
Manager, an Officer in Grade-C of the Bank's Central 
Office at Mumbai. He joined service on 12-04-1973. 
Originally he was working as a Clerk-cum-CNE in Grade- 
11 Thereafter he got three more promotions. He deposes 
that from clerical posts to officers' posts there are two 
channels of promotion. First is the qualifying channel and 
the second is merit channel. The qualifying channel is 
based on length of service in a particular office. Under 
merit channel an employee completing 5 years 1 of service 
can appear for examination and get promotion. The 
witness further states that till 1996 there was direct 
recruitment for the Grade-A Officer and now it is done by 
promotion. As per this witness even when the direct 
recruitment was made, channels for promotion were left 
open and only 10% was recruited directly. There are two 
promotions in Class-Ill also, i.e., from Clerk-Il to Clerk- 
1 and from Grade-I to Teller or Assistant. There are 
vacancies earmarked for promotion for Grade-B Officers 
also. 65% of the posts are earmarked for internal 
promotion. He also states that the last agreement regarding 
wage revision was signed between the management and 
the union in August, 20Q0. It is further stated that 
provision is made for stagnation increment also. The 
witness further states that in August, 2002 the Bank called 
for applications for promotion from clerical cadre. He also 
states that time bound promotion would tell upon the 
efficiency of the working in the Bank. He further states 
that there is sufficient and adequate .promotion prospects 
available to the workers in the Bank and that the demand 
of the union is not justified. 


In his cross-examination, this witness states that 
he got his first promotion from merit channel in 1985 in 
S O Grade-A and thereafter got the second promotion in 
1995 as S.O. Grade-B then he got promotion to Grade-C 
in February, 2000. His second promotion was based On 
interview and personal performance. When he joined the 
Bank altogether 40 persons were selected alongwrth him 
at Chennai. 5 to 10 persons got promotion through merit 
channel and 5 others were directly recruited following 
their appearance in exaininatiorL Others became officers 
in 1998 through qualifying test. The witness further says 
that is not aware of the actual strength of the recognised 
onion. He states that to his knowledge the recognised 
union has not yet demanded time bound promotion. He 
further states that in the year 1998 and e xaminati on was 
held for considering promotion of some employees who 
wqe selected and were promoted periodically. According 
to the witness the said list is now exhausted and another 
examination was to be held on 28th December, 2002. For 
qualifying examination there are three papers, namely, 
English, R.B.I. functions and R.B.I. Act. The witness 
further states that 1900 persons applied for appearing in 
the qualifing examination and apart from this, 2900 
persons applied for merit examination. He also states that 
the total strength ofClass-HI employees in R,B.I. is about 
13000. This witness further states that before 1972 
undergraduates were recruited for both cash .department 
and general sides. In general side graduates are also 
recruited. The promotion policy for the Cash Department 
for the employees appointed prior to 1972 is as follows : 

The initial appointment was as Coin Note Examiner 
(CNE) Grade-11. Nest promotion is Coin Note Examiner 
(CNE) Grade-I. Then they are promoted as Teller who 
are promoted as Assistant Treasurers in the Cash Dept. 
From CNE Grade-II one is promoted to Grade-I on the 
basis of service according to seniority. Promotion from 
Grade-1 to Teller is based on interview as also service 
record and seniority. Promotion to Assistant Treasurer 
from Teller is similar to that of promotion to Teller. 
Assistant Treasurer in Cash Dept, and S.O. Grade-A- in 
General side discharge the same functions. 

This witness states that in the general side promotion 
takes place from Grade-A to Grade-B and ffoiq Grade-B 
to Grade-C which are based on interview, service record 
and seniority. He further states that so far as promotion 
for the undergraduates in the Cash Dept, before 1972 is 
concerned, the same is entrusted with the Regional 
Directors of the respective offices whereas the promotion 
in the general side was entrusted lo the R.B.I. Service 
Board, Mumbai because this selection was on All India 
basis. This witness further says that he is not aware of the 
procedure which was being followed in the matter of 
promotion prior to 1972. As per this witness when an 
employee is promoted to Grade-I from Grade-ll he gets 
one notional increment. There is system of promotion in 





[MPT n—3(ii) ] 


W ^ WT* : 9, 2005/^N 19, 1927 


3835 


Class-[II al^o which is divided in fohr groups with different 
sub-groups. Promotion within the Class-Ill employees is 
decided on the basis of performance and senority. Getting 
a higher grade such a Class-131 employee gets an additional 
increment. This witness states that he cannot give the 
details of the procedure of promotion from Grade-C‘to 
Grade-D as he deals with the clerical grades only. 

9. MW-03,. MelVil Luis Fernandes joined the 
service of the Bank on 29-09-1976 as a Clerk (Coin Note 
Examiner Grade-Il) in Class-Ill cadre. Now he is the 
Assistant General Manager being an officer in Grade-C 
in the Class-I cadre. In the year 1988 he appeared for a 
written merit examination and was selected in the officers' 
cadre and thereafter got the post of Assistant Manager in 
the Bank. In 1997 he was called for an interview for 
promotion to Grade-B Manager and he passed in the 
interview and was selected for the said post. In 2002 he 
was again called for interview for promotion to higher 
grade, viz. Assistant General Manager in Grade-C. He 
passed the interview and was selected for the said post. In 
his tenure in the clerical cadre he got promotion as Clerk 
Grade-I before his subsequent promotion as an officer 
Joining* as Grade-II Clerk he got financial benefit after 9 
years, i.e., one increment. During his service tenure he 
got four promotions so far. His service career will be 11 
years more from the date of his deposition on 14-01-2004. 
He aspires to get three more promotions to become Chief 
General Manager in Grade-F. The witness states that the 
Bank discharges certain important statutory and sovereign 
functions such as (i) Regulation of the Bank notes; (ii) 
Keeping the reserves with a view to securing monetary 
stability in the country; and (iii) To operate currency and 
credit system in the country to its advantage. He states 
that there are three categories of employees in the Bank, 
namely Class-IV, Class-Ill and Class-I. Grade-A is the 
entry level post in the officers' cadre. 100% vacancies in 
Grade-A posts are filled up from the Class-Ill posts on 
promotion. This witness says that he was in Class- III post 
and appearing in the merit examination became an officer. 
It is also stated that for the Grade-A posts 75% of the 
available vacancies are earmarked for promotion through 
qualifying channel and the remaining 25% through the 
merit channel. The seriior employees in Class-Ill can take 
the qualifying channel. The Class-Ill employees after 5 
years service can avail themselves of the merit channel. 
This witness further states that to become an officer one 
has to appear for a written examination through the 
qualifying channel. For the merit channel also they have 
to appear in a written examination. The witness states 
that they screen the employees at different stages to ensure 
proper functioning of the Bank and discharge of sovereign 
duties of the Bank. It is stated by the witness that the 
distinction between the functions of clerks and officers is 
that the officers are required to take decisions while the 
clerks are to work according to the job entrusted to them 


by the officers. He further states that in the Bank clerks 
operate computers and the officers also operate computers. 
Date entry is done by the clerks whereas the officers are 
required to analyse the data by data processing. Officers 
ate also required at times to do programming which 
requires system study. This witness further says that they 
have training colleges both for Class-Ill employees and 
officers. However, the colleges are different. Class-Ill 
employees get training for being familiar with the 
departmental work. Training of the officers is made at an 
entirely different level where the officers' skill and 
knowledge etc. are developed. There is also a merit 
channel in the Bank to become a Grade-B employee from 
Grade-A, apart from the normal channel of promotion. 
This witness says that Shri J.B. Matre who joined as a 
Clerk in the Bank is now posted as the Chief General 
Manager in Grade-F in the Department of Personnel and 
Administration in the Central Office of the Bank at 
Mumbai. Shri Maichel Devasayam who joined as a ‘C’ 
Grade Clerk in the Bank is now posted as the Chief 
General Manager. The witness states that he feels that 
the promotion policy of the Bank provides for adequate 
career progression. The witness further states that Human 
Resources Development Department and the Departure^ 
of Personnel and Administration formulate policies and 
administer those policies for human resources 
development. The witness also says that the Bank appoints 
study groups for reviewing policies of the Bank when 
required. The recommendations of the study groups, 
however, are not binding on the Bank. He also states that 
the dispute raised by the General Secretary of the Reserve 
Bank of India Staff Organisation is not valid and justified. 

In his cross-examination, the witness states that 
around 5/6 employees in the clerical cadre became officers 
through merit channel from his batch. In that batch about 
100 employees were recruited in Class-Ill cadre. There is 
no separate scales for Grade-I and Grade-II Clerks. This 
witness states that he became a Staff Officer Grade-A after 
12 years service. He did not receive any training to prepare 
himself for becoming an officer. An employee gets officers' 
training after he becomes an officer from the clerical cadre. 
This witness further states that before 1996 10% of the 
vacancies in the officers cadre Grade-A used to be filled 
in by issuing advertisement from outside where the 
employees of the R.B.I. could also appear and age 
relaxation wafc there. This witness says that there is no 
time-bound promotion in R.B.I. and that all promotions 
are to be earned. This witness also states that the demand 
of the union for time bound promotion is not justified. 

10. On behalf of the workmen several documents 
have been exhibited. Ext. W-l is the Charter of demands 
for the year 1992 submitted by the All India Reserve Bank 
Workers' Organisation. In this charter of demands the 
union amongst others demanded change in the promotion 
policy of the Bank. Ext W-2 is another charter of demands 
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addressed to the Governor of the Bank signed by the 
representatives of the five unions including the present 
Organisation. Ext.W-3 is another similar memorandum 
of demands. Ext. W-4 is a lettqr addressed to the Bank by 
the Organisation for organising a ‘Dhama’ in support of 
the demand for time-bound promotion. Ext.W-5 is a 
representation signed by a number of employees of the 
Bank at Patna to the Governor of the Bank. Ext.W-6 is 
the order of the Patna High Court in O.W.I.C. No. 1707 
of 1999. Ext. W-7 is the representation of the Organisation 
at Patna to the Governor of the Bank. Ext.W-7/1 isanother 
letter of the said Organisation to the Governor of the Bank. 
Ext . W-8 is a letter for submission of memoranda addressed 
to the Governor by the different unions including the 
present Organisation. Ext.W-9 is a notice for observing 
‘Dharna’. Ext.W-10 is a letter addressed to the Regional 
Labour Commissioner (Central) by the Organisation. 
Ext. W-l 1 is the reply of the management submitted before 
the Assistant Labour Commissioner (Central). Ext. 
W-l 1/1 is the rejoinder submitted by the Organisation 
before the Assistant Labour Commissioner (Central), 
Calcutta on the subject. Ext. W-12 is the letter of the Bank 
addressed to the different officers of the Bank enclosing 
copies of the two settlements dated 18th August, 2000. 
Ext.W-13 is the failure of conciliation report. Ext.W-14 
is the circular issued by the New India Assurance Co. 
Ltd. for its employees for grant of one promotion before 
retirement and the criteria for such promotion have been 
enumerated in the circular itself. Ext.W-15 is the 
memorandum issued by the Govt, of West Bengal (Finance 
Dept. Audit Branch) Modifying the existing career 
advancement scheme of the State Government employees. 
Ext.W-16 is the Office memorandum dated 9th August, 
1999 issued by the Govt, of India, Ministry of Personnel, 
Public Grievances and Pension on the subject of the 
Assured Career Progression Scheme for the Central 
Government employees. Ext. W-17 is an extract from 
NABARD (Staff Rules) 1982 as amended upto 
31-12-1997. Ext. W-18 is the report of the Interactive Study 
Group on Promotion Policy. In the said report the Study 
Group constituted by" the Bank for the purpose 
recommended amongst others for introduction of notional 
or personal promotion after an employee puts in stipulated 
years of service in the Bank. 

11. Management also exhibited the following 
documents. Ext.M-1 is the copy of the order of reference 
issued by the Govt, of India in the present case. Ext.M-2 
is a letter dated 06-03-2000 addressed to the Governor of 
the Bank raising certain demands. Ext.M-3 is failure of 
conciliation report dated 19-09-2000. Ext.M-4 is a letter 
dated 08-05-1972 of the Bank addressed to all the 
Managers and Departmental Heads regarding combined 
seniority and Scheme for promotions for Staff Officer 
Grade-II. A copy of the memorandum of settlement in 
the matter is also annexed to the letter for circulation. 


Ext.M-5 is an Administration Circular dated 13th May, 
1972 issued by the Chief Manager of the Bank to the 
Manager of the Bank enclosing.therewith a copy of the 
scheme for promotion for Staff Officers Grade-II. Ext. 
M-6 is another Administration Circular dated 13th May, 
1972 regarding scheme for combined seniority list and 
switchover from non-clerical to clerical cadre. Ext. M-7 
is the list of Centre-wise strength of Class-Ill staff of the 
Bank. Ext. M-8 is a confidential letter of the Bank dated 
12th April, 1966 addressed to the Manager by the Chief 
Officer regarding code of discipline in industry. An 
annexure enclosed to the letter contains the criteria for 
recognition of union. Ext.M-9 is the memorandum of 
settlement between the All India Reserve Bank 
Employees' Association and the management of Reserve 
Bank of India dated 18th August, 2000. Ext. M-10 is the 
Gazette notification of the Award passed by Honble Justice 
T.L. Venkatarama Aiyar, Arbitrator in relation to the 
industrial dispute between the Reserve Bank of India and 
their workmen in Class-II and Class-Ill. Ext. M-11 is the 
Gazette notification of the Award passed by the National 
Industrial Tribunal, Bombay in Reference No. 2 of 1960 
on the Industrial dispute between the Reserve Bank of 
India and their workmen. Ext. M-12 is the extract from 
the Gazette of India dated 18-07-1981 wherein the interim 
Award on settlement of the National Industrial Tribunal, 
Bombay in Reference No. NTB-1 of 1979 was published. 
Ext.M-12/1 is another extract from Gazette of India dated 
16-01-1982 wherein the Award part-II of the National 
Tribunal, Bombay in the said Reference No. NTB-1 of 
1979 was published. Ext.M-13 is Administration Circular 
No. 12 dated 05-06-1986 of the Bank regarding scheme 
for promotion of Staff Officer Grade- 1 A’. Ext. M-14 is 
Administration Circular No. 3 dated 11-09-1998 enclosing 
the modified scheme for promotion from Class-Ill to Staff 
Officer Grade-‘A’. Ext.M-15 is Administration Circular 
No. 11 dated 12-06-2001 enclosing the modified scheme 
for promotion from Class-Ill to Staff Officer Grade-* A’. 
Ext.M-16 is Reserve Bank of India (Staff) Regulations, 
1948. Ext.M-17 is the confidential circular of the Bank 
dated 19-08-2002 regarding departmental examination 
(qualifying and merit test) for promotion to the posts of 
Staff Officer Grade-* A’. Panel year 2002. 

12. It is stated on behalf of the workmen that they 
are being deprived by the Bank of getting any promotion 
or up-lift to their next higher post even after rendering 
long years of service. It is stated that after serving for 
more than 3 5—40 years the workmen retire from the Bank 
without any promotion. At present 1827 workmen of the 
Bank at Kolkata are not getting any promotion. 1526 
workmen have completed 15 to 20 years of service without 
any promotion. It is stated by the Organisation that the 
workmen have sufficient educational background and are 
eligible to hold higher posts in the Bank. It is stated that 
the workmen are losing all initiative encouragement in 
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performing day-to day work owing to lack of scope for 
promotion and they are suffering from frustration as a 
consequence. They are stagnating in the same post for 
years together and serving the Bank without any 
aspiration. According to the Organisation they are entitled 
to higher post. It is stated oh behalf of the workmen that 
time-bound promotion is in vogue in the Central Govt., 
Govt, of West Bengal and also in different public sector 
undertakings like NABARD, New India Assurance Co. 
Ltd., State Bank of India and other commercial banks. It 
is further stated that time-bound promotion is in existence 
in the Bank itself in its Issue Dept. (Cash). The 
Organisation made a written representation before the 
Governor of the Bank, but the management having been 
adamant did never extend their cooperation for meeting 
the aforesaid demand of the workmen. The Organisation 
had no other alternative but to approach the conciliation 
officer by raising an industrial dispute and hence the 
present reference. The Organisation prays for an Award 
declaring that the action of the management of the Bank 
in not granting time-bound promotion to the workmen is 
illegal and unjustified. 

13. The management challenges the present 
reference stating that the present dispute is not an 
industrial dispute’ within the meaning of Section (2k) of 
the Industrial Disputes Act, 1947 as the present dispute 
according to the management has not been espoused by a 
substantial number of workmen in Class-Ill cadre. 
Management further alleges that the Organisation is un¬ 
recognised and un-rqjresentative. The Organisation states 
that the management's plea that the present dispute has 
not been espoused by a substantial number of workmen is 
not sustainable. It is stated by the organisation that their 
membership strength is 45% of the total strength of 
employees in the Bank. It is stated by the Organisation 
that if 43% or 45% membership of the union amongst the 
Class-Ill employees is not considered to be substantial, 
what would be the substantial membership. It is stated by 
the witness WW-2 that the union has the support of 45% 
of the workmen in the industry. It has also sufficient 
following and representative character and as such, it is 
the case of the Organisation that it has representative 
character and full competence to raise the present dispute 
under Section (2k) of the Industrial Disputes Act, 1947. 
The Organisation has cited the case of S.K. Verma vs. 
Mahesh Chandra (1983-II-LLJ 429 SC) in support of their 
contention in this regard. In the aforesaid Supreme Court 
decision it has been observed by the Apex Court that three 
preliminary objections are raised by all employers, 
particularly public sector corporations whenever an 
industrial dispute is referred to a Tribunal for adjudication. 
One objection is that there is no industry; the second is 
that there is no industrial dispute and the third that the 
workmen are no workmen. The Honble Supreme Court 
farther observed that it is a pity that when the Central 


Govt, in all solemnity refers an industrial dispute for 
adjudication, a public sector corporation which is an 
instrumentality of the State, instead of welcoming a 
decision by the Tribunal on merits so as to absolve itself 
of any charge of being a bad employer or of victimisation 
etc. should attempt to evade decision on merits by raising 
such objections and, never thereby satisfied, cany the 
matter often times to the High Court and to the Supreme 
Court, wasting public time and money. In view of the above 
the organisation states that the contention raised by the 
mangement that the present dispute is not an industrial 
dispute is liable to be rejected in limine and the matter 
should be considered on merits. 

14. The rationale behind allowing time-bound 
promotion is that due to shortage of higher posts majority 
of the employees cannot be promoted higher-up, but they 
possess quality, qulifications and experience for getting 
promoted to higher posts, some of the posts where the 
employees are working may also be isolated and in such 
cases, there is no scope for promotion at all during their 
entire service period. In such a situation, the employees 
have to work in the same post getting frustrated and losing 
innovative skills. Since every employee cannot be given 
reasonable opportunity and scope for promotion in normal 
course, after completion of certain years of service, on a 
total evaluation of the service already rendered by him, 
he is given the next higher pay scale so that the concerned 
employee could be given some financial benefits of the 
higher post although it cannot be said to be a promotion 
in real sense. 

15. The management in its written statement cited 
the following three decisions which in fact support the 
claim of the Organisation regading the grant of time-bound 
promotion to the Class-Ill employees of the 
Bank: 

(i) Ram Pukar Singh & Ors. V. Heavy 
Engineering Coxpn. reported in (1994) 2 CLR 
1029 SC. 

(ii) Patna University etc. V. Awadh Kishqre Pd. 
Yadav reported in (1994) 2 CLR 24 SC : 
(1994) Suppl. (2) SCC 250. 

(iii) Dwijen Chandra Sarkar & Anr. V. Union of 
India reported in I999-I-LLJ 338 SC. 

In the case reported in (1994) 2 CLR 1029 SC the 
Honble Supreme Court held that time-bound promotion 
could be given on or after completion of certain years of 
service to the holders of the posts or grade whether these 
are promotional posts or not. Time-bound promotees may 
carry the designation as well as the salary of the 
promotional posts although they would continue to do 
the work of the post in which they were working, if there 
were no vacancies in the promotional posts. 

In the case reported in (1994) Suppl. (2) SCC 250 
it has been held by the Hon'ble Supreme Court that 
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personal promotion under the time-bound promotion 
scheme cannot be treated at par with the promotion from 
a lower post to a higher post, where not only seniority but 
even merit has to be examined by a duly constituted 
committee. 

In the case reported in 1999-I-LLJ 338 (SC) it has 
been held by the Honble Supreme Court that where there 
are a large number of employees in any department or 
where the employees are not likely to get their promotions 
in the near future because of their comparatively low 
position in the seniority list, the Govt, found it necessary 
that in order to remove frustration the employees are to 
be given higher grade in terms of emoluments while 
retaining them in the same category\ This is what generally 
known as time-bound promotion and such a time-bound 
promotion does not affect normal seniority of those higher- 
ups. 

16. The above three Apex Court decisions make it 
clear that the system of time bound promotion is in vogue 
in different organisations including the Central 
Government and State Governments and the reason behind 
the introduction of such a time-bound promotion is widely 
known. Following the principles laid down by the Hon*ble 
Supreme Court, according to the Organisation, the 
management of the Bank should have introduced time- 
bound promotion to its Class-Ill employees in general. It 
is submitted by the Organisation that instead of doing 
what the Hon'ble Supreme Court directed, the 
management of the Bank is trying to avoid its liability 
and responsibility by one pretext or the other. 

17. It is further submitted by the Organisation that 
time-bound promotion is also available in the Bank itself. 
The witness WW-1, Nagendra Nath Das deposed in his 
testimony that in the Cash Dept* of the R.B.I. the principle 
of time-bound promotion was applicable. There was no 
cross-examination of this statement made by this witness. 
It is stated on behalf of the workmen that the management 
is now estopped from contending that time-bound 
promotion cannot be introduced in the Bank as it is already 
in vogue in the Cash Dept, of the Bank. The Organisation, 
submits that in view of the above it is clear that the Class- 
III employees of the Bank in general are being 
discriminated and victimised. The management on one 
hand is providing time-bound promotion to a section of 
workmen, i.e., employees in the Cash Dept, and on the 
other, they are depriving the concened Class-Ill employees 
of getting the said benefit. The organisation submits that 
in such circumstances the ihanagement should be directed 
to introduce time-bound promotion to all the Class-Ill 
employees of the Bank. 

18. It is submitted on behalf of the workmen that 
the management tried to create confusion by putting some 
questions to WW-1 in order to suggest that one promotion 
would be available to the Class-Ill employees within their 


cadre from Grade-II to Grade-I. It also tried to prove 
through the evidence of MW-2 that this witness get two 
promotions even in Class-Ill, i.e., from Clerk Grade-II to 
Clerk Gtade-I and from Grade-I to Teller or Assistant. 
But, this witness, according to the Organisation, admitted 
in his cross-examination that there is no time-bound 
promotion policy in the Bank. MW-3 in his examination 
in chief also states that during his tenure in the clerical 
cadre he got promotion in the same cadre as a Clerk Grade- 
I before his subsequent promotion as an officer and after 
joining the post of Grade-II Clerk, he got financial benefit 
after 9 years, i.e., one increment. In this connection, WW- 

I, Shri Das in his deposition states that after 14 years of 
service they reach the pay of Rs. 7,000 which is the starting 
pay of the officers. They demanded the scale of Rs. 7300 
to Rs, 14900 which is the scale of the Assistant Managers. 
He further deposed that they prayed for introduction of 
time-bound promotion on completion of 15 years of service 
and thereafter following 20 years’ service. WW-2, Shri 
Ojha demanded provision for making promotion of Class- 
Ill employees who had rendered service of 15 years should 
get the Class-I scale on the analogy that after 14 years 
one reaches the starting pay of an officer. He states that 
the qualifications for both the officers and clerks are the 
same. This witness further states that in some of the 
organisations manating from Reserve Bank of India the 
persons appointed alongwith other persons in the R.B.I. 
got promotion as officers so far as the promotion policy 
of thfc Bank is concerned there is regional imblance in the 
matter of promotion. This witness in his cross-examination 
stated that a Study Group has been formed in the R.B.I. 
to interact with the workers. The witness denies that he is 
deposing without any valid reason 

19. Regarding the evidence of MW-1, Ram Udyavar 
the Organisation states that this witness was appointed in 
the Bank to a Class-Ill post in the year 1970 and he is 
now the Deputy General Manager, but he has not stated 
when he was first promoted to officer’s cadre and when 
and in what fashion he got his subsequent promotions. 
According to the Organisation the evidence of this MW* 
1 are just surmises and conjectures and these are unworthy 
of consideration. 

20. The Organisation points out the evidence of 
, MW-2, S. Rangrajan and states that he joined the service 

of the Bank on 12-04-1973 as a Clerk-cum-CNE in Grade- 

II. He got three promotions. He states that from Clerks to 
Officers there are two channels of promotion, i.e. 
(i) qualifying channel which is based on length of service 
in a particular office and (ii) merit channel under which 
one who completes 5 years of sendee can appear in the 
examination to get promotion. According to this witness 
time-bound promotion tells upon the efficiency of the 
working in the Bank. In his view there is sufficient and 
adequate promotion prospects available to the workers in 
ths Bank. In his corss-examination he states that he got 
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his first promotion in the year 1985 through merit channel 
and then got second promotion and third promotion in 
the years 1995 and 2000. Thus, this witness got first 
promotion after 12 years through merit channel, second 
promotion after 10 years and third promotion after 5 years. 
The position is thus made clear in the cross-examination 
of MW-2. It appears that alongwith him altogether 40 
persons were recruited and 5 to 10 persons of them got 
promotion through merit channel, out of whom 5 persons 
were directly recruited and the other persons became 
officers in the year 1998. According to the Organisation 
they became officers after 25 years after their initial 
appointment. 

The Organisation also points out the evidence of 
MW-3, Melvil Luis Fernandes who joined the service of 
the Bank on 29-09-1976 as a Clerk-cum-Coin Note 
Examiner Grade-II in class-III cadre. He is at present 
Assistant General Manager. In the year 1988 he got 
promotion as Assistant Manager through merit channel. 
He got two other promotions in thoyears 1997 and 2002. 
It is stated by him that 100% vacancies of entry level 
officers’ posts are filled-up from Class-III employees on 
promotion, out of which 75% of the posts are earmarked 
for qualifying channel. The remaining 25% of the posts 
are for merit channel. He also named the persons who 
initially joined as Clerk, but were promoted to the post of 
Chief General Manager of the Bank. This witness states 
that the promotion policy of the Bank provides for 
adequate career progression. This witness further states 
that after 12 years he became Staff Officer Grade-A. He 
got promotion through merit channel and not through 
qualifying channel. In the light of the evidence of this 
witness it is submitted on behalf of the workmen that if a 
promotee takes 12 years for his promotion through merit 
channel, then for promotion through qualifying channel 
a promotee has to take many more years. In such view of 
the matter, it is urged that the existing promotion policy 
of the Bank does not provide sufficient and adequate 
promotional prospects to the Class-III employees and it 
is a fit case for granting time-bound promotion to the said 
employees. 

21. The Organisation lastly relied on the decision 
in the case of Raghunath Pd. Singh v. Secretary, Home 
(Police) Deptt., Govt, of Bihar reported in AIR 1988 SC 
1033. In this case absence of promotional prospects in 
public service has been deprecated by the Apex Court. In 
the said decision it has been observed that reasonable 
promotional opportunities should be available in every 
wing of public service and that generates efficiency in 
service and fosters the appropriate attitude to grow for 
achieving excellence in service... It has been further 
observed that in the absence of promotional prospects the 
service is .bound to degenerate and stagnation kills the 
desire to serve properly. 


22. It is submitted by the management that there is 
no need for introduction of time-bound promotion as 
ample opportunities are availbale to the Class-III 
employees for promotion within the cadre and also from 
the officers* cadre. These cadres can be classified into four 
categories, namely, (a) within the cadre; (b) merit based 
(fast track); (c) seniority cum suitability based channel; 
and (d) promotional avenues for non-clerical/technical 
cadres. Class-III empoyees of the Bank who join as Clerk 
Grade-II/Clerk-cum-Coin Note Examiner Grade-II are 
promoted to the post of Clerk Grade-I/Clerk- cum-Coin 
Note Examiner Grade-I as and when vacancies arise. 
Grade-II employees who could not be promoted even after 
9 years service are granted one notional increment. Within 
the clerical cadre there is one promotional post which is 
from Clerk Grade-II to Clerk Grade-I. They get special 
pay which involves certain jobs of higher level than that 
of Grade-II. In the event of delay in securing promotion 
beyond 9 years as per seniority all employees in Group-A 
of the cadre are given special pay and they are brought 
upto the pay level of Grade-I. This is done to mitigate the 
frustration and to motivate and enhance the level of 
working among the Class-III employees. According to the 
management this constitutes time-bound promotion in the 
career of the Class-III employees in tiroup-A. 

23. On behalf of the management it is also 
submitted that the employees who aspire for promotion 
at various centres and have inclination of career 
progression in service there is provision for fast track 
scheme which has been introduced in the Bank on the 
basis of merit-based selection. Non-clerical or technical 
staff who have put in 5 years of service are allowed to 
appear for the examination for promotion to Officer 
Grade-A post. At present 25% of the vacancies of the 
Staff Officer Grade-A have been earmarked for being filled 
up through this merit-based channel. There is a provision 
for seniority-cum-suitability based test for promotion. 
Under that scheme seniority of clerical employees is 
reckoned centrewise locally. The Bank has offices/ 
branches at about 20 centres in the country. All employees 
securing a prescribed minimum marks are empanelled 
for promotion. The vacancies allotted for this channel are 
75% and the remaining 25% are earmarked for merit 
channel. As the seniority position and vacancies position 
are centre-specific, the waiting period for appearing for 
the departmental examination and actual promotion varies 
from centre to cestre. Regarding non-clerical/technical 
cadre, it is stated that these cadres have separate seniority 
and exclusive promotion avenues commensurate with the 
scope for supervision and strength in the cadres. 
Stenographers are promoted as Private Secretaries; Tellers 
become Assistant Treasurers; Junior Engineers become 
Assistant Managers (Technical); Hindi Translators 
become Assistant Managers (Raj Bhasha) etc. Class-III 
employees who fulfil the minimum eligibility criteria apply 
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for direct recruitment post in the Officer Grade-B. Nearly 
80% of the officers are drawn from the clerical cadre 
through various promotion schemes. Direct recruitment 
at Grade-A level has been dispensed with to facilitate 
promotional opportunities to Class-IH cadre. For providing 
further promotional avenues for staff candidates 65% of 
the vacancies in Grade-B are filled up by promotion of 
entirely staff candidates. It is stated that recently 
promotions in the Cash Department have been 
substantially augmented through npgradation of certain 
Class-Ill posts to officers' cadre ami this has speeded up 
the promotions in the cadre. In view of the above, it is 
submitted by the management that the promotional 
avenues provided by the Bank cannot be said to be 
inadequate. 

24. According to the management time taken for 
promotion based on seniority-cum-sitftability within the 
cadre and to officers’ cadre is not uniform. It is also pointed 
out that the Bank revised its scheme of promotion which 
came into effect in September, 1998. The salient features 
of tlve revised scheme is that out of the vacancies estimated 
for a panel year at a centre, 77.5% vacancies were allocated 
to the qualifying channel and the balance 22.5% vacancies 
were allocated to the merit channel. This has been revised 
to 75% for qualifying channel and 25% for merit channel 
from 2002 onwards. It is further stated that the qualifying 
channel comprises (a) freshers including those who have 
completed specified years of service in Class-Ill to the 
extent of twice the number of vacancies notified to be 
fi l led from the centre-wise qualifying panels; (b) repeaters; 
(c) other employees who have completed 28 years of 
service in Class III but are not included under (a) and (b) 
as stated above and (d) SC/ST employees falling within 
the extended zone of consideration of thrice the number 
of vacancies notified for being filled from the qualifying 
panel. All employees of Class-Ill who have completed 5 
years of service will be eligibly under the merit channel. 
There will be a writtentest for necessary selection. 

25. Out of the several decisions cited on behalf of 
the management the decisions of the Hon'ble Supreme 
Court reported in (1994) 2 CLR 1029 SC, (1994) 
Suppl. (2) SCC 250 and 1999-I-LLJ-338 SC are on the 
point at issue and the same have already been discussed 
Rest of the decisions is not relevant for the purpose of the 
present case. 

26. It is stated on behalf of the management that 
promotion is exclusively a management function. It is 
stated that the contesting union failed to establish before 
this Tribunal that there has been victimisation of an 
individual employee or group of employees. It is further 
stated by the management that an industrial dispute can 
be raised only in respect of promotion of an individual 
employee and that too only when the management has 
been acted by malicious consideration. It is also stated by 


the management that it is not open to the Tribunal to give 
any direction in regard to promotions, however wide may 
be the terms of reference. It is further stated by the 
management that during the pendency of the dispute before 
this Tribunal promotions taken through qualifying channel. 
by two cited witnesses out of the five witnesses proposed 
to have been examined on behalf of the Organisation on 
15-10-2003. It is stated on behalf of the management that 
adequate promotional avenues to Class-Ill employees of 
the Bank have been reasonably provided. The Bank has 
also notified 167 vacancies for the panel year 2003 for 
Class-Ill employees who will become officers in 
Grade-A. It is stated by the management that the action 
of the Bank in not granting the time-bound promotion to 
Class-Ill employees of the Bank is legal and justified. 

27. The point urged by the management is that the 
present dispute is not an ‘industrial dispute’ within the 
meaning of Section 2(k) of the Industrial Disputes Act as 
the Organisation which raised the present dispute is an 
unrecognised union and therefore the present organisation 
does not have representative character to espouse the 
dispute on behalf of the workmen of the Bank. In my 
opinion, the management is a liberty to recognise any 
particular trade union as per its policy, but that does not 
preclude any other trade union functioning in the industry 
to raise any industrial dispute, if it has substantial 
following amongst the workmen in that industry. In this 
case evidence of WW-2, Shri Ojha proves that this 
organisation enjoys support of at least 43% of the 
workmen. Therefore, the Organisation which espoused 
the present dispute on behalf of the workmen cannot be 
said to be of unrepresentative character. In such view of 
the matter, I find that the present dispute is a properly 
raised industrial dispute within the-meaning of Section 
2(k) of the Industrial Disputes Act,^1947. 

28. From the evidence adduced by the parties in 
this case it is clear that a Class-Ill employee generally 
takes at least a period of 12 years to get his first promotion 
even through merit channel. Therefore, the time will be 
much more in case of promotion for such Class-Ill 
employees through qualifying channel because it is based 
on seniority amongst other criteria. The second promotion 
also takes at least 10 years for the merit channel. On the 
same analogy, for the qualifying channel time for getting 
second promotion would be more than 10 years. 
Management in its argument states that WW-1, Shri Das 
has been promoted to the post of Staff Officer Grade-A 
through qualifying channel on 15th October, 2003 and 
from the undisputed evidence of WW-1 it appears that he 
was appointed in the year 1972. So, WW-1, Shri Das got 
his first promotion after about 31 years through qualifying 
channel. WW-02, Shri Ojha was appointed in the year 
1982 and till date of his deposition on 08-01-2002, i.e., 
even afte^about 20 years, he could not get any promotion. 
Management, on the other hand, failed to supply any 
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Grade-A and also satisfactory service 
record; 


information regarding the time generally taken by a Class 
III employee for getting promotion through qualifying 
channel. Therefore, it cannot be said that there is adequate 
and sufficient scope for promotion for the Class-Ill 
employees in the Bank, In such situation, the concerned 
workmen will naturally face stagnation in the cadre and 
may also get frustrated. In the light of above evidence 
this Tribunal is of the view that it is a fit case for 
introduction of time-bound promotion. 

29. It is well-settled that nobody can claim 
promotion as a matter of right. It is also well-settled 
position of law that for promotion vacancy in the higher 
post is essential. But, time-bound promotion is different 
from normal promotion. Time-bound promotion can be 
given on completion of certain years of service to the 
holders of the posts whether these are promotional posts 
or not. Time-bound promotion scheme cannot be treated 
at part with the promotion from a lower post to a higher 
post. In case the employees in any particular establishment 
are not likely to get their promotions in the near future 
because of their comparatively low position in the seniority 
list, in order to remove frustration, the employees are given 
a higher grade in terms of emoluments while retaining 
them in the same category. In this connection, it is to be 
noted, however, that in the present case there is only one 
pay scale available for the Class-in employees in the Bank 
and the next higher pay scale available is that of Officer's 
pay. It is also to be noted that for the Officers promotions 
are to be earned by showing skills and managerial and 
supervisory capacity. 

30. In view of what has .been stated above, I am to 
hold that the action of the Reserve Bank of India in not 
granting time-bound promotion to its Class-Ill employees 
is illegal and unjustified, Class-Ill employees of the Bank 
are entitled to get time-bound promotion. Accordingly, 
the management of the Reserve Bank of India is directed 
to grant financial benefits for the post of Staff Officer 
Grade-A to its Class-Ill employees who have completed 
15 years of service without any promotion with effect from 
the date of this Award. This time^bound promotion, 
however, shall be subject to the following conditions :— 

(a) It is merely placement in the higher pay scale 
for grant of financial benefits to the concerned 
employees on personal basis and shall, 
therefore, neither amount to functional/ 
regular promotion nor would require creating 
of new posts for the purpose; 

(b) Financial benefits under this time-bound 
promotion shall be granted from the date of 
completion of the eligiblity period of 15 years 
or from the date of this Award whichever is 
later; 

(c) Fulfilment of requisite educational 
qualification for the post of Staff Officer 


(d) The financial benefits under this time-bound 
promotion shall be purely personal to the 
employee and shall have no relevance to his 
seniority position. As such, there shall be no 
additional financial benefits for the senior 
employees on the ground that the junior 
employees in the grade have got higher pay 
scale under the time-bound promotion; 

(e) Under this time-bound promotion pay of an 
employee shall be fixed as if he is promoted 
to the higher scale on regular basis. The 
financial benefits allowed under time bound 
promotion shall be final and no pay fixation 
benefit shall accrue to the concerned employee 
at the time of first regular promotion, i.e. 
posting against a functional post in the higher 
grade; 

(f) Grant of higher pay scale shall be conditional 
to the fact that a Class-Ill employee while 
accepting the said benefits, shall be deemed 
to have been given his unqualified acceptance 
for the first regular promotion subsequently 
In case he refuses to accept higher post on 
first regular promotion, he shall be reverted 
back to his pay scale of clerical cadre; and 

(g) Under the time-bound promotion concerned 
employees are given financial benefits related 
to higher post. It does not confer any privileges 
or higher status related to the higher post. 

31. This Tribunal, however, deprecates the use of 
the Organisation’s intemperate language and it is expected 
that henceforth they will behave while taking part in the 
proceedings before the Tribunal. 

32. The reference is answered accordingly. 

HARISHIKESH BANERJI, Presiding Officer 

Dated, Kolkata, 

The 10th March, 2005. 

. fercft, 17 RJ^, 2005 

^T. 31k 1326.— al i dP l ch faqiq stfMrm, 1947 (1947 
RJT 14) RRT 17 % 

3FJRR 

% w (fM 20 / 95 ) ^ wftra 

ctnu) 16-03-2005 R5t UFcT ^RT I 

[R. ReT-12012/267/94-3u£ 3TTT (Rt-II)] 
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New Delhi, the 17th March, 2005 

S.O. 1326. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 20/95) 
of the Central Government Industrial Tribunal-cum- 
Labour Court, Jabalpur as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Syndicate Bank and their workman, 
which was received by the Central Government on 
16-03-2005. 

[No. L-12012/267/94-IR (B-II)] 
N.P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, JABALPUR 

No. CGIT/LC/R/20/95 

Shri C.M. Singh/Presiding officer. 

The Secretary, 

M.P Bank Employees Association, 

C/o Punjab National Bank, 

Nagpur Road, Jabalpur . . . Union/Workman 

Versus 

The Assistant General Manager, 

Syndicate Bank, 

Post Box No. 4112, Ashram Road, 

Opp Nehru Bridge, 

Ahmedabad ... Management 

AWARD 

Passed on this 28th day of February, 2005 

The Government of India, Ministry of Labour 
vide its Notification No. L-12012/267/94/IR.B.-II dated 
12-1 -95 has referred the following dispute for adjudication 
by this tribunal : 

'Whether the action of the management of Syndicate 
Bank Ahmedabad/Jabalpur in imposing the penalty 
of stoppage of 2 future increments on Shri K.W. 
Dekate, clerk vide their order dated 
23-6-90 is legal and justified ? If not, to what relief 
the workmen are entitled to ?” 

2. After the reference order was received, it was 
duly registered and notices were issued to the parties. On 
12-6-95, next date 12th July 1995 was fixed for filing 
statement of claim by the workman. On this date, the 
workman was represented by the counsel but did not file 
any statement of claim. Thereafter a number of dates were 
fixed for filing statement of claim by workman but he 
failed to file the same. Again notices were issued to the 
workman for filing the statement of claim by registered 
post. But inspite of sufficient service of notice, the Union/ 


workman failed to appear and file the statement of claim. 
It clearly indicates that the workman has no interest in 
prosecuting the case. 

3. Under the above circumstances. No Dispute 
Award is passed without any order as to costs. 

4. The copy of the award be sent to the Government 
of India, Ministry of Labour as per rules. 

C M. SINGH, Presiding Officer 

M Rcnl, 17 2005 

^T. 3TT. 1327. 3Tfeiwr, 1947 (1947 

14) ^ *TRT 17%^ 7-R7FR TWR 4^1’ici 

% ««« PiatlT 

3Tfa^OT/9R (TT^fritoqT 105/98f) 

Ueblfifld Wt t, 16-3-2005 'STFcT 

«rr i 

[ri. TT^T-1 201 1/36/97-3Tt£ 3TTC. (^ft-II)] 

New Delhi, the 17th March, 2005 

S.O. 1327.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 105/98) of 
the Central Govt. Indus. Tribunal-cum-Labour Court, No. 
1, Chandigarh as shown in the Annexure in the Industrial 
Dispute between the Management of Punjab National 
Bank and their workman which was received by the 
Central Government on 16-03-2005. 

[No. L-12011/36/97-IR (B-II)] 
N.P KESAVAN, Desk Officer 

ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-I, 
CHANDIGARH 

CASE No. I.D. 105/98 

B.S. Houndal, through New Bank of India, 

Employees Union, 

The President, NBI Employees Union, 

EG810A Mohalla, 

Gobindgarh, Jalandhar . . . Applicant 

Versus 

Punjab National Bank, 

The General Manager, 

PNB, Zonal Office Feroze Gandhi Market, 

Ludhiana ... Respondent 

REPRESENTATIVE 

For the workman : Shri D P Tank. 

For the management : Shri Lamber Chand 
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AWARD 

Passed on 18-2-2005 

The Central Govt. Ministry of Labour vide 
notification No. L-12011/36/97/IR. (B.-II) Dated 15th of 
May 1998 has referred the following dispute to this 
Tribunal for adjudication : 

“Whether the action of the management of Punjab 
National Bank in stopping the increments with 
cumulative effect in respect of Shri B.S. Houndal is 
legal and justified ? If not, to what relief the said 
workman is entitled and from what date ?” 

1 . On the request of both the parties case taken up 
in Lok Adalat for settlement/disposal. Statement of A/R 
of workman recorded on SA. The representative of the 
workman made a statement to withdraw the present 
reference in the Lok Adalat as the case has been settled. 
In view of the statement of the rep. of the workman and 
management having no objection the reference is returned 
to Central Govt, as withdrawn. Central Govt, be informed 
File be consigned to record. 

RAJESH KUMAR, Presiding Officer 

Announced. 

18-2-2005 


ft^FITT HsrTRRI 

M ferft, 30 HT#, 2005 

cFL 3IT. 1328.—TFR hNi 1948 

(1948 34) ^ HTCT-1 ^ 3R HKT-(3) £RT 3RtT 

TJRtR ip, HRJvR T^&Kl 01 2005 

4 (44 R 45 ^ 

5 3fR6 [tRR-76^^tRR(1)3ftTHRT 77, 78, 79 ^81 

Tm % PfHFertifld sHf 3 

TTTH ^Un<i<ni % 

3TT^^ Sfa l” 

[WTT TTR-38013/12/05-TrH.TTR. -1 ] 

%.rK #r, 

MINISTRY OF LABOUR & EMPLOYMENT 

New Delhi, the 30th March, 2005 

S.0.1328,—In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees' State 


Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st May, 2005 as the date on which 
the provisons of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapter- 
Vand VI [except Sub-Sectiort (1) of Sction76 and Sections 
77, 78 jX 79 and 81 which have already been brought into 
forcel of the said Act shall come into force in the following 
areas in the State of Andhra Pradesh namely : 

“The areas falling within the Revenue village 

Borapatla of Hatnoor mandal in Medak District.” 

[No. S-38013/12/2005-S.S-I] 
K.C. JAIN, Director 

fcrft, 30 HT^, 2005 

cFT. 3TL 1329 .—wfoft WT RpR srfafwr, 1948 
(1948 34) ^ HTT7~1 ^ TR HKT-(3) ^RT 3RtT «flPw41f 

■^T U4l j l pr, TTRiR PcR^RT 01 H^, 2005 

fllOo % RR **¥ PlMCI %, f^TR^^^T 

4 ( 44 H 45 HR! % ftw ^ ^ 

5 3fK 6 [ *JRT-76 ^ WTTTT ( 1 ) sfrt HKT 77, 78, 79 81 

% fRRTH Rt 3TRJ RTfTT 

TTR % Pi*-if<hRsm ’A ' 

<MR=I UIH 

TT^TT M'S'iiMcrft H u -sd UIH % 

[WIT T^-380l 3/13/05-TTR.TTR.-I ] 

%.Rt. #1, 

New Delhi, the 30th March, 2005 

S.O* 1329.—In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees' State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st May, 2005 as the date on which 
the provisons of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapter- 
V and VI [except Sub-Section (1) of Section 76 and 
Sections 77, 78, 79 and 81 which have already been 
brought into force] of the said Act shall come into force 
in the following areas in the State of Andhra Pradesh 
namely: 

“The areas falling within the Revenue village of 

Kondamarripali of Madanapalli Mandal and 

Angallu of Kurabalakota Mandal in Chittoor 

District in Andhra Pradesh.” 

[No. S-38013/13/2005-S.S-I] 
K.C. JAIN, Director 
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fcnl, 30 rt^, 200 f> 

^T. 37T. 1330*—TFR STfafRRR, 1948 
(1948 RT34) ^ qRT-1 *TO-(3) £KT WtT ?Tfifcl4i 

RRtR ^ ^ « <JcK£KI 01 r£ 2005 RR 

dT<i<3 % RR "4 fillet qHfll %, f^TR^t T3cT arfafiiq+i % 
r*rtr-4 (44^45 

37*RTR-5#T6 [^TTr-76^^T^Rr(l) 77, 78, 79 

3TK 81 % firMN W^ - 3TJrT R?t ^TT 

3TRJ R^TT TRR % fiiHfciRsttf t? R^TcT 37®^ : 

4 4 fiiTjt ’firpt % TciohFci (wd) h u sci % fn«?Hld 7Ni*q 
RTR % RRPTcT 3TT^ RTc^ fdCRMI 3PR fif'cftdqaT 

[777271 TTR-38013/14/05-RR. RR.-I] 

%. 77t. fil^l<* 

New Delhi, the 30th March, 2005 

S.O.1330.—In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees' State 
Insurance Act, 1948 (3 4 of 1948) the Central Government 
hereby appoints the 1st May, 2005 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and 
Chapter-V and VI [except Sub-section (1) of Section 76 
and Sections 77, 78, 79 and 81 which have already been 
brought into force] of the said Act shall come into force 
in the following areas in the State of Andhra Pradesh 
namely :— 

“Tirumala and other peripheral areas falling within 
the Revenue village of Tirupathi in Tirupathi 
(Urban) Mandal of Chittoor District." 

[No. S-38013/14/05-S. S. I.] 
K. C. JAIN, Director 

^ ferft, 30 rH, 2005 

3RT* 37T. 1331*—R>4rkP 7FR Rfal STfafilRR, 1948 
(1948 34) *7RT-1 ^7 RKT-(3) £TCT WtT 

RT y fi) *i qvicl 777R>TT 01 h 2005 ^377 

cl 10t9 % RR "4 Pl’HO RRcft f^RTR?! 3RcT SffitfiiqH % 
37*RF7-4 (44 R45 RKT% firiqN ^<41 %) 

^t^rtr-s 6 [ rttt-76 ^ rtr (i) rttt-77, 78, 
79 3TR 81 % firNN R^^t M^Tl RTf ^TT 1? ] 

3TPR TFR % Pl^TfaP^ $Of ^ 

RRRTRRT % 3TFF1 : 

14 find I R>(Ph RRT RRRRIJT M u '£cd % TT'RTR RTR 
31^7 "377% 77TR £9)5/119 9} del cil-SI, 9<rl 37p7 jfdR 
fifilTR RTTRFFTC, >dl^h quciHl R77RT ’PR, u4<ih RuftUI 
fte, WPpR ^PT, 4kl|lx!IHr<rfl #7 Rp. Tit. 


cblcrM, wSM^, <=bl^dd1 % 3RTfir 

3TT^ ^ | M 

[R^TMTR-38013/15/05-'RR. T^R.-I] 
%* Rt. % Pd^l^ 

New Delhi, the 30th March, 2005 

S.O. 1331.—In exercise of the powers cohferredby 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (3 4 of 1948) the Central Government 
hereby appoints the 1st May, 2005 as the date on which 
the provisions of Chapter IV [except Sections 44 and 45 
which have already been brought into force) and 
Chapter-V and VT (except Sub-section (1) of Section 76 
and Sections 77, 78, 79 and 81 which have already been 
brought into force] of the said Act shall come into force 
in the following areas in the State of Andhra Pradesh 
namely:— 

B ASANTH NAGAR OUTSKIRTS 

“The areas falling under the Revenue Village 
Kannal alongwith its hamlets Kannal Tanda, Bus 
Stop & Police Station of Basanthnagar, Staff Colony 
of Basanthnagar, Dharamaram X-Road, 
Raghavpuram Railway Station, Bodaguttapalli & 
B. C. Colony, Nakkireddipalle, Shalapalle and 
Kothapalli of Kamanpur Mandal in Karimnagar 
District of Andhra Pradesh.” 

[No. S-38013/15/05-S. S. I.] 
K. C. JAIN, Director 

M 30 2005 

3FT. 31T. 1332.—ohM^Ill TJ&t ^71 1948 

(1948 34) ^TRT—1 *lHT-(3) ^RT Tt^rT 

TOR R^SRI 01 2005 3R 

hiilo % WT ^ fitqci fin^tch) ^cT % 

3T^RPT-4 ( 44 R 45 m7T % Rl ^ %) 

3T^RFT-5 3^ 6 [ VRT-76 (1 ) #7 «tRT 77, 78, 79 

81 % fPniu ^TT %] % 

TR^T % Pi^fcnfiaci ^f 4 \ '3T*rfvL i 

' 44 

RTR-Pmi^4l, UIHld^, RttRR ^RRfNnft, 

13 RT^l, 14 15 RT^cT % 

[WTTTiR-38013/16/05-TTR. RR.-J] 

%. Tft. ”^1, 

New Delhi, the 30th March, 2005 

S.O. 1332.—In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
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Insurance Act, i948 (34 of 1948) the Central Government 
hereby appoints the 1st May, 2005 as the date on which 
the provisions of Chapter IV [except Sections 44 and 45 
which have already been brought into force) and 
Chapter-V and VI [except Sub-section (1) of Section 76 
and Sections 77, 78,79 and 81 which have already been 
brought into force] of the said Act shall come into force 
in the following areas in the State of Meghalaya 
namely:— 

“Areas comprising the Revenue Villages of 
Rangsakona, Anjok, Tamulkuchi, Norbhong, 
BasantiBari,RajaBagan, 13thMile, HthMileand 
15th Mile in Bymihat revenue circle under Bymihat 
area.” 

[No. S-38013/16/05-S. S. L] 
K. C. JAIN, Director 

^ 31 *ii4, 2005 

®t>i. 3IT, 1333.—>»iqfq> MKII W 

(fa43U1T 7 Tm %) % falR 

aifafam, 1972 (1972 39) aifafam 

'ti^i *ihi 4 ) # mu-s 3’T-tirci (i) % atmfa tjz 

fa4 Rf>Hi 4; 

WVK Uq4, 

«h4m<i ffa? fwrf % 3RPffl 4*1 wh, # fa 
PTTMf % 4 3U?T Jiffl'sii % U»4mfWf % fat? 

%, 3mr <t>4mR4) % fai? 3mr aifanqq % 3Tm4tT umi w4f 
4 m*T eii'i<uqq> ''Ttff 

3RT:, sra, 3ntl -3Tp4p1*IH # mn 5 ^Rt 1133 ¥|Pm 4) mt 
x 4N mfa ^ afR mm tu+K % mi 4xiciq nil fai4> 
08-11-2000 nil mr mr. an. 2586 %mri 4 

^rrmn 3nn uffa^Fi nrt fa=Tfaffar yraf % 3i4Ri 
29-ii -2004 ^ nrn n4 nil afR smfn % fatf^mr aifafirmi 

% 3nnnf % nmcm 4 ^3 ren mm) %; 3iqf?^:— 

(i) ^mrn$#^#^m^m4m43reHftfafai4f 

% mrafamr % 44*r 4 faqiq arx-i fan % iff 

3nn 3if4ffa3%aimfa'f#mRTnf*ra>i4afR3rifaRi 
xi(qq>i<l % nra 3np afajfani %3nnnf % atgmr 

nrt% a[R faiffm nil vifaim faft; 

(ii) m«t>knil RiRad i^hRi% fan mm441 
5^RHr«ixrH fdfnis m4mt) arenfa44 «hl^ mR«i<Ri 
mrf fam jiucii 1 

[WIT Tpi-42014/05/2004-lfa. T^T.-II] 

4^<wi tpt, aim Rfa*t 


New Delhi, the 31st March, 2005 

S.0.1333.—-Whereas the Bharat Heavy Electricals 
Limited (hereinafter referred to as the said establishment) 
has applied for exemption under sub-section (1) of Section 
5 of the Payment of Gratuity Act, 1972 (39 of 1972) 
(hereinafter after referred to as the said Act): 

And whereas in the opinion of the Central 
Government, the gratuity benefit payable under the Bharat 
Heavy Electricals Employees’ Gratuity Fund Rules as 
applicable to the employees of the said establishment with 
respect to gratuity benefits are not less favourable to the 
said employees than those conferred under the said Act: 

Now, therefore, in exercise of the powers conferred 
by Section 5 of the said Act, and in continuation of the 
Notificaiton of the Government of India in the Ministry 
of Labour’S. O. No. 2586 dated 8-11-2000 the Central 
Government hereby exempts the said establishment from 
the operation of the provisions of the said Act for a further 
period of five years with effect from 29-11-2004, subject 
to the following conditions, namely :— 

(i) If any dispute arises with regard to the 
implementation of the Bharat Heavy Electricals 
Employees’ Gratuity Fund Rules, the Controlling 
Authority and Appellate Authority under the said 
Act shall have the power to intervene and 
determine it, in accordance with the provisions 
of the said Act; and 

(ii) No change in the Bharat Heavy Electricals 
Limited Employees ’ Gratuity Fund shall be made 
without prior permission in writing of the Central 
Government. 

[File No. S-42014/05/2004-S. S. D] 
SANJUKTA RAY, Under Secy. 

sril 4 xi<im 

3 $ fa#, 16 mi4, 2005 

**T.3ff. 1334.—#shPw> fan* arfafalR, 1947 (1947 

mi 14 ) # uro 17 % 3Tgwr 4,m. ml. ml. 
fa. % faufa % fare; fafafaf afR 3#> m4<*ifl’ % 4fa, 
arpitt 4 PtRvi aflsilPi<6 fare 4 tor afaflftim 
atfaEmr/ 9 R mrmpm, mram-l (fa 4 to 144/ 

2001) # TTmifafl m# t, # «w # 15-03-05 

mt unfair mi 

[wm^-20012/32/2001-31^. am. (fa-l)] 
HR. ipj. ^mr, aim wfMq 
MINISTRY OF LABOUR 
New Delhi, the 16th March, 2005 

S.O. 1334.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 144/ 


/0,23 6/ /s)i- V"/ 
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2001) of the Central; Government Industrial Tribunal/ 
LabourGeurt, Phanbadrl-now as shown in the. Annexure 
in the Industrial Dispute between the employers in gelation 
to the management of BCCL and- their workman,; which 
was received, by.: the.‘Central Government on 
15-04^05. 

[No. L-20012/3 2/20014R(C-l)) 
S. S: GUPTA: Uftder'Secy 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL.TRIBUNAL NO. I> DHANBAD 

In the matter of a. reference U/S- 10(I)(d)(2A) of 1. 0, 
Act, 1947 

Reference No: 144 of 2001 

PARTIES: 

Employers in relation to the management of Bararee 
Colliery of M/s. B. C. C. Ltd: 

AND 

Their Workmen 
PRESENT:: 

Shri S. Prasad, Presiding Officer. 
APPEARANCES : 

For the Employers : None. 

For the Workmen : None 
State ^ Jharkhand Industry : Coal 

Dated. the 2nd March, 2005 
AWARD 

By Order No. L-200I2/32/2001-C-L dated 
18/24-5-2001 the Central Government in the Ministry of 
Labour has. in exercise ofthepowen conferred by clause 
(d) of sub-sec. (1) and sub-section (2A) of Section 10 of 
the Industrial Disputes Act. 1947, referred the following 
dispute for adjudication to this Tribunal: 

'Whether not providing employmeni to ihe 
dependant of Late Rahim Bux by the management 
of Bararee Colliery ofM/s.BCCLori compassionate 
ground is legal and justified ? If not. what order is 
necessary T 

2. A petition has been filed on behalf of die workman 
by the sponsoring union praying therein to withdraw the 
case as they are not interested to pursue the case further. 
Therefore, it seems ihafneilher .the concerned workman 
nor the sponsoring union is mterestedto proceed with the 
present industrial dispute. 


J. In such circumstances, I render a ‘No Dispute' 
award'in the present reference case. 

S. PRASAD, Presiding Officer 

M fcveft, 16 rH 2005 

^T*3IT. 1335*—fel^or1^Wt r 1.947 (1947 
14) *4RT 17 % ^ j^-K u ! ^ MI. ’^Ft. 

fvt. % tnMrn ^ 

srgp'M M ptf^? fmt: ofiefrffr^ 

99) ^1 ARtil 15-03-05 ^ 

yiRT an I 

[WMJcI-20012/98/99-341^. 

'Q^l. T^T. 

New Delhi, the 16th March, 2005 

S.O. 1335.—In pursuance of Section, 17 .of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award fRef. No. 103/ 
99) of (he Central Government Industrial Tribunal/Labour 
Court. Dhanbod-1 now as shown ift the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of BCCL and their workman, which was 
received by the Central Government on 15-03-05 

[No. L-20012/98/99-IR(C-1)} 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO* l, DHANBAD 

In the matter of a reference U/S. 10(l)(d)(2A) of I. D, 
Act, 1947 

Reference No* 103 of 1999 

PARTIES : 

Employers in relation to the management of Sijua 
Area of M/s. B.C.C.L. 

AND 

Their Workmen 
PRESENT: 

Shri S. Prasad, Presiding Officet 

APPEARANCES: 

For the Employers : None. 

For the Workmen : Sri Suresh Paswan, 
concerned workman. 

State : Jharkhand Industry : Coal 



[MF1 0—Tsrs 3(ii) ] 
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Dated, the 2nd.March, 20U5 


AWARD 

By Order No. L-20012/98/99-IR(C-l). dated 
4-6-1999 the Central Government in the Ministry of 
Labour has, in exercise of the powers conferred by clause 
(d) of sub-sec. (If and sub-section (2A) of Section 10 -of 
the Industrial Disputes Act, 1947. referred the following 
dispute for adjudication to this Tribunal 

"Whether the action of the management of Sijua 
Area of M/s. BCCL in not regularising Sri Suresh 
Paswan as Haul Rack Operator is justified 7 If not, 
to what reltef:the concerned workman is entitled ?" 


discussed at length and after prolonged discussion both 
the panics agreed to settle their dispute on the following 
terms and conditions 

Terms of Settlement 

(a) That, it has been agreed that Sri Suresh Paswan, 
the concerned worker shall be regularised as 
Dumper Optr. in Excavation category ‘D* w.e.f. 
1-1-2002 nolionnlly without any back wages. 

(b) That, it has been agreed that the concerned 
workman shall be paid monetary benefit from 
the dale of issue of the order of regu lari sat ion. 


2. The dispute has been'settled amicably by both 
the parties outside the Tribunal. A memorandum of 
settlement has been filed duly signed by-both the parties. 

I have gone through the terms of settlement and find that 
the same are fair and reasonable. 

3. Accordingbvf pass an award on the basis of leans 
and, conditions laid down in the memorandum of 
settlement. The memorandum of settlement shall form 
pan of the Award. 

S. PRASAD. Presiding Officer 

BEFORE THE PRESIDING OFFICER, CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL NO. I 
AT DHANBAD. 

Reference case no. 103/99 

Employers in relation to the management of Sendra 
Bansjora Colliery under Sijua Area of M/s. Bharat 
Coking Coal Limited, 


(c) That, the settlement will be treated as full and 
final in respect of all claim arising out of the 
Industrial dispute referred do'above and not 
hjrther Claim Avill be made by the workman upon 
the management 1 in tins regard. 

(d) Thau the parties shall jointly file a copy of 
settlement before the Central Government 
industrial Tribunal No. L Dhanbad with a prayer 
to treat. the dispute mutually resolved and for 
gi\ mg a consent nwnrd in terms thereof. 

(c) That in acceptance of the terms and conditions 
of this memorandum of settlement both the 
parlies have given their signature to this 

memorandum, of settlement: op the ,-o. 

day of 2004. 

On hehalf of On behalf of worknuih 

management 


AND 

Their workman 

The humble joint petition of settlement- on behalf 
of the employee/management and union/their workman 
namely Sri Suresh Paswan of Sendra Bansjora Colliery' 
most respectfully sheweth 

(1) That, the Central Government', 'Ministry of 
Labour vide their notification, oo, L-20012/98-99-1R 
(C-l)» dated 4-6-1999 referred the dispute to the Central 
Government Industrial tribunal No. 1, Dhanbad for 
adjudication with the following schedule. 

"Whether the action of the management of Sijua 

Area of M/s, BCCL in not regularising Sri Suresh 

Paswan as Haul PackGpir, is justified ? If not. to 

what relief the concerned workman is entitled ? 

(2) That, duringthe pendency.of aforesaid dispute 
the workman concerned approached the management for 
settlement ^f the dispute and the .workman conerncd 
submitted his option/consem to accept Excavation grade 
'D' w.e.f 1-1-2002 notionally,. and .the matter was 


Sd/- 

1. (A. K. Smgh) 

General Manager, 

Sijua Area 

Sd7- 

L (P. L, Vayas) 

Project Officer 
Sendra Bansjora Cally 

Sd/- 

3. (B, P. Jaiswal) 

D>\ C. P. M.. 

Sijua Area 

Sd/- 

4. (Amur Prnsana) 

Personnel Manager (IR) 

Sijua Area. 

Part of the Award 
Sd/- 

Bresiding Officer 


(\) (Nagcndra' Verma) 
Area Secretary. BCKU 

Sd/- 

(2) (Suresh Paswan) 
Workman 
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New Delhi, the 16th March, 2005 

S.O. 1336.—In pursuance of Section 17 of the 
Industrial Diputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 240/ 
99) of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad-II now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of BCCL and their workman, which was 
received by the Central Government on 15-04-05. 

[No L-20012/20/99-DKC-1)] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, AT DHANBAD 

PRESENT: 

Shri B. Biswas, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(1 )(d) of the I. D. Act, 1947 

Reference No. 240 of 1999 

PARTIES: 

Employers in relation to the management of 
Kusunda Area No. VI of M/s. B. C. C. Ltd. and 
their workman. 

APPEARANCES: 

On behalf of the workman : None. 

On behalf of the management : Ld. Advocate Mr. S. 

N. Ghosh 

State : Jharkhand Industry: Coal 

Dated, the 21st February, 2005 

AWARD 

The Govt, of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section 10(l)(d) 
of the I. D. Act, 1947 has referred the following dispute 


to this Tribunal for adjudication vide their Order No. 
L-20012/20/99-IRC-I dated 04-06-99. 

SCHEDULE 

“Whether the action of the management of Kusunda 
Area while giving service to Sri Khol Bahara (B.F.) 
under V. R. S. (F) Scheme, in taking undertaking 
for giving piece-rated job at the time of appointment 
is fair and justified ? If not, to what relief the 
concerned workman is entitled to ?”. 

2. The management after filing written statement 
submitted that the concerned workman was appointed by 
them in place of his mother Darasmati (B. P.) who was a 
permanent wagon loader at Ghansar Colliery and who 
opted for V. R. S. (F) Scheme 1995. They submitted that 
after acceptance of VRS of his mother the concerned 
workman being her son got his appointment as piece¬ 
rated underground miner/loader as per VRS(F) Scheme. 
They submitted that a large number of female employees 
opted for the YR.(F) Scheme of the management and all 
their nominated sons got their appointment as piece rated 
underground miner/loader and to that effect they did not 
raise any objection as the very terms and conditions of 
the scheme depicts that the person taking employment 
shall have to give an undertaking that he will not claim 
for any conversion to time-rated/monthly rated job on any 
pretext at a later date. They submitted that knowing fully 
well of the terms and conditions of the scheme the mother 
of the concerned workman opted for V.R.(F) and 
sinultaneously introduced her son for his employment. 
The concerned workman joined his service in place of his 
mother on 15-07-95, after giving due undertaking as 
required under the scheme and thereafter worked on the 
same job for more than two and half years without raisng 
any objection. They alleged that he in collusion with the 
sponsoring union raised an industrial dispute before 
ALC(C), Dhanbad with a view to get undue favour. They 
submitted that the claim of the concerned workman is 
absolutely unjustified and for which he is not entitled to 
get any relief. 

It ranspires from the record that in spite of giving 
several opportunity the sponsoring union failed to submit 
any written statement on behalf of the concerned 
workman. Accordingly the case was fixed for ex parte 
hearing. 

3. POINTS TO BE DECIDED : 

“Whether the action of the management of Kusunda 
Area while giving service to Sri Khol Bahara (B. 
F.) under V.R.S.(F) Scheme, in taking undertaking 
for giving piece-rated job at the time of appointment 
is fair and justified ? If not, to what relief the 
concerned workman is entitled V 
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FINDING WITH REASONS: 

4. In course of hearing the representative of the 
management declined to adduce any oral evidence to 
substantiate their claim. On the contrary they relied on 
the documents which have been submitted on their part. 
As neither the concerned workman nor the sponsoring 
union appeared and also they have even failed to submit 
written statement, there was no scope to consider their 
claim. 

Considering the facts disclosed in the written 
statement submitted by the management there is no dispute 
to hold that Smt. Sarasmati(B. P.) was a permanent wagon 
loader at Dhansar Colliery. It is admitted fact that the 
concerned workman Sri Khol Bahara (B. P.) is son of the 
said Dharsmati. 

It has been disclosed by the management that they 
in the 1995 launched V.R.(F) Scheme for a period of six 
months with the object to rationalise/improve the 
manpower structure and also for generating a productive 
labour force against such female employers who are not 
being gainfully employed. As per the said scheme a female 
employee may retire in favour of her major son above the 
age of 18 years subject to condition that he may be 
considered suitable and fit for employment. 

They submined that in response to that scheme said 
Smt. Darasmati (B. P.) submined her application for 
V R. along with relevant papers for employment of her 
son Khol Bahara in her place. As the concerned workman 
was considered suitable and fit necessary letter of 
appointment was issued to him for the post of piece rated 
miner/loader. 

They alleged that after rendering his service for more 
than two and half years as piece rated miner/loader the 
concerned workman raised the present dispute through 
sponsoring union. It has been categorically submitted by 
the management that as per clause six of the said V. R. 
Scheme the nominee son of the retiring female employee 
will be offered employment only as P. R. underground 
miner/loader. They further submitted relying on clause 
seven of the V. R. Scheme that the dependent son should 
give an undertaking in writing that he will not press/claim 
for conversion to time rated or monthly rated job on any 
pretext at a later date. 

It is the contention of the management that Smt. 
Darasmati (B. P.) being fully conversant with all the 
conditions as laid down in the said scheme not only 
submitted her resignation but also introduced her son i.e., 
the concerned workman for his employment Management 
further submitted that the concerned workman also made 
a declaration to the effect that he will not claim for 
conversion to time rated or monthly rated job in future. I 
have considered the application form duly filled in and 
submitted by Smt. Darasmati (B. P.) and also declaration 


made by the concerned workman. There is no dispute to 
hold that abiding by the terms and conditions laid down 
in clauses under VR(F) Scheme said Smt. Darasmati 
(B. P.) submitted application for acceptance of her 
resignation introducing her son i.e., the concerned 
workman for her employment. It is also clear that the 
concerned workman being well conversant with the 
clauses of said V. R. (F) Scheme submitted his declaration 
not only to work as piece rated miner/loader but also give 
an undertaking not to place his claim for time rated or 
monthly rated. It is also clear that after giving the said 
declaration management issued letter of appointment to 
him and accepting the same he joined to his work as piece 
rated miner/loader. 

The V. R. (F) Scheme launched by the management 
speaks clearly that the nominee son of the retiring female 
employee will be offered employment only as piece rated 
underground miner/loader. 

There is no dispute to hold that abiding by the terms 
and conditions of the V. R. (F) Scheme said Darasmati 
(B. P.) submitted her application and also introduced her 
son, i.e., the concerned workman for his employment as 
piece rated underground miner/loader. The concerned 
workman in terms of the said scheme also made a 
declaration to that effect. As the said declaration was part 
and parce) of the terms and condition of employment it 
was upon the candidate whether he would give any such 
declaration or not. There is no material on record relying 
on which it can be said that under coercion or under 
influence the concerned workman was compelled to make 
that declaration. It is seen that he made that declaration/ 
undertaking voluntarily. As there is no material to show 
that the undertaking which the concerned workman gave 
was nothing but curtailment of service condition in that 
case there was scope to raise question about validity of 
that undertaking. Accordingly I hold that there was no 
illegality on the part of the management asking the 
concerned tvorkman to submit declaration/undertaking in 
conformity with the condition as laid down in clause 
6 & 7 of the V. R. (F) Scheme. 

In the result the following award is rendered : 

“that the action of the management of Kusunda Area 
while giving service to Sri Khol Bahare (B. P.) under 

V. R. Scheme, in taking undertaking for giving piece 
rated job at the time of appointment was fair and 
justified. Accordingly concerned workman is not 
entitled to get any relief.” 

B. BISWAS, Presiding Officer 
^ fqwi), 10 *ir4, 2005 
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New Delhi, the 16lh March, 2005 

S.O. 1337.-—Ih pursuance of Section 17 of the 
Industrial Diputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 195/ 
99) of the Central Government Industrial Tribunal/Labour 
Court. Dhambad-11 now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of BCCLand their workman, which was 
received by the Central Government on 15-03-05, 

[No. L-20012/57l/98-IR(C-1)] 
S. S. GUPTA; Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMEN T 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

Shri B Djswas. rjcMuu^ uu(wu 

In the mailer of an Industrial Dispute under Section 
10(l)(d) of the L D. Act, 1947 

Reference No. 195 of 1999 

PARTIES : 

Employers in relation to the management of 
Moonidih Coal Washery of M7s. BCCL and their 
workman. 

APPEARANCES : 

On hehalf of I he workman r None. 

On behalf of the employers : Mr. D. K. Verma, 

Advocate. 

State : Jharkhand Industry : Coal, Washery 

Dated, Dhanbad, the 21st February. 2005 
AWARD 

The Govt, of India. Ministry of Labour in exercise 
of the powers conferred on them under Section 10(l)(d) 
of the 1. D, Act, 1947 has referred the following dispute 
to this Tribunal for adjudication vide their Order 
No. L-20012/571/98-C-l, dated, the 17th May 1999, 


SCHEDULE 

“KYA BCCL KEY PRAVAhJDHTANTRA DWARA 
SHRI BASUDEO BHU1A DRIVER KO 
BARKHASTG5 NAYOCHIT. EVAM VIDHIBAT 
HAY ? YADI NATH TO KARMKAR KIS RAH AT 
KEY PATRA HAT T 

2. The case df the substituted petitioner on behalf 
of the deceased workman in brief is as' follows ; 

The petitioner submitted that her husband i.e. the 
concerned wrirkman Basudeo Bhuia, who was a driver, 
Card No. 724 reported for duty on 26-4-97 in 'A' shift. 
After joining his l A shift duty he was asked by the Supdt. 
Engineer (Transport) at about 12.00 Hrs to take some tyres 
to Putki for repairing by Tipper No. BR 17B-595Q-G. On 
the basis of that instruction he Jeft the washery' to Putki 
driving that Tipper but on the way when he came near 
Dhobans check post the said Tipper went out of his control 
and dashed against departmental Car No. BR 17C-8055 
which was coming from opposite direction. As a result of 
that accident the said car was damaged badly though the 
passengers i.e. General Manager of W. J. Area and Area 
Manager (E &. M) were saved. However, driver of that 
car sustained minor injury. Thereafter management issued 
a chargesheet to him dt. 27-4-97 with the allegation of 
committing misconduct for violation of clause 26-1-2, 
26-1-4 and 26-1-15. Against the chargesheet concerned 
workman submitted his reply denying all the charges 
brought against him but management without accepting 
his reply started domestic enquiry' against Kim through 
enquiry 7 officer appointed by them. The enquiry officer 
without considering all aspects submitted his report 
arbitrarily holding him guilty' to the charges brought 
against him. The disciplinary authority thereafter relying 
on the said report illegally,.arbitrarily and violating the 
principle of natural justice dismissed him from sendee. 

It was specifically contended by the concerned 
workman that the said accident took place due to technical 
defects in the tipper and not out of his own mistake or 
negligence. He disclosed that the said defect was brought 
to the notice of the Supdt. Engineer by the night shift 
driver in the log book mentioning about the defects in 
brake, steering etc. He also expressed his unwillingness 
to drive the said tipper without removing those defects 
but the said engineer without taking necessary step for 
getting the vehicle repaired compelled-to drive the same 
to Pootki to carry tyres from washery' garage. Under that 
compelling circumstances when he started driving that 
vehicle and on the way when he came at Dhobni Check 
post, suddenly the steering started moving towards right 
side. Simultaneously the brake also started giving trouble 
and as a result of which the said accident took place. He 
also categorically denied the fact that he was intoxicated 
while the said accident took place. He disclosed that he 
was never addicted to any liquor. Accordingly he.alleged 
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that disciplinary authority only to victimise dismissedhim 
from service illegally and arbitrarilyviolating the principle 
of natural justice and for which he raised an industrial 
dispute for conciliation which ultimately resulted reference 
to this Tribunal for adjudication. 

Accordingly the sponsoring union on behalf of the 
widow of the concerned workman i.e. substituted 
petitioner submitted prayer to pass award with direction 
to the management to provide employment to the said 
substituted petitioner after setting aside the order of 
dismissal of her husband i.e. the concerned workman and 
full back wages till his death i.e. 1M-99. 

3. The management on the contrary after filing 
Written Statement-cum-rejoinder have denied all the 
claims and allegations which the sponsoring Union 
asserted in the Written Statement submitted on behalf of 
the substituted petitioner. 

They submitted that the concerned workman 
Basudeo Bhuia Driver 1 Card No. 724 reported for his 'A* 
shift duty on 26-4-97, He was then asked by the Supdt. 
Engineer. Transport at about 12.00 hrs. to take some tyres 
io Pootki by Tipper No. BR-17B 5950-C for repairing. 
On get ring that i nstruction the concerned workman left 
the washery driving that vehicle for Pootki and on the 
way when he came near Dhobani check post due to his 
negligent driving dashed his Tipper with Departmental 
Car bearing No: BR 17-C-8055 which was coming from 
opposite direction. They alleged that as a resuLt of that 
accident the said car though was badly damaged its 
passengers viz. General Manager of W. J, Area and Area 
Manager E & M were exoaped narrowly. However, the 
driver of that car Sri Kishore Paadey sustained injury to 
Ins person. 

They submitted that after accident the concerned 
workman was sent to Moonidhi Hospital for his medical 
examination to ascertain if he was under influence of 
liquor while he met the said accident. Dy, Medical 
Superintendent after examination opined that the 
concerned workman was under influence of liquor when 
he met that accident. 

Accordingly, disciplinary authority issued 
chargesheel dt. 27-4-97 to him on the allegation of 
committing misconduct. Concerned workman after receipt 
of the said chargesheet sub mined his reply but as his reply 
was not found satisfactory the disciplinary authority 
decided to hold domestic enquiry against him and 
appoihied enquiiy officer to that effect. They disclosed 
that in coprsc of hearing the said enquiry officer gave full 
oppoluniiy to the concerned workman to defend his case. 
Thereafter, on completion of enquiry the said enquiry 
officer submitted his report holding the concerned 
workman gmhy to the charges brought against him. 


Thereafter the disciplinary authority issued second 
show cause notice to the concerned workman and also 
supplied copies of the enquiry report to him. The 
disciplinary authority thereafter considering enquiry report 
and all other material facts dismissed him from his service. 

They disclosed that the disciplinary authority did 
not commit any illegality or took any arbitrary decision 
violating the principle of natural justice in dismissing the 
concerned workman from his service and for which the 
claim on behalf of the concerned workman is liable to be 
rejected. 

4. POINTS TO BE DECIDED : 

"KYA BCCL KEY PRAVAND HT ANTRA D WARA 
SHRi BASUDEO BHU1A DRIVER KO BARKHASTGI 
NAYOCHIT EVAM VIDHIBAT HAY YAD1 NATO TO 
KARMKAR K1S RABAT KEY PATRA HAl T 

5 FINDING WITH REASONS : 

It appears from the record that before taking up 
hearing of this case on merit it was taken into consideration 
whether domestic enquiry held against the concerned 
workman was fair, proper and in accordance with the 
principle of natural justice. It transpires from the record 
that the said issue on prelinunary point was disposed of 
in favour of the management vide Order No. 17 
dt. 22-12-04. 

Now the point for consideration is w’hether the 
management have been able to establish the charge 
brought against the concerned workman and if so whether 
the concerned workman is entitled to get any relief U/S. 
11A of the I. D. Act. Apart from this aspect it is also to be 
considered if the claim of the substituted petitioner for 
her employment finds any basis or not. 

Considering the evidence ofMW-1 and considering 
ail materials on record there is no dispute to hold that 
deceased workman Basudeo Bhuia was a driver posted at 
Moonidih Coal Washery. It is also admitted fact that on 
26-4-97 the said workman joined 'A shift duty in the 
morning. There is also no dispute to hold that under 
direction of Superintending Engineer Transport the said 
workman left Noomdih Washery at 12.00 hrs. for Pootki 
driving Tipper bearing No. BR 17B-5950-C loaded with 
some tyres for repairing. It is also admitted fact that when 
the said workman reached near Dhobani check post he 
dashed against the car of the management bearing No. 
BR 17C-8055 which was at that time coming from 
opposite direction. As a result of the,said accident the 
said car w’as damaged badly but its passengers viz. General 
Manager. W. J, Area and Area Manager were escaped 
narrow ly. However, die driver of that car sustained injuries 
to his person. 

It is the specific allegation of the management that 
due to negligent driving of the said Tipper by the said 
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workman that accident took place. Further allegations of 
the management is that the said workman was under 
influence of liquor when he met the accident and that 
was confirmed by Dy. Medical Superintendent. Who 
examined him atMoonidih Hospital alter that accident. 

Accordingly for committing serious misconduct 
management issued chargesheet dt. 27-4-97 to him. The 
charge sheet during evidence of MW-1 was marked at 
Ext. M-2. As per charge sheet three fold charges viz under 
clause 26-1-2,26-1-4 and 26-1-15 of the certified Standing 
Order had been brought against him. 

It is seen that the concerned workman submitted 
his reply to the charge sheet which during evidence was 
marked as Ext. M. 3. From the reply of the chargesheet it 
transpires that the alleged Tipper had some defects in this 
brake steering etc. and that was duly noted in the log book 
by the driver who was incharge of that Tipper during night 
shift duty. His reply further exposed that before joining to 
Pootki driving that tipper he intended to make the defects 
repaired from the auto garrage of the management but he 
did not get scope to do so as the Supdt. Engineer compelled 
him to take the vehicle to Pootki considering urgency of 
the work. In reply he further disclosed that as his protest 
went in vein he had to leave washety with that vehicle for 
Pootki. In reply the concerned workman further disclosed 
that when driving that vehicle he came near Dhobani 
check post suddenly he found the steering of that vehicle 
started moving towards right side and also brake started 
giving trouble. He disclosed that inspite of his best effort 
as he failed to control the said vehicle it dashed to a Car 
of the management which was at that time coming from 
opposite direction. He also categorically denied that the 
fact that he was intoxicated under influence of liquor at 
the time when he met that accident Accordingly by giving 
his reply he denied all the charges brought against him. 

The log book marked as Ext. M-6/4 has exposed 
clearly that the said Tipper was suffering from some 
mechanical defect. Management however, relying on 
certificate of fitness issued by the motor vehicle deptt. 
Ext. M-6/5 submitted that the allegation in relation to 
mechanical defect made by the concerned workman was 
baseless. It transpires that the said certificate was issued 
on 14-7-97 which was valid upto 13-7-98. The accident 
in question took place on 24-4-97 i.e. long before the said 
certificate of fitness issued by the Motor Vehicle Deptt. 
Therefore, relying on this certificate there is no scope at 
all to draw any conclusion that the said Tipper was fit 
mechanically at the time of accident particularly when 
the Log book was exposed clear existence of mechanical 
defect in the said Tipper. 

It is seen that the enquiry officer during hearing 
examined five witnesses on the part of the management 
and out of them MW-5 was medical officer who after 


examination declared the concerned workman in 
intoxicated state at the time of meeting the accident in 
question. 

Here in the instant case two aspects are required to 
be considered with all the importance to arrive into 
conclusion if the concerned workman was negligent in 
driving his vehicle and whether he was in intoxicated 
state at that time. There is no dispute to hold that the 
concerned workman on his way to Pootki met the accident. 
As a result of which the car bearing No. BR-17-C 8055 
was damaged badly. To establish that the concerned 
workman was negligent in driving his vehicle first and 
foremost ingredient which is required to be established is 
that there was no mechanical defect in the said vehicle 
while it met the accident. The moment it is established 
that the vehicle was mechanically 0. K., onus will shift 
on the driver to establish that he did not commit any act 
of negligence to meet that accident. In course of hearing 
the management have failed to show that immediately 
after that accident the said vehicle was examined by any 
mechanical expert. The report of the mechanical expert 
is to be considered as vital proof to establish if there was 
any mechanical defect in the said vehicle at the relevant 
time of the accident. It is seen that the Enquiry Officer in 
coming to his conlcusion that for the negligent act of the 
concerned workman the said accident took place did not 
consider necessary to give any importance to the remarks 
made in the log book about the condition of the vehicle in 
question. It is seen that the Superintending Engineer 
(Transport) who was in charge of that vehicle did not 
give any importance about the noting recorded in the log 
book. Even he did not give any importance when the 
concerned workman drew attention about mechanical 
defect appearing in the said vehicle before he was directed 
to move Pootki driving that vehicle. Therefore onus shifted 
on the management to establish that the said vehicle i.e. 
the Tipper was out of any mechanial defect at that relevant 
time and the concerned workman to get rid of the charge 
had taken false plea. Any accident of whatever its nature 
or degree is always unwanted but before holding a person 
guilty all efforts are expected to be taken to draw 
conclusion that for the negligent act of that person the 
said accident took place. When the truth can be exposed 
by way of mechanical test of the vehicle it is needless to 
consider how many witnesses the management examined. 
The eye witnesses only can say how the accident took 
place but the mechanical expert is the only person who 
can say how much the person was responsible for meeting 
the accident who was driving the vehicle. I find no 
hesitation to say that management in spite of getting ample 
scope have failed to highlight this fact before the enquiry 
officer. It is also seen that the enquiry officer just relying 
on the statement of the management’s witness have come 
to the conclusion that for negligent driving of the vehicle 
the said accident took place. 
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Another allegation has been brought against the 
concerned workman that he was in the state of intoxication 
when he met that accident. In support of that claim 
management relied on the statement of MW-5 who was 
Deputy Medical Superintendent of Moonidih Hospital. It 
transpires that on superficial examination the said doctor 
came to the conclusion that the concerned workman was 
under state of intoxication at the time when he met that 
accident. MW-3 being a doctor was vety much aware that 
to arrive into conclusion relying on superficial medical 
test bears no scientific value as per medical jurisprudence. 
Concerned workman not only denied the fact that he was 
in the state of intoxication by taking liquor at the time of 
accident but also denied the fact that he was sot addicted 
to any liquor. Concerned workman was taken to Mooradih 
Hospital for his medical test. Accordingly, there is 
sufficient reason to believe that the said hospital was 
equipped with instrument to wash the stomach and also 
to arrange for blood test to ascertain the toxic percentage 
in the blood of the concerned workman which might 
caused him unfit to drive any vehicle. No satisfactory 
explanation is forthcoming on the part of the management 
why MW-3 who was a doctor instead of holding proper 
medical test passed his opinion just relying on superficial 
appearance of the workman. As opinion based on 
superficial test has no scientific value as per medical 
jurisprudence. I consider it improper to draw conclusion 
that the concerned workman was in the state of 
intoxication when he met the accident. Management also 
in course of hearing have failed to establish that for the 
w ilful act of the concerned workman the said accident 
took place. Management have brought three fold charges 
under clause 26.1.2, 26.1.4 and 20.1.15 of the certified 
Standing Order. Initial onus was on the management to 
establish the charges. Considering my discussion above I 
find no hesitation to say that management beyond all 
reasonable doubt have failed to establish the charge in 
course of hearing. It is really curious to note that relying 
on the finding of the enquiry officer the disciplinary 
authority dismissed the concerned workman from his 
service which is to be considered as major punishment 
but before passing that order they also did not consider 
necessary to judge if the material evidence appeared 
against the concerned workman was sufficient enough to 
pass such serious punishment. I find no hesitation to say 
that the Disciplinary authority did not apply mind properly 
before passing such order. Accordingly after careful 
consideration of all the facts and circumstances in view 
of my discussion above I hold that management have failed 
to establish the charge brought against the concerned 
workman. In the result, the order of dismissal passed 
against the concerned workman should be treated as illegal 
and for which the same is liable to be set aside. 

In the result, the following Award is rendered :— 

“The dismissal of Shri Basdeo Bhuia, Driver by the 

management of BCCL is not legal and justified. 


Consequently, the substituted petitioner i.e. the 
widow of the concerned workman is entitled to get 
50% back wages from the date of dismissal of the 
concerned workman till his death.- The employment 
of the substituted petitioner i.e. the widow of the 
concerned workman will be considered by the 
management if she files any such petition within 
six months after notification of the Award, in the 
Gazette of India subject to the conditions that she is 
not otherwise unfit for employment.” 

Management is directed to implement the Award 
within three months from the date of its publication in 
the Gazette of India in the light of the observation made 
above. 

B. BISWAS, Presiding Officer 
fa#, 16 Brit, 2005 

■W.3W. 1338.—RwiqaiftiPiqq, 1947 (1947 
14) # UTTT 17 % oiyu-vi ■*)', HT. #. #. 

fil. % 3^133% % *flw, 

3 fafar fans 3 

-4iuiciu, spraiq-n, % H'qie (tfai tfail 132/ 
97) # H4>lR(ld %, # # 15-03-05# 

[ti. T^-20012/353/96-3n£ 3TTC. (#.-l)] 
T^t. 'jRtT, nfqq 
New Delhi, the 16th March, 2005 

S.O. 1338. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 13 2/ 
97) of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad-II, now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
' to the management of BCCL and their workman, which 
was received by the Central Government on 15-03-05. 

[No. L-20012/353/96-IR (C-l)J 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

Shri B. Biswas, Presiding Officer. 

In the matter of an Industrial Dispute under Section 
10(l)(d) of the I.D. Act, 1947. 

REFERENCE NO. 132 OF 1997 

PARTIES: 

Employers in relation to the management of Block- 
II Area of M/s. BCCL, P.O. Nawagarh, Dist. 
Dhanbad and their workman. 
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APPEARANCES 

On behalf of the : Ld. Advocate Mr. S. C. Gour 
workman 

On behalf of the : Ld. Advocate Mr. D. K. Verma 
management 

State : Jharkhand Industry : Coal 

Dated, Dhanbad, the 28th Feb., 2005 
AWARD 

The Govt, of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section 10(l)(d) 
of the I.D. Act, 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. 
L-20012/353/96-IR (Coal-1) dated 20-11-1997. 

SCHEDULE 

‘Whether the demand of the Union for the reference 
of Shri Parmatma Singh, Mining Sardar to the 
Apex Medical Board for assessment of his age is 
justified ? If so, to what relief is the concerned 
workman entitled” ? 

2. The case of the concerned workman according 
to written statement submitted by the sponsoring union 
on his behalf in brief is as follows: 

The sponsoring union submitted that the concerned 
workman came to knpw from the carbon copy of the service 
except which was served to him by the management that 
his date of birth was 15-7-42. His same date of birth as 

15- 7-42 was also mentioned in the computerised identity 
card issued to him by the management. They submitted 
that on the contrary his date of birth was recorded as 

16- 10-44 in Mining Sirdar’s Certificate issued to him 
under Coal Mines Regulation 1957. They submitted that 
therefore it was evident that in the management’s record 
two different dates of birth were recorded in respect of 
the concerned workman. Accordingly, to overcome such 
glaring difference he requested the management to assess' 
his age by Apex Medical Board as per J.B.C.C.I Circular 
No. 76 but as the management did not consider his prayer. 
He though sponsoring union raised an industrial dispute 
for conciliation which ultimately resulted reference to this 
Tribunal for adjudication. 

The sponsoring union accordingly submitted prayer 
to pass award with direction to the management to assess 
the age of the concerned workman by Apex Medical Board. 

3. Management on the contrary after filing written 
statement-cum-rejoinder have denied all the claims and 
allegations which the sponsoring union asserted in the 
written statement submitted on behalf of the concerned 
workman. 


They submitted that the concerned workman was 
appointed on 1-1-66 and at that time he declared his date 
of birth as 15-7-42 On the basis of the declaration duly 
varified by the management the same was recorded in the 
Form B Register. They disclosed that as per the ptbvisidii 
of Certified Standing Order, ohee the date of birth has 
been recorded in the service record viz. Form B Register 
of the Company, the same becomes binding for 
determination of the time of feUpefaiittuation: Moreover 
date of birth of a workman recorded iti the Form B Register 
of the Company maintained u/s 48 df the Mines Act, 52 
can not be corrected in all cases on some pretext or other 
They submitted that in the year 1973 identity card was 
issued to the concerned workman wherein alsd his date 
of birth was recorded as 15-7-42. In the year i987 service 
excerpt was issued to the concerned Workman whehein 
also his date Of birth was recorded as 15-7-42, but when 
he returned the service excerpt to the management in 
writing he did not make dlfy suggestion for rectificatidn 
of his date of birth. < 

They alleged that at the time of his entry iri the 
service when date of birth was recorded as 15-7-42, he 
had no scope to declare his date of birth hs 16-10-44 in 
his application for appearing in the examination for 
Sirdarship Certificate. 

They submitted that as per J.B.C.C.I Circular No. 
76 there is a provision for review of the date of birth of a 
workman for its correction by assessing his age through 
Apex Medical Board provided there is any inconsistency 
in the date of birth recorded ih different registers of the 
Company. They submitted that there is also scope for 
correction of date of birth on the basis of Mining Sirdar’s 
Certificate where the management had certified the date 
Of birth on the basis of Fornt B Register. 

They disclosed that concerned workman’s claim for 
correction of his date of birth by Apex Medical Board as 
his Mining Sirdar’s Certificate contains different date of 
birth obviously ihcorrect and can not be acceded to. Hgd 
he submitted his application under the certificate of the 
Mahager of the colliery declaring his date of birth as 
16-10-44 as per Form B entry, his said date of birth would 
have been recorded in his Mining Sirdar Certificate. 
Accordingly he can not take advantage of his own fraud 
in declaring wrong date of birth in his application for 
examination in Mining Sirdar Certificate and demand for 
review of his date of birth by assessing his age by Apex 
Medical Board. Accordingly, they submitted their prayer 
to reject the claim of the concerned workman summarily. 

4 POINTS TO BE DECIDED 

“Whether the demand of the Union for the reference 
of Shri Parmatma Singh, Mining Sirdar to the Apex 
Medical Board for assessment of his age is 
justified ? If so, to what relief is the concerned 
workman entitled ?” 
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5 FINDING WITH REASONS 

It transpires from the record that the sponsoring 
union with a view to substantiate their claim examined 
two witnesses including the concerned workman as W. W. 
land W.W. 2. • 

Management on the contrary in support of their 
claim examined one witness as M. W. 1. 

Considering the evidence of both sides and also 
considering all materials on record I find no dispute to 
hold that the concerned workman in the year 1966 got 
his appointment at Madhuban Colliery as Pump Khalasi. 
W.W. 1 during his evidence disclosed that at the time of 
his entry in the service his age was recorded as 18 years 
in the Form B Register. He disclosed that in the year 1974 
he passed examination of Mining Sirdar’s Certificate. The 
said certificate during evidence of M. W. 1 was marked as 
Exhibit. M-6. Considering this certificate there is no 
reason to disbelieve the contention of the concerned 
workman about getting his Mining Sirdar’s Certificate 
issued by the DGMS, 

It is contention of the concerned workman that his 
wrong date of birth as 15-7-42 was recorded in the identity 
card as well as in the service excerpt issued to him by the 
management. The identity card and the service excerpt 
issued to the concerned workman during his evidence had 
been marked as Exhibit W. 1 and W. 2 respectively. The 
identity card was isssued under signature of the issuing 
authority dated 09-04-93 while the service excerpt was 
issued in the year 1987. 

It is admitted fact that the concerned workman 
passed Mining Sirdar's Certificate in the year 1974 
wherein his date of birth was recorded as 16-10-44. The 
said Certificate was in custody of the management since 
1974, If this fact is taken into consideration I have failed 
to understand how ignoring the date of birth recorded in 
the said certificate issued identity card in the year 1993 
and service excerpt in the year 1987 disclosing his date of 
birth as 15-07-42. 

It is the specific allegation of the management as 
per their written statement that by practising fraud the 
conceded workman changed his date of birth with a view 
to get illegal previlage in the matter of extension of his 
service. During evidence, M. W. I produced requisite forms 
exhibit M-l to M-4 for his appearing in the examination 
of Mining Sirdar’s Certificate duly endorsed by the 
management In those forms date ofbirth of the concerned 
workman disclosed as 16-10-44 relying on his school 
leaving certificate. No satisfactory explanation on the part 
of the management came in course of hearing how they 
overlooked the age recorded therein which was not 
according to them in conformity with the age recorded in 
the Form B Register. It is true that in the Form B Register 
date of Birth of the concerned workman was recorded as 


15- 7-42 under signature of the concerned workman. Ld. 
Advocate for the concerned workman disclosed that if the 
management would produce the original Form B Register 
maintained by the erstwhile owner there was scope to 
assertain which date ofbirth of the concerned workman 
was recorded therein, Ld. Advocate further submitted that 
the Form B Register which the management was relying 
on is a duplicate one and from it there is no scope to 
assertain if the particulars recorded therein were taken 
from the original Form B Register maintained by his 
erstwhile owner. Making this submission Ld. Advocate 
submitted that prayer of the concerned workman was quite 
modest relying on JBCC1 circular to assess his age through 
Apex Medical Board particularly when there was gross 
anomaly in recording his different date ofbirth in different 
registers of the Company. It is their further contention 
that as management refused to consider his prayer he was 
compelled to raise Industrial dispute through sponsoring 
union for his relief. 

In view of my discussion above there is no dispute 
to hold that while in the Form B Register date ofbirth of 
the concerned workman was recorded as 15-7-42 in. the 
Mining Sirdar’s Certificate it was recorded as 16-10-44. 
In course of hearing management have failed to establish 
that the concerned workman by practising fraud arranged 
for recording his date of birth in the Mining Sirdar’s 
Certificate. Therefore, coqsi^ipg all aspects carefully 
there is no scope to ignore the claim of the concerned 
workman for assessment of his age through Apex Medical 
Board. 

M.W. 1 during his evidence disclosed that as per 
Mining Sirdar’s Certificate date ofbirth of the concerned 
workman was rectified as 16-10-44 in place of 15-7-42 
and considering corrected date ofbirth his superannuation 
from service came into effect on 31-10-04. This witness 
disclosed that as per JBCC1 Circular the date of birth of 
the concerned workman was corrected and recorded as 

16- 10-44 W.W. 2, i.e., the concerned workman during 
his evidence admitted correction of his date of birth by 
the management relying On Mining Sirdar’s Certificate. 

There is reason to believe that such correction of 
date birth of the concerned workman was done by the 
management during pendency of hearing of this case. Ld. 
Advocates on both sides during hearing also admitted this 
fact. 

In view of this situation claim of the concerned 
workman for assessment of his age through Apex Medical 
Board appeares to be absolutely redundant. 

In the result the following award is rendered : 

“That the demand of the union for the reference of 

Shri Paramatma Singh, Mining Sirdar to the Apex 

Medical Board for assessment of his age is not 

justified in the light of observation made in the body 
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of judgement. Accordingly, he is not entitled to get 
any relief further 

B. BISWAS, Presiding Officer 
^ fcccfl, 16 2005 

ot. 1339*—1947 (1947 

^1 14 ) MTU 17 ^ ^^K u l Rwh HT. 

fFi. % wmi aftr <3*ti 

argpy f=rf^ aftrilfTO 3 w^r 

^jqiciM, M^rc-n, % ^rwz wsj\ si/ 
97) tKW< 1.5“03"05 ^?1 

MM 

[R. l(cT-20012/56/9 6-3tt$. aflt (*ft.-I)] 
iju. tju. 

New Delhi, the 16th March* 2005 

S.O, 1339.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 52/97) 
of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad-II, now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of BCCL and their workman, which 
was received by the Central Government on 15-03-05. 

[No. L-20012/56/96-IR (C-l)] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT 

Shri B. Biswas, Presiding Officer. 

In the matter of an Industrial Dispute under Section 
U)())(d) of the I.D. Act, J947. 

REFERENCE NO. 52 OF 1997 

PARTIES : 

Employers in relation to the management of Jealgora 
Colliery 1 of M/s, BCCL and their workman. 

APPEARANCES 

On behalf of the : Ld. Advocate Mr. S. C, Goshwami 
v^orkman 

On behalf of the : Ld. Advocate Mr. D. K. Verma 
management 

State : Jharkhand Industry : Coal 


Dated, Dhanbad, the 28th Feb., 2005 

AWARD 

The Govt, of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section 10(1 )(d) 
of the I.D. Act, 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. 
L-20012/56/96-IR (Coal-I) dated 03-04-1997. 

SCHEDULE 

"Whether the action of the management of Jealgora 
Colliery of M/s. BCCL in denial to give proper 
designation of Cap Lamp Clerk and wages as per 
the work performed by Sri Hiralal Mahato, Haulage 
Operator is justified ? If not, to what relief is the 
concerned workman entitled V 

2. The case of the concerned workman according 
to written statement submitted by the sponsoring union 
on his behalf in brief is as follows : 

The sponsoring union submitted that the concerned 
workman initially was appointed as Haulage Operator in 
category IV in the year 1984 and thereafter in the year 
1995 he got his promotion in category V They submitted 
that in the year 1987 management assigned him to perform 
the job of Cap Lamp Issue Clerk at No. 2 Pit Jealgora 
Colliery and since that year he performed his duties as 
Cap Lamp Issue Clerk on permanent basis. 

They submitted that in accordance with clause 7(2) 
of the Certified Standing Order of the Company applicable 
to all collieries under management "A permanent 
workman is one who is employed on a job of permanent 
nature for a period of at least 6 months who has 
satisfactorily put in 6 months continuous service in a 
permanent post as a probationer and a ‘BadlL or substitute 
is one who is employed in the post of permanent workman 
or a probationer who is temporarily absent from duties, 
but he would cease to be a badli on completion of a 
continuous period of service of one year (190 days 
attendance) in the case of an underground workman and 
240 days attendance in the case of any other workman in 
the same posts or other post or post in the same category; 1 

They alleged that in spite of rendering continuous 
service as Cap Lamp Issue Clerk for years together the 
management refused (0 regularise him as Cap Lamp Issue 
Clerk though his claim for providing proper designation 
and wages as Cap Lamp Issue Clerk was bona fide. 

They alleged that management 'illegally, arbitrarily 
and violating the principle of natural justice refused the 
claim of the concerned workman and for which he was 
forced to raise industrial dispute for conciliation which 
ultimately resulted reference to this Tribunal for 
adjudication. 
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The sponsoring union accordingly submitted prayer 
to pass award directing the management to provide proper 
designation of Cap Lamp Clerk and wage as per job 
assignment and difference of wages. 

3. Management on the contrary after filing written 
statement-cum-rejoinder have denied all the claims and 
allegations which the sponsoring union asserted in the 
written statement and submitted on behalf of the concerned 
workman. 

They submitted that the concerned workman was a 
Haulage Operator at JeaJgora Colliery. They disclosed that 
the concerned workman used to be deployed intermittently/ 
sporadically by the local management to work as Cap 
Lamp Clerk against Leave and sick vacancy of permanent 
incumbent. They submitted that the demand of the 
concerned workman for his regularisation as Cap Lamp 
Issue Clerk on the basis of his rendering service as such 
against leave and sick vacancy was absolutely unjustified 
and for which they could not get scope to accede to his 
demand. They alleged that without any just or proper 
ground the concerned workman raised an Industrial 
Dispute over this cause for relief. Accordingly they 
submitted prayer to pass award rejecting the claim of the 
concerned workman. 

4. POINTS TO BE DECIDED 

“Whether the.action of the management of Jealgora 
Collieiy of M/s. BCCL in denial to give proper 
designation of Cap Lamp Clerk and wages as per 
the work performed by Sri Hiralal Mahato, Haulage 
Operator is justified ? If not. to what relief is the 
concerned workman entitled ?’* 

5. FINDING WITH REASONS 

It transpires from the record that the sponsoring 
union with a view to substantiate their claim examined 
the concerned workman as W.W. L Management also in 
support of their claim examined one witness as M.W. 1. 

Considering the evidence of the concerned workman 
it transpires that he got his appointment as Miner/Loader 
in the year 1965 at Jealgora Colliery. In the year 1967 he 
was regularised as Haulage Operator. He submitted that 
management in 1989 deployed him to work as Cap Lamp 
Issue Clerk instead of discharging his duties as Haulage 
Operator and in that capacity he worked continuously for 
years together. In support of his claim he relied on the 
documents marked in Exhibit W-l series. He submitted 
representation to the management for his regularisation 
as Cap Lamp Issue Clerk in clerical grade but the 
management did not consider his prayer The copies of 
representations submitted by him to the management 
during evidence had been marked as Exhibit W-3 series. 
He submitted that over his claim there was talk in between 
the union and the management in the meeting. The 


minutes of the meeting during his evidence had been 
marked as Exhibit W-4 series. 

During cross examination this witness admitted that 
he was time rated category worker and he was in category 
III and thereafter in category IV as Haulage Operator and 
not as Cap Lamp Issue Clerk. He also admitted that one 
Kapildeo was posted as Cap Lamp Issue Clerk. 

Automatically the question which will crop up is 
why the management without getting his service as 
Haulage Operator allowed him to work as Cap Lamp Issue 

Clerk. The document marked as Exhibit W-3/6 written 

\ 

by the concerned workman addressed to the Agent Jealgora 
Colliery exposed that he, was allowed to work as a spare 
Lamp Issue Clerk for last 5/6 years at 2 Pit Jealgora 
Colliery. The petition submitted by the concerned 
workman addressed to General Manager, Lodna Area has 
exposed clearly that due to his suffering from Paralysis in 
the year 1983 as per advice of the Company Doctors to 
perform light duty management in view of that 
recommendation of the Doctor deployed him to perform 
the job of Cap Lamp Issue Clerk and posted him at 2 pit 
Jealgora Colliery in the year 1986, Therefore, it is not 
correct to say that he started discharging his duties as 
Cap Lamp Issue Clerk since 1984. It is also clear that not 
for the cause of Lhe management but to save the life of the 
concerned workman as per recommendations of the Doctor 
on compassionate ground he was allowed to work as Spare 
Cap Lamp Issue Clerk though his designation as Haulage 
Operator remained unchanged and time to time during 
course of discharging his duties as Spare Cap Lamp Issue 
Clerk he got his promotion in the said category and the 
same also was duly accepted by him. 

There is no dispute to hold that the concerned 
workman submitted representations'to the management 
for his regularisation as Cap Lamp Issue Cierk for his 
rendering continuous service. It is also clear that the union 
also entered into discussion with the management over 
the claim of the concerned workman. 

From the minutes of the meeting exhibit W-4/1 held 
on 11-7-91 it transpires that the management agreed to 
forward the case to Area for consideration. Management 
also agreed simultaneously to pay difference of wages if 
the claim is found to be genuine. It transpires vide letters 
dated 13-1-96 and 15-1 -96 Exhibit W-l/3 and W-l/4 that 
the concerned workman was asked to submit his academic 
qualification with a view to forward his case to higher 
authority in the matter of his regularisation as Cap Lamp 
Issue Clerk. Concerned workman in his reply marked as 
Exhibit W-3/1 expressed his inability to produce any 
certificate for his academic qualification to fulfill the 
condition for his regularisation as Cap Lamp Issue Clerk. 
As per N.C.W.A. minimum qualification for getting 
selection in clerical grade is matriculation or equivalent 
examination. Until and unless this criteria is fulfilled there 
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is no scope for getting selection of a workman to the post 
of clerkrin clerical grade III. As the concerned workman 
failed to fulfill that essential criteria there was no scope 
at all on the part of the management to regularise him in 
the post of Cap Lamp Issue Clerk. Accordingly, if this 
aspect is taken into consideration there is no scope to hold 
that management illegally and arbitrarily refused the cjaim 
of the concerned workman. On compassionate view, as 
the concerned workman was a paralytic patient, to save 
his service management allowed him to work as Cap Lamp 
Issue Clerk though his original designation remained 
same. It is seen that iri spite of this fact management 
agreed to forward his case to higher authority for his 
regularisation as Cap Lamp Issue Clerk but as he did not 
possess minimum qualification which is required for that 
post his claim could not be considered. Therefore, it is 
clear that it was not the disqualification of the management 
but disqualification on his part for which his claim could 
not acceded to. 

Relating to claim of difference of wages, Ld. 
Advocate for the management submitted that the 
concerned workman during his rendering service as Cap 
Lamp Issue Clerk got his promotion in Category VI and 
drew wages to that effect which was higher to the wages 
of clerical grade III. Ld. Advocate for the concerned 
workman during hearing has failed to produce any 
document to show that the submission made by the Ld. 
Advocate for the management was not correct. 

Question of payment of difference of wages will arise 
if it is established that the management for their interest 
exploited the service of a workman in higher grade without 
giving any pay protection to him. Here in the instant case 
on humanitarian ground to save the service of the 
concerned workman allowed him to work him as Cap 
Lamp Issue Clerk which they do not consider as higher 
job in comparison to the job of Haulage Operator. 
Therefore, there is no scope to say that management 
exploited the service of the concerned workman in higher 
grade particularly when the concerned workman during 
his evidence admitted that Kapildeo being regular Cap 
Lamp Issue Clerk was posted there. 

Apart from this fact the sponsoring union can not 
avoid responsibility to establish which financial loss as 
difference of wages the concerned sustained. In course of 
hearing Ld. Advocate for the concerned workman has 
failed to produce any cogent paper to substantiate this 
claim. Until and unless it is established that the concerned 
workman actually and genuinely sustained financial loss 
there is no scope to uphold such contention of the 
sponsoring union. 

In the result the following award is rendered : 

“That the action of the management of Jealgora 

Colliery of M/s BCCL in denial to give proper 


designation of Cap Lamp Clerk and wage as per 
work performed by Sri Hiralal Mahato Haulage 
Operator was justified. Accordingly, the concerned 
workman is not entitled to get any relief. 

B. BISWAS, Presiding Officer 

^ fc#, 16 2005 

^TT.3Tr. 1340.—aMRh* fanm srfafwr, 1947 (1947 

^5T 14) ^ HR! 17 % STJWl 3TC35T7 Ml. 

fo. % Tmncra % PWiov*)' aHr 

fnfihe mhfrfw farin; ■h<4>k sMfe 

srfmrOT/src wns-ll, % w (wf wit 96/ 

2001 ) WfTRT ^ ^ 15-03-05 

3TF?T isn 811 I 

[31. TTeT-20012/S87/2000-3TTt 3TTC. (#.-I)] 
7R TT3T. -yin, 3RT nfrH 

New Delhi, the 16th March, 2005 

S.O. 1340.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 96/ 
2001) of the Central Government Industrial Tribunal/ 
Labour Court Dhanbad-II, now as shown in the Annexure 
in the Industrial Dispute between the employers ip relation 
to the management of BCCL and their workman, which 
was received by the Central Government on 15-03-05. 

[No. L-20012/587/2000-IR (C-l)] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

* PRESENT: Shri B. Biswas, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(l)(d) of the I D. Act, 1947. 

REFERENCE NO. 96 OF 2001 

PARTIES: 

Employers in relation to the management of 
Kusunda Area of M/s BCCL and their workman. 

APPEARANCES : 

On behalf of the : None 
workman 

On behalf of the : Ld. Advocate Mr. S. R Ghosh 
employers 

State : Jharkhand Industry : Coal 
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Dated, Dhanbad, the 28th'Feb., 2005 
AWARD 

The Govt, of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section 10(l)(d) 
of the I.D. Act, 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. 
L-20012/587/2000 (C-I) dated 22/26/03-2001. 

SCHEDULE 

"Whether the demand of the National Coal Workers 
Congress for employment of the dependent son of 
Late Kaushalya kamin from the management of 
Bharat Coking CoqlLtd. Kusuhda Area is justified 
and as per Rules ? If yes to what relief the said 
dependant is entitled to.” 

2. The case of the petitioner according to written 
statement submitted by the sponsoring union oh his behalf 
in brief is as follows :— 

The sponsoring union submitted that Smt. 
Kaushalya Kamin was a Coal Supplier (Kamin) at 
Kushunda Colliery. She got her appointment on 25-10- 
71 and died on 28-08-89 while she was in service. Her 
due date for retirement was 2008. She alleged that 
management did hot consider necessary to provide ary 
relief by way of monetary compensation or employment- 
either to her husband or to her son Kailash Bhuian. They 
alleged that instead of providing monetary relief to her 
family management kept bn tossing away the claim for 
employment to Kailash Bhuian wheti he submitted 
required application on 6-10-94 and ultimately refused to 
provide any employment to him. 

Accordingly, they raised an Industrial Dispute for 
conciliation which resulted reference to this Tribunal for 
adjudication. 

The sponsoring union accordingly submitted prayer 
to pass award directing the management to provide 
employment to Kailash Bhuian with retrospective effect 
and with full back wages and other consequential relief. 

Management submitted that Smt. Kaushalya Kamin 
was an employee of Kusunda Colliery working as Coal 
supplier being appointed on 25-10-71 and expired on 
27-9-89. ■ 

The submitted that as per service excerpt of 
Kaushalya Kamin the age of her son Kailash Bhuian was 
recorded as 13 year son 1987. Smt. Kaushalya Kamin 
died in the year 1989. Accordingly at that time said 
Kailash Bhuian was 15 year, old. As minimum age for 
employment in the Coal mines has been fixed as 18 years 
as per Mines Act and also as per N.C.W. A. IV the son of 
the said female worker was considered underage for 
employment in the coal mines. 


They submitted that neither Kesho Bhuiya, husband 
of Late Kaushalya Kamin nor KaihEsh Bhuian, her son 
approached the management either for monetary 
compensation or for employment of either of the two and 
accordingly no agreement with the colliery management 
was arrived for monetary compensation or for employment 
of Kailash Bhuiyan on attaining the age of his majority. 
The matter was never taken up by Kasho Bhuiyan or 
Kailash Bhuian or by the sponsoring union either at the 
colliery or area level. 

They submitted that after a lapse of six years and 
long after withdrawal of service benefits of Late Kaushalya 
Kamin, the petition, i.e., Kailash Bhuiyan as dependant 
filed application before the management which was duly 
forwarded to the Head quarter for approval as per 
prevailing norms of the Company but the same was 
regretted by the Committee and the same was also 
Communicated to him. 

They submitted that employment of a dependant can 
not be kept reserved for an indefinite period. As the 
petitioner Kailash Bhuiyan submitted his application for 
employment long afier attaining his majority without 
assigning sufficient ground his claim could not be 
considered and in doing so they neither committed any 
Illegality nor acted arbitrarily violating the principle of 
natural justice. 

Accordingly, they submitted prayer to pass award 
rejecting claim of the petitioner. 

3 POINTS TO BE DECIDED 

“Whether the demand of the National Coal Workers 
Congress for employment of the dependant son of 
Late Kaushalya Khmin from the management of 
Bharat Coking Coal Ltd., Kusunda Area is justified 
and as per Rules ? If yes to what relief the said 
dependant is entitled to.” 

4. FINDING WITH REASONS 

It transpires from the record that management in 
support of their claim examined one witness as M.W.I. 
On the contrary the sponsoring union in spite of getting 
sufficient opportunity did not consider necesssary to 
adduce any evidence with a view to substantiate their 
claim. 

Considering the facts disclosed in the pleadings of 
both sides there is no dispute to hold that Smt. Kaushalya 
Kamin was a coal supplier of Kusunda Colliery. It is 
admitted fact that she got her appointment as Kamin on 
25-10-71 and expired on 27-9-89. There is no dispute to 
hold that she died leaving behind her husband Kesho 
Bhuian and son Kailash Bhuian. 

MW. I during his evidence disclosed that in the year 
1987, management issued service excerpt to Smt. 
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Kaushalya Kamin wherein she disclosed the age of her 
son Kailash Bhuian as 13 years. As he died in the year 
1989 there is no dispute to hold that the said son was 15 
years old. This fact also has been admitted in the written 
statement submitted by the sponsoring union. It is the 
contention of the management that as per Mines Act and 
as well as per provision of N.C.W.A. IV a person is not 
eligible to get employment in the mines if he is below 18 
years of age. Disclosing this fact management submitted 
that as Kailash Bhuian was minor at the time of the death 
of his mother there was no scope to give any employment 
to him in the mines. However, it has been alleged by the 
sponsoring union that Kesho Bhuian, husband of 
Kaushalya Kamin after her death submitted an affidavit 
before the management for employment of his son Kailash. 
In spite of claiming so the sponsoring union has failed to 
produce any paper to substantiate that claim. On the 
contrary management submitted that after the death of 
Kaushalya neither her husband nor her son submitted any 
claim for compensation nor made any petition for 
employment of Kailash in future after attaining the age 
of 18 years. On the contrary they submitted that long years 
after the death of Kausalya the petitioner, i.e. Kailash 
submitted an application for his employment which was 
duly forwarded to Head Quarter for consideration but that 
was regretted by the Committee as Kailash did not qualify 
the norms, i.e., he was less than 18 years old when his 
mother died. 

The sponsoring union in their written statement 
admitted that the petition, i.e., Kailash submitted 
application for his employment to the management on 
06-10-94. Considering the facts and circumstances there 
is sufficient reason to believe that Kailash crossed 18 years 
'of his age in the year 1992. No satisfactory explanation 
on the part of the sponsoring union is forthcoming to 
explain the cause of such long delay in filing such 
application. 

It is fact that there is provision for giving 
employment to the dependant of the deceased as per clause 
9; 4; 3; of N.C.W.A. Such provision as laid down in 
N.C.W.A. is not mandatory. Therefore, as per the said 
provision the person claiming employment must fulfil the 
conditions as laid down therein. There is no evidence to 
the effect that at the time of death of Kaushalya, she was 
the only earning member in the family and her sudden 
death invited serious financial crisis in her family. On 
the contrary it is seen that Kesho Bhuian husband of 
Kaushalya was alive and lived with her in the same family. 
No evidence is forthcoming to show that Kesho had no 
source of income and for which he himself and his son 
Kailash were fully dependant on her income. 


Question of claiming employment on compassionate 
ground comes up only to save a family from financial 
crisis and starvation. It has humanitarian aspect which 
the management should abide by only to save the family 
of a workman in case of his premature death. Here in the 
instant case the sponsoring union have failed to produce 
any such material evidence to show that employment of 
the petitioner, i.e., Kailash who submitted application 
about five years after the death of his mother was very 
much essential for his surivival and survival of other 
family members of the deceased. 

r~ 

Accordingly, after careful consideration of all the 
facts and circumstances I hold that sponsoring union have 
failed to justify that claim for employment of Kailash son 
of Kausalya stands on cogent footing. In the circumstances 
I find no justification to say that management illegally 
and arbitrarily violating the principle of natural justice 
regretted the claim of the petitioner for his employment. 

In the result the following award is rendered :— 

“That the demand of the National Coal Workers 

Congress for employment of the dependant son of 

Late Kaushalya Kamin from the management of 

BCCL, Kusunda Area was not justified as per Rules. 

Accordingly, he is not entitled to get any relief. 

B. BISWAS, Presiding Officer 
^ 30 *ii'{, 2005 

mair. 1341.—faqie srfafwr, 1947 (1947 
^ 14) ^ «TRT 17 % ST^RTR 3, tr?r wst % 

m ^tfttcft, ypFtyqr %* w (tp? 4 ant. ^.-32/ 
2003 ) ^ wfw 'fRtft 4H«hK ^ 30-03-2005 

■^13tm 'gan «n 1 

[7T. TJyT-29011 /39/2003-aut 3TK. (TRT.)] 

tr n*rf, 

New Delhi, the 30th March, 2005 

S.O. 1341.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (I.D. 32/2003) 
of the Central Government Industrial Tribunal/Labour 
Court, Bhubneshwar now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of N.A.L.C.O. and their workman, 
which was received by the Central Government on 
30-03-2005. 

[No. L-29011/39/2003-IR (M)] 
KULDIP RAIVERMA, Desk Officer 
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ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
BHUBANESWAR 

Present: 

Shri N. K. R. Mohapatra, 

Presiding Officer, C.G.I.T.-cum-Labour Court, 
Bhubaneswar. 

INDUSTRIAL DISPUTE CASE NO. 32/2003 
Date of Passing Award—15th March, 2005 
Between : 

The Management of the Executive Director 
(Mines & Refinery), 

NALCO Mines & Refinery Complex, 

PO. Damanjodi, Dist. Koraput, 

Orissa-763008 .1st Party-Management 

AND 

Their Workmen represented through the General 
Secretary, Nalco Mines Employees Union, 

At/Po. Damanjodi, Dist. Koraput, 

Orissa-763008 .2nd Party-Union 

APPEARANCES: 

Shri K. C. Behera, JM, HRD For the 1st Party 

Management 

Shri Rabi Narayan Pari da. 

General Secretary For the 2nd Party 

Union 

AWARD 

The Government of India in the Ministry of Labour, 
in exercise of powers conferred by clause (d) of sub-section 
(1) and sub-section 2(A) of Section 10 of the Industrial 
Disputes Act, 1947 (14 of 1947) have referred the 
following dispute for adjudication vide their Order No. 
L-29011/3 9/2003-IR (M), dated 19-09-2003 

“Whether the action ofthe Management of NALCO 
by not giving weightage/fitment/step-up to Senior 
employees on revised scale is legal anc’ ,ustified ? if 
not what relief they are entitled to ?” 

2. The case of the 2nd Party-Union is that, earlier 
there was a long terms wage settlement (4th LTWS) on 
5-9-2001 and it was given effect from 1-1-1997. The 
settlement was for a period of 10 years. As per the said 
settlement the wage structure ofthe employees was revised 
with effect from 1-1-1997 with the stipulation that after 
arrival at the basic pay of the employee one increment in 
the revised scale would be granted to an employee against 
every third stage in the pre-revised scale structure as on 
31-12-1996. It was also agreed in the settlement that in 


case of anomaly if any 4 the same would be examined after 
implementation of the wage settlement by a duly 
constituted committee. As the committee so constituted 
submitted its report stating that there is no case of pay 
anomaly within the non-executive, the Union being 
aggrieved with the same raised a dispute before the Asst. 
Labour Commissioner (Central) culminating the same in 
to the present reference. 

When the case was posted for filing ci the Written 
Statement by the 1st Party-Management, the General 
Secretary of the Union filed a petition on 23-2-2005 
enclosing thereto an Inter Office Mgmo dated 11-11 -2004 
wherein the Management seems to have taken some steps 
to sort out the anomalies and submitted that in view of 
the decision of the Management as contained in their 
aforesaid office memo the Union has got no further 
grievance and as such wanted the Tribunal to pass an 
award in terms of the operative part of the said Inter Office 
Memo, dated 11-11-2004. The representative of the 
Management who is present in Court conceded to the 
above submissions-of the Union and stated that considering 
the recommendation of a committee and various other 
facts the Management has decided to settle the pay 
disparity cases arising out of promotion on 1-1-1997 on 
the following operative conditions and modalities. 

CONDITIONS 

(i) The compared employees should be in the same Unit 
and the posts in which they have been promoted 
should in the same cadre i.e. Technical to Technical • 
or Non-Technical to Non-Technical or Ministerial 
to Ministerial or Secretarial to Secretarial or Para¬ 
medical to Para-medical or Technical Supervisory 
to Technical Supervisory etc. and are in same series 
i.e. W, T, P, M, S and with similar line of promotion. 

(ii) The compared employees as on 31-12-1996 be in 
the same or adjacent grade of the pre-revised scale 
and on promotion on 1-1-1997 should be in the same 
pay scale in the revised structure. 

(iii) The junior employee on his promotion to the next 
higher grade only on 1-1-1997 draws more pay than 
a senior who is in the higher grade in the cadre as 
stated above and drawing more or equal basic pay 
as on 31-12-1996 or who is senior in the grade as 
per rules of the Company and also drawing more or 
equal basic pay as on 31-12-1996. 

(iv) Comparison for the resolution of pay disparity on 
promotion can not be made where the junior 
employee is in receipt of higher pay on account of 
grant of incentive (increment) on acquiring 
professional qualification. (The examples of such 
cases in each series are enclosed in Illustration I, 
II, III & IV). 


''6 
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MODALITIES ‘ 

(i) The basic pay of such senior employee will be 
stepped up equal to the basic pay of the junior with 
effect from 1-1-1997 and will be notionally built up 
till 30-6-2004. 

(ii) Salary on the notionally increased basic pay will be 
paid only with effect from 1-7-2004. 

(iii) There will be no arrear payment of salary on account 
of the increased basic pay for the period from 
1-1-1997 to 30-6-2004. 

(iv) The above would only be considered on the basis of 
the employees representatives who are continuing 
as Non-executives. 

(v) No other cases of wage disparity would be raised or 
entertained and the issue of wage anomaly raised 
by the Employees/Unions would stand closed. 

In the event of any difficulty in the interpretation of 
the conditions and modalities specified above, the matter 
may be referred to Corporate HRD Department for suitable 
clarification. 

All the cases of pay disparity arising out of 
promotion of junior employees will be resolved only after 
withdrawal of writ petition filed by employees in High 
Court of Orissa/disputes raised before Labour Authorities 
and subject to fulfilment of conditions laid down above. 
In case the concerned employee raised any dispute at a 
later date, the benefits extended Will be withdrawn. 

The representations may be dealt and pay disparity 
arising out of promotion of the juniors on 1-1-1997 only 
resolved in accordance with the above guidelines Within 
a specified period i.e. by 31st December, 2004. 

4. In view of the above the reference is answered 
accordingly. 

N. K. R. MOHAPATRA, Presiding Officer 
M 30 2003 

W.OT. 1342. —afltilPl* faqie 1947 (1947 

*t 14) kt 17 % srgsrcvr Mr iliftt 

trspffa kuhn fwi fk % iniutrd % tfos aft* 

M feki-ii 

% we (R^ RtW 3^. "51.-164/99) 
kf 30-03-2005 ^1 "5tF<T "gSTT «1T I 

[ft. Trvt-15012/4/99-3n£ 3TR. (Tjyr.)] 
TTC 

New Delhi, the 30th March, 2005 

S.O. 1342.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 


Government hereby publishes the award (No. I.D. 164/ 
99) of the Central Government Industrial Tribunal/Labour 
Court, New Delhi-II now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of Uttar Pradesh Rajkiya Nirman 
Nigam Ltd. and their workman, which was received by 
the Central Government on 30-03-2005. 

[No. L-15012/4/99-IR (M)] 
KULDIP RAI VERMA, Desk Officer 

ANNEXURE■ 

BEFORE THE PRESIDING OFFICER : 
CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-II, 
RAJENDRA BHAWAN, GROUND FLOOR, 
RAJENDRA PLACE, NEW DELHI 

PRESIDING OFFICER : R. N. RAI 

I D. NO. 164/99 

IN THE MATTER OF 

Shri Manoj Kumar, 

C/o. Industrial "olkers Union, 
u-23. Teacher’s Colony, 

Paschim Vihar, 

New Bblhl. 

Versus 

Uttar Pradesh Rajkiya Nirman Nigam Ltd.; 

VisVeshvarrya Bhawan, 

Vibhuti Khand, 

Gomti Nagar, 

LuekhbW-16. 

A\VARti 

The Ministry of Labour by its letter No. L-15012/ 
4/99/IR(M) CENTRAL GOVERNMENT DT. 28-05-1999 
has teferred the following point for adjudication. 

The point runs as hereunder :— 

“Whether the action of the General Manager, Uttar 
Pradesh, Rajkiya Nirman Nigam Limited, Jamia 
Nagar, New Delhi, in stopping from duty w.e.f. 
14-11-97 Shri Manoj Kumar, Work Agent, engaged 
in their Project work of construction of ESIC 
Hospital and Residential Complex, Rohini, Delhi, 
is justified ? If not, to what relief the workman is 
entitled to.” 

The claimant has filed statement of claim. In his 
statement of claim he has stated that he has been working 
at the post of Gate Keeper from 1987 at Rohini, ESIC 
Hospital Project. That he was appointed by the Regional 
Manager and he has been removed after 10-12 years of 
serviceon 14-11-1987 without any payment. The Manager 
has shifted other employees from one unit to another and 
they are still doing the same, this act of the Manager is 
arbitrary and illegal. 
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The management has filed reply to the claim 
statement. It has been denied that the workman applicant 
was working on ESIC Hospital Project from 1987. This 
Project started from 1989 so there is no question of the 
workman working from 1987. All the other paras of the 
statement of claim have been denied. The workman 
applicant has filed rejoinder and in his rejoinder he has 
reiterated the averments of his statement of claim. 

The workman applicant has been absent all along. 
Notices have been sent to him still he did hot turn up. He 
was not present on 25-03-2003 and thereafter he is 
absenting regularly. Notice has been sent to him but still 
he did not turn up so argument of the management was 
heard. 

It was submitted from the side of the management 
that the workman applicant has not filed any affidavit in 
support of his claim and he has not been turning for a 
long time so it appears that he is working somewhere 
else. The claim statement of the workman applicant is 
not supported by any affidavit. Notice to him was sent on 
10-06-2004 and on 08-09-2Q04 and on 02-02-2005. The 
same notices have not been received back as such the 
workman applicant has been sufficiently served but he 
did not turn up. He has not filed any affidavit to prove his 
case. He has not been able to establish the averments of 
his claim statement so he is not entitled to get any relief 

as prayed for. 

" • i . 

The reference is replied thus. 

The action of.the General Manager, Uttar Pradesh, * 
Rqjkiya NSrmanNigam Limited, JaraiaNagar, New Delhi, 
in stopping from duty w,ef. 14-11-97 to Shri Manoj 
Kumar, Work Agent, engaged in their Project work of 
construction of ESIC Hospital and Residential Complex, 
Rohini, Delhi, is justified. 

The Award is given accordingly. 

Dated : 24-03-2005 R. N. RAI, Presiding Officer / 
^ fe#, 30 2005 

W. 3 tT. 1343 . —atehPwb fame 1947 (1947 

1E114 ) MW 

^ngqt 141 142/2003) ^ wfrw %, nit 

*H4>K 30-3-2005 HP* <411 

[3T. 1^-29012/29/2003-31^. 3tR (i?T) 

31.1^-29012/28/2003-31^. 31K. (l?T)] 

jdeh ti* inf, 


New Delhi, the 30th March, 2005 

S.O. 1343.—In pursuance of*Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 141 & 
142/2003) of the Central Government Industrial Tribunal/ 
Labour Court, Chennai now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of M/s. Alagappa Cements (P) Ltd. 
and their workman, which was received by the Central 
Government on 30-3-2005. 

[No. L-29012/29/2003-IR(M) 
No. L-29012/28/2003-IR(M)l 
KULDIP RAI VERMA, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Wednesday, the 16th February, 2005 

PRESENT: 

K. Jayaraman, Presiding Officer 
Industrial Dispute No. 141 & 142/2003 

[In the matter of dispute for adjudication under clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 
of the Industrial Disputes Act, 1947 (14 of 1947), 
between the Management of Alagappa Cements (P) Ltd. 
and their workmen] 

BETWEEN : 

Sri S. Govindasamy in : I Party/Petitioners 

I. D. No. 141/2003 
Sri G. Karmegam in 
I. D. No. 142/2003 

AND 

M/s. Alagappa Cements (P) Ltd. : II Party/ 

Srirangdm Management 

APPEARANCE: 

For the Petitioners : M/s. S. Anmachalam, 

Advocates 

For the Management ■ : M/s. T. S. Gopalan & Co. 

Advocates. 

AWARD 

L D. No. 141/2003 : 

The Central Government, Ministry of Labour vide 
Order No. L-29012/29/2003-IR(M) dated 20-10-2003 has 
referred this industrial dispute to this Tribunal for 
adjudication. 

2. The schedule mentioned dispute in that order 

is: 

“Whether the claim of Shri S. Govindasamy for 
payment of compensation by the Management of 
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Alagappa Cements (P) Ltd. Velipringiyam Village, 

Ariyalur Taluk is legal and justified V If so, to what 

relief the workman is entitled ?” 

3. After the receipt of the reference, it was taken on 
file as I. D. No. 141/2003 and notices were issued to both 
the parties and botK the parties entered appearance through 
their advocates and filed their Claim Statement and 
Counter Statement respectively. 

4. The allegations of the Petitioner in the Claim 
Statement are briefly as follows :— 

The Petitioner along with his son Mr. G. Karmegam 
joined the services of the Respondent/Management during 
the year 1994 and worked for two years till 4-3-1996. 
The employment of the Petitioner and his son was given 
by the Respondent/Management based on the agreement 
that they had to be employed for the land 2.64 acres they 
had sold to the Respondent/Management for mining 
purpose. It is also a fact that many others belonging to 
the village of Petitioners gave lapd to the Respondent/ 
Management and got employment of mining work in the 
Respondent/Management. The work of the Petitioner was 
to break stones, clear the bushes, dig out and clear the 
sand and loading the material in truck etc. The payment 
of salary was done by the Respondent/Management by 
getting signature of Petitioner in a voucher but no pay 
slip was given to the Petitioner. The Petitioner was orally 
terminated after working for a long period. No charge 
was pending against the Petitioner at the time of his oral 
termination. Neither any notice nor notice pay was given 
to the Petitioner by Respondent before the oral termination. 
It is an utter violation of principles of natural justice and 
the provisions of Industrial Disputes Act, 22 persons from 
the village of the Petitioner were employed in the mining 
work of Respondent/Management including the Petitioner 
and his son Mr. Karmegam. All the above persons were 
orally terminated on the ground that the management has 
not done the mining work. All the workers demanded 
retrenchment compensation and after a prolonged 
persistent demand, the Respondent/Management has 
given Rs. 40,000 each on 15-7-97 to all workers except 
the Petitioner, his son Mr. Karmegam and one Mr. P. 
Maruthamuthu and Mr. T. Pasupathi. The Petitioner 
believed that the compensation was paid to workers who 
were in trade union and since the Petitioner and his son 
were not in trade union, they were not given retrenchment 
compensation. The Petitioner is entitled for retrenchment 
compensation from the date on which the similarly placed 
workers were paid such compensation. Further, the 
Petitioner is also entitled for the interest for the belated 
period. Therefore, they have raised industrial dispute 
before Assistant Labour Commissioner (Central) and on 
its failure, the matter was referred to this Tribunal Hence, 
the Petitioner prays that retrenchment compensation may 
be ordered to be paid to the Petitioner. 


5. As against this, the Respondent in its Counter 
Statement contended that in the year 1984 the Respondent 
put up a cement factory at Keelapaluvur and for the 
purpose of meeting limestone requirements of the factory, 
it acquired land in Pudupalayam village for quarrying 
limestone and the quarry was later called as North Block 
Mine. In due course, it had acquired some more land south* 
of the existing quarry in the same village, and this was 
called as south block mine and the Respondent purchased 
land for the mining operations from various parties 
including the Petitioner. Some of the landowners from 
whom the land was purchased for quarrying limestone 
made a representation to Respondent that they might be 
provided some job opportunity in quarry and accordingly, 
the Petitioner and his son and few other persons were 
provided work. The operation of mining work started in 
south block in September, 1993. Everyday the security 
guard used to go the quarry and note attendance of 
workman who had reported for work. Once in a week, 
based on number of days the workman were engaged as 
found in the note book maintained by security, weekly 
wage sheet will be prepared showing names of workmen, 
number of days worked, rate of wages and total wages 
payable for the week. Though the Petitioner and his son 
were engaged from September, 1993, the Petitioner was 
not keen on working in quarry and he never worked for 
all the \vorking days in any week. The Petitioner last 
reported for engagement only during the week 10-9-94 to 
1 u-9-94 and he did not offer himself for enagement during 
the weeks 17-9-94 to 23-9-94 and 24-9-94 to 30-9-94. 
Thereafter his name was not included in wages register. 
Thus, the Petitioner has not offered himself for 
engagement after 16-9-94. The Respondent quarried 
limestone for more than 1000 tonnes per day and it sold 
the surplus limestone in open market for which the Govt, 
of Tamil Nadu granted permission. When the Respondent 
sought permission for further period, the Govt, of Tamil 
Nadu gave permission only for sale of lower grade 
limestone to consumer industries. But the surplus 
limestone could not be disposed of in open market and 
therefore, the limestone was accumulated and it was 
difficult to carry on further operation Therefore from July, 
1996 mining operation was stopped and lay off was 
declared on 22-10-96 and even after that there was no 
improvement and the Respondent made an application to 
Government of India for permission to close down the 
establishment namely south blcok mine on 6-2-97 and 
the Government of India informed the Respondent that 
Chapter V-B of I. D. Act would not apply to Respondent 
establishment and therefore, the services of the workmen 
were terminated owing to the closure of the south block 
mine. Out of the 22 workmen, 11 workmen settled their 
dues and remaining 1 } workmen raised industrial dispute 
and the disputes were taken to conciliation by Labour 
Enforcement Officer, Trichy. On 8-8-97 a settlement was 
made by which all the eleven workmen agreed to receive 
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Rs. 40,000 in full and final settlement of their claim. Now 
the Petitioner is claiming compensation of 
Rs. 40,000 as paid to eleven workmen whose employment 
came to an end in 1997. But the Petitioner cannot claim 
parity with those workmen because the Petitioner and his 
son have hardly worked between September, 1993 and 
September, 1994 and hence they cannot claim any 
compensation as was given to other workmen. Further, 
the present dispute was raised by the Petitioner on 
22-11 -2002 after more than eight years of cessation of his 
employment and it should not be countenanced on the 
ground of delay and latches. This Respondent has not 
terminated the services of the Petitioner. 
Mr. Maruthamuthu and Mr. T. Pasupathi were not in 
employment of the Respondent in February, 1997 when 
the south block mine was closed so also the Petitioner 
and his son. Since the Petitioner and his son left the 
services on their own accord long before February, 1997, 
when the south block mine was closed, they are not entitled 
to an> .ompensation as claimed by them. Hence, the 
Respondent prays that the claim may be dismissed with 
costs. 

6. In these circumstances, the points for my 
consideration are :— 

(i) "Whether the claim of the Petitioner for payment 
of compensation by the Respondent/Management 
is legal and justified ? 

(ii) “To what relief the Petitioner is entitled ?” 

L D. No. 142/2003 : 

7. The Central Government, Ministry of Labour vide 
Order No. L-29012/28/2003-IR(M) dated 
21-10-2003 has referred this industrial dispute to this 
Tribunal for adjudication. The schedule mentioned dispute 
in that order is : 

“Whether the claim of Shri G. Karmegam for 
payment of compensation by the Management of 
Alagappa Cements (P) Ltd. Velipringiyam Village, 
Ariyalur Taluk is legal and justified V If not, to 
what relief the workman is entitled V 

8. After the receipt of the reference, it was taken on 
file as I. D. No. 142/2003 and notices were issued to both 
the parties and both the parties entered appearance through 
their advocates and filed their Claim Statement and 
Counter Statement respectively. 

9. The allegations of the Petitioner in the Claim 
Statement are briefly as follows : 

The Petitioner along with his father Mr. 
Govindasamy joined the services of the Respondent/ 
Management during the year 1994 and worked for two 
years till 4-3-1996. The employment of the Petitioner and 
his father was given by the Respondent/Management based 


on the agreement that they had to be r employed for the 
land 2.64 acres they had sold to the Respondent/ 
Management for mining purpose. It is also a fact that 
many others belonging to the village of Petitioners gave 
land to the Respondent/Management and got employment 
of mining work in the Respondent/Management. The work 
of the Petitioner was to break stones, clear the bushes, dig 
out and clear the sand and loading the material in truck 
etc. The payment of salary was done by the Respondent/ 
Management by getting signature of Petitioner in a 
voucher but no pay slip was given to the Petitioner. The 
Petitioner was orally terminated after working for a long 
period. No charge was pending against the Petitioner at 
the time of his oral termination. Neither any notice nor 
notice pay was given to the Petitioner by Respondent before 
the oral termination. It is an utter violation of principles 
of natural justice and the provisions of Industrial Disputes 
Act. 22 persons from the village of the Petitioner were 
employed in the mining work of Respondent/Management 
including the Petitioner and his father Govindasamy. All 
the above persons were orally terminated on the ground 
that the management has not done the mining work. All 
the workers demanded retrenchment compensation and 
after a prolonged persistent demand, the Respondent/ 
Management has given Rs. 40,000 each on 15-7-97 to all 
workers except the Petitioner, his father Mr. Govindasamy 
and one Mr. P Maruthamuthu and Mr. T. Pasupathi. The 
Petitioner believed that the compensation paid to workers 
who were in trade union and since the Petitioner and his 
father were not in trade union, they were not given 
retrenchment compensation. The Petitioner is entitled for 
retrenchment compensation from the date on which the 
similarly placed workers were paid such compensation. 
Further, the Petitioner is also entitled for the interest for 
the belated period. Therefore, they have raised industrial 
dispute before Assistant Labour Commissioner (Central) 
and on its failure, the matter was referred to this Tribunal. 
Hence, the Petitioner prays that retrenchment 
compensation may be ordered to be paid to the Petitioner. 

10. As against this, the Respondent in its Counter 
Statement contended that in the year 1984 the Respondent 
put up a cement factory at Keelapaluvur and for the 
purpose of meeting limestone requirements of the factory, 
it acquired land in Pudupalayam village for quarrying 
limestone and the quarry was later called as North Block 
Mine.’In due course, it had acquired some more land south 
of the existing quarry in the same village and this was 
called as south block mine and the Respondent purchased 
land for the mining operations from various parties 
including the Petitioner. Some of the landowners from 
whom the land was purchased for quarrying limestone 
made a representation to Respondent that they might be 
provided some job opportunity in quarry and accordingly, 
the Petitioner and his father and few other persons were 
provided work. The operation of mining work started in 
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south block in September, 1993. Everyday the security 
guard used to go the quarry and note attendance of 
workmen who had reported for work. Once in a week, 
based on number of days the workmen were engaged as 
found in the note book maintained by security, weekly 
wage sheet will be prepared showing names of workmen, 
number of days worked, rate of wages and total wages 
payable for the week. Though the Petitioner and his father 
were engaged from September, 1993, the Petitioner was. 
not keen on working in quarry and he never worked for 
all the working days in any week. On 31-3-95 the 
Petitioner applied for leave from 31-3-95 to 13-4-95. He 
attended duty during the weeks from 
15-4-95 to 21-4-95 and 22-4-95 to 28-4-95 and he 
remained absent during the weeks 29-4-95 to 5-5-95 and 
from 6-5-95 to 12-5-95 and 13-5-95 to 19-5-95. On 
20-5-95 the Petitioner came to qtiarry and informed the 
supervisor Mr. D R^jendran that he would not be coming 
to work from 20-5-1995. Thereafter his name was not 
included in wages register. Thus, the Petitioner has not 
offered himself for engagement after 20-5-95. The 
Respondent quarried limestone for more than 1000 tonnes 
per day and it sold the surplus limestone in open market 
for which the Govt, of Tamil Nadu granted permission. 
When the Respondent sought permission for further 
period, the Govt, of Tamil Nadu gave permission only for 
sale of lower grade limestone to consumer industries. But 
the surplus limestone could not be disposed of in open 
market and therefore, the limestone was accumulated and 
it was difficult to carry on further operation. Therefore 
from July, 1996 mining operation was stopped and lay off 
was declared on 22-10-96 and even after that there was 
no improvement and the Respondent made an application 
to Government of India for permission to close down the 
establishment namely south block mine on 6-2-97 and 
the Government of India informed the Respondent that 
Chapter V-B of I. D. Act would not apply to Respondent 
establishment and therefore, the services of the workmen 
were terminated owing to the closure of the south block 
mine. Out of the 22 workmen, 11 workmen settled their 
dues and remaining 11 workmen raised industrial dispute 
and the disputes were taken to conciliation by Labour 
Enforcement Officer, Trichy. On 8-8-97 a settlement was 
made by which all the eleven workmen agreed to receive 
Rs. 40.000 in full and final settlement of their claim. Now 
the Petitioner is claiming compensation of 
Rs. 40,000 as paid to eleven workmen whose employment 
came to an end in 1997. But the Petitioner cannot claim 
parity with those workmen because the Petitioner has 
hardly worked between September, 1993 and September, 
1994 and hence he .cannot claim any compensation as 
was given to other workmen. Further, the present dispute 
was raised by the Petitioner on 22-11-2002 after more 
than eight years of cessation of his employment and it 
should not be countenanced on the ground of delay and 
latches. The Respondent has not terminated the services 


of the Petitioner. Mr. Maruthamuthu and Mr. T. Pasupathi 
were not in employment of the Respondent in February, 
1997 when the south block mine was closed so also the 
Petitioner and his father. Since the Petitioner and his father 
left the services on their own accord long before February, 
1997, when the south block mine was closed, they are not 
entitled to any compensation as claimed by them. Hence, 
the Respondent prays that the claim may be dismissed 
with costs. 

11. In these circumstances, the points for my 

consideration are: - 

(i) “Whether the claim of the Petitioner for payment 
of compensation by the Respondent/Management 
is legal and justified ?” 

(ii) “To what relief the Petitioner is entitled ?” 

Point No. 1 : 

12. In both these cases namely L D. Nos. 141 
142/2003, the claim of the Petitioners are one. and the 
same namely retrenchment compensation for the 
Petitioners and since the Respondent is one and the same, 
both sides filed a joint memo stating [hat the evidence 
taken in I. D. No. 141/2003 may be taken as common 
evidence for I. D. No. 142/2003 and a cpmmon Award 
may be passed in both the cases. The joint memo was 
recorded and a common evidence was taken in I. D. 
No. 141/2003. 

13. Inboth these disputes the claim of the Petitioners 
is, that they worked in the mines of the Respondent for 
two years and all of a sudden the Respondent has orally 
terminated their services which is in utter violation of 
principles of natural justice and the provisions of 
I.D. Act. Further, though 22 persons wprked in mines 
and the mines were closed and when the workers claimed 
compensation on their retrenchment, the Respondent/ 
Management has settled the dispute with the workers 
except the Petitioners, which is in violation of provisions 
of law and therefore, the Petitioners are entitled to 
retrenchment compensation from the date on which the 
similarly placed workers were paid such compensation. 

14. On the other hand, the contention of the 
Respondent in both these cases is that at the time of closing 
of mines, the Petitioners were not working and therefore, 
they are not entitled to claim compensation as paid to 
other workers and hence both these claims are not 
maintainable. 

15. To substantiate their contention, Petitioner in 
I.D. No. 141/2003 has examined himself and on the side 
of the Petitioners Ex. W1 to W5 namely documents sought 
for from the Respondent/Management weekly attendance 
cum wage statement anc} also letter sent by Taluk Legal 
Services Committee to the Petitioner and copy of failure 
of conciliation report are marked 8* P*. W1 to W6. 
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16. As against this, on the side of the Respondent 
one Mr. Senthil Kumar who is working as Accounts 
Assistant in the Respondent company was examined as 
KfWl and on the side of the Respondent Ex: Ml to Ml 1 
were marked. Ex. Ml is the original wage sheet for the 
period ffoiti 27-9-93 to 28-10-94. Ex. M2 is the original 
Form B register of employees. Ex. M3 is the original Form 
V of muster roll for the year 1996. Ex. M4 is the original 
acquittance register. Ex. M5 is the original bonus register 
for the year 1993-94. Ex. M6 is the copy of letter from 
Respondent to Govt, regarding closure dated 
.6-2-97. Ex. M7 is the copy of the letter from Govt, to 
Respondent regarding closure dated 18-2-97. Ex..M8 is 
the copy of Respondent’s letter dated 26-2-97 to the Govt, 
regarding closure. Ex. M9 is the copy of letter dated 
7-3-97 from Govt, to Respondent stating that Chapter V(b) 
of the I. D. Act is not applicable to the Respondent/ 
Management. Ex. M10 is the copy of settlement under 
Section 12(3) of the Act with the eleven persons. Ex. Ml 1 
is the original letter given by Mr. D. Rajendran supervisor 
to Respondent/Management with regard to 
Mr. Karmegam. 

17. Learned counsel for the Petitioner contended 
that the Petitioner namely Mr. Govindasamy sold theif 
land to Respondent/Management for mining purpose and 
for which an agreement was entered into between the 
Petitioner and in terms of the agreement, the Petitioner 
and his son Mr. Karmegam were engaged in mining work 
and they were doing the work of breaking stones, clear 
bushes, dig out and clear the sand and loading the material 
in the truck etc. and they were given wages by getting 
their signature in vouchers and all of a sudden on 4-3-96 
they were asked not to come for work from the next day. 
Thus they have been teriiiitiated orally and no notice of 
termination was given to them and no payment or 
compensation was made to them. The termination effected 
by the Respondent is against the principles of natural 
justice and also against the mandatory provisions of 
I. D. Act. The Respondent engaged 22 persons including 
the Petitioners and except the petitioners all of them were 
paid retrenchment compensation on the ground that the 
Respondent has closed the mines Though they have been 
orally terminated on different days by the Respondent/ 
Management, as there was no mining work after a 
prolonged persistent demand, the Respondent/ 
Management has given Rs. 40,000 each on 15-5-97 as 
retrenchment compensation to all workers except the 
Petitioners and one Mr. Maruthamuthu and T. Pasupathi. 
The Petitioners believed to be true that compensation was 
paid to workers who were in the trade union and since 
the Petitioners were not in trade union, they were refused 
the compensation. The refusal by the Respondent/ 
Management is unfair labour practice. Therefore, the 
Petitioners are entitled for retrenchment compensation as 
that of the other workers, who 'have been received 


compensation, since they were similarly placed at the time 
of retrenchment. Since the conciliation ended in failure, 
the matter was referred to this Tribunal. Therefore, the 
Petitioners are entitled to the compensation as prayed for. 

18. Therefore, the Petitioners are liable to establish 
that they have worked at the time closure of mines. But, 
no document was produced by the Petitioner to establish 
the fact that they have worked till 4-3-96. On the other 
hand, the Respondent contended that though the Petitioner 
and his son Mr. Karmegam were employed in mines, the 
Petitioner was not keen in working in quarry and he never 
worked in all the working days in any week and he lastly 
reported for duty only during the week 
10-9-94 to 16-9-94 and he did not offer himself for 
engagement from the week beginning from 17-9-94 and 
so on. Therefore, his name was not included in the wages 
register subsequent to 16-9-94. Similarly, the Petitioner’s 
son Mr, Karmegam applied for leave from 31-3-95 to 
13-4-95 and he has attended duty during the weeks from 
15-4-95 to 21-4-95 and 22-4-95 to 28-4-95 and he 
remained absent from 29-4-95 to 5-5-95 and from 
6-5-95 to 12-5-95 and 13-5-95 to 19-5-95 and on 
20-5-95. Mr. G. Karmegam came to quarry and informed 
the supervisor Mr. D. Rajendran that he would not be 
coming to work thereafter and he made the statement in 
the presence of Mr. Kaliaperumal, Ramasamy Velusamy 
and Rajangam and the supervisor made the report for this 
to the Mines Manager which is establish by Ex. Ml 1 and 
therefore, his name was not included in the wage sheet 
prepared for 20-5-95 to 27-5-95. Thus, it is evident from 
W1 to W3, Ml to M5 and Mil that the Petitioners have 
stopped reporting for work on their own volition and there 
was no termination of employment by the Respondent/ 
Management. The documents produced by the 
Respondent/Management reflects the true facts of the case 
and it cannot be said that the Petitioners have worked till 
4-3-96 or till closure of mines by the Respondent. Initially, 
every day the security guard used to come to quarry and 
note the attendance of workmen who had reported for 
work and once a week based on the number of days the 
workmen were engaged as found in the note book 
maintained by security, weekly wage sheet will be prepared 
showing the names of workmen, number of days worked, 
rate of wages and total wages payable for the week to the 
workmen. These documents are maintained as per rule 
and original documents are produced before this Tribunal 
for appreciation of the Tribunal. These documents are 
maintained in regular course of mining operation and it 
cannot be questioned by the Petitioners. Fiom these 
documents, it is clear that the Petitioner in 
I. D. No. 141/03 did not offer himself for engagement 
from the period 17-9-94 and similarly, the Petitioner in I. 
D. No. 142/2003 has not reported for duty from 
20-5-95. In any event, they have not woiked at the time 
• of closure of mines during July, 1996. Therefore, they are 
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not entitled to claim compensation as claimed by them. 
Further, the present dispute was raised by the Petitioner 
on 22-11-2002 namely after more than eight years of 
cessation of their employment. If really, they have worked 
in mines till the time of closure of mines, they would have 
approached the Respondent or labour authorities 
immediately. But, on the other hand, they have not given 
any reason for the delay in approaching the labour 
authorities. On that ground also, the petitions are not 
maintainable which proved the latches on their part. 
Merely because the Taluk Legal Committee has sent a 
letter to the Petitioners, .it cannot be said that they can 
approach the labour authorities after a long lapse of time. 
Further, the letters produced by the Petitioners will not in 
any way prove their case. Under such circumstances, the 
Petitioners are not entitled to any relief as claimed by 
them. 

19. On consideration of the entire facts in this case 
and on perusal of documents, I find the contention of the 
Respondent is valid and I find much force in the contention 
of the learned Counsel for the Respondent. The Petitioner 
has not produced any document to show that they were 
engaged by the Respondent till the closure of the South 
Block mines. Since they have voluntarily not attended 
the duties even from the years 1994 and 1995 respectively, 
they are not entitled to claim the retrenchment 
compensation as given to the other workmen. Under such 
circumstanes, I find this point against the Petitioners. 

Point No. 2: 

The next point to be decided in this case is to what 
relief the Petitioners are entitled ? 

20. In view of my foregoing findings that the 
Petitioners have not worked at the time of closure of mines, 
I find the Petitioners are not entitled to any relief. No 
Costs. 

21. Both these references are answered accordingly. 

(Dictated to the P. A., transcribed and typed by 
him, corrected and pronounced by me in the open Court 
on this day the 16th February, 2005). 

K. JAYARAMAN, Presiding Officer 
Witnesses Examined: 

For the I Party/Workmen : WW1 Sri S. 

Govindasamy 

For the II Party/Management : MW 1 Sri A. 

Senthulkumar 


Documents Marked: 


For the I Party/Workmen : 


Ex. No. 

Date 

Description 

W1 

29-10-94 to 
02-06-95 

Weekly attendance-cum-wage 
statement 

W2 

26-10-96 to 
24-04-97 

Weekly attendance-cum-wage 
statement 

W3 

01-01-96 to 
30-08-96 

Original attendance register of 
South Block mines 

W4 

06-12-99 

Intimation from Taluk Legal 
Services Committe to Petitioner 

W5 

23-12-99 

Intimation from Taluk Legal 
Services Committee to Petitioner 

W6 

3 l-07-0j 

Xerox copy of the failure of 
conciliation report. 

For the II Party/Management: 

Ejl No. 

Date 

Description 

Ml 

27- 9-93 to 

28- 10-94 

Original copy of wage sheets 

M2 

1995-96 

Original Form B register inr 
respect of South Block Employees 

M3 

1996 

Original Form V muster roll in 
respect of employees. 

M4 

1996 

Original acquittance register 

M5 

Oct ’93 to 
Sept. 94 

Original bonus register of south 
block mines 

M6 

06-02-97 

Xerox copy of the letter from 
Respondent to Govt, for 
Permission to closure. 

M7 

18-02-97 

Xerox copy of the letter from 
Govt, to Respondent 

M8 

26-02-97 

Xerox copy of the letter from 
Respondent to Govt, for 
Permission to closure. 

M9 

07-03-97 

Xerox copy of the letter from 
Govt, to Respondent 

M10 

08-08-97 

Xerox copy of the memorandum 
of settlement u/s. 12(3) 

Mil 

20-05-95 

Letter from Mr. D. Rajendran, 
Supervisor to Respondent. 
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[n. TT^-38013/17/os-T^n. < 777.-1 ] 

%. 7ft. <fa, ftftw 

MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 31st March, 2005 

S.0.1344.—In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1 st May, 2005 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which,have already been brought into force) and 
Chapter-V and VI [except Sub-section (1) of Section 76 
and Sections 77, 78, 79 and 81 which have already been 
brought into force] of the said Act shall come into force 
in the following areas in the UT of Daman and Diu namely 

"Entire area of the Union Territory of Daman and 

Diu.” 

[No. S-38013/17/05-S. S. I] 
K. C. JAIN, Director 

3^ fecnl, 31 '*11^, 2005 

^TT. 311. 1345.—4>4dl(l TT*T ^*TT StfafWT, 1948 
(1948 W34 ) <H7T-1 7$ <1171 ( 3 ) 5R1 J?lRw4f ^ 

TPiftT 4>'t0u w'Tik RnitgKi 01 2005 ay 

cuOli % f>H fti f*PPl qnn) 1^, feiy'fc) a<w 3ilfePry*i % 
3TtqRT-4 ( 44 <7 45 <H7T % faqi'M ^ <1^ ^ 3PJ71 ^ ’5^ t) 
3K21P1-5 «ft7 6 [ <H7T-76 ^<1 <H7I (1) sftl <1171-77, 78, 

79 afosi %fyRWoft T i!>^7ft3i^7i^ft'3it'^ft%] %'3 , i^<i 

T7 <7*17 VIlfTltT % Pi*-ifciPaq ft 

Tip), 3T*lf?l, 

Tnfytl 3lft?f <n^7<7*17 fc^Hl % 3fn4q 3nft 
irift &**' i 

[71. TJ7T-38013/18/05-TT7T. ] 

%. 7ft. ftN, 

New Delhi, the 31st March, 2005 „ 

S.0. 1345.—In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 


Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st May, 2005 as the date cm which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and 
Chapter-V and VI [except Sub-section (1) of Section 76 
and Sections 77,78,79 and 81 which have already been 
brought into force] of the said Act shall come into force 
in the following areas in the UT of Dadra and Nagar Haveli 
namely: 

“Entire area of the Union Territory of Dadra and 

Nagar Haveli.” 

[No S-38013/18/05-S. S. f] 
K. C. JAIN, Director 

^ .fees’ll, 31 T 1T^ J 2005 

^T. 3h. 1346.—4>4 ^k 1 1W *Nl 3jf<|fauH, 1948 
(1948 <5134) <?ft «im-1 ^^<tTO(3)5ro5RrrriPPraf^>l 
Uftftl ][!(, 7H4>K H<iqSKI 01 71^, 2005 "371 

nirlo % ^1 'ft ftpPT 'ft, feiyqil '3371 srfbf^PPT % 
3T«qrq-4 (44 <145 3171 % fW3W <3lt V^ftl ft STfrlft) ypft t) 
3K3FT-5 ftfa 6 [ <571-76 <fft -3T *1171 (1) 3^7 <1171-77, 78, 
79 oftr 81 % [yqiq 'ft seel tft ^fft ’3T1 %] % ■as«i<t 

nft?l im % Pl^RSM ftft -ft* 1PJ71 ftfft, 3T«ftn, 


yiH ^il *\\H 

a. 


favff 

(D (2) 

(3-) 

(4) 

1. «THT 

192 

Tftm 

2. 

181 

7 

3. 

86 

TTtm 

4- W 

188 


5. HM(I 

103 

7ftcTT • 

6. M 

91 


7. 

119 

"ritcTT 

8. WV\ 'JO' 

120 


9. Pi^eft 

90 

tfien 

10. 

125 


11. 

159 


12. Hcrldlcl 

130 

77177=1 

13. 

74-75 


14. 

164 

^?l6ri 

15. -d^37 

170 

Uteri' 
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19. tiUtdlfHl 

20. wftarcn 

21 . 


101 

191 

202 


rilTOT 

rifePT 


(D 12) 

(3> 

<4) 

(1) (2) 

(3) 

(4) 

16. 

165 


18. PlassiNathu 

102 

Solan 

17. 

160-161 


19. Birplassi 

101 

Solan 




20. Sansiwala 

191 

Solan 

18. neurit 

102 


21. Balyana 

202 1 

dSolan 


[No. S-3801f?19/05-B; S. I] 
K. C.fcUN, Director 


9DT *j:fl'd44 


[#H HR. 38013/19/0S-TJR. HR.-1 ] 

fairer 

New Delhi, the 31st March, 2005 

S.0.1346.—In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ Stale 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st May, 2005 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and 
Chapter-V and VI [except Sub-section (1) of Section 76 
and Sections 77,78,79 and 81 winch have already been 
brought into force] of the said Act shall come into force 
in the following areas in the State of Himachal Pradesh 
namely: 


SI. 

No. 

Name of the 
Revenue Village 

Had Bast 
No. 

District 

0) (2) 

(3) 

(4) 

1. 

Thana 

192 

Solan 

2. 

Akkanwal 

181 

Solan 

3. 

Bhatian 

86 

Solan 

4. 

Bhud 

188 

Solan 

5. 

Dherowal Der 
Majra 

103 

Solan 

6. 

Saini Majra 

91 

Solan 

7. 

Manjholi 

119 

•Solan 

8. 

Magan Pura 

120 

Solan 

9. 

Dhang Nichli 

' 90 

Solan 

10. 

Thanthewal 

125 

Solan 

11. 

Dhana 

159 

Solan 

12 

SaHeval 

130 

Solan 

13. 

Rehru 

74-75 

Solan 

14. 

Manpura 

164 

Solan 

15. 

Nandpur 

170 

Solan 

16. 

Theda 

165 

Solan 

17. 

(Bagbania) 
ThaliwaK Sanhar 

160-161 

Solan 


^ 1 2005 

R5T.3CT. 1347.—srftpFW, 1947 (1947 
14) ^ qrc 17%^ 
PiRlflMif >sflt 44«h % 

tiH, 3Pjri*t 3 ^iltiiPi'n fqqiq^f -ijNlPlOi 

atfoswsro % to (^M #n # ^ 

#/3tIV182/96) Rtl 3TOrf?RT ^?tft t, 

*itor ^ 31 -3-2005 ^1 nm fan «n i 

[R. T3?T-29012/41/96-3?^. 3TR. (Wf)J 

MINISTRY OF LABOUR 

New Delhi, the 1st April, 2005 

S.O. 1347.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (CGIT/LC/R/ 
182/96) of the Central Government Industrial Tribunal/ 
Labour Court, Jabalpur now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Balco Mines of Amarkantak and 
their workman, which was received by the Central 
Government on 31-3-2005, 

[No. L-29012/31/96-IR(M)] 
KULDIP RA1VERMA, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM LABOUR 
COURT, JABALPUR 

No. CGIT/LC/R/182/9<». 

Shri C. M. Singh, Presiding Officer. 

The Secretary, 

Balco Karmachari Sangh, 

Post Amarkantak, 

Distt. Shahdol ... Workman/Union 

tarsus 

The Dy. General Manager, 

Balco Mines of Amarkantak, 

Post Amarkantak, 

Distt. Shahdol (MP) ... Management 
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[Will—TTO 


'SSNTOWW: 3^9, 


=5fe: 


AWABJX 

Passed on this 17th day of March, 2003 


Jhcirwdrinnan, whichw* received 
Government on-31-3-2005. 


Central 


The Government of India, Ministry of Labour vide 
its Notification No. L-29012/31/96-IR (Misc) dated 
23-9-96 has referred the following depute foradjwBttrtion 


[No. L-29012/26/99-aUM)] 
KULDIP RAIVERMA, Desk Officer 

ANNEXURE 


by this tribunal: 

“Whether the action of the management of Bharat 
Aluminium Company in converting the post of 
Canteen Supervisor into that of Welfare Supervisor 
and posting Shri G. Singh against that post is 
justified ? If not, what directions are necessary in 
, the matter V 

2. After the reference order was received,it was 
registered on 1-10-96. The order sheet dated 1 £42-04 
reveals that notices issued to the workman/Union was 
received back unserved with the endorsement of postal 
department that management of the BALCO Mines of 
Amarkantak, Post Amarkantak, Distt. Shahdol, M. P. has 
been closed. It clearly means that due to closure of the 
management, the workman/Union could not be served 
with notice as with .the closure of the management, it 
appears that the Union was also dissolved. It is very clear 
from the above-'circiunstances that the workman/Union 
has lost interert in prosecuting this reference. 


BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
. COURT, JABALPUR 

No. CGIT/LC/R/256/99 

PRESIDING OFFICER: 

Shri C. M. Singh 

Shri ChandraShushan Sharfna, 

Vill. Bodari, p. O. Chakrrabhafc, 

Camp Bilaspbr ... Workman 

Versus 

M/s. National Cement Corporation, 

Shri Ram Avtar Agarwal, Proprietor, 

7-A, Industrial Estate, TIFRA, 

Bilaspur ...Management 

AWARD 


3. Under the above circumstances. No 
Award is passed without any order as to costs. 



4. The copy ofthe award te rent to the Government 
of India, Ministry of Labour as per rules. 


Passed on this 15th day qf March,2005 

The Government of India, Ministry qfLaboer vide 
its Notification fifo. L-29012/26/994R (M) dated 
15-7-99 has referradthe folkiwingiispute fer adjudication 
by this tribunal: 


C. M. SINGH, Presiding Officer -‘Whether the action of themanagement ofNational 

stim, 200S Chandrabhushan Cements Corporation, Bilaspur in not paying the 

earned wages/salary of Shri Chandrabhushan 


UBT.3I.1348.—aJIfJlPW) fattW STfaftUtt, 1947 <1947 
W*T14 ) uft tilri 17 % y<4»K riWfe 

% 

tft/3IR/256/99) 45t %, ^ 

ritssrc wSf-3i -3-2005 vrtrgsn «n i 

[ti. T^T-29012/26/99-3TT& '3TTt f^t)] 
TFT 

New Delhi, the 1st April, 2005 


Sharma from the month of March 1998 and 
terminating his services from 16-5-98 is justified ? 
If not, to what relief the workman isen titled T 

2. After the reference order was received, it was 
duly registered oh 29-7-99 and notices were issued to the 
parties. The order sheet dated 22-2-05 reveals that on 
this date, the reference was taken up at camp court, 
Bilaspur and on this date, workmah Shri Chandrabhushan 
Sfiarma was present in person in the cour&He subihitted 
that he does not want to prosecute thii reference. He 
attracted the attention of this court towaflfc Paper No. 5 
and submitted that the said paper is a compromise arrived 
at between him andlfie management. Hie requested that 


S.O. 1348.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947); the Central 
Government hereby publishes the award (CGIT/LC/R/ 
256/99) of the Central Government Industrial Tribunal/ 
Labour Court, Jabalpur now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the itianagement of National Cement Corporation and 


the reference be closed. 

3.1 have gone through paper No. 5 mentioned above. 
It is in the form of application to-the Regional Labour 
Commissioner, Marhatal, Jabalpur (M. P.) with the 
reference to his-letter No. J-5(3)/2001-A. II dated 
24-11-2001 wherein the/ workman has requested that a 
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compromise has been arrived at between him and the 
management and requested that the further proceedings 
be dropped in the matter 

4. [t is very clear from the above that the workman 
has no interest in the case and does not want lo prosecute 


this reference. Under the circumstances, No Dispute 
Award is passed without any order as to costs. 

5. Copy of the award be sent to the Government of 
India, Ministry of Labour as per rules. 

C. M. SINGH. Presiding Officer 
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